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[bookmark: _Toc192644011]SOBRAN, INC. CORPORATE OVERVIEW
Established in 1987, SoBran, Inc. has shown steady growth from its early small disadvantaged business status to a large business status, providing value added professional support and services through our Logistics and Engineering, Bioscience, Technical Services, and Support Services offices.  SoBran’s scientists, engineers, technicians, and support personnel are integrally involved in programs vital to our nation and in programs that have worldwide impact.  SoBran’s areas of expertise include logistics and supply chain management and operations, engineering and technology, critical infrastructure protection (specializing in protecting our clients and their facilities from chemical, biological, radiological, nuclear and explosive (CBRNE) threats), and biomedical research (specializing in utilization of animals for medical research).

Our 177 dedicated employees encompass a wide variety of disciplines and capabilities.  SoBran has a rigorous commitment to quality, and an unmatched focus on customer service since the beginning.  Former Air Force Officer Amos Otis founded SoBran on the Air Force values of integrity, service, and excellence.  
Mr. Otis continues to lead SoBran, guided by his commitment to education and training.  

Headquartered in Dayton, Ohio, SoBran serves our customers from customer- and SoBran-owned facilities across the United States and at Guantanamo Bay, Cuba.   Our rich history of quality performance is evidenced by our success in competitive bidding, follow-on contract awards, and the continued increase in the number of our satisfied clients.  SoBran provides Logistics and Engineering Services on a world-wide basis offering critical support to a broad range of Government and private sector customers, including various Department of Defense offices, Department of Homeland Security, Department of Energyand the National Institutes of Health. Our Logistics and Engineering Services capabilities’ consistently provide innovative, expert technical, and engineering services to our government and private sector clients.

SoBran first achieved ISO certification in 2005 and currently maintains 
ISO 9001:2015 certification.  In support of our clients, SoBran assembles teams of carefully chosen staff who possess the needed skill sets to respond to the requirements of our customers.  Our ability to quickly recruit and retain high quality personnel is one of our chief accomplishments.  Our fulltime human resources recruiters work nationwide through personal networks, databases, job searches, and other media in constant search for qualified candidates for specified positions.  We put the right people in the right jobs on every project.  Our competitive pay and benefits package assures the continuity of employment.  Because of our corporate culture of fair treatment of all employees coupled with our compensation plan, we have an outstanding employee retention rate.

SoBran has the experience, management structure, technical capability, support infrastructure, and cost structure to provide an outstanding best value solution to your support needs.  We look forward to bringing our capabilities to assist in meeting your mission requirements.
[bookmark: _Toc118099559][bookmark: _Toc192644012]


[bookmark: _Toc192644014]CUSTOMER INFORMATION

1a.	Table of Awarded Special Item Number(s) 
	SIN	
	Recovery
	SIN Description

	541330ENG
	541330ENGRC
	Engineering Services

	541715
	541715RC
	Engineering Research & Development & Strategic Planning

	541380
	541380RC
	[bookmark: _Hlk54697234]Testing Laboratory Services

	541420
	541420RC
	Engineering System Design & Integration Services

	541614SVC
	541614SVCRC
	Supply and Value Chain Management

	561210FS
	561210FSRC
	Facilities Support Services

	OLM
	OLMRC
	Order Level Materials (OLM)



1b. 	Price list and rates:  Pages 29 - 31 

1c. 	Labor category descriptions and qualifications:  Pages 14 - 29

2.		Maximum Order: $1,000,000.00

3.		Minimum Order: $100.00

4.		Geographic Coverage (delivery Area): Worldwide

5.	Point(s) of production (city, county, and state or foreign country): Specified in the task order.

6.	Discount from list prices or statement of net price: Government net prices (discounts already deducted).  Further discounts offered on order-by-order basis.

7.	Quantity discounts: None 

8.	Prompt payment terms: Net 30 days. Information for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual agreement in exchange for other concessions.

9a. 	Government purchase cards are accepted at or below the micro-purchase threshold. 

9b. 	Government purchase cards are accepted above the micro-purchase threshold.

10. 	Foreign items (list items by country of origin): None 

11a. 	Time of Delivery (Contractor insert number of days): Specified in the task order.

11b. 	Expedited Delivery: Contact SoBran, Inc. concerning specific task order needs.

11c. 	Overnight and 2-day delivery:  Contact Sobran, Inc. concerning specific task order needs. 

11d. 	Urgent Requirements:  Contact SoBran, Inc. concerning specific task order needs.

12. 	F.O.B Points(s): Destination 

13. 	Ordering:

13a.	Ordering Address(es):
	SoBran, Inc.
	Attn: Ronna Prendergast
	4401 Dayton Xenia Road
	Dayton, OH  45432
	Telephone:	(703) 352-9511, x 248 
	Fax:		(937) 426-4609
	e-mail:	rprendergast@sobran-inc.com

13b.	Ordering procedures: 

	Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.

[bookmark: P88_15183]14. 	Payment address(es): 
	
	Payment Information:
	Payment may be made by check, wire transfer, or Government purchase card.  

	Address checks to:
			SoBran, Inc.
			Attn: Accounts Receivable
			4401 Dayton-Xenia Road
			Dayton, OH 45432

	Address wire transfers to:
			SoBran, Inc.
			PNC Bank, Dayton, Ohio
			Account Number: 4206120815
			Routing Transit Number: 041000124

	For payment by Government Purchase Card:
			Contact Ms. Jessica Doherty (937) 426-0696, ext. 156.

15. 	Warranty provision: Contractor's standard commercial warranty 

16. 	Export Packing Charges (if applicable): N/A 

17. 	Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level): Government Purchase Cards are accepted above the micro-purchase threshold.

18. 	Terms and conditions of rental, maintenance, and repair (if applicable): N/A 

19. 	Terms and conditions of installation (if applicable): N/A 

20. 	Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable): N/A 

20a. 	Terms and conditions for any other services (if applicable): N/A 

21. 	List of service and distribution points (if applicable): N/A 

22. 	List of participating dealers (if applicable): N/A 

23. 	Preventive maintenance (if applicable): N/A 

24a. 	Environmental attributes, (e.g., recycled content, energy efficiency, and/or reduced pollutants): N/A

24b. 	If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contractor’s website or other location.) The EIT standards can be found at: www.Section508.gov/.  N/A

25. 	Data Universal Numbering System (DUNS) number: 19-9118258 

[bookmark: _Hlk54001956]26. 	Notification regarding registration in System For Award Management (SAM) – SoBran is registered in the System For Award Management (SAM).
[bookmark: _Toc192644017]


DESCRIPTION OF SERVICES

541614SVC/541614SVCRC) - Supply and Value Chain Management Services
Services that include all phases of planning, acquisition and management of logistics systems. These services include, but are not limited to planning, acquisition, design, development, testing, production, fielding, management, operation, maintenance, sustainment, improvement, modification and disposal. Examples of the type of services that may be performed under this NAICS include: Logistics consulting for planning for the acquisition and life cycle phases of supply and value chain systems including the following: defining and establishing program objectives, strategies, plans and schedules; develop milestone documentation; market research, and acquisition planning; material requirements identification, planning, acquisition and management; develop specifications or performance based work statements and task estimates; develop, document, and support maintenance procedures and technical manuals; configuration data management and related documentation; expansion and consolidation studies, field problem analysis, and recommendation of corrective actions and system modernization; Needs assessment/system assessment; Inventory/asset/vendor management; Inventory management and operation (inclusive of salvage, recycle, and/or disposal management); operation of warehouses, stockrooms, storage facilities, or depots; Fulfillment systems and operations; platform management; Information logistics processing systems analysis design and implementation; staging, shipping, receiving, packing, crating, moving, and storage (excluding household goods); packaging, labeling, bar coding system consultation, design, implementation, operation, and maintenance; design and installation of material handling systems; hazardous material storage and handling (Non-radioactive only); warehouse and location management systems;  recycling program management of warehousing materials; preservation and protection of specialized inventory or documents; maintenance, repair and overhaul (MRO) support and/or support process management; aircraft repair and maintenance; ship repair and maintenance; property disposal management; logistics strategic planning services; logistics systems engineering services; logistics program management services and support; Unique Identification (UID)/Radio Frequency ldentification (RFID) services; Program and project management; acquisition and life cycle management; spares modeling; supply chain integration planning; global integrated supply chain solutions – planning and implementation. (note - acquisition functions can not be procured as stand-alone services).

Assessments and Solution Support
	
	System Assessment and Consultation
	
	Expansion and Consolidation Studies

	
	Configuration Management
	
	Logistics Business Process 
Re-Engineering

	
	System Modernization Consultation
	
	Supply Chain Logistics Services

	
	Platform Management
	
	Logistics Strategic Planning Services



Supply Chain/Logistics Planning Implementation
	
	Design and Installation of Material Handling Systems
	
	Global Integrated Supply Chain Solutions – Planning and Implementation

	
	Logistics Decision Support
	
	Information Processing Systems Analysis, Design, Implementation



Assessments and Solution Support
	
	Kitting
	
	Logistics Performance Measures

	
	ISO Certified Facilities
	
	Maintenance, Repair and Overhaul (MRO) Process Management

	
	Preservation and Protection of Specialized Inventory or Documents
	
	Warehouse/Location Management Systems

	
	Recycling Program Management of Warehouse Materials
	
	Moving and Storage

	
	Packing and Crating
	
	Staging, Shipping, and Receiving

	
	Operation and Maintenance of Distribution and/or Material Handling Equipment
	
	Packaging, Labeling, Bar Code Design, Implementation, Operation, and Maintenance

	
	Fulfillment Systems and Operation
	
	Inventory Management and Operation

	
	Operation of Warehouses/
Stockrooms/Storage Facilities
	
	Asset or Property Visibility and Management


[bookmark: _Toc192644018]
[bookmark: OLE_LINK5][bookmark: OLE_LINK6]
561210FS / 561210FSRC – Facilities Support Services 
Provide a turnkey/total solution in support of a logistics function. Under the turnkey solution, a combination of support services may include, but are not limited to: janitorial services, maintenance, trash disposal, laundry, mail routing, guard, reception and related services;  however, these services must be incidental to and in support of the logistics function. Individual support services may not be offered, ordered, or sold separately under this NAICS. Examples of the type of logistics related services under this NAICS include: logistical support services; integrated facility management and operations management support; supply support services; equipment asset management and maintenance support services; fleet management and maintenance support services; preventative maintenance planning support services; property management and maintenance support services; strategic and tactical planning support services; strategic account management support services; mobile utility support equipment operation, maintenance and repair support services; Base operations support (B0S); depot maintenance; project management. Typical services include, but are not limited to:

Logistics Operations and Maintenance
	
	Supply Services
	
	Property Management and Maintenance

	
	Mobile Utility Support Equipment Operation, Maintenance and Repair
	
	Equipment Asset Management and Maintenance

	
	Fleet Management and Maintenance
	
	Logistical Support Services

	
	Project Management, Integrated Facility Management, and Operations Management Support.



[bookmark: _Toc192644019]Logistics Management and Planning
	
	Preventative Maintenance Planning
	
	Strategic and Tactical Planning


	
	Strategic Account Management




SINs OLM & OLMRC Order Level Materials (OLM)
OLMs are supplies and/or services acquired in direct support of an individual task or delivery order placed against a Schedule contract or BPA. OLM pricing is not established at the Schedule contract or BPA level, but at the order level. Since OLMs are identified and acquired at the order level, the ordering contracting officer (OCO) is responsible for making a fair and reasonable price determination for all OLMs. OLMs are procured under a special ordering procedure that simplifies the process for acquiring supplies and services necessary to support individual task or delivery orders placed against a Schedule contract or BPA. Using this new procedure, ancillary supplies and services not known at the time of the Schedule award may be included and priced at the order level. OLM SIN-Level Requirements/Ordering Instructions: OLMs are: - Purchased under the authority of the FSS Program - Unknown until an order is placed - Defined and priced at the ordering activity level in accordance with GSAR clause 552.238-115 Special Ordering Procedures for the Acquisition of Order-Level Materials. (Price analysis for OLMs is not conducted when awarding the FSS contract or FSS BPA; therefore, GSAR 538.270 and 538.271 do not apply to OLMs) - Only authorized for use in direct support of another awarded SIN. - Only authorized for inclusion at the order level under a Time-and-Materials (T&M) or Labor-Hour (LH) Contract Line Item Number (CLIN) - Subject to a Not To Exceed (NTE) ceiling price OLMs are not: - Open Market Items. - Items awarded under ancillary supplies/services or other direct cost (ODC) SINs (these items are defined, priced, and awarded at the FSS contract level) OLM Pricing: - Prices for items provided under the Order-Level Materials SIN must be inclusive of the Industrial Funding Fee (IFF). - The value of OLMs in a task or delivery order, or the cumulative value of OLMs in orders against an FSS BPA awarded under an FSS contract, cannot exceed 33.33%. NOTE: When used in conjunction with a Cooperative Purchasing eligible SIN, this SIN is Cooperative Purchasing Eligible.

541330ENG / 54330ENGRC - Engineering Services:  There are four primary disciplines in the engineering field and hundreds of sub-disciplines or specialties associated with engineering disciplines.  Below is a list of primary engineering disciplines with a partial list of sub-disciplines or specialties contemplated under professional engineering services.

Chemical Engineering: 
Planning, development, evaluation, and operation of chemical, biochemical or physical plants and processes.  Changes in composition, energy content, state of aggregation of materials, forces that act on matter and relationships are examined and new and conventional chemical materials, products and processes are produced and/or manufactured.  It includes, but is not limited to, planning, evaluating or operation of chemical plants and petroleum refineries, pollution control systems, biochemical processes, plastics, pharmaceuticals, fibers; analysis of chemical reactions that take place in mixtures; determination of methodologies for the systematic design, control and analysis of processes, evaluating economics, safety, etc.  Within the chemical engineering discipline, there are several specialties within the scope of this work; a partial listing follows:
	
	
	Refining
	
	Food

	
	Pharmaceuticals
	
	Pulp and Paper

	
	Ceramics
	
	Biotechnology

	
	Petrochemicals
	
	Safety engineering

	
	Textiles
	
	Other Chemical Engineering Specialties not listed in the “Services not Included” Paragraph

	
	Electronic Components & Chemicals
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Civil Engineering: 
It includes, but is not limited to, planning, evaluation, and operations of power generating plants; the production, furnishing, construction, alteration, repair, processing, or assembling of vessels, aircraft, or other kinds of personal property, including heating, ventilation, and air-conditioning for such vessels and/or aircraft.  Within the civil engineering discipline, there are several specialties within the scope of this work; a partial listing follows:

	
	Geotechnical
	
	Surveying

	
	Other Civil Engineering Specialties not listed in the “Services not Included” Paragraph



Electrical Engineering:  
Planning, design, development, evaluation, and operation of electrical principles, models, and processes.  It includes, but is not limited to, the design, fabrication, measurement, and operation of electrical devices, equipment, and systems 
(e.g., signal processing; telecommunication; sensors, microwave, and image processing; micro-fabrication; energy systems and control; micro- and nano-electronics; plasma processing; laser and photonics; satellites, missiles and guidance systems, space vehicles, fiber optics, robotics, etc.).  Within the electrical engineering discipline, there are several specialties within the scope of this work; 
a partial listing follows:

	

	Aerospace and Electronic Systems
	
	Antennas and Propagation

	
	Broadcast Technology
	
	Circuits and Systems

	
	Communications
	
	Computer

	
	Consumer Electronics
	
	Components Packaging, and Manufacturing Technology

	
	Dielectrics and Electrical Insulation
	
	Education

	
	Geoscience & Remote Sensing
	
	Engineering Management

	
	Information Theory
	
	Industrial Electronics

	
	Lasers & Electro-Optics
	
	Intelligent Transportation Systems

	
	Control Systems
	
	Magnetics

	
	Electromagnetic Compatibility
	
	Neural Networks Council

	
	Engineering in Medicine and Biology
	
	Power Engineering

	
	Nuclear and Plasma Sciences
	
	Robotics & Automation

	
	Power Electronics
	
	Industry Applications

	
	Reliability
	
	Instrumentation and Measurement

	
	Solid-State Circuits
	
	Microwave Theory and Techniques

	
	Vehicular Technology
	
	Oceanic Engineering

	
	Signal Processing on Social Implications of Technology
	
	Systems, Man, and Cybernetics

	
	Ultrasonics, Ferroelectrics, and Frequency Control
	
	Other Electrical
Engineering Specialties not listed in the “Services not Included” Paragraph



Mechanical Engineering: 
Planning, development, evaluation, and control of systems and components involving the production and transfer of energy and with the conversion of one form of energy to another.  It includes, but is not limited to, planning and evaluation of power plants, analysis of the economical combustion of fuels, conversion of heat energy into mechanical energy, use of mechanical energy to perform useful work, analysis of structures and motion in mechanical systems, and conversion of raw materials into a final product, etc. (e.g., thermodynamics, mechanics, fluid mechanics, jets, rocket engines, internal combustion engines, steam and gas turbines, continuum mechanics, dynamic systems, dynamics fluid mechanics, heat transfer, manufacturing, materials, solid mechanics, reactors, etc.).

	
	Advanced Energy Systems 
	
	International Gas Turbine

	
	Aerospace Engineering 
	
	Micro channel flow and heat transfer

	
	Applied Mechanics 
	
	Noise Control and Acoustics

	
	Fluids Engineering
	
	Non-Destructive Evaluation Engineering

	
	ASME Heat Transfer/K16
	
	Nuclear Engineering

	
	Heat Transfer
	
	Ocean Engineering

	
	Bioengineering 
	
	Offshore Mechanics and Arctic Engineering

	
	Materials Handling Engineering
	
	Petroleum

	
	Fluids Power Systems and Technology Systems 
	
	Plant Engineering and Maintenance

	
	Information Storage and Processing Systems
	
	Power

	
	Design Engineering 
	
	Process Industries

	
	Internal Combustion Engine 
	
	Rail Transportation


	
	Dynamic Systems and Control 
	
	Safety Engineering and Risk Analysis

	
	Fuels and Combustion Technologies
	
	Solar Energy

	
	Management
	
	Technology and Society

	
	Electrical and Electronic Packaging 
	
	Textile Engineering

	
	Materials
	
	Tribology 

	
	Manufacturing Engineering 
	
	Other Mechanical Engineering Specialties not listed in the “Services not Included Paragraph”



541380 / 543180RC - Testing Laboratory Services
Includes testing laboratory services and veterinary, natural, and life sciences; testing services and laboratories; and other professional, scientific, and technical consulting services. Testing and services include, but are not limited to: physical, chemical, analytical, or other testing services; quality assurance; fire safety inspections; training; safety audits; relying upon experimental, empirical, quantifiable data, relying on the scientific method, and professional services, tasks, and labor categories in the fields of biology, chemistry, physics, earth sciences, atmospheric science, oceanography, materials sciences, mathematics, geology, astronomy, veterinary medicine, statistics, systems science, etc., (excludes social and behavioral sciences). Examples of labor categories include, but are not limited to, Scientific Researchers, Biologists, Physicists, Mathematicians, Statisticians, Research Engineers, Meteorologists, Lab Technicians, Veterinarians and Veterinary Services, Chemists, Biochemical Engineers, Research Nurses.

541715 / 54715RC - Engineering Research & Development & Strategic
Planning
Services include conducting research and experimental development (except nanotechnology and biotechnology research and experimental development) in the physical, engineering and life sciences such as; such as agriculture, electronics, environmental, biology, botany, computers, chemistry, food, fisheries, forests, geology, health, mathematics, medicine, oceanography, pharmacy, physics, veterinary and other allied subjects. Typical tasks include, but are not limited to, analysis of mission, program goals and objectives, program evaluations, analysis of program effectiveness, requirements analysis, organizational performance assessment, special studies and analysis, training, and consulting; requirements analysis, cost/cost performance trade-off analysis,feasibility analysis, developing and completing fire safety evaluation worksheets as they relate to professional engineering services; operation and maintenance, evaluation of inspection, testing, and maintenance program for fire protection and life safety systems, program/project management, technology transfer/insertion, training and consulting. NOTE: Services under this NAICs can not include architect-engineer services as defined in the Brooks Act and FAR Part 2 or construction services as defined in the Federal Acquisition Regulation Part 36 and Part 2.

541420 / 541420RC - Engineering System Design & Integration Services
Services include creating and developing designs and specifications that optimize the use, value, and appearance of their products. These services can include determination of the materials, construction, mechanisms, shape, color, and surface finishes of the product, taking into consideration human characteristics and needs, safety, market appeal, and efficiency in production, distribution, use, and maintenance. Associated tasks include, but are not limited to computer-aided design, e.g. CADD, risk reduction strategies and recommendations to mitigate identified risk conditions, fire modeling, performance-based design reviews, high level detailed specification and scope preparation, configuration, management and document control, fabrication, assembly and simulation, modeling, training, consulting, analysis of single or multi spacecraft missions and mission design analysis. NOTE: Services under this NAICs can not include architect-engineer services as defined in the Brooks Act and FAR Part 2 or construction services as defined in the Federal Acquisition Regulation Part 36 and Part 2. An implementation guide for Space launch Integration Services (SLIS) can be found at www.gsa.gov/psschedule - click on "Professional Engineering Solutions".

Types of Engineering Tasks Contemplated follow in this non-inclusive list:

· 
· Acquisition and life cycle management
· Analysis of program goals, mission, objectives, performance
· Assessment Support
· Computer Aided Design (CAD)
· Computer Aided Engineering (CAE)
· Computer Aided Management (CAM)
· Concept development
· D&D (decontamination and decommissioning)
· Demonstration and Validation
· Design/Specifications
· Documentation and Information Dissemination
· Economic/Business case analysis
· Economic impact evaluations
· Education/training
· Environmental control for electrical units (e.g., cooling units)
· Forensic engineering
· Independent Verification and Validation (IV&V)
· Information services (studies, impact statements, program development, project documentation, data collection, data analysis/evaluation, etc.)
· Instrumentation
· Integration
· Investigative Engineering Service
· Life Cycle Costing
· Logistics
· Long-term Reliability and Maintainability
· Migration Strategy
· National Academy of Sciences studies
· O&M (operation and maintenance)Operations Research (Non R&D)
· Permitting and Licensing
· Plan, organize, establish, implement, manage, maintain, upgrade and control of technical systems
· Privatization
· Program and Project management
· Prototype development and first article(s) production
· Radar/Sonar
· Regulatory compliance support
· Reliability and Maintainability Analysis 
· Reverse engineering
· Signal processing
· Simulation and modeling
· Site development
· Source data development (forward engineering hardware and software systems)
· Source data validation (existing hardware and software systems)
· Special projects and studies
· Statistical analysis
· Support services 
· Systems engineering data base development, maintenance, and analysis
· Technical analysis
· Technical and management support
· Technical writing/editorial support
· T&E (test and evaluation) of products and system
Personnel Categories for professional engineering services anticipated include, but are not limited to:

· Administrative
· Biologists
· Chemists
· Consultants
· Documentation specialists
· Economists
· Engineering and technical analysts
· Engineering software developers and analysts
· Engineers
· Information specialists
· Logistics engineers and technical specialists
· Material management engineers and technical specialists
· Naval architects
· Operations research specialists
· Physicists
· Project/program analysts/leaders/managers
· Scientists
· Statisticians/mathematicians
· Support
· Technicians
· Trainers
· Writers

LABOR CATEGORY DESCRIPTIONS

	[bookmark: _Toc192644021]Engineering Technician (SCLS)

	· Engineering Technician I 
(SCLS 29081)
	· Engineering Technician II 
(SCLS 29082)



Job Duties:
Engineering Technician I
Performs simple routine tasks under close supervision or from detailed procedures. Work is checked in progress or on completion.  Performs one or a combination of such typical duties as:
· Assembles or installs equipment or parts requiring simple wiring, soldering, or connecting. 
· Performs simple or routine tasks or tests such as tensile or hardness tests, operates and adjusts simple test equipment, records test data. 
· Gathers and maintains specified records of engineering data such as tests, drawings, etc.; performs computations by substituting numbers in specified formulas; plots data and draws simple curves and graphs.

Engineering Technician II
Performs standardized or prescribed assignments involving a sequence of related operations.  Follows standard work methods on recurring assignments but receives explicit instructions on unfamiliar assignments; technical adequacy of routine work is reviewed on completion; non-routine work may also be reviewed in progress. Performs at this level one or a combination of such typical duties as:
· Following specific instructions; assembles or constructs simple or standard equipment or parts; may service or repair simple instruments or equipment. 
· Conducts a variety of tests using established methods.  Prepares test specimens, adjusts, and operates equipment, and records test data, pointing out deviations resulting from equipment malfunction or observational errors. 
· Extracts engineering data from various prescribed but non-standardized sources; processes the data following well-defined methods including elementary algebra and geometry; presents the data in prescribed form. 



	Fork Lift Operator (SCLS 21020)



Job Duties:  The Forklift Operator operates a manually controlled gasoline, electric or liquid propane gas powered forklift to transport goods and materials of all kinds within a warehouse, manufacturing plant or establishment.  

Job Qualifications:  High School diploma, GED or equivalent experience plus training in fork lift operation.  Six months to 1 year experience operating a fork lift.



	[bookmark: _Toc192644022]General Clerk (SCLS)

	· General Clerk II  (SCLS 01116)
	· General Clerk IV  (SCLS 01118)

	· General Clerk III  (SCLS 01117)
	



Job Duties:
General Clerk II    
Follows a number of specific procedures in completing several repetitive clerical steps performed in a prescribed or slightly varied sequence, such as coding and filing documents in an extensive alphabetical file, simple posting to individual accounts, opening mail, running mail through metering machines, and calculating and posting charges to departmental accounts.  Little or no subject-matter knowledge is required, but the clerk needs to choose the proper procedure for each task.

General Clerk III  
Work requires a familiarity with the terminology of the office unit.  Selects appropriate methods from a wide variety of procedures or makes simple adaptations and interpretations of a limited number of substantive guides and manuals.  The clerical steps often vary in type or sequence, depending on the task.  Recognized problems are referred to others.

General Clerk IV     
Uses some subject-matter knowledge and judgment to complete assignments consisting of numerous steps that vary in nature and sequence.  Selects from alternative methods and refers problems not solvable by adapting or interpreting substantive guides, manuals, or procedures.  Typical duties include: assisting in a variety of administrative matters, maintaining a wide variety of financial or other records, verifying statistical reports for accuracy and completeness, and handling and adjusting complaints.  May also direct lower level clerks.  Positions above 
level IV are excluded.  Such positions (which may include supervisory responsibility over lower level clerks) require workers to use a thorough knowledge of an office's work and routine to: 1) choose among widely varying methods and procedures to process complex transactions; and 2) select or devise steps necessary to complete assignments.  Typical jobs covered by this exclusion include administrative assistants, clerical supervisors, and office managers.


	[bookmark: _Toc192644023]Material Coordinator (SCLS 21020)



Job Duties:
Coordinates and expedites flow of material, parts, and assemblies within or between departments in accordance with production and shipping schedules or department supervisors' priorities.  Reviews production schedules and confers with department supervisors to determine material required or overdue and to locate material.  Requisitions material and establishes delivery sequences to departments according to job order priorities and anticipated availability of material.  Arranges for in-plant transfer of materials to meet production schedules.  Arranges with department supervisors for repair and assembly of material and its transportation to various departments.  Examines material delivered to production departments to verify if type specified.  May monitor and control movement of material and parts along conveyor system, using remote-control panel board.  May compute amount of material needed for specific job orders, applying knowledge of product and manufacturing processes and using adding machine.  May compile report of quantity and type of material on hand.  May move or transport material from one department to another, using hand truck or industrial truck.  May compile perpetual production records in order to locate material in process of production, using manual or computerized system.  May maintain employee records.



	[bookmark: _Toc192644024]Material Handling Laborer (SCLS 21040)



Job Duties:
Performs physical tasks to transport or store materials or merchandise. Duties involve one or more of the following: Manually loading or unloading freight cars, trucks, or other transporting devices; unpacking, shelving, or placing items in proper storage locations; or transporting goods by hand truck, cart, or wheelbarrow. 
Excluded from this definition are workers whose primary function involves:
1. Participating directly in the production of goods (e.g., moving items from one production station to another or placing them on or removing them from the production process); 
2. Stocking merchandise for sale; 
3. Counting or routing merchandise;
4. Operating a crane or heavy-duty motorized vehicle such as forklift or truck;
5. Loading and unloading ships (longshore workers);
6. Traveling on trucks beyond the establishment's physical location to load or unload merchandise. 


	Production Control Clerk (SCLS 01270)



Job Duties:  Compiles and records production data for industrial establishments to compare records and reports on volume of production, consumption of material, quality control, and other aspects of production.  May perform any combination of the following duties:

1. Compiles and records production data from customer orders, work tickets, product specifications, and individual worker production sheets following prescribed recording procedures and using different word processing techniques;
2. Calculates such factors as types and quantities of items produced, materials used, amount of scrap, frequency of defects, and worker and department production rates, using a computer, calculator and/or spreadsheets;
3. Writes production reports based on data compiled, tabulated and computed following prescribed formats, maintains files of documents used and prepared, compiles detailed production sheets or work tickets for use by production workers as guides in assembly or manufacture of products;
4. Prepares written work schedules based on established guidelines and priorities;
5. Compiles material inventory records and prepares requisitions for procurement of materials and supplies, charts production using chart, graph, or pegboard based on statistics compiled for reference by production and management personnel, and 
6. Sorts and distributes work tickets or material and may compute wages from employee time cards and post wage data on records used for preparation of payroll.

Job Qualifications:  High School diploma, GED or equivalent experience with 2 years general experience and 1 year of specialized experience.



	Stock Clerk (SCLS 21150)



Job Duties:  Receives, stores and issues equipment, materials, supplies, merchandise, foodstuffs or tools, and compiles stock records of items in stockroom, warehouse or storage yard.  Sorts, or weighs incoming articles to verify receipt of items on requisition or invoice, examines stock to verify conformance to specifications, stores articles in bins, on floor or on shelves according to identifying information, such as style, size or type of material, fills orders or issues supplies from stock, prepares periodic, special or perpetual inventory of stock, and requisitions articles to fill incoming orders.  Also compiles reports on use of stock handling equipment, adjustments of inventory counts and stock records, spoilage of or damage to stock, location changes, and refusal of shipments.  May mark identifying codes, figures or letters on articles, may distribute stock among production workers, keeping records of material issued, may make adjustments or repairs to articles carried in stock and may cut stock to site to fill order.

Job Qualifications:  High School diploma, GED or equivalent experience with 1 year generalized experience.  


	[bookmark: _Toc192644025]Supply Technician (SCLS 01400)



Job Duties:
Performs limited aspects of technical supply management work (e.g., inventory management, storage management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility.  Assignments usually relate to stable or standardized segments of technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty.  The work generally involves individual case problems or supply actions.  This work may require consideration of program requirements, together with specific variations in or from standardized guidelines.  Assignments require (a) a good working knowledge of the governing supply systems, programs, policies, nomenclature, work methods, manuals, or other established guidelines; (b) an understanding of the needs of the organization serviced; and (c) analytical ability to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and to take or recommend action based upon application or interpretation of established guidelines.

Illustrative Assignments: 
1. Inventory management: Responsible for inventory management of decentralized and decontrolled items, including supplies, and equipment.  Items managed typically are of low unit or annual demand value, involve short procurement lead time (less than 9 months), are obtained from standard or other readily available sources of supply, and reflect relatively stable patterns of demand.  Items usually are of a general, common-use type, non-reparable and seldom require intensive investigation of atypical variations in their supply and demand patterns.  Positions are located in local, regional, or headquarters offices for which the military supply management organization has overall inventory management responsibility.  The work includes requirements determination and forecasting, distribution or redistribution of material, procurement authorization, limited funds management, or other related work. 

2. Material coordination: Performs material coordination duties for special programs, maintenance, or production shops.  Duties are performed on the basis of practical experience in processing and expediting supply transactions related to the particular organizations serviced. 

3. Cataloging: Writes item descriptions for a range of new items entering the supply channels of a particular agency or field establishment.  Applies requirements selecting the appropriate description pattern and answering the requirements contained in the pattern.  Reviews existing stock catalogs, manufacturers' catalogs, drawings, or other resource materials, for the purpose of matching characteristics or part numbers to identify duplicate items already catalogued or otherwise recorded in the supply system.

Level of Responsibility:
Works within a framework of established supply regulations, policies, and procedures, or other governing supply management guidelines. 

Deals with a variety of operating officials regarding limited aspects of program needs of the organization serviced.  Contacts may relate to inventory requirements in a stable or standardized organization and to the adequate description or identification of less complex items which are new to the system. May contact representatives of commercial firms to obtain information regarding new items of supply, item characteristics, or procurement lead time; or representatives of government agencies (Federal, State or local) regarding the utilization of property. 


	Tools and Parts Attendant (SCLS 21210)



Job Duties:  Receives, stores and issues hand tools, machine tools, dies, replacement parts, shop supplies and equipment, such as measuring devices, in an industrial establishment.  The Tools and Parts Attendant does the following:  keeps records of tools issued to and returned by workers; searches for lost or misplaced tools; prepares periodic inventory or keeps perpetual inventory and requisitions stock as needed; unpacks and stores new equipment; visually inspects tools or measures with micrometer for wear or defects and reports damaged or worn-out equipment to superiors.  May coat tools with grease or other preservative, using a brush or spray gun; and may attach identification tags or engrave identifying information on tools and equipment using electric marking tool.

Job qualifications:  High School diploma, GED or equivalent experience with at least 1 – 2 years general experience and 1 year of specialized experience.  



	[bookmark: _Toc192644026]Truck Driver (SCLS)
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	· Truckdriver, Light Truck 
(SCLS 31361)
	· Truckdriver, Medium Truck 
(SCLS 31362)
· Truckdriver, Heavy Truck
(SCLS 31363)



Job Duties:
Truckdriver, Light Truck
Straight truck, under 1 1/2 tons, usually 4 wheels.

Truckdriver, Medium Truck
Straight truck, 1 1/2 to 4 tons inclusive, usually 6 wheels.

Truckdriver, Heavy Truck
Straight truck, over 4 tons, usually 10 wheels.
[bookmark: _Toc105911358]
Job Qualifications:
Current  State driver’s license for the size of the truck being driven



	
Warehouse Specialist (SCLS 21410)



Job Duties:  Performs a variety of warehousing duties that require an understanding of the establishment’s storage plan.  Work involves most of the following:  verifying materials (or merchandise) against receiving documents, noting and reporting discrepancies and obvious damages; routing materials to prescribed storage locations; sorting, stacking, or palletizing materials in accordance with prescribed storage methods; rearranging and taking inventory of stored materials; examining stored materials and reporting deterioration and damage; removing material from storage and preparing it for shipment.  This worker may operate hand or power trucks in performing warehousing duties.

Job Qualifications:  High School diploma, GED or equivalent experience with at least 1 – 2 years experience
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Logistician


· 
	· Logistician, Level I
	· Logistician, Level V

	· Logistician, Level II
	· Logistician, Level VI

	· Logistician, Level III
	· Logistician, Level VII

	· Logistician, Level IV
	






			17


Job Duties:
Supports the preparation of innovative, timely, professional solutions to logistics problems.  Duties may include, but not limited to: develops value-added approaches to logistics challenges employing analysis, innovation and experience; utilizes decision support tools to perform network studies, routing organization, and transportation rate analyses; develops winning responses to Requests for Proposal; identifies and implements improvements to existing operations; interfaces with the customer to fully and accurately define requirements and solution approach, ensures the gathering of accurate information required for analysis; applies quality management philosophies and methodologies; manufacturing operations, shipping, receiving, inventory control, transportation and other related requirements; performs tactical priority-setting in the logistics environment; provides technical and operational support; and manages risk and contingency planning.

Job Qualifications:
	· Logistician  Level I
	Associates Degree with 0-2 years of general experience and 1 year of specialized experience

	· Logistician Level II
	Associates Degree with 2-4 years of general experience and 1-3 years of specialized experience

	· Logistician Level III
	Associates Degree with 3-6 years of general experience and 2-5 years of specialized experience



	· Logistician Level IV
	Associates Degree with 5-8 years of general experience and 4-7 years of specialized experience

	· Logistician Level V
	Bachelor’s Degree with 5-8 years of general experience and 4-7 years of specialized experience

	· Logistician Level VI
	Bachelor’s Degree with 8-10 years of general experience and 6-9 years of specialized experience

	· Logistician Level VII
	Bachelor’s Degree with 10-12 years of general experience and 8-11 years of specialized experience
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Operations Specialist
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	· Operations Specialist I
	· Operations Specialist V

	· Operations Specialist II
	· Operations Specialist VI

	· Operations Specialist III
	· Operations Specialist VII

	· Operations Specialist IV
	




Job Duties:
Directs, manages, and coordinates all operational resources at a facility.  Duties may include, but not limited to: defines requirements for current distribution operations and ensures new strategies meet customer requirements; executes daily operations for customer shipment optimization; monitors daily load out; verifies customer’s shipments; manages carrier communication to ensure operational coverage for all shipments; coordinates and ensures coverage of multiple shift personnel; directs administrative personnel on operational functions (e.g., shipment data entry, pickup scheduling, carrier tracking and tracing, and report generation); performs operational process training; manages staffing, payroll, and daily productivity; monitors assets for all SoBran and customer-owned equipment; coordinates and develops safety training; maintains quality processes and monitors all program metrics; executes objectives in transportation functions, productivity, training, cost controls, and performance requirements; and performs all accounts payable/accounts receivable activities.

Job Qualifications:
	· Operations Specialist  Level I
	High School Diploma with 2 years of general experience and 1 year of specialized experience

	· Operations Specialist Level II
	High School Diploma with 1-4 years of general experience and 2 years of specialized experience

	· Operations Specialist Level III
	Associates Degree with 3-6 years of general experience and 2-5 years of specialized experience

	· Operations Specialist Level IV
	Associates Degree with 5-8 years of general experience and 4-7 years of specialized experience

	· Operations Specialist Level V
	Associates Degree with 6-9 years of general experience and 5-7 years of specialized experience




	· Operations Specialist Level VI
	Bachelor’s Degree with 7-10 years of general experience and 7 years of specialized experience

	· Operations Specialist Level VII
	Bachelor’s Degree with 10-12 years of general experience and 9 years of specialized experience



	[bookmark: _Toc105911360][bookmark: _Toc192644029]Project Manager


· 
	· Project Manager Level I
	· Project Manager Level IV

	· Project Manager Level II
	· Project Manager Level V

	· Project Manager Level III
	



Job Duties:
Responsible for the overall management of the project, as well as application of technology and domain expertise to business problems, as well as understanding strategic vision and how technology fits and enhances that vision.  Ensures the proper and timely implementation of technical solutions, schedules, objectives, budget, labor and task scoping, milestones, and the supervising the project team through to completion.  Duties may include, but not limited to: oversees solution development; management of small to large project teams in the implementation of Logistics projects; identifies resources and skill sets; assigns roles and responsibilities; establishes project guidelines; develops white papers; supports the customer; and builds working relationships with customer management, vendors, and technology partners.

Job Qualifications:
	· Project Manager Level I
	BA, Engineering, Business, Scientific Field with 2-5 years of general experience and 1 year of specialized experience

	· Project Manager Level II
	BA, Engineering, Business, Scientific Field with at least 5 years of general experience and 2 years of specialized experience

	· Project Manager Level III
	BA, Engineering, Business, Scientific Field with at least 10 years of general experience and 5 years of specialized experience

	· Project Manager Level IV
	BA, Engineering, Business, Scientific Field with at least 15 years of general experience and 10 years of specialized experience

	· Project Manager Level V
	BA, Engineering, Business, Scientific Field with at least 20 years of general experience and 15 years of specialized experience




	[bookmark: _Toc105911361][bookmark: _Toc192644030]Program Manager                    


· 
	· Program Manager Level I
	· Program Manager Level III

	· Project Manager Level II
	· Program Manager Level IV



Job Duties:
Serves directly as the contractor’s senior manager or may manage multiple project managers serving in this capacity.  Responsible for all aspects of program performance including planning, organizing, staffing, directing, and controlling multiple projects and tasks.  Responsible for managing the overall cost, schedule, and performance aspects of the program.  Possesses and applies comprehensive knowledge of principles, practices, and procedures of specialization to accomplish very difficult assignments that are highly complex.  Establishes and maintains technical and financial reports.  Interacts with the customer to address all services required and report project progress.  Interacts closely with other elements of management as well as the client/customer community.  Generally supervises subordinates in the performance of assigned responsibilities.

Job Qualifications:
	· Program Manager Level I
	BA, Engineering, Business, Scientific Field with 
5 years of general experience and 1 year of specialized experience

	· Program Manager Level II
	BA, Engineering, Business, Scientific Field with at least 10 years of general experience and 5 years of specialized experience

	· Program Manager Level III
	BA, Engineering, Business, Scientific Field with at least 15 years of general experience and 10 years of specialized experience

	· Program Manager Level IV
	BA, Engineering, Business, Scientific Field with at least 20 years of general experience and 15 years of specialized experience
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Professional Engineering Services Labor Category Descriptions
	
	[bookmark: _Toc121910164][bookmark: _Toc194377036]Senior Manager



Minimum/General Experience: 
Responsible for the management of a major activity or staff function reporting to a top management level.  Possesses and applies a comprehensive knowledge of principles, practices, and procedures of specialization to accomplish very difficult assignments which are highly complex.  Performs an independently detailed phase of major projects.  Interacts closely with other elements of management as well as the client/customer community.  May coordinate activities with internal departments as well as associated outside agencies.  Generally supervises subordinates in the performance of assigned responsibilities.

Functional Responsibility: Performs day-to-day management of overall program/contract support operations, possibly involving multiple projects and groups of personnel at multiple locations.  Organizes, directs, and coordinates the planning and production of all contract support activities.  Must be capable of negotiating and making binding decisions for the company.

Minimum Education: Bachelors degree or higher in a related field.  Over 10 years managerial experience in the area of specialization.


	[bookmark: _Toc121910165][bookmark: _Toc194377037]Manager 



Minimum/General Experience: Provides general administrative support to an executive, a department, or a group of professionals.  May involve coordination of specific functions (e.g., security, marketing, property accountability, office services, etc.), handling requests for information requiring research and analysis, and preparation of reports indicating trends and/or status.  Maintains sensitive and/or classified files and records.  May have regular contact with customers, suppliers, and employees outside the immediate work area.  Work is performed with general supervision requiring some independent judgment and discretion.  Generally supervises the work of others in the performance of assigned responsibilities.  Must have proven skills relevant to the delivery/task order to be managed.

Functional Responsibility: Performs day-to-day management of overall program/contract support operations, possibly involving multiple projects and groups of personnel at multiple locations. Organizes, directs, and coordinates the planning and production of all contract support activities.  Must be capable of negotiating and making binding decisions for the company.

Minimum Education: H.S. with strong business orientation and formal development in word processing and/or PC systems.  Associate Degree or higher with business concentration preferred.



	[bookmark: _Toc121910166][bookmark: _Toc194377038]

 Senior Engineer/Scientist



Minimum/General Experience: Plans, develops, and directs engineering or scientific projects which have a major impact on the company and/or professional engineering activities.  Initiates and maintains extensive contact with key engineers, scientists, and officials, both internally and outside the company.  Is recognized as an authority in the client/customer and professional communities.  Demonstrates creativity, foresight, and mature engineering judgment in anticipating and solving unprecedented engineering problems, organizes programs/projects, and develops standards for diverse engineering activities.  May direct subordinate supervisors, engineers, and technicians.  Generally reports to upper-middle management or top management.

Functional Responsibility: Responsible for the technical management (planning, organizing, staffing, directing, controlling) of a major activity or staff function.  Performs under general management and broad policy guidelines.  The complexity of technology and its direct impact on company success require the exercise of initiative and independent judgment.  Contributes to the formulation of company objectives, strategies, and supportive policies.

Minimum Education: Masters Degree in an engineering discipline with certified currency through formal development programs.  At least 15 years progressive experience in the specialization, some of which has demonstrated ability to manage major/complex projects.


	[bookmark: _Toc121910167][bookmark: _Toc194377039]Engineer/Scientist



Minimum/General Experience: Conducts and/or participates in research/development projects within a scientific or engineering specialty.  Contributes to the design of such projects.  Develops or organizes the development of research findings, conclusions, and recommendations.  May present research and development reports to client/customers.  Applies and interprets standard scientific or engineering theories, concepts, and techniques to problems where causal relationships are progressively difficult to establish and some creative thinking is required.  Works under general supervision, with periodic review for soundness of technical judgment and to evaluate focus on stated objectives.  Possesses and applies a comprehensive knowledge of the particular field of specialization to the completion of complex assignments.

Functional Responsibility: Develops and recommends standards and procedures governing the establishment, maintenance, and modification of equipment, facilities, or systems.  Assignments may require complex investigation of a large number of variables.  Selects and incorporates validated operational and functional requirements into specific plans for research and development projects.  Assignments may encompass comprehensive engineering functions in the following areas: equipment design and development, test of materials, preparation of specifications, final process studies or reports.

Minimum Education: Master’s Degree or Ph.D. in a scientific or engineering discipline with certified currency through formal development programs.  At least 8 years experience in the application of scientific/engineering principles and theories in the field of specialization.


	[bookmark: _Toc121910168][bookmark: _Toc194377040]Junior Engineer/Scientist



Minimum/General Experience: Performs routine engineering work requiring the application of standard techniques, procedures, and criteria in carrying out assigned engineering tasks.  May involve computer-aided design and/or utilization of a personal computer.  Considered a developmental position.  Knows fundamental concepts, principles, and practices of particular field of specialization.  Performs under immediate supervision with detailed instructions.

Functional Responsibility: Assists in developing and recommending standards and procedures governing the establishment, maintenance, and modification of equipment, facilities, or systems.  Assignments have clear and specified objectives and require investigation of a limited number of variables.  Researches, translates, and validates operational and functional requirements for incorporation into specific plans for research and development projects.  Assignments may encompass first level to mid-level engineering functions in the following areas: equipment design and development, test of materials, preparation of draft specifications, preliminary process studies, or reports.

Minimum Education: BS/BA in a scientific or engineering discipline.


	[bookmark: _Toc121910169][bookmark: _Toc194377041]Senior Analyst



Minimum/General Experience: Plans and designs research/development projects within a specialty.  Contributes to and/or directs the preparation, presentation, and follow-up of research proposals and projects.  Develops and/or directs the development of research findings, conclusions, and recommendations.  Applies broad based principles, theories and concepts of the field where little or no precedence exists, and creative/imaginative thinking is required.  Works under general direction.  Normally determines technical objectives and procedures.  Recognized for expertise within company and within client/customer communities.  Initiates new business and maintains good customer relations.  Promotes the marketability of SoBran’s advanced technologies. Possesses and applies a comprehensive knowledge of field of specialization to the completion of significant assignments.  Highly effective in crossing technical fields.  May lead or direct projects.  May function in liaison with other internal and external units.

Functional Responsibility: Performs financial, logistic, and technical analysis.  Involves the design, test, and implementation of systems.  Duties may include requirement analysis, design analysis, design, integration, documentation, test and evaluation, and other technical tasks.  May evaluate various vendor products.

Minimum Education: Masters or Ph.D. in a related field of study.  A minimum of 10 years professional experience in the application and development of academic principles or techniques in the field of specialization.


	[bookmark: _Toc121910170][bookmark: _Toc194377042]Analyst



Minimum/General Experience: Guided by established procedures and regulatory standards, and under general supervision, is responsible for the performance of any of a variety of analytical or technical functions.  Work generally is varied and involves limited independent judgment.  Must know fundamental concepts, practices, and procedures of specialized area of assignment.  May require analytical, interpretative, and/or constructive thinking.  May have regular contact with customers and employees.  Generally, supervises subordinates in the performance of assigned responsibilities.

Functional Responsibility: In conjunction with the provision of professional technology services, duties may include analysis of complex problems, definition of functional requirements, operations research, modeling, process analysis, and design, developing, and providing training materials, and providing daily supervision.  Travels to the customer site to analyze, enhance, and operate the systems used within the organization.  Performs interviews and other research.  Provides technical, managerial, and administrative assistance for problem definition, analysis, requirement development, and implementation for systems in the subject matter area.  Makes recommendations and advises on organization-wide systems improvements and optimization efforts in areas such as: operations and management, decision support systems, and risk management.

Minimum Education: Associates Degree in a related field of study.


	[bookmark: _Toc121910171][bookmark: _Toc194377043]Senior Technician



Minimum/General Experience: As assigned, prepares materials, sets-up, and operates various equipment in performing tests and experiments to determine material properties and characteristics.  May involve the selection of test procedures based on past practice.  Responsibilities are varied and broad in scope, but procedures relatively standard.  Applies basic, and some advanced, skills in determining methods, techniques, tools, materials, and equipment.  Works under direct supervision, but selects from established procedures to accomplish assigned tasks.

Functional Responsibility:  Analyzes and evaluates solutions to make the most of resources and technology available to meet business requirements.  Installs, tests, operates, and optimizes systems hardware such as cabling, controllers, testing and monitoring equipment.

Minimum Education: H.S. plus formal technical training in the use of equipment and procedures required of the specialization.  5-10 years progressive experience in a comparable technical specialization.


	[bookmark: _Toc121910172][bookmark: _Toc194377044]Technician



Minimum/General Experience: Under immediate supervision, and with detailed instructions, is indoctrinated in highly routine procedures and techniques.  Receives basic orientation on materials, tools, and/or equipment appropriate to the area of specialization.
Functional Responsibility: May work as a trainee in the movement of supplies, tools, etc., and be responsible for maintaining orderliness in assigned area.  May assist higher level technician in test sample preparation, equipment set-up, and the maintenance of process coolants, lubricants, etc.

Minimum Education: H.S./Trade School, with strong technical interest.  This is a trainee level position, generally not a full-time employment status.


	[bookmark: _Toc121910173][bookmark: _Toc194377045]Senior Administrative Assistant



Minimum/General Experience: Provides general administrative support of a clerical nature to a department or group of professionals.  Independently researches a wide variety of information requests.  Prepares and analyzes trends and status reports, drawing from a variety of sources. 

Functional Responsibility: May maintain sensitive and/or classified records and files.  May assist in the formulation of the departmental budget, business planning, and related planning functions.  Communicates regularly with customers, suppliers, and company employees in the conduct of work activities.  Requires exercise of independent judgment and discretion.  Utilizes PC, calculator, typewriter, and other standard office equipment for recording, storing, retrieving, and presenting information.  Incumbent must be familiar with a wide variety of policies, procedures, and practices to effectively select method of performance.

Minimum Education: H.S., with strong business orientation and formal development in word processing and/or PC systems.  4-7 years experience in administrative work with proficiency in use of described office equipment, and sound understanding of the functions and precedents of the specific area to which assigned.


	[bookmark: _Toc121910174][bookmark: _Toc194377046]Administrative Assistant



Minimum/General Experience: Under direct supervision assist other administrative personnel in accomplishing the duties of the program/department.  Will be required to use word processing equipment to type correspondence.  May answer telephones, route messages, process mail, reproduce documents, file/retrieve records, perform simple calculations, etc., and other duties which require short term training/development.

Functional Responsibility: Performs basic office/administrative procedures.

Minimum Education: H.S., with some training in word processing.  0-2 years experience in business office activity.

[bookmark: _Toc192644031]

31.	Final Pricing:  

The rates shown below include the Industrial Funding Fee (IFF) of 0.75%.
Note:   	Black – Rates for services performed at Customer site
		Blue – Rates for services performed at SoBran site

*  The Service Contract Labor Standards, formerly the Service Contract Act (SCA), apply to this contract and it includes SCLS applicable labor categories. Labor categories and fixed price services marked with a (**) in this pricelist are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCLS/SCA matrix. The prices awarded are in line with the geographic scope of the contract (i.e., nationwide).

	Awarded Labor Category
	Site
	Year 6
	Year 7
	Year 8
	Year 9
	Year 10

	Engineering Tech I*
	Customer
	$43.48
	$44.81
	$45.79
	$46.80
	$47.83

	Engineering Tech I*
	Contractor
	$49.46
	$50.55
	$51.67
	$52.80
	$53.96

	Engineering Tech II*
	Customer
	$49.22
	$50.30
	$51.41
	$52.54
	$53.70

	Engineering Tech II*
	Contractor
	$55.54
	$56.76
	$58.01
	$59.28
	$60.59

	Forklift Operator*
	Customer
	$36.48
	$37.28
	$38.10
	$38.94
	$39.79

	Forklift Operator*
	Contractor
	$41.14
	$42.04
	$42.97
	$43.91
	$44.88

	General Clerk II*
	Customer
	$34.03
	$34.78
	$35.55
	$36.33
	$37.13

	General Clerk II*
	Contractor
	$38.40
	$39.24
	$40.10
	$40.99
	$41.89

	General Clerk III*
	Customer
	$38.02
	$38.85
	$39.71
	$40.58
	$41.48

	General Clerk III*
	Contractor
	$42.88
	$43.83
	$44.79
	$45.78
	$46.78

	General Clerk IV*
	Customer
	$46.46
	$47.50
	$48.55
	$49.62
	$50.71

	General Clerk IV*
	Contractor
	$52.46
	$53.61
	$54.79
	$56.00
	$57.23

	Material Coordinator*
	Customer
	$47.26
	$48.30
	$49.36
	$50.45
	$51.46

	Material Coordinator*
	Contractor
	$53.33
	$54.50
	$55.70
	$56.93
	$58.18

	Material Handling Laborer*
	Customer
	$28.53
	$29.16
	$29.80
	$30.46
	$31.13

	Material Handling Laborer***
	Contractor
	$32.17
	$32.88
	$33.60
	$34.34
	$35.10

	Production Control Clerk ***
	Customer
	$44.65
	$45.63
	$46.64
	$47.66
	$48.71

	Production Control Clerk ***
	Contractor
	$50.38
	$51.49
	$52.63
	$53.78
	$54.97

	Stock Clerk***
	Customer
	$30.68
	$31.36
	$32.05
	$32.75
	$33.47

	Stock Clerk***
	Contractor
	$34.63
	$35.39
	$36.17
	$36.96
	$37.77

	Supply Technician***
	Customer
	$53.23
	$54.40
	$55.59
	$56.82
	$58.07

	Supply Technician***
	Contractor
	$60.04
	$61.36
	$62.71
	$64.09
	$65.50

	Tool & Parts Attendent***
	Customer
	$40.50
	$41.39
	$42.30
	$43.23
	$44.19

	Tool & Parts Attendent***
	Contractor
	$45.71
	$46.72
	$47.75
	$48.80
	$49.87

	Truck Driver, Heavy Truck***
	Customer
	$41.51
	$42.43
	$43.36
	$44.31
	$45.29

	Truck Driver, Heavy Truck***
	Contractor
	$46.83
	$47.86
	$48.91
	$49.99
	$51.09

	Truck Driver, Light Truck***
	Customer
	$34.46
	$35.22
	$35.99
	$36.79
	$37.60

	Truck Driver, Light Truck***
	Contractor
	$38.88
	$39.73
	$40.61
	$41.50
	$42.41

	Truck Driver, Medium Truck***
	Customer
	$42.40
	$43.34
	$44.29
	$45.26
	$46.26

	Truck Driver, Medium Truck***
	Contractor
	$47.84
	$48.89
	$49.97
	$51.07
	$52.19

	Warehouse Specialist***
	Customer
	$38.30
	$39.15
	$40.01
	$40.89
	$41.79

	Warehouse Specialist***
	Contractor
	$43.23
	$44.18
	$45.15
	$46.15
	$47.16

	Logistician, Level I
	Customer
	$40.44
	$41.33
	$42.24
	$43.17
	$44.12

	Logistician, Level I
	Contractor
	$45.62
	$46.63
	$47.65
	$48.70
	$49.77

	Logistician, Level II
	Customer
	$53.95
	$55.14
	$56.35
	$57.59
	$58.86

	Logistician, Level II
	Contractor
	$60.88
	$62.22
	$63.59
	$64.99
	$66.42

	Logistician, Level III
	Customer
	$61.65
	$63.00
	$64.39
	$65.81
	$67.25

	Logistician, Level III
	Contractor
	$69.56
	$71.09
	$72.65
	$74.25
	$75.88

	Logistician Level IV
	Customer
	$72.49
	$74.09
	$75.72
	$77.38
	$79.08

	Logistician, Level IV
	Contractor
	$81.79
	$83.59
	$85.43
	$87.31
	$89.23

	Logistician, Level V
	Customer
	$87.02
	$88.94
	$90.89
	$92.89
	$94.94

	Logistician, Level V
	Contractor
	$98.17
	$100.33
	$102.54
	$104.80
	$107.10

	Logistician, Level VI
	Customer
	$104.35
	$106.64
	$108.99
	$111.39
	$113.84

	Logistician, Level VI
	Contractor
	$117.73
	$120.32
	$122.97
	$125.68
	$128.44

	Logistician, Level VII
	Customer
	$125.30
	$128.05
	$130.87
	$133.75
	$136.69

	Logistician, Level VII
	Contractor
	$141.36
	$144.47
	$147.65
	$150.90
	$154.22

	Operations Specialist I
	Customer
	$39.94
	$40.82
	$41.72
	$42.63
	$43.57

	Operations Specialist I
	Contractor
	$45.06
	$46.05
	$47.06
	$48.10
	$49.16

	Operations Specialist II
	Customer
	$52.67
	$53.83
	$55.02
	$56.23
	$57.46

	Operations Specialist II
	Contractor
	$59.41
	$60.72
	$62.05
	$63.42
	$64.81

	Operations Specialist III
	Customer
	$64.12
	$65.53
	$66.97
	$68.45
	$69.95

	Operations Specialist III
	Contractor
	$72.35
	$73.94
	$75.57
	$77.23
	$78.93

	Operations Specialist IV
	Customer
	$86.83
	$88.74
	$90.69
	$92.69
	$94.73

	Operations Specialist IV
	Contractor
	$97.97
	$100.12
	$102.33
	$104.58
	$106.88

	Operations Specialist V
	Customer
	$104.35
	$106.64
	$108.99
	$111.39
	$113.84

	Operations Specialist V
	Contractor
	$117.73
	$120.32
	$122.97
	$125.68
	$128.44

	Operations Specialist VI
	Customer
	$151.15
	$154.48
	$157.88
	$161.35
	$164.90

	Operations Specialist VI
	Contractor
	$170.54
	$174.29
	$178.13
	$182.05
	$186.05

	Operations Specialist VII
	Customer
	$50.35
	$51.46
	$52.59
	$53.75
	$54.93

	Operations Specialist VII
	Contractor
	$56.82
	$58.07
	$59.35
	$60.66
	$61.99

	Project Mgr, Level I
	Customer
	$67.87
	$69.36
	$70.89
	$72.45
	$74.04

	Project Mgr, Level I
	Contractor
	$76.54
	$78.22
	$79.94
	$81.70
	$83.50

	Project Mgr, Level II
	Customer
	$87.02
	$88.94
	$90.89
	$92.89
	$94.94

	Project Mgr, Level II
	Contractor
	$98.17
	$100.33
	$102.54
	$104.80
	$107.10

	Project Mgr, Level III
	Customer
	$104.35
	$106.64
	$108.99
	$111.39
	$113.84

	Project Mgr, Level III
	Contractor
	$117.73
	$120.32
	$122.97
	$125.68
	$128.44

	Project Mgr, Level IV
	Customer
	$125.30
	$128.05
	$130.87
	$133.75
	$136.69

	Project Mgr, Level IV
	Contractor
	$141.36
	$144.47
	$147.65
	$150.90
	$154.22

	Project Mgr, Level V
	Customer
	$130.37
	$133.23
	$136.17
	$139.16
	$142.22

	Project Mgr, Level V
	Contractor
	$147.09
	$150.32
	$153.63
	$157.01
	$160.46

	Program Mgr, Level I
	Customer
	$143.12
	$146.27
	$149.49
	$152.78
	$156.14

	Program Mgr, Level I
	Contractor
	$161.48
	$165.03
	$168.66
	$172.37
	$176.16

	Program Mgr, Level II
	Customer
	$151.15
	$154.48
	$157.88
	$161.35
	$164.90

	Program Mgr, Level II
	Contractor
	$170.54
	$174.29
	$178.13
	$182.05
	$186.05

	Program Mgr, Level III
	Customer
	$268.36
	$274.26
	$280.29
	$286.46
	$292.76

	Program Mgr, Level III
	Contractor
	$302.77
	$309.43
	$316.24
	$323.19
	$330.30

	Program Mgr, Level IV
	Customer
	$128.72
	$131.55
	$134.45
	$137.40
	$140.43

	Program Mgr, Level IV
	Contractor
	$146.31
	$149.53
	$152.82
	$156.18
	$159.62

	Senior Mgr
	Customer
	$99.97
	$102.17
	$104.42
	$106.72
	$109.06

	Senior Mgr
	Contractor
	$113.63
	$116.13
	$118.68
	$121.29
	$123.96

	Manager
	Customer
	$107.27
	$109.63
	$112.04
	$114.51
	$117.02

	Manager
	Contractor
	$121.92
	$124.61
	$127.35
	$130.15
	$133.01

	Sr. Eng./Scientist, Level II
	Customer
	$89.40
	$91.37
	$93.38
	$95.44
	$97.54

	Sr. Eng./Scientist, Level II
	Contractor
	$101.62
	$103.85
	$106.14
	$108.47
	$110.86

	Engineer/Scientist
	Customer
	$73.16
	$74.77
	$76.42
	$78.10
	$79.82

	Engineer/Scientist
	Contractor
	$83.16
	$84.99
	$86.86
	$88.77
	$90.72

	Jr. Eng./Scientist, Level IV
	Customer
	$71.54
	$73.11
	$74.72
	$76.37
	$78.05

	Jr. Eng./Scientist, Level IV
	Contractor
	$80.21
	$81.97
	$83.77
	$85.62
	$87.50

	Sen. Analyst, Level III
	Customer
	$59.56
	$60.87
	$62.21
	$63.58
	$64.98

	Sen. Analyst, Level III
	Contractor
	$67.93
	$69.43
	$70.95
	$72.52
	$74.11

	Analyst
	Customer
	$74.51
	$76.15
	$77.83
	$79.54
	$81.29

	Analyst
	Contractor
	$99.60
	$101.80
	$104.03
	$106.32
	$108.66

	Senior Technician
	Customer
	$66.61
	$68.08
	$69.58
	$71.11
	$72.67

	Senior Technician
	Contractor
	$75.72
	$77.39
	$79.09
	$80.83
	$82.61

	Technician
	Customer
	$49.40
	$50.49
	$51.60
	$52.74
	$53.90

	Technician
	Contractor
	$56.76
	$58.01
	$59.29
	$60.59
	$61.92

	Sr. Administrative Asst.
	Customer
	$49.40
	$50.49
	$51.60
	$52.74
	$53.90

	Sr. Administrative Asst.
	Contractor
	$56.76
	$58.01
	$59.29
	$60.59
	$61.92

	Administrative Asst.
	Customer
	$21.39
	$21.86
	$22.34
	$22.83
	$23.34

	Administrative Asst.
	Contractor
	$24.31
	$24.85
	$25.39
	$25.95
	$26.52
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32.  Service Contract Labor Standards (SCLS) Matrix

	SCLS Eligible Labor Category
	SCLS Equivalent Title- Code
	WD Number

	Engineering Tech I
	Engineering Tech I- 30081
	15-4265

	Engineering Tech II
	Engineering Tech II- 30082
	15-4265

	Forklift Operator
	Forklift Operator- 21020
	15-4265

	General Clerk II
	General Clerk I- 01111
	15-4265

	General Clerk III
	General Clerk II- 01112
	15-4265

	General Clerk IV
	General Clerk III- 01113
	15-4265

	Material Coordinator
	Material Coordinator- 21030
	15-4265

	Material Handling Laborer
	Material Handling Laborer- 21050
	15-4265

	Production Control Clerk
	Production Control Clerk- 01270
	15-4265

	Stock Clerk II (Shelf Stocker, Store Worker)
	Stock Clerk- 21150
	15-4265

	Supply Technician
	Supply Technician- 01410
	15-4265

	Tools & Parts Attendent
	Tool & Parts Attendant- 21210
	15-4265

	Truck Driver, Light
	Truck Driver, Light- 31361
	15-4265

	Truck Driver, Medium
	Truck Driver, Medium- 31362
	15-4265

	Truck Driver, Heavy
	Truck Driver, Heavy- 31363
	15-4265

	Warehouse Specialist
	Warehouse Specialist- 21410
	15-4265

	Administrative Assistant
	Administrative Assistant- 01020
	15-4265

	Sr. Administrative Assistant
	Secretary III- 01313
	15-4265
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