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BCF Solutions, Inc. 

Multiple Award Schedule
FSC Group: MAS

Authorized Federal Supply Schedule Price List

GENERAL SERVICES ADMINISTRATION

Federal Supply Service

Contract Number: 47QRAA19D007K 

Contract Period:  April 30, 2019 – April 29, 2024
Price List effective as of the acceptance of Mass Modification A812 on Feb 4, 2020
Contractor: 
         BCF Solutions, Inc. 



14325 Willard Rd, Suite 107


Chantilly, VA  20151-2110
Business Size:

Other than Small
DUNS Number: 

17-1848554
Contract Administration:
Jennifer Friest

Telephone:

(703) 239-3928
FAX Number:

(703) 378-7451
E-mail: 

jfriest@bcfsolutions.com
Web Site: 

www.bcfsolutions.com
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Online access to contract ordering information, terms and conditions, up-to-date pricing and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system. The address for GSA Advantage! is: http://www.gsaadvantage.gov.
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Customer Information 

1a.
Awarded Special Item Number(s) 
	SIN
	SIN Title

	541219
	Budget and Financial Management Services

	541330ENG
	Engineering Services

	541380
	Testing Laboratory Services

	541420
	Engineering System Design and Integration Services

	541611
	Management and Financial Consulting, Acquisition and Grants Management Support

	541614
	Deployment, Distribution and Transportation Logistics Services

	541614SVC
	Supply and Value Chain Management

	541715
	Engineering Research and Development and Strategic Planning

	561210FS
	Facilities Support Services

	611430
	Professional and Management Development Training

	611512
	Flight Training

	OLM
	Order-Level Materials


1b.
Lowest priced item is Operations Support Analyst I (Basic), $32.56
1c. 
All labor categories, education/experience requirements, functional responsibilities etc. are as referenced in Labor Category Qualifications beginning on Page 19 herein.  
2.
Maximum Order:  $1,000,000.00; for Order-Level Materials: $250,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic and Overseas
5.
Point(s) of production (city, county, and state or foreign country):  As Specified on Task Orders
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  

7.
Quantity discounts:  3% for orders exceeding $3,000,000
8.
Prompt payment terms:  Net 30 days

Information for Ordering Office: prompt payment terms cannot be negotiated out of the contractual agreement in exchange for other concessions.

9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Yes
10.
Foreign items (list items by country of origin):  None 

11a.
Time of Delivery:  From date of award to date of completion (services only)
11b.
Expedited Delivery.  Contact Contractor
11c.
Overnight and 2-day delivery.  Contact Contractor
11d.
Urgent Requirements.  Contact Contractor
12.
F.O.B Points(s):  Destination  
13a.
Ordering Address(es):  BCF Solutions, Inc.



                                      14325 Willard Road, Suite 107
                                                Chantilly, VA  20151
                                                (703) 239-3928 Phone

                                                (703) 378-7451 (Facsimile)
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), are found in Federal Acquisition Regulation (FAR) 8.405-3.  

14.
Payment address(es):  BCF Solutions, Inc.



                                     14325 Willard Road, Suite 107

                                               Chantilly, VA  20151

                                               ATTN: Accounting Department

15.
Warranty provision.:  Not applicable
16.
Export Packing Charges (if applicable):  Not Applicable
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair (if applicable):  Not Applicable
19.
Terms and conditions of installation (if applicable):  Not Applicable
20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   Not Applicable
20a.
Terms and conditions for any other services (if applicable):  Not Applicable
21.
List of service and distribution points (if applicable):  Not Applicable
22.
List of participating dealers (if applicable): Not Applicable
23. 
Preventive maintenance (if applicable):   Not Applicable
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  Not Applicable
25.
Data Universal Numbering System (DUNS) number:  17-1848554
26.  
Notification regarding registration in System for Award Management (SAM) database:  Registered
Terms and Conditions 

1. Place of Performance:  Contractor will perform work at either the government site or contractor site, as specified on the task order.

2. Period of Performance:  Period of Performance will be as specified in task order.  Efforts are anticipated to be performed by persons assigned on a long-term (not less than 90 consecutive calendar days) full-time basis for work performed at the government site.  The anticipated period of performance for work performed at contractor’s site will be negotiated at each task order.

3. Government Furnished Property:  At a minimum, facilities for the Contractor will be equal to those facilities the government provides to its own personnel of comparable work experience, ability and position who are performing similar work as the Contractor.  (To be negotiated between contractor and agency.)

SIN Descriptions

SIN 541219 Professional Services / Financial Services
Services include accounting, budgeting, and complementary financial  services such as: transaction analysis, transaction processing, data analysis and summarization, technical assistance in devising new or revised accounting policies and procedures, classifying accounting transactions, special studies to improve accounting operations, assessment and improvement of budget formulation and execution processes, special reviews to resolve budget formulation or budget execution issues, and technical assistance to improve budget preparation or execution processes.
SIN 541330ENG Professional Services / Technical and Engineering Services (non-IT)
Services include: applying physical laws and principles of engineering in the design, development, and utilization of machines, materials, instruments, processes, and systems.  Services may involve any of the following activities: provision of advice, concept development, requirements analysis, preparation of feasibility studies, preparation of preliminary and final plans and designs, provision of technical services during the construction or installation phase, inspection and evaluation of engineering projects, and related services.

NOTE: Services under this SIN cannot include architect-engineer services as defined in the Brooks Act and FAR Part 2, or construction services as defined in FAR Parts 2 and 36.
SIN 541380 Scientific Management and Solutions / Testing & Analysis
Includes testing laboratory services, such as physical, chemical, analytical, or other testing services; quality assurance; fire safety inspections; training; safety audits; etc.
SIN 541420 Professional Services / Technical and Engineering Services (non-IT)
Services include creating and developing designs and specifications that optimize the use, value, and appearance of their products. These services can include determination of the materials, construction, mechanisms, shape, color, and surface finishes of the product, taking into consideration human characteristics and needs, safety, market appeal, and efficiency in production, distribution, use, and maintenance.
SIN 541611 Professional Services / Business Administrative Services
Provide operating advice and assistance on administrative and management issues. Examples include: strategic and organizational planning,  business process improvement, acquisition and grants management support, facilitation, surveys, assessment  and improvement of financial management systems, financial reporting and analysis, due diligence in validating an agency’s portfolio of assets and related support services, strategic financial planning, financial policy formulation and development, special cost studies, actuarial services, economic and regulatory analysis, benchmarking and program metrics, and business program and project management. 

Inherently Governmental services as identified in FAR 7.503 or by the ordering agency are prohibited. It is the responsibility of the Contracting Officer placing the order to make this determination. Ordering activities must require prospective contractors to identify potential conflicts of interest and address those, prior to task order award.

Personal services as defined in FAR 37.104 are prohibited.

SIN 541614 Professional Services / Logistical Services
Services include the following: Deployment Logistics such as contingency planning, identifying/utilizing regional or global resources, integrating public/private sector resources, inventory/property planning, movement, storage, end-to-end industrial relocation/expansion services, and deploying communications and logistics systems to permit rapid deployment and management of supplies and equipment; Distribution and Transportation Logistics Services such as Planning and designing, implementing, or operating systems or facilities for the movement of supplies, equipment or people by road, air, water, rail, or pipeline.

SIN 541614SVC Professional Services / Logistical Services
Includes supply and value chain management, which involves all phases of the planning, acquisition, and management of logistics systems. 

SIN 541715 Professional Services / Technical and Engineering Services (non-IT)
Service include conducting research and experimental development (except nanotechnology and biotechnology research and experimental development) in the physical, engineering and life sciences such as; such as agriculture, electronics, environmental, biology, botany, computers, chemistry, food, fisheries, forests, geology, health, mathematics, medicine, oceanography, pharmacy, physics, veterinary and other allied subjects.

Typical tasks include, but are not limited to, analysis of mission, program goals and objectives, program evaluations, analysis of program effectiveness, requirements analysis, organizational performance assessment, special studies and analysis, training, and consulting; requirements analysis, cost/cost performance trade-off analysis, feasibility analysis, developing and completing fire safety evaluation worksheets as they relate to professional engineering services; operation and maintenance, evaluation of inspection, testing, and maintenance program for fire protection and life safety systems, program/project management, technology transfer/insertion, training and consulting. 
NOTE: Services under this NAICs cannot include architect-engineer services as defined in the Brooks Act and FAR Part 2 or construction services as defined in the Federal Acquisition Regulation Part 36 and Part 2.

SIN 561210FS Facilities / Facilities Services

Providing operating staff to perform a combination of support services within an agency’s facilities that include planning, designing, managing, operating and maintaining reliable and efficient systems, equipment, facilities and logistics infrastructures to improve equipment and logistics performance, and reduce life cycle costs. 
SIN 611430 Professional Services / Training
Services include offering an array of short duration courses and seminars for management and professional development. Training for career development may be provided directly to individuals or through employers' training programs, and courses may be customized or modified to meet the special needs of customers. Instruction may be provided in diverse settings, such as the establishment's or agency’s training facilities, and through diverse means, such as correspondence, television, the Internet, or other electronic and distance-learning methods. The training provided may include the use of simulators and simulation methods. Examples include Training Services that are instructor led Training or Web Based Training of Education Courses, Course Development and Test Administration, Learning Management, and Internships; Environmental Training Services in order to meet Federal mandates and Executive Orders; training of agency personnel to deal with media and media responses; Logistics Training Services related to system operations, automated tools for supply and value chain management, property and inventory management, distribution and transportation management, and maintenance of equipment and facilities; Audit & Financial training services related to course development and instruction required to support audit, review, financial assessment and financial management activities. Any firm offering Defense Acquisition Workforce Improvement Act (DAWIA) and Federal Acquisition Certification in Contracting (FAC-C) Training for Acquisition Workforce Personnel will include an identify only DAWIA and FAC-C courses that have been deemed DAU equivalent or approved by the Federal Acquisition Institute (FAI).
NOTE: In accordance with OMB Policy Letter 05-01, civilian agencies must follow the course equivalency determinations accepted by the Defense Acquisition University (DAU) to ensure that core training is comparable across the workforce and qualifies for certification. When procuring FAC-C and DAWIA training for the audience identified below, the task order level Contracting Officer shall confirm that the courses being acquired are listed on one of the following websites: https://www.fai.gov/drupal/certification/verified-contracting-course-vendor-listing OR http://icatalog.dau.mil/appg.aspx (click on commercial vendors). Training Audience – Acquisition professionals interested in completing FAC-C or DAWIA.

SIN 611512 Professional Services / Training
Includes aviation and flight training.
SIN OLM  Order-Level Materials
Order-Level Materials (OLMs) are supplies and/or services acquired in direct support of an individual task or delivery order placed against a Federal Supply Schedule (FSS) contract or FSS blanket purchase agreement (BPA). OLMs are not defined, priced, or awarded at the FSS contract level. They are unknown before a task or delivery order is placed against the FSS contract or FSS BPA. OLMs are only authorized for inclusion at the order level under a Time-and-Materials (T&M) or Labor-Hour (LH) Contract Line Item Number (CLIN) and are subject to a Not To Exceed (NTE) ceiling price. OLMs include direct materials, subcontracts for supplies and incidental services for which there is not a labor category specified in the FSS contract, other direct costs (separate from those under ODC SINs), and indirect costs. OLMs are purchased under the authority of the FSS Program and are not "open market items." Items awarded under ancillary supplies/services or other direct cost (ODC) SINs are not OLMs. These items are defined, priced, and awarded at the FSS contract level, whereas OLMs are unknown before an order is placed. Ancillary supplies/services and ODC SINs are for use under all order type CLINs (Fixed-Price (FP), T&M, and LH), whereas the Order-Level Materials SIN is only authorized for use under T&M and LH order CLINs. The Order-Level Materials SIN is only authorized for use in direct support of another awarded SIN. Price analysis for OLMs is not conducted when awarding the FSS contract or FSS BPA; therefore, GSAR 538.270 and 538.271 do not apply to OLMs. OLMs are defined and priced at the ordering activity level in accordance with GSAR clause 552.238-82 Special Ordering Procedures for the Acquisition of Order-Level Materials. Prices for items provided under the Order-Level Materials SIN must be inclusive of the Industrial Funding Fee (IFF). The value of OLMs in a task or delivery order, or the cumulative value of OLMs in orders against an FSS BPA awarded under an FSS contract, cannot exceed 33.33%.
GSA Schedule Price List

The rates shown are same whether Government Site or Contractor Site. 

The rates shown are valid for the Period indicated on cover page.

Economic Price Adjustments (EPAs) will be in accordance with clause I-FSS-969 Economic Price Adjustment-FSS Multiple Award Schedules (b)(2).  Adjustments based on a market indicator have been awarded.  

	SIN(s) 
	Labor Category 
	Minimum Education
	Minimum Years of Experience 
	Labor Rates 

	Mission Oriented Business Integrated Services (MOBIS)

	541611 and 611512
	Administrative Assistant**
	High School
	1
	 $     44.94 

	541611 and 611512
	Management Analyst I
	Bachelors
	0
	 $     70.40 

	541611 and 611512
	Management Analyst II
	Bachelors
	2
	 $     98.43 

	541611 and 611512
	Management Analyst III
	Bachelors
	6
	 $   131.51 

	541611 and 611512
	Management Analyst IV
	Bachelors
	10
	 $   165.97 

	541611 and 611512
	Management Analyst V
	Bachelors
	12
	 $   214.93 

	541611 and 611512
	Management Analyst VI
	Bachelors
	15
	 $   254.06 

	541611 and 611512
	Programmer / Analyst
	Bachelors
	0
	 $     88.55 

	541611 and 611512
	Sr. Programmer/ Analyst
	Bachelors
	3
	 $   120.39 

	541611 and 611512
	Project Manager
	Bachelors
	5
	 $   169.79 

	541611 and 611512
	Sr. Consultant
	Bachelors
	7
	 $   184.05 

	Financial and Business Solutions (FABS)

	541219 
	Administrative Assistant**
	High School
	1
	 $     44.94 

	541219 
	Junior Analyst**
	High School
	2
	 $     56.48 

	541219 
	Financial Analyst I
	Bachelors
	1
	 $     75.88 

	541219 
	Financial Analyst II
	Bachelors
	3
	 $     90.40 

	541219 
	Financial Analyst III
	Bachelors
	4
	 $   103.19 

	541219 
	Financial Analyst IV
	Bachelors
	6
	 $   130.31 

	541219 
	Program Manager
	Bachelors
	8
	 $   147.26 

	541219 
	Sr. Program Manager
	Bachelors
	10
	 $   177.56 

	541219 
	Sr. Consultant
	Bachelors
	7
	 $   200.84 

	541219 
	Systems Analyst
	Bachelors
	3
	 $   107.12 

	541219 
	Sr. Systems Analyst
	Bachelors
	5
	 $   122.68 

	Professional Engineering Services (PES)

	541330ENG; 541420; 541380; 541715
	Program Manager-PES
	Bachelors
	5
	 $   186.18 

	541330ENG; 541420; 541380; 541715
	Subject Matter Expert III-PES
	Bachelors
	15
	 $   277.64 

	541330ENG; 541420; 541380; 541715
	Subject Matter Expert II-PES
	Bachelors
	12
	 $   228.83 

	541330ENG; 541420; 541380; 541715
	Subject Matter Expert I-PES
	Bachelors
	8
	 $   197.73 

	541330ENG; 541420; 541380; 541715
	Risk Analyst II
	Bachelors
	6
	 $   177.04 

	541330ENG; 541420; 541380; 541715
	Project Controls Manager III
	Bachelors
	10
	 $   169.84 

	541330ENG; 541420; 541380; 541715
	Project Control Admin II
	Bachelors
	6
	 $   106.57 

	541330ENG; 541420; 541380; 541715
	Project Scheduler III
	Bachelors
	10
	 $   153.54 

	541330ENG; 541420; 541380; 541715
	Project Scheduler II
	Bachelors
	6
	 $   135.48 

	541330ENG; 541420; 541380; 541715
	Project Scheduler I
	Associates
	2
	 $   124.25 

	541330ENG; 541420; 541380; 541715
	Project Cost Estimator III
	Bachelors
	10
	 $   150.84 

	541330ENG; 541420; 541380; 541715
	Functional Specialist I
	Bachelors
	4
	 $   107.80 

	541330ENG; 541420; 541380; 541715
	Analyst III-PES
	Bachelors
	10
	 $   155.35 

	541330ENG; 541420; 541380; 541715
	Analyst II-PES
	Bachelors
	6
	 $   127.13 

	541330ENG; 541420; 541380; 541715
	Analyst I-PES
	Bachelors
	4
	 $   105.17 

	541330ENG; 541420; 541380; 541715
	Support Analyst II
	Bachelors
	2
	 $     92.96 

	Logistics Worldwide (LOGWORLD)

	541614; 541614SVC; 561210FS, 611430
	Administrative Analyst 1(Basic)**
	High School
	3
	 $     39.22 

	541614; 541614SVC; 561210FS, 611430
	Administrative Analyst 2(Intermediate)**
	High School
	5
	 $     52.48 

	541614; 541614SVC; 561210FS, 611430
	Program Manager 1 (Basic)-LOG
	Bachelors
	6
	 $     86.28 

	541614; 541614SVC; 561210FS, 611430
	Warehouse Manager 3 (Advanced)**
	Associates
	8
	 $     69.44 

	541614; 541614SVC; 561210FS, 611430
	Administrative Analyst 3 (Advanced)**
	Bachelors
	8
	 $     93.26 

	541614; 541614SVC; 561210FS, 611430
	Analyst 1 (Basic)-LOG
	Bachelors
	3
	 $     53.50 

	541614; 541614SVC; 561210FS, 611430
	Analyst 2 (Intermediate)-LOG
	Bachelors
	5
	 $     83.95 

	541614; 541614SVC; 561210FS, 611430
	Analyst 3 (Advanced)-LOG
	Bachelors
	8
	 $   129.57 

	541614; 541614SVC; 561210FS, 611430
	Computer Programmer 2 (Intermediate)**
	Bachelors
	5
	 $     95.88 

	541614; 541614SVC; 561210FS, 611430
	Computer Programmer 3 (Advanced)**
	Masters
	10
	 $   138.24 

	541614; 541614SVC; 561210FS, 611430
	Engineer 1 (Basic)
	Bachelors
	3
	 $     44.86 

	541614; 541614SVC; 561210FS, 611430
	Engineer 2 (Intermediate)
	Bachelors
	5
	 $     97.18 

	541614; 541614SVC; 561210FS, 611430
	Engineer 3 (Advanced)
	Bachelors
	8
	 $   148.20 

	541614; 541614SVC; 561210FS, 611430
	Functional Manager 1 (Basic)
	Bachelors
	3
	 $     53.56 

	541614; 541614SVC; 561210FS, 611430
	Functional Manager 2 (Intermediate)
	Bachelors
	5
	 $   110.40 

	541614; 541614SVC; 561210FS, 611430
	Functional Manager 3 (Advanced)
	Bachelors
	8
	 $   157.57 

	541614; 541614SVC; 561210FS, 611430
	Operations Support Analyst 1 (Basic)**
	High School
	3
	 $     32.56 

	541614; 541614SVC; 561210FS, 611430
	Operations Support Analyst 2 (Intermediate)
	Associates
	5
	 $     55.05 

	541614; 541614SVC; 561210FS, 611430
	Operations Support Analyst 3 (Advanced)
	Bachelors
	8
	 $     94.07 

	541614; 541614SVC; 561210FS, 611430
	Program Analyst 1 (Basic)
	Associates
	3
	 $     55.64 

	541614; 541614SVC; 561210FS, 611430
	Program Analyst 3 (Advanced)
	Bachelors
	8
	 $   123.41 

	541614; 541614SVC; 561210FS, 611430
	Program Analyst 4 (Lead)
	Masters
	10
	 $   159.72 

	541614; 541614SVC; 561210FS, 611430
	Program Manager 2 (Intermediate)-LOG
	Masters
	8
	 $   137.50 

	541614; 541614SVC; 561210FS, 611430
	Specialist 1 (Basic)**
	High School
	3
	 $     41.19 

	541614; 541614SVC; 561210FS, 611430
	Specialist 2 (Intermediate)
	Bachelors
	5
	 $     86.27 

	541614; 541614SVC; 561210FS, 611430
	Specialist 3 (Advanced)
	Bachelors
	8
	 $   112.52 

	541614; 541614SVC; 561210FS, 611430
	Subject Matter Expert 1 (Basic)-LOG
	Bachelors
	5
	 $   152.58 

	541614; 541614SVC; 561210FS, 611430
	Subject Matter Expert 2 (Intermediate)-LOG
	Bachelors
	8
	 $   176.69 

	541614; 541614SVC; 561210FS, 611430
	Subject Matter Expert 3 (Advanced)-LOG
	Masters
	10
	 $   201.92 

	541614; 541614SVC; 561210FS, 611430
	Supply Technician 2 (Intermediate)**
	High School
	5
	 $     67.82 

	541614; 541614SVC; 561210FS, 611430
	Technical Writer/Editor 2 (Intermediate)**
	Bachelors
	5
	 $     74.82 

	541614; 541614SVC; 561210FS, 611430
	Trainer 1 (Basic)**
	Associates
	3
	 $     34.76 

	541614; 541614SVC; 561210FS, 611430
	Trainer 2 (Intermediate)**
	Bachelors
	5
	 $     53.12 

	541614; 541614SVC; 561210FS, 611430
	Trainer 3 (Advanced)**
	Bachelors
	8
	 $     71.41 


 Economic price adjustments under this GSA Schedule are tied to the Employment Cost Index, Bureau of Labor Statistics
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Not seasonally adjusted

Compensation: Total compensation
Sector: Private industry
Periodicity: 12-month percent change

Industry Occupation: Professional, scientific, and technical services





GSA Labor Category Qualifications
	SINs 541611; 611512

	(Formerly MOBIS)

	Labor Category
	Labor Qualifications/Minimum
	Functional Responsibility

	Administrative Assistant
	HS Diploma + 1 year
	Support the program management staff in the preparation of deliverables, internal reports, briefings, and drawings associated with the project being supported.  Duties may include support of inventory and property management and development of logistics processes to ensure accuracy of information.  Provide secretarial/administrative services such as scheduling meetings, maintaining files, preparing travel orders/vouchers, reserving conference rooms, receive callers, and other general office duties as assigned.  Interact with management and other personnel to ensure open communication to relay updated information.  

	Management Analyst I
	Bachelor’s degree in Management, Business Administration, Economics or related field + 0 years
	Provides general administrative, technical, and managerial support for problem definition and analysis.  Provides basic research and analytical support to the supported project.  Gathers and consolidates data from multiple sources.   

	Management Analyst II
	Bachelor’s degree in Management, Business Administration, Economics or related field + 2 years.  Experience in program, project or management analysis.
	Provides support to projects by developing and applying analytic methodologies.  Supports project objectives through analyzing and synthesizing data and presenting analysis to the client.

	Management Analyst III
	Bachelor’s degree in Management, Business Administration, Economics or related field + 6 years.  Experience in program, project or management analysis
	Contributes to client assignments by performing a variety of tasks requiring practical experience and technical knowledge in specialty area.  Demonstrates knowledge and relevant experience in the development of solutions and implementation of methodologies across multiple tasks.  Responsible for task leadership, ensuring successful task or project completion, and providing recommendations to improve organizational performance.  Is responsible for developing governance, training, and other program management documents. 

	Management Analyst IV
	Bachelor’s degree in Management, Business Administration, Economics or related field + 10 years.  Experience in program, project or management analysis and 2 years relevant management experience. 
	Demonstrates knowledge and extensive experience the development of solutions and implementation of methodologies across multiple tasks in multiple organizations.  Provides leadership to project teams as well as providing recommendations to improve organizational performances.  Could be responsible for developing policy recommendations and developing program management plans. 

	Management Analyst V
	Bachelor’s degree in Management, Business Administration, Economics or related field + 12 years.  Experience in program, project or management analysis and 5 years relevant management experience. 
	Serves as technical, functional, and/or management expert in areas relevant to a particular project.  Provides oversight and executive level management to contract operations often involving multiple projects/tasks and groups of personnel at multiple locations.  Provides support to projects or other assignments by performing complex, analytical assignments in multiple areas of expertise.  Possesses demonstrated knowledge and extensive experience in more than one area of expertise within acquisition management.  Interfaces with Government management personnel and functional proponents.

	Management Analyst VI
	Bachelor’s degree in Management, Business, Administration, Economics or related field + 15 years.  Experience in program, project or management analysis and 5 years experience managing major projects, contracts, funds and resources OR 4 years Senior Executive Service (SES)/Flag Officer experience Must be recognized as an expert in the field and possess specialized knowledge and expertise.
	Serve as technical, functional, and/or management expert in areas relevant to a particular program or project.  Provide studies, audits, reports, guidance, training, analysis, evaluations, and research on the functional procedures/processes/policies of relevant area.   Provide strategic, business and action planning.  Interfaces with Government management personnel and functional proponents. 

	Programmer - Analyst
	Bachelor’s degree in Computer Science, Mathematics, Engineering, Information Technology, Business Administration, or equivalent + 0 years.
	Provides support to projects/tasks by applying analytic methodologies including but not limited to cost estimating and earned value management.  Gathers and analyzes data, develops recommendations, develops schedules, assembles business plans, and risk management plans. 

	Sr. Programmer - Analyst
	Bachelor’s degree in Computer Science, Mathematics, Engineering, Information Technology, Business Administration, or equivalent + 3 years.
	Develops business and management solutions.  Develops documentation often requiring quantitative analysis or methods.  Prepare project/program schedules, analyze/prepare business cases, perform earned value analyses, develop/ maintain databases, and develop risk management plans. 

	Project Manager
	Bachelor’s degree in Computer Science, Mathematics, Engineering, Information Technology, Business Administration, or equivalent + 5 years.  At least 2 years in a project management position.
	A mid-level manager responsible for ensuring successful project completion within the schedule timeframe consistent with the established scope of work – to include both the technical and financial solutions.  Organizes, directs, and coordinates the planning and production of all activities associated with the assigned project.   

	Sr. Consultant
	Bachelor’s degree in Computer Science, Mathematics, Engineering, Information Technology, Business Administration, or equivalent + 7 years.  IT experience and at least 2 years participating in identifying or designing or implementing business processes.
	Provides solutions to an organization’s challenges through the application of knowledge gained through similar prior engagements. Helps develop solutions by leveraging knowledge of the designated field or discipline.  Contributes to implementation of strategy and helps assess the impact of industry trends, policy, and/or standard methodologies.  May direct the activities of other staff. 


	Substitution/Equivalency:

	GED or Vocational Degree = High School Diploma

	AS/AA Degree = two years relevant experience

	BS/BA Degree = four years relevant experience

	MS/MA Degree = BS/BA and an additional two years relevant experience

	Ph.D. = BS/BA and an additional four years relevant experience or MS/MA plus an additional two years of relevant experience

	For all categories requiring a degree, one additional year of experience may be substituted for each year of college not attended

	

	Example:  MS/MA Degree = BS/BA Degree + two years relevant experience


SIN 541219
(Formerly FABS)

	Labor Category
	Labor Qualifications/Minimum
	Functional Responsibility

	Administrative Assistant
	High School Diploma + 1 year
	Supports technical or business management personnel in project execution by assisting with project security, contractual, and administrative support tasks.

	Junior Analyst
	High School Diploma + 2 years
	Posts and balances a variety of financial data in various government financial systems.  Checks and verifies transactions to ensure consistency and accuracy of financial documents and entries.  Provides general functional support as needed.

	Financial Analyst
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field + 1 year
	Analyzes business or operating procedures to devise the most efficient method of accomplishing the work.  Tracks administrative management of contracts, personnel and costs.  Plans the study of work problems and procedures, gathers and analyzes data, organizes and documents findings of studies, and prepares recommendations for implementing new systems, procedures, or organizational changes.

	Financial Analyst II
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field + 3 years
	Analyzes business or operating procedures to devise the most efficient method of accomplishing the work.  Tracks administrative management of contracts, personnel and costs.  Plans the study of work problems and procedures, gathers and analyzes data, organizes and documents findings of studies, and prepares recommendations for implementing new systems, procedures, or organizational changes.

	Financial Analyst III
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field + 4 years
	Analyzes plans, directs, and coordinates activities of designated project.  Reviews project plans to determine timeframe, funding limitations, and procedures for accomplishing projects, staffing requirements, and allotment of available resources for various project phases.  Gathers, organizes, and analyzes problem and/or procedural data.  Confers with project staff to communicate detailed work plans.  Must be capable of developing and manipulating databases.  Prepares project reports for the customer and reviews reports prepared by others.

	Financial Analyst IV
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field + 6 years
	Plans and organizes the analysis efforts of a designated project.  Consults with Contracting Officer’s Technical Representative (COTR), other government project office personnel, and other contractor personnel as required to minimize costs and maximize efficiency in achieving requirements stated in the contract.  Reviews project plans to determine timeframe, funding limitations, and procedures for accomplishing project.  Plans, organizes and directs the budget, cost, and schedule analysis efforts.  Possesses skill in financial management, program financial planning, and pricing.  Requires capability to develop and manipulate databases; and assess budget, cost and schedule implications of existing and projected technological advance.  

	Program Manager
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field and at least 4 years of direct relevant management experience + 8 years
	Responsible for managing all facets of contract operations.  Serves as the Program Director and the contractor counterpart to the Government program/technical manager.  Functions as the primary point of contact for customers in the areas of contract performance and technical direction.  Possesses a comprehensive understanding of Government financial management system requirements.  Establishes and maintains quality standards for work performance on all contract task orders and projects.  Formulates strategic plans and approves contract deliverables.  Plans, organizes, and oversees work efforts, assigns project resources, supervises subordinate personnel, provides risk management, ensures quality control, and monitors task, sub-project, and overall contract performance.  Provides management guidance in the accomplishment of work efforts and ensures adherence to contracts and government standards and measures of performance.

	Sr. Program Manager
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field.  Also requires at least 5 years of direct project planning and relevant management experience + 10 years
	Functions as the senior financial expert for leading and managing a large, complex effort involving integrated groups of accounting, budgeting, financial, and system analyses staffs in performance of Financial Management Services efforts.  Serves as the Program Director and the contractor counterpart to the Government program/technical manager for a program requiring significant integration of several financial management disciplines.  Functions as the primary point of contact for customers in the areas of contract performance and technical direction.  Possesses a comprehensive understanding of Government financial management system requirements.  Organizes, directs, and coordinates planning and output of task order activities.  Meets with customer’s management personnel and customer directed representatives.  Formulates and executes approved task order objectives and ensures the quality and timeliness of contract deliverable items.  Ensures all deliverable items conform to contract and applicable government standards.  Plans, assigns, schedules, and reviews work of subordinates.  Explains policies, purpose and objectives of tasks to project subordinates.

	Sr. Consultant
	Bachelor’s degree in Management, Business Administration, Finance, Accounting, Economics or related field.  Also requires IT experience.  IT background can be through a technical related minor in college studies or 2 years relevant experience planning, designing, and/or implementing IT processes and systems + 7 years
	Provides solutions to an organization’s challenges through the application of knowledge gained through similar prior engagements. Helps develop solutions by leveraging knowledge of the designated field or discipline.  Contributes to implementation of strategy and helps assess the impact of industry trends, policy, and/or standard methodologies.  This position combines intermediate level financial and accounting skills/knowledge with a solid Information Technology background.  Must possess a basic understanding of how IT is used to facilitate financial and accounting processes within the supported agency.  May direct the activities of other staff.

	Systems Analyst
	Bachelor’s degree in a technical field, operations research, management, computer science, engineering, or related discipline + 3 years
	Reviews components of the overall system under the supervision of the Senior Systems Analyst. Formulates and recommends solutions to highly specialized problems requiring creative thinking for the development of efficient solutions to customer requirements. Prepares working papers and other documentation to support recommended changes to the existing system. 

	Sr. Systems Analyst
	Bachelor’s degree in a technical field, operations research, management, computer science, engineering, or related discipline.  Must have had at least one experience in an implementation project + 5 years     
	Performs system design and development. Supervises and provides technical guidance to Systems Analysts. Formulates and implements solutions to complex and/or highly specialized problems requiring a high degree of technical expertise and creative thinking for the development of efficient solutions to complex customer requirements. Develops system improvement recommendations for review by the Project Manager.  Must have the capability to lead subordinate level positions.


	Substitution/Equivalency:

	GED or Vocational Degree = High School Diploma

	AS/AA Degree = two years relevant experience

	BS/BA Degree = four years relevant experience

	MS/MA Degree = BS/BA and an additional two years relevant experience

	Ph.D. = BS/BA and an additional four years relevant experience or MS/MA plus an additional two   years of relevant experience

	For all categories requiring a degree, one additional year of relevant experience may be substituted for each year of college not attended

	

	    Example:  MS/MA Degree = BS/BA Degree + two years relevant experience


SINs 541330ENG; 541420; 541380; 541715
(Formerly PES) 

	Labor Category
	Labor Qualifications/Minimum
	Functional Responsibility

	Program Manager - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting + 5 years
	A senior executive possessing significant expertise. Assess and prioritizes multiple, highly complex, sensitive, time-critical or demanding programs or projects. Must be able to integrate and manage complex tasks in support of government contracts. Ultimately responsible for cost, schedule and performance factors on the contract. Interaction at senior management and executive levels of industry and government will be required. Responsible for all aspects of oversight of small contracts (typically <$10M); i.e. planning, organization, technical and financial performance. Ensures tasks are performed within cost and schedule and technical requirements are met. Capable of providing leadership, direction, and management support and proficient in standards, principles, practices, and processes related to complex weapon systems. Possess extensive managerial, technical, and business knowledge, and relevant experience relating major Government systems or programs. Proven ability to lead and provide direct input in solving complex issues involving staff and resources of sizable magnitude. Capable of thinking strategically to address issues and implement plans for major operational defense programs. Responsible for overall contract performance. 

	Subject Matter Expert III - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 15+ years.
	A senior executive who is subject matter expert. Requires demonstrated relevant experience and competency in the area in which the executive is identified as a functional expert. Independently applies subject matter expertise to various project/program initiatives. Investigates, analyzes, plans, designs, develops, implements, or evaluates solutions for project/program efforts. Provides expert level issue resolution and recommendation support to achieve desired program outcomes. Applies broad knowledge of organizational missions and programs, such as acquisition management, modernization planning, and medical research and development. Knowledge of and expertise with acquisition management, program management, contracting principles, budget/finance/cost estimation principles and methodologies, modernization planning, the PPBS, and various research and development as applicable to individual Task Orders. Specialized expertise may include, but is not limited to, the following functional and or cross-functional areas: logistics, maintenance, supply, financial management, security management, information management, and contracting.

	Subject Matter Expert II - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 12-15 years
	A senior executive who is subject matter expert. Requires demonstrated relevant experience and competency in the area in which the manager is identified as a functional expert. Independently applies subject matter expertise to various project/program initiatives. Investigates, analyzes, plans, designs, develops, implements, or evaluates solutions for project/program efforts. Provides expert level issue resolution and recommendation support to achieve desired program outcomes. Applies broad knowledge of organizational missions and programs, such as acquisition management, modernization planning, and medical research and development. Knowledge of and expertise with acquisition management, program management, contracting principles, budget/finance/cost estimation principles and methodologies, modernization planning, the PPBS, and various research and development as applicable to individual Task Orders. Specialized expertise may include, but is not limited to, the following functional and or cross-functional areas: logistics, maintenance, supply, financial management, security management, information management, and contracting. 

	Subject Matter Expert I - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 8-12 years
	A senior executive who is subject matter expert. Requires demonstrated relevant experience and competency in the area in which the employee is identified as a functional expert. Independently applies subject matter expertise to various project/program initiatives. Investigates, analyzes, plans, designs, develops, implements, or evaluates solutions for project/program efforts. Provides expert level issue resolution and recommendation support to achieve desired program outcomes. Applies broad knowledge of organizational missions and programs, such as acquisition management, modernization planning, and medical research and development. Knowledge of and expertise with acquisition management, program management, contracting principles, budget/finance/cost estimation principles and methodologies, modernization planning, the PPBS, and various research and development as applicable to individual Task Orders. Specialized expertise may include, but is not limited to, the following functional and or cross-functional areas: logistics, maintenance, supply, financial management, security management, information management, and contracting.

	Risk Analyst II
	BA or BS in Business Management, Accounting or Engineering/Construction + 6 years
	Responsible for conducting qualitative event uncertainty and risk analysis and quantification of cost and schedule risk in addition to implementation of risk mitigation actions. The risk analysts will be responsible to support quantitative and qualitative integrated assessments of risks across entire projects and to assess the uncertainties (uncertainty includes work scope gaps, normal estimating variability/error, and risk events) associated with integrated baseline activities and assist in the implementation of the risk mitigation actions. The results of the evaluation are used as a screening tool to identify and prioritize risk events in the integrated baselines. Quantitative simulations may be performed to forecast an accurate and realistic project schedule, to anticipate potential areas of high risk and uncertainty. Able to perform advanced risk analysis, and associate risks items to direct impacts on scope/cost/schedule. Functions independently and can present/defend the risk status to senior management.

	Project Controls Manager III
	BA or BS in Business Management, Accounting or Engineering/Construction, 10+ years
	Provides support for the development and management of the baseline scope, schedule, cost and risk for assigned areas of the WBS. This includes baseline development, baseline performance measurement and reporting (using earned value management), and baseline change control during all phases of the project for assigned areas of the work breakdown structure. Demonstrated relevant experience in the implementation and management of large complex projects using EVM to measure and report project performance is a core requirement. The PCM will lead a group of project management personnel including, schedulers, estimators and risk analysts. Acknowledge Subject Matter Expert in the industry, with repeated large-capital projects, including perhaps those with international and/or multi-site teams.

	Project Change Control Admin II
	BA or BS in Business Management, Accounting or Engineering/Construction, 6-10 years
	Responsible for maintaining baseline configuration control using established changed management procedures. Baseline change management ensures that changes to the approved baseline (i.e., technical, scope, schedule, and cost) are documented and approved as required. The baseline change management process consists of defining the change and assessing its impact (including risk) on the project's scope, schedule, cost and technical design; obtaining required approvals; and implementing the change into the baseline. Changes to the baseline will be developed, reviewed, and approved in accordance with the established Project Change Control procedure and Configuration Management Plan. Seasoned Change Control consultant with capability to operate independently, and function as a contributing member to Change Control Board (CCB). Effective working knowledge of all process and technical details for all Change Control Systems in support of Subject Matter Experts.

	Project Scheduler III
	BA or BS in Business Management, Accounting or Engineering/Construction, 10+ years
	Supports the development of the time-phased, resource-loaded Integrated Project Schedule (IPS) for the work scope through direct interface with the technical programs to which they will be assigned. The IPS reflects the integration of scope, schedule, and cost, and is used for earned value performance measurement, analysis, and reporting as well as for baseline change management. Scheduling support will include the management of progress updates, critical path analysis and implementation of formal changes to their respective WBS elements within the IPS. Develops scheduling procedures and standards for use in scheduling teams. Is the Subject Matter Expert for scheduling tool and process issues.

	Project Scheduler II
	BA or BS in Business Management, Accounting or Engineering/Construction, 6-10 years
	Supports the development of the time-phased, resource-loaded Integrated Project Schedule (IPS) for the work scope through direct interface with the technical programs to which they will be assigned. The IPS reflects the integration of scope, schedule, and cost, and is used for earned value performance measurement, analysis, and reporting as well as for baseline change management. Scheduling support will include the management of progress updates, critical path analysis and implementation of formal changes to their respective WBS elements within the IPS. Accomplished scheduler with repeated schedules developed from scratch, ranging up to 5,000+ activity networks, and multiple simultaneous project support. Performs schedule analysis to ensure schedules are compliant with required standards.

	Project Cost Estimator III
	BA or BS in Business Management, Accounting or Engineering/Construction, 10+ years
	Provides support for the development of defendable, credible estimates that capture the resource quantities and predict the expected costs required to complete work scope. Estimates are used to establish and validate the planned value baseline budget. Estimates include costs for labor, material, equipment, subcontracts and other direct costs. Cost estimates are developed and maintained in a cost estimating database. Typical cost estimate data includes: scope descriptions, assumptions and exclusions, basis of estimate, stage of definition and methodology, drivers and reference documents, and resource estimate detail. Principles of cost estimating are based on the AACE and PMI standards. Subject Matter Expert who can direct teams of cost estimators and has multiple experiences with large-scale project estimates. 

	Functional Specialist I
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 4-8 years
	An employee who helps research and contributes to developing solutions for complex problems. Gathers data, performs analysis and prepares reports. Identifies, defines, and models the requirements for solutions and the custom components. Supports the evaluation and selection of the solution that meets customer requirements. Defines physical program units and data structures based on the logical model to satisfy the requirements. Acts as one of the principle team liaisons with customer representatives. Prepares deliverables to support the development and deployment of the solution such as guides and test plans. Provides continuity during the transition from one phase to the next. Prepares implementation and post implementation plans to support the conversion and deployment of the solution. Works independently or as part of a team.

	Analyst III - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 10+ years
	An employee who provides highly specialized expertise and solutions to organizational (people, process, technology and infrastructure) and strategic performance issues. Capable of leading and executing analytical task, utilizing both analytical techniques, and processes to support administration, communication, operations management, and event planning for both technical and administrative support activities. Has specialized related knowledge. Capable of working independently or leading teams to solve problems. Capable of providing daily supervision and direction to support teams. Works independently or as part of a team.

	Analyst II - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 6-10 years
	An employee who provides expertise in performing critical analysis in specialized topics related to organizational performance or other areas related to the scope of the existing task. Conducts studies, performs analyses and prepares reports. Capable of providing executive level analytical support in all facets of administration, communication, operations management, and event planning for technical and administrative activities. Capable of identifying, developing, implementing, conducting analysis, and providing clarification of technical-based subject matter. Works independently or as part of a team.

	Analyst I - PES
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 4-6 years
	An employee who provides research and analysis in specialized topics related to organizational performance and other areas related to the task. Conducts studies, performs analysis and prepares reports. With general supervision capable of assisting with administration, communication, operations management, and event planning, for both technical and administrative support activities. Follows established procedures and solves routine problems. Works independently or as part of a team.

	Support Analyst II
	BA or BS in such fields as Engineering, Computer Science, Business Management or Accounting, 2-4 years
	An employee who supports the effort of an organization by providing technical expertise in areas such as statistics, training, process improvement, or other relevant disciplines as required to support the process owner, team leader, or team members. Documents, communicates and trains function, feature, workflow and process design and redesign. Participates in all major process decisions made by the functional, clinical, and operational teams. Provides project management support services to operational, technical and system-based provider function and/or workflow initiatives. Completes workflow analysis and design focusing on maximizing operational efficiency. Assists with the development of test plans, as well as their execution. Develops and executes an appropriate communication plan. Capable of working with minimal oversight.

	Project Scheduler I
	AA or AS in Business Management, Accounting or Engineering/Construction, 2 years
	Scheduler with repeated schedules developed under limited guidance from management. Understands how to ensure schedules are compliant with required standards.


	Substitution/Equivalency

	AS/AA degree = two (2) yrs relevant experience

	BS/BA = six (6) yrs relevant experience

	MS/MA = four (4) yrs relevant experience

	Ph.D. = three (3) yrs relevant experience

	Example: MS/MA degree = BS/BA + 4 yrs of relevant experience


SINs 541614SVC; 541614; 561210FS; 611430
(Formerly LogWorld)

	Labor Category
	Labor Qualifications/Minimum
	Functional Responsibility

	Administrative Analyst 1 (Basic)
	HS/GED+3 years
	Under direction performs both administrative and technical duties. Collects and maintains work activity data and documentation such as survey data, time activities, user guides, training materials and other performance data reports. Establishes configuration data control by assisting in the development and implementation of configuration management control systems.

	Administrative Analyst 2 (Intermediate)
	HS/GED+5 years
	Under limited direction perform both administrative and technical duties. Collects, evaluates, and maintains work activity data and documentation such as survey data, time activities, user guides, training materials, and other performance data reports. Presents platform training, facilitates meetings and provides limited feedback on organizational activities.

	Administrative Analyst 3 (Advanced)
	BA/BS+8 years
	Operating with independence performs primarily technical duties, but also performs limited administrative duties associated with the conduct of facilitated meetings and the collection and storage of data. Facilitates meetings, conducts training classes, evaluates and analyzes performance data.

	Analyst 1 (Basic) - LOG
	BA/BS+3 years
	Capable of providing expertise to relevant program analytical principles and practices for developmental and operational programs.  Knowledge, skills, and abilities in the analysis field. With general supervision is capable of utilizing tools, techniques, and processes for analysis activities.  Follows established procedures, and solves routine problems.

	Analyst 2 (Intermediate) - LOG
	BA/BS + 5 years
	Capable of providing expertise to relevant program analytical principles and practices for developmental and operational programs.  Knowledge, skills, and abilities in the analysis field. Capable of utilizing, adapting and developing analytic tools, techniques, and processes for both technical and administrative support activities.  Works as a member of team and assists with solving complex problems. 

	Analyst 3 (Advanced) - LOG
	BA/BS + 8 years
	Capable of leading and executing analytical task, utilizing both analytical techniques, and processes for complex developmental and operational programs.  Extensive Knowledge, skills, and abilities in the analysis field. Capable of leading the development and utilization of analytic tools, techniques, and processes for both technical and administrative support activities.  . Capable of working independently or leading teams to solve problems    Capable of providing daily supervision and direction to support teams.

	Computer Programmer 2 (Intermediate)
	BA/BS + 5 years
	Perform software selection & design for logistics computer systems. Develop/update logistics applications in SQL, C++, VB Script, SAP, Oracle. May direct other Computer Programmers. 

	Computer Programmer 3 (Advanced)
	MA/MS+ 10 years
	Perform software selection & design for logistics computer systems. Develop/update logistics applications in SQL, C++, VB Script, SAP, Oracle. May direct other Computer Programmers. 

	Engineer 1 (Basic)
	BS in Engineering or related field; Experience cannot be substituted for education + 3 years
	With general supervision capable of assisting in the execution of logistical engineering support task. Capable of assisting with logistic and environmental policies, studies, and analysis.  Follows established procedures, and solves routine problems

	Engineer 2 (Intermediate)
	BS in Engineering or related field; Experience cannot be substituted for education + 5 years
	Capable of providing engineering support for design, construction, and maintenance of logistic systems.  Possess in-depth technical and logistical engineering theoretical knowledge.  Capable of working as a team member to solve engineering problems.  Expertise in execution of logistic and environmental policies, studies, and analysis.  Capable of managing logistical activities.  Works as a member of team and assists with solving complex problems.  Has specialized related knowledge.

	Engineer 3 (Advanced)
	BS in Engineering or related field; Experience cannot be substituted for education + 8 years
	Capable of providing engineering support for design, construction, and maintenance of logistic systems. Possess in-depth technical and logistical engineering theoretical knowledge.  Comprehensive expertise in execution of logistic and environmental policies, studies, and analysis, and management of logistical activities.  Capable of working independently or leading teams to solve engineering problems.  Has specialized related knowledge.  Capable of providing daily supervision and direction to support teams.

	Functional Manager 1 (Basic)
	BA/BS + 3 years
	Has management responsibility within a functional organization. Analyzes and reports performance measures and related statistics and supports functional training requirements.

	Functional Manager 2 (Intermediate)
	BA/BS + 5 years
	Has management responsibility over a unit within a functional organization. Serves as the functional discipline area Senior Manager, providing the technical resources to meet the demands of the task assignment(s), and is responsible for growing the technical capability and staff. Analyzes and reports performance measures and related statistics and supports functional training requirements

	Functional Manager 3 (Advanced)
	BA/BS + 8 years
	Has management responsibility over a unit within a functional organization. Serves as the functional discipline area Lead Manager, providing the technical resources to meet the demands of the task assignment(s), and is responsible for growing the technical capability and staff. Analyzes and reports performance measures and related statistics and supports functional training requirements.

	Operational Support Analyst 1 (Basic)
	HS/GED+ 3 years
	With general supervision capable of assisting with planning of logistic systems. Follows established procedures, and solves routine problems.

	Operational Support Analyst 2 (Intermediate)
	AA/AS + 5 years
	Capable of leading and executing support task for planning of logistic systems. Possess extensive expertise in operational concepts, technical, program management, integration, and fielding. Possess relevant experience in support of logistic planning efforts. Works as a member of team and assists with solving complex problems.

	Operational Support Analyst 3 (Advanced)
	BA/BS + 8 years
	Capable of performing execution and planning oversight of logistic systems.  Possess expertise in logistical operational concepts, technical, program management, and integration and fielding of complex logistics systems.  Possess extensive relevant experience in support of logistic planning efforts.  Capable of working independently or leading teams to solve problems.  Has specialized related knowledge.  Capable of providing daily supervision and direction to support teams.

	Program Analyst 1 (Basic)
	AA/AS + 3 years
	Assist in the analysis of data, the development/formulation, and implementation of recommendations to provide solutions to programmatic and or specialized problems associated with the development of sophisticated/complex systems. Assists in the implementation of processes, products, or solutions to meet customer requirements.

	Program Analyst 3 (Advanced)
	BA/BS + 8 years
	Assist in the analysis of data, the development/formulation, and implementation of recommendations to provide solutions to programmatic and or specialized problems associated with the development of sophisticated/complex systems. Assists in the implementation of processes, products, or solutions to meet customer requirements. Capable of providing daily supervision and direction to support teams.

	Program Analyst 4 (Lead)
	MA/MS + 10 years
	Assist in the analysis of data, the development/formulation, and implementation of recommendations to provide solutions to programmatic and or specialized problems associated with the development of sophisticated/complex systems. Assists in the implementation of processes, products, or solutions to meet customer requirements. Capable of providing daily supervision and direction to support teams.

	Program Manager 1 (Basic) - LOG
	BA/BS + 6  years
	Responsible for the overall planning, organization, and performance of a subcontract or delivery order. Develops, implements, operates, and/or maintains functional processes to plan and execute assigned customer taskings involving cost, schedule, or technical performance functionalities. This includes internal contract financial performance such as funding actions, or Purchase Requests (PRs), time sheets, and other contract expenditure data to insure accuracy and timeliness. Ensures that all tasks issued are performed within cost and schedule. Ensures all technical requirements have been met. Also ensures all problems are resolved, and all required reports are generated and submitted on time. Primary interface with the client.

	Program Manager 2 (Intermediate) - LOG
	MA/MS + 8 years
	Responsible for the overall planning, organization, and performance of a subcontract or delivery order. Develops, implements, operates, and/or maintains functional processes to plan and execute assigned customer taskings involving cost, schedule, or technical performance functionalities. This includes internal contract financial performance such as funding actions, or Purchase Requests (PRs), time sheets, and other contract expenditure data to insure accuracy and timeliness. Ensures that all tasks issued are performed within cost and schedule. Ensures all technical requirements have been met. Also ensures all problems are resolved, and all required reports are generated and submitted on time. Primary interface with the client.

	Specialist 1 (Basic)
	AA/AS + 3 years
	With general supervision capable of assisting with facility operations and management.  Ability to assist in the development of plans, and to support the definition of human engineering factors and facility design impacts on facility operations. Follows established procedures, and solves routine problems.

	Specialist 2 (Intermediate)
	BA/BA + 5 years
	Capable of providing expertise in facility operations and facility management.  Ability to develop plans related to strategic facilities planning, relocation, and asset management.  Ability to plan and coordinate site activation, facilities design and construction.  Possess technical and theoretical knowledge of human engineering factors and facility design impacts on facility operations.   Works as a member of team and assists with solving complex problems.  Has specialized related knowledge.

	Specialist 3 (Advanced)
	BA/BS + 8 years
	Capable of leading and executing specialized facility operations and facility management support.  Ability to lead and develop plans related to strategic facilities planning, relocation, and asset management.  Ability to lead and execute the planning and coordination of site activation, facilities design and construction.  Possess extensive technical and theoretical knowledge of human engineering factors and facility design impacts on facility operations.    Has specialized related knowledge. Capable of working independently or leading teams to solve problems. Capable of providing daily supervision and direction to support teams.

	Subject Matter Expert 1 (Basic) - LOG
	BA/BS + 5 years
	Industry expert with depth and breadth of knowledge capable of providing advisor and consultant services based on relevant experience that has a unique, specific level of technical value. Capable of supporting teams working independently regarding very complex technical or programmatic issues

	Subject Matter Expert 2 (Intermediate) - LOG
	BA/BS + 8 years
	Recognized industry expert with depth and breadth of knowledge capable of providing advisor and consultant services based on unique relevant experience that has a high level of technical value and return on investment.  Capable of supporting teams and/or working independently regarding very complex technical or programmatic issues

	Subject Matter Expert 3 (Advanced) - LOG
	MA/MS + 10 years
	Recognized industry expert with significant depth and breadth of knowledge capable of providing advisor and consultant services based on unique relevant experience that has a significant level of technical value and return on investment.  Capable of supporting teams and/or working independently regarding very complex technical or programmatic issues.

	Supply Technician 2 (Intermediate)
	HS/GED + 5 years
	Performs a wide variety of complex assignments: Maintains specialized property accounts and records; Completes individual transactions; Provides customer assistance; Conducts data searches. Determines stock levels needed for non-recurring, specialized items based on usage, inventory, project demands, seasonal demands, changing customer needs and projected depletions. Conducts extensive and exhaustive research of catalog information to locate more cost effective, available substitutes and new products. Makes purchase of limited range of equipment, commodities and services, using standard methods.

	Technical Writer/Editor 2 (Intermediate)
	BA/BS + 5 years
	With general supervision capable of assisting with training and providing instruction on specified subject matter.  Follows established procedures and solves routine problems.

	Trainer 1 (Basic)
	AA/AS + 3 years
	With general supervision capable of assisting with training and providing instruction on specified subject matter.  Follows established procedures and solves routine problems.

	Trainer 2 (Intermediate)
	BA/BS + 5 years
	Capable of identifying, developing, implementing, conducting training, and providing instruction of technical-based missile defense systems subject matter.  Knowledge of design and development of technical training curriculum.  Works as a member of team and assists with solving complex problems.  Has specialized related knowledge.

	Trainer 3 (Advanced)
	BA/BS + 8 years
	Capable of leading and executing training task associated with the development, implementation and conducting of training. Extensive expertise in the providing of instruction of technical-based missile defense systems subject matter.  Possess expertise in leading the design and development of technical training curriculum.  Capable of working independently or leading teams to solve problems. Capable of providing daily supervision and direction to support teams

	Warehouse Manager 3 (Advanced)
	AA/AS + 8 years
	Responsible for all aspects of warehouse operations to include receiving, inspection, material handling, inventory management, distribution, packaging & shipment. Supervises team of warehouse personnel, which may include stock clerks, drivers, packers, administration, etc. Responsible for managing all personnel matters. Responsible for drafting daily work schedules and maintaining inventories. Provides consulting & problem resolution for all aspects of material handling. Responsible for quality control of warehouse operations. Familiar with logistics management software.

	Substitution/Equivalency
	

	Education Required 
	Education and Relevant Work Experience Equivalency 

	High School Diploma (HS) 
	GED 

	Associate’s Degree (A) 
	HS + 3 Years 

	Bachelor’s Degree (B) 
	HS + 8 Years, or A + 6 Years 

	Master’s Degree (M) 
	HS + 12 Years, or A + 10 Years, or B + 6 Years 


Service Contract Act (SCA) Matrix
The Service Contract Labor Standards, formerly the Service Contract Act
(SCA), apply to this contract and it includes SCLS applicable labor categories.
Labor categories and fixed price services marked with a (**) in this pricelist are
based on the U.S. Department of Labor Wage Determination Number(s)
identified in the SCLS/SCA matrix. The prices awarded are in line with the
geographic scope of the contract (i.e., nationwide).
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30462 Technical Writer I Technical Writer/Editor 2 20154281 Revg
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