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GENERAL SERVICES ADMINISTRATION
FEDERAL AQUISITION SERVICE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICE LIST
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system. The Internet address for GSA Advantage! is: http://www.gsaadvantage.gov
Professional Services Schedule (PSS)
Federal Supply Group:  00CORP
CONTRACT NUMBER:

GS-00F-149CA
PERIOD COVERED BY CONTRACT:

May 27, 2015 through May 26, 2020
Contractor: 
BDO USA, LLP


330 North Wabash, Suite 3200

Chicago, IL 60611
Business Size:
Large Business
In accordance with 13 C.F.R. 121.404, the Contractor is ineligible to participate in any RFQ that is set aside for small business where the subject contract’s awarded size status for the preponderance NAICS designated in the RFQ is “Other than Small”.

Telephone:
(703) 893-0600
FAX Number:
(703) 893-2766
Web Site: 
www.bdo.com 
E-mail: 
aager@bdo.com 
Contract Admin:
Antonette Kruzic-Ager
For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering
GSA AWARDED TERMS AND CONDITIONS


BDO USA, LLP

1a.
Table of Awarded Special Item Numbers with appropriate cross-reference to page numbers: 

	SIN
	Recovery
	SIN Description

	520-7
	520-7RC
	Financial & Performance Audits

Perform financial statement audits, financial-related audits, performance audits, and contract audits in accordance with Generally Accepted Government Auditing Standards (GAGAS) and non-GAGAS.  An independent assessment of an audited entity’s a) financial statements in conformity with generally accepted accounting principles, b) financial information, adherence to financial compliance requirements and internal controls, or c) organization or program performance to identify areas for improvement.

	874-1
	874-1RC
	Integrated Consulting Services

Provide expert advice and assistance in support of an agency's mission-oriented business functions. Services covered by this SIN include: 

* Management or strategy consulting, including research, evaluations, studies, analyses, scenarios/simulations, reports, business policy and regulation development assistance, strategy formulation, and expert witness services 
* Facilitation and related decision support services 
* Survey services, using a variety of methodologies, including survey planning, design, and development; survey administration; data validation and analysis; reporting, and stakeholder briefings 
*Advisory and assistance services in accordance with FAR 37.203


	00CORP-500
	00CORP-500RC
	Order Level Materials


1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  


Not Applicable

1c. 
If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  

Please refer to Attachment A
2.
Maximum Order:  $1,000,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic Only
5.
Point(s) of production (city, county, and state or foreign country):  

• WASHINGTON, DC Metropolitan Area: 8401 Greensboro Drive, Suite 800, McLean, VA 22102

• NEW YORK, NY: 100 Park Avenue, New York, NY 10017


• LOS ANGELES, CA: 1900 Avenue of the Stars, 11th Floor, Los Angeles, CA 90067


• CHICAGO, IL: 233 N. Michigan Avenue, Suite 2500, Chicago, IL 60601


• BOSTON, MA: 150 Federal Street, Suite 900, Boston, MA 02110


• SAN FRANCISCO, CA: Spear Tower, One Market, Suite 1100, San Francisco, CA 94105


• DALLAS, TX: 700 North Pearl, Suite 2000, Dallas, TX 75201


• PHILADELPHIA, PA: 1700 Market Street, 29th Floor, Philadelphia, PA 19103
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  Please refer to Attachment A.

7.
Quantity discounts:  None Offered
8.
Prompt payment terms:  Net 30 days
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Yes. 
10.
Foreign items (list items by country of origin):  None 

11a.
Time of Delivery (Contractor insert number of days):  Specified on the Task Order
11b.
Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to highlight items in its price list that have expedited delivery:  Contact Contractor
11c.
Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for rates for overnight and 2-day delivery:  Contact Contractor
11d.
Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its contract and advise agencies that they can also contact the Contractor’s representative to effect a faster delivery:  Contact Contractor
12.
F.O.B Points(s):  Destination
13a.
Ordering Address:  

BDO USA, LLP


8401 Greensboro Drive, Suite 800


McLean, VA 22102

Phone:  (703) 893-0600

Fax:        (703) 893-2766
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address:  

PNC Bank Firstside Center

Lockbox Department:  Lockbox # 642743 (BDO)
         500 First Avenue

Pittsburgh, PA 15219
15.
Warranty provision:  Contractor’s standard commercial warranty.

16.
Export Packing Charges (if applicable):  N/A
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair (if applicable):  N/A
19.
Terms and conditions of installation (if applicable):  N/A

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   N/A

20a.
Terms and conditions for any other services (if applicable):  N/A

21.
List of service and distribution points (if applicable):  N/A

22.
List of participating dealers (if applicable):  N/A

23. 
Preventive maintenance (if applicable):   N/A
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A

24b. 
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/.
25.
Data Universal Numbering System (DUNS) number:  047684840
26.  
Notification regarding registration in System for Award (SAM) database:  
Cage Code # 32ZC7:  Chicago, IL, National Headquarters
Cage Code # 6YTU0 McLean, VA Ordering Site
The rates shown below include the Industrial Funding Fee (IFF) of 0.75%
	Item
	SIN
	Awarded Labor Category
	Site
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	1
	520-7
	Partner
	Both
	$373.42
	$379.39
	$385.46
	$391.63
	$397.90

	2
	520-7
	Assurance Senior Manager Level 8
	Both
	$244.80
	$248.71
	$252.69
	$256.73
	$260.84

	3
	520-7
	Assurance Manager Level 6
	Both
	$174.27
	$177.05
	$179.89
	$182.77
	$185.69

	4
	520-7
	Assurance Senior Level 5
	Both
	$153.52
	$155.97
	$158.47
	$161.01
	$163.58

	5
	520-7
	Assurance Senior Level 4
	Both
	$128.61
	$130.67
	$132.76
	$134.88
	$137.04

	6
	520-7
	Assurance Associate Level 3
	Both
	$124.47
	$126.46
	$128.49
	$130.54
	$132.63

	7
	520-7
	Senior Information Systems Auditor
	Both
	$195.00
	$198.12
	$201.29
	$204.51
	$207.78

	8
	874-1
	Partner/ Managing Director
	Both
	$358.04
	$363.77
	$369.59
	$375.50
	$381.51

	9
	874-1
	Director
	Both
	$306.15
	$311.05
	$316.03
	$321.08
	$326.21

	10
	874-1
	Subject Matter Expert
	Both
	$337.28
	$342.68
	$348.16
	$353.73
	$359.39

	11
	874-1
	Senior Manager
	Both
	$254.26
	$258.33
	$262.46
	$266.66
	$270.92

	12
	874-1
	Manager
	Both
	$207.56
	$210.88
	$214.26
	$217.68
	$221.16

	13
	874-1
	Senior Consultant
	Both
	$181.61
	$184.52
	$187.47
	$190.47
	$193.52

	14
	874-1
	Consultant
	Both
	$150.48
	$152.89
	$155.33
	$157.82
	$160.34

	15
	874-1
	Analyst
	Both
	$124.53
	$126.52
	$128.55
	$130.60
	$132.70


Service Contract Act:  The Service Contract Act (SCA) is applicable to this contract as it applies to the entire Consolidated Schedule and all services provided.  While no specific labor categories have been identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300), this contract still maintains the  provisions and protections for SCA eligible labor categories.  If and / or when the contractor adds SCA labor categories / employees to the contract through the modification process, the contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor category titles and the applicable WD number.  Failure to do so may result in cancellation of the contract.
LABOR CATEGORY DESCRIPTIONS

	SIN 520-7                 LABOR CATEGORY TITLE:  Partner
	

	Education/Experience: Four-year degree in Accounting. Passed CPA exam. Seven (7) to eight (8) plus years of prior work experience. Prior significant supervisory experience and ability to use various assurance applications and research tools. Leader/strong involvement in community. MBA/Masters in Accountancy may be a plus.
Description of Qualifications: This position is responsible for managing the operations of the business line within the office. Promotes One-Firm focus by actively collaborating and cooperating with other Partners in representing the Firm to current and prospective clients and in servicing existing clients. Provides client service by performing activities such as managing projects, providing technical input and conducting peer review on relatively complex projects. Responsible for achievement of a billable hour target that is set by the OBLL and RBLL. Ensures that quality assurance standards for business line are being practiced in the course of providing client service. Actively works with other Partners to review and manage client retention and acceptance for maximum profit and minimum risk. Works with business line leader to maximize financial performance and address concerns regarding financial performance. Assists with billing and collection activities are managed effectively and in accordance with Firm guidelines. Responsible for business line financial metrics for the office, including: productivity, revenue and realization. Provides input to OBLL to develop annual development business plan. Recruits new Partners and client service for office. Ensures that senior client service staff is receiving appropriate skill development, performance coaching, and performance reviews.
	


	SIN 520-7               LABOR CATEGORY TITLE:  Assurance Senior Manager Level 8
	

	Education/Experience: Four-year degree in Accounting. Passed CPA exam. Seven (7) to eight (8) plus years of prior work experience. Prior significant supervisory experience and ability to use various assurance applications and research tools. Leader/strong involvement in community. MBA/Masters in Accountancy may be a plus.

Description of Qualifications: Level 8 Senior Managers on our Assurance Team, will apply their educational background, experience and industry knowledge of business issues, trends and economics as they work on clients of the Firm. They will be a critical part of the office's/region's Assurance leadership team. They will lead and review the results of an Audit on a given client engagement. They will be involved in indirect supervision, "big-picture" problem solving and delegating stages of an audit to the assigned Team. They may be responsible for teaching and instructing those with less experience. They may be the main client contact for complex questions and information. As a Senior Manager, they will be responsible for marketing, networking and business development within their area of experience, as well as maintaining key client relationships. Other typical responsibilities will include advising the client on various economic and legal risks in their given industry, identifying and discussing key financial and nonfinancial performance measures, formulating and communicating the audit plan, answering complex questions involving GAAP and GAAS, and suggesting generally accepted alternative accounting procedures. They may review potentially complex financial statements and disclosures as well as documentation of validated, tested and assessed various control systems. They will also apply their experience and knowledge of business processes by making suggestions to improve client internal controls and accounting procedures.
	


	SIN 520-7                LABOR CATEGORY TITLE:  Assurance Manager Level 6
	

	Education/Experience: Four-year degree in Accounting. Passed CPA exam. Five (5) to six (6) years of prior work experience. Prior significant supervisory experience. Able to use various assurance applications and research tools. MBA/Masters in Accountancy may be a plus.
Description of Qualifications: Level 6 Assurance Managers will apply educational background, industry knowledge, and experience as they work on clients of the Firm. They will supervise, direct and review the results of an Audit on a given client engagement. They will be involved in supervising, problem solving and delegating various tasks throughout all stages of an audit, including planning, fieldwork and "wrap-up". They may be responsible for teaching and instructing those with less experience. They may be the main client contact for questions and information. As a Manager, they will be responsible for marketing, networking and business development within their area of experience as well as responsible for engagement profitability including billings and collections. Other typical responsibilities will include advising the client on various economic and legal risks in their given industry, resolving complex accounting issues, applying GAAP and GAAS consistently in complex situations, suggesting generally accepted alternative accounting procedures, drafting potentially complex financial statements and disclosures and documenting, validating, testing and assessing various control systems. They will also apply their experience and knowledge of business processes by making suggestions to improve client internal controls and accounting procedures.
	


	SIN 520-7                 LABOR CATEGORY TITLE:  Assurance Senior Level 5
	

	Education/Experience: Four-year degree in Accounting. Passed CPA exam - a plus. Three (3) to five (5) years of prior work experience and prior supervisory experience. Able to use various assurance applications and research tools.

Description of Qualifications: Level 5 Assurance Seniors will apply educational background and experience as they work on clients of the Firm. They will take direction from experienced members of the Team as they assist in leading problem solving and fact-finding on a given client engagement. They will be involved with all stages of an audit, including planning, fieldwork and "wrap-up" and will supervise and teach those with less experience. They may be the main client contact for basic questions and information. Typical responsibilities will include advising the client on various economic and legal risks in their given industry, applying GAAP and GAAS consistently, suggesting generally accepted alternative accounting procedures, drafting potentially complex financial statements and disclosures and documenting, validating, testing and assessing various control systems. They will also apply their experience and knowledge of business processes by making suggestions to improve client internal controls and accounting procedures.
	


	SIN 520-7                       LABOR CATEGORY TITLE:  Assurance Senior Level 4
	

	Education/Experience: Four-year degree in Accounting. Passed CPA exam - a plus. Two (2) to three (3) years prior work experience and some prior basic supervisory experience. Familiar with assurance applications and research tools.
Description of Qualifications: Level 4 Assurance Seniors will apply educational background and experience as they work on clients of the Firm. They will take direction from experienced members of the Team as they assist in problem solving and fact-finding. They will be involved with all stages of an audit, including day-to-day "in-charge" responsibilities of planning, fieldwork and "wrap-up" and will supervise and train those with less experience in Levels 2 & 3, as well as become the client contact for basic questions and information. A Senior at this level may also be involved in reviews and agreed-upon procedure engagements. Typical responsibilities will include preparing financial statements with disclosures, applying some areas of GAAP as necessary, and documenting, validating, testing and assessing various control systems. They will also apply their experience and knowledge of business processes by making suggestions to improve client internal controls and accounting procedures.
	


	SIN 520-7               LABOR CATEGORY TITLE:  Assurance Associate Level 3
	

	Education/Experience: Four-year degree in Accounting. One (1) to two (2) years of prior experience (including 3 month internships). GAAP experience includes basic knowledge of governing principles, applying those principles to client transactions and documenting and communicating an understanding of these principles as evidenced by: ability to draft basic set of financial statements with disclosures, familiarity with commonly applicable pronouncements and ability to support conclusions with authoritative literature. Control Environment experience includes basic knowledge and understanding of the collective effect of various factors on establishing, enhancing or mitigating the effectiveness of specific policies and procedures as evidenced by: ability to understand transactional flow and key transition cycles and ability to make constructive suggestions to improve client internal controls and accounting procedures. GAAS knowledge includes: basic knowledge and understanding of professional standards, application of the principles contained in professional standards as evidenced by: awareness of how GAAS knowledge applies in client situations, a developing sense of audit skepticism and awareness of audit process.
Description of Qualifications: Level 3 Assurance Associates will continue to utilize their educational background as well as their organizational skills as they work on clients of the Firm. They will take direction from experienced members of the Team as they assist in problem solving and fact-finding. They may be involved with all stages of an audit, including planning, fieldwork and "wrap-up". They may train and supervise individuals at Level 2 and "in-charge" of smaller, non-complex engagements. An Associate at this level may also be involved in review of engagements or agreed-upon procedures engagements. Typical responsibilities will include preparing financial statements with disclosures and applying some areas of GAAP as necessary. They will also begin to apply their experience and knowledge of business processes by making suggestions to improve client internal controls and accounting procedures. Business Acumen experience includes ability to apply knowledge of business functions, processes and strategies to provide services, solutions and advice that improves the organization as a whole on a basic level.
	


	SIN 520-7                  LABOR CATEGORY TITLE:   Senior Information Systems Auditor
	

	Education/Experience: The ideal candidate should have an undergraduate degree in computer science, accounting, finance or a related field from a recognized college or university. An advanced degree is a plus but not required. Four (4) plus years of Information Systems and Operational Auditing experience. Public accounting and internal auditing experience. Strong background in controls and compliance. Experience in performing both general and application control reviews. A working knowledge of Windows, UNIX, OS400, and major accounting and ERP application software packages. Ability to function independently and interact effectively with operational areas. Good written and verbal communication skills. A professional certification such as CPA, CISA, CISSP, CFE.

Description of Qualifications: The ideal candidate will possess a diverse skill base in both auditing and information systems. Reviewing, documenting, evaluating and testing general controls in a wide range of environments including mainframe, mid-range and client/server. General control procedures address IS organization and administration practices, system development and maintenance procedures, system software and hardware controls, security and access controls, computer operations, environmental protection and detection, and backup and recovery procedures. Reviewing, documenting, evaluating and testing application controls, particularly automated controls on a wide range of software application packages including PeopleSoft, JD Edwards, SAP, Lawson, Oracle Financials, Great Plains, Solomon IV and MAS/90-500. These controls focus on application control procedures that are designed and implemented to ensure transactions are completely and accurately entered and properly processed by the application system(s). Identifying opportunities for the use of computer assisted audit techniques (CAATs) and programming these CAATs using audit software (i.e., IDEA, ACL, etc.) and other available tools. Communicating client control strengths and weaknesses to the financial audit engagement team and teaming with them to plan an effective and efficient integrated audit approach. Planning and executing the IS audit work in conjunction with the annual attest audits. Communicating findings to client personnel and developing effective solutions. Preparing audit reports on findings and recommendations to senior management on findings in connection with the IS audit work performed. Participating in the review of internal controls as described in the Sarbanes-Oxley Act of 2002.
	


	SIN 874-1
LABOR CATEGORY TITLE:  Partner / Managing Director
	

	Education/Experience: Minimum of ten (10) continuous years of work experience in business strategy consulting, with a Master’s degree in an applicable field and,  or a Bachelor’s degree with twelve (12) continuous years of work experience in advisory services consulting as an education equivalent.
Description of Qualifications: Partners/Managing Directors are responsible for developing business opportunities, defining projects and negotiating work scope details with key clients, interacting and establishing relationships with senior level clients.  Developing thought leadership to understand our customer’s operations, industry issues and approaches to organizational solutions ensures actionable results with the team deliverables meeting our highest quality standards.  Partners have experience advising senior level executives on a range of important strategic and operational issues and have developed deep expertise in governmental, commercial industries and non-profit groups.  These leadership positions demonstrate an expert level in analyzing business, information and technical data, documenting information and processes, gathering pertinent information, and interpreting analytical results. 


	


	SIN 874-1                LABOR CATEGORY TITLE:  Director
	

	Education/Experience: Minimum of eight (8) continuous years of work experience in business strategy consulting with a Bachelors   degree in an applicable field.
Description of Qualifications: Directors are responsible for developing business opportunities, defining projects and negotiating work scope details with key clients, interacting and establishing relationships with senior level clients.  Developing thought leadership to understand our customer’s operations, industry issues and approaches to organizational solutions ensures actionable results with the team deliverables meeting our highest quality standards.  This staff level has experience working on a range of assignments including developing long-term strategies for organizations, assisting with the acquisition and integration of companies, re-engineering under-performing businesses, developing new marketing strategies, and evaluating new business ventures.  They work with clients at all levels of the organization.  


	


	SIN 874-1                LABOR CATEGORY TITLE:  Subject Matter Expert
	

	Education/Experience: Minimum eight (8) years of experience with a Master’s degree, other advanced degree, or certification, concentrating on a management or technical area of study; or a Bachelor’s degree with ten (10) years of experience with demonstrated expertise through career positions in a functional business process or technical position.
Description of Qualifications: Subject matter experts possess in-depth knowledge of a particular regulatory, management or technology area. This staff provides technical knowledge and analysis of complex problems that need in-depth understanding of the issue for effective solutions and implementation. A Subject Matter Expert applies principles, methods and knowledge of the functional area(s) of capability to specific task order requirements and/or to exceptionally difficult and narrowly defined technical problems to arrive at effective solutions.


	


	SIN 874-1                   LABOR CATEGORY TITLE:  Senior Manager
	

	Education/Experience: Minimum of six (6) continuous years of work experience in business strategy consulting with a Bachelors degree in an applicable field.

Description of Qualifications: Senior Managers oversee the staff team and provides mentoring and direction to extract the large components of project work plans by driving insight from data analysis.  As a lead role to the client, the Senior Manager communicates with the designated client points of contact, facilitates planning and working sessions, leads customer and stakeholder interviews and synthesizes primary research results for documentation of findings and solution directions.  Senior Managers work with clients at all levels of the organization to coordinate and participate in the analysis, processing, and distribution of strategic and tactical information.

	


	SIN 874-1                  LABOR CATEGORY TITLE:  Manager
	

	Education/Experience: Minimum of four (4) continuous years of work experience in business strategy consulting, with a Bachelors degree in an applicable field.

Description of Qualifications: Managers develop project plans, determine the level of required resources and identify the information needed to perform in-depth analyses per work scope. A key role is to coordinate the implementation of recommended/approved corrective actions by engaging client and corporate staff. Managers have responsibility for executing on business analyses as outlined in project business plans, including locating primary and secondary research, data modeling, if pertinent to the deliverable and regression and forecasting analysis to align to the client deliverables.  Managers are responsible for maintaining high standards of quality control on their analyses deliverables, documenting and testing sources of information, and translating analyses into presentation-ready formats.  

	


	SIN 874-1                  LABOR CATEGORY TITLE:  Senior Consultant
	

	Education/Experience: Minimum of two (2) years of work experience in business strategy consulting, with a Bachelors degree in an applicable field.

Description of Qualifications: Senior Consultants perform the day-to-day execution of projects and assist with directing the actions of junior members on teams to ensure timely and organized delivery of project work and services. This role interacts with senior clients and client team members to capture performance gaps, improvement directions and is a continued presence throughout the implementation phase for the agreed to business changes.  Senior Consultants are responsible for the large portions of analytic activities: formulating key analytic approaches, managing data capture and analysis, and identifying key insights into the business operations.  With these skill sets, Senior Consultants assist with the internal proposal development, suggests core recommendations and structuring storylines and creates client presentations.  Senior Consultants are key team members and support the efforts to define program goals, objectives and requirements.  As a foundation to the program goals and objectives,  this staff assists with special studies (as required) to determine program goals and objectives based on mission and requirements analyses along with contributing to the creation of mission-based training plans. 

	


	SIN 874-1
           LABOR CATEGORY TITLE:  Consultant
	

	Education/Experience: Minimum of one (1) year of work experience in business strategy consulting with a Bachelors degree in an applicable field.

Description of Qualifications: A Consultant performs day-to-day execution of projects and ensures timely and organized delivery of project work and services. This role interacts with client team members to capture business gaps, recommends improvement opportunities and assists with the implementation of the agreed to operational changes. Consultants are responsible for portions of analytic activities: formulating key analytic approaches, managing data capture and analysis, and identifying key client insights.  This staff assists with internal proposal development, suggests core recommendations and structuring storylines and creates client presentations. Consultants assist the internal team with defining program goals, objectives and requirements.  As a foundation to the program goals and objectives,  this staff assists with special studies (as required) to determine program goals and objectives based on mission and requirements analyses along with contributing to the creation of mission-based training plans. 

	


	SIN 874-1                  LABOR CATEGORY TITLE:  Analyst
	

	Education/Experience: Zero (0) years of experience with a Bachelor’s degree in an applicable field.

Description of Qualifications: Analysts are responsible for discrete pieces of study details that contribute towards solving a client’s business problem. Analysts dissect  a problem into hypotheses to be tested; structure the testing approach; identify, model, analyze and interpret data; help develop the story to be communicated to the client; assist in developing client recommendations; and work collaboratively with client team members to implement changes.  Analysts will work on many different engagement types, gaining exposure to different clients while solving a variety of business problems. This role is responsible for large portions of diagnostic activities: formulating key systematic approaches, managing data capture and analysis, and identifying key business insights. 
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