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CUSTOMER INFORMATION
SIN, Model Numbers, and Labor Categories

1a. Special Item Numbers: Table of awarded special item number(s) with appropriate cross-reference to item descriptions and awarded price(s).
	SIN
	Recovery
	SIN Description

	512110
	512110RC
	Video/Film Production

	541330ENG
	541330ENGRC
	Engineering Services

	541380
	541380RC
	Testing Laboratories

	541420
	541420RC
	Engineering System Design and Integration Services

	54151S
	54151SRC
	Information Technology Professional Services

	541611
	541611RC
	Management and Financial Consulting, Acquisition and Grants Management Support, and Business Program and Project Management Services

	541614SVC
	541614SVCRC
	Supply and Value Chain Management

	541715
	541715RC
	Engineering Research and Development and Strategic Planning

	561210FS
	561210FSRC
	Facilities Support Services

	611430
	611430RC
	Professional and Management Development Training

	611512
	611512RC
	Flight Training

	OLM
	OLMRC
	Order-Level Materials (OLM)


1 b. Model Number: Except for miscellaneous items which may be acquired in support of the primary service effort, products are not applicable to this service contract. Accordingly, Model Numbers are not applicable.
1 c. Descriptions of Labor Categories:  TMI pledges that all personnel assigned to perform under issued orders will, in all instances, possess the requisite professionalism, education, experience, and commitment necessary to successfully accomplish the work effort in a cost-effective, technically-skillful manner. See Labor Categories for descriptions.
Resumes will be made available to agency and ordering officials, upon request.
Maximum Order:  The maximum order is $1,000,000. (However, see table for specifics or see Paragraph 7 below for orders which may exceed the maximum limitation.)

	SINs
	Maximum Order 
	
	SINs
	Maximum Order 

	54151S
	$500,000
	
	541611
	$1,000,000

	512110
	$1,000,000
	
	541715
	$1,000,000

	541614SVC
	$1,000,000
	
	561210FS
	$1,000,000

	541330ENG
	$1,000,000
	
	611430
	$1,000,000

	541380
	$250,000
	
	611512
	$1,000,000

	541420
	$1,000,000
	
	OLM
	$250,000


Minimum Order:  The minimum order limitation under the contract is $100.
Geographic Coverage (Delivery Area):  Domestic Only.
Point(s) of Production:  Not Applicable since production is not contemplated under this contract. See Item 21 herein for information regarding the location of contractor service locations.

Statement of Net Prices: The hourly rates set forth in Paragraph 27 are Net Prices (Government Net Prices -discounts already deducted). However, see paragraph 7 below for additional discounting potential.
Quantity Discounts: Quantity discounts were awarded.  Orders with labor requirements greater than $100,000 will receive a 1.0% discount.  (Applied to labor only).
The contractor will, when specific circumstances warrant, consider additional discounting or reduction to the rates set forth elsewhere herein, for orders that fall within the Maximum Order limitation specified above. Such additional discounting shall be available for orders issued by and/or for Federal Agencies ONLY as indicated in Paragraph (d)(2) of the contract clause entitled Price Reductions (Feb 1999).

The contractor will consider additional discounting or reduction to the rates, set forth elsewhere herein, for orders that exceed the maximum order limitation. Such additional discounting or reduction may be made available to all authorized users of the GSA Federal Supply Schedules contracts.

Prompt Payment Terms: Net 30 Days. Information for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual agreement in exchange for other concessions.
Foreign Items: (list items by country of origin). Foreign Items are not expected to be furnished hereunder.
Delivery:
10 a. Time of Delivery: Since the service requirements will differ and will be of varying complexities and duration, time of delivery cannot be established in advance. Completion periods will be a subject of discussion during order placement and will be specified in the issued order.

10 b. Expedited Delivery: The Contractor pledges full cooperation in attempting to accommodate the need for expeditious performance of services and to expedite delivery of any data items that may generate out of the service effort.
10 c. Overnight and 2-Day Delivery: Overnight and 2-Day Delivery of data and miscellaneous items in support of the service effort can be arranged. Customer representatives are urged to contact the contractor when such needs exist.
10 d. Urgent Requirements: In keeping with the Urgent Requirements provision, please contact the contractor in the event of urgent requirements.
F.O.B. point(s):  All deliverables will be delivered F.O.B. Destination.

Ordering:
12 a. Ordering address(es): 
Tec-Masters, Inc.
1500 Perimeter Parkway, Suite 215
Huntsville, AL  35806
Attention:  Contracts
12 b. Ordering Procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.

 Payment address(es):

Tec-Masters, Inc.
1500 Perimeter Parkway, Suite 215
Huntsville, AL 35806

Warranty Provision: Warranty shall be as indicated in Contract Clause 52.256-4, Inspection of Services Fixed Price (AUG 1996) for Fixed Price Services or Inspection Time and Material and Labor Hour (JAN 1998) for Time and Material or Labor Hour service efforts.

 Export Packing Charges: Not applicable. 
Terms and Conditions of Rental, Maintenance, and Repair: Not applicable.

 Terms and Conditions of Installation: Not applicable.

 Terms and Conditions of Repair Parts: Not applicable.
 18 a. Terms and Conditions for Any Other Services: Not applicable.

 List of Service and Distribution Points: Not applicable.

 List of Participating Dealers:
Not applicable.

 Preventive Maintenance: Not applicable.
 Special Attributes and Sections 508

22 a. Special Attributes: Not applicable
22 b. Section 508: This contract does not contemplate the furnishing of hardware or software which would be subject to the requirements of Section 508. However, in the event an order issued hereunder were issued requiring a systems design effort involving Section 508 considerations, the contractor is aware of its responsibilities thereunder. The EIT standards can be found at: www.Section508.gov/. 
Data Universal Number System (DUNS): The applicable DUNS number is 61-873-5948.

System for Award Management (SAM): The contractor is registered in SAM.
SIN 512110: Video/ Film Production – Services include writing, directing, shooting, arranging for talent / animation, narration, music and sound effects, duplication, distribution, video scoring; and editing. Videotape and film production services will be provided to inform the public and Government agencies about the latest products, services, and/or issues in various outputs such as: industry standard formats, accessibility and video streaming development. Filming in studios, on location, live shows or events may also be required. Examples of services include, but are not limited to: Writing, Directing, Shooting, Arranging for talent/animation, Narration, Music and sound effects, Duplication, Distribution, Video scoring, and Editing.
SIN 541330ENG: Engineering Services – Services include: applying physical laws and principles of engineering in the design, development, and utilization of machines, materials, instruments, processes, and systems. Services may involve any of the following activities: provision of advice, concept development, requirements analysis, preparation of feasibility studies, preparation of preliminary and final plans and designs, provision of technical services during the construction or installation phase, inspection and evaluation of engineering projects, and related services.
SIN 541380: Testing Laboratory Services – Includes testing laboratory services and veterinary, natural, and life sciences; testing services and laboratories; and other professional, scientific, and technical consulting services. Testing and services include, but are not limited to: physical, chemical, analytical, or other testing services; quality assurance; fire safety inspections; training; safety audits; relying upon experimental, empirical, quantifiable data, relying on the scientific method, and professional services, tasks, and labor categories in the fields of biology, chemistry, physics, earth sciences, atmospheric science, oceanography, materials sciences, mathematics, geology, astronomy, veterinary medicine, statistics, systems science, etc., (excludes social and behavioral sciences).
SIN 541420: Engineering System Design and Integration Services – Services include creating and developing designs and specifications that optimize the use, value, and appearance of their products. These services can include determination of the materials, construction, mechanisms, shape, color, and surface finishes of the product, taking into consideration human characteristics and needs, safety, market appeal, and efficiency in production, distribution, use, and maintenance. Associated tasks include, but are not limited to computer-aided design, e.g. CADD, risk reduction strategies and recommendations to mitigate identified risk conditions, fire modeling, performance-based design reviews, high level detailed specification and scope preparation, configuration, management and document control, fabrication, assembly and simulation, modeling, training, consulting, analysis of single or multi spacecraft missions and mission design analysis.
SIN 54151S: Information Technology Professional Services – IT Professional Services and/or labor categories for database planning and design; systems analysis, integration, and design; programming, conversion and implementation support; network services, data/records management, and testing.
SIN 541611: Management and Financial Consulting, Acquisition and Grants Management Support, and Business Program and Project Management Services – Provide operating advice and assistance on administrative and management issues. Examples include: strategic and organizational planning, business process improvement, acquisition and grants management support, facilitation, surveys, assessment and improvement of financial management systems, financial reporting and analysis, due diligence in validating an agency portfolio of assets and related support services, strategic financial planning, financial policy formulation and development, special cost studies, actuarial services, economic and regulatory analysis, benchmarking and program metrics, and business program and project management. Inherently Governmental services as identified in FAR 7.503 or by the ordering agency are prohibited. It is the responsibility of the Contracting Officer placing the order to make this determination. Ordering activities must require prospective contractors to identify potential conflicts of interest and address those, prior to task order award. Personal services as defined in FAR 37.104 are prohibited.
SIN 541614SVC: Supply and Value Chain Management – Includes supply and value chain management, which involves all phases of the planning, acquisition, and management of logistics systems.
SIN 541715: Engineering Research and Development and Strategic Planning – Service include conducting research and experimental development (except nanotechnology and biotechnology research and experimental development) in the physical, engineering and life sciences such as; such as agriculture, electronics, environmental, biology, botany, computers, chemistry, food, fisheries, forests, geology, health, mathematics, medicine, oceanography, pharmacy, physics, veterinary and other allied subjects. Typical tasks include, but are not limited to, analysis of mission, program goals and objectives, program evaluations, analysis of program effectiveness, requirements analysis, organizational performance assessment, special studies and analysis, training, and consulting; requirements analysis, cost/cost performance trade-off  analysis, feasibility analysis, developing and completing fire safety evaluation worksheets as they relate to professional engineering services; operation and maintenance, evaluation of inspection, testing, and maintenance program for fire protection and life safety systems, program/project management, technology transfer/insertion, training and consulting.
SIN 561210FS: Facilities Support Services – Providing operating staff to perform a combination of support services within an agency facility that include planning, designing, managing, operating and maintaining reliable and efficient systems, equipment, facilities and logistics infrastructures to improve equipment and logistics performance, and reduce life cycle costs. Examples include providing a combination of services, such as complete turnkey operations, maintenance and support services, Base facilities operation support services (excluding computer operations), depot maintenance, preventative maintenance planning, fleet/property management and maintenance, mobile utility support equipment operation, maintenance and repair, strategic account/project management, integrated facility management and operations management support., janitorial, maintenance, trash disposal, guard and security, mail routing, reception, laundry, and related services to support operations within facilities.
SIN 611430: Professional and Management Development Training – Services include offering an array of short duration courses and seminars for management and professional development. Training for career development may be provided directly to individuals or through employers' training programs, and courses may be customized or modified to meet the special needs of customers. Instruction may be provided in diverse settings, such as the establishment's or agency's training facilities, and through diverse means, such as correspondence, television, the Internet, or other electronic and distance-learning methods. The training provided may include the use of simulators and simulation methods. Examples include Training Services that are instructor led Training or Web Based Training of Education Courses, Course Development and Test Administration, Learning Management, and Internships; Environmental Training Services in order to meet Federal mandates and Executive Orders; training of agency personnel to deal with media and media responses; Logistics Training Services related to system operations, automated tools for supply and value chain management, property and inventory management, distribution and transportation management, and maintenance of equipment and facilities; Audit & Financial training services related to course development and instruction required to support audit, review, financial assessment and financial management activities. Any firm offering Defense Acquisition Workforce Improvement Act (DAWIA) and Federal Acquisition Certification in Contracting (FAC-C) Training for Acquisition Workforce Personnel will include an identify only DAWIA and FAC-C courses that have been deemed DAU equivalent or approved by the Federal Acquisition Institute (FAI).
SIN 611512: Flight Training – Includes aviation and flight training
Service Contract Act (SCA) Labor Categories are as follows:
The following language will be incorporated into orders.
a. Service Contract Labor Standards: The Service Contract Labor Standards (SCLS), formerly known as the Service Contract Act (SCA), is applicable to this contract and it includes SCLS applicable labor categories. The prices for the cited SCLS labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCLS matrix. The prices awarded are in line with the geographic scope of the contract (i.e. nationwide). 

Tec-masters, Inc. certifies the GSA awarded rate meets or exceeds the minimum wage rate as identified in Wage Determination 2015-4603, Revision 13, dated 12/23/2019, currently incorporated into the Multiple Award Schedule (MAS) Solicitation for the SCLS non-exempt labor categories identified in the matrix below.

	SCA Matrix – AIMS, LOGWORLD, MOBIS, IT and PES

	SCA Eligible Labor Category
	SCA Equivalent Code Title
	WD Number

	Administrative Assistant I
	01020 – Administrative Assistant
	2015-4603

	Administrative Assistant II
	01020 – Administrative Assistant
	2015-4603

	Administrative Assistant III
	01020 – Administrative Assistant
	2015-4603

	Technical Writer I
	30461 – Technical Writer I
	2015-4603

	Technical Writer II
	30462 – Technical Writer II
	2015-4603

	Technical Writer III
	30463 – Technical Writer III
	2015-4603

	Technical Writer IV
	30463 – Technical Writer IV
	2015-4603

	Photographer
	13074 – Photographer IV
	2015-4603

	Technician 1
	30082 - Engineering Technician II
	2015-4603

	Technician 2
	30083 - Engineering Technician III
	2015-4603

	Technician 3
	30084 - Engineering Technician IV
	2015-4603

	Technician 4
	30085 - Engineering Technician V
	2015-4603

	Administrative Assistant - PES
	01020 - Administrative Assistant
	2015-4603

	Admin 1
	01312 - Secretary II
	2015-4603

	Admin 2
	01313 - Secretary III
	2015-4603


Net Hourly Rates: The following listed pricing is provided by labor category, site, and SIN. 
	Item
	SIN
	Awarded Labor Category
	Site
	11/15/2020 to 11/14/2021 Year 11
	11/15/2021 to 11/14/2022
Year 12
	11/15/2022 to 11/14/2023 Year 13
	11/15/2023 to 11/14/2024 Year 14
	11/15/2024 to 11/14/2025 Year 15

	1
	541330ENG, 541420, 541380,541715
	Admin 1
	Customer
	$42.30
	$43.15
	$44.01
	$44.89
	$45.79

	2
	541330ENG, 541420, 541380,541715
	Admin 1
	Contractor
	$49.03
	$50.01
	$51.01
	$52.03
	$53.07

	3
	541330ENG, 541420, 541380,541715
	Admin 2
	Customer
	$46.30
	$47.22
	$48.17
	$49.13
	$50.11

	4
	541330ENG, 541420, 541380,541715
	Admin 2
	Contractor
	$53.67
	$54.74
	$55.84
	$56.95
	$58.09

	5
	541330ENG, 541420, 541380,541715
	Administrative Assistant
	Customer
	$60.57
	$61.78
	$63.02
	$64.28
	$65.57

	6
	541330ENG, 541420, 541380,541715
	Administrative Assistant
	Contractor
	$70.21
	$71.62
	$73.05
	$74.51
	$76.00

	7
	512110, 541614SVC, 541611, 54151S, 611512
	Administrative Assistant I
	Customer
	$42.21
	$43.05
	$43.91
	$44.79
	$45.69

	8
	512110, 541614SVC, 541611, 54151S
	Administrative Assistant I
	Contractor
	$48.94
	$49.92
	$50.92
	$51.93
	$52.97

	9
	512110, 541614SVC, 541611, 54151S, 611512
	Administrative Assistant II
	Customer
	$46.20
	$47.12
	$48.06
	$49.02
	$50.00

	10
	512110, 541614SVC, 541611, 54151S
	Administrative Assistant II
	Contractor
	$53.56
	$54.64
	$55.73
	$56.84
	$57.98

	11
	512110, 541614SVC, 541611, 54151S, 611512
	Administrative Assistant III
	Customer
	$57.57
	$58.72
	$59.90
	$61.10
	$62.32

	12
	512110, 541614SVC, 541611, 54151S, 611512, 611430
	Administrative Assistant III
	Contractor
	$72.46
	$73.91
	$75.39
	$76.90
	$78.44

	13
	54151S
	Analyst/Simulator I
	Customer
	$69.09
	$70.47
	$71.88
	$73.32
	$74.79

	14
	54151S
	Analyst/Simulator I
	Contractor
	$86.95
	$88.69
	$90.47
	$92.28
	$94.12

	15
	54151S
	Analyst/Simulator II
	Customer
	$77.59
	$79.14
	$80.73
	$82.34
	$83.99

	16
	54151S
	Analyst/Simulator II
	Contractor
	$97.64
	$99.60
	$101.59
	$103.62
	$105.69

	17
	54151S
	Analyst/Simulator III
	Customer
	$93.44
	$95.31
	$97.21
	$99.16
	$101.14

	18
	54151S
	Analyst/Simulator III
	Contractor
	$117.60
	$119.95
	$122.35
	$124.80
	$127.29

	19
	54151S
	Analyst/Simulator IV
	Customer
	$125.10
	$127.60
	$130.16
	$132.76
	$135.42

	20
	54151S
	Analyst/Simulator IV
	Contractor
	$157.44
	$160.59
	$163.81
	$167.08
	$170.42

	21
	512110
	Animator
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	22
	512110
	Animator
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	23
	512110
	Audio/ Video Specialist I
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	24
	512110
	Audio/ Video Specialist I
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66

	25
	512110
	Audio/ Video Specialist II
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	26
	512110
	Audio/ Video Specialist II
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	27
	512110
	Audio/ Video Specialist III
	Customer
	$91.08
	$92.90
	$94.75
	$96.65
	$98.58

	28
	512110
	Audio/ Video Specialist III
	Contractor
	$114.62
	$116.91
	$119.25
	$121.64
	$124.07

	29
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 1
	Customer
	$58.89
	$60.07
	$61.27
	$62.49
	$63.74

	30
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 1
	Contractor
	$68.27
	$69.64
	$71.03
	$72.45
	$73.90

	31
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 2
	Customer
	$74.16
	$75.64
	$77.16
	$78.70
	$80.27

	32
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 2
	Contractor
	$86.00
	$87.72
	$89.47
	$91.26
	$93.09

	33
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 3
	Customer
	$96.85
	$98.79
	$100.76
	$102.78
	$104.83

	34
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 3
	Contractor
	$112.27
	$114.51
	$116.80
	$119.14
	$121.52

	35
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 4
	Customer
	$123.36
	$125.82
	$128.34
	$130.91
	$133.52

	36
	541330ENG, 541420, 541380,541715
	Business/Logistics Engineer 4
	Contractor
	$143.01
	$145.87
	$148.78
	$151.76
	$154.79

	37
	512110
	Camera Operator
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	38
	512110
	Camera Operator
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	39
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 1
	Customer
	$51.91
	$52.95
	$54.01
	$55.09
	$56.19

	40
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 1
	Contractor
	$60.18
	$61.39
	$62.61
	$63.87
	$65.14

	41
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 2
	Customer
	$64.21
	$65.50
	$66.81
	$68.14
	$69.50

	42
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 2
	Contractor
	$74.45
	$75.94
	$77.45
	$79.00
	$80.58

	43
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 3
	Customer
	$96.39
	$98.32
	$100.28
	$102.29
	$104.33

	44
	541330ENG, 541420, 541380,541715
	Configuration Management/Engineering Data Manager 3
	Contractor
	$111.75
	$113.99
	$116.27
	$118.59
	$120.96

	45
	541611, 611512, 611430
	Curriculum Developer I
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	46
	541611, 611512,611430
	Curriculum Developer I
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	47
	541611, 611512, 611430
	Curriculum Developer II
	Customer
	$86.10
	$87.82
	$89.58
	$91.37
	$93.20

	48
	541611, 611512,611430
	Curriculum Developer II
	Contractor
	$108.35
	$110.52
	$112.73
	$114.98
	$117.28

	49
	541611, 611512, 611430
	Curriculum Developer III
	Customer
	$105.70
	$107.81
	$109.97
	$112.17
	$114.41

	50
	541611, 611512,611430
	Curriculum Developer III
	Contractor
	$133.04
	$135.70
	$138.41
	$141.18
	$144.00

	51
	541614SVC, 54151S
	Data/Configuration Management Specialist I
	Customer
	$68.24
	$69.60
	$71.00
	$72.42
	$73.86

	52
	541614SVC, 54151S
	Data/Configuration Management Specialist I
	Contractor
	$85.88
	$87.59
	$89.34
	$91.13
	$92.95

	53
	541614SVC, 54151S
	Data/Configuration Management Specialist II
	Customer
	$79.15
	$80.74
	$82.35
	$84.00
	$85.68

	54
	541614SVC, 54151S
	Data/Configuration Management Specialist II
	Contractor
	$99.61
	$101.60
	$103.63
	$105.70
	$107.82

	55
	541614SVC, 54151S
	Data/Configuration Management Specialist III
	Customer
	$90.29
	$92.10
	$93.94
	$95.82
	$97.74

	56
	541614SVC, 54151S
	Data/Configuration Management Specialist III
	Contractor
	$113.61
	$115.89
	$118.20
	$120.57
	$122.98

	57
	541614SVC, 54151S
	Data/Configuration Management Specialist IV
	Customer
	$108.80
	$110.98
	$113.20
	$115.46
	$117.77

	58
	541614SVC, 54151S
	Data/Configuration Management Specialist IV
	Contractor
	$136.93
	$139.67
	$142.46
	$145.31
	$148.22

	59
	54151S
	Database Engineer/ Administrator
	Customer
	$97.62
	$99.57
	$101.57
	$103.60
	$105.67

	60
	54151S
	Database Engineer/ Administrator
	Contractor
	$122.86
	$125.32
	$127.83
	$130.38
	$132.99

	61
	541330ENG, 541420, 541380,541715
	Engineer 2
	Customer
	$56.73
	$57.86
	$59.02
	$60.20
	$61.41

	62
	541330ENG, 541420, 541380,541715
	Engineer 2
	Contractor
	$65.79
	$67.11
	$68.45
	$69.82
	$71.22

	63
	541330ENG, 541420, 541380,541715
	Engineer 3
	Customer
	$89.13
	$90.92
	$92.73
	$94.59
	$96.48

	64
	541330ENG, 541420, 541380,541715
	Engineer 3
	Contractor
	$103.36
	$105.42
	$107.53
	$109.68
	$111.88

	65
	541330ENG, 541420, 541380,541715
	Engineer 4
	Customer
	$112.72
	$114.97
	$117.27
	$119.62
	$122.01

	66
	541330ENG, 541420, 541380,541715
	Engineer 4
	Contractor
	$130.68
	$133.30
	$135.96
	$138.68
	$141.46

	67
	541330ENG, 541420, 541380,541715
	Engineer 5
	Customer
	$152.34
	$155.38
	$158.49
	$161.66
	$164.89

	68
	541330ENG, 541420, 541380,541715
	Engineer 5
	Contractor
	$176.58
	$180.11
	$183.71
	$187.39
	$191.14

	69
	541330ENG, 541420, 541380,541715
	Engineer/Scientist 1
	Customer
	$45.70
	$46.62
	$47.55
	$48.50
	$49.47

	70
	541330ENG, 541420, 541380,541715
	Engineer/Scientist 1
	Contractor
	$52.98
	$54.04
	$55.12
	$56.22
	$57.35

	71
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 1
	Customer
	$46.30
	$47.22
	$48.17
	$49.13
	$50.11

	72
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 1
	Contractor
	$53.67
	$54.74
	$55.84
	$56.95
	$58.09

	73
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 2
	Customer
	$70.87
	$72.29
	$73.73
	$75.21
	$76.71

	74
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 2
	Contractor
	$82.17
	$83.81
	$85.48
	$87.19
	$88.94

	75
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 3
	Customer
	$88.23
	$89.99
	$91.79
	$93.63
	$95.50

	76
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 3
	Contractor
	$102.29
	$104.33
	$106.42
	$108.55
	$110.72

	77
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 4
	Customer
	$119.77
	$122.16
	$124.61
	$127.10
	$129.64

	78
	541330ENG, 541420, 541380,541715
	Functional Area Analyst 4
	Contractor
	$138.81
	$141.59
	$144.42
	$147.31
	$150.26

	79
	512110
	Gaffer
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	80
	512110
	Gaffer
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66

	81
	512110
	Grip
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	82
	512110
	Grip
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66

	83
	541611, 611512, 611430
	Instructor I
	Customer
	$62.69
	$63.94
	$65.22
	$66.53
	$67.86

	84
	541611, 611512,611430
	Instructor I
	Contractor
	$78.90
	$80.48
	$82.08
	$83.73
	$85.40

	85
	541611, 611512, 611430
	Instructor II
	Customer
	$77.59
	$79.14
	$80.73
	$82.34
	$83.99

	86
	541611, 611512,611430
	Instructor II
	Contractor
	$97.64
	$99.60
	$101.59
	$103.62
	$105.69

	87
	541611, 611512, 611430
	Instructor III
	Customer
	$91.08
	$92.90
	$94.75
	$96.65
	$98.58

	88
	541611, 611512,611430
	Instructor III
	Contractor
	$114.62
	$116.91
	$119.25
	$121.64
	$124.07

	89
	541611, 611512, 611430
	Instructor IV
	Customer
	$103.61
	$105.69
	$107.80
	$109.96
	$112.15

	90
	541611, 611512,611430
	Instructor IV
	Contractor
	$130.39
	$132.99
	$135.65
	$138.37
	$141.13

	91
	541611, 611512, 611430
	Instructor V
	Customer
	$127.66
	$130.22
	$132.82
	$135.48
	$138.19

	92
	541611, 611512,611430
	Instructor V
	Contractor
	$160.65
	$163.86
	$167.14
	$170.48
	$173.89

	93
	54151S
	Jr. Database Engineer/ Administrator
	Customer
	$52.04
	$53.08
	$54.15
	$55.23
	$56.33

	94
	54151S
	Jr. Database Engineer/ Administrator
	Contractor
	$65.50
	$66.81
	$68.14
	$69.50
	$70.89

	95
	541614SVC
	Jr. Logistics Engineer
	Customer
	$47.31
	$48.25
	$49.22
	$50.20
	$51.20

	96
	541614SVC
	Jr. Logistics Engineer
	Contractor
	$59.54
	$60.73
	$61.94
	$63.18
	$64.44

	97
	541614SVC
	Logistics/ Manufacturing Engineer  III
	Customer
	$105.70
	$107.81
	$109.97
	$112.17
	$114.41

	98
	541614SVC
	Logistics/ Manufacturing Engineer  III
	Contractor
	$133.04
	$135.70
	$138.41
	$141.18
	$144.00

	99
	541614SVC
	Logistics/ Manufacturing Engineer I
	Customer
	$64.92
	$66.22
	$67.54
	$68.89
	$70.27

	100
	541614SVC
	Logistics/ Manufacturing Engineer I
	Contractor
	$81.71
	$83.35
	$85.01
	$86.71
	$88.45

	101
	541614SVC
	Logistics/ Manufacturing Engineer II
	Customer
	$86.10
	$87.82
	$89.58
	$91.37
	$93.20

	102
	541614SVC
	Logistics/ Manufacturing Engineer II
	Contractor
	$108.35
	$110.52
	$112.73
	$114.98
	$117.28

	103
	541614SVC
	Logistics/ Manufacturing Engineer IV
	Customer
	$127.66
	$130.22
	$132.82
	$135.48
	$138.19

	104
	541614SVC
	Logistics/ Manufacturing Engineer IV
	Contractor
	$160.65
	$163.86
	$167.14
	$170.48
	$173.89

	105
	512110, 54151S
	Multimedia Programmer I
	Customer
	$77.59
	$79.14
	$80.73
	$82.34
	$83.99

	106
	512110, 54151S
	Multimedia Programmer I
	Contractor
	$97.64
	$99.60
	$101.59
	$103.62
	$105.69

	107
	512110, 54151S
	Multimedia Programmer II
	Customer
	$92.49
	$94.34
	$96.23
	$98.16
	$100.12

	108
	512110, 54151S
	Multimedia Programmer II
	Contractor
	$116.40
	$118.73
	$121.10
	$123.52
	$125.99

	109
	512110, 54151S
	Multimedia Programmer III
	Customer
	$103.61
	$105.69
	$107.80
	$109.96
	$112.15

	110
	512110, 54151S
	Multimedia Programmer III
	Contractor
	$130.39
	$132.99
	$135.65
	$138.37
	$141.13

	111
	512110, 54151S
	Multimedia Programmer IV
	Customer
	$131.39
	$134.02
	$136.70
	$139.43
	$142.22

	112
	512110, 54151S
	Multimedia Programmer IV
	Contractor
	$165.36
	$168.67
	$172.04
	$175.48
	$178.99

	113
	512110, 541611, 611512, 611430
	Multimedia/ Graphics Designer I
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	114
	512110,541611, 611512,611430
	Multimedia/ Graphics Designer I
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66

	115
	512110, 541611, 611512, 611430
	Multimedia/ Graphics Designer II
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	116
	512110, 541611, 611512,611430
	Multimedia/ Graphics Designer II
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	117
	512110, 541611, 611512, 611430
	Multimedia/ Graphics Designer III
	Customer
	$86.10
	$87.82
	$89.58
	$91.37
	$93.20

	118
	512110, 541611, 611512,611430
	Multimedia/ Graphics Designer III
	Contractor
	$108.35
	$110.52
	$112.73
	$114.98
	$117.28

	119
	512110, 541611, 611512, 611430
	Multimedia/ Graphics Designer IV
	Customer
	$103.61
	$105.69
	$107.80
	$109.96
	$112.15

	120
	512110, 541611, 611512,611430
	Multimedia/ Graphics Designer IV
	Contractor
	$130.39
	$132.99
	$135.65
	$138.37
	$141.13

	121
	54151S
	Network Engineer
	Customer
	$92.49
	$94.34
	$96.23
	$98.16
	$100.12

	122
	54151S
	Network Engineer
	Contractor
	$116.40
	$118.73
	$121.10
	$123.52
	$125.99

	123
	541330ENG, 541420, 541380,541715
	ORSA 1
	Customer
	$56.38
	$57.51
	$58.66
	$59.83
	$61.03

	124
	541330ENG, 541420, 541380,541715
	ORSA 1
	Contractor
	$65.36
	$66.67
	$68.00
	$69.36
	$70.75

	125
	541330ENG, 541420, 541380,541715
	ORSA 2
	Customer
	$70.84
	$72.26
	$73.70
	$75.18
	$76.68

	126
	541330ENG, 541420, 541380,541715
	ORSA 2
	Contractor
	$82.09
	$83.74
	$85.41
	$87.12
	$88.86

	127
	541330ENG, 541420, 541380,541715
	ORSA 3
	Customer
	$94.93
	$96.83
	$98.76
	$100.74
	$102.75

	128
	541330ENG, 541420, 541380,541715
	ORSA 3
	Contractor
	$110.04
	$112.24
	$114.48
	$116.77
	$119.11

	129
	541330ENG, 541420, 541380,541715
	ORSA 4
	Customer
	$115.68
	$117.99
	$120.35
	$122.76
	$125.21

	130
	541330ENG, 541420, 541380,541715
	ORSA 4
	Contractor
	$134.06
	$136.75
	$139.48
	$142.27
	$145.12

	131
	512110
	Photographer
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	132
	512110
	Photographer
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	133
	541330ENG, 541420, 541380,541715
	Principal Investigator
	Customer
	$158.44
	$161.61
	$164.84
	$168.14
	$171.50

	134
	541330ENG, 541420, 541380,541715
	Principal Investigator
	Contractor
	$183.68
	$187.36
	$191.10
	$194.93
	$198.82

	135
	541330ENG, 541420, 541380,541715
	Program Manager 1
	Customer
	$121.53
	$123.96
	$126.44
	$128.96
	$131.54

	136
	541330ENG, 541420, 541380,541715
	Program Manager 1
	Contractor
	$140.86
	$143.67
	$146.55
	$149.48
	$152.47

	137
	541330ENG, 541420, 541380,541715
	Program Manager 2
	Customer
	$137.75
	$140.51
	$143.32
	$146.19
	$149.11

	138
	541330ENG, 541420, 541380,541715
	Program Manager 2
	Contractor
	$159.66
	$162.86
	$166.12
	$169.44
	$172.83

	139
	541330ENG, 541420, 541380,541715
	Program Manager 3
	Customer
	$164.68
	$167.97
	$171.33
	$174.76
	$178.25

	140
	541330ENG, 541420, 541380,541715
	Program Manager 3
	Contractor
	$190.92
	$194.74
	$198.63
	$202.60
	$206.66

	141
	512110, 541614SVC, 54151S, 541611, 611512, 611430
	Program Manager I
	Customer
	$137.50
	$140.25
	$143.05
	$145.91
	$148.83

	142
	512110, 541614SVC, 54151S,541611, 611512,611430
	Program Manager I
	Contractor
	$159.38
	$162.56
	$165.82
	$169.13
	$172.51

	143
	512110, 541614SVC, 54151S,541611, 611512,611430
	Program Manager II
	Customer
	$164.38
	$167.67
	$171.02
	$174.44
	$177.93

	144
	512110, 541614SVC, 54151S,541611, 611512,611430
	Program Manager II
	Contractor
	$184.13
	$187.82
	$191.57
	$195.40
	$199.31

	145
	512110, 541614SVC, 54151S, 541611, 611512,611430
	Program Manager III
	Customer
	$195.61
	$199.53
	$203.52
	$207.59
	$211.74

	146
	512110, 541614SVC, 54151S,541611, 611512,611430
	Program Manager III
	Contractor
	$246.19
	$251.11
	$256.13
	$261.26
	$266.48

	147
	54151S
	Programmer I
	Customer
	$68.88
	$70.25
	$71.66
	$73.09
	$74.55

	148
	54151S
	Programmer I
	Contractor
	$86.68
	$88.41
	$90.18
	$91.98
	$93.82

	149
	54151S
	Programmer II
	Customer
	$97.62
	$99.57
	$101.57
	$103.60
	$105.67

	150
	54151S
	Programmer II
	Contractor
	$122.86
	$125.32
	$127.83
	$130.38
	$132.99

	151
	54151S
	Programmer III
	Customer
	$131.39
	$134.02
	$136.70
	$139.43
	$142.22

	152
	54151S
	Programmer III
	Contractor
	$165.36
	$168.67
	$172.04
	$175.48
	$178.99

	153
	512110, 541614SVC, 54151S, 541611, 611512,611430
	Project Task Manager I
	Customer
	$101.60
	$103.63
	$105.70
	$107.82
	$109.97

	154
	512110, 541614SVC, 54151S, 541611, 611512,611430
	Project Task Manager I
	Contractor
	$127.86
	$130.41
	$133.02
	$135.68
	$138.40

	155
	512110, 541614SVC, 54151S,541611, 611512,611430
	Project Task Managers II
	Customer
	$138.64
	$141.41
	$144.24
	$147.12
	$150.07

	156
	512110, 541614SVC, 54151S,541611, 611512,611430
	Project Task Managers II
	Contractor
	$174.47
	$177.96
	$181.52
	$185.15
	$188.86

	157
	512110, 541614SVC, 54151S, 541611, 611512,611430
	Project Task Managers III
	Customer
	$150.59
	$153.60
	$156.67
	$159.81
	$163.00

	158
	512110, 541614SVC, 54151S,541611, 611512,611430
	Project Task Managers III
	Contractor
	$189.54
	$193.33
	$197.20
	$201.14
	$205.16

	159
	541330ENG, 541420, 541380,541715
	Project/Task Lead
	Customer
	$94.93
	$96.83
	$98.76
	$100.74
	$102.75

	160
	541330ENG, 541420, 541380,541715
	Project/Task Lead
	Contractor
	$110.04
	$112.24
	$114.48
	$116.77
	$119.11

	161
	541330ENG, 541420, 541380,541715
	Scientist 2
	Customer
	$47.73
	$48.68
	$49.65
	$50.65
	$51.66

	162
	541330ENG, 541420, 541380,541715
	Scientist 2
	Contractor
	$55.30
	$56.41
	$57.54
	$58.69
	$59.86

	163
	541330ENG, 541420, 541380,541715
	Scientist 3
	Customer
	$94.21
	$96.09
	$98.02
	$99.98
	$101.98

	164
	541330ENG, 541420, 541380,541715
	Scientist 3
	Contractor
	$109.19
	$111.38
	$113.61
	$115.88
	$118.20

	165
	541330ENG, 541420, 541380,541715
	Scientist 4
	Customer
	$122.30
	$124.74
	$127.24
	$129.78
	$132.38

	166
	541330ENG, 541420, 541380,541715
	Scientist 4
	Contractor
	$141.77
	$144.61
	$147.50
	$150.45
	$153.46

	167
	541330ENG, 541420, 541380,541715
	Scientist 5
	Customer
	$132.85
	$135.51
	$138.22
	$140.98
	$143.80

	168
	541330ENG, 541420, 541380,541715
	Scientist 5
	Contractor
	$154.03
	$157.11
	$160.26
	$163.46
	$166.73

	169
	512110
	Scriptwriter I
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	170
	512110
	Scriptwriter I
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66

	171
	512110
	Scriptwriter II
	Customer
	$66.33
	$67.65
	$69.01
	$70.39
	$71.80

	172
	512110
	Scriptwriter II
	Contractor
	$83.47
	$85.14
	$86.84
	$88.58
	$90.35

	173
	512110
	Scriptwriter III
	Customer
	$86.10
	$87.82
	$89.58
	$91.37
	$93.20

	174
	512110
	Scriptwriter III
	Contractor
	$108.35
	$110.52
	$112.73
	$114.98
	$117.28

	175
	512110
	Scriptwriter IV
	Customer
	$103.61
	$105.69
	$107.80
	$109.96
	$112.15

	176
	512110
	Scriptwriter IV
	Contractor
	$130.39
	$132.99
	$135.65
	$138.37
	$141.13

	177
	541330ENG, 541420, 541380,541715
	Software Engineer 1
	Customer
	$56.41
	$57.54
	$58.69
	$59.86
	$61.06

	178
	541330ENG, 541420, 541380,541715
	Software Engineer 1
	Contractor
	$65.39
	$66.70
	$68.03
	$69.40
	$70.78

	179
	541330ENG, 541420, 541380,541715
	Software Engineer 2
	Customer
	$72.47
	$73.92
	$75.40
	$76.91
	$78.45

	180
	541330ENG, 541420, 541380,541715
	Software Engineer 2
	Contractor
	$84.03
	$85.71
	$87.42
	$89.17
	$90.95

	181
	541330ENG, 541420, 541380,541715
	Software Engineer 3
	Customer
	$93.16
	$95.02
	$96.92
	$98.86
	$100.84

	182
	541330ENG, 541420, 541380,541715
	Software Engineer 3
	Contractor
	$108.00
	$110.16
	$112.37
	$114.61
	$116.90

	183
	541330ENG, 541420, 541380,541715
	Software Engineer 4
	Customer
	$155.92
	$159.04
	$162.22
	$165.47
	$168.78

	184
	541330ENG, 541420, 541380,541715
	Software Engineer 4
	Contractor
	$180.77
	$184.39
	$188.08
	$191.84
	$195.68

	185
	54151S
	Software Engineer I
	Customer
	$56.31
	$57.43
	$58.58
	$59.75
	$60.95

	186
	54151S
	Software Engineer I
	Contractor
	$65.28
	$66.59
	$67.92
	$69.28
	$70.66

	187
	54151S
	Software Engineer II
	Customer
	$72.33
	$73.78
	$75.25
	$76.76
	$78.29

	188
	54151S
	Software Engineer II
	Contractor
	$83.85
	$85.53
	$87.24
	$88.98
	$90.76

	189
	54151S
	Software Engineer III
	Customer
	$92.99
	$94.85
	$96.74
	$98.68
	$100.65

	190
	54151S
	Software Engineer III
	Contractor
	$107.81
	$109.96
	$112.16
	$114.41
	$116.69

	191
	54151S
	Software Engineer IV
	Customer
	$155.66
	$158.77
	$161.95
	$165.18
	$168.49

	192
	54151S
	Software Engineer IV
	Contractor
	$180.43
	$184.04
	$187.72
	$191.48
	$195.31

	193
	541614SVC, 54151S
	Sr. Data/ Configuration Management Specialist
	Customer
	$137.29
	$140.04
	$142.84
	$145.69
	$148.61

	194
	541614SVC, 54151S
	Sr. Data/ Configuration Management Specialist
	Contractor
	$172.77
	$176.22
	$179.75
	$183.34
	$187.01

	195
	54151S
	Sr. Network Engineer
	Customer
	$103.25
	$105.32
	$107.43
	$109.57
	$111.77

	196
	54151S
	Sr. Network Engineer
	Contractor
	$129.93
	$132.53
	$135.18
	$137.89
	$140.64

	197
	541614SVC, 54151S,541611, 611512,611430
	Sr. System Analyst
	Customer
	$129.48
	$132.07
	$134.71
	$137.41
	$140.15

	198
	541614SVC, 54151S,541611, 611512,611430
	Sr. System Analyst
	Contractor
	$162.95
	$166.21
	$169.54
	$172.93
	$176.39

	199
	54151S
	Sr. System Design Engineer
	Customer
	$123.61
	$126.08
	$128.61
	$131.18
	$133.80

	200
	54151S
	Sr. System Design Engineer
	Contractor
	$155.57
	$158.69
	$161.86
	$165.10
	$168.40

	201
	541330ENG, 541420, 541380,541715
	Subject Matter Expert
	Customer
	$245.29
	$250.20
	$255.20
	$260.31
	$265.51

	202
	541330ENG, 541420, 541380,541715
	Subject Matter Expert
	Contractor
	$284.37
	$290.05
	$295.86
	$301.77
	$307.81

	203
	541614SVC, 54151S,541611, 611512,611430
	Subject Matter Expert I
	Customer
	$133.52
	$136.19
	$138.91
	$141.69
	$144.53

	204
	541614SVC, 54151S,541611, 611512,611430
	Subject Matter Expert I
	Contractor
	$168.03
	$171.39
	$174.82
	$178.32
	$181.88

	205
	541614SVC, 54151S, 541611, 611512,611430
	Subject Matter Expert II
	Customer
	$167.28
	$170.63
	$174.04
	$177.52
	$181.07

	206
	541614SVC, 54151S, 541611, 611512,611430
	Subject Matter Expert II
	Contractor
	$210.52
	$214.73
	$219.02
	$223.40
	$227.87

	207
	541614SVC, 54151S, 541611, 611512,611430
	Subject Matter Expert III
	Customer
	$195.61
	$199.53
	$203.52
	$207.59
	$211.74

	208
	541614SVC, 54151S, 541611, 611512,611430
	Subject Matter Expert III
	Contractor
	$246.19
	$251.11
	$256.13
	$261.26
	$266.48

	209
	54151S
	System Admin/ Network Analyst
	Customer
	$92.49
	$94.34
	$96.23
	$98.16
	$100.12

	210
	54151S
	System Admin/ Network Analyst
	Contractor
	$116.40
	$118.73
	$121.10
	$123.52
	$125.99

	211
	541614SVC, 54151S,541611, 611512,611430
	System Analyst
	Customer
	$96.56
	$98.49
	$100.46
	$102.47
	$104.52

	212
	541614SVC, 54151S,541611, 611512,611430
	System Analyst
	Contractor
	$121.53
	$123.96
	$126.44
	$128.96
	$131.54

	213
	54151S
	System Design Engineer
	Customer
	$104.08
	$106.16
	$108.28
	$110.45
	$112.66

	214
	54151S
	System Design Engineer
	Contractor
	$130.98
	$133.60
	$136.27
	$139.00
	$141.78

	215
	541614SVC, 54151S
	Technical Support Engineer
	Customer
	$103.25
	$105.32
	$107.43
	$109.57
	$111.77

	216
	541614SVC, 54151S
	Technical Support Engineer
	Contractor
	$129.93
	$132.53
	$135.18
	$137.89
	$140.64

	217
	541614SVC
	Technical Writer I
	Customer
	$62.69
	$63.94
	$65.22
	$66.53
	$67.86

	218
	541614SVC
	Technical Writer I
	Contractor
	$78.90
	$80.48
	$82.08
	$83.73
	$85.40

	219
	541614SVC
	Technical Writer II
	Customer
	$77.59
	$79.14
	$80.73
	$82.34
	$83.99

	220
	541614SVC
	Technical Writer II
	Contractor
	$97.64
	$99.60
	$101.59
	$103.62
	$105.69

	221
	541614SVC
	Technical Writer III
	Customer
	$91.08
	$92.90
	$94.75
	$96.65
	$98.58

	222
	541614SVC
	Technical Writer III
	Contractor
	$114.62
	$116.91
	$119.25
	$121.64
	$124.07

	223
	541614SVC
	Technical Writer IV
	Customer
	$105.70
	$107.81
	$109.97
	$112.17
	$114.41

	224
	541614SVC
	Technical Writer IV
	Contractor
	$133.04
	$135.70
	$138.41
	$141.18
	$144.00

	225
	541330ENG, 541420, 541380,541715
	Technician 1
	Customer
	$46.08
	$47.00
	$47.94
	$48.90
	$49.88

	226
	541330ENG, 541420, 541380,541715
	Technician 1
	Contractor
	$53.44
	$54.51
	$55.60
	$56.71
	$57.85

	227
	541330ENG, 541420, 541380,541715
	Technician 2
	Customer
	$51.91
	$52.95
	$54.01
	$55.09
	$56.19

	228
	541330ENG, 541420, 541380,541715
	Technician 2
	Contractor
	$60.18
	$61.39
	$62.61
	$63.87
	$65.14

	229
	541330ENG, 541420, 541380,541715
	Technician 3
	Customer
	$62.10
	$63.35
	$64.61
	$65.91
	$67.22

	230
	541330ENG, 541420, 541380,541715
	Technician 3
	Contractor
	$72.05
	$73.49
	$74.96
	$76.46
	$77.99

	231
	541330ENG, 541420, 541380,541715
	Technician 4
	Customer
	$86.38
	$88.11
	$89.87
	$91.67
	$93.50

	232
	541330ENG, 541420, 541380,541715
	Technician 4
	Contractor
	$100.16
	$102.16
	$104.21
	$106.29
	$108.42

	233
	541611, 611512, 611430
	Training/ Instructional Developer I
	Customer
	$62.69
	$63.94
	$65.22
	$66.53
	$67.86

	234
	541611, 611512,611430
	Training/ Instructional Developer I
	Contractor
	$78.90
	$80.48
	$82.08
	$83.73
	$85.40

	235
	541611, 611512, 611430
	Training/ Instructional Developer II
	Customer
	$77.59
	$79.14
	$80.73
	$82.34
	$83.99

	236
	541611, 611512,611430
	Training/ Instructional Developer II
	Contractor
	$97.64
	$99.60
	$101.59
	$103.62
	$105.69

	237
	541611, 611512, 611430
	Training/ Instructional Developer III
	Customer
	$105.70
	$107.81
	$109.97
	$112.17
	$114.41

	238
	541611, 611512,611430
	Training/ Instructional Developer III
	Contractor
	$133.04
	$135.70
	$138.41
	$141.18
	$144.00

	239
	541611, 611512, 611430
	Training/ Instructional Developer IV
	Customer
	$125.10
	$127.60
	$130.16
	$132.76
	$135.42

	240
	541611, 611512,611430
	Training/ Instructional Developer IV
	Contractor
	$157.44
	$160.59
	$163.81
	$167.08
	$170.42

	241
	512110
	Video Editor
	Customer
	$57.01
	$58.15
	$59.31
	$60.50
	$61.71

	242
	512110
	Video Editor
	Contractor
	$71.74
	$73.18
	$74.64
	$76.14
	$77.66


a. CORP – Periods of Performance (Option Years):

Year 11
=
November 15, 2020 through November 14, 2021
Year 12
=
November 15, 2021 through November 14, 2022
Year 13
=
November 15, 2022 through November 14, 2023
Year 14
=
November 15, 2023 through November 14, 2024
Year 15
=
November 15, 2024 through November 14, 2025
b.
Travel Expenses: Costs incurred for transportation and per diem (lodging, meals, and incidental expenses) will be billed in accordance with the regulatory implementation of Public Law 99-234, FAR 31.205-46, and the approved accounting systems that allow for the application of an indirect burden rate to travel costs.

c.
Incidental, Non-Schedule Items: The purchase of incidental, non-schedule items, such as materials in support of the service effort, is authorized, provided that the cost of the non-schedule item(s) is small compared to the total cost of the total order. In the event this is necessary, incidental, non-schedule items will be invoiced at cost plus applicable burden rate, as provided for in the approved accounting systems.
Labor Categories and Descriptions

Substitution Criteria for Labor Categories

	Degree
	Degree & Experience Substitution
	Related Experience Substitution

	Associates
	4 Years
	Additional 4 years of related experience

	Bachelors
	Associates + 4 Years
	Additional 6 years of related experience

	Masters
	Bachelors + 4 Years
	Additional 8 years of related experience

	Doctorate
	Masters + 6 Years
	Additional 12 years of related experience


Labor Categories Descriptions

	Labor Category
	Description

	Admin 1
	Functional Responsibility: This labor category encompasses support such as secretaries, clerks, and computer operators plus other administrative related job categories that are essential to accomplishing the assigned tasks (support of contractor personnel only).

Minimum Education Requirements: High school diploma with Zero years of experience.



	Admin 2
	Functional Responsibility: This labor category encompasses support such as secretaries, clerks, and computer operators plus other administrative related job categories that are essential to accomplishing the assigned tasks four (support of contractor personnel only).

Minimum Education Requirements: High school diploma with 4 years of experience

.

	Administrative Assistant
	Functional Responsibility: This labor category encompasses all tasks from the Admin 2 but includes executive and engineering support activities beyond the scope of the Admin 2 category.

Minimum Education Requirement: Associate degree with 4 years of experience.

	Administrative Assistant I
	Minimum General Experience: No experience required.
Functional Responsibility: Provides general clerical and administrative duties in support of the task order or professional staff.

Minimum Education/Experience: High School diploma with Zero years of experience

	Administrative Assistant II
	Minimum General Experience: General administration, organization and clerical skills.
Functional Responsibility: Provides general clerical and administrative duties in support of the task order or professional staff.
Minimum Education/Experience: High School diploma with 3 years of experience.

	Administrative Assistant III
	Minimum General Experience: General administration, organization and clerical skills.
Functional Responsibility: Provides general clerical and administrative duties in support of the task order or professional staff.

Minimum Education/Experience: High School diploma with 6 years of experience.



	Analyst / Simulator I
	Minimum/General Experience: Analyst/Simulator I shall have experience developing technologies and applies systems processes to produce solutions to simulation, training, and high-technology system problems.  Degree in Science, Engineering, or related field.
Functional Responsibilities: Analyst/Simulator I will research, perform feasibility studies and concept formulations, and develop simulators, simulation models, databases, virtual environments, and distributed systems for training, test and evaluation, and operational assessment.

Minimum Education/Experience: Bachelor’s degree with 2 years of experience.




	Analyst / Simulator II
	Minimum/General Experience: Analyst/Simulator II shall have experience developing technologies and applies systems processes to produce solutions to simulation, training, and high-technology system problems. Degree in Science, Engineering or related field or higher
Functional Responsibilities: Analyst/Simulator II will research, perform feasibility studies and concept formulations, and develop simulators, simulation models, databases, virtual environments, and distributed systems for training, test and evaluation, and operational assessment.
Minimum Education/Experience: Bachelor’s degree with 5 years of experience.



	Analyst / Simulator III
	Minimum/General Experience: Analyst/Simulator III shall have experience developing technologies and applies systems processes to produce solutions to simulation, training, and high-technology system problems. Degree in Science, Engineering or related field.

Functional Responsibilities: Analyst/Simulator III will research, perform feasibility studies and concept formulations, and develop simulators, simulation models, databases, virtual environments, and distributed systems for training, test and evaluation, and operational assessment.

Minimum Education/Experience: Master's degree with 10 years of experience.



	Analyst / Simulator IV
	Minimum/General Experience: Analyst/Simulator IV shall have experience developing technologies and applies systems processes to produce solutions to simulation, training, and high-technology system problems. Degree in Science, Engineering or related field.

Functional Responsibilities: Analyst/Simulator IV will research, perform feasibility studies and concept formulations, and develop simulators, simulation models, databases, virtual environments, and distributed systems for training, test and evaluation, and operational assessment.
Minimum Education/Experience: Master's degree with15 years of experience

	Animator
	Minimum/General Experience: Animator shall have experience with a range of media including print, celluloid, two-dimensional and three-dimensional models to create images which are recorded on video or used in Interactive Multimedia Instruction. Shall have a working knowledge of 3D studio, Animated Oro, WaveFront, LighWave, GameWave, Alian or other software specialty programs required to support the designated task. : Degree in Art, Computer Aided Imaging and Visualization, or a related field. Five additional years of experience may be substituted for the degree.
Functional Responsibilities: Creates physical characteristics and personalities of characters in different positions to coincide with movement in a given direction, and synchronizes lip movement with words, and action with music and sound effects. Manipulates visual images or models while recording to video.
Minimum Education/Experience: Bachelor’s degree with Zero years of experience.

	Audio / Video Specialist I
	Minimum/General Experience: Audio/Video Specialist I shall have experience in the operation of cameras, television equipment, and audio-visual display devices to become skilled in the performance of routine technical duties associated with providing audiovisual support.
Functional Responsibilities: Audio/Video Specialist I provides audio-visual support in filming, editing, sound, lighting, and narration.
Minimum Education/Experience: High School diploma with Zero years of experience.

	Audio / Video Specialist II
	Minimum/General Experience: Audio/Video Specialist II shall have experience in the operation of cameras, television equipment, and audio-visual display devices to become skilled in the performance of routine technical duties associated with providing audiovisual support.
Functional Responsibilities: Audio/Video Specialist II provides audio-visual support in filming, editing, sound, lighting, and narration.
Minimum Education/Experience: High School diploma with 2 years of experience

.

	Audio / Video Specialist III
	Minimum/General Experience: Audio/Video Specialist III shall have experience in the operation of cameras, television equipment, and audiovisual display devices to become skilled in the performance of routine technical duties associated with providing audio-visual support. Degree in communications

Functional Responsibilities: Audio/Video Specialist III provides audio-visual support in filming, editing, sound, lighting, and narration.
Minimum Education/Experience: Bachelor’s degree with 6 years of experience.

	Business/Logistics Engineer 1
	Functional Responsibilities: Receives guidance from senior level managers and/or engineers and works as part of a team to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree with Zero years of experience.



	Business/Logistics Engineer 2
	Functional Responsibilities: Will have appropriate education and experience to receive guidance from senior level managers and work independently to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree with 3 years of experience.



	Business/Logistics Engineer 3
	Functional Responsibilities: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Minimum Education/Experience: Bachelor’s degree with 8 years of experience

.

	Business/Logistics Engineer 4
	Functional Responsibilities: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Minimum Education/Experience: Bachelor’s degree with 12 years of experience.

	Camera Operator
	Minimum/General Experience: Camera Operator shall have a working knowledge of linear and digital camera equipment. Technical school can be substituted for experience.
Functional Responsibilities: Shall set-up, position, and operate camera equipment in studios or on location to videotape people, events and scenes. Inventory videotapes, prepare labels, and store in video library.
Minimum Education/Experience: High School with 3 years of experience.

	Configuration Management / Engineering Data Manager 1
	Functional Responsibilities: Experience in developing and maintaining contract data management programs and plans and tracking the status of data deliverables. Knowledge of applicable government standards, regulations, technical orders relating to the maintenance, change and control of deliverable requirements, design and product specification documents, engineering drawings, etc. Bachelor’s degree from an accredited university in Management Information Systems, Computer Science or related discipline.
Minimum Education/Experience: Bachelor’s degree with 2 years of experience.


	Configuration Management / Engineering Data Manager 2
	Functional Responsibilities: Shall have experience in database modeling, design, construction, reviews, analysis, assessment and maintenance for the engineering and software engineering environments. Should be familiar with web-based database design, implementation, security, and access techniques. . Bachelor’s or higher degree from an accredited university in Management Information Systems, Computer Science or related discipline.
Minimum Education/Experience: Bachelor’s degree with 8 years of experience.


	Configuration Management / Engineering Data Manager 3
	Functional Responsibilities: Shall have experience in application development in database systems (network, relational, hierarchical, and object) for the engineering and software engineering environments. Plans, directs, controls, organizes, and coordinates the activities of personnel involved in database design and maintenance. This includes designing, modeling, building, and maintaining complex databases and tables for large engineering and engineering management activities. Bachelor’s or higher degree from an accredited university in Management Information Systems, Computer Science or related discipline.
Minimum Education/Experience: Bachelor’s degree and 12 years of experience.


	Curriculum Developer I
	Minimum/General Experience: Curriculum Developer I shall have strong verbal and written skills and be comfortable with reviewing, working knowledge of adult learning theory and training and development methods.
Functional Responsibilities: Develops curriculum architecture for specific educational frameworks. Focuses on improving learner/s results through appropriate, effective training programs that are designed on best practices, including sound instructional design and adult learning methodologies. Ensures that established learning goals are accomplished by blending computer-based curriculum, instructor-led curriculum, and student-led curriculum into one coherent curricula.
Minimum Education/Experience: Bachelor’s degree with Zero years of experience.


	Curriculum Developer II
	Minimum/General Experience: Curriculum Developer II shall have strong verbal and written skills and is comfortable with reviewing, working knowledge of adult learning theory and training and development methods.
Functional Responsibilities: Develops curriculum architecture for specific educational frameworks. Focuses on improving learner/s results through appropriate, effective training programs that are designed on best practices, including sound instructional design and adult learning methodologies. Ensures that established learning goals are accomplished by blending computer-based curriculum, instructor-led curriculum, and student-led curriculum into one coherent curricula.
Minimum Education/Experience: Bachelor’s degree with 4 years of experience.


	Curriculum Developer III
	Minimum/General Experience: Curriculum Developer III shall have strong verbal and written skills and is comfortable with reviewing, working knowledge of adult learning theory and training and development methods.
Functional Responsibilities: Develops curriculum architecture for specific educational frameworks. Focuses on improving learner/s results through appropriate, effective training programs that are designed on best practices, including sound instructional design and adult learning methodologies. Ensures that established learning goals are accomplished by blending computer-based curriculum, instructor-led curriculum, and student-led curriculum into one coherent curricula.
Minimum Education/Experience: Bachelor's degree with 7 years of experience.

	Data / Configuration Management Specialist I
	Minimum/General Experience: Data/Configuration Management Specialist I requires experience related to the functional responsibility.
Functional Responsibility: Requirements development, documentation development, configuration identification, configuration control, configuration accounting, and/or configuration verification.

Minimum Education/Experience: Bachelor's degree with Zero years of experience.

	Data / Configuration Management Specialist II
	Minimum/General Experience: Data/Configuration Management Specialist II requires experience related to the functional responsibility.
Functional Responsibility: Requirements development, documentation development, configuration identification, configuration control, configuration accounting, and/or configuration verification.
Minimum Education/Experience: Bachelor's degree with 4 years of experience.

	Data / Configuration Management Specialist III
	Minimum/General Experience: Data/Configuration Management Specialist III requires experience related to the functional responsibility.
Functional Responsibility: Requirements development, documentation development, configuration identification, configuration control, configuration accounting, and/or configuration verification.

Minimum Education/Experience: Bachelor's degree with 7 years of experience.

	Data / Configuration Management Specialist IV
	Minimum/General Experience: Data/Configuration Management Specialist IV requires experience related to the functional responsibility.
Functional Responsibility: Requirements development, documentation development, configuration identification, configuration control, configuration accounting, and/or configuration verification. 
Minimum Education/Experience: Bachelor's degree with 11 years of experience.

	Database Engineer / Administrator
	Minimum/General Experience: Database Engineer/Administrator shall have demonstrated experience with database management, system design and system analysis, and current operating systems software internals and data manipulation languages. General experience includes increasing responsibilities in the development and maintenance of database systems.
Functional Responsibility: Applies knowledge of computer science concepts and techniques in the design, development, installation and maintenance of databases to satisfy engineering scientific, or business data acquisitions and management. Collects data elements and prepares database specifications. Develops and maintains database links and users’ access. Provides database tuning and monitoring to ensure effective and efficient data access, including memory configuration, disk, I/O, and application software design and maintenance.
Minimum Education/Experience: Bachelor's degree and 4 years of experience.

	Engineer 2
	Functional Responsibility: Receive guidance from senior level managers and/or engineers and work as part of a team to accomplish assigned tasks. Requires an engineering degree from an ABET accredited program of study.
Minimum Education/Experience: Bachelor's degree and Zero years of experience.



	Engineer 3
	Functional Responsibility: Requires appropriate education and experience to receive guidance from managers/engineers/scientists and work independently to accomplish assigned tasks. Requires an engineering degree from an ABET accredited program of study.
Minimum Education/Experience: : Bachelor's degree and 5 years of experience
.

	Engineer 4
	Functional Responsibility: Requires appropriate education and experience to receive guidance from senior managers/engineers/scientists and work independently to accomplish assigned tasks. Requires an engineering degree from an ABET accredited program of study.
Minimum Education/Experience: : Bachelor's degree and 10 years of experience.

	Engineer 5
	Functional Responsibility: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Position requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration. Requires an engineering degree from an ABET accredited program of study.
Minimum Education/Experience: Bachelor's degree and 15 years of experience.

	Engineer/Scientist 1
	Functional Responsibility: Engineer 1 must be enrolled and have completed one (1) year of education in an ABET accredited program of engineering study. Must be enrolled in and have completed one (1) year of education in a science major from an accredited college or university
Minimum Education/Experience: High School and 1 year of experience.

	Functional Area Analyst 1
	Functional Responsibility: Assists in the review of government manuals, regulations, technical manuals, standards and industry publications relating to the functional area specialty. Six years specialized experience in functional area and has served in an active role in the identification, definition and documentation of functional area requirements.
Minimum Education/Experience: Bachelor's degree and 6 years of experience.

	Functional Area Analyst 2
	Functional Responsibility: Leads team review of government manuals, regulations, technical manuals, standards and industry publications relating to the functional area specialty. Ten years specialized experience in functional area and has served in an active role in the identification, definition and documentation of functional area requirements.
Minimum Education/Experience: Bachelor's degree and 10 years of experience.


	Functional Area Analyst 3
	Functional Responsibility: Leads team review of government manuals, regulations, technical manuals, standards, and industry publications relating to the functional area specialty. Twelve years specialized experience in functional area and has served in an active role in the identification, definition, and documentation of functional area requirements.
Minimum Education/Experience: Bachelor's degree and 12 years of experience.


	Functional Area Analyst 4
	Functional Responsibility: Leads and coordinates inter- and intra-agency review of government manuals, regulations, technical manuals, standards, and industry publications relating to the functional area specialty. 18 years specialized experience in functional area and experience serving in an active role in the identification, definition, and documentation of functional area requirements.

 Minimum Education/Experience: Bachelor's degree and 18 years of experience.



	Gaffer
	Minimum/General Experience: Gaffer shall have experience with safe and efficient execution of lighting setups. Functional Responsibilities: Maintain and repair electrical equipment. Provide general support to the video department in the pre-lighting, rigging, and the light equipment operation. Technical school diploma
Minimum Education/Experience: High School and 3 years of experience.

	Grip
	Minimum/General Experience: Grip shall have experience with video or film production. Shall have knowledge of various elements of video equipment such as cameras, lighting, dolly and dolly track and set design.
Functional Responsibilities: Assist camera operators prepare for a moving camera shot by constructing the track, upon which the dolly or crane will roll, carrying the camera. Responsible for moving the crane or dolly during the shot. Contribute to the lighting process after the set lighting technicians have placed, aimed, and adjusted the lights. Set up the equipment used to cast shadows necessary to achieve desired effects.
Minimum Education/Experience: High school and 5 years of experience.

	Instructor I
	Minimum/General Experience: Instructor I shall have experience with teaching in a classroom setting. Functional Responsibilities: Instructor I teaches the course, prepares the lesson plan in accordance with course curriculum guidelines. Instructs students in the theoretical and practical aspects covering the subjects being taught. Utilizes such teaching methods as individual coaching, group discussions, lectures, demonstrations, and seminars. Able to use the Howard Gardner method of teaching to reach all types of learners. Supervises student work and progress, may use various evaluation methods to gauge progress of student learning.
Minimum Education/Experience: Associate degree and Zero years of experience.

	Instructor II
	Minimum/General Experience: Instructor II shall have experience with teaching in a classroom setting. Functional Responsibilities: Instructor II teaches the course and prepares the lesson plan in accordance with course curriculum guidelines. Instructs students in the theoretical and practical aspects covering the subjects being taught. Utilizes such teaching methods as individual coaching, group discussions, lectures, demonstrations, and seminars. Able to use the Howard Gardner method of teaching to reach all types of learners. Supervises student work and progress, may use various evaluation methods to gauge progress of student learning.
Minimum Education/Experience: Bachelor's Degree and 3 years of experience.

	Instructor III
	Minimum/General Experience: Instructor III shall have experience with teaching in a classroom setting. Functional Responsibilities: Instructor III teaches the course and prepares the lesson plan in accordance with course curriculum guidelines. Instructs students in the theoretical and practical aspects covering the subjects being taught. Utilizes such teaching methods as individual coaching, group discussions, lectures, demonstrations, and seminars. Able to use the Howard Gardner method of teaching to reach all types of learners. Supervises student work and progress, may use various evaluation methods to gauge progress of student learning.
Minimum Education/Experience: Bachelor's Degree and 8 years of experience.

	Instructor IV
	Minimum/General Experience: Instructor IV shall have experience with teaching in a classroom setting. Functional Responsibilities: Instructor IV teaches the course and prepares the lesson plan in accordance with course curriculum guidelines. Instructs students in the theoretical and practical aspects covering the subjects being taught. Utilizes such teaching methods as individual coaching, group discussions, lectures, demonstrations, and seminars. Able to use the Howard Gardner method of teaching to reach all types of learners. Supervises student work and progress, may use various evaluation methods to gauge progress of student learning.
Minimum Education/Experience: Master's Degree and 14 years of experience.

	Instructor V
	Minimum/General Experience: Instructor V shall have experience with teaching in a classroom setting. Functional Responsibilities: Instructor V teaches the course and prepares the lesson plan in accordance with course curriculum guidelines. Instructs students in the theoretical and practical aspects covering the subjects being taught. Utilizes such teaching methods as individual coaching, group discussions, lectures, demonstrations, and seminars. Able to use the Howard Gardner method of teaching to reach all types of learners. Supervises student work and progress, may use various evaluation methods to gauge progress of student learning.
Minimum Education/Experience: Doctorate Degree and 20 years of experience


	Jr. Database Engineer/ Administrator
	Minimum/General Experience: Jr. Database Engineer/Administrator shall have demonstrated experience with database management, system design and system analysis, and current operating systems software internals and data manipulation languages. General experience includes increasing responsibilities in the development and maintenance of database systems.
Functional Responsibility: Applies knowledge of computer science concepts and techniques in the design, development, installation and maintenance of databases to satisfy engineering scientific, or business data acquisitions and management. Collects data elements and prepares database specifications. Develops and maintains database links and users’ access. Provides database tuning and monitoring to ensure effective and efficient data access, including memory configuration, disk, I/O, and application software design and maintenance.
Minimum Education/Experience: Bachelor's degree and 1 year of experience.


	Jr. Logistics Engineer
	Minimum/General Experience: Jr. Logistics Engineer is an entry level position.
Functional Responsibilities: Provides logistics technology and information that ensures effective and economical support for manufacturing or servicing of products, equipment, and systems.
Minimum Education/Experience: High School and Zero years of experience.


	Logistics / Manufacturing Engineer III
	Minimum/General Experience: Logistics/Manufacturing Engineer III shall have experience leading process improvement activities throughout the business, including operations, project management, and logistics by utilizing tools to define, measure, analyze, improve, and control processes.
Functional Responsibilities: Provides logistics technology and information that ensures effective and economical support for manufacturing or servicing of products, equipment, and systems.
Minimum Education/Experience: Bachelor's degree and 9 years of experience.

	Logistics / Manufacturing Engineer I
	Minimum/General Experience: Logistics/Manufacturing Engineer I shall have experience leading process improvement activities throughout the business, including operations, project management, and logistics by utilizing tools to define, measure, analyze, improve, and control processes.
Functional Responsibilities: Provides logistics technology and information that ensures effective and economical support for manufacturing or servicing of products, equipment, and systems.
Minimum Education/Experience: Associate degree and 2 years of experience.



	Logistics / Manufacturing Engineer II
	Minimum/General Experience: Logistics/Manufacturing Engineer II shall have experience leading process improvement activities throughout the business, including operations, project management, and logistics by utilizing tools to define, measure, analyze, improve, and control processes.
Functional Responsibilities: Provides logistics technology and information that ensures effective and economical support for manufacturing or servicing of products, equipment, and systems.
Minimum Education/Experience: Bachelor’s degree and 5 years of experience.

	Logistics / Manufacturing Engineer IV
	Minimum/General Experience: Logistics/Manufacturing Engineer IV shall have experience leading process improvement activities throughout the business, including operations, project management, and logistics by utilizing tools to define, measure, analyze, improve, and control processes.
Functional Responsibilities: Provides logistics technology and information that ensures effective and economical support for manufacturing or servicing of products, equipment, and systems.
Minimum Education/Experience: Master's degree and 12 years of experience.



	Multimedia / Graphics Designer I
	Minimum/General Experience: Multimedia/Graphics Designer I has experience designing and developing education and training illustrations from sketches and other types of artwork using COTS computer tools. Degree in computer science, technology, or related field. 

Functional Responsibilities: Creates illustrations displays in both black and white and color, as well as in Internet-compatible formats. Provides scanning, sizing, and enhancement support. Assists in integrating illustrations with text in desktop publishing media. 
Minimum Education/Experience: Associate degree and Zero years of experience.




	Multimedia / Graphics Designer II
	Minimum/General Experience: Multimedia/Graphics Designer II has experience designing and developing education and training illustrations from sketches and other types of artwork using COTS computer tools. Degree in computer science, technology, or related field. 

Functional Responsibilities: Creates illustrations displays in both black and white and color, as well as in Internet-compatible formats. Provides scanning, sizing, and enhancement support. Assists in integrating illustrations with text in desktop publishing media.
Minimum Education/Experience: Associate degree and 3 years of experience.



	Multimedia / Graphics Designer III
	Minimum/General Experience: Multimedia/Graphics Designer III has experience designing and developing education and training illustrations from sketches and other types of artwork using COTS computer tools. Degree in computer science, technology, or related field. 

Functional Responsibilities: Creates illustrations and displays in both black and white and color, as well as in Internet-compatible formats. Provides scanning, sizing, and enhancement support. Assists in integrating illustrations with text in desktop publishing media.
Minimum Education/Experience: Bachelor's degree and 5 years of experience
.

	Multimedia / Graphics Designer IV
	Minimum/General Experience: Multimedia/Graphics Designer IV has experience designing and developing education and training illustrations from sketches and other types of artwork using COTS computer tools. Degree in computer science, technology, or related field. 

Functional Responsibilities: Creates illustrations and displays in both black and white and color, as well as in Internet-compatible formats. Provides scanning, sizing, and enhancement support. Assists in integrating illustrations with text in desktop publishing media.
Minimum Education/Experience: Bachelor's degree and 9 years of experience.

	Multimedia Programmer I
	Minimum/General Experience: Multimedia Programmers may come from a design or computing background, but the role demands a combination of both creative and technical skills. Degree in computer science, technology, or related field.  Degree in Multimedia Programming, Computer Programming, or related field
Functional Responsibilities: Multimedia Programmer I develops HTML, JavaScript, Java, Java Servlets, Java Server and web pages. Give multimedia products functionality by writing computer programs that draw together multimedia features, such as text, sound, graphics, digital/analogue photographs, 2D/3D modeling, animation, video, information and virtual reality, according to a designer's specification.
Minimum Education/Experience: Bachelor's degree and Zero years of experience.


	Multimedia Programmer II
	Minimum/General Experience: Multimedia Programmers may come from a design or computing background, but the role demands a combination of both creative and technical skills. Degree in Multimedia Programming, Computer Programming, or related field
Functional Responsibilities: Multimedia Programmer II develops HTML, JavaScript, Java, Java Servlets, Java Server and web pages. Give multimedia products functionality by writing computer programs that draw together multimedia features, such as text, sound, graphics, digital/analogue photographs, 2D/3D modeling, animation, video, information and virtual reality, according to a designer's specification. 

Minimum Education/Experience: Bachelor's degree and 3 years of experience.


	Multimedia Programmer III
	Minimum/General Experience: Multimedia Programmers may come from a design or computing background, but the role demands a combination of both creative and technical skills. Degree in Multimedia Programming, Computer Programming, or related field
Functional Responsibilities: Multimedia Programmer III develops HTML, JavaScript, Java, Java Servlets, Java Server and web pages. Give multimedia products functionality by writing computer programs that draw together multimedia features, such as text, sound, graphics, digital/analogue photographs, 2D/3D modeling, animation, video, information and virtual reality, according to a designer's specification.
Minimum Education/Experience: Bachelor's degree and 7 years of experience.

	Multimedia Programmer IV
	Minimum/General Experience: Multimedia Programmers may come from a design or computing background, but the role demands a combination of both creative and technical skills. Degree in Multimedia Programming, Computer Programming, or related field
Functional Responsibilities: Multimedia Programmer IV develops HTML, JavaScript, Java, Java Servlets, Java Server and web pages. Give multimedia products functionality by writing computer programs that draw together multimedia features, such as text, sound, graphics, digital/analogue photographs, 2D/3D modeling, animation, video, information and virtual reality, according to a designer's specification.
Minimum Education/Experience: Master's degree and 12 years of experience.

	Network Engineer
	Minimum/General Experience: Network Engineer shall have experience planning and evaluating network systems. Degree in engineering or computer science.
Functional Responsibility: Makes recommendations for required resources. Provides technical assistance in network planning, engineering, and architecture.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience

	ORSA 1
	Functional Responsibilities: Takes guidance from senior analysts and independently executes tasks in support of studies and analysis. Degree from an accredited university in an engineering discipline or a hard science.

Minimum Education/Experience: Bachelor’s degree and 2 years of experience.

	ORSA 2
	Functional Responsibilities: Guides users in formulating and evaluating requirements, performs feasibility and trade studies, serves as member of large analytical team. Degree from an accredited university in an engineering discipline or a hard science.

Minimum Education/Experience: Bachelor’s degree and 6 years of experience .

	ORSA 3
	Functional Responsibilities: Guides users in formulating and evaluating requirements, performs feasibility and trade studies, leads small analytical team. Experience in supervising the activities of two or more analysts. Degree from an accredited university in an engineering discipline or a hard science.

Minimum Education/Experience: Bachelor’s degree and 10 years of experience.

.

	ORSA 4
	Functional Responsibilities: Guides users in formulating and evaluating requirements, performs feasibility and trade studies, leads large analytical team. Experience in coordinating and supervising the activities of five or more analysts. Degree from an accredited university in an engineering discipline or a hard science.

Minimum Education/Experience: Bachelor’s degree and 15 years of experience.


	Photographer
	Minimum/General Experience: Photographer shall have experience operating a wide range of cameras, lights, and light-measuring devices. Areas of specialization include press, fashion, scientific, commercial, industrial, or advertising.
Functional Responsibilities: Duties include set-up, positioning, and operating camera equipment in studios or on location to photograph people, events and scenes. Determines camera angle, light positions, exposure and composition. May use computers for such things as image manipulation and the production of visual images in print and digital form.
Minimum Education/Experience: High School and 3 years of experience.

	Principal Investigator
	Functional Responsibilities: Principal Investigator shall be used in those requirements where an extremely high level of expertise is necessary to perform designated tasks. Duties shall be comparable to those of the Engineer 5 or Scientist 5 but at an advanced level of skill, requiring a higher level of experience and/or education. Must possess at least 2 years of managerial/supervisory experience sufficient to ensure positive direction of subordinates. A Principal Investigator (Engineer) must have received an engineering degree from an Accreditation Board for Engineering and Technology (ABET) accredited program of study. A Principal Investigator (Scientist) must have received a science degree from an accredited college or university.
Substitution Criteria may be used.
Minimum Education/Experience: Bachelor's degree and 20 years of experience.

	Program Manager 1
	Functional Responsibilities: Knowledgeable of the program acquisition life cycle process as addressed in the DoD 5000 series. Position requires knowledge of the Federal Acquisition Regulations (FAR), Department of Defense (DoD) regulations, requirements, policies and procedures, cost and schedule estimating, system disciplines, engineering specifications and commercial practices relating to systems engineering, procurement and production. Program Manager I shall be knowledgeable of overall organization, direction, and requirements of the contract efforts. Experience interfacing directly with Government designated representatives and supervising various task orders activities is also required.
Minimum Education/Experience: Bachelor's degree and 10 years of experience.

	Program Manager 2
	Functional Responsibilities: Knowledgeable of the program acquisition life cycle process as addressed in the DoD 5000 series. Position requires knowledge of the Federal Acquisition Regulations (FAR), Department of Defense (DoD) regulations, requirements, policies and procedures, cost and schedule estimating, system disciplines, engineering specifications and commercial practices relating to systems engineering, procurement and production. Program Manager 2 shall be knowledgeable of overall organization, direction, and requirements of the contract efforts. Experience interfacing directly with Government designated representatives and supervising various task orders activities is also required.
Minimum Education/Experience: Bachelor's degree and 15 years of experience.

	Program Manager 3
	Functional Responsibilities: Knowledgeable of the program acquisition life cycle process as addressed in the DoD 5000 series. Position requires knowledge of the Federal Acquisition Regulations (FAR), Department of Defense (DoD) regulations, requirements, policies and procedures, cost and schedule estimating, system disciplines, engineering specifications and commercial practices relating to systems engineering, procurement and production. Program Manager 3 shall be knowledgeable of overall organization, direction, and requirements of the contract efforts. Experience interfacing directly with Government designated representatives and supervising various task orders activities is also required.
Minimum Education/Experience: Bachelor's degree and 20 years of  experience.

	Program Manager I
	Minimum/General Experience: Customarily supervises a staff of diverse backgrounds and program responsibilities. This is a job for someone with proven ability and experience managing several programs. The employee has significant autonomy in determining the organization and utilization of resources within his/her assignments.
Functional Responsibilities: Responsible for resource allocation, technical and management oversight, providing high level management operations expertise, and participating in briefings and meetings. Frequently provides subject matter or functional area expertise for management tasks in addition to fulfilling management responsibilities. Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization. Serves as a senior corporate representative responsible for overall contract performance. Assigned to complex programs involving, typically, multiple tasks, multiple performing organizations, and complex responsibilities, oversight, provides technical expertise, and participates in briefings and meetings.
Minimum Education/Experience: Bachelor’s degree and 15 years of experience.

	Program Manager II
	Minimum/General Experience: Customarily supervises a staff of diverse backgrounds and program responsibilities. This is a job for someone with proven ability and experience managing several programs. The employee has significant autonomy in determining the organization and utilization of resources within his/her assignments.
Functional Responsibilities: Responsible for resource allocation, technical and management oversight, providing high level management operations expertise, and participating in briefings and meetings. Frequently provides subject matter or functional area expertise for management tasks in addition to fulfilling management responsibilities. Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization. Serves as a senior corporate representative responsible for overall contract performance. Assigned to complex programs typically involving multiple tasks, multiple performing organizations, and complex responsibilities. Provides technical expertise and participates in briefings and meetings.
Minimum Education/Experience: Bachelor’s degree and 20 years of experience.




	Program Manager III
	Minimum/General Experience: Customarily supervises a staff of diverse backgrounds and program responsibilities. This is a job for someone with proven ability and experience managing several programs. The employee has significant autonomy in determining the organization and utilization of resources within his/her assignments.
Functional Responsibilities: Responsible for resource allocation, technical and management oversight, providing high level management operations expertise, and participating in briefings and meetings. Frequently provides subject matter or functional area expertise for management tasks in addition to fulfilling management responsibilities. Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization. Serves as a senior corporate representative responsible for overall contract performance. Assigned to complex programs typically involving multiple tasks, multiple performing organizations, and complex responsibilities. Provides technical expertise and participates in briefings and meetings.
Minimum Education/Experience: Master’s degree and 25 years of experience.



	Programmer I
	Minimum/General Experience: Programmer I shall have experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Functional Responsibilities: Programmer I is capable of converting functional design requirements into detailed logic for coding into computer language and understands computer and symbolic logic to develop sequences of program steps. Programmer I has experience with high order languages and assembly languages and is capable of converting program steps to computer process languages, documenting, and testing program for adequacy. 

Minimum Education/Experience: Bachelor's degree and Zero years of experience.



	Programmer II
	Minimum/General Experience: Programmer II shall have experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Functional Responsibilities: Programmer II is capable of converting functional design requirements into detailed logic for coding into computer language and understands computer and symbolic logic to develop sequences of program steps. Programmer II has experience with high order languages and assembly languages and is capable of converting program steps to computer process languages, documenting, and testing program for adequacy.
Minimum Education/Experience: Bachelor's degree and 4 years of experience.



	Programmer III
	Minimum/General Experience: Programmer III shall have experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Functional Responsibilities: Programmer III is capable of converting functional design requirements into detailed logic for coding into computer language and understands computer and symbolic logic to develop sequences of program steps. Programmer III has experience with high order languages and assembly languages and is capable of converting program steps to computer process languages, documenting, and testing program for adequacy.
Minimum Education/Experience: Bachelor's degree and 8 years of experience.

	Project Task Manager I
	Minimum/General Experience: Familiar with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. A certain degree of creativity and latitude is required.
Functional Responsibilities: Typically reports to a manager. Project Task Manager I coordinates and monitors the scheduling, pricing, and technical performance of company programs. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts. Ensures adherence to master plans and schedules and develops solutions to program problems.
Minimum Education/Experience: Bachelor's degree and Zero years of experience.



	Project Task Manager II
	Minimum/General Experience: Familiar with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. A certain degree of creativity and latitude is required.
Functional Responsibilities: Typically reports to a manager. Project Task Manager II coordinates and monitors the scheduling, pricing, and technical performance of company programs. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts. Ensures adherence to master plans and schedules and develops solutions to program problems.
Minimum Education/Experience: Bachelor's degree and 4 years of experience.

	Project Task Manager III
	Minimum/General Experience: Familiar with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complex tasks. A certain degree of creativity and latitude is required.
Functional Responsibilities: Typically reports to a manager. Project Task Manager III coordinates and monitors the scheduling, pricing, and technical performance of company programs. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts. Ensures adherence to master plans and schedules and develops solutions to program problems.
Minimum Education/Experience: Bachelor's degree and 7 years of experience.


	Project/Task Lead
	Functional Responsibilities: Management of a single project or task within a task area within a single domain.
 Minimum Education/Experience: Bachelor's degree and 12 years of experience.


	Scientist 2
	Functional Responsibilities: Receives guidance from senior level managers and/or engineers and work as part of a team to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.

	Scientist 3
	Functional Responsibilities: Requires appropriate education and experience to receive guidance from managers/engineers/scientists and work independently to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree and 4 years of experience.

	Scientist 4
	Functional Responsibilities: Requires appropriate education and experience to receive guidance from senior managers/engineers/scientists and work independently to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree and 10 years of experience.



	Scientist 5
	Functional Responsibilities: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Position requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration. Bachelor’s degree in hard science.
Minimum Education/Experience: Bachelor’s degree and 15 years of experience.



	Scriptwriter I
	Minimum/General Experience: Script Writer I shall have expertise in research, edit, design, storyboarding, writing, scripting, and indexing content within multimedia productions. Experience in video script writing for informational, documentary and historical videos as well as computer-based and web-based training programs. Degree with emphasis in English, writing, or journalism.

Functional Responsibilities: Script Writer I will develop scripts for multimedia (computer & video based) training programs.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.

	Scriptwriter II
	Minimum/General Experience: Script Writer II shall have expertise in research, edit, design, storyboarding, writing, scripting, and indexing content within multimedia productions. Experience in video script writing for informational, documentary and historical videos as well as computer-based and web-based training programs. Degree with emphasis in English, writing, or journalism.

Functional Responsibilities: Script Writer II will develop scripts for multimedia (computer & video based) training programs.
Minimum Education/Experience: Bachelor’s degree and 5 years of experience.

	Scriptwriter III
	Minimum/General Experience: Script Writer III shall have expertise in research, edit, design, storyboarding, writing, scripting, and indexing content within multimedia productions. Experience in video script writing for informational, documentary and historical videos as well as computer-based and web-based training programs. Degree with emphasis in English, writing, or journalism.

Functional Responsibilities: Script Writer III will develop scripts for multimedia (computer & video based) training programs.
Minimum Education/Experience: Bachelor’s degree and 10 years of experience.

	Scriptwriter IV
	Minimum/General Experience: Script Writer IV shall have expertise in research, edit, design, storyboarding, writing, scripting, and indexing content within multimedia productions. Experience in video script writing for informational, documentary and historical videos as well as computer-based and web-based training programs. Degree with emphasis in English, writing, or journalism.

Functional Responsibilities: Script Writer IV will develop scripts for multimedia (computer & video based) training programs.
Minimum Education/Experience: Bachelor’s degree and 15 years of experience.

	Software Engineer 1
	Functional Responsibilities: Entry Level Bachelor's SWE, CS, or Engineering Discipline.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.


	Software Engineer 2
	Functional Responsibilities: Will have appropriate education and experience to receive guidance from senior level managers/programmers and work independently to accomplish assigned tasks.
Minimum Education/Experience: Bachelor’s degree and 3 years of experience.


	Software Engineer 3
	Functional Responsibilities: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Minimum Education/Experience: Bachelor’s degree and 8 years of experience.

	Software Engineer 4
	Functional Responsibilities: Responsible for formulation of the opinions, decisions and ultimate performance of the task specified in the statement of work contained in the task order. Requires experience and the ability to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess specifications and perform system integration.
Minimum Education/Experience: Bachelor’s degree and 12 years of experience

	Software Engineer I
	Minimum/General Experience: Software Engineer I shall have experience with design and development of software products and applications. Good working knowledge and hands-on experience with key software platform architectures, web servers, application servers, and relational databases.
Functional Responsibilities: Performs work involved in one or more of the phases of developing software used in products or services provided to external customers. May develop applications or work with operating system software.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience

	Software Engineer II
	Minimum/General Experience: Software Engineer II shall have experience with design and development of software products and applications. Good working knowledge and hands-on experience with key software platform architectures, web servers, application servers, and relational databases.
Functional Responsibilities: Performs work involved in one or more of the phases of developing software used in products or services provided to external customers. May develop applications or work with operating system software.
Minimum Education/Experience: Bachelor’s degree and 4 years of experience

	Software Engineer III
	Minimum/General Experience: Software Engineer III shall have experience with design and development of software products and applications. Good working knowledge and hands-on experience with key software platform architectures, web servers, application servers, and relational databases.
Functional Responsibilities: Performs work involved in one or more of the phases of developing software used in products or services provided to external customers. May develop applications or work with operating system software.
Minimum Education/Experience: Bachelor’s degree and 7 years of experience

	Software Engineer IV
	Minimum/General Experience: Software Engineer IV shall have experience with design and development of software products and applications. Good working knowledge and hands-on experience with key software platform architectures, web servers, application servers, and relational databases.
Functional Responsibilities: Performs work involved in one or more of the phases of developing software used in products or services provided to external customers. May develop applications or work with operating system software.
Minimum Education/Experience: Bachelor’s degree and 12 years of experience.


	Sr. Data / Configuration Management Specialist
	Minimum/General Experience: Sr. Data/Configuration Management Specialist requires experience related to the functional responsibility. Functional Responsibility: Requirements development, documentation development, configuration identification, configuration control, configuration accounting, and/or configuration verification. 

Minimum Education/Experience: Bachelor’s degree and 15 years of experience.


	Sr. Network Engineer
	Minimum/General Experience: Sr. Network Engineer shall have experience planning and evaluating network systems.
Functional Responsibility: Makes recommendations for required resources. Provides technical assistance in network planning, engineering, and architecture.
Minimum Education/Experience: Bachelor’s degree and 5 years of experience.


	Sr. System Analyst
	Minimum/General Experience: Sr. System Analyst requires experience as those related to the functional responsibility.
Functional Responsibility: Develops, gathers, and organizes systems related information. Analyzes and formats information developed and used to evaluate the system. Develops plans, coordinates and integrates systems related requirements to support operational needs. Conducts studies, technical assessments, system analysis and architectural level analysis to determine system performance and effectiveness. May formulate and use mathematical models or representations to conduct analysis.
Minimum Education/Experience: Bachelor’s degree and 9 years of experience
.

	Sr. System Design Engineer
	Minimum/General Experience: Sr. Systems Design Engineer has experience analyzing customer systems and functions and determines requirements for equipment and/or software.
Functional Responsibilities: Designs and documents a system to accomplish system functions in an optimum manner. Develops plans for system from project inception to conclusion.
Minimum Education/Experience: Bachelor’s degree and 6 years of experience.

	Subject Matter Expert
	Functional Responsibilities: Subject Matter Expert is a highly skilled individual who has an acknowledged specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for performance in an individual task order. Degree in engineering or technical field from an accredited college or university
Minimum Education/Experience: Bachelor's degree and 15 years of experience.



	Subject Matter Expert I
	Minimum/General Experience: Subject Matter Expert I is a highly skilled individual who has an acknowledged, specialized expertise in the specific functional task(s) required for performance in an individual task order.
Functional Responsibilities: Well-read and published in field. Recognized as bona fide expert. Provides highest level functional expertise. Analyzes complex problems, makes recommendations, develops alternative solutions, and drafts and executes implementation plan(s). Converses with and provides assistance to highest levels of corporate and customer management.
Minimum Education/Experience: Doctorate degree and 0 years of experience.



	Subject Matter Expert II
	Minimum/General Experience: Subject Matter Expert II is a highly skilled individual who has an acknowledged, specialized expertise in the specific functional task(s) required for performance in an individual task order.
Functional Responsibilities: Well-read and published in field. Recognized as bona fide expert. Provides highest level functional expertise. Analyzes complex problems, makes recommendations, develops alternative solutions, and drafts and executes implementation plan(s). Converses with and provides assistance to highest levels of corporate and customer management.
Minimum Education/Experience: Doctorate degree and 3 years of experience.

	Subject Matter Expert III
	Minimum/General Experience: Subject Matter Expert III is a highly skilled individual who has an acknowledged, specialized expertise in the specific functional task(s) required for performance in an individual task
Functional Responsibilities: Well-read and published in field. Recognized as bona fide expert. Provides highest level functional expertise. Analyzes complex problems, makes recommendations, develops alternative solutions, and drafts and executes implementation plan(s). Converses with and provides assistance to highest levels of corporate and customer management.
Minimum Education/Experience: Doctorate degree and 6 years of experience.

	System Admin / Network Analyst
	Minimum/General Experience: System Admin/Network Analyst shall have experience maintaining and operating a computer system or network. Science degree in engineering or computer science
Functional Responsibilities: Responsible for the evaluation, acquisition, installation, and support of local area networks and/or wide area networks. Responsible for the on-going administration and support of a LAN or WAN.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.



	System Analyst
	Minimum/General Experience: System Analyst requires experience related to the functional responsibility. Science degree in technical or directly related field .

Functional Responsibility: Develops, gathers, and organizes systems related information. Analyzes and formats information developed and used to evaluate the system. Develops plans, coordinates and integrates systems related requirements to support operational needs. Conducts studies, technical assessments, system analysis and architectural level analysis to determine system performance and effectiveness. May formulate and use mathematical models or representations to conduct analysis.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.

	System Design Engineer
	Minimum/General Experience: Systems Design Engineer has experience analyzing customer systems and functions and determines requirements for equipment and/or software. Science degree in engineering or computer science.
Functional Responsibilities: Designs and documents a system to accomplish system functions in an optimum manner. Develops plans for system from project inception to conclusion.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.

	Technical Support Engineer
	Minimum/General Experience: Technical Support Engineer shall have experience supporting and evaluating systems. Science degree in engineering or computer science.
Functional Responsibility: Responsible for providing technical support to field engineers, technicians, technical support representatives and company customers who are diagnosing, troubleshooting, repairing, and debugging complex problems.
Minimum Education/Experience: Bachelor’s degree and Zero years of experience.

	Technical Writer I
	Minimum/General Experience: Technical Writer I shall have experience writing scientific, technical, engineering, or other professional materials in accordance with applicable standards.
Functional Responsibilities: Capable of completing specific writing assignments in a clear and concise manner. Work with engineering, logistic, and design/drafting personnel to gather data for various manuals and publications. Has general experience in the field of technical writing/editing with specialized experience in planning, developing, maintaining, and rewriting documents.
Minimum Education/Experience: Associate degree and Zero years of experience

	Technical Writer II
	Minimum/General Experience: Technical Writer II shall have experience writing scientific, technical, engineering, or other professional materials in accordance with applicable standards.
Functional Responsibilities: Capable of completing specific writing assignments in a clear and concise manner. Work with engineering, logistic, and design/drafting personnel to gather data for various manuals and publications. Has general experience in the field of technical writing/editing with specialized experience in planning, developing, maintaining, and rewriting documents.
Minimum Education/Experience: Bachelor's degree and 5 years of experience.

	Technical Writer III
	Minimum/General Experience: Technical Writer III shall have experience writing scientific, technical, engineering, or other professional materials in accordance with applicable standards.
Functional Responsibilities: Capable of completing specific writing assignments in a clear and concise manner. Work with engineering, logistic, and design/drafting personnel to gather data for various manuals and publications. Has general experience in the field of technical writing/editing with specialized experience in planning, developing, maintaining, and rewriting documents.
Minimum Education/Experience: Master's degree and 10 years of experience.

	Technical Writer IV
	Minimum/General Experience: Technical Writer IV shall have experience writing scientific, technical, engineering, or other professional materials in accordance with applicable standards.
Functional Responsibilities: Capable of completing specific writing assignments in a clear and concise manner. Work with engineering, logistic, and design/drafting personnel to gather data for various manuals and publications. Has general experience in the field of technical writing/editing with specialized experience in planning, developing, maintaining, and rewriting documents.
Minimum Education/Experience: Masters' degree and 15 years of experience.

	Technician 1
	Functional Responsibilities: Receives guidance from senior level managers and/or engineers and works as part of a team to accomplish assigned tasks. This is essentially a helper position.
Minimum Education/Experience: High School and Zero years of experience.

	Technician 2
	Functional Responsibilities: Works to perform detailed information search, correlation, interpretation of technical data and the preparation of technical documentation. Technical/military school experience in military equipment related disciplines.
Minimum Education/Experience: High School graduate and 2 years of experience.

	Technician 3
	Functional Responsibilities: Works to perform detailed information search, correlation, interpretation of technical data and the preparation of technical documentation. Technical/military school experience in military equipment related disciplines.
Minimum Education/Experience: High School graduate and 5 years of experience.


	Technician 4
	Functional Responsibilities: Individual should possess specialized certifications, where appropriate. Technical/military school experience in military equipment related disciplines.

Minimum Education/Experience: High School graduate and 10 years of experience.


	Training / Instructional Developer I
	Minimum/General Experience: Training/Instructional Developer I is proficient in training requirements analysis. Experience with instructional design, learning theories and strategies, test design, and training validation.
Demonstrated ability and experience in writing and producing training courses or training products. Functional Responsibilities: Ability to write training materials using correct sentence structure, grammar, spelling, and punctuation. Demonstrated excellent written and verbal communication skills and ability to work with cross-functional teams. Ability to remain current and proficient in areas of subject matter expertise.
Minimum Education/Experience: Bachelor's degree with 0 years of experience.



	Training / Instructional Developer II
	Minimum/General Experience: Training/Instructional Developer II is proficient in training requirements analysis. Experience with instructional design, learning theories and strategies, test design, and training validation. Demonstrated ability and experience in writing and producing training courses or training products. Functional Responsibilities: Ability to write training materials using correct sentence structure, grammar, spelling, and punctuation. Demonstrated excellent written and verbal communication skills and ability to work with cross-functional teams. Ability to remain current and proficient in areas of subject matter expertise.
Minimum Education/Experience: Bachelor's degree with 6 years of experience.

	Training / Instructional Developer III
	Minimum/General Experience: Training/Instructional Developer III is proficient in training requirements analysis. Experience with instructional design, learning theories and strategies, test design, and training validation. Demonstrated ability and experience in writing and producing training courses or training products. Functional Responsibilities: Ability to write training materials using correct sentence structure, grammar, spelling, and punctuation. Demonstrated excellent written and verbal communication skills and ability to work with cross-functional teams. Ability to remain current and proficient in areas of subject matter expertise.
Minimum Education/Experience: Bachelor's degree with 11 years of experience.

	Training / Instructional Developer IV
	Minimum/General Experience: Training/Instructional Developer IV is proficient in training requirements analysis. Experience with instructional design, learning theories and strategies, test design, and training validation. Demonstrated ability and experience in writing and producing training courses or training products. Functional Responsibilities: Ability to write training materials using correct sentence structure, grammar, spelling, and punctuation. Demonstrated excellent written and verbal communication skills and ability to work with cross-functional teams. Ability to remain current and proficient in areas of subject matter expertise.
Minimum Education/Experience:  Bachelor's degree with 15 years of experience.

	Video Editor
	Minimum/General Experience: Video Editor shall have experience with linear and non-linear video editing systems such as Media 100 and Avid. Shall have experience in various stages of video production, i.e. camera operation, audio and lighting, shooting for edit, editing and post-production activities.
Functional Responsibilities: Views processed video with production personnel to analyze, evaluate, and select scenes to be incorporated. Selects stock shots from video library for incorporation. Trims video segments to specific lengths, arrange and join them in sequence to enable the content to be presented with maximum effect. Edits and balances music and effects. Compresses into Quicktime or AVI platform as a Computer-Based training program.
Minimum Education/Experience: Bachelor’s degree and 5 years of experience.
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