On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the
option to create an electronic delivery order is available through GSA Advantage! ™, a menu-driven
database system. The INTERNET address for GSA Advantage! ™ is: http://www.GSAAdvantage.gov.

For more information on ordering from Federal Supply Schedules
click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering

Schedule for Multiple Award Schedule (MAS) Contract Number: 47QRAA19D006Y
Federal Supply Group: Professional Services

CONTRACTOR: BUSINESS SIZE: Small, Woman Owned Business
General Technical Services Point of Contact for

1451 Route 34 South — Ste 301 Sales Information: Kurt Kovach

Wall Township, NJ 07727-1615 Telephone: 732-749-3723

Tel: 732-280-2022 FAX Number: (732) 681-9314

Fax: 732-681-9314 E-mail: kurt.kovach@gtsllc.com
www.gtsllc.com Point of Contact for

Contract Administration: Barbara McGivney
Telephone: 732- 749- 3724
FAX Number: (732) 681-9314
E-mail: barbara.mcgivney@gtslic.com

Price list current as of Modification #PS-A812 effective May 8, 2020.



CUSTOMER INFORMATION:

1. Table of Awarded Special Item Number(s) (SINs) with Pricing listed on Page 3 and Labor Category
Descriptions on Page 4:

SINs Recovery SINs SIN Description
541330ENG N/A Engineering Services
541715 N/A Engineering Research and Development and Strategic Planning
541420 N/A Engineering System Design and Integration Services
541380 N/A Testing Laboratories
OLM N/A Order — Level Materials (OLM)

2. Maximum Order: $1,000,000.00

3.  Minimum Order: $100.00

4.  Geographic Coverage (delivery Area): Domestic Only

5.  Point(s) of production (city, county, and state or foreign country): Same as company address

6. Discount from list prices or statement of net price: Government net prices (discounts already deducted).

7.  Quantity discounts: 2.0% on task orders or blanket purchase agreements (BPAs) exceeding $1,000,000

8. Prompt payment terms: Net 30 days. Information for Ordering Offices: Prompt payment terms cannot be
negotiated out of the contractual agreement in exchange for other concessions.

9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold: Yes

9b. Notification whether Government purchase cards are accepted or not accepted above the micro-
purchase threshold: Will accept

10. Foreign items (list items by country of origin): None

11a. Time of Delivery (Contractor insert number of days): Specified on the Task Order

11b. Expedited Delivery: Contact Contractor

11¢c. Overnight and 2-day delivery: Contact Contractor

11d. Urgent Requirements: Contact Contractor

12. F.O. B Points(s): Destination

13a. Ordering Address(es): Same as Contractor

13b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase
Agreements (BPA’s), are found in Federal Acquisition Regulation (FAR) 8.405-3.




14.

15.

16.

17.

18.

19.

20.

20a.

21.

22.

23.

24a.

24b.

25.

26.

27.

Payment address(es): Same as company address
Warranty provision.: Contractor’s standard commercial warranty.
Export Packing Charges (if applicable): N/A

Terms and conditions of Government purchase card acceptance (any thresholds above the micro-
purchase level): Contact Contractor

Terms and conditions of rental, maintenance, and repair (if applicable): N/A
Terms and conditions of installation (if applicable): N/A

Terms and conditions of repair parts indicating date of parts price lists and any discounts from list
prices (if applicable): N/A

Terms and conditions for any other services (if applicable): N/A

List of service and distribution points (if applicable): N/A

List of participating dealers (if applicable): N/A

Preventive maintenance (if applicable): N/A

Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: N/A
If applicable, indicate that Section 508 compliance information is available on Electronic and
Information Technology (EIT) supplies and services and show where full details can be found

(e.g. contactor’s website or other location.) The EIT standards can be found at: The EIT
standards can be found at: www.Section508.gov/.

Data Universal Numbering System (DUNS) number: 17-377-4043

Notification regarding registration in System for Award Management (SAM) database: Registered

Final Pricing: The rates shown below include the Industrial Funding Fee (IFF) of 0.75%.



GSA Awarded Pricing

SIN Awarded Labor Site Year1 | Year2 | Year3 | Year4 | Year5
Category
541330ENG; Administrative Assistant Both $49.25 | $50.23 | $51.24 | $52.26 | $53.31
541715; OLM
541330ENG; Budget Analyst Both $56.84 | $57.97 | $59.13 | $60.32 | $61.52
541715; OLM (Intermediate)
541330ENG; Program Administrator Both $51.59 | $52.62 | $53.67 | $54.74 | $55.84
541715; OLM (Journeyman)
541330ENG; Program Analyst Both $66.20 | $67.52 | $68.87 | $70.25 | $71.65
541715; OLM (Intermediate)
541330ENG; Program Manager Both $130.44 | $133.05 | $135.71 | $138.42 | $141.19
541715; OLM (Sr. Lead)
541330ENG; Program Integrator Both $112.86 | $115.11 | $117.42 | $119.76 | $122.16
541715; OLM (Sr. Lead)
541330ENG; Subject Matter Expert Both $236.40 | $241.13 | $245.95 | $250.87 | $255.89
541715; OLM
541330ENG; Scientist/Engineer I Both $61.87 | $63.11 | $64.37 | $65.66 | $66.97
541715; OLM (SE-I)
541330ENG; Scientist/ Engineer 11 Both $64.75 | $66.04 | $67.36 | $68.71 | $70.08
541715; OLM (SE-I)
541330ENG; Scientist/Engineer I11 Both $85.34 | $87.05 | $88.79 | $90.56 | $92.37
541715; OLM (SE-III)
541330ENG; Scientist/Engineer [V Both $126.34 | $128.86 | $131.44 | $134.07 | $136.75
541715; OLM (SE-1V)
541330ENG; Scientist/Engineer V Both $148.26 | $151.23 | $154.25 | $157.34 | $160.48
541715; OLM (SE-V)
541330ENG; Test Technician Both $54.81 | $55.91 | $57.03 | $58.17 | $59.33
541715; OLM (Sr. Lead)
541330ENG; Electronics Technician Both $77.10 | $78.64 | $80.21 | $81.82 | $83.45
541715; OLM (Sr. Lead)
541330ENG; OLM Logistician, Sr. Both $66.34 | $67.66 | $69.02 | $70.40 | $71.81

* Rates Inclusive of IFF

Service Contract Labor Standards: The Service Contract Labor Standards (SCLS) is
applicable to this contract as it applies to the entire Multiple Award Schedule and all services
provided. While no specific labor categories have been identified as being subject to SCLS due
to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300), this
contract still maintains the provisions and protections for SCLS eligible labor categories. If and /
or when the contractor adds SCLS labor categories / employees to the contract through the
modification process, the contractor must inform the Contracting Officer and establish a SCLS
matrix identifying the GSA labor category titles, the occupational code, SCLS labor category
titles and the applicable WD number. Failure to do so may result in cancellation of the contract.




LABOR CATEGORY DESCRIPTIONS

ADMINISTRATIVE ASSISTANT:

Functional Responsibility: Requires a High School Diploma with 3 years’ experience in office administration.
Performs a variety of clerical, administrative and records management functions within program management.
Utilizes various software programs and other methods to collect, track, document, and reconcile programmatic and
administrative data relative to project management and all aspects of administrative support.

Minimum Experience: 3 Years
Minimum Education: High School Diploma

BUDGET ANALYST (INTERMEDIATE):

Functional Responsibility: Requires BS/BA in Business, Accounting or a related discipline with 3 years’
experience. Four years of direct relevant experience may be substituted for education. Performs a variety of
budgetary functions implementing the organizations budgetary program, policies, and procedures. Develops,
formulates and revises the programs budget request. Responsible for developing estimates for labor, travel and other
budgetary elements. Manages assigned programs in accordance with funding limitations provided. Consolidates the
accuracy of budget data estimates by the use of statistical techniques, e.g., extensions, averages, trend analysis of
historical data. Monitors and tracks obligations and expenditures for assigned activity accounts on related budgetary
forms, schedules, and reports. Verifies that obligations and expenditures occur on a timely basis in accordance with
the annual work plan and regulatory controls and are within amounts programmed. Resolves any discrepancies.

Minimum Experience: 3 Years
Minimum Education: BS/BA in Business, Accounting

PROGRAM ADMINISTRATOR (JOURNEYMAN):

Functional Responsibility: Performs numerous project management functions necessary to support program
administration. Functions include responsibility for the preparation of Project Plans, schedules, budget estimates,
travel requests, overtime requests, and project status reports. Requires a thorough knowledge of project management
methods, and applicable DOD standards.

Minimum Experience: 5 years’ experience in program administration
Minimum Education: High School Diploma. Preferred an AA

PROGRAM ANALYST (INTERMEDIATE):

Functional Responsibility: Requires BS/BA in Business, Accounting or a related discipline with 3 years’
experience. 4 years of direct relevant experience may be substituted for education. Performs a variety of budgetary
functions implementing the organizations budgetary program, policies, and procedures. Develops, formulates and
revises the programs budget request. Responsible for developing estimates for labor, travel and other budgetary
elements. Manages assigned program in accordance with funding limitations provided. Consolidates the accuracy of
budget data estimates by the use of statistical techniques, e.g., extensions, averages, trend analysis of historical data.
Monitors and tracks obligations and expenditures for assigned activity accounts on related budgetary forms,
schedules, and reports. Verifies that obligations and expenditures occur on a timely basis in accordance with the
annual work plan and are within amounts programmed. Resolves any discrepancies.

Minimum Experience: 3 years

Minimum Education: BS/BA in Business, Accounting



PROGRAM MANAGER (SENIOR / LEAD):

Functional Responsibility: Requires BS in Engineering or related scientific /technical discipline with 10 years’
experience. Must be capable of planning, coordinating, and directing the activities of administrative, program, and
technical personnel. Must have a thorough understanding and experience in the complete life-cycle management of
military systems. Must have knowledge and experience with Department of Defense (DOD)/Army plans, policies,
standards, and methods aimed at the acquisition and support of military systems. Must be capable of managing and
controlling schedules and cost to provide on time, within budget, performance of all aspects of the contractual effort.
Must be capable of providing direction for operations and ensuring compliance with all management policies, plans,
and procedures. Must be capable of providing recommendations for resolution of technical problems.

Minimum Experience: 10 years’
Minimum Education: BS in Engineering

PROGRAM INTEGRATOR (SENIOR / LEAD):

Functional Responsibility: Requires BS in Engineering, Business, Accounting or a related scientific / technical
discipline with 10 years’ experience. 10 years of direct relevant technical experience may be substituted for
education. Provides technical oversight of assigned program initiatives. Ensures effective program implementation.
Responsible for planning, direction, evaluation, and success of substantial programs, systems development efforts,
acquisition, and research and development technology initiatives. Work includes planning, programming, budgeting,
scheduling, financial management execution, contracting, cost/risk analysis, engineering and/or logistics planning.
Oversees integration of various functions such as funding, procurement, test, quality assurance, configuration
management, logistics, engineering, production, transportation and/or fielding of assigned system throughout life
cycle of assigned weapon system. Assignments require developing detailed plans, goals, and objectives. Analyzes,
balances, and reconciles program requirements with available resources. Coordinates, integrates, presents and
defends assigned programs.

Minimum Experience: 10 years’
Minimum Education: BS in Engineering, Business, Accounting

SUBJECT MATTER EXPERT:

Functional Responsibility: Requires an advanced (Ph.D) science or engineering degree and/or a minimum of 20
years of progressive experience (or equivalent combination of education and experience). Relevant experience
includes, but is not limited to, experience in supporting large projects related to the individual’s subject matter
expertise. These personnel are renowned experts in either functional domains (e.g., war planning, program analysis,
doctrine, etc.) or technical disciplines (e.g., architectures, capability analysis, performance measurements, etc.) with
many years of experience. They all have extensive experience as technical leaders. A Subject Matter Expert prepares
and delivers presentations to colleagues, subordinates, and Government representatives. They assure the proper use
of current or requested programming, testing and documentation techniques. A Subject Matter Expert produces or
reviews substantive or complex technical documentation reflecting detailed knowledge of technical areas as
identified in the statement of work.

Minimum Experience: 20 years

Minimum Education: Ph.D. - Science or Engineering Degree

SCIENTIST/ENGINEER I:

Functional Responsibility: Assists in design, development, implementation, and analysis of technical products and
systems. Performs simple and routine engineering design tasks with standard techniques. Assists more senior
engineers in the preparation of plans, designs, computation methods and reports. Requires a bachelor's degree in a
core discipline such as electrical engineering, mechanical engineering, industrial engineering, computer science, and
operations research. Typically reports to a supervisor or manager. Works on projects/matters of limited complexity
in a support role. Work is closely managed.



Minimum Experience: Two (2) years of related experience. Four (4) years of directly relevant experience may be
substituted for education.

Minimum Education: Bachelor's Degree

SCIENTIST/ENGINEER II:

Functional Responsibility: Assists in design, development, implementation, and analysis of technical products and
systems. Performs simple and routine engineering design tasks with standard techniques. Assists more senior
engineers in the preparation of plans, designs, computation methods and reports. Requires a bachelor's degree in a
core discipline such as electrical engineering, mechanical engineering, industrial engineering, computer science, and
operations research. Typically reports to a supervisor or manager. Gaining exposure to some of the complex tasks
within the job function. Occasionally directed in several aspects of the work.

Minimum Experience: Four (4) years of related experience.
Minimum Education: Bachelor's Degree

SCIENTIST/ENGINEER llI:

Functional Responsibility: Typically performs multiple engineering-related tasks in various assignments within the
organization. Oversees the design, development, implementation, and analysis of technical products and systems.
Has broad knowledge of engineering procedures and assists in the resolution of complex problems. May guide and
train less experienced engineers. Requires a bachelor's degree in a core discipline such as electrical engineering,
mechanical engineering, industrial engineering, computer science, and operations research. Typically reports to a
supervisor or manager. Contributes to moderately complex aspects of a project. Work is generally independent and
collaborative in nature.

Minimum Experience: Six (6) years of related experience.
Minimum Education: Bachelor’s Degree

SCIENTIST/ENGINEER IV:

Functional Responsibility: Provides expert judgment and analysis for the design, development and implementation
of technical products and systems. Resolves highly complex technical issues and conducts advanced research.
Recommends alterations to development and design to improve quality of products and/or procedures. Has extensive
engineering knowledge and is considered an expert in one or more engineering specialties. Requires a bachelor's
degree in a core discipline such as electrical engineering, mechanical engineering, industrial engineering, computer
science, and operations research. Typically reports to a supervisor or manager. A specialist on complex technical
and business matters. Work is highly independent. May assume a team lead role for the work group. Typically
requires 8 years of related experience. Four (4) years of directly relevant experience may be substituted for
education.

Minimum Experience: Eight (8) years of related experience.
Minimum Education: Bachelor’s Degree

SCIENTIST/ENGINEER V:

Functional Responsibility: Provides expert consultation in one or more areas for the design, development and
implementation of technical products and systems. Resolves highly complex technical issues and conducts advanced
research. Recommends alterations to development and design to improve quality of products and/or procedures. Has
extensive engineering knowledge and is considered an expert in one or more engineering specialties. Requires a
bachelor's degree in a core discipline such as electrical engineering, mechanical engineering, industrial engineering,
computer science, and operations research. Typically reports to a manager or executive. Works on advanced,
complex technical projects or business issues requiring state of the art technical or industry knowledge. Works
autonomously. Goals are generally communicated in solution or project goal terms. May provide a leadership role
for the work group through knowledge in the area of specialization. Typically requires 10 years of related
experience. Four (4) years of directly relevant experience may be substituted for education.



Minimum Experience: Ten (10) years of related experience.
Minimum Education: Bachelor’s Degree

TEST TECHNICIAN (SENIOR / LEAD):

Functional Responsibility: Develops, performs and interprets developmental tests for new and/or modified
products or product components. Applies testing procedures for parts or sub-assemblies received from outside
vendors. Participates in the development, maintenance and refinement of internal quality control and reliability
programs. Familiarity with MIL-STD-810. Performs installation, test, preventive maintenance, troubleshooting, and
repair for test equipment. Works from, and assists in the development of, test plans and specifications. Works
independently, with minimal supervision.

Minimum Experience: Eight (8) years’ experience in test practices, of which five (5) years shall be related to
communications-electronics and/or military systems. 8 years’ experience in test practices, of which 5 years shall be
related to communications-electronics and/or military systems.

Minimum Education: Requires a High School Diploma. Preferred to be a graduate of a technical school.

ELECTRONICS TECHNICIAN (SENIOR / LEAD):

Functional Responsibility: Must have capacity to distinguish between hardware and software problems in multi-
vendor systems. Performs installations, test, preventative maintenance, troubleshooting, and repair for
communications equipment, electronics equipment, large computers, minicomputers, or microprocessors, including
buses for those in a networked environment. Installs, operates, troubleshoots communications-electronics
equipment, power distribution systems, signal distribution systems and RF distribution systems for complex systems
such as military shelters, aircraft, ground vehicles, etc., as may be applicable. Works from, and assists the
development of, engineering drawings. Works independently, with minimal supervision.

Minimum Experience: Eight (8) years’ experience in electronics practices, of which five (5) years shall be related
to the fabrication and installation of parts for communications-electronics installations in military systems.

Minimum Education: High School Diploma. Preferred to be a graduate of a technical school.

LOGISTICIAN, SENIOR:

Functional Responsibility: Directly supports and supervises logistical personnel supporting program managers
performing tasks associated with engineering or acquisition projects. Prepares integrated logistics plans, policy and
procedures for logistics support of major systems. Ensures that proper logistics considerations are included in the
system development processes at each major milestone. Performs analyses to determine system maintainability,
reliability, and supportability requirements. Documents results of the analyses in a report format. Develops systems
maintenance concepts, plans and life cycle supply requirements and processes to meet supply requirements.
Performs cost analyses associated with systems logistic support and develops and reviews systems acquisition
operating plans and procedures to ensure logistic support considerations are included. Performs technical training,
configuration management, and quality assurance.

Minimum Experience: Eight (8) years of related experience. Four (4) years of directly relevant experience may be
substituted for education.

Minimum Education: Bachelor's degree in Engineering, Physical Science or Business Administration/
Management.
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