& SOLERS

GENERAL SERVICES ADMINISTRATION
Federal Supply Service
Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing,
and the option to create an electronic delivery order are available through GSA
Advantage!®, a menu-driven database system. The INTERNET address GSA

Advantage!® is: GSAAdvantage.gov.

Multiple Award Schedule

FSC Group: Professional Services
Contract number: 47QRAA19D001B

For more information on ordering from Federal Supply Schedules go to the GSA
Schedules page at GSA.gov.

Contract period: November 21, 2018 through November 20, 2023

Administered By:
Solers Inc.
950 N. Glebe Road
Suite 1100
Arlington, VA 22203

ATTN: Laura Seigle
Iseigle@peraton.com
TEL: 703-668-6248
FAX: 703-935-8088

Web site: http://www.peraton.com

Business size: Small
Price list current as of Modification #PA-0009 effective 01/13/2021

Prices Shown Herein are Net (discount deducted)
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CUSTOMER INFORMATION

la. Table of awarded special item number(s):

SINs SIN Title
541330ENG Engineering Services
541380 Testing Laboratory Services
541420 Engineering System Design and Integration Services
541715 Engineering Research and Development and Strategic Planning
OLM Order-Level Materials (OLM)

1b. Rate table: See Pages 3-5
1c. Labor category descriptions: See Pages 5-10
2. Maximum order:

The maximum order value for the following Special Item Numbers is as follows:

SINs Maximum Order
541330ENG $1,000,000
541380 $1,000,000
541420 $1,000,000
541715 $1,000,000
OLM $250,000

3. Minimum order: $100

4. Geographic coverage (delivery area): Domestic only

5. Point(s) of production (city, county, and State or foreign country): Same as company address

6. Discount from list prices or statement of net price. Government Net Prices (discounts already deducted)
7. Quantity discounts: None

8. Prompt payment terms: Net 30 days

Information for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual
agreement in exchange for other concessions.

9. Foreign items (list items by country of origin): Not Applicable

10a. Time of delivery: To Be Determined at the Task Order level

10b. Expedited Delivery: Contact Contractor

10c. Overnight and 2-day delivery: Contact Contractor

10d. Urgent Requirements: Contact Contractor

11. F.O.B. point(s): Destination

12a. Ordering address(es): Same as company address
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12b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket
Purchase Agreements (BPAs) are found in Federal Acquisition Regulation (FAR) 8.405-3.

13. Payment address(es): Same as company address

14. Warranty provision: Standard Commercial Warranty Terms & Conditions

15. Export packing charges, if applicable: Not Applicable

16. Terms and conditions of rental, maintenance, and repair (if applicable): Not Applicable

17. Terms and conditions of installation (if applicable): Not Applicable

18a. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices
(if applicable): Not Applicable

18b. Terms and conditions for any other services (if applicable): Not Applicable
19. List of service and distribution points (if applicable): Not Applicable

20. List of participating dealers (if applicable): Not Applicable

21. Preventive maintenance (if applicable): Not Applicable

22a. Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or
reduced pollutants): Not Applicable

22b. If applicable, indicate that Section 508 compliance information is available on Electronic and
Information Technology (EIT) supplies and services and show where full details can be found (e.g.
contractor’s website or other location.) The EIT standards can be found at: www.Section508.gov/.
Not Applicable

23. Data Universal Number System (DUNS) number: 048384205

24. Notification regarding registration in System for Award Management (SAM) database: Contractor
registered and active in SAM

Final Pricing:
The rates shown below include the Industrial Funding Fee (IFF) of 0.75%.

Labor Categories Pricing

Item SIN Awarded Labor Site Year 1 Year 2 Year 3 Year 4 Year 5
Category
1 541330ENG, Senior Program Both $237.97 | $243.45 | $249.05 | $254.78 | $260.64
541380, Manager 2
541420,
541715
2 541330ENG, Senior Program Both $209.52 | $214.34 | $219.27 | $224.31 | $229.47
541380, Manager 1
541420,
541715
3 541330ENG, Program Manager 2 Both $192.83 | $197.26 | $201.80 | $206.44 | $211.19
541380,
541420,
541715
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541330ENG,
541380,
541420,
541715

Program Manager 1

Both

$173.04

$177.02

$181.09

$185.25 | $189.52

541330ENG,
541380,
541420,
541715

Senior Architect

Both

$241.13

$246.67

$252.35

$258.15 | $264.09

541330ENG,
541380,
541420,
541715

Architect

Both

$215.96

$220.93

$226.01

$231.21 | $236.52

541330ENG,
541380,
541420,
541715

Senior System
Engineer 2

Both

$201.68

$206.32

$211.07

$215.92 | $220.89

541330ENG,
541380,
541420,
541715

Senior System
Engineer 1

Both

$177.30

$181.38

$185.55

$189.82 | $194.18

541330ENG,
541380,
541420,
541715

System Engineer 3

Both

$152.33

$155.84

$159.42

$163.09 | $166.84

10

541330ENG,
541380,
541420,
541715

System Engineer 2

Both

$128.23

$131.18

$134.20

$137.28 | $140.44

11

541330ENG,
541380,
541420,
541715

System Engineer 1

Both

$104.74

$107.14

$109.61

$112.13 | $114.71

12

541330ENG,
541380,
541420,
541715

Senior Software
Engineer 2

Both

$193.42

$197.87

$202.42

$207.08 | $211.84

13

541330ENG,
541380,
541420,
541715

Senior Software
Engineer 1

Both

$166.86

$170.70

$174.63

$178.64 | $182.75

14

541330ENG,
541380,
541420,
541715

Software Engineer 3

Both

$138.76

$141.95

$145.22

$148.56 | $151.97

15

541330ENG,
541380,
541420,
541715

Software Engineer 2

Both

$119.15

$121.89

$124.70

$127.57 | $130.50

16

541330ENG,
541380,
541420,
541715

Software Engineer 1

Both

$98.87

$101.15

$103.47

$105.85 | $108.29

17

541330ENG,
541380,
541420,
541715

Junior Engineer

Both

$60.62

$62.02

$63.45

$64.90 | $66.40
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18

541380, Assurance Engineer
541420,
541715

19

541380, Engineer 2
541420,
541715

20

541380, Engineer 1
541420,
541715

21

541380,
541420,
541715

22

541380,
541420,
541715

Service Contract Labor Standards: The Service Contract Labor Standards (SCLS), formerly known as the
Service Contract Act (SCA), is applicable to this contract as it applies to the entire Multiple Award Schedule
(MAS) and all services provided. While no specific labor categories have been identified as being subject to
SCLS/SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300),
this contract still maintains the provisions and protections for SCLS/SCA eligible labor categories. If and / or
when the contractor adds SCLS/SCA labor categories to the contract through the modification process, the
contractor must inform the Contracting Officer and establish a SCLS/SCA matrix identifying the GSA labor
category titles, the occupational code, SCLS/SCA labor category titles and the applicable WD number.
Failure to do so may result in cancellation of the contract.

1. Senior Program Manager 2

Minimum/General Experience: Must have twelve years IT/systems acquisition experience including at least
eight years as a program/project manager. Must have at least twenty years of total experience.

Functional Responsibility: Directs and manages moderate sized IT system operations, maintenance and
development efforts. Establishes integrated product team structure and assignments. Generates and
allocates budgets, tasking and schedule through work breakdown structure and program planning. Recruits
and assigns senior program staff and oversees day-to-day program operations. Generates periodic program
reports on technical, financial and schedule status.

Minimum Education: B.A. or B.S. Degree.
2. Senior Program Manager 1

Minimum/General Experience: Must have eight years IT/systems acquisition experience including at least
five years as a program/project manager. Must have at least fifteen years of total experience.

Functional Responsibility: Directs and manages moderate sized IT system operations, maintenance and
development efforts. Establishes integrated product team structure and assignments. Generates and
allocates budgets, tasking and schedule through work breakdown structure and program planning. Recruits
and assigns senior program staff and oversees day-to-day program operations. Generates periodic program
reports on technical, financial and schedule status.

Minimum Education: B.A. or B.S. Degree.
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541330ENG, Senior Information Both $187.84 | $192.16 | $196.58 | $201.10 | $205.73

541330ENG, Information Assurance | Both $168.07 | $171.94 | $175.89 | $179.94 | $184.07

541330ENG, Information Assurance | Both $139.19 | $142.40 | $145.67 | $149.02 | $152.45

541330ENG, Senior Administrator Both $116.83 | $119.51 | $122.26 | $125.07 | $127.95

541330ENG, Administrator Both $101.40 | $103.73 | $106.12 | $108.56 | $111.06
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3. Program Manager 2

Minimum/General Experience: Must have five years IT/systems acquisition experience including at least
three years as a program/project manager. Must have at least twelve years of total experience.

Functional Responsibility: Directs and manages moderate sized IT system operations, maintenance and
development efforts. Establishes integrated product team structure and assignments. Generates and
allocates budgets, tasking and schedule through work breakdown structure and program planning. Recruits
and assigns senior program staff and oversees day-to-day program operations. Generates periodic program
reports on technical, financial and schedule status.

Minimum Education: B.A. or B.S. Degree.
4. Program Manager 1

Minimum/General Experience: Must have three years IT/systems acquisition experience including at least
one year as a program/project manager. Must have at least nine years of total experience.

Functional Responsibility: Directs and manages moderate sized IT system operations, maintenance and
development efforts. Establishes integrated product team structure and assignments. Generates and
allocates budgets, tasking and schedule through work breakdown structure and program planning. Recruits
and assigns senior program staff and oversees day-to-day program operations. Generates periodic program
reports on technical, financial and schedule status.

Minimum Education: B.A. or B.S. Degree.
5. Senior Architect

Minimum/General Experience: Must have proven ability to translate diverse and general user requirements
into candidate system architecture. Must have proven communications skills with both user and technical
communities. Must have at least eight years of experience in distributed IT system development as program
manager or lead systems engineer and ten years in system development. Must have at least twenty years of
total experience.

Functional Responsibility: Develops and analyzes business case for IT system evolution. Prepares and
delivers management decision briefs. Builds IT system acquisition and transition plans. Identifies
opportunities for technology insertion and planned program improvements. Maintains broad and detailed
knowledge of commercial information technologies, products, vendors and standards. Performs technical
program assessments and briefs management. Performs specialized system analysis and evaluations in
focused areas of domain expertise. Conducts scientific research on the state- of-the-art. Prepares papers
and reports documenting findings. Uses and develops computer models, simulations and emulations as
analytical support tools. Advises senior management on technology trends and recommends organizational
policy on technology employment and deployment.

Minimum Education: B.S. Degree in Engineering or Science.
6. Architect

Minimum/General Experience: Must have proven technical leadership on IT system developments through
inception and elaboration phases. At least three years of experience in IT system development and design.
Must have at least fifteen years of total experience.

Functional Responsibility: Establishes framework for system development and integration of commercial
items, GOTS and developmental components to satisfy mission requirements. Maintains broad and detailed
knowledge of commercial technologies, products, vendors and standards. Leads and directs system analysis
and design teams in the development and evaluation of alternative architectures and approaches. Performs
trade studies. Generates phased system implementation plans based on successive iterative builds which
incrementally add system functionality.
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Minimum Education: B.S Degree in Engineering or Science.

7. Senior Software Engineer 2

Minimum/General Experience: Must have proven technical leadership in software system design and
development. At least eleven years of experience in IT system design and implementation. Must have at
least twelve years of total experience.

Functional Responsibility: Directs the design, development, configuration and maintenance of IT systems,
software applications and components. Leads integrated product teams in accomplishing program activities
and tasks. Maintains exhaustive and detailed knowledge of IT products, vendors and standards.
Recommends software applications and components to satisfy mission requirements. Designs, codes, tests,
debugs, configures, integrates, documents and maintains computer software applications and components.

Minimum Education: B.A. or B.S. Degree
8. Senior Software Engineer 1

Minimum/General Experience: Must have proven technical leadership in software system design and
development. At least eight years of experience in IT system design and implementation. Must have at least
ten years of total experience.

Functional Responsibility: Directs the design, development, configuration and maintenance of IT systems,
software applications and components. Leads integrated product teams in accomplishing program activities
and tasks. Maintains exhaustive and detailed knowledge of IT products, vendors and standards.
Recommends software applications and components to satisfy mission requirements. Designs, codes, tests,
debugs, configures, integrates, documents and maintains computer software applications and components.

Minimum Education: B.A. or B.S. Degree
9. Software Engineer 3

Minimum/General Experience: Must have proven component design and development success during the
construction phase. At least five years of experience in IT system design and implementation. Must have at
least six years of total experience.

Functional Responsibility: Designs, codes, tests, debugs, configures, integrates, documents and
maintains computer software applications and components. Implements software interfaces between
applications within the enterprise to ensure interoperability. Designs, codes, and tests applications and
integrates them with other applications. Reports discrepancies with the software using automated bug
tracking software. Upgrades existing software and creates mission unique software to satisfy mission
requirements.

Minimum Education: B.A. or B.S. Degree.
10. Software Engineer 2

Minimum/General Experience: Must have proven component design and development success during the
construction phase. At least three years of experience in IT system design and implementation. Must have at
least three years of total experience.

Functional Responsibility: Designs, codes, tests, debugs, configures, integrates, documents and
maintains computer software applications and components. Implements software interfaces between
applications within the enterprise to ensure interoperability. Designs, codes, and tests applications and
integrates them with other applications. Reports discrepancies with the software using automated bug
tracking software. Upgrades existing software and creates mission unique software to satisfy mission
requirements.

Minimum Education: B.A. or B.S. Degree.
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11. Software Engineer 1

Minimum/General Experience: Must have two years computer software coursework or development
experience. Functional Responsibility: Maintains, codes, tests, debugs, and documents computer software.
Employs software engineering tools to perform configuration management, develop test software and data
sets, identify anomalies and provide general software development support.

Functional Responsibility: Designs, codes, tests, debugs, configures, integrates, documents and
maintains computer software applications and components. Implements software interfaces between
applications within the enterprise to ensure interoperability. Designs, codes, and tests applications and
integrates them with other applications. Reports discrepancies with the software using automated bug
tracking software. Upgrades existing software and creates mission unique software to satisfy mission
requirements.

Minimum Education: B.A. or B.S. Degree or two years experience as a software development engineer.
12. Senior System Engineer 2

Minimum/General Experience: Must have proven capabilities in system requirements analysis, system
testing, and system integration. At least eleven years of experience in the development of systems in the
areas of enterprise architecture, test engineering, or quality assurance. Must have at least twelve years of
total experience.

Functional Responsibility: Participates in the detailed design and development for enterprise-scale
application software. Provides configuration and technical support as applications are deployed within the
enterprise. Utilizes system and software requirements to define use cases and testing threads for the
system. Based on this analysis, defines test plans that document the software that will be tested, the
configuration that will be used, and the tests that will be accomplished. Leads teams of test engineers to
ensure that the software under test satisfies all allocated requirements. Reports discrepancies with the
software using automated bug tracking software. Documents and reports test findings. Documents functional
and performance requirements. Installs, configures and troubleshoots distributed IT systems.

Minimum Education: B.A. or B.S. Degree.
13. Senior System Engineer 1

Minimum/General Experience: Must have proven capabilities in system requirements analysis, system
testing, and system integration. At least eight years of experience in the development of systems in the
areas of enterprise architecture, test engineering, or quality assurance. Must have at least ten years of total
experience.

Functional Responsibility: Participates in the detailed design and development for enterprise-scale
application software. Provides configuration and technical support as applications are deployed within the
enterprise. Utilizes system and software requirements to define use cases and testing threads for the
system. Based on this analysis, defines test plans that document the software that will be tested, the
configuration that will be used, and the tests that will be accomplished. Leads teams of test engineers to
ensure that the software under test satisfies all allocated requirements. Reports discrepancies with the
software using automated bug tracking software. Documents and reports test findings. Documents functional
and performance requirements. Installs, configures and troubleshoots distributed IT systems.

Minimum Education: B.A. or B.S. Degree.

14. System Engineer 3

Minimum/General Experience: Must have proven capabilities installing, configuring, training, and
troubleshooting software at local and deployed locations. At least five years of experience in system

engineering, installation, troubleshooting or help desk engineering. Must have at least six years of total
experience.
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Functional Responsibility: Leads installation, configuration, and training of software. Produces and
utilizes technical documentation and training materials to assist deployed sites in integrating software with
their business processes. Troubleshoots intermediate installation and configuration issues. Reports
deployment status and software issues to project management for resolution. Develops test procedures
reports. Performs testing to identify and document system anomalies. Installs, configures and troubleshoots
distributed IT systems. Develops test data sets and test software.

Minimum Education: B.A. or B.S. Degree.
15. System Engineer 2

Minimum/General Experience: Must have proven capabilities installing, configuring, training, and
troubleshooting software at local and deployed locations. At least three years of experience in system
engineering, installation, troubleshooting or help desk engineering. Must have at least three years of total
experience.

Functional Responsibility: Leads installation, configuration, and training of software. Produces and
utilizes technical documentation and training materials to assist deployed sites in integrating software with
their business processes. Troubleshoots intermediate installation and configuration issues. Reports
deployment status and software issues to project management for resolution. Develops test procedures
reports. Performs testing to identify and document system anomalies. Installs, configures and troubleshoots
distributed IT systems. Develops test data sets and test software.

Minimum Education: B.A. or B.S. Degree.
16. System Engineer 1

Minimum/General Experience: Must have two years engineering/computer science coursework or system
integration experience.

Functional Responsibility: Supports system installations, configuration and maintenance. Develops test
procedures and reports. Performs testing to identify and document system anomalies. Installs, configures
and troubleshoots distributed IT systems. Develops test data sets and test software.

Minimum Requirements: B.A. or B.S. Degree or two years of experience in system analysis, test and
integration.

17. Junior Engineer

Minimum/General Experience: Must have one year engineering/computer science coursework or software
development experience or system integration experience. Must have at least one year of total experience.

Functional Responsibility: May support system installations, configuration and maintenance. Develop test
procedures and reports. Perform testing to identify and document system anomalies. Install, configure and
troubleshoot distributed IT systems. Develop test data sets and test software. May also maintain, code, test,
debug, and document computer software. Employs software engineering tools to perform configuration
management, develop test software and data sets, identify anomalies and provide general software
development support.

Minimum Requirements: High School diploma and one year of experience in software development or
system analysis, test and integration.

18. Senior Information Assurance Engineer

Minimum/General Experience: Must have proven capabilities in system certification and accreditation.
Experience with security architecture and design, and leading systems through security accreditation and
approvals. Experienced with customer communication and best practices for system security. At least eight
years of experience in the IT system information assurance. Must have at least twelve years of total
experience.
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Functional Responsibility: Leads certification and accreditation of the system, including all customer
approvals, documentation, security testing, etc. Supports system requirements analysis, architecture and
design to ensure security input early in the lifecycle. Supports the system in operations and maintenance to
maintain and renew accreditation.

Minimum Education: B.A. or B.S. Degree.
19. Information Assurance Engineer 2

Minimum/General Experience: Experience in system security and certification and accreditation. At least
five years of experience in the IT system information assurance. Must have at least ten years of total
experience.

Functional Responsibility: Contributes during system design with security inputs. Documents system
security plans, test procedures and test results. Executes security test procedures and supports validation
testing.

Minimum Education: B.A. or B.S. Degree.
20. Information Assurance Engineer 1

Minimum/General Experience: Experience in system security and certification and accreditation. At least
three years of experience in the IT system information assurance. Must have at least six years of total
experience.

Functional Responsibility: Contributes during system design with security inputs. Documents system
security plans, test procedures and test results. Executes security test procedures and supports validation
testing.

Minimum Education: B.A. or B.S. Degree.
21. Senior Administrator

Minimum/General Experience: Must have five years program administration experience to include project
management tools, action item tracking, requirements management tools and financial reporting systems.
Must be familiar with Government contract procedures to include property management, purchasing,
security, work breakdown structures and financial data presentation. Must have at least five years of total
experience.

Functional Responsibility: Supports program manager on moderate to large IT system operations,
maintenance and development efforts. Collects technical, financial and schedule data. Tracks action items
and maintains databases. Prepares and publishes program status reports. Establishes and maintains master
files and program records. Monitors status of deliverables. Prepares spending projections and estimates.
Provides general administrative program support.

Minimum Education: B.A. or B.S. Degree or equivalent experience.
22. Administrator

Minimum/General Experience: Must have three years program administration experience to include project
management tools, action item tracking, requirements management tools and financial reporting systems.
Must be familiar with Government contract procedures to include property management, purchasing,
security, work breakdown structures and financial data presentation. Must have at least three years of total
experience.

Functional Responsibility: Supports program manager on moderate to large IT system operations,
maintenance and development efforts. Collects technical, financial and schedule data. Tracks action items
and maintains databases. Prepares and publishes program status reports. Establishes and maintains master
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files and program records. Monitors status of deliverables. Prepares spending projections and estimates.
Provides general administrative program support.

Minimum Education: B.A. or B.S. Degree or equivalent experience.
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