
GENERAL SERVICES ADMINISTRATION 

Federal Supply Service 

Federal Supply Group: 
Professional Services

Authorized Federal Supply Schedule Price List 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to 
create an electronic delivery order is available through GSA Advantage!™, a menu-driven database 
system.  The INTERNET address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov. 

MAS SCHEDULE

Federal Supply Group: Professional Services 

Contract Number: GS-00F-194GA 

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at 
http://www.gsa.gov/schedules-ordering 

Contract Period:  May 24, 2017 - May 23, 2022 

Catalog effective through Modification #PS-A812, dated February 4, 2020 

Contractor: Bonham Technologies, Inc. 
  6700 Odyssey Drive, NW 

        Suite 206 

  Huntsville, AL 35806 
Telephone: (256) 864-2340 
Fax Number: (256) 864-2344 
Web Site: http://www.bti-hsv.com 

E-mail: bonham@bti-hsv.com
Contract Administration: Louis A. Bonham

Business Size: Business Size – Service-Disabled Veteran Owned Small Business (SDVOSB) 

http://www.gsa.gov/schedules-ordering
http://www.bti-hsv.com/
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CUSTOMER INFORMATION: 

1a. Table of Awarded Special Item Number(s) with appropriate cross-reference to page numbers: 
SIN 541420/RC Engineering, Systems Design and Integration Services 
SIN 541380/RC Test Laboratory Services 
SIN 541330ENG/RC Engineering Services 
SIN 541715/RC Engineering Research and Development and Strategic Planning 
SIN 541614SVC/RC Supply and Value Chain Management 
SIN 54151S/RC IT Professional Services  
OLM/RC Order Level Materials 

1b. Identification of the lowest priced model number and lowest unit price for that model for each 
special item number awarded in the contract.  This price is the Government price based on a 
unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession 
affecting price.  Those contracts that have unit prices based on the geographic location of the 
customer, should show the range of the lowest price, and cite the areas to which the prices 
apply. N/A 

1c.  If the Contractor is proposing hourly rates a description of all corresponding commercial job 
titles, experience, functional responsibility and education for those types of employees or 
subcontractors who will perform services shall be provided.  If hourly rates are not applicable, 
indicate “Not applicable” for this item. See pricelist. 

2. Maximum Order:
SIN 541420/RC Engineering, Systems Design and Integration Services - $1,000,000
SIN 541380/RC Test Laboratory Services - $250,000
SIN 541330ENG/RC Engineering Services - $1,000,000
SIN 541715/RC Engineering Research and Development and Strategic Planning - $1,000,000 
SIN 541614SVC/RC Supply and Value Chain Management - $1,000,000
SIN 54151S/RC IT Professional Services - $500,000
OLM/RC Order Level Materials $250,000

3. Minimum Order: $100.00

4. Geographic Coverage (delivery Area): Domestic only

5. Point(s) of production (city, county, and state or foreign country): Huntsville, Madison County, AL

6. Discount from list prices or statement of net price: Government net prices (discounts already 
deducted). See attached GSA pricelist.

7. Quantity discounts:
.5% for orders over $150,000
1% for task orders between $250,000 and $500,000
2% for task orders over $500,000

8. Prompt payment terms: Net 30 days. Information for Ordering Offices: Prompt payment terms cannot 
be negotiated out of the contractual agreement in exchange for other concessions.
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9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold:  
Accepted 

9b. Notification whether Government purchase cards are accepted or not accepted above the 
micro-purchase threshold: Accepted 

10. Foreign items (list items by country of origin): None

11a. Time of Delivery: Specified on the Task Order 

11b. Expedited Delivery. The Contractor will insert the sentence “Items available for expedited 
delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of 
its choosing to highlight items in its price list that have expedited delivery:  Contact Contractor 

11c. Overnight and 2-day delivery. The Contractor will indicate whether overnight and 2-day 
delivery are available.  Also, the Contractor will indicate that the schedule customer may 
contact the Contractor for rates for overnight and 2-day delivery: Contact Contractor 

11d. Urgent Requirements. The Contractor will note in its price list the “Urgent Requirements” 
clause of its contract and advise agencies that they can also contact the Contractor’s 
representative to affect a faster delivery: Contact Contractor 

12. F.O.B Points(s): Destination

13a. Ordering Address(es): Same as Contractor address 

13b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket 
Purchase Agreements (BPA’s), and a sample BPA are found in Federal Acquisition Regulation 
(FAR) 8.405-3.

14. Payment address(es): Same as Contractor address

15. Warranty provision.: None

16. Export Packing Charges (if applicable): N/A

17. Terms and conditions of Government purchase card acceptance (any thresholds above the
micro-purchase level): Accepted

18. Terms and conditions of rental, maintenance, and repair (if applicable): N/A

19. Terms and conditions of installation (if applicable): N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from
list prices (if applicable): N/A

20a. Terms and conditions for any other services (if applicable): N/A 
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21. List of service and distribution points (if applicable): N/A

22. List of participating dealers (if applicable): N/A

23. Preventive maintenance (if applicable): N/A

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: N/A 

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and 
Information Technology (EIT) supplies and services and show where full details can be found 
(e.g. contactor’s website or other location.)  The EIT standards can be found at: 
www.Section508.gov/. 

25. Data Universal Numbering System (DUNS) number: 169509499

26. Notification regarding registration in System for Award Management (SAM) database: 
Registered

27. Service Contract Labor Standards: The Service Contract Labor Standards, formerly the Service 
Contract Act (SCA), apply to this contract and it includes SCLS applicable labor categories. Labor 
categories and fixed price services marked with a (**) in this pricelist are based on the U.S. 
Department of Labor Wage Determination Number(s) identified in the SCLS/SCA matrix. The prices 
awarded are in line with the geographic scope of the contract (i.e., nationwide).

SCA Labor Category SCA Equivalent Code Title Wage Determination No. 

Administrative Specialist I 01311 – Secretary I WD 15-4603 (Rev.-2), dated 12/30/2016

Administrative Specialist II 01312 – Secretary II WD 15-4603 (Rev.-2), dated 12/30/2016 

Administrative Specialist III 01313 – Secretary III WD 15-4603 (Rev.-2), dated 12/30/2016 

Technical Specialist 30081-Engineering Technician I WD 15-4603 (Rev.-2), dated 12/30/2016 

28. GSA Pricelist: The rates shown below include the Industrial Funding Fee (IFF) of 0.75%.

Contractor Site Rates: 

Labor Category 
GSA Price 

5/24/19 - 5/23/20 
GSA Price 

5/24/20 - 5/23/21 
GSA Price 

5/24/21 - 5/23/22 

Administrative Specialist I** $39.38 $40.17 $40.97 

Administrative Specialist II** $42.18 $43.02 $43.88 

Administrative Specialist III** $55.93 $57.05 $58.19 

Analyst / Logistician I $74.96 $76.46 $77.99 

Analyst / Logistician II $84.48 $86.17 $87.89 

Analyst / Logistician III $112.25 $114.49 $116.78 

Analyst / Logistician IV $127.15 $129.69 $132.28 

Co-Op Engineer / Scientist $44.00 $44.88 $45.78 

Engineer / Scientist I $79.75 $81.34 $82.97 

Engineer / Scientist II $87.12 $88.87 $90.64 

Engineer / Scientist III $94.74 $96.63 $98.57 

Engineer / Scientist IV $98.82 $100.79 $102.81 
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Labor Category 
GSA Price 

5/24/19 - 5/23/20 
GSA Price 

5/24/20 - 5/23/21 
GSA Price 

5/24/21 - 5/23/22 

Principal Engineer / Scientist $122.92  $125.38  $127.89  

Programmer I $44.75  $45.64  $46.56  

Programmer II $60.67  $61.88  $63.12  

Programmer III $95.25  $97.15  $99.10  

Programmer IV $106.94  $109.08  $111.26  

Project Manager $117.53  $119.88  $122.28  

Subject Matter Expert I $167.15  $170.49  $173.90  

Subject Matter Expert II $203.90  $207.98  $212.14  

Subject Matter Expert III $280.54  $286.15  $291.88  

Technical Specialist $75.57  $77.09  $78.63  

 
Customer Site Rates:  

Labor Category 
GSA Price 

5/24/19 - 5/23/20 
GSA Price 

5/24/20 - 5/23/21 
GSA Price 

5/24/21 - 5/23/22 

Administrative Specialist I** $33.93  $34.61  $35.30  

Administrative Specialist II** $34.51  $35.20  $35.90  

Administrative Specialist III** $44.75  $45.64  $46.56  

Analyst / Logistician I $61.03  $62.25  $63.50  

Analyst / Logistician II $76.83  $78.37  $79.94  

Analyst / Logistician III $102.08  $104.13  $106.21  

Analyst / Logistician IV $121.37  $123.80  $126.28  

Co-Op Engineer / Scientist $35.20  $35.90  $36.62  

Engineer / Scientist I $63.80  $65.07  $66.37  

Engineer / Scientist II $69.70  $71.09  $72.51  

Engineer / Scientist III $75.79  $77.31  $78.86  

Engineer / Scientist IV $79.05  $80.63  $82.24  

Principal Engineer / Scientist $98.34  $100.31  $102.31  

Programmer I $35.80  $36.52  $37.25  

Programmer II $48.53  $49.51  $50.50  

Programmer III $76.20  $77.72  $79.28  

Programmer IV $85.55  $87.26  $89.01  

Project Manager $104.67  $106.77  $108.90  

Subject Matter Expert I $149.56  $152.55  $155.60  

Subject Matter Expert II $165.02  $168.32  $171.68  

Subject Matter Expert III $224.44  $228.92  $233.50  

Technical Specialist $66.96  $68.30  $69.67  

 
29. Labor Category Descriptions: 
 
Substitutions and Equivalency Tables 
BTI recognizes that successful performance depends on having personnel with the right skills and experience. These 
skills are acquired through a proper mix of education and professional 
experience. We have found that skills required to support today’s problems and tomorrow’s challenges are not 
always supported by the traditional formal education and work experience combination. Therefore, we have 
incorporated substitution allowances between equivalent education and experience in order to provide the quality of 
services required by the customer at the most reasonable price. 
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Educational Equivalence  
The following educational equivalence applies, unless stated otherwise:  
Bachelor’s Degree is considered equivalent to HS + five (5) years of relevant experience. 
Masters equal to Bachelor’s Degree + (5) years of relevant experience.  
PhD equal to Bachelor’s Degree + (10) years of relevant experience. 
 
Administrative Specialist I (**) 
Functional Responsibilities: Experience in administrative, professional, investigative, technical, or other responsible 
work related to a broad range of fields including, but not limited to, personnel management, funds management, 
procurement, contract management, data processing, property management, space management, travel and 
transportation, public information, office management, and security. Works under immediate supervision. Reports to 
a supervisor. 
Minimum Education: HS Diploma 
Minimum Experience: Two years 
 
Administrative Specialist II (**) 
Functional Responsibilities: Experience in administrative, professional, investigative, technical, or other responsible 
work related to a broad range of fields including, but not limited to, personnel management, funds management, 
procurement, contract management, data processing, property management, space management, travel and 
transportation, public information, office management, and security. Works under immediate supervision. Reports to 
a supervisor. 
Minimum Education: HS Diploma 
Minimum Experience: Five years 
 
Administrative Specialist III (**) 
Functional Responsibilities: Experience in administrative, professional, investigative, technical, or other responsible 
work related to a broad range of fields including, but not limited to, personnel management, funds management, 
procurement, contract management, data processing, property management, space management, travel and 
transportation, public information, office management, and security. Leads and directs the work of others. A wide 
degree of creativity and latitude is expected. May report to an executive or a manager. 
Minimum Education: HS Diploma 
Minimum Experience: Eight years 
 
Analyst / Logistician I 
Functional Responsibilities: Analyzes changes of product design to determine the effect on the end product design and 
function and determines and prepares documentation necessary for change. Coordinates with customers and 
manufacturers to determine a process for change reporting. Reviews released engineering change data and changes 
documenting activities to ensure adherence to configuration management procedures and policies. Familiar with 
standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complex tasks. Works under general supervision. A certain degree of 
creativity and latitude is required. Typically reports to a supervisor or manager. 
Minimum Education: Bachelor's Degree  
Minimum Experience: No experience required 
 
Analyst / Logistician II 
Functional Responsibilities: Analyzes changes of product design to determine the effect on the end product design 
and function and determines and prepares documentation necessary for change. Coordinates with customers and 
manufacturers to determine a process for change reporting. Reviews released engineering change data and changes 
documenting activities to ensure adherence to configuration management procedures and policies. Familiar   with 
standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to   plan 
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and accomplish goals. Performs a variety of complex tasks. Works under general supervision. A certain degree of 
creativity and latitude is required. Typically reports to a supervisor or manager. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Three years 
 
Analyst / Logistician III 
Functional Responsibilities: Enhances product workflow by analyzing and developing logistics plans that affect 
production, distribution, and inventory. Creates and reviews procedures for distribution and inventory management to 
maximize customer satisfaction and minimize cost. Familiar with a variety of the field's concepts, practices, and 
procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. 
Leads and directs the work of others. A wide degree of creativity and latitude is expected. May report to an executive 
or a manager. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Six years 
 
Analyst / Logistician IV 
Functional Responsibilities: Analyzes changes of product design to determine the effect on the end product design 
and function and determines and prepares documentation necessary for change. Coordinates with customers and 
manufacturers to determine a process for change reporting. Reviews released engineering change data and changes 
documenting activities to ensure adherence to configuration management procedures and policies. Familiar   with 
standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and 
accomplish goals. Performs a variety of complex tasks. A certain degree of creativity and latitude is required. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Nine years 
 
Co-Op Engineer / Scientist 
Functional Responsibilities: Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices, 
and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. A certain   
degree of creativity and latitude is required. 
Minimum Education: Bachelor's Degree 
Minimum Experience: No experience required 
 
Engineer / Scientist I 
Functional Responsibilities:   Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices,  and 
procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals.  Performs 
a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. A certain degree of 
creativity and latitude is required. 
Minimum Education: Bachelor's Degree  
Minimum Experience: No experience required 
 
Engineer / Scientist II 
Functional Responsibilities: Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices and 
procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals.  Performs 
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a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. A certain   degree of 
creativity and latitude is required. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Four years 
 
Engineer / Scientist III 
Functional Responsibilities: Responsible for design, development, implementation, and analysis of technical products 
and systems. Performs engineering design evaluations. May develop a range of products. Recommends   alterations 
to development and design to improve quality of products and/or procedures. Familiar with a variety of the field's 
concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. Performs a 
variety of complicated tasks. A wide degree of creativity and latitude is expected. Typically reports to a supervisor or 
a manager. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Ten years 
 
Engineer / Scientist IV 
Functional Responsibilities:  Responsible for design, development, implementation, and analysis of technical 
products and systems. Performs engineering design evaluations. May develop a range of products. Recommends 
alterations to development and design to improve quality of products and/or procedures. Familiar with a variety of the 
field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. 
Performs a variety of complicated tasks. A wide degree of creativity and latitude is expected. May report to an 
executive or a manager. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Fifteen years 
 
Principal Engineer / Scientist 
Functional Responsibilities:  Responsible for design, development, implementation, and analysis of technical 
products and systems. Performs engineering design evaluations. May develop a range of products. Recommends 
alterations to development and design to improve quality of products and/or procedures. Familiar with a variety of the   
field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. 
Performs a variety of complicated tasks. A wide degree of creativity and latitude is expected. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Twenty years 
 
Programmer I 
Functional Responsibilities: Programmers possess experience and ability to perform detailed and complex 
calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess 
specifications and perform system integration. 
Minimum Education: Bachelor's Degree  
Minimum Experience: No experience required 
 
Programmer II 
Functional Responsibilities: Programmers possess experience and ability to perform detailed and complex 
calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess 
specifications and perform system integration. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Three years 
 
Programmer III 
Functional Responsibilities: Sr. Programmers are responsible for formulation of the opinions, decisions and ultimate 
performance of the task specified in the statement of work. Sr. Programmers possess experience and ability to 
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perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced   
systems concepts, assess specifications and perform system integration. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Six years 
 
Programmer IV 
Functional Responsibilities: Sr. Programmers are responsible for formulation of the opinions, decisions and ultimate 
performance of the task specified in the statement of work. Sr. Programmers possess experience and ability to 
perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced   
systems concepts, assess specifications and perform system integration. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Nine Years 
 
Project Manager 
Functional Responsibilities: The Project Manager must show completion of a full four year course of study in an 
accredited college or university leading to a bachelor’s or higher degree in business, management, engineering or 
science and ten years of experience in Senior positions in Government Program Offices or other non-government 
organizations closely related to the Defense Acquisition Process. This position also requires knowledge of program 
acquisition life cycle process as addressed in the DoD 5000 series. This position also requires knowledge of the 
overall organization, direction, and requirements of the contract efforts to include: the Federal Acquisition Regulations 
(FAR), Department of Defense (DoD) regulations and requirements, policies and procedures, cost and schedule 
estimating, systems disciplines, engineering specifications and commercial practices relating to weapon systems   
procurement and production. 
Minimum Education: Bachelor's Degree 
Minimum Experience: Fifteen years 
 
Subject Matter Expert I 
Functional Responsibilities: A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the 
performance of an individual task order. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Five years 
 
Subject Matter Expert II 
Functional Responsibilities: A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the   
performance of an individual task order. 
Minimum Education: Bachelor's Degree  
Minimum Experience: Ten years 
 
Subject Matter Expert III 
Functional Responsibilities: A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the   
performance of an individual task order. 
Minimum Education: Bachelor's Degree 
Minimum Experience: Fifteen years 
 
Technical Specialist** 
Functional Responsibilities: Technical Specialists are High School Graduates with technical or military school 
experience. Technical Specialists possess experience directly related to the equipment or specialty described in the 
task order scope of work. Technical Specialists may be required to possess specialized certifications. 
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Minimum Education: HS Diploma or GED  
Minimum Experience: Three years 
 
Note 1. Principal Engineers must have an engineering degree from an ABET accredited program of study. Principal 
level Scientists must have received a science degree from an accredited college or university  
Note 2. All degrees must be in a recognized engineering or scientific discipline unless otherwise specified.  
Note 3. (**) Indicates Service Contract Act positions 
Note 4. Engineering Labor Categories cannot be substituted. 




