
General Physics Corporation

GS-00F-0039N

For information specific to THE CONSOLIDATED SCHEDULE:

· SIN CR425 Engineering and Technical Services. 
cross referenced to the 
PROFESSIONAL ENGINEERING SERVICES SCHEDULE (871) SIN:
· SIN 871-1 Strategic Planning for Technology Programs/Activities
· SIN 871-2 Concept Development and Requirements Analysis
· SIN 871-3 System Design, Engineering, and Integration
· SIN 871-4 Test and Evaluation
· SIN 871-5 Integrated Logistics Support
· SIN 871-6 Acquisition and Life Cycle Management

-For information specific to THE CONSOLIDATED SCHEDULE:

· SIN CF999 Other Environmental Services, Studies and Analytical Support. 
cross referenced to the
ENVIRONMENTAL ENGINEERING SERVICES SCHEDULE (899) SIN:

· SIN 899-1 Environmental Planning Services and Documentation
· SIN 899-2 Environmental Compliance Services
· SIN 899-3 Environmental Occupational Training Services
· SIN 899-4 Waste Management Services
· SIN 899-5 Hazardous Materials Management Advisory Services
· SIN 899-6 Remote Advisory Services
· SIN 899-7 Geographic Information Systems (GIS)
· SIN 899-8 Remediation Services
 

For information specific to THE CONSOLIDATED SCHEDULE:

SIN CR499 Other Professional Services Management, Organization and Business Improvement Services (MOBIS). 

cross referenced to the 
MISSION ORIENTED BUSINESS INTEGRATED SERVICES SCHEDULE (874) SIN:

· SIN 874-1 Consulting
· SIN 874-2 Facilitation
· SIN 874-3 Survey Services
· SIN 874-4 Training Services
· SIN 874-7 Program Integration and Project Management Services

For information specific to THE CONSOLIDATED SCHEDULE:

· SIN C D301 IT Facility Operation and Maintenance Services
· SIN C D302 IT Systems Development Services
· SIN C D306 IT Systems Analysis Services
· SIN C D307 Automated Information System Design and Integration Services
· SIN C D308 Programming Services
· SIN C D310 IT Backup and Security Services
· SIN C D311 IT Data Conversion Services
· SIN C D313 Computer Aided Design/Computer Aided Manufacturing (CAD/CAM) Services

· SIN C D316 Telecommunications Network Management Services

· SIN C D399 Other ADP and Telecommunications Services
cross referenced to the 
GENERAL PURPOSE COMMERCIAL INFORMATION TECHNOLOGY EQUIPMENT, SOFTWARE, AND SERVICES SCHEDULE (70) SIN
· SIN 132- 50 Classroom Training

· SIN 132- 51 Information Technology (IT) Professional Services

For information specific to THE CONSOLIDATED SCHEDULE:

· SIN CU 099 Instructor Led Training; Course Development and Test Administration; Other Education and Training Services
cross referenced to the 
TRAINING SERVICES SCHEDULE (69) SIN
· SIN 27-300 Prepared Audio & Visual Instructional Material, Multi-Media Program Kits

· SIN 27-400 Instructor Led Training

· SIN 27-500 Course Development and Test Administration

GENERAL PHYSICS CORPORATION (GP) 
The principal operating subsidiary of GP Strategies Corporation (www.gpstrategies.com), a NYSE listed company (GPX), GP is an international performance improvement company and a global leader in customized training, technical services, best practices, and engineering solutions. Solutions have been developed for service managers and executives, engineers, sales associates, plant operators, maintenance and purchasing workforces, and information technology professionals in the public and private sectors in over 60 countries.

As a global leader in technical and business skills improvement, GP develops performance improvement solutions by focusing on people, processes, and technology. By objectively analyzing production and business processes, GP can determine where the opportunities for improvement reside and develop the best solution to achieve measurable improvement in an organization's performance, cost management, and compliance objectives.

Although GP began with a professional staff of 6, today GP has over 1600 employees, with offices worldwide. This growth has come through acquisitions, partnerships, and alliances but has been driven by the increasing demands of a global marketplace and an expanding client base. The growing demand for web-based training coupled with GP's balance of leading-edge technology and proven instructional design led GP to create an e-Learning services group to focus on training initiatives involving the Internet as a delivery method. As companies look for better, faster, and more economical ways to train their global workforce, GP is using its 34 years of training and technical experience to lead the way, providing blended training programs to ensure training solutions that are innovative, effective, and engaging.

In today's dynamic and fiercely competitive business environment, our clients realize the importance of having the best-trained workforce possible. Our clients recognize that a highly trained workforce is an absolute necessity as the global marketplace evolves—that a better-trained workforce can provide the competitive advantage leading to increased earnings and productivity. By providing professional and technical skills training, lean manufacturing practices, and plant startup and consulting services, GP is a total solution performance improvement asset to its clients. GP employs top-notch personnel in every industry that it serves so that real-world knowledge, academic excellence, and technical expertise can be applied to customers' critical business challenges.

From NASA to the Aberdeen Proving Ground, General Motors to Ford and Chrysler, Coca-Cola to Kraft Foods, and Pfizer to Johnson and Johnson, GP's customer list reads like a Who's Who of Business and Industry. But no matter whom the client, GP's goal is to help its clients translate their strategic initiatives for improvement into actions and lasting results, helping these organizations overcome the inertia of change by providing the appropriate human resources and technical assistance needed.

Recognized as the leader in providing performance improvement services to the manufacturing world, GP was chosen as the training partner for the National Association of Manufacturers (NAM) in 1998 and designed the NAM Virtual University (www.namvu.com) as part of the alliance. NAM's 14,000 member companies have come to rely on this training alliance to provide a wide range of services.

GP's services have been recognized through countless awards. In 2001, GP was recognized by the International Society for Performance Improvement (ISPI) for Outstanding Human Performance Intervention; by the Vice Commander, U.S. Air Force Headquarters Arnold Engineering Center for Outstanding Service with an Outstanding Service Award for Innovation, Technical Performance, and Cost Savings; as well as by the American Society of Association Executives for Best Technology Application. In 2002, GP received an award from the Broadcast Education Association for an online course developed by GP’s web development team at Ford Motor Company’s North American Education Training and Development Center. In 2003, The American Society for Training and Development (ASTD) recognized GP with an Excellence in Practice Citation for Technical Training. In 2004, GP received ISPI’s Award of Excellence for an Outstanding Human Performance Improvement Solution; ASTD’s Excellence in Practice Citation for training developed and delivered for Ford Motor Company; and the State of Connecticut’s Silver Quality Improvement Award for the analytical results of its integration of web technology, database application, and survey tools.

As GP looks to the future, its success depends upon its ability to continue to attract, retain, and integrate customer service and sales people, instructors, engineers, technical specialists, and consultants who possess the skills and experience required to meet the needs of its clients. Rapidly changing technology allows GP to be innovative as it seeks out the most cost-effective solutions. GP is squarely focused on providing the best available training, consulting, technical services, and engineering to a diversity of corporations in the U.S. and around the world.

As technological advances continue and a changing workforce calls for innovative ways to improve performance, the world will undoubtedly look to companies like GP to set the standard of excellence.

At GP, our mission is “to improve an organization’s performance and competitiveness through the effective integration of people, processes, and technologies. We accomplish this by providing innovative training, engineering, and consulting solutions in long-term partnership with our customers.” That is our mission and our commitment.

Additional information about GP may be found at www.gpworldwide.com.
	GP U.S. Office Locations

	

	Anniston, AL

Boron, CA

Pleasant Hill, CA 

San Diego, CA

Santa Maria, CA

Valencia, CA

Vandenberg AFB, CA

Grand Junction, CO

Oak Creek, CO

Golden, CO

Mystic, CT

Cape Canaveral AFS, FL
	Tampa, FL

Titusville, FL

Kings Bay, GA

Chicago, IL

Carmel, IN

Merrillville, IN

Baton Rouge, LA

Boston, MA

Aberdeen, MD

Columbia, MD (HQ)

Edgewood, MD
	Troy, MI

Omaha, NE

Portsmouth, NH

Amherst, NY 

Oswego, NY

Pottstown, PA

Middletown, RI 

Newport, RI

Aiken, SC

Greenville, SC

Arnold AFB, TN

Oak Ridge, TN
	Tullahoma, TN

Arlington, TX

Houston, TX

Fort Worth, TX

Silsbee, TX

Hampton, VA

Richland, WA

Silverdale, WA



PROFESSIONAL ENGINEERING SERVICES

	GP Personnel Disciplines

	 

	Mechanical Engineers

Safety Engineers & Specialists

Chemical Engineers & Specialists

Electrical Engineers

Civil Engineers

Structural Engineers

Software Engineers

Aerospace Engineers

Petroleum Engineers

Environmental Engineers/Scientists
	Sanitary Engineers

Nuclear Engineers

Engineering Technicians

Specification Writers

Training Specialists

Technical Writers

Computer Specialists

Ecologists

Industrial Hygienists

Health Physicists
	Geologists

Hydrologists/Hydro geologists

Oceanographers

Urban and Regional Planners

Construction Inspectors

Draftsmen

Estimators

Economist

Administrative


Ordering and Sales Locations:

 

General Physics Corporation


6095 Marshalee Drive




Suite 300





Elkridge, MD 21075




CAGE Code: 64825




Attention: Alan Tattersall



410-379-3733




ATattersall@gpworldwide.com
Website:

www.gpworldwide.com

 

Contract Award:
3/7/2006 through 3/6/2011
Maximum Order:
$1,000,000

 

Minimum:

$100

 

Prompt Pay:

Net 30 days

 

FOB:


Destination

 

Business Size:

Large

To view Labor Rates
LRPES


To view Labor Categories
LCPES
Labor Rates

	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	GP Site
	GP Site
	GP Site
	GP Site
	GP Site

	Program Manager

	Corporate Principal 1
	$215.28 
	$223.89 
	$232.85 
	$242.16 
	$251.85 

	Corporate Principal 2
	$142.34 
	$148.03 
	$153.95 
	$160.11 
	$166.51 

	Principal 1
	$117.99 
	$122.71 
	$127.62 
	$132.72 
	$138.03 

	Principal 2
	$101.18 
	$105.22 
	$109.43 
	$113.81 
	$118.36 

	Senior 1
	$88.61 
	$92.15 
	$95.84 
	$99.67 
	$103.66 

	Senior 2
	$76.70 
	$79.77 
	$82.96 
	$86.28 
	$89.73 

	Engineer/Scientist

	Corporate Principal 1
	$215.28 
	$223.89 
	$232.85 
	$242.16 
	$251.85 

	Corporate Principal 2
	$142.34 
	$148.03 
	$153.95 
	$160.11 
	$166.51 

	Principal 1
	$117.99 
	$122.71 
	$127.62 
	$132.72 
	$138.03 

	Principal 2
	$101.18 
	$105.22 
	$109.43 
	$113.81 
	$118.36 

	Senior 1
	$88.61 
	$92.15 
	$95.84 
	$99.67 
	$103.66 

	Senior 2
	$76.70 
	$79.77 
	$82.96 
	$86.28 
	$89.73 

	Staff 1
	$65.70 
	$68.32 
	$71.06 
	$73.90 
	$76.86 

	Staff 2
	$58.58 
	$60.92 
	$63.36 
	$65.89 
	$68.53 

	Associate 1
	$50.66 
	$52.69 
	$54.80 
	$56.99 
	$59.27 

	Associate 2
	$47.51 
	$49.41 
	$51.39 
	$53.44 
	$55.58 

	Analyst

	Corporate Principal 1
	$215.28 
	$223.89 
	$232.85 
	$242.16 
	$251.85 

	Corporate Principal 2
	$142.34 
	$148.03 
	$153.95 
	$160.11 
	$166.51 

	Principal 1
	$117.99 
	$122.71 
	$127.62 
	$132.72 
	$138.03 

	Principal 2
	$101.18 
	$105.22 
	$109.43 
	$113.81 
	$118.36 

	Senior 1
	$88.61 
	$92.15 
	$95.84 
	$99.67 
	$103.66 

	Senior 2
	$76.70 
	$79.77 
	$82.96 
	$86.28 
	$89.73 

	Staff 1
	$65.70 
	$68.32 
	$71.06 
	$73.90 
	$76.86 

	Staff 2
	$58.58 
	$60.92 
	$63.36 
	$65.89 
	$68.53 

	Associate 1
	$50.66 
	$52.69 
	$54.80 
	$56.99 
	$59.27 

	Associate 2
	$47.51 
	$49.41 
	$51.39 
	$53.44 
	$55.58 

	Assistant 1
	$41.63 
	$43.29 
	$45.02 
	$46.82 
	$48.70 

	Assistant 2
	$38.74 
	$40.29 
	$41.90 
	$43.57 
	$45.32 

	Specialist

	Corporate Principal 1
	$215.28 
	$223.89 
	$232.85 
	$242.16 
	$251.85 

	Corporate Principal 2
	$142.34 
	$148.03 
	$153.95 
	$160.11 
	$166.51 

	Principal 1
	$117.99 
	$122.71 
	$127.62 
	$132.72 
	$138.03 

	Principal 2
	$101.18 
	$105.22 
	$109.43 
	$113.81 
	$118.36 

	Senior 1
	$88.61 
	$92.15 
	$95.84 
	$99.67 
	$103.66 

	Senior 2
	$76.70 
	$79.77 
	$82.96 
	$86.28 
	$89.73 

	Staff 1
	$65.70 
	$68.32 
	$71.06 
	$73.90 
	$76.86 

	Staff 2
	$58.58 
	$60.92 
	$63.36 
	$65.89 
	$68.53 

	Associate 1
	$50.66 
	$52.69 
	$54.80 
	$56.99 
	$59.27 

	Associate 2
	$47.51 
	$49.41 
	$51.39 
	$53.44 
	$55.58 

	Assistant 1
	$41.63 
	$43.29 
	$45.02 
	$46.82 
	$48.70 

	Assistant 2
	$35.81 
	$37.25 
	$38.74 
	$40.29 
	$41.90 

	Administrative Support

	Staff 1
	$65.70 
	$68.32 
	$71.06 
	$73.90 
	$76.86 

	Staff 2
	$58.58 
	$60.92 
	$63.36 
	$65.89 
	$68.53 

	Associate 1
	$50.66 
	$52.69 
	$54.80 
	$56.99 
	$59.27 

	Associate 2
	$47.51 
	$49.41 
	$51.39 
	$53.44 
	$55.58 

	Assistant 1
	$41.63 
	$43.29 
	$45.02 
	$46.82 
	$48.70 

	Assistant 2
	$38.74 
	$40.29 
	$41.90 
	$43.57 
	$45.32 

	Junior 1
	$32.21 
	$33.50 
	$34.84 
	$36.23 
	$37.68 

	Junior 2
	$30.85 
	$32.08 
	$33.37 
	$34.70 
	$36.09 

	Aide
	$26.59 
	$27.66 
	$28.76 
	$29.91 
	$31.11 


	 
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	Gov't  Site 
	Gov't  Site 
	Gov't  Site 
	Gov't  Site 
	Gov't  Site 

	Program Manager

	Corporate Principal 1
	$150.48 
	$156.50 
	$162.76 
	$169.27 
	$176.04 

	Corporate Principal 2
	$99.50 
	$103.48 
	$107.61 
	$111.92 
	$116.40 

	Principal 1
	$82.48 
	$85.78 
	$89.21 
	$92.78 
	$96.49 

	Principal 2
	$70.72 
	$73.55 
	$76.49 
	$79.55 
	$82.73 

	Senior 1
	$61.94 
	$64.42 
	$67.00 
	$69.68 
	$72.46 

	Senior 2
	$53.62 
	$55.77 
	$58.00 
	$60.32 
	$62.73 

	Engineer/Scientist

	Corporate Principal 1
	$150.48 
	$156.50 
	$162.76 
	$169.27 
	$176.04 

	Corporate Principal 2
	$99.50 
	$103.48 
	$107.61 
	$111.92 
	$116.40 

	Principal 1
	$82.48 
	$85.78 
	$89.21 
	$92.78 
	$96.49 

	Principal 2
	$70.72 
	$73.55 
	$76.49 
	$79.55 
	$82.73 

	Senior 1
	$61.94 
	$64.42 
	$67.00 
	$69.68 
	$72.46 

	Senior 2
	$53.62 
	$55.77 
	$58.00 
	$60.32 
	$62.73 

	Staff 1
	$45.92 
	$47.76 
	$49.67 
	$51.65 
	$53.72 

	Staff 2
	$40.95 
	$42.59 
	$44.29 
	$46.06 
	$47.90 

	Associate 1
	$35.42 
	$36.83 
	$38.31 
	$39.84 
	$41.43 

	Associate 2
	$33.21 
	$34.54 
	$35.92 
	$37.36 
	$38.85 

	Analyst

	Corporate Principal 1
	$150.48 
	$156.50 
	$162.76 
	$169.27 
	$176.04 

	Corporate Principal 2
	$99.50 
	$103.48 
	$107.61 
	$111.92 
	$116.40 

	Principal 1
	$82.48 
	$85.78 
	$89.21 
	$92.78 
	$96.49 

	Principal 2
	$70.72 
	$73.55 
	$76.49 
	$79.55 
	$82.73 

	Senior 1
	$61.94 
	$64.42 
	$67.00 
	$69.68 
	$72.46 

	Senior 2
	$53.62 
	$55.77 
	$58.00 
	$60.32 
	$62.73 

	Staff 1
	$45.92 
	$47.76 
	$49.67 
	$51.65 
	$53.72 

	Staff 2
	$40.95 
	$42.59 
	$44.29 
	$46.06 
	$47.90 

	Associate 1
	$35.42 
	$36.83 
	$38.31 
	$39.84 
	$41.43 

	Associate 2
	$33.21 
	$34.54 
	$35.92 
	$37.36 
	$38.85 

	Assistant 1
	$29.09 
	$30.26 
	$31.47 
	$32.72 
	$34.03 

	Assistant 2
	$27.07 
	$28.16 
	$29.28 
	$30.45 
	$31.67 

	Specialist

	Corporate Principal 1
	$150.48 
	$156.50 
	$162.76 
	$169.27 
	$176.04 

	Corporate Principal 2
	$99.50 
	$103.48 
	$107.61 
	$111.92 
	$116.40 

	Principal 1
	$82.48 
	$85.78 
	$89.21 
	$92.78 
	$96.49 

	Principal 2
	$70.72 
	$73.55 
	$76.49 
	$79.55 
	$82.73 

	Senior 1
	$61.94 
	$64.42 
	$67.00 
	$69.68 
	$72.46 

	Senior 2
	$53.62 
	$55.77 
	$58.00 
	$60.32 
	$62.73 

	Staff 1
	$45.92 
	$47.76 
	$49.67 
	$51.65 
	$53.72 

	Staff 2
	$40.95 
	$42.59 
	$44.29 
	$46.06 
	$47.90 

	Associate 1
	$35.42 
	$36.83 
	$38.31 
	$39.84 
	$41.43 

	Associate 2
	$33.21 
	$34.54 
	$35.92 
	$37.36 
	$38.85 

	Assistant 1
	$29.09 
	$30.26 
	$31.47 
	$32.72 
	$34.03 

	Assistant 2
	$27.07 
	$28.16 
	$29.28 
	$30.45 
	$31.67 

	Administrative Support

	Staff 1
	$45.92 
	$47.76 
	$49.67 
	$51.65 
	$53.72 

	Staff 2
	$40.95 
	$42.59 
	$44.29 
	$46.06 
	$47.90 

	Associate 1
	$35.42 
	$36.83 
	$38.31 
	$39.84 
	$41.43 

	Associate 2
	$33.21 
	$34.54 
	$35.92 
	$37.36 
	$38.85 

	Assistant 1
	$29.09 
	$30.26 
	$31.47 
	$32.72 
	$34.03 

	Assistant 2
	$27.07 
	$28.16 
	$29.28 
	$30.45 
	$31.67 

	Junior 1
	$22.52 
	$23.42 
	$24.36 
	$25.33 
	$26.35 

	Junior 2
	$21.57 
	$22.43 
	$23.33 
	$24.26 
	$25.23 

	Aide
	$18.59 
	$19.33 
	$20.11 
	$20.91 
	$21.75 


Description of Professional Labor Categories

Primary Engineering Disciplines:

Electrical – Chemical – Mechanical – Civil

	General Physics Job Titles and Qualifications

	Job Title
	Qualifications

	
	Aide
	Junior
	Assistant
	Associate


	Staff
	Senior
	Principal
	Corporate Principal

	Administrative/ Support
	Entry Level
	High School Diploma
	High School Diploma plus 2 Years Experience
	High School Diploma plus 5 Years Experience
	High School Diploma and 8 Years Experience
	N/A
	N/A
	N/A

	Analyst

DISCIPLINES
-Engineering

-Technical

-Program Management

-Computer/ IT/MIS

-Combat Systems

-Operations

-Financial
	N/A
	N/A
	2 Years Experience 

or

2 years Post-Secondary Education or Technical Training
	4 Years Experience 

or

Bachelor’s Degree
	6 Years Experience

or

Bachelor’s Degree and 2 Years Experience
	8 Years Experience 

or

Bachelor’s Degree and 5 Years Experience
	Bachelor’s Degree and 12 Years Experience 

Or 

Advanced Degree and 8 Years Experience


	Advanced Degree and 15 Years Experience

	Specialist

DISCIPLINES
-Documentation

-Information

-Logistics

-Technical

-Training

-Multimedia

-Computer/IT

-NDT

-Quality Control /Quality Assurance
	N/A
	N/A
	2 Years Experience 

or

Technical Training in Specialty

Or

Basic Level Certification
	4 Years Experience

or

Technical Training in Specialty and 2 Years Experience 

Or

Advanced Certification
	6 Years Experience

or

Advance Technical Training and 3 Years Experience

Or

Advanced Certification and 2 Years Experience
	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree and/or

Advanced Certification
	15 Years Experience

or

12 Years Experience and Advanced Technical Training or Bachelor’s Degree and/or Advanced Certification
	N/A


	General Physics Job Titles and Qualifications

	Job Title
	Qualifications

	
	Aide
	Junior
	Assistant
	Associate


	Staff
	Senior
	Principal
	Corporate Principal

	Program Manager
	N/A
	N/A
	N/A
	N/A
	N/A
	Bachelor’s Degree and 6 Years Experience
	12 Years Experience and Bachelor’s Degree

or

8 Years Experience and Advanced Degree
	Advanced Degree and 15 Years Experience 


Return to the Beginning

ENVIRONMENTAL ENGINEERING SERVICES

	GP Personnel Disciplines

	 

	Environmental Engineers

Environmental Scientists

Sanitary Engineers 

Ecologists

Industrial Hygienists

Health Physicists

Geologists

Hydrologists/Hydro geologists 

Safety Engineers & Specialists

Chemical Engineers & Specialists 
	Mechanical Engineers

Electrical Engineers

Civil Engineers

Structural Engineers

Software Engineers

Aerospace Engineers

Petroleum Engineers

Nuclear Engineers

Engineering Technicians

Specification Writers


	Training Specialists

Technical Writers

Computer Specialists

Oceanographers

Urban and Regional Planners

Construction Inspectors

Draftsmen

Estimators

Economist

Administrative



Ordering and Sales Locations:

General Physics Corporation

6095 Marshalee Drive

Suite 300




Elkridge, MD 21075

CAGE Code: 64825


Attention:   Chuck Houlik
410-436-4945
CHoulik@gpworldwide.com

Website:

www.gpworldwide.com

 

Contract Award:
3/7/2006 through 3/6/2011
 

Maximum Order:
$1,000,000 

 

Minimum:

$300

 

Prompt Pay:

Net 30 days

 

FOB:


Destination

 

Business Size:

Large

To view Labor Rates
LREES
To view Labor Categories
LCEES
Labor Rates

	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	GP Site 
	GP Site 
	GP Site 
	GP Site 
	GP Site 

	Program Manager

	Corp Princ. 1
	$165.90 
	$172.17 
	$178.68 
	$185.43 
	$192.44 

	Corp Princ. 2
	$138.21 
	$143.43 
	$148.86 
	$154.48 
	$160.32 

	Principal 1
	$108.98 
	$113.10 
	$117.38 
	$121.82 
	$126.42 

	Principal 2
	$94.81 
	$98.40 
	$102.12 
	$105.98 
	$109.98 

	Senior 1
	$83.42 
	$86.58 
	$89.85 
	$93.25 
	$96.77 

	Senior 2
	$70.77 
	$73.45 
	$76.23 
	$79.11 
	$82.10 

	Engineer Specialist

	Corp Princ. 1
	$165.90 
	$172.17 
	$178.68 
	$185.43 
	$192.44 

	Corp Princ. 2
	$138.21 
	$143.43 
	$148.86 
	$154.48 
	$160.32 

	Principal 1
	$108.98 
	$113.10 
	$117.38 
	$121.82 
	$126.42 

	Principal 2
	$94.81 
	$98.40 
	$102.12 
	$105.98 
	$109.98 

	Senior 1
	$83.42 
	$86.58 
	$89.85 
	$93.25 
	$96.77 

	Senior 2
	$70.77 
	$73.45 
	$76.23 
	$79.11 
	$82.10 

	Staff 1
	$60.11 
	$62.38 
	$64.74 
	$67.18 
	$69.72 

	Staff 2
	$54.10 
	$56.14 
	$58.27 
	$60.47 
	$62.76 

	Associate 1
	$47.37 
	$49.16 
	$51.02 
	$52.95 
	$54.95 

	Associate 2
	$44.59 
	$46.28 
	$48.03 
	$49.84 
	$51.73 

	Analyst

	Corp Princ. 1
	$165.90 
	$172.17 
	$178.68 
	$185.43 
	$192.44 

	Corp Princ. 2
	$138.21 
	$143.43 
	$148.86 
	$154.48 
	$160.32 

	Principal 1
	$108.98 
	$113.10 
	$117.38 
	$121.82 
	$126.42 

	Principal 2
	$94.81 
	$98.40 
	$102.12 
	$105.98 
	$109.98 

	Senior 1
	$83.42 
	$86.58 
	$89.85 
	$93.25 
	$96.77 

	Senior 2
	$70.77 
	$73.45 
	$76.23 
	$79.11 
	$82.10 

	Staff 1
	$60.11 
	$62.38 
	$64.74 
	$67.18 
	$69.72 

	Staff 2
	$54.10 
	$56.14 
	$58.27 
	$60.47 
	$62.76 

	Associate 1
	$47.37 
	$49.16 
	$51.02 
	$52.95 
	$54.95 

	Associate 2
	$44.59 
	$46.28 
	$48.03 
	$49.84 
	$51.73 

	Assistant 1
	$40.18 
	$41.70 
	$43.27 
	$44.91 
	$46.61 

	Assistant 2
	$35.11 
	$36.43 
	$37.81 
	$39.24 
	$40.72 

	Specialist/Technician

	Corp Princ. 1
	$165.90 
	$172.17 
	$178.68 
	$185.43 
	$192.44 

	Corp Princ. 2
	$138.21 
	$143.43 
	$148.86 
	$154.48 
	$160.32 

	Principal 1
	$108.98 
	$113.10 
	$117.38 
	$121.82 
	$126.42 

	Principal 2
	$94.81 
	$98.40 
	$102.12 
	$105.98 
	$109.98 

	Senior 1
	$83.42 
	$86.58 
	$89.85 
	$93.25 
	$96.77 

	Senior 2
	$70.77 
	$73.45 
	$76.23 
	$79.11 
	$82.10 

	Staff 1
	$60.11 
	$62.38 
	$64.74 
	$67.18 
	$69.72 

	Staff 2
	$54.10 
	$56.14 
	$58.27 
	$60.47 
	$62.76 

	Associate 1
	$47.37 
	$49.16 
	$51.02 
	$52.95 
	$54.95 

	Associate 2
	$44.59 
	$46.28 
	$48.03 
	$49.84 
	$51.73 

	Assistant 1
	$40.18 
	$41.70 
	$43.27 
	$44.91 
	$46.61 

	Assistant 2
	$35.11 
	$36.43 
	$37.81 
	$39.24 
	$40.72 

	Administrative Support

	Staff 1
	$60.11 
	$62.38 
	$64.74 
	$67.18 
	$69.72 

	Staff 2
	$54.10 
	$56.14 
	$58.27 
	$60.47 
	$62.76 

	Associate 1
	$47.37 
	$49.16 
	$51.02 
	$52.95 
	$54.95 

	Associate 2
	$44.59 
	$46.28 
	$48.03 
	$49.84 
	$51.73 

	Assistant 1
	$40.18 
	$41.70 
	$43.27 
	$44.91 
	$46.61 

	Assistant 2
	$35.11 
	$36.43 
	$37.81 
	$39.24 
	$40.72 


	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	Gov't  Site
	Gov't  Site
	Gov't  Site
	Gov't  Site
	Gov't  Site

	Program Manager

	Corp Princ. 1
	$135.09 
	$140.20 
	$145.50 
	$151.00 
	$156.71 

	Corp Princ. 2
	$112.55 
	$116.80 
	$121.22 
	$125.80 
	$130.56 

	Principal 1
	$88.72 
	$92.07 
	$95.55 
	$99.17 
	$102.92 

	Principal 2
	$77.19 
	$80.11 
	$83.14 
	$86.28 
	$89.54 

	Senior 1
	$67.93 
	$70.50 
	$73.17 
	$75.93 
	$78.80 

	Senior 2
	$57.61 
	$59.79 
	$62.05 
	$64.40 
	$66.83 

	Engineer Specialist

	Corp Princ. 1
	$135.09 
	$140.20 
	$145.50 
	$151.00 
	$156.71 

	Corp Princ. 2
	$112.55 
	$116.80 
	$121.22 
	$125.80 
	$130.56 

	Principal 1
	$88.72 
	$92.07 
	$95.55 
	$99.17 
	$102.92 

	Principal 2
	$77.19 
	$80.11 
	$83.14 
	$86.28 
	$89.54 

	Senior 1
	$67.93 
	$70.50 
	$73.17 
	$75.93 
	$78.80 

	Senior 2
	$57.61 
	$59.79 
	$62.05 
	$64.40 
	$66.83 

	Staff 1
	$48.94 
	$50.79 
	$52.71 
	$54.70 
	$56.77 

	Staff 2
	$44.04 
	$45.71 
	$47.44 
	$49.23 
	$51.09 

	Associate 1
	$38.60 
	$40.06 
	$41.57 
	$43.14 
	$44.77 

	Associate 2
	$36.32 
	$37.69 
	$39.11 
	$40.59 
	$42.13 

	Analyst

	Corp Princ. 1
	$135.09 
	$140.20 
	$145.50 
	$151.00 
	$156.71 

	Corp Princ. 2
	$112.55 
	$116.80 
	$121.22 
	$125.80 
	$130.56 

	Principal 1
	$88.72 
	$92.07 
	$95.55 
	$99.17 
	$102.92 

	Principal 2
	$77.19 
	$80.11 
	$83.14 
	$86.28 
	$89.54 

	Senior 1
	$67.93 
	$70.50 
	$73.17 
	$75.93 
	$78.80 

	Senior 2
	$57.61 
	$59.79 
	$62.05 
	$64.40 
	$66.83 

	Staff 1
	$48.94 
	$50.79 
	$52.71 
	$54.70 
	$56.77 

	Staff 2
	$44.04 
	$45.71 
	$47.44 
	$49.23 
	$51.09 

	Associate 1
	$38.60 
	$40.06 
	$41.57 
	$43.14 
	$44.77 

	Associate 2
	$36.32 
	$37.69 
	$39.11 
	$40.59 
	$42.13 

	Assistant 1
	$32.70 
	$33.94 
	$35.22 
	$36.55 
	$37.93 

	Assistant 2
	$28.60 
	$29.68 
	$30.80 
	$31.97 
	$33.18 

	Specialist/Technician

	Corp Princ. 1
	$135.09 
	$140.20 
	$145.50 
	$151.00 
	$156.71 

	Corp Princ. 2
	$112.55 
	$116.80 
	$121.22 
	$125.80 
	$130.56 

	Principal 1
	$88.72 
	$92.07 
	$95.55 
	$99.17 
	$102.92 

	Principal 2
	$77.19 
	$80.11 
	$83.14 
	$86.28 
	$89.54 

	Senior 1
	$67.93 
	$70.50 
	$73.17 
	$75.93 
	$78.80 

	Senior 2
	$57.61 
	$59.79 
	$62.05 
	$64.40 
	$66.83 

	Staff 1
	$48.94 
	$50.79 
	$52.71 
	$54.70 
	$56.77 

	Staff 2
	$44.04 
	$45.71 
	$47.44 
	$49.23 
	$51.09 

	Associate 1
	$38.60 
	$40.06 
	$41.57 
	$43.14 
	$44.77 

	Associate 2
	$36.32 
	$37.69 
	$39.11 
	$40.59 
	$42.13 

	Assistant 1
	$32.70 
	$33.94 
	$35.22 
	$36.55 
	$37.93 

	Assistant 2
	$28.60 
	$29.68 
	$30.80 
	$31.97 
	$33.18 

	Administrative Support

	Staff 1
	$48.94 
	$50.79 
	$52.71 
	$54.70 
	$56.77 

	Staff 2
	$44.04 
	$45.71 
	$47.44 
	$49.23 
	$51.09 

	Associate 1
	$38.60 
	$40.06 
	$41.57 
	$43.14 
	$44.77 

	Associate 2
	$36.32 
	$37.69 
	$39.11 
	$40.59 
	$42.13 

	Assistant 1
	$32.70 
	$33.94 
	$35.22 
	$36.55 
	$37.93 

	Assistant 2
	$28.60 
	$29.68 
	$30.80 
	$31.97 
	$33.18 


	GP Job Titles and Qualifications

	Job Title


	Qualifications

	
	Assistant
	Associate


	Staff
	Senior
	Principal
	Corporate Principal

	Program Manager

Discipline

- Program Manager

- Project Director

- Senior Technical Review
	N/A
	N/A
	N/A
	Bachelor’s Degree and 6 Years Experience
	12 Years Experience and Bachelor’s Degree

or

8 Years Experience and Advanced Degree
	Advanced Degree and 15 Years Experience 

	Engineer/ Scientist

DISCIPLINES
· Project Manager

· Engineer

· Environmental

· Civil

· Geotechnical

· Chemical

· Electrical

· Mechanical

· Sanitary

· Geologist

· Geochemist

· Hydro geologist

· Chemist

· Biologist

· Ecologist

· Physicist

· Health Physicist

· Industrial Hygienist

· Toxicologist

· Epidemiologist

· Statistician

· Mathematician

· Logistician

· Economist

· Geographer


	N/A
	Bachelor’s Degree
	Bachelor’s Degree and 4 Years Experience
	Bachelor’s Degree and 6 Years Experience
	Bachelor’s Degree and 12 Years Experience 

Or

Advanced Degree and 8 Years Experience
	Advanced Degree and 15 Years Experience

	Analyst

DISCIPLINES
· Engineering

· Computer/IT

· Financial
	2 Years Experience 

or

2 years Post-Secondary Education or Technical Training
	4 Years Experience 

or

Bachelor’s Degree
	6 Years Experience

or

Bachelor’s Degree and 2 Years Experience
	8 Years Experience 

or

Bachelor’s Degree and 5 Years Experience
	Bachelor’s Degree and 12 Years Experience 

Or 

Advanced Degree and 8 Years Experience


	Advanced Degree and 15 Years Experience

	Specialist and Environmental Technician

DISCIPLINES
· Documentation

· Engineering

· Information

· GIS

· Training

· Multimedia

· Computer/IT

· Quality Control /Quality Assurance
	2 Years Experience 

or

Technical Training in Specialty

Or

Basic Level Certification
	4 Years Experience

or

Technical Training in Specialty and 2 Years Experience 

Or

Advanced Certification
	6 Years Experience

or

Advance Technical Training and 3 Years Experience

Or

Advanced Certification and 2 Years Experience
	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree and/or

Advanced Certification
	15 Years Experience

or

12 Years Experience and Advanced Technical Training or Bachelor’s Degree and/or Advanced Certification
	Advanced Degree and 15 Years Experience 

	Administrative/

Support
	High School Diploma plus 2 Years Experience
	High School Diploma plus 5 Years Experience
	High School Diploma and 8 Years Experience
	N/A
	N/A
	N/A


Return to the Beginning
MISSION ORIENTED BUSINESS INTEGRATED SERVICES (MOBIS)
Ordering and Sales Locations:

General Physics Corporation

6095 Marshalee Drive

Suite 300




Elkridge, MD 21075

CAGE Code: 64825


Attention:   Alan Tattersall
410-379-3733

ATattersall@gpworldwide.com

Website:

www.gpworldwide.com

 

Contract Award:
3/7/2006 through 3/6/2011
 

Maximum Order:
$1,000,000 

 

Minimum:

$300

 

Prompt Pay:

Net 30 days

 

FOB:


Destination

 

Business Size:

Large

To view Labor Rates

LRMOBIS
To view Labor Categories
LCMOBIS
To view Courses Available
CoursesMOBIS
Labor Rates

	 
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	GP Site
	GP Site
	GP Site
	GP Site
	GP Site

	Consultant

	Corporate Principal 
	$215.42
	$223.56
	$232.01
	$240.78
	$249.88

	Principal 
	$168.89
	$175.27
	$181.90
	$188.77
	$195.91

	Senior 
	$141.31
	$146.66
	$152.20
	$157.95
	$163.92

	Staff 
	$112.02
	$116.25
	$120.65
	$125.21
	$129.94

	Associate 
	$81.00
	$84.06
	$87.24
	$90.53
	$93.96

	Analyst

	Corporate Principal 
	$205.73
	$213.51
	$221.58
	$229.96
	$238.65

	Principal 
	$158.98
	$164.99
	$171.22
	$177.69
	$184.41

	Senior 
	$134.66
	$139.75
	$145.03
	$150.52
	$156.21

	Staff 
	$110.35
	$114.52
	$118.85
	$123.34
	$128.00

	Associate 
	$99.13
	$102.87
	$106.76
	$110.80
	$114.99

	Specialist

	Principal 
	$151.49
	$157.22
	$163.16
	$169.33
	$175.73

	Senior 
	$127.93
	$132.76
	$137.78
	$142.99
	$148.40

	Staff 
	$97.63
	$101.32
	$105.15
	$109.12
	$113.25

	Instructional Designer

	Corporate Principal 
	$196.38
	$203.81
	$211.51
	$219.50
	$227.80

	Principal 
	$164.59
	$170.81
	$177.26
	$183.97
	$190.92

	Senior 
	$138.40
	$143.63
	$149.06
	$154.70
	$160.55

	Staff 
	$108.48
	$112.58
	$116.83
	$121.25
	$125.83

	Associate 
	$84.16
	$87.35
	$90.65
	$94.07
	$97.63

	 Instructor

	Corporate Principal 
	$168.33
	$174.69
	$181.29
	$188.15
	$195.26

	Principal 
	$143.08
	$148.49
	$154.10
	$159.92
	$165.97

	Senior 
	$121.20
	$125.78
	$130.53
	$135.47
	$140.59

	Staff 
	$97.63
	$101.32
	$105.15
	$109.12
	$113.25

	Associate 
	$77.43
	$80.36
	$83.39
	$86.55
	$89.82

	Editor

	Senior 
	$114.09
	$118.40
	$122.88
	$127.52
	$132.34

	Staff 
	$91.64
	$95.11
	$98.70
	$102.44
	$106.31

	Graphic Artist

	Senior 
	$108.48
	$112.58
	$116.83
	$121.25
	$125.83

	Staff 
	$84.16
	$87.35
	$90.65
	$94.07
	$97.63

	Administrative/ Support

	Staff 
	$65.46
	$67.94
	$70.50
	$73.17
	$75.93

	Associate 
	$52.37
	$54.35
	$56.40
	$58.53
	$60.75

	Project Manager

	Principal 
	$159.91
	$165.96
	$172.23
	$178.74
	$185.50

	Senior 
	$138.03
	$143.25
	$148.66
	$154.28
	$160.11

	Staff 
	$111.10
	$115.30
	$119.65
	$124.18
	$128.87


	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	Gov't Site
	Gov't Site
	Gov't Site
	Gov't Site
	Gov't Site

	Consultant

	Corporate Principal 
	$153.05
	$158.83
	$164.84
	$171.07
	$177.53

	Principal 
	$119.99
	$124.52
	$129.23
	$134.12
	$139.19

	Senior 
	$100.40
	$104.19
	$108.13
	$112.22
	$116.46

	Staff 
	$79.58
	$82.59
	$85.72
	$88.96
	$92.32

	Associate 
	$57.55
	$59.72
	$61.98
	$64.32
	$66.75

	Analyst

	Corporate Principal 
	$134.68
	$139.77
	$145.06
	$150.54
	$156.23

	Principal 
	$104.07
	$108.01
	$112.09
	$116.33
	$120.72

	Senior 
	$88.16
	$91.49
	$94.95
	$98.53
	$102.26

	Staff 
	$72.24
	$74.97
	$77.80
	$80.74
	$83.80

	Associate 
	$64.89
	$67.35
	$69.89
	$72.53
	$75.27

	Specialist

	Principal 
	$110.19
	$114.36
	$118.68
	$123.17
	$127.82

	Senior 
	$93.05
	$96.57
	$100.22
	$104.01
	$107.94

	Staff 
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Instructional Designer

	Corporate Principal 
	$128.56
	$133.42
	$138.46
	$143.70
	$149.13

	Principal 
	$107.75
	$111.82
	$116.05
	$120.43
	$124.98

	Senior 
	$90.60
	$94.03
	$97.58
	$101.27
	$105.10

	Staff 
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Associate 
	$55.10
	$57.18
	$59.34
	$61.58
	$63.91

	 Instructor

	Corporate Principal 
	$122.44
	$127.07
	$131.87
	$136.85
	$142.03

	Principal 
	$104.07
	$108.01
	$112.09
	$116.33
	$120.72

	Senior 
	$88.16
	$91.49
	$94.95
	$98.53
	$102.26

	Staff 
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Associate 
	$56.32
	$58.45
	$60.66
	$62.95
	$65.33

	Editor

	Senior 
	$74.69
	$77.51
	$80.44
	$83.48
	$86.64

	Staff 
	$59.99
	$62.26
	$64.62
	$67.06
	$69.59

	Graphic Artist

	Senior 
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Staff 
	$55.10
	$57.18
	$59.34
	$61.58
	$63.91

	Administrative/ Support

	Staff 
	$42.85
	$44.47
	$46.15
	$47.90
	$49.71

	Associate 
	$34.28
	$35.58
	$36.92
	$38.32
	$39.77

	Project Manager

	Principal 
	$116.32
	$120.71
	$125.28
	$130.01
	$134.93

	Senior 
	$100.40
	$104.19
	$108.13
	$112.22
	$116.46

	Staff 
	$80.81
	$83.86
	$87.03
	$90.32
	$93.74


Consultant DISCIPLINES-Organizational, Management, Program Management, IT/MIS, Operations, Financial
	Associate

Education/Experience:  Bachelor’s Degree, or four years experience.

Functional Responsibilities: Complete assignments within established guidelines and Company standards. Identify problems and refer them to the appropriate supervisor. Develop basic knowledge of assigned organizational unit's customer base, products and/or services and broad knowledge of Company capabilities.

	Staff 

Education/Experience: Bachelor’s Degree and two years experience, or six years experience.   

Functional Responsibilities: Assist in identifying customer needs and requirements. Suggest modifications to established practices to meet customer needs.

Oversee, on occasion, the work of other employees within the business group. Maintain detailed knowledge of assigned organizational unit's capabilities and increasing detailed knowledge of division and Company capabilities.

	Senior 

Education/Experience: Bachelor’s Degree and five years experience, or eight years experience.  

Functional Responsibilities: Identify customer needs and requirements. Assist in developing new and innovative methods to provide quality services to the customer. Identify and recommend solutions to problems or discrepancies in services of business area. Review work of others for accuracy and quality.

Provide guidance to others in area of professional expertise. Maintain detailed knowledge of business unit's capabilities and increasingly detailed knowledge of Company capabilities.

	Principal 

Education/Experience: Bachelor’s Degree and twelve years experience, or advanced degree and eight years experience. 

Functional Responsibilities: Maintain detailed knowledge of Company capabilities. Research and develop new methods of operation within business area to better meet the needs of the customer and the Company. Develop and implement creative solutions to complex problems/discrepancies in business operations area.

Plan, direct, and control all aspects of a project within business operations area. Provide technical guidance and share technical expertise with others. Build a network of internal and external contacts with related interests/capabilities. Participate in professional/ technical organizations.

	Corporate Principal 

Education/Experience: Bachelor’s degree and fifteen years experience, or advanced degree and ten years experience. 
Functional Responsibilities: Establish content/format specifications of client and/ or Company technical/ professional documents. Assess client needs and defines appropriate services and programs. Serve as the technical/professional advisor within the Company in areas of technical expertise. Serve as project manager responsible for all aspects of assigned contracts. Research technical problem areas of considerable scope and complexity and develops innovative solutions.

Develop and trains technical/professional personnel and serve as the mentor for technical/professional specialists. Publish articles and make presentations.


Analyst DISCIPLINES: -Organizational, Management, Program Management, IT/MIS, Operations, Financial
	Associate

Education/Experience:  Bachelor’s degree, or four years experience.
Functional Responsibilities: Complete assignments within established guidelines and Company standards. Identify problems and refer them to the appropriate supervisor. Develop basic knowledge of assigned organizational unit's customer base, products and/or services and broad knowledge of Company capabilities.

	Staff 

Education/Experience: Bachelor’s degree and two years experience, or six years experience. 
Functional Responsibilities: Assist in identifying customer needs and requirements. Suggest modifications to established practices to meet customer needs.

Oversee, on occasion, the work of other employees within the business group. Maintain detailed knowledge of assigned organizational unit's capabilities and increasing detailed knowledge of division and Company capabilities.

	Senior 
Education/Experience: Bachelor’s degree and five years experience, or eight years experience. 
Functional Responsibilities: Identify customer needs and requirements. Assist in developing new and innovative methods to provide quality services to the customer. Identify and recommend solutions to problems or discrepancies in services of business area. Review work of others for accuracy and quality.

Provide guidance to others in area of professional expertise. Maintain detailed knowledge of business unit's capabilities and increasingly detailed knowledge of Company capabilities.

	Principal 

Education/Experience: Bachelor’s degree and twelve years experience, or advanced degree and eight years of experience. 

Functional Responsibilities: Implement solutions to problems/discrepancies in products or services. Plan, direct, and control all aspects of specific areas of a large contract or entire small projects. Provide technical guidance and share technical expertise with others. Serve as a technical/professional advisor within the department in area of technical expertise. Disseminate relevant technical/professional information within the department and division. Build a network of internal and external contacts with related interests/capabilities. Participate in professional/ technical organizations.

	Corporate Principal 

Education/Experience: Bachelor’s degree and fifteen years experience, or advanced degree and ten years experience. 
Functional Responsibilities: Establish content/format specifications of client and/ or Company technical/ professional documents.  Assess client needs and defines appropriate services and programs. Serve as the technical/professional advisor within the Company in areas of technical expertise. Serve as project manager responsible for all aspects of assigned contracts. Research technical problem areas of considerable scope and complexity and develops innovative solutions. Develop and trains technical/professional personnel and serve as the mentor for technical/professional specialists. Publish articles and make presentations.


Specialist DISCIPLINES: Documentation, Information, Logistics, Training, Multimedia, MIS/IT, Quality Assurance
	Staff 

Education/Experience: Advanced technical training and three years experience, or advanced certification and two years experience, or six years experience.
Functional Responsibilities: Assist in identifying client needs and requirements at project inception and throughout conduct of work. Identify problems/ discrepancies in Company products or services and suggest potential improvements. Modify established content/ format specifications of technical/professional documents to meet client needs. Serve as the lead instructor/ presenter to conduct training or deliver presentations within own area of expertise.

	Senior 
Education/Experience: Five years experience and advanced technical training, or Bachelor’s degree and/or advanced certification, or eight years experience. . 
Functional Responsibilities: Identify client needs and requirements at project inception and throughout conduct of work. Recommend solutions to problems/discrepancies in products or services. Conduct internal reviews of technical/professional documents. Provide technical support as a subject matter expert.

• Serve as the designated lead for specific areas of large projects or entire small projects. Assist in writing and/or presenting technical/ professional papers in area of technical/professional expertise. Develop a library of technical/professional information including articles and textbooks

	Principal 

Education/Experience: Twelve years experience and advanced technical training, or Bachelor’s degree and/or advanced certification, or fifteen years experience.
Functional Responsibilities: Implement solutions to problems/discrepancies in products or services. Plan, direct, and control all aspects of specific areas of a large contract or entire small projects. Provide technical guidance and share technical expertise with others. Serve as a technical/professional advisor within the department in area of technical expertise. Disseminate relevant technical/professional information within the department and division. Build a network of internal and external contacts with related interests/capabilities. Participate in professional/ technical organizations.


Instructional Designer: 

	Associate

Education/Experience:  Technical training in specialty and two years experience, or four years experience. .

Functional Responsibilities: Prepare technical/ professional documents to established client and Company specifications using prescribed methods within established guidelines. Serve as the secondary instructor/presenter to conduct training or deliver presentations within own area of expertise.

	Staff 

Education/Experience: Advanced technical training and three years experience, or six years experience. 
Functional Responsibilities: Assist in identifying client needs and requirements at project inception and throughout conduct of work. Identify problems/ discrepancies in Company products or services and suggest potential improvements. Modify established content/ format specifications of technical/professional documents to meet client needs. Serve as the lead instructor/ presenter to conduct training or deliver presentations within own area of expertise.

	Senior 
Education/Experience:  Five years experience and advanced technical training or Bachelor’s degree, or eight years experience.  

Functional Responsibilities: Identify client needs and requirements at project inception and throughout conduct of work. Recommend solutions to problems/discrepancies in products or services. Confers with management/client to gain knowledge of work situation; performs needs, job, and task analysis to determine requiring training for employees to better understand changes in policies, procedures, regulations, and technologies. Incorporates methods and requirements of instructional systems such as Instructional Systems Development (ISD), Systematic Approach to Training (SAT), or Training Systems Development (TSD) process. Formulates teaching outline and determines instructional methods such as individual training, group instruction, lectures, demonstrations, conferences, meetings, and workshops. Selects or develops teaching aids such as training handbooks, demonstration models, multimedia visual aids, computer tutorials, and reference works. Designs and develops exams to measure progress and to evaluate effectiveness of training. Reports on progress of employees under guidance during training periods. Maintains training programs and materials. 

	Principal 

Education/Experience: Bachelors Degree and twelve years experience, or advanced degree and eight years experience. 

Functional Responsibilities: Implement solutions to problems/discrepancies in products or services.  Plan, direct, and control all aspects of specific areas of a large contract or entire small projects. Provide technical guidance and share technical expertise with others.  Serve as a technical/professional advisor within the department in area of technical expertise.  Disseminate relevant technical/professional information within the department and division.  Build a network of internal and external contacts with related interests/capabilities.  Participate in professional/ technical organizations.

	         Corporate Principal 

Education/Experience: Bachelor’s degree and fifteen years experience, or advanced degree and ten years experience. 
Functional Responsibilities: Establish content/format specifications of client and/ or Company technical/professional documents. Assess client needs and defines appropriate services and programs.  Serve as the technical/professional advisor within the Company in areas of technical expertise.  Serve as project manager responsible for all aspects of assigned contracts.  Research technical problem areas of considerable scope and complexity and develops innovative solutions.  Develop and trains technical/professional personnel and serve as the mentor for technical/professional specialists.  Publish articles and make presentations.


Instructor: 

	Associate

Education/Experience:  Technical training in specialty and two years experience, or four years experience.

Functional Responsibilities: Prepare technical/ professional documents to established client and Company specifications using prescribed methods within established guidelines. Serve as the secondary instructor/presenter to conduct training or deliver presentations within own area of expertise.

	Staff 

Education/Experience: Advance technical training and three years experience, or six years experience. 

Functional Responsibilities: Assist in identifying client needs and requirements at project inception and throughout conduct of work. Identify problems/ discrepancies in Company products or services and suggest potential improvements. Modify established content/ format specifications of technical/professional documents to meet client needs. Serve as the lead instructor/ presenter to conduct training or deliver presentations within own area of expertise.

	Senior 
Education/Experience: Five years experience and advanced technical training or Bachelor’s degree, or eight years experience. 

Functional Responsibilities: Identify client needs and requirements at project inception and throughout conduct of work. Recommend solutions to problems/discrepancies in products or services. Conduct internal reviews of technical/professional documents. Provide technical support as a subject matter expert.  Serve as the designated lead for specific areas of large projects or entire small projects. Assist in writing and/or presenting technical/ professional papers in area of technical/professional expertise.  Develop a library of technical/professional information including articles and textbooks.

	Principal 

Education/Experience: Bachelors Degree and twelve years experience, or advanced degree and eight years experience. 

Functional Responsibilities: Implement solutions to problems/discrepancies in products or services.  Plan, direct, and control all aspects of specific areas of a large contract or entire small projects. Provide technical guidance and share technical expertise with others.  Serve as a technical/professional advisor within the department in area of technical expertise.  Disseminate relevant technical/professional information within the department and division.  Build a network of internal and external contacts with related interests/capabilities.  Participate in professional/ technical organizations.

	        Corporate Principal 

Education/Experience: Bachelor’s degree and fifteen years experience, or advanced degree and ten years experience.  

Functional Responsibilities: Establish content/format specifications of client and/ or Company technical/professional documents. Assess client needs and defines appropriate services and programs.  Serve as the technical/professional advisor within the Company in areas of technical expertise.  Serve as project manager responsible for all aspects of assigned contracts.  Research technical problem areas of considerable scope and complexity and develops innovative solutions.  Develop and trains technical/professional personnel and serve as the mentor for technical/professional specialists.  Publish articles and make presentations.


Project Manager 

	Staff 
Education/Experience: Certified and six years experience, or advanced technical training and three years experience. 
Functional Responsibilities:

	Senior 

Education/Experience: Certified and eight years experience, or five years experience and advanced technical training or Bachelor’s degree.  
Functional Responsibilities: Demonstrate leadership qualities and acumen, and the ability to organize and direct multiple activities.

Complete project management paperwork (SOW, Project time line, Cost to completes, CPP/CPA) with minimal supervision. Prepare a project proposal using GP quality procedures. Develop and implement a detailed plan for a project involving <10 people.

Track all project costs to budget, project progress to schedule, and prepare cost to complete reports. Communicate with client to maintain satisfactory progress and completion of project. Apply academic, technical and professional knowledge and skills in the performance of assigned tasks.

Supervise the work of project personnel to ensure consistent delivery of a quality product or service. Capture lessons learned and present findings using internal communication methods. Follow and strive to continuously improve the established GP Quality System.

	Principal 

Education/Experience: Certified and Bachelor’s degree with twelve years experience, or advanced degree and eight years experience.  

Functional Responsibilities: Demonstrate leadership qualities and acumen, and the ability to organize and direct multiple activities. Satisfactorily accomplish all roles and responsibilities of Senior PM. Independently complete project management paperwork (SOW, Project time line, Cost to completes, CPP/CPA, etc.). Develop and implement a detailed plan and implement a plan for a project involving ≥10 people with minimal input from the project director or assigned PM. Become a certified PM instructor, capable of delivering at least 50% of the GP PM curriculum internally and PM Orientation and PM Tools & Techniques commercially. Communicate with client to maintain satisfactory progress of project and build a client relationship for future work.


Editor
	Staff 

Education/Experience: Advance technical training and three years experience, or six years experience. 

Functional Responsibilities: Edits training materials and letters, proposals, reports, etc. and other documents to ensure that the material is logically written, grammatically correct, properly punctuated and correctly formatted.

	Senior 
Education/Experience: Five years experience and advanced technical training or Bachelor’s Degree, or eight years experience.  

Functional Responsibilities: Ensures that the methods and requirements of instructional systems have been applied. Ensures that the material meets the objectives, that the test questions can be answered based on the information presented in the material and that the material meets the required reading level. Ensures that the material is readable, understandable and flows in a logical progression and that graphics, tables and illustrations match and supporting the text. Assists and advises new developers with the most commonly accepted methods of technical writing and methods for material improvement. Ensures that documents are grammatically correct, properly punctuated and consistently formatted. Develops instructor guides and test banks.


Graphic Artist
	Staff 

Education/Experience: Advance technical training and three years experience, or six years experience. 

Functional Responsibilities: Lays out and draws illustrations for visual communication mediums such as presentations, brochures and technical instruction from conceptual design to final product.

	Senior 
Education/Experience: Experience: Five years experience and advanced technical training or Bachelor’s degree, or eight years experience.  

Functional Responsibilities: Creates concept and layout for brochures, direct mail pieces, web site, catalogs, newsletters, presentations and other sales and marketing materials including: studying of layouts, concept design and related materials for each assignment and providing feedback regarding the most appropriate. Preparing photo prints utilizing software programs and techniques suited to specified reproduction. Selecting type and drawing lettering and schematics, perspectives, orthographics, or oblique angle views to depict function, relationship, and assembly sequence of illustration(s). Creating samples of finished layouts for approval. Secures printing with commercial vendors including: Selecting appropriate paper stock. Preparing files for image setting by service bureau. Promotes a consistent and professional corporate image for GP.


Administrative Support
	Associate

Education/Experience: High school diploma and five years experience. 
Functional Responsibilities: Routine work is initially assigned with step-by-step directions and schedules. Supervisor screens assignments for unusual or difficult problems and selects techniques and procedures to be applied on non-routine work. Receives close supervision on new aspects of assignments. Complete assignments within established guidelines and Company standards. Identify problems and refer them to the appropriate supervisor. Develop basic knowledge of assigned organizational unit's customer base, products and/or services and broad knowledge of Company capabilities.

	Staff 

Education/Experience: High school diploma and eight years experience. 
Functional Responsibilities: Assist in identifying customer needs and requirements. Suggest modifications to established practices to meet customer needs.

Oversee, on occasion, the work of other employees within the business group. Maintain detailed knowledge of assigned organizational unit's capabilities and increasing detailed knowledge of division and Company capabilities.


Course Listing

	
	 
	Participants

	Course Title
	Duration
	Min
	Max

	Unlocking Innovative Thinking
	8 h
	8
	15

	Effective Negotiations
	8 h
	8
	15

	Essential Skills for the Effective Supervisor (6 modules)
	3 d
	8
	15

	Leadership Bootcamp
	48 h
	25
	40

	Leadership Tools & Techniques
	3 d
	8
	15

	Managing Conflict Constructively
	2 d
	8
	15

	Managing Stress (4 modules)
	8 h
	8
	15

	Perfecting Business Writing
	2 d
	8
	15

	Productive Presentations
	2 d
	8
	15

	Productive Writing
	2 d
	8
	15

	Adventures in Team Synergy
	8 h
	8
	15

	Statistical Process Control (SPC)-Fundamentals
	3 d
	10
	25

	ISO 9001: 2000 Management Overview
	8 h
	10
	25

	Design/Analysis of Engineering Tests
	4 d
	10
	25

	Failure Modes and Effects Analysis (FMEA)
	2 d
	10
	25

	Measurement System Analysis: Gage Repeatability and Reproducibility
	1 d
	10
	25

	Project Management: Tools and Techniques
	3 d
	12
	24

	Statistical Process Control (SPC)-Advanced
	3 d
	10
	25

	ISO 9001:2000 Internal Auditor Training
	2 d
	10
	25

	Workplace Violence Prevention
	8 h
	15
	20

	Proper Mail Handling Techniques
	2 h
	15
	20

	Valuing Workforce Diversity
	8 h
	15
	20

	Preventing Sexual Harassment
	4 h
	15
	20

	Fair Management Practices
	4 h
	15
	20

	The Leader Manager
	3 d
	12
	15

	Innovation in Action (5 modules)
	3.5 d
	12
	15

	Leading for Growth
	16 h
	12
	15

	Leading from Within
	8 h
	12
	15

	Leading in Challenging Times
	16 h
	12
	15

	Managing Human Performance (7 modules)
	3.5 d
	12
	15

	Supervisory Leadership Series; (19 modules)
	 
	12
	15

	Global Awareness
	16 h
	12
	15


	TITLE OF COURSE
	Unlocking Innovative 

Thinking
	LENGTH OF COURSE 

(hrs or days)
	8 hours



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$2448
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course is designed to provide organizations with opportunities to challenge conventional thinking and “break the rules”.  It teaches participants techniques that lead to innovative and unconventional answers to the changes and challenges that exist in business today.

Brief description of the content and how it is conducted.  

This is a dynamic and fast-paced course that challenges participants to recognize their personally barriers to creativity and to develop strategies for improvement.   Through a series of activities and discussion, participants will gain better understanding of their strengths and areas for growth so that they can increase their innovative potential.




	


	TITLE OF COURSE
	Effective Negotiation
	LENGTH OF COURSE 

(hrs or days)
	8 hours



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$3194
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course is designed to increase skills in the negotiation process, improve understanding of negotiation strategies and generate a greater knowledge in the techniques and advantages of principle/interest-based negotiation.  The course focuses on competitive and cooperative/problem solving strategies and provides a four-stage model for effective negotiation.

Brief description of the content and how it is conducted.  

Participants can apply the skills and knowledge gained in this course to the negotiation activities within their own job.  Through case studies and targeted practice, participants learn how to use basic negotiation skills effectively.




	TITLE OF COURSE
	Essential Skills for the Effective Supervisor:

 (6 modules)
	LENGTH OF COURSE 

(hrs or days)
	3 days

(or 6 half day modules)

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$4907
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This comprehensive program is designed to provide a solid framework of leadership techniques and skills for the new manager.  Modules include, Understanding Leadership, Leading and Managing Change, Leading the Team, Leading and Improving Performance, Leading by Motivating and Empowering, and Leading by Problem Solving and Resolving Conflicts.

Brief description of the content and how it is conducted.  
This course provides newly appointed supervisors, managers, and team leaders with an opportunity to learn and apply basic leadership skills through a series of practical modules using in-class lectures, participant self-assessments, and job related goal setting and application planning.




	TITLE OF COURSE
	Leadership Bootcamp
	LENGTH OF COURSE 

(hrs or days)
	48 hours over 3-1/2 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	25

	PRICE
	$66999 plus Travel & Living and Facilities
	MAXIMUM NUMBER OF PARTICPANTS
	40

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N\A

	DESCRIPTION OF COURSE

GP’s Leadership Boot Camp is an intensive “immersion-conversion” intervention designed to jump-start an organization’s leadership team to embrace change and to develop more productive people.  It provide leaders with key leadership tools and techniques, while creating a positive environment in which to build trust, develop teamwork, and create strategies to remove organizational barriers and improve customer satisfaction and customer loyalty.

Each day begins at 6 am with appropriate physical conditioning and ends as late as 10:30 pm with hands-on application of leadership tools and techniques learned that day.   The exact content of the training is customized to the leadership competencies and strategic initiatives of the organization; creating a balanced blend “hard” and “soft” skills.  Adventure learning and teambuilding exercises are woven into the program to ensure a high level of participant engagement.

Personal and organizational diagnostic tools, such as Climate Surveys and 360-degree feedback systems are often added to the intervention to be able to focus the content and to provide a measure of personal performance gaps and areas for improvement.




	TITLE OF COURSE
	Leadership Tools & Techniques
	LENGTH OF COURSE 

(hrs or days)
	3 days



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$6075
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course is designed to build skills required of effective leaders in today’s organizations.  Each module develops skills relative to primary behaviors assessed prior to class through a 360-degree assessment.   The course supports the philosophy that “People are our most important product.”

Brief description of the content and how it is conducted.  

Participants apply course learning to their individual survey results within the following six major competency areas:  Managing Change, Leadership, Motivation, Managing Conflict, Managing Performance, and Empowerment.    Leaders are trained in vital behaviors that will prompt their own success and that of their employees, while integrating organizational mission, vision, and values.  




	TITLE OF COURSE
	Managing Conflict Constructively
	LENGTH OF COURSE 

(hrs or days)
	2 days



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$3426
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course develops skills for managing conflict in a constructive manner.  Skills include identifying the causes of conflict and how they impact conflict management, recognizing and breaking anger patterns, increasing assertive behaviors, and using a multi-step process to manage differences. 

Brief description of the content and how it is conducted.  

This course provides information and techniques followed by application in both classroom and real-life situations.  Participants build new skills utilizing case studies, group activities, self-assessment, and practice.




	TITLE OF COURSE
	Managing Stress:

(4 modules)
	LENGTH OF COURSE 

(hrs or days)
	8 hours



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$2750
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This program focuses on transformational strategies for reducing or eliminating causes of stress.  It is a research-based program that will teach participants what personal hardiness is, how it can help them become healthier and happier in all parts of their life, and what they can do to build personal hardiness into their life.

Brief description of the content and how it is conducted.  

This course utilizes various methods including case studies, discussion, role play scenarios, self-assessments, and video to help individuals develop strategies for managing stress.




	TITLE OF COURSE
	Perfecting Business Writing
	LENGTH OF COURSE 

(hrs or days)
	2 days



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$3778
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course prepares participants to successfully create clear and concise business documents through a three-step process of prewriting, drafting, and revising.  Emphasis is placed on planning and organizing ideas to produce clear, concise and easily understood business documents.

Brief description of the content and how it is conducted.  

Through lecture and hands-on application, principles of business writing are identified, discussed, and then applied.  The instructor provides feedback on samples produced throughout the writing process.  




	TITLE OF COURSE
	Productive Presentations
	LENGTH OF COURSE 

(hrs or days)
	2 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$3426
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This course is designed to teach skills to clearly and confidently present both technical and non-technical information to any audience; persuade and influence others; organize ideas quickly for impromptu speaking, and be perceived as a dynamic communicator.

Brief description of the content and how it is conducted.  

During this intensive workshop, participants learn and hone the skills needed to plan and deliver high impact presentations using an 8-step process involving everything from analyzing the audience to practicing the presentation.




	TITLE OF COURSE
	Productive 

Writing
	LENGTH OF COURSE 

(hrs or days)
	2 days



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$3395
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

This program offers a comprehensive approach to improving both components of business writing; the mechanics and the message.  

Brief description of the content and how it is conducted.  

This course shows how grammar is an essential tool for effective communication.  To demonstrate the reasoning behind the rules, a building block approach is used.  This course also offers a time saving, step by step approach to writing business communications that effectively convey your desired message.




	TITLE OF COURSE
	Adventures in 

Team Synergy
	LENGTH OF COURSE 

(hrs or days)
	8 hours



	
	
	MINIMUM NUMBER OF PARTICIPANTS
	8

	PRICE
	$2740
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course
This course is designed to provide participants with the skills and knowledge necessary to work more effectively in a team.  With the use of the Myers-Briggs type indicator (MBTI), participants gain critical information about themselves and others.  

Brief description of the content and how it is conducted.  

Participants use this information in class to analyze the makeup of their work teams, clarify team behavior, and increase appreciation for the different perspectives of their team members.  Participants then engage in a series of experiential team problem solving activities designed to help them develop their teamwork skills such as problem solving, decision-making, planning, communication, and cooperation.




	TITLE OF COURSE
	Statistical Process Control (SPC) Fundamentals
	LENGTH OF COURSE 

(hrs or days)
	3 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	PRICE
	$5441 
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$556

	DESCRIPTION OF COURSE

Purpose of the course


This course introduces participants to the concept of variation and shows how to apply statistical methods to reduce variation and facilitate continuous improvement.

Brief description of the content and how it is conducted.  

This three-day instructor-led course introduces participants to the concept of variation and shows how to apply statistical methods to reduce variation and facilitate continuous improvement. The course discusses the evaluation of measuring systems for accuracy, reproducibility, and repeatability. Various techniques for process analysis are reviewed, including process capability and performance studies. Construction of attribute and variable control charts also is emphasized in this course. Participants consider sample size and frequency in interpreting control charts.  Computer simulations assist in interpreting and making decisions based on control charts. The integration of continuous improvement concepts and strategies into process control is discussed throughout the course. Knowledge of basic mathematics is required. Participants receive a calculator with this course. This course reflects the AIAG Statistical Process Control Reference Manual, which is provided to participants as a text.


	TITLE OF COURSE
	ISO 9001:2000 Management Overview
	LENGTH OF COURSE 

(hrs or days)
	1 day

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	PRICE
	$3063
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$312

	DESCRIPTION OF COURSE

Purpose of the course

This course provides participants with an overview of the ISO 9000:2000 series of standards and their requirements, ISO 9001:2000 development in the marketplace, and a clear picture of what it takes to achieve quality system registration.

Brief description of the content and how it is conducted.  

This one-day instructor-led course provides participants with an introduction to the ISO 9000:2000 series of standards.  The basic concepts of quality management systems are explained with reference to these standards and how they can be used for continuous improvement.  The course includes exercises to help participants understand how to ensure that their organizations’ quality management systems meet the requirements for ISO 9001:2000 registration.


	TITLE OF COURSE
	Design/Analysis of Engineering Tests
	LENGTH OF COURSE 

(hrs or days)
	4 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	PRICE
	$6196
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$632

	DESCRIPTION OF COURSE

Purpose of the course


This course covers various methods of designing engineering tests and experiments and of analyzing the data produced.

Brief description of the content and how it is conducted.  

This four-day instructor-led course covers various methods (including classical, factorial, and Taguchi methods) of designing engineering tests and experiments and of analyzing the data produced.  Testing is an integral part of manufacturing processes, and the amount of time, effort, and money spent on laboratory and field tests by manufacturers is immense. The knowledge gained in this course will facilitate more efficient testing. Topics include recent testing developments, design methods for engineering tests, and test data interpretation. Detailed discussion focuses on tests with a small number of samples and high dispersion, as well as processes for obtaining maximum information from limited data. Strong emphasis is placed on practical applications for the engineering environment. Participants need to bring calculators to this course.


	TITLE OF COURSE
	Failure Mode and Effects Analysis (FMEA)
	LENGTH OF COURSE 

(hrs or days)
	2 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	COMMERCIAL PRICE
	$4665
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$476

	DESCRIPTION OF COURSE

Purpose of the course

Failure mode and effects analysis (FMEA) is a critical tool used by modern industry to improve safety and enhance useful product life.  This course is designed to teach participants techniques to perform design and process failure mode and effects analyses.   

Brief description of the content and how it is conducted.  

This two-day instructor-led course shows participants how to perform simple design and process FMEAs using the storyboarding technique. The importance of effective FMEA to customer safety and process efficiency is stressed. Participants perform a design FMEA via the storyboard method, using tools such as block diagrams, designed experiments, and fault tree analyses.  Process FMEA tools discussed include capability studies, process flow diagrams, the key characteristic designation system, and process control plans. This course follows the Automotive Industry Action Group (AIAG) Potential Failure Mode and Effects Analysis Reference Manual, 3rd edition (2001), which is provided to participants as a text. 


	TITLE OF COURSE
	Measurement Systems Analysis: Gage Repeatability and Reproducibility
	LENGTH OF COURSE 

(hrs or days)
	1 day

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	PRICE
	$2156
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$220

	DESCRIPTION OF COURSE

Purpose of the course

Measurement systems are used in industry to determine whether parts are within specifications and to provide data about the production process. The purpose of measurement systems analysis is to determine the accuracy of the measurement systems used.

Brief description of the content and how it is conducted.  

This one-day instructor-led course focuses on the analysis of measurement systems used for process control. The procedures discussed in this course, collectively known as gage R&R, are used to assess the accuracy-repeatability, reproducibility, bias, and stability-of measurement systems, as required by ISO/TS-16949:2002.  In this course, participants will perform actual measurement system studies as exercises; software will be used to facilitate calculations and to provide graphical analysis of results. This course follows the Automotive Industry Action Group (AIAG) Measurement Systems Analysis Reference Manual, 3rd edition (2002), which is provided to participants as a text. 


	TITLE OF COURSE
	Project Management: Tools and Techniques
	LENGTH OF COURSE 

(hrs or days)
	3 Days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	COMMERCIAL PRICE
	$8332 plus Travel & Living
	MAXIMUM NUMBER OF PARTICPANTS
	24

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	N/A

	DESCRIPTION OF COURSE

Purpose of the course

Upon completion of this training the participant will have an understanding of the fundamental principles of project management sufficient to complete a project plan and manage a basic project in accordance the principles identified in the Project Management Body of Knowledge (PMBOK).  Additionally, the participant will be introduced to the basic functionality of Microsoft Project as it relates to scheduling and project control.

Brief description of the content and how it is conducted.  

This program focuses on the key performance factors of quality, schedule, and cost essential to successfully manage projects. A proven methodology called the "Roadmap to Project Management Success" is covered in detail during the course. Participants learn how to plan, implement, and close out projects through structured learning experiences and application of project management tools to projects they bring to class. How-to techniques for developing an effective project plan are emphasized. This includes all aspects of planning from project definition and team formation to scheduling, risk analysis and contingency planning. Use of project control, project closeout, and change management methods conclude the program. Approximately 30 percent of the course is spent on applying project management techniques to participants' own projects. Teams are established in order to develop a project plan for selected projects.


	TITLE OF COURSE
	Statistical Process Control (SPC)—Advanced 
	LENGTH OF COURSE 

(hrs or days)
	3 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	PRICE
	$5420 
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$552

	DESCRIPTION OF COURSE

Purpose of the course


This course teaches participants more advanced statistical process control methods and tools.  Statistical Process Control (SPC) Fundamentals is a prerequisite.

Brief description of the content and how it is conducted.  

This three-day instructor-led course teaches participants with a basic knowledge of SPC to use the classical statistical problem-solving framework.  Starting with methods for selecting the improvement process or defining the problem, case studies and team-oriented workshops illustrate the application of basic and advanced tools, including specialized control charts, moving range charts, cause and effect diagrams, scatter plots, cumulative sum charts, Pareto charts, multiple variable charts, fractional factorials, and linear regression. Control chart interpretation is discussed with emphasis on recognizing instability and patterns.  Computer simulations are used for ease of graphical analysis.  Participants need to bring a calculator to this course.


	TITLE OF COURSE
	ISO 9001:2000 Internal Auditor Training
	LENGTH OF COURSE 

(hrs or days)
	2 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	10

	COMMERCIAL PRICE
	$5138 
	MAXIMUM NUMBER OF PARTICIPANTS
	25

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM                         (IF APPLICABLE)
	$524

	DESCRIPTION OF COURSE

Purpose of the course

This course is designed to provide participants with an understanding of the ISO 9000:2000 Series of quality standards and the skills needed to effectively audit quality management systems. 

Brief description of the content and how it is conducted.  

This two-day instructor-led course provides participants with an understanding of the ISO 9000:2000 Series Quality Standards and the skills needed to effectively audit quality systems. The course includes an in-depth discussion of the ISO 9000:2000 Series and its applications. Exercises are designed to demonstrate application and interpretation of the standards to real-life situations. Copies of the ISO 9000:2000 Series Quality Standards are included as part of the course materials. The course provides a common approach to auditing. Exercises are designed to develop skills applicable to various parts of the audit process. The course is demanding and requires active participation. Daily homework assignments supplement lecture and text material. 


	TITLE OF COURSE
	Workplace Violence Prevention
	LENGTH OF COURSE 

(hrs or days)
	8 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	15

	PRICE
	$4413
	MAXIMUM NUMBER OF PARTICPANTS
	20

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$150

	DESCRIPTION OF COURSE

Purpose of the course
Workplace Violence Prevention is designed to provide managers and individual contributors with the necessary skills to identify, prevent, minimize, and eliminate aggressive and violent behaviors in the workplace.  

Brief description of the content and how it is conducted.  

This program is designed to be a highly interactive and educational workshop.  Text reading, group discussions, video modeling, case studies, and experiential exercises assist the adult learner to acquire, practice and transfer the concepts and skills back to the job.




	TITLE OF COURSE
	Proper Mail Handling Techniques
	LENGTH OF COURSE 

(hrs or days)
	2 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	15

	PRICE
	$2740
	MAXIMUM NUMBER OF PARTICPANTS
	20

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$38

	DESCRIPTION OF COURSE

Purpose of the course

Proper Mail Handling Techniques provides the awareness of recognizing suspicious letters and packages and proper reporting techniques.  The overall purpose of the workshop is to address the growing anxiety and fear of terrorist attacks.

Brief description of the content and how it is conducted.  

This program utilizes demonstration, hands-on practice, and feedback and quizzes to assist the adult learner to acquire, practice and transfer the concepts and skills back to the job.




	TITLE OF COURSE
	Valuing Workforce Diversity
	LENGTH OF COURSE 

(hrs or days)
	8 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	15

	PRICE
	$4413
	MAXIMUM NUMBER OF PARTICPANTS
	20

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$150

	DESCRIPTION OF COURSE

Purpose of the course
Valuing Workforce Diversity is designed to help all employees explore the rich variety of cultural perspectives in the organization as they relate to accomplishing business goals.

Brief description of the content and how it is conducted.  

This program is designed to be a highly interactive and educational workshop.  Text reading, group discussions, video modeling, case studies, and experiential exercises assist the adult learner to acquire, practice and transfer the concepts and skills back to the job.




	TITLE OF COURSE
	Preventing Sexual Harassment
	LENGTH OF COURSE 

(hrs or days)
	4 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	15

	PRICE
	$3305
	MAXIMUM NUMBER OF PARTICPANTS
	20

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$75

	DESCRIPTION OF COURSE

Purpose of the course

Preventing Sexual Harassment is designed to address both the legal and behavioral aspects of sexual harassment to ensure an inclusive, highly productive work environment.

Brief description of the content and how it is conducted.  

This program is designed to be a highly interactive and educational workshop.  Text reading, group discussions, video modeling, case studies, and experiential exercises assist the adult learner to acquire, practice and transfer the concepts and skills back to the job.




	TITLE OF COURSE
	Fair Management 

Practices
	LENGTH OF COURSE 

(hrs or days)
	4 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	15

	PRICE
	$3305
	MAXIMUM NUMBER OF PARTICPANTS
	20

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$75

	DESCRIPTION OF COURSE

Purpose of the course

Fair Management Practices is a half-day workshop designed to provide managers and individual contributors with the understanding of employment law as it relates to their day-to-day work life.  It is designed to limit the liability and risk of the organization through understanding of current employment law and appropriate application on the job.  Specifically, this workshop presents the critical employment laws that impact managers and employees such as:

The Civil Rights Act

Sexual Harassment

Fair Labor Standards Act

Family and Medical Leave Act

Americans with Disabilities Act

Progressive Confrontation

Brief description of the content and how it is conducted.  

This program utilizes a variety of methods to convey the content and apply it back to the job.  A pre-test quiz is used to assess the understanding of employment law and its impact on day-to-day management.  Case studies are used to analyze specific business situations and to develop specific responses.  




	TITLE OF COURSE
	The Leader Manager
	LENGTH OF COURSE 

(hrs or days)
	3 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$14407
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$480

	DESCRIPTION OF COURSE

Purpose of the course
The Leader Manager is designed to help leaders create value and build strong, high-performing teams by balancing the five key practices that shape the performance of individuals: mission, goals, feedback, recognition, and support. It integrates the inspiration of leadership with the skill of management.

Brief description of the content and how it is conducted.  

Participants will gain a greater understanding of their own behaviors and those of others, and exhibit confidence in their ability to effectively lead in one-to-one and group situations. The learning experience is enhanced by the use of the Leadership Survey, a multi-rater instrument designed to provide managers with feedback about how the people who report to them perceive their leadership behavior, and to measure the overall satisfaction of work-unit members.




	TITLE OF COURSE
	Innovation in Action:

(5 modules)
	LENGTH OF COURSE 

(hrs or days)
	3.5 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$13752
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$650

	DESCRIPTION OF COURSE

Purpose of the course
By understanding the dimensions of innovation – Innovation Styles®, Innovation Tools and Practices, The Creative Journey®, Taking Initiative, and Strategic Innovation Management™ – organizations can improve how they advance their market position. 

Brief description of the content and how it is conducted.  

Innovation in Action consists of a brief context-setting introduction and five comprehensive modules, which can be configured to match your organization’s needs.  




	TITLE OF COURSE
	Leading for Growth
	LENGTH OF COURSE 

(hrs or days)
	16 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$11536
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$450

	DESCRIPTION OF COURSE

Purpose of the course
Leading for Growth is an advanced, two-day, instructor-led program that challenges managers to rethink their roles as leaders, shifting from traditional “heroic” managers to growth leaders who fully develop their employees’ potential to achieve business results. 

Brief description of the content and how it is conducted.  

This highly interactive program is enhanced by the use of the Growth Leadership Inventory, a research-based assessment instrument that centers on six competencies in three dimensions. 




	TITLE OF COURSE
	Leading from Within
	LENGTH OF COURSE 

(hrs or days)
	8 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$5410
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$200

	DESCRIPTION OF COURSE

Purpose of the course
Leading from Within is a discovery process that helps participants define who they are as leaders. Each participant creates a Leader’s Map that declares his or her leadership values and develops corresponding operating principles to sustain the commitments made. 

Brief description of the content and how it is conducted.  

The program is a one-day workshop that helps leaders examine their leadership approach and develop a personal vision for leadership. It requires deep self-assessment and a willingness to grow and develop.




	TITLE OF COURSE
	Leading in Challenging Times
	LENGTH OF COURSE 

(hrs or days)
	16 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$10277
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$365

	DESCRIPTION OF COURSE

Purpose of the course
Leading in Challenging Times is a flexible, two-day, instructor-led program designed for every employee who functions as a leader or influences others. It is especially beneficial for organizations anticipating change from new initiatives, enterprises that have gone through a merger or acquisition, flat or lean corporations with groups that are horizontally interdependent, or organizations within volatile markets.

Brief description of the content and how it is conducted.  

The program provides practical and actionable tools that help your workforce operate at its best and effectively navigate through change. 




	TITLE OF COURSE
	Managing Human Performance:

(7 modules)
	LENGTH OF COURSE 

(hrs or days)
	3.5 days

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$14992
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$365

	DESCRIPTION OF COURSE

Purpose of the course
Managing Human Performance helps managers work closely with their employees to evaluate and guide performance and development that reflects a balance between individual and organizational needs, while introducing refined coaching skills that are rewarding and productive. 

Brief description of the content and how it is conducted.  

Managing Human Performance is divided into seven modules, with the best combination dependent on your organization’s specific needs. The modules contain both pre-program materials, including reading and evaluation questionnaires, and post-program reinforcement, including follow-up exercises and assignments.  Modules include:

Introduction to Performance Management

Performance Objectives and Expectations

Observing and Documenting Performance

Coaching for Improved Performance

Reviewing Overall Performance

Planning for Employee Development

OTJ Implementation Planning




	TITLE OF COURSE
	Supervisory Leadership Series:

(19 modules)
	LENGTH OF COURSE 

(hrs or days)
	Dependant on the modules selected

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$5612/DAY
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$85/module

	DESCRIPTION OF COURSE

Purpose of the course

This modular program introduces the challenges and rewards of managing people and helps participants create a plan for successfully meeting leadership challenges.  

Brief description of the content and how it is conducted.  

All modules can be mixed or matched to best fit the developmental needs of the participant.  Some modules contain interactive skills practices along with video to engage students and enhance their learning experience.  Modules within the Supervisory Leadership Series include:



	Meeting Leadership Challenges

Creating an Empowering Environment

Working Styles

Managing Conflict

Communicating Effectively

Making Valued Contributions

Building High Performance Teams

Developing a Collaborative Mindset

Motivating For Results

Setting Performance Goals
	Interviewing for Selection

Taking Smart Risks

Delegating and Directing

Managing Time Wisely

Coaching to Performance

Reviewing Performance

Assessing Training Needs

Team Decision Making

Problem Solving


	TITLE OF COURSE
	Global Awareness
	LENGTH OF COURSE 

(hrs or days)
	16 hours

	
	
	MINIMUM NUMBER OF PARTICIPANTS
	12

	PRICE
	$5521
	MAXIMUM NUMBER OF PARTICPANTS
	15

	PRICE PER EACH ADDITIONAL PARTICIPANT IN EXCESS OF THE MINIMUM (IF APPLICABLE)
	$210

	DESCRIPTION OF COURSE

Purpose of the course

This program prepares participants for global business challenges by providing them with tools to bridge boundaries of time, space, and culture to meet customer needs worldwide. Participants will develop a global communications skill set so they can succeed in a multinational workforce and meet international business objectives.

Brief description of the content and how it is conducted.  

Global Awareness is an engaging two-day program that helps employees with international responsibilities ensure maximum return on business investment.  Interactive modules include a cross-cultural foundation, a cross-cultural exploration simulation, along with a global toolkit to help participants do their job better.



GENERAL PURPOSE COMMERCIAL INFORMATION TECHNOLOGY EQUIPMENT, SOFTWARE, AND SERVICES

Ordering and Sales Locations:
General Physics Corporation



6095 Marshalee Drive




Suite 300





Elkridge, MD 21075




CAGE Code: 64825




Attention:  Jamie Coffey (703) 927-2444
JCoffey@gpworldwide.com

Website:

www.gpworldwide.com

 

Maximum Order:
$500,000  

 

Minimum:

$100

 

Prompt Pay:

Net 30 days

 

FOB:


Destination

 

Business Size:

Large

 

GENERAL PHYSICS CORPORATION (GP)
	IT Personnel Disciplines

	Program Managers

Systems Engineers

Programmers

Technical Support Specialists

Database Developers
	Web Developers

Software Engineers

Computer Specialists

Network Administrators

Web Masters 

Specification Writers

 
	Training Specialists 

Instructional Systems Designers

Technical Writers

Computer Associates

Administrative Specialists


	 
	EFFECTIVE:
3/7/2007 through 3/6/2008

	Labor Category
	Gov't  Site 
	GP Site

	Sr. Program Manager
	$107.18
	$134.30

	Program Manager
	$98.04
	$107.18

	Sr. Systems Engineer
	$84.17
	$108.56

	Systems Engineer
	$72.16
	$90.60

	Sr. Programmer
	$89.20
	$107.18

	Programmer 1
	$82.08
	$89.32

	Programmer 2
	$65.80
	$74.42

	Jr. Programmer
	$47.88
	$63.71

	Sr. Tech Support Specialist                                   
	$68.94
	$95.46

	Tech Support Specialist                                   
	$59.67
	$72.37

	Jr. Tech Support Specialist                                   
	$44.50
	$61.99

	Sr. Training Specialist
	$72.16
	$95.46

	Training Specialist
	$58.97
	$77.98

	Technical Writer/Editor
	$63.22
	$83.60

	Computer Assoc/ Admin Support
	$38.17
	$44.82

	Note: All non-professional labor categories must be incidental to and used solely 

	to support hardware, software and/or professional services, and cannot be purchased separately.


[image: image1.png]EFFECTIVE:
3/7/2008 until modified

Labor Category Gov't Site GP Site
Sr. Program Manager $112.03 $140.37
Program Manager $102.47 $112.03
Sr. Systems Engineer $87.98 $113.47
Systems Engineer $75.43 $94.70
Sr. Programmer $93.23 $112.03
Programmer 1 $85.79 $93.36
Programmer 2 $68.78 $77.79
Jr. Programmer $50.05 $66.59
Sr. Tech Support $72.06 $99.78
Tech Support Specialist $62.37 $75.64
Jr. Tech Support $46.52 $64.79
Sr. Training Specialist $75.43 $99.78
Training Specialist $61.64 $81.51
Technical Writer/Editor $66.08 $87.38
Computer Assoc/ Admin
Support $39.90 $46.85

Note: All non-professional labor categories must be incidental to and used solely
to support hardware, software andior professional services, and cannot be purchased separately.






	Labor Category
	Minimum Education/Training:
	Functional Responsibility:
	Minimum/General Experience:

	Sr. Program Manager
	Ten (10) years experience, including experience managing the execution of system design, systems analysis, systems integration, or network engineering/administration projects; proven expertise in the management and control of funds and resources; demonstrated capability in managing complex multi-task projects
	Develops and manages project plans, schedules, deliverables and costs; serves as primary point of contact with client on program activities; provides technical advice and assists with problem resolution and design trade-off.


	Bachelor’s and Master’s Degree in Computer Science, Information Systems, Engineering, Business, or other related discipline.  Two (2) years related experience may be substituted for the Master’s Degree.



	Program Manager
	Six (6) years experience, including experience managing the execution of system design, systems analysis, systems integration, or network engineering/administration projects; proven expertise in the management and control of funds and resources; demonstrated capability in managing complex multi-task projects.


	Develops and manages project plans, schedules, deliverables and costs; serves as primary point of contact with client on program activities; provides technical advice and assists with problem resolution and design trade-off.


	Bachelor’s Degree in Computer Science, Information Systems, Engineering, Business, or other related discipline.  Three (3) additional years related experience may be substituted for a Degree.



	Senior Systems Engineer
	Five (5) years technical experience in hardware or software systems engineering for complex computer systems.  Requires competence in system architecture, design, or development, data/records management, database planning and design, network design or systems installation; thorough understanding of the system lifecycle, hardware and software technologies, techniques, methodologies, products, project structure, and management practices.


	Guides users in formulating requirements and specifications; evaluates alternatives; develops system designs; develops and performs system tests; performs independent validation and verification activities; and executes system installations
	Bachelor’s Degree in Systems Engineering, Computer Science, Information Systems, or other related discipline. Three (3) years of related training and/or experience may be substituted for a Degree.



	Systems Engineer
	Two (2) years technical experience in hardware or software systems engineering for complex computer systems.  Requires competence in system architecture, design, or development, data/records management, database planning and design, network design or systems installation; a thorough understanding of the system lifecycle; and knowledge of hardware and software technologies, techniques, methodologies, and products.


	Assists users in formulating requirements and specifications; evaluates alternatives; develops system designs and tests; performs independent validation and verification activities, systems tests and systems maintenance; and execute system installations.
	Bachelor’s Degree in Systems Engineering, Computer Science, Information Systems, or other related discipline. Three (3) years of related training and/or experience may be substituted for a Degree.



	Senior Programmer
	Five (5) years technical experience in computer programming and systems development.  Requires competence in software development; thorough understanding of the system lifecycle; knowledge of available computer hardware and software tools, techniques, development methodologies, and documentation requirements
	Develops, tests and documents computer code in relevant languages
	Bachelor’s Degree in Computer Science, Information Systems or related discipline. Three (3) years of related training and/or experience may be substituted for a Degree

	Programmer 1
	Three (3) years technical experience in computer programming and systems development. Requires competence in software development; a thorough understanding of the system lifecycle; knowledge of available computer hardware and software tools, techniques, development methodologies, and documentation requirements
	Develops, tests and documents computer code in relevant languages.
	Bachelor’s Degree in Computer Science, Information Systems or related discipline. Three (3) years of related training and/or experience may be substituted for a Degree.



	Programmer 2
	One (1) year technical experience in computer programming and systems development. Requires competence in software development; a thorough understanding of the system lifecycle; and/or knowledge of available computer hardware and software tools, techniques, development methodologies, and documentation requirements
	
Develops, tests and documents computer code in relevant languages
	Associate’s Degree in Computer Science, Information Systems or related discipline. One (1) year of related training and/or experience may be substituted for a Degree.

	Jr. Programmer
	(6) months technical experience in computer programming
	
Develops, tests and documents computer code in relevant languages
	Product training and/or certification may be substituted for experience

	Sr. Technical Support Specialist
	Three (3) years experience including:  troubleshooting, analysis, operation and maintenance of computer based systems and their components; analysis; installation, maintenance, administration, and user support of local/wide area networks; or help desk related support, including direct support to customers involving hardware and/or software applications via telephone or desk top. 


	Conducts sites surveys;  assesses and documents network configuration and user requirements; prepares installation Technical Design Packages and installation schedules; configures and maintains computers, communications devices, and peripheral equipment; installs network hardware; operates/maintains computer-based systems, local area networks, or communication systems; or assesses, records, troubleshoots and /or routes incoming customer calls as appropriate
	Associates Degree in Computer Science, Information Systems or a related field. Two (2) years of related training and/or experience may be substituted for a Degree.



	Technical Support Specialist
	Two (2) years experience including:  troubleshooting, analysis, operation and maintenance of computer based systems and their components; analysis, installation, maintenance, administration, and user support of local/wide area networks; or help desk related support, including direct support to customers involving hardware and/or software applications via telephone or desk top. 


	Conducts sites surveys;  assesses and documents network configuration and user requirements; prepares installation Technical Design Packages and installation schedules; configures and maintains computers, communications devices, and peripheral equipment; installs network hardware; operates/maintains computer-based systems, local area networks, or communication systems; or assesses, records, troubleshoots and /or routes incoming customer calls as appropriate.


	High school diploma or equivalent. Product training or certification may be substituted for one year experience

	Jr. Technical Support Specialist
	One (1) year experience including:  troubleshooting, analysis, operation and maintenance of computer based systems and their components; analysis, installation, maintenance, administration, and user support of local/wide area networks; or help desk related support, including direct support to customers involving hardware and/or software applications via telephone or desk top. 


	Conducts sites surveys;  assesses and documents network configuration and user requirements; prepares installation Technical Design Packages and installation schedules; configures and maintains computers, communications devices, and peripheral equipment; installs network hardware; operates/maintains computer-based systems, local area networks, or communication systems; or assesses, records, troubleshoots and /or routes incoming customer calls as appropriate
	High school diploma or equivalent. Product training or certification may be substituted for experience.



	Senior Training Specialist
	Six (6) years experience developing and/or providing training and related activities.


	Conducts research necessary to develop and/or revise training courses; prepares appropriate training materials; and/or conducts formal/informal classroom courses, workshops, and seminars.


	Bachelor’s Degree. Three (3) years of related training and/or experience may be substituted for a Degree.




TRAINING

Ordering and Sales Locations:

General Physics Corporation

6095 Marshalee Drive

Suite 300




Elkridge, MD 21075

CAGE Code: 64825


Attention:   Alan Tattersall
410-379-3733

ATattersall@gpworldwide.com

Website:

www.gpworldwide.com

 

Contract Award:
9/15/2003 through 3/6/2006

 

Maximum Order:
$1,000,000 

 

Minimum:

$100

 

Prompt Pay:

Net 30 days

 

FOB:


Destination

 

Business Size:

Large

To view Labor Rates:  LRTRNG
To view Labor Categories: LCTRNG
To view Courses Available: CoursesTRNG
	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	GP Site
	GP Site
	GP Site
	GP Site
	GP Site

	Corporate Principal Instructional Designer
	$196.38
	$203.81
	$211.51
	$219.50
	$227.80

	Principal Instructional Designer
	$164.59
	$170.81
	$177.26
	$183.97
	$190.92

	Senior Instructional Designer
	$138.40
	$143.63
	$149.06
	$154.70
	$160.55

	Staff Instructional Designer
	$108.48
	$112.58
	$116.83
	$121.25
	$125.83

	Associate Instructional Designer
	$84.16
	$87.35
	$90.65
	$94.07
	$97.63

	Assistant Instructional Designer
	$72.94
	$75.70
	$78.56
	$81.53
	$84.61

	Corporate Principal Instructor
	$187.03
	$194.10
	$201.44
	$209.05
	$216.95

	Principal Instructor
	$158.98
	$164.99
	$171.22
	$177.69
	$184.41

	Senior Instructor
	$134.66
	$139.75
	$145.03
	$150.52
	$156.21

	Staff Instructor
	$108.48
	$112.58
	$116.83
	$121.25
	$125.83

	Associate Instructor
	$86.03
	$89.29
	$92.66
	$96.16
	$99.80

	Assistant Instructor
	$76.68
	$79.58
	$82.59
	$85.71
	$88.95

	Senior Editor
	$114.09
	$118.40
	$122.88
	$127.52
	$132.34

	Staff Editor
	$91.64
	$95.11
	$98.70
	$102.44
	$106.31

	Associate Editor
	$82.29
	$85.40
	$88.63
	$91.98
	$95.46

	Senior Graphic Artist
	$108.48
	$112.58
	$116.83
	$121.25
	$125.83

	Staff Graphic Artist
	$84.16
	$87.35
	$90.65
	$94.07
	$97.63

	Associate Graphic Artist
	$74.81
	$77.64
	$80.57
	$83.62
	$86.78

	Administrative/ Support-Staff
	$65.46
	$67.94
	$70.50
	$73.17
	$75.93

	Administrative/ Support-Associate
	$52.37
	$54.35
	$56.40
	$58.53
	$60.75

	Principal Project Manager
	$177.68
	$184.40
	$191.37
	$198.60
	$206.11

	Senior Project Manager
	$153.36
	$159.16
	$165.18
	$171.42
	$177.90

	Staff Project Manager
	$123.44
	$128.11
	$132.95
	$137.97
	$143.19

	Associate Project Manager
	$102.87
	$106.76
	$110.79
	$114.98
	$119.32


	
	3/7/2006 thru 3/6/2007
	3/7/2007 thru 3/6/2008
	3/7/2008 thru 3/6/2009
	3/7/2009 thru 3/6/2010
	3/7/2010 thru 3/6/2011

	
	Gov't Site
	Gov't Site
	Gov't Site
	Gov't Site
	Gov't Site

	Corporate Principal Instructional Designer
	$128.56
	$133.42
	$138.46
	$143.70
	$149.13

	Principal Instructional Designer
	$107.75
	$111.82
	$116.05
	$120.43
	$124.98

	Senior Instructional Designer
	$90.60
	$94.03
	$97.58
	$101.27
	$105.10

	Staff Instructional Designer
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Associate Instructional Designer
	$55.10
	$57.18
	$59.34
	$61.58
	$63.91

	Assistant Instructional Designer
	$47.75
	$49.56
	$51.43
	$53.37
	$55.39

	Corporate Principal Instructor
	$122.44
	$127.07
	$131.87
	$136.85
	$142.03

	Principal Instructor
	$104.07
	$108.01
	$112.09
	$116.33
	$120.72

	Senior Instructor
	$88.16
	$91.49
	$94.95
	$98.53
	$102.26

	Staff Instructor
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Associate Instructor
	$56.32
	$58.45
	$60.66
	$62.95
	$65.33

	Assistant Instructor
	$50.20
	$52.10
	$54.07
	$56.11
	$58.23

	Senior Editor
	$74.69
	$77.51
	$80.44
	$83.48
	$86.64

	Staff Editor
	$59.99
	$62.26
	$64.62
	$67.06
	$69.59

	Associate Editor
	$53.87
	$55.91
	$58.02
	$60.22
	$62.49

	Senior Graphic Artist
	$71.01
	$73.70
	$76.48
	$79.38
	$82.38

	Staff Graphic Artist
	$55.10
	$57.18
	$59.34
	$61.58
	$63.91

	Associate Graphic Artist
	$48.98
	$50.83
	$52.75
	$54.74
	$56.81

	Administrative/ Support-Staff
	$42.85
	$44.47
	$46.15
	$47.90
	$49.71

	Administrative/ Support-Associate
	$34.28
	$35.58
	$36.92
	$38.32
	$39.77

	Principal Project Manager
	$116.32
	$120.71
	$125.28
	$130.01
	$134.93

	Senior Project Manager
	$100.40
	$104.19
	$108.13
	$112.22
	$116.46

	Staff Project Manager
	$80.81
	$83.86
	$87.03
	$90.32
	$93.74

	Associate Project Manager
	$67.34
	$69.89
	$72.53
	$75.27
	$78.11


	Labor Category
	Qualifications

	
	Aide
	Junior
	Assistant
	Associate
	Staff
	Senior
	Principal
	Corporate Principal

	Instructional Designer
	N/A
	N/A
	2 Years Experience

or

Technical Training in Specialty and 1 Year Experience
	4 Years Experience

or

Technical Training in Specialty and 2 Years Experience 


	6 Years Experience

or

Advance Technical Training and 3 Years Experience


	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree 
	Bachelor’s Degree and 12 Years Experience 

Or 

Advanced Degree and 8 Years Experience


	Bachelor’s Degree and 15 Years Experience 

Or 

Advanced Degree and 10 Years Experience

	Instructor
	N/A
	N/A
	2 Years Experience

or

Technical Training in Specialty and 1 Year Experience
	4 Years Experience

or

Technical Training in Specialty and 2 Years Experience 


	6 Years Experience

or

Advance Technical Training and 3 Years Experience


	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree 
	Bachelor’s Degree and 12 Years Experience 

Or 

Advanced Degree and 8 Years Experience


	Bachelor’s Degree and 15 Years Experience 

Or 

Advanced Degree and 10 Years Experience

	Project Manager
	N/A
	N/A
	N/A
	Certified and 4 Years Experience

or

Advance Technical Training and 2 Years Experience
	Certified and 6 Years Experience

or

Advance Technical Training and 3 Years Experience
	Certified and 8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree
	Certified and Bachelor’s Degree with 12 Years Experience 

Or 

Advanced Degree and 8 Years Experience
	

	Editor
	N/A
	N/A
	N/A
	4 Years Experience

or

Advance Technical Training and 2 Years Experience


	6 Years Experience

or

Advance Technical Training and 3 Years Experience


	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree 
	N/A


	N/A

	Graphic Artist
	N/A
	N/A
	N/A
	4 Years Experience

or

Advance Technical Training and 2 Years Experience


	6 Years Experience

or

Advance Technical Training and 3 Years Experience


	8 Years Experience

or

5 Years Experience and Advanced Technical Training or Bachelor’s Degree 
	N/A


	N/A

	Administrative/ Support
	N/A
	N/A
	N/A
	High School Diploma plus 4 Years Experience
	High School Diploma and 6 Years Experience
	High School Diploma and 8 Years Experience
	N/A
	N/A


	SBU
	Course Name
	Minimum
	Maximum
	Course Price
	Additional

	138
	Power Plant Chemistry Fundamentals
	10
	25
	$9571
	150.00

	138
	Incinerator Operator Training 
	10
	25
	$9571
	150.00

	138
	Combined Cycle Fundamentals
	10
	25
	$14105
	150.00

	138
	Utility Boiler Operator
	10
	25
	$14105
	150.00

	138
	Qualified Refuse Operator
	10
	25
	$9571
	150.00

	138
	GE Large Steam Turbine
	10
	25
	$14105
	150.00

	139
	Fundamentals of Power Plant Performance for Utility Engineers
	4
	20
	$12090
	200.00

	139
	Combined Cycle Power Plant Performance
	4
	20
	$7178
	100.00

	139
	Advanced Operator Training
	4
	20
	$9471
	100.00

	139
	Advanced Performance Analysis for Power Plant Engineers and Managers
	4
	20
	$16272
	200.00

	138
	WBT

Mechanical Maintenance Core Skills Program
	N/A
	N/A
	$65.49
	N/A

	138
	WBT Electrical Maintenance Core Skills Program
	N/A
	N/A
	$40.30
	N/A

	138
	WBT Instrumentation and Controls Core Skills Program
	N/A
	N/A
	$40.30
	N/A

	138
	WBT Power Plant Operations Core Skills Program
	N/A
	N/A
	$50.38
	N/A

	138
	WBT Coal Yard Core Skills Program
	N/A
	N/A
	$40.30
	N/A

	138
	WBT Advanced Skills 
	N/A
	N/A
	$50.38
	N/A

	138
	WBT Combined Cycle Fundamentals
	N/A
	N/A
	$60.45
	N/A

	138
	WBT Power Fundamentals Program
	N/A
	N/A
	$55.41
	N/A

	138
	WBT Environmental Compliance Program
	N/A
	N/A
	$45.34
	N/A

	138
	WBT OSHA Compliance Program
	N/A
	N/A
	$45.34
	N/A

	118
	A-B 1336 Drives
	6
	12
	$3909
	25.00

	118
	AC&DC Fundamentals
	6
	20
	$6352
	50.00

	118
	AC&R Fundamentals
	6
	20
	$7037
	70.00

	118
	Advanced Mechanical Concepts
	6
	12
	$14659
	100.00

	118
	Analog Electronics
	6
	20
	$6352
	50.00

	118
	Cables & Wires
	6
	20
	$2443
	20.00

	118
	Circuit Breaker Maintenance
	6
	12
	$3909
	25.00

	118
	Conveyors
	6
	12
	$3909
	20.00

	118
	Couplings and Shaft Alignment
	6
	12
	$6841
	50.00

	118
	Digital Electronics
	6
	12
	$6352
	50.00

	118
	Electrical Testing and Troubleshooting
	6
	12
	$6352
	50.00

	118
	OSHA Electrical Safety Seminar
	8
	24
	$2443
	25.00

	118
	Electronics for Electricians
	6
	12
	$6645
	50.00

	118
	Fans & Blowers
	6
	12
	$3909
	25.00

	118
	Industrial Hydraulic Fundamentals
	6
	18
	$3909
	25.00

	118
	Fundamentals of Lubrication
	6
	12
	$3909
	25.00

	118
	Lubrication Systems
	6
	12
	$5375
	35.00

	118
	Modican PLC Maintenance and troubleshooting
	6
	12
	$7036
	50.00

	118
	Motor Maintenance
	6
	20
	$2687
	25.00

	118
	Electrical Codes and Standards
	6
	24
	$6352
	150.00

	118
	National Electric code (NEC) Update
	6
	24
	$2443
	50.00

	118
	Allen Bradley PLC-5 Maintenance and Troubleshooting
	6
	12
	$7036
	50.00

	118
	Industrial Pneumatics
	6
	18
	$3909
	25.00

	118
	Precision Measurement Instruments
	12
	24
	$3420
	25.00

	118
	Process Controls Fundamentals
	6
	12
	$13682
	75.00

	118
	Power Distribution & Switchgear Maintenance
	6
	12
	$3909
	25.00

	118
	Rigging and Winch Equipment
	6
	12
	$2932
	20.00

	118
	Rigging  
	6
	12
	$2932
	20.00

	118
	Shaft Alignment
	6
	12
	$3909
	25.00

	118
	Skilled Trade Mathematics
	10
	20
	$3421
	25.00

	118
	Transformer Maintenance
	6
	12
	$3909
	25.00

	118
	Troubleshooting
	8
	24
	$1466
	15.00

	118
	Valves and Valve Actuators
	6
	18
	$3909
	25.00

	118
	AC and DC Drives (Variable Speed Drives)
	6
	12
	$3909
	25.00

	123
	Asbestos Inspector
	8
	11
	$468
	N/A

	123
	Asbestos Project Design
	8
	11
	$468
	N/A

	123
	Confined Space Awareness
	6
	8
	$267
	N/A

	123
	DOT Function Specific
	6
	8
	$453

	N/A

	123
	Environmental Laws & Regulations
	6
	8
	$1914
	N/A

	123
	Hazardous Waste Management for Generators
	6
	8
	$267
	N/A

	123
	Hazardous Material First Responder
	6
	8
	$453
	N/A

	123
	HAZWOPER General Site Worker
	9
	12
	$655
	N/A

	123
	HAZWOPER Occasional Site Worker
	8
	12
	$474
	N/A

	123
	HAZWOPER Refresher
	7
	10
	$227
	N/A

	123
	ISO 14000 Implementation Training
	4
	6
	$1006
	N/A

	123
	ISO 14000 Lead Auditor Training
	6
	8
	$1914
	N/A

	123
	Lockout/Tagout
	6
	10
	$176
	N/A

	123
	NPDES Permit awareness
	6
	8
	$176
	N/A

	123
	OSHA General Industry (10 hr)
	6
	8
	$317
	N/A

	123
	OSHA General Industry (30 hr)
	6
	8
	$831
	N/A

	123
	Wastewater Treatment Plant Operator
	6
	8
	$1914
	N/A

	123
	AHERA Asbestos Supervisor Refresher Training
	6
	8
	$262
	N/A

	123
	AHERA Asbestos Inspector/Management Planner Refresher Training
	6
	8
	$262
	N/A
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