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GENERAL SERVICES ADMINISTRATION

FEDERAL ACQUISITION SERVICE

AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICELIST
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov.

Schedule for - Consolidated

Federal Supply Group: CORP

Contract Number:  GS-00F-0004W
For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering
Contract Period:     December 16, 2009 – December 15, 2014
Contractor:
RamTech Support Services, Inc.

Business Size: Large,

5121 Coffey Avenue


 Woman Owned Business

Chambersburg, PA 17201



(717) 709-2160



(717) 709-2170






www.ramtechssi.com


Contract Administrator: Jeffrey Fehlauer








Email: jfehlauer@ramtechssi.com


CUSTOMER INFORMATION:

1a. 
Awarded Special Item Number(s):

	Special Item Number (SIN)
	Description

	C874-2  and C874-2RC

C874-7 and C874-7RC
	MOBIS – Consulting Services

	C874-501 and C874-501RC

C874-507 and C874-507RC
	LogWorld - Supply and Value Chain Management

	C871-4  and C871-4RC

C871-5 and C871-5RC

C871-6 and C871-6RC
	Professional Engineering Services

(PEDs – Electrical, Mechanical)


1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract: See pricing on page 4

1c.
Descriptions of all corresponding commercial job titles with experience, functional responsibility and education:  See descriptions on page 5.  

2. Maximum Order:  $1,000,000

3. Minimum Order: $100

4. Geographic Coverage: Domestic Only

5.
Point of Production:  Same as company address

6. Discount from list prices or statement of net price: Government net prices (discounts already deducted).  See pricing page 3

7. Quantity Discount: None Offered

8. Prompt Payment Terms: Net 30 days

9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes

9b.  
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Will accept over $3,000
10.
Foreign Items: None

11a.
Time of Delivery: Specified on the Task Order 

11b.
Expedited Delivery: Consult with Contractor

11c.
Overnight/2-Day Delivery: Consult with Contractor

11d.
Urgent Requirements: Consult with Contractor 

12. FOB Point: Destination

13a.
Ordering Address: 
Same as company address

13b. 
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment Address: 
Same as company address

15.
Warranty Provisions:  Contractor’s standard commercial warranty

16.
Export Packing charges:  N/A

17.
Terms and conditions of Government Purchase Card Acceptance:  Contact contractor

18.
Terms and conditions of rental, maintenance, and repair:  N/A

19.
Terms and conditions of installation: N/A

20.
Terms and conditions of repair parts:  N/A

21.
List of service and distribution points: N/A

22.
List of participating dealers:  N/A

23.
Preventive maintenance:  N/A

24a.
Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: N/A

24b.
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found at www.interos.net.  The EIT standards can be found at: www.Section508.gov/.

25.
DUNS Number: 07-1372382

26. Notification regarding registration in Central Contractor Registration database:  Registered
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GSA HOURLY RATES 

	Labor Category
	SIN
	GSA Hourly Rate

	Program Manager Analyst
	C874-2, C874-7

C874-501, C874-507
	$77.00

	Engineer
	C871-4, C871-5, C871-6
	$65.38

	Junior Engineer
	C871-4, C871-5, C871-6
	$49.00

	*Administrative Assistant
	C874-2, C874-7

C871-4, C871-5, C871-6

C874-501, C874-507
	$32.92

	*General Clerk II
	C874-501, C874-507
	$32.92

	*General Maintenance Worker
	C874-501, C874-507
	$32.92

	*Laborer
	C874-501, C874-507
	$26.43

	*Material Coordinator
	C874-501, C874-507
	$32.92

	*Material Expediter
	C874-501, C874-507
	$32.92

	*Material Handling Laborer
	C874-501, C874-507
	$31.43

	*Production Control Clerk
	C874-501, C874-507
	$35.15 

	*Supply Technician
	C874-501, C874-507
	$44.01 

	*Automotive Worker
	C874-501, C874-507
	$31.49 

	*Mobile Equipment Servicer
	C874-501, C874-507
	$30.86 

	*Motor Vehicle Mechanic
	C874-501, C874-507
	$33.76 

	*Motor Vehicle Mechanic Helper
	C874-501, C874-507
	$29.83 

	*Motor Vehicle Upholstery Worker
	C874-501, C874-507
	$31.86 

	*Painter
	C874-501, C874-507
	$32.82 

	*Vehicle Cleaner
	C874-501, C874-507
	$19.53 

	*Forklift Operator
	C874-501, C874-507
	$29.70 

	*Tools & Parts Attendant
	C874-501, C874-507
	$29.70 

	*Warehouse Specialist
	C874-501, C874-507
	$29.70 

	*Maintenance Electrician
	C874-501, C874-507
	$43.23 

	*Electronic Technician Maintenance I
	C874-501, C874-507
	$34.86 

	*Electronic Technician Maintenance II
	C874-501, C874-507
	$35.88 

	*Heavy Nobile Equipment Mechanic
	C874-501, C874-507
	$35.28 

	*Heavy Equipment Operator
	C874-501, C874-507
	$36.34 

	*Maintenance Machinist
	C874-501, C874-507
	$35.59 

	*Maintenance Trades Helper
	C874-501, C874-507
	$30.03 

	*Welder Combination Maintenance
	C874-501, C874-507
	$36.34 

	*Woodworker
	C874-501, C874-507
	$31.79 

	*Engineering Tech I
	C874-501, C874-507
	$36.36 

	*Truck Driver Light
	C874-501, C874-507
	$26.49 

	*Truck Driver, Medium
	C874-501, C874-507
	$32.92

	*Truck Driver Heavy
	C874-501, C874-507
	$31.27 

	*Truck Driver, Tractor Trailer
	C874-501, C874-507
	$32.92


*The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
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Labor Category Descriptions

Program Manager Analyst 

Functional Responsibility: Coordinates preparation internal and external reports through gathering, analyzing and summarizing data and information from the departments.  Prepares presentation materials for management reports.  Ensure that program expenses are charged correctly, and if not research and provide reasons for discrepancies. Prepare monthly variance report with associated footnotes. Evaluate and monitor the performance and efficiency of programs to ensure that program implementation is on target. Monitor program revenue and expense reports, review for accuracy and completeness. Develops, designs and establishes reporting standards for the company. Develops online management reports and key performance parameters. Work on overall project planning through reporting on project schedules and deliverable. Work with program staff to prepare cost application and budgets for new business development. Monitor program budgets by reviewing reports and program expenses to determine if allocated funds have been spent as specified. Study assigned programs and understands donor requirements, program targets and goals. Provide support to the departments by gathering and analyzing data in the establishment and/or maintenance of corporate business processes, procedures and policies. Plan, manage and monitor minor projects from concepts through implementation. Provide support to the Project Manager in planning, managing, and monitoring major projects from concepts through implementation. Assist with the preparation of a variety of reports covering budget status, forecast reports and other management reports. Keep track of active program budgets and ensuring that program expenses are strictly monitored monthly and that monthly expenses are on target. Assist in the initiation, conducting and coordinating of studies and analysis on resource allocation, financial program evaluation reviews; analyze programs to ensure that program financial goals and work plans are on target. Assist in the preparation of long-term financial forecast of revenues and expenditure. Assist in the preparation of program budget realignments.
Minimum Experience: 1-2 years of related experience

Minimum Education: Associates degree or equivalent from two-year College or technical school
Engineer

Functional Responsibilities: Performs non-routine and complex assignments involving responsibility for planning and conducting a complete project of relatively limited scope or a portion of a larger and more diverse project.  Selects and adapts plans, techniques, designs, or layouts.  Contacts personnel in related activities to resolve problems and coordinate the work; reviews, analyzes and integrates the technical work of others.  Supervisor or professional engineer outlines objectives, requirements, and design approaches; completed work is reviewed for technical adequacy and satisfaction of requirements.  May train and be assisted by lower level technicians. Performs at this level one or a combination of such typical duties as: 

· Designs, develops, and constructs major units, devices, or equipment.

· Conducts test or experiments.

· Analyzes results and redesigns or modifies equipment to improve performance and reports results. 

· From general guidelines and specifications, develops designs for equipment without critical performance requirements which are difficult to satisfy such as engine parts, research instruments, or special purpose circuitry.

· Analyzes technical data to determine applicability to design problems.

· Selects from several possible design layouts; calculates design data; and prepares layouts, detailed specifications, parts, list, estimates procedures, etc.

· May check and analyze drawings or equipment to determine adequacy of drawings and design.

· Plans or assists in planning tests to evaluate equipment performance.

· Determines test requirements, equipment modification, and test procedures.

· Conducts tests using all types of instruments.

Minimum Experience: 3 years related work experience.

Minimum Education: BS in engineering or related discipline.

Junior Engineer
Functional Responsibility: Determine the most effective ways to use the basic factors of production—people, machines, materials, information, and energy—to make a product or provide a service. They are concerned primarily with increasing productivity through the management of people, methods of business organization, and technology. To maximize efficiency, industrial engineers study product requirements carefully and then design manufacturing and information systems to meet those requirements with the help of mathematical methods and models. They develop management control systems to aid in financial planning and cost analysis, and they design production planning and control systems to coordinate activities and ensure product quality. They also design or improve systems for the physical distribution of goods and services and determine the most efficient plant locations. Industrial engineers develop wage and salary administration systems and job evaluation programs. Many industrial engineers move into management positions because the work is closely related to the work of managers.
Minimum Experience: 1 or more years directly related experience; demonstrated skills required of an Industrial Engineer.

Minimum Education: BA/BS degree in Engineering.

General Clerk II

Functional Responsibilities: Provides business office clerical assistance by performing the following duties: Writes, types, or enters information into computer to prepare correspondence, bills, statements, receipts, checks, or other documents, copying information from one record to another. Proofreads records or forms. Counts, weights, or measures material. Sorts and files records. Receives money from customers and deposits money in bank. Addresses envelopes or packages. Stuffs envelopes by hand or with envelope Stuffing machine. Answers telephone, conveys messages, runs errands, stamps, sorts, and distributes mail. Stamps or numbers forms by hand or machine. Photocopies documents. 

Minimum Experience: Three to six months related experience and/or training: or equivalent combination of education and experience. 

Minimum Education: One-year certificate from college or technical school

Administrative Assistant 

Functional Responsibility: In addition to secretarial duties (filing, taking phone calls, scheduling appointments, making travel arrangements), this position will provide administrative support to executive staff with office management responsibilities to include budgeting, personnel records and payroll. The Administrative Assistant may be required to work independently on projects requiring research and preparation of briefing charts and other presentation materials.

Minimum Experience: 1-2 years of related experience

Minimum Education: High School Diploma or GED
General Maintenance Worker

Functional Responsibilities: Performs general maintenance and repair of equipment and buildings requiring practical skill and knowledge (but not proficiency) in such trades as painting, carpentry, plumbing, masonry, and electrical work. Replacing electrical receptacles, wires, switches, fixtures and motors. Using plaster or compound to patch minor holes and cracks in walls and ceilings. Repairing or replacing sinks, water coolers, and toilets. Painting structures and equipment. Repairing or replacing concrete floors, steps, and sidewalks. Replacing damaged paneling and floor tiles. Hanging doors and installing door locks. Replacing broken window panes. Performing general maintenance on equipment and machinery.

Minimum Experience: 1-2 years experience in general maintenance

Minimum Education: HS degree and or GD required. 
Laborer

Functional Responsibilities: Keeps premises of buildings and parking lots in clean and orderly condition by performing the following duties: Cleans and polishes lighting fixtures, marble surfaces, and trim. Polishes metalwork. Replaces light bulbs. Cuts and trims grass, and shovels snow. Maintains flower beds/pots. Assembles mechanical kits as required. Physically moves materials as needed. Delivers messages. Transports small equipment or tools between departments. 

Minimum Experience: One to three months related experience.

Minimum Education: High school diploma or general education degree (GED); 

Material Coordinator

Functional Responsibilities: Performs physical tasks to transport or store materials or merchandise. Manually loading or unloading freight cars, trucks or other transporting devices. Unpacking, shelving or placing items in proper storage locations transporting goods by hand truck, cart, or wheelbarrow. 

Minimum Experience: One to three months related experience; or equivalent combination of experience and training

Minimum Education: Rounded training usually acquired through a formal apprenticeship or equivalent training and experience.

Material Expediter 

Functional Responsibility: Locates and moves materials and parts between work areas of plant to expedite processing of goods, according to predetermined schedules and priorities, and keeps related records: Reviews production schedules inventory reports, and work orders to determine types, quantities, and availability of required material and priorities of customer orders. Confers with department supervisors to determine materials overdue and to inform them of location, availability, and condition of materials. Locates and moves materials to specified production areas, using cart or hand truck. Records quantity and type of materials distributed and on hand. May direct power-truck operator or Material Handling Laborer to expedite movement of materials between storage and production areas. May compare work ticket specifications with material at work stations to verify appropriateness of material in use. May prepare worker production records and timecards. May update and maintain inventory records, using computer terminal. High school diploma or its equivalent preferred with 1 year of related experience.
Minimum Experience: 1-2 years of related experience

Minimum Education: rounded training and experience usually acquired through a formal apprenticeship or equivalent training and experience.

Material Handling Laborer 

Functional Responsibility: Performs physical tasks to transport or store materials or merchandise. Duties involve one or more of the following: Manually loading or unloading freight cars, trucks, or other transporting devices; unpacking, shelving, or placing items in proper storage locations; or transporting goods by hand truck, cart, or wheelbarrow.
Minimum Experience: 3-6 months of related experience.

Minimum Education: rounded training and experience usually acquired through a formal apprenticeship or equivalent training and experience

Production Control Clerk 

Functional Responsibilities: Compiles and records production data for industrial establishments to compare records and reports on volume of production, consumption of material, quality control, and other aspects of production, performing any combination of the following duties: Compiles and records production data from such documents as customer orders, work tickets, product specifications, and individual worker production sheets, following prescribed recording procedures and using typewriter and other devices. Calculates such factors as types and quantities of items produced, materials used, amount of scrap, frequency of defects, and worker and department production rates, using adding machine or calculator. Writes production reports based on data compiled, tabulated and computed, following prescribed formats. Maintains files of documents used and prepared. Compiles from customer orders and other specifications detailed production sheets or work tickets for use by production workers as guides in assembly or manufacture of products. Prepares written work schedules based on established guidelines and priorities. Compiles material inventory records and prepares requisitions for procurement of materials and supplies. Charts production, using chart, graph, or pegboard, based on statistics compiled for reference by production and management personnel. Sorts and distributes work schedules based on established guidelines and priorities, compiles material inventory records and prepares requisitions for procurement of materials and supplies or material to workers. Provides the Units with scheduling data, status-to-date, and process controls, and forecasts completions and computations of various tasks on contract units.
Minimum Experience: 1-2 years of related experience and/or training; or equivalent combination of education and experience
Minimum Education: Associates degree or equivalent from two-year College or technical school
Supply Technician 

Functional Responsibilities: Performs limited aspects of technical supply management work (e.g., inventory management, storage management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments of technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty. The work generally involves individual case problems or supply actions. This work may require consideration of program requirements, together with specific variations in or from standardized guidelines. Assignments require (a) a good working knowledge of the governing supply systems, pro-grams, policies, nomenclature, work methods, manuals, or other established guidelines; (b) an under-standing of the needs of the organization serviced; and (c) analytical ability to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and to take or recommend action based upon application or interpretation of established guidelines.
Minimum Experience: 1-2 years of related experience and/or training; or equivalent combination of education and experience
Minimum Education: Associates degree or equivalent from two-year College or technical school
Automotive Worker 

Functional Responsibilities: Performs a variety of minor repairs and services to maintain motor vehicles. Places and maintains decals on vehicles. Checks and replaces batteries. Rotates, repairs, and replaces tires. Washes, polishes, and cleans interiors and exteriors of vehicles. Drains, flushes, and replaces engine, transmission, and differential grease and oils. Checks, cleans, calibrates, and replaces spark plugs. Cleans and replaces oil and air filters. Adjusts brakes, replaces windshield wipers, and similar minor parts. Assists on major overhaul jobs by disassembling and cleaning parts, repairing components such as generators and water pumps, and replacing thermostats, points, electrical wiring and other items. Maintains tools and equipment, and cleans work areas. 
Minimum Experience: 1-2 years experience in Automotive Work.
Minimum Education: Certificate from Technical School
Mobile Equipment Servicer 

Functional Responsibilities: Operating from a mobile fuel station and/or tanker, performs one or more of the following duties: Supplies all types of vehicles with gasoline or diesel fuel, and records mileage and tag numbers. Checks fluid levels of transmissions, battery, cooling system and engine oil. Checks tires for wear and for pressure. Replaces wiper blades, fuses, sealed beam lights, and light bulbs. Inspects equipment and performs preventive maintenance services. A change oil and filters, and lubricates and greases vehicles. Washes and cleans interiors and exteriors of vehicles; maintains inventories of parts and supplies; and cleans and maintains work areas.
Minimum Experience: 1 year of related experience.
Minimum Education: High School Diploma or GED
Motor Vehicle Mechanic 

Functional Responsibilities: Repairs, rebuilds, or overhauls major assemblies of internal combustion automobiles, buses, trucks or tractors. Work involves most of the following: Diagnosing the source of trouble and determining the extent of repairs required; replacing worn or broken parts such as piston rings, bearings, or other engine parts; grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and repairing fuel injection, lighting, and ignition systems.

Minimum Experience: 1-2 years of related experience
Minimum Education: rounded training and experience usually acquired through a formal apprenticeship or equivalent training and experience.
Motor Vehicle Mechanic Helper

Functional Responsibilities: Performs a variety of tasks such as washing, cleaning, and lubricating vehicles; loading, unloading, and storing automotive parts and supplies; and maintaining work areas.
Minimum Experience: 1-3 months of related experience
Minimum Education: High School Diploma or GED
Motor Vehicle Upholstery Worker 

Functional Responsibilities: Repairs and replaces upholstery, including fabrics, springs, webbing, filling, and padding, in automobiles, trucks, buses, and other motor vehicles.
Minimum Experience: 1-2 years of related experience
Minimum Education: High School Diploma or GED
Painter, Automotive 

Functional Responsibilities: Prepares and Coats surfaces of motor vehicles such as automobiles, buses, and trucks with paint, lacquer, epoxy, resin or other material, using brushes, rollers, spray guns and other devices. Removes old paint from vehicles, using liquid paint remover and scrapers. Smoothes surface with sandpaper and steel wool. The Painter, Automotive Worker roughens aluminum surfaces with acid solution and steel wool to ensure that paint adheres to surface, masks and covers portions of surfaces not to be painted, paints vehicle or specified portion of vehicle and may paint insignia, letters or numerals on vehicle surface using stencils.
Minimum Experience: 1 year of related experience

Minimum Education: High School Diploma or GED
Cleaner, Vehicles 

Functional Responsibilities: Cleans interiors and exteriors of transportation vehicles, such as automobiles, buses, railroad cars, and streetcars. Cleans interior of vehicle, using broom, cloth, mop, vacuum cleaner, and whisk broom. Cleans windows with water, cleansing compounds, and cloth or chamois. Replenishes sanitary supplies in vehicle compartments. Removes dust, grease, and oil from exterior surfaces of vehicles, using steam-cleaning equipment or by spraying or washing vehicles, using spraying equipment, brush or sponge. May polish exterior of vehicle. May fumigate interior of vehicle using fumigating gases or sprays.
Minimum Experience: 1 to 3 months related experience
Minimum Education: High School Diploma or GED.
Forklift Operator 

Functional Responsibilities: Operates a manually controlled gasoline, electric or liquid propane gas powered forklift to transport goods and materials of all kinds about a warehouse, manufacturing plant, or other establishment. May be required to operate stand up forklifts. 
Minimum Experience: 1-2 years of related experience
Minimum Education: High School Diploma or GED
Tool and Parts Attendant 

Functional Responsibilities: Receives, stores, and issues hand tools, machine tools, dies, replacement parts, shop supplies and equipment, such as measuring devices, in industrial establishment. Keeps records of tools issued to and returned by workers. Searches for lost or misplaced tools. Prepares periodic inventory or keeps perpetual inventory and requisitions stock as needed. Unpacks and stores new equipment. Visually inspects tools or measures with micrometer for wear or defects and reports damaged or worn-out equip-ment to superiors. May coat tools with grease or other preservative, using brush or spray gun. May attach identification tags or engrave identifying information on tools and equipment, using electric marking tool.
Minimum Experience: 1-3 months of related experience; or equivalent combination of experience and training.
Minimum Education: High School Diploma or GED
Warehouse Specialist 

Functional Responsibilities: As directed, performs a variety of warehousing duties which require an understanding of the establishment's storage plan. Work involves most of the following: Verifying materials (or merchandise) against receiving documents, noting and reporting discrepancies and obvious damages; routing materials to prescribed storage locations; storing, stacking, or palletizing materials in accordance with prescribed storage methods; rearranging and taking inventory of stored materials; examining stored materials and reporting deterioration and damage; removing material from storage and preparing it for shipment. May operate hand or power trucks in performing warehousing duties. Exclude workers whose primary duties involve shipping and receiving work (see Shipping/Receiving Clerk), order filling (see Order Filler), or operating forklifts (see Forklift Operator).
Minimum Experience: 1-2 years of related experience
Minimum Education: High School Diploma or GED
Electrician, Maintenance

Functional Responsibilities: Performs a variety of electrical trade functions such as the installation, maintenance, or repair of equipment for the generation, distribution, or utilization of electric energy. Work involves most of the following: Installing or repairing any of a variety of electrical equipment such as generators, transformers, switchboards, controllers, circuit breakers, motors, heating units, conduit systems, or other transmission equipment; working from blueprints, drawings, layouts, or other specifications; locating and diagnosing trouble in the electrical system or equipment; working standard computations relating to load requirements of wiring or electrical equipment; and using a variety of electrician's hand tools and measuring and testing instruments. In general, the work of the maintenance electrician requires rounded training and experience usually acquired through a formal apprenticeship or equivalent training and experience. 
Minimum Experience: 2-5 years of experience; or formal apprenticeship and experience

Minimum Education: Certificate from College or Technical School
Electronic Technician Maintenance I 

Functional Responsibilities: Removes, repairs, modifies, services and installs various types of electronic components, including but not limited to airborne equipment systems and related devices such as electronic transmitting and receiving equipment (e.g., radar, radio, television, telecommunications, sonar, and navigational aids); personal and mainframe computer and terminals and night vision devices. Assembles, solders, connects and inter-wires electronic components. Performs maintenance, alignment and function-al tests of avionics using test equipment. Follows engineering drawings, schematics, safety procedures, military specifications, standards and technical manuals to accomplish assigned tasks. Documents work performed in aircraft forms, Army maintenance forms, records, and Contract Field Team workbooks. 
Minimum Experience: 2-5 years related Electronic Technician Maintenance experience.
Minimum Education: Certificate from College or Technical School

Electronic Technician Maintenance II 

Functional Responsibilities: Removes, repairs, modifies, services and installs various types of electronic components, including but not limited to airborne equipment systems and related devices such as electronic transmitting and receiving equipment (e.g., radar, radio, television, telecommunications, sonar, and navigational aids); personal and mainframe computer and terminals, and night vision devices. Assembles, solders, connects and inter-wires electronic components. Performs maintenance, alignment and functional tests of avionics using test equipment. Follows engineering drawings, schematics, safety procedures, military specifications, standards and technical manuals to accomplish assigned tasks. Documents work performed in aircraft forms, Army maintenance forms, records, and Contract Field Team workbooks.
Minimum Experience: 5 or more years directly related experience; demonstrated skills required of an Electronic Technician Maintenance I.
Minimum Education: Certificate from College or Technical School.

Heavy Mobile Equipment Mechanic 

Functional Responsibilities: The Heavy Equipment Mechanic analyzes malfunctions and repairs, rebuilds and maintains power equipment, such as cranes, power shovels, scrapers, paving machines, motor graders, trench-digging machines, conveyors, bulldozers, dredges, pumps, compressors and pneumatic tools. This worker operates and inspects machines or equipment to diagnose defects, dismantles and reassembles equipment, using hoists and hand tools, examines parts for damage or excessive wear, using micrometers and gauges, replaces defective engines and subassemblies, such as transmissions, and tests overhauled equipment to insure operating efficiency. The mechanic welds broken parts and structural members, may direct workers engaged in cleaning parts and assisting with assembly and disassembly of equipment, and may repair, adjust and maintain machinery, such as stripping and loading shovels, drilling and cutting machines, and continuous operating machines.
Minimum Experience: 1-2 years of related experience of Equipment Mechanic
Minimum Education: Certificate from technical school
Heavy Equipment Operator

Functional Responsibilities: Operates heavy equipment such as cranes, clamshells, power shovels, motor graders, heavy loaders, carryalls, bulldozers, rollers, scrapers, and large industrial tractors with pan or scrapper attachments.  Equipment is used to excavate, load, or move dirt, gravel, or other materials. Operator may read and interpret grade and slope stakes and simple plans, and may grease, adjust and make emergency repairs to equipment.

Minimum Experience: One to three months related experience and/or training; or equivalent combination of education and experience. 

Minimum Education: High school diploma or general education degree (GED): 

Machinist, Maintenance 

Functional Responsibilities: Sets up and operates various machine shop equipment such as milling machines, lathes, drill presses, shears, brakes, etc. Machines (shapes) parts to close tolerances and makes standard shop computations relating to dimensions of work, tooling, feeds and speeds of machining. Plans and lays out work by interpretation of written instructions, drawings, military specifications and standards. Produces replacement parts, new parts, fits and assembles parts in mechanical equipment. Knowledgeable of the working properties of the common metals and selects standard materials, parts and equipment required. Uses precision measuring instruments. Follows work instructions, safety procedures, military specifications, standards and technical manuals in performance of assigned tasks. Documents work performed on maintenance forms and records.
Minimum Experience: 2-3 years related experience
Minimum Education: High School Diploma or GED
Maintenance Trades Helper

Functional Responsibilities: Assists one or more workers in the skilled maintenance trades by performing specific or general duties of lesser skill, such as keeping a worker supplied with materials and tools; cleaning working area, machine, and equipment; assisting journeyman by holding materials or tools; and performing other unskilled tasks as directed by journeyman. The kind of work the helper is permitted to perform varies from trade to trade. In some trades the helper is confined to supplying, lifting, and holding materials and tools, and cleaning working areas; and in others the worker is permitted to perform specialized machine operations, or parts of a trade that are also performed by workers on a full-time basis.
Minimum Experience: 6 months of related experience
Minimum Education: High School Diploma or GED
Welder, Combination, Maintenance 

Functional Responsibilities: Welds metal components together to fabricate or repair products, such as machine parts, plant equipment, mobile homes, motors and generators, according to layouts, blueprints or work orders, using brazing and a variety of arc and gas welding equipment. Welds metal parts together, using both gas welding or brazing and any combination of arc welding processes. Performs related tasks such as thermal cutting and grinding. Repairs broken or cracked parts, fills holes and increases size of metal parts. Positions and clamps together components of fabricated metal products preparatory to welding. May locate and repair cracks in industrial engine cylinder heads, using inspection equipment and gas torch. May perform repairs only. May be required to pass employer performance tests or standard tests to meet certification standards of governmental agencies or professional and technical associations.
Minimum Experience: 1-2 of related experience and/or training
Minimum Education: High School Diploma or GED
Woodworker

Functional Responsibilities: Constructs and repairs items such as boxes, crates, pallets, and storage bins from wood and wood substitutes. Studies specifications; and measures, marks, and cuts boards, using patterns, templates, ruler, pencil, and hand and power saws. Fastens or installs parts, using hammer, nailing machine, or power stapler. Repairs defective containers by replacing damaged parts. Inserts wood bracings, cardboard files, and felt pads in containers. May build crate around object, using ruler, hand tools, and pneumatic nailer. May fabricate, repair, modify, and replace woodwork on vehicle sides and beds. May apply preservative to prolong wood life. May pack, seal, band, and apply markings to crates and containers.
Minimum Experience: 1-2 years of relevant experience wood working
Minimum Education: High School Diploma or GED
Engineering Technician I

Functional Responsibilities: Determine the most effective ways to use the basic factors of production—people, machines, materials, information, and energy—to make a product or provide a service. They are concerned primarily with increasing productivity through the management of people, methods of business organization, and technology. To maximize efficiency, industrial engineers study product requirements carefully and then design manufacturing and information systems to meet those requirements with the help of mathematical methods and models. They develop management control systems to aid in financial planning and cost analysis, and they design production planning and control systems to coordinate activities and ensure product quality. They also design or improve systems for the physical distribution of goods and services and determine the most efficient plant locations. Industrial engineers develop wage and salary administration systems and job evaluation programs. Many industrial engineers move into management positions because the work is closely related to the work of managers.
Minimum/General Experience: 5 or more years directly related experience; demonstrated skills required of an Engineering Technician I.

Minimum Education: BA/BS degree in Engineering.
Truck Driver – Light

Functional Responsibilities: Drives straight truck with capacity of less than 1.5 tons, usually 4 wheels to transport materials to and from specified destinations by performing the following duties: Drives truck to destination. Prepares receipts for load picked up. Maintains truck log, according to state and federal regulations. Maintains telephone or radio contact with supervisor to receive delivery instructions. Loads and unloads truck. Inspects truck equipment and supplies such as tires, lights, brakes, gas, oil and water. Performs emergency roadside repairs such as changing tires, installing light bulbs, tire chains, and spark plugs. Positions blocks and lies rope around items to secure cargo during transit. 

Minimum Experience: One to three months related experience and/or training; or equivalent combination of education and experience. 

Minimum Education: High school diploma or general education degree (GED)

Truck Driver – Medium

Functional Responsibilities: Drives truck with capacity of more than 3 tons, to transport materials to and from specified destinations by performing the following duties: Drives truck to destination. Prepares receipts for load picked up. Maintains truck log, according to state and federal regulations. Maintains telephone or radio contact with supervisor to receive delivery instructions. Loads and unloads truck. Inspects truck equipment and supplies such as tires, lights, brakes, gas, oil and water. Performs emergency roadside repairs such as changing tires, installing light bulbs, tire chains, and spark plugs. Positions blocks and lies rope around items to secure cargo during transit. 

Minimum Experience: One to three months related experience and/or training; or equivalent combination of education and experience. 

Minimum Education: High school diploma or general education degree (GED): 

Truck Driver – Heavy

Functional Responsibilities: Drives straight truck with capacity over 4 tons, usually 10 wheels, to transport materials to and from specified destinations by performing the following duties: Drives truck to destination. Prepares receipts for load picked up. Maintains truck log, according to state and federal regulations. Maintains telephone or radio contact with supervisor to receive delivery instructions. Loads and unloads truck. Inspects truck equipment and supplies such as tires, lights, brakes, gas, oil and water. Performs emergency roadside repairs such as changing tires, installing light bulbs, tire chains, and spark plugs. Positions blocks and lies rope around items to secure cargo during transit. 

Minimum Experience: One to three months related experience and/or training; or equivalent combination of education and experience.
Minimum Education: High school diploma or general education degree (GED)
Truck Driver – Tractor Trailer
Functional Responsibilities: Drives gasoline or diesel powered tractor trailer combination to transport and deliver products, livestock, or materials in liquid, loose, or packaged form by performing the following duties: Drives truck to destination. Inspects truck for defects before and after trips and submits report indicating truck condition. Maintains driver log according to I.C. regulations. Assists workers in loading and unloading truck. 

Minimum Experience: Three to six months related experience and/or training; or equivalent combination of education and experience.

Minimum Education: One-year certificate from college or technical school
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