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Customer Information

1. Customer Information

la. Table of Awarded Special ltem Number(s):

SIN ‘ SIN Description

541330ENG Engineering Services

541715 Engineering Research and Development and Strategic Planning

541380 Testing Laboratories

541420 Engineering System Design and Integration Services

541611 Management and Financial Consulting, Acquisition and Grants Management Support,

and Business Program and Project Management Services

541620 Environmental Consulting Services

541370GIS Geographic Information Systems (GIS) Services

562910REM Environmental Remediation Services
OLM Order Level Materials*

* OLMs are supplies and/or services acquired in direct support of an individual task or delivery order
placed against a Schedule contract or BPA. OLM pricing is not established at the Schedule contract or BPA
level, but at the order level. Since OLMs are identified and acquired at the order level, the ordering
contracting officer (OCO) is responsible for making a fair and reasonable price determination for all
OLMs.

1b. Identification of the lowest priced model number and lowest unit price for that model for
each special item number awarded in the contract. This price is the Government price
based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any
other concession affecting price.

Those contracts that have unit prices based on the geographic location of the customer,
should show the range of the lowest price, and cite the areas to which the prices apply.

1c. If the Contractor is proposing hourly rates a description of all corresponding commercial
job titles, experience, functional responsibility and education for those types of
employees or subcontractors who will perform services shall be provided. If hourly rates
are not applicable, indicate “Not applicable” for this item.

2. Maximum order (maximum order threshold represents the point where the ordering
activity shall seek a price reduction): SIN 541380 and OLM: $250,000.00; All other SINs:
$1,000,000

Minimum order: $100.00

W

Geographic coverage (delivery area): The geographic coverage of this contract
encompasses the 48 contiguous states, and the District of Columbia

5.  Point(s) of production (city, county, and state or foreign country): Same as company
address

6. Discount from list prices or statement of net price: Government net prices (discounts
already deducted).

7.  Quantity discounts: 1% for all orders equal to or over $250,000.00

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY

General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price: List
Customer Information s

8.  Prompt payment terms: %% discount for payment within 10 days; Net 30 days. Information
for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual
agreement in exchange for other concessions.

9a. Notification that Government purchase cards are accepted up to the micro-purchase
threshold: Yes

9b. Notification whether Government purchase cards are accepted or not accepted above the
micro-purchase threshold: Yes

10. Foreign items (list items by country of origin): None
11a. Time of delivery (Contractor insert number of days): Specified on the Task Order

11b. Expedited delivery: The Contractor will insert the sentence “Items available for expedited
delivery are noted in this price list.” under this heading. The Contractor may use a symbol
of its choosing to highlight items in its price list that have expedited delivery: Contact
Contractor

11c. Overnight and 2-day delivery: The Contractor will indicate whether overnight and 2-day
delivery are available. Also, the Contractor will indicate that the schedule customer may
contact the Contractor for rates for overnight and 2-day delivery: Contact Contractor

11d. Urgent requirements: The Contractor will note in its price list the “Urgent Requirements”
clause of its contract and advise agencies that they can also contact the Contractor’s
representative to effect a faster delivery: Contact Contractor

12. F.O.B. points(s): Destination
13a. Ordering address(es): Same as Contractor

13b. Ordering procedures: For supplies and services, the ordering procedures, information on
Blanket Purchase Agreements (BPAs), and are found in Federal Acquisition Regulation (FAR)
8.405-3.

14. Payment address(es): Same as company address
15. Warranty provision: Contractor’s standard commercial warranty.
16. Export packing charges (if applicable): N/A

17. Terms and conditions of Government purchase card acceptance (any thresholds above
the micro-purchase level): Contact Contractor

18. Terms and conditions of rental, maintenance, and repair (if applicable): N/A
19. Terms and conditions of installation (if applicable): N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts
from list prices (if applicable): N/A

20a. Terms and conditions for any other services (if applicable): N/A

21. List of service and distribution points (if applicable): N/A

22. List of participating dealers (if applicable): N/A
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Customer Information '

23. Preventive maintenance (if applicable): N/A

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced
pollutants: N/A

24b. If applicable, indicate that Section 508 compliance information is available on Electronic
and Information Technology (EIT) supplies and services and show where full details can
be found (e.g. contactor’s website or other location). The EIT standards can be found at:
www.Section508.gov/.

25. Data Universal Numbering System (DUNS) number: 097967608

26. Notification regarding registration in System for Award Management (SAM) database:
Registered

27. Final pricing: The rates shown below include the Industrial Funding Fee (IFF) of 0.75%.
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ARA GSA Multiple Award Schedule Rates

2. ARA GSA Multiple Award Schedule Rates

2.1. SINs: 541330ENG, 541715, 541380, 541420

2.1.1. Base Period Hourly Prices - Contractor Site
SINs: 541330E5N 4(;2‘521(1)1715, >41380, Base Period Hourly Prices - Contractor Site
Labor Categories 9/30/2015- 9/30/2016- 9/30/2017 - 9/30/2018- 9/30/2019 -
9/29/2016 9/29/2017 9/29/2018 9/29/2019 9/29/2020

Administrative Assistant 1 $41.87 $43.13 S44.42 $45.75 $47.13
Administrative Assistant 2 $51.08 $52.61 $54.19 $55.82 $57.49
Administrative Assistant 3 $58.92 $60.69 $62.51 $64.38 $66.32
Administrative Assistant 4 $64.39 $66.32 $68.31 $70.36 $72.47
Civil Engineering Manager $165.05 $170.00 $175.10 $180.35 $185.77
Engineering Director $227.01 $233.82 $240.83 $248.06 $255.50
Engineering Supervisor $127.19 $131.01 $134.94 $138.98 $143.15
Field Services Manager $124.67 $128.41 $132.26 $136.23 $140.32
Graphic Design Supervisor $105.44 $108.60 $111.86 $115.22 $118.67
Graphics Artist 2 $70.31 $72.42 $74.59 $76.83 $79.13
Graphics Artist 3 $82.67 $85.15 $87.70 $90.34 $93.05
Junior Civil Engineer $80.94 $83.37 $85.87 $88.45 $91.10
Junior Cognitive Scientist $76.95 $79.26 $81.64 $84.09 $86.61
Junior Consultant $78.45 $80.80 $83.23 $85.72 $88.30
Junior Designer/lllustrator $76.94 $79.25 $81.63 $84.07 $86.60
Junior Electrical Engineer $87.70 $90.33 $93.04 $95.83 $98.71
Junior Emergency Management Specialist $66.89 $68.90 $70.96 $73.09 $75.29
Junior Engineer $78.79 $81.15 $83.59 $86.10 $88.68
Junior Field Technician 1 $39.10 $40.27 $41.48 $42.73 $44.01
Junior Field Technician 2 $48.58 $50.04 $51.54 $53.08 $54.68
Junior Mechanical Engineer $79.67 $82.06 $84.52 $87.06 $89.67
Junior Mechanical Technician $55.03 $56.68 $58.38 $60.13 $61.94
Junior Network Engineer $86.44 $89.03 $91.70 $94.46 $97.29
Junior Quality Assurance Analyst $70.86 $72.99 $75.18 $77.43 $79.75
Junior Scientist $84.51 $87.05 $89.66 $92.35 $95.12
Junior Security Engineer $89.87 $92.57 $95.34 $98.20 $101.15
Junior Software Developer $78.17 $80.52 $82.93 $85.42 $87.98
Junior Software Engineer $77.94 $80.28 $82.69 $85.17 $87.72
Junior Systems Engineer $89.23 $91.91 $94.66 $97.50 $100.43
Junior Technical Writer $69.10 $71.17 $73.31 $75.51 $77.77
Lead Technician $114.27 $117.70 $121.23 $124.87 $128.61
Office Administration Specialist 2 $80.16 $82.56 $85.04 $87.59 $90.22
Principal Aerospace Engineer 1 $210.37 $216.68 $223.18 $229.88 $236.77
Principal Civil Engineer 1 $189.78 $195.47 $201.34 $207.38 $213.60
Principal Civil Engineer 2 $237.05 $244.16 $251.49 $259.03 $266.80
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SINs: 541330ENG, 541715, 541380,

Base Period Hourly Prices - Contractor Site

541420

Principal Cognitive Scientist 1 $208.13 $214.37 $220.81 $227.43 $234.25
Principal Consulting Manager 1 $195.78 $201.65 $207.70 $213.93 $220.35
Principal Emergency Management $149.35 $153.83 $158.45 $163.20 $168.09
Specialist

Principal Engineer 1 $206.10 $212.28 $218.65 $225.21 $231.97
Principal Engineer 2 $221.08 $227.71 $234.54 $241.58 $248.83
Principal Engineering Manager $181.27 $186.71 $192.31 $198.08 $204.02
Principal Human Factors Engineer 1 $201.22 $207.26 $213.47 $219.88 $226.47
Principal Human Factors Engineer 2 $217.12 $223.63 $230.34 $237.25 $244.37
Principal Mechanical Engineer 1 $195.66 $201.53 $207.58 $213.80 $220.22
Principal Program Director 2 $226.93 $233.74 $240.75 $247.97 $255.41
Principal Program Manager 1 $205.87 $212.05 $218.41 $224.96 $231.71
Principal Project Manager 1 $204.14 $210.26 $216.57 $223.07 $229.76
Principal Scientist 1 $203.92 $210.04 $216.34 $222.83 $229.51
Principal Scientist 2 $238.88 $246.05 $253.43 $261.03 $268.86
Principal Scientist Manager $231.26 $238.20 $245.34 $252.70 $260.29
Principal Software Engineer 1 $196.07 $201.95 $208.01 $214.25 $220.68
Principal Subject Matter Expert 1 $224.58 $231.32 $238.26 $245.40 $252.77
Principal Subject Matter Expert 2 $247.32 $254.74 $262.38 $270.25 $278.36
Principal Technical Director 1 $196.26 $202.15 $208.21 $214.46 $220.89
Principal Technical Director 2 $218.96 $225.53 $232.29 $239.26 $246.44
Project Manager $146.07 $150.45 $154.97 $159.61 $164.40
Senior Aerospace Engineer 1 $157.20 $161.92 $166.77 $171.78 $176.93
Senior Aerospace Engineer 2 $182.06 $187.52 $193.15 $198.94 $204.91
Senior Chemical Engineer 1 $153.16 $157.75 $162.49 $167.36 $172.38
Senior Civil Engineer 1 $122.71 $126.39 $130.18 $134.09 $138.11
Senior Civil Engineer 2 $138.22 $142.37 $146.64 $151.04 $155.57
Senior Cognitive Scientist 1 $148.02 $152.46 $157.03 $161.75 $166.60
Senior Cognitive Scientist 2 $170.72 $175.84 $181.12 $186.55 $192.15
Senior Consultant 1 $134.84 $138.89 $143.05 $147.34 $151.76
Senior Consultant 2 $170.63 $175.75 $181.02 $186.45 $192.05
Senior Consulting Manager 2 $165.91 $170.89 $176.01 $181.29 $186.73
Senior Designer/Illustrator $103.59 $106.70 $109.90 $113.20 $116.59
Senior Electrical Engineer 1 $142.73 $147.01 $151.42 $155.96 $160.64
Senior Electrical Engineer 2 $179.80 $185.19 $190.75 $196.47 $202.37
Senior Emergency Management Specialist $114.10 $117.52 $121.05 $124.68 $128.42
Senior Engineer 1 $159.24 $164.02 $168.94 $174.01 $179.23
Senior Engineer 2 $184.91 $190.46 $196.17 $202.06 $208.12
Senior Engineering Aide 1 $79.70 $82.09 $84.55 $87.09 $89.70
Senior Engineering Aide 2 $96.51 $99.41 $102.39 $105.46 $108.62
Senior Engineering Manager $167.11 $172.12 $177.29 $182.61 $188.08
Senior Field Technician 1 $75.66 $77.93 $80.27 $82.68 $85.16
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SINs: 541330ENG, 541715, 541380,

Base Period Hourly Prices - Contractor Site

541420
Senior Field Technician 2 $91.59 $94.34 $97.17 $100.08 $103.09
Senior Graphic Design Supervisor $122.89 $126.58 $130.37 $134.29 $138.31
Senior Human Factors Engineer 1 $157.25 $161.97 $166.83 $171.83 $176.99
Senior Human Factors Engineer 2 $174.79 $180.03 $185.43 $191.00 $196.73
Senior Mechanical Engineer 1 $141.99 $146.25 $150.64 $155.16 $159.81
Senior Mechanical Engineer 2 $161.26 $166.10 $171.08 $176.21 $181.50
Senior Mechanical Technician 1 $76.31 $78.60 $80.96 $83.39 $85.89
Senior Mechanical Technician 2 $89.23 $91.91 $94.66 $97.50 $100.43
Senior Network Engineer 1 $141.81 $146.06 $150.45 $154.96 $159.61
Senior Principal Subject Matter Expert $288.69 $297.35 $306.27 $315.46 $324.92
Senior Program Manager 1 $130.57 $134.49 $138.52 $142.68 $146.96
Senior Project Manager 1 $151.34 $155.88 $160.56 $165.37 $170.33
Senior Project Manager 2 $165.09 $170.04 $175.14 $180.40 $185.81
Senior Quality Assurance Analyst 1 $126.92 $130.73 $134.65 $138.69 $142.85
Senior Quality Assurance Engineer 1 $133.70 $137.71 $141.84 $146.10 $150.48
Senior Research Analyst 1 $141.02 $145.25 $149.61 $154.10 $158.72
Senior Scientist 1 $143.81 $148.12 $152.57 $157.15 $161.86
Senior Scientist 2 $194.94 $200.79 $206.81 $213.02 $219.41
Senior Security Engineer 2 $177.93 $183.27 $188.77 $194.43 $200.26
Senior Software Developer 1 $150.38 $154.89 $159.54 $164.32 $169.25
Senior Software Developer 2 S$171.44 $176.58 $181.88 $187.34 $192.96
Senior Software Engineer 1 $150.83 $155.35 $160.02 $164.82 $169.76
Senior Software Engineer 2 $165.09 $170.04 $175.14 $180.40 $185.81
Senior Subject Matter Expert 2 $203.63 $209.74 $216.03 $222.51 $229.19
Senior Systems Engineer 1 $152.41 $156.98 $161.69 $166.54 $171.54
Senior Systems Engineer 2 $191.19 $196.93 $202.83 $208.92 $215.19
Senior Technical Writer $105.57 $108.74 $112.00 $115.36 $118.82
Staff Aerospace Engineer 1 $97.13 $100.04 $103.05 $106.14 $109.32
Staff Aerospace Engineer 2 $120.00 $123.60 $127.31 $131.13 $135.06
Staff Chemical Engineer 1 $106.03 $109.21 $112.49 $115.86 $119.34
Staff Chemical Engineer 2 $128.83 $132.69 $136.68 $140.78 $145.00
Staff Civil Engineer 1 $85.15 $87.70 $90.34 $93.05 $95.84
Staff Civil Engineer 2 $100.16 $103.16 $106.26 $109.45 $112.73
Staff Cognitive Scientist 1 $105.12 $108.27 $111.52 $114.87 $118.31
Staff Cognitive Scientist 2 $129.18 $133.06 $137.05 $141.16 $145.39
Staff Consultant 1 $98.37 $101.32 $104.36 $107.49 $110.72
Staff Consultant 2 $125.73 $129.50 $133.39 $137.39 $141.51
Staff Designer 1 $85.26 $87.82 $90.45 $93.17 $95.96
Staff Designer/lllustrator $81.69 $84.14 $86.66 $89.26 $91.94
Staff Electrical Engineer 1 $103.45 $106.55 $109.75 $113.04 $116.43
Staff Electrical Engineer 2 $126.90 $130.71 $134.63 $138.67 $142.83
Staff Emergency Mgt Spec. $75.46 $77.72 $80.06 $82.46 $84.93
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Base Period Hourly Prices - Contractor Site

Staff Engineer 1 $93.62 $96.43 $99.32 $102.30 $105.37
Staff Engineer 2 $118.63 $122.19 $125.85 $129.63 $133.52
Staff Engineering Aide 1 $57.67 $59.40 $61.18 $63.02 $64.91
Staff Engineering Aide 2 $68.77 $70.83 $72.96 $75.15 $77.40
Staff Field Technician 1 $57.21 $58.93 $60.69 $62.51 $64.39
Staff Field Technician 2 $72.06 $74.22 $76.45 $78.74 $81.10
Staff Functional Analyst 1 $91.19 $93.93 $96.74 $99.65 $102.64
Staff Functional Analyst 2 $113.78 $117.19 $120.71 $124.33 $128.06
Staff Human Factors Engineer 1 $116.81 $120.31 $123.92 $127.64 $131.47
Staff Human Factors Engineer 2 $138.76 $142.92 $147.21 $151.63 $156.18
Staff Mechanical Engineer 1 $103.22 $106.32 $109.51 $112.79 $116.18
Staff Mechanical Engineer 2 $122.59 $126.27 $130.06 $133.96 $137.98
Staff Mechanical Technician 2 $63.15 $65.04 $67.00 $69.01 $71.08
Staff Network Engineer 1 $105.25 $108.41 $111.66 $115.01 $118.46
Staff Program Control Analyst 1 $99.73 $102.72 $105.80 $108.98 $112.25
Staff Program Control Analyst 2 $112.53 $115.91 $119.38 $122.96 $126.65
Staff Quality Assurance Analyst 1 $79.65 $82.04 $84.50 $87.04 $89.65
Staff Quality Assurance Analyst 2 $105.37 $108.53 $111.79 $115.14 $118.59
Staff Research Analyst 1 $97.81 $100.74 $103.77 $106.88 $110.09
Staff Research Analyst 2 $121.53 $125.18 $128.93 $132.80 $136.78
Staff Scientist 1 $101.24 $104.28 $107.41 $110.63 $113.95
Staff Scientist 2 $125.37 $129.13 $133.01 $137.00 $141.11
Staff Security Engineer 1 $104.22 $107.35 $110.57 $113.88 $117.30
Staff Software Developer 1 $98.06 $101.00 $104.03 $107.15 $110.37
Staff Software Developer 2 $127.73 $131.56 $135.51 $139.57 $143.76
Staff Software Engineer 1 $96.55 $99.45 $102.43 $105.50 $108.67
Staff Software Engineer 2 $124.80 $128.54 $132.40 $136.37 $140.46
Staff Structural Engineer 1 $104.72 $107.86 $111.10 $114.43 $117.86
Staff Structural Engineer 2 $127.00 $130.81 $134.73 $138.78 $142.94
Staff Systems Engineer 1 $111.12 $114.45 $117.89 $121.42 $125.07
Staff Technical Writer $88.41 $91.06 $93.79 $96.61 $99.51

2.1.2. Base Period Hourly Prices - Customer Site

SINs: 541330ENG, 541715, 541380

Base Period Hourly Prices - Customer Site

Administrative Assistant 1 $35.27 $36.33 $37.42 $38.54 $39.70
Administrative Assistant 2 $43.03 $44.32 $45.65 $47.02 $48.43
Administrative Assistant 3 $49.63 $51.12 $52.65 $54.23 $55.86
Administrative Assistant 4 $54.24 $55.87 $57.54 $59.27 $61.05
Civil Engineering Manager $139.03 $143.20 $147.50 $151.92 $156.48
Engineering Director $191.23 $196.97 $202.88 $208.96 $215.23
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SINs: 541330ENG, 541715, 541380 Base Period Hourly Prices - Customer Site

Engineering Supervisor $107.14 $110.35 $113.66 $117.07 $120.59
Field Services Manager $105.02 $108.17 $111.42 $114.76 $118.20
Graphic Design Supervisor $88.81 $91.47 $94.22 $97.05 $99.96
Graphics Artist 2 $59.23 $61.01 $62.84 $64.72 $66.66
Graphics Artist 3 $69.64 $71.73 $73.88 $76.10 $78.38
Junior Civil Engineer $68.18 $70.23 $72.33 $74.50 $76.74
Junior Cognitive Scientist $64.82 $66.76 $68.77 $70.83 $72.96
Junior Consultant $66.08 $68.06 $70.10 $72.21 $74.37
Junior Designer/Illustrator $64.81 $66.75 $68.76 $70.82 $72.94
Junior Electrical Engineer $73.87 $76.09 $78.37 $80.72 $83.14
Junior Emergency Management Specialist $56.35 $58.04 $59.78 $61.58 $63.42
Junior Engineer $66.37 $68.36 $70.41 $72.52 $74.70
Junior Field Technician 1 $32.93 $33.92 $34.94 $35.98 $37.06
Junior Field Technician 2 $40.92 $42.15 $43.41 S44.71 $46.06
Junior Mechanical Engineer $67.11 $69.12 $71.20 $73.33 $75.53
Junior Mechanical Technician $46.35 S47.74 $49.17 $50.65 $52.17
Junior Network Engineer $72.81 $74.99 S77.24 $79.56 $81.95
Junior Quality Assurance Analyst $59.69 $61.48 $63.33 $65.22 $67.18
Junior Scientist $71.19 $73.33 $75.53 $77.79 $80.13
Junior Security Engineer $75.70 $77.97 $80.31 $82.72 $85.20
Junior Software Developer $65.85 $67.83 $69.86 $71.96 $74.11
Junior Software Engineer $65.65 $67.62 $69.65 S$71.74 $73.89
Junior Systems Engineer $75.16 $77.41 $79.74 $82.13 $84.59
Junior Technical Writer $58.21 $59.96 $61.76 $63.61 $65.52
Lead Technician $96.25 $99.14 $102.11 $105.18 $108.33
Office Administration Specialist 2 $67.52 $69.55 $71.63 $73.78 $75.99
Principal Aerospace Engineer 1 $177.20 $182.52 $187.99 $193.63 $199.44
Principal Civil Engineer 1 $159.87 $164.67 $169.61 $174.69 $179.94
Principal Civil Engineer 2 $199.68 $205.67 $211.84 $218.20 $224.74
Principal Cognitive Scientist 1 $175.32 $180.58 $186.00 $191.58 $197.32
Principal Consulting Manager 1 $164.91 $169.86 $174.95 $180.20 $185.61
Principal Emergency Management $125.80 $129.57 $133.46 $137.47 $141.59
Specialist

Principal Engineer 1 $173.61 $178.82 $184.18 $189.71 $195.40
Principal Engineer 2 $186.23 $191.82 $197.57 $203.50 $209.60
Principal Engineering Manager $179.69 $185.08 $190.63 $196.35 $202.24
Principal Human Factors Engineer 1 $169.50 $174.59 $179.82 $185.22 $190.77
Principal Human Factors Engineer 2 $182.89 $188.38 $194.03 $199.85 $205.84
Principal Mechanical Engineer 1 $164.81 $169.75 $174.85 $180.09 $185.50
Principal Program Director 2 $191.15 $196.88 $202.79 $208.87 $215.14
Principal Program Manager 1 $173.41 $178.61 $183.97 $189.49 $195.17
Principal Project Manager 1 $171.95 $177.11 $182.42 $187.89 $193.53
Principal Scientist 1 $171.77 $176.92 $182.23 $187.70 $193.33
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SINs: 541330ENG, 541715, 541380 Base Period Hourly Prices - Customer Site
Principal Scientist 2 $201.22 $207.26 $213.47 $219.88 $226.47
Principal Scientist Manager $194.80 $200.64 $206.66 $212.86 $219.25
Principal Software Engineer 1 $165.15 $170.10 $175.21 $180.46 $185.88
Principal Subject Matter Expert 1 $189.18 $194.86 $200.70 $206.72 $212.92
Principal Subject Matter Expert 2 $208.33 $214.58 $221.02 $227.65 $234.48
Principal Technical Director 1 $165.32 $170.28 $175.39 $180.65 $186.07
Principal Technical Director 2 $184.44 $189.97 $195.67 $201.54 $207.59
Project Manager $123.04 $126.73 $130.53 $134.45 $138.48
Senior Aerospace Engineer 1 $132.42 $136.39 $140.48 $144.70 $149.04
Senior Aerospace Engineer 2 $153.36 $157.96 $162.70 $167.58 $172.61
Senior Chemical Engineer 1 $129.01 $132.88 $136.87 $140.97 $145.20
Senior Civil Engineer 1 $103.36 $106.46 $109.65 $112.94 $116.33
Senior Civil Engineer 2 $116.43 $119.92 $123.52 $127.23 $131.04
Senior Cognitive Scientist 1 $124.68 $128.42 $132.27 $136.24 $140.33
Senior Cognitive Scientist 2 $143.80 $148.11 $152.56 $157.13 $161.85
Senior Consultant 1 $113.58 $116.99 $120.50 $124.11 $127.84
Senior Consultant 2 $143.73 $148.04 $152.48 $157.06 $161.77
Senior Consulting Manager 2 $139.76 $143.95 $148.27 $152.72 $157.30
Senior Designer/lllustrator $87.26 $89.88 $92.57 $95.35 $98.21
Senior Electrical Engineer 1 $120.23 $123.84 $127.55 $131.38 $135.32
Senior Electrical Engineer 2 $151.45 $155.99 $160.67 $165.49 $170.46
Senior Emergency Management Specialist $96.11 $98.99 $101.96 $105.02 $108.17
Senior Engineer 1 $134.14 $138.16 $142.31 $146.58 $150.98
Senior Engineer 2 $155.76 $160.43 $165.25 $170.20 $175.31
Senior Engineering Aide 1 S67.14 $69.15 $71.23 $73.37 $75.57
Senior Engineering Aide 2 $81.29 $83.73 $86.24 $88.83 $91.49
Senior Engineering Manager $140.77 $144.99 $149.34 $153.82 $158.44
Senior Field Technician 1 $63.73 $65.64 $67.61 $69.64 $71.73
Senior Field Technician 2 $77.15 $79.46 $81.85 $84.30 $86.83
Senior Graphic Design Supervisor $103.52 $106.63 $109.82 $113.12 $116.51
Senior Human Factors Engineer 1 $132.46 $136.43 $140.53 S144.74 $149.08
Senior Human Factors Engineer 2 $147.24 $151.66 $156.21 $160.89 $165.72
Senior Mechanical Engineer 1 $119.61 $123.20 $126.89 $130.70 $134.62
Senior Mechanical Engineer 2 $135.84 $139.92 $144.11 $148.44 $152.89
Senior Mechanical Technician 1 $64.28 $66.21 $68.19 $70.24 $72.35
Senior Mechanical Technician 2 $75.17 $77.43 $79.75 $82.14 $84.60
Senior Network Engineer 1 $119.45 $123.03 $126.72 $130.53 $134.44
Senior Principal Subject Matter Expert $243.18 $250.48 $257.99 $265.73 $273.70
Senior Program Manager 1 $109.99 $113.29 $116.69 $120.19 $123.79
Senior Project Manager 1 $127.49 $131.31 $135.25 $139.31 $143.49
Senior Project Manager 2 $139.06 $143.23 $147.53 $151.95 $156.51
Senior Quality Assurance Analyst 1 $106.91 $110.12 $113.42 $116.82 $120.33
Senior Quality Assurance Engineer 1 $112.62 $116.00 $119.48 $123.06 $126.75
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Senior Research Analyst 1 $118.79 $122.35 $126.02 $129.81 $133.70
Senior Scientist 1 $121.14 $124.77 $128.52 $132.37 $136.34
Senior Scientist 2 $164.21 $169.14 $174.21 $179.44 $184.82
Senior Security Engineer 2 $149.88 $154.38 $159.01 $163.78 $168.69
Senior Software Developer 1 $126.67 $130.47 $134.38 $138.42 $142.57
Senior Software Developer 2 $144.41 $148.74 $153.20 $157.80 $162.53
Senior Software Engineer 1 $127.05 $130.86 $134.79 $138.83 $143.00
Senior Software Engineer 2 $139.06 $143.23 $147.53 $151.95 $156.51
Senior Subject Matter Expert 2 $171.53 $176.68 $181.98 $187.44 $193.06
Senior Systems Engineer 1 $128.38 $132.23 $136.20 $140.28 $144.49
Senior Systems Engineer 2 $161.05 $165.88 $170.86 $175.98 $181.26
Senior Technical Writer $88.93 $91.60 $94.35 $97.18 $100.09
Staff Aerospace Engineer 1 $81.82 $84.27 $86.80 $89.41 $92.09
Staff Aerospace Engineer 2 $101.08 $104.11 $107.24 $110.45 $113.77
Staff Chemical Engineer 1 $89.31 $91.99 $94.75 $97.59 $100.52
Staff Chemical Engineer 2 $108.52 $111.78 $115.13 $118.58 $122.14
Staff Civil Engineer 1 $71.73 $73.88 $76.10 $78.38 $80.73
Staff Civil Engineer 2 $84.37 $86.90 $89.51 $92.19 $94.96
Staff Cognitive Scientist 1 $88.55 $91.21 $93.94 $96.76 $99.66
Staff Cognitive Scientist 2 $108.81 $112.07 $115.44 $118.90 $122.47
Staff Consultant 1 $82.86 $85.35 $87.91 $90.54 $93.26
Staff Consultant 2 $105.90 $109.08 $112.35 $115.72 $119.19
Staff Designer 1 $71.82 $73.97 $76.19 $78.48 $80.83
Staff Designer/Illustrator $68.82 $70.88 $73.01 $75.20 $77.46
Staff Electrical Engineer 1 $87.14 $89.75 $92.45 $95.22 $98.08
Staff Electrical Engineer 2 $106.89 $110.10 $113.40 $116.80 $120.31
Staff Emergency Mgt Spec. $63.56 $65.47 $67.43 $69.45 $71.54
Staff Engineer 1 $78.86 $81.23 $83.66 $86.17 $88.76
Staff Engineer 2 $99.92 $102.92 $106.01 $109.19 $112.46
Staff Engineering Aide 1 $48.58 $50.04 $51.54 $53.08 $54.68
Staff Engineering Aide 2 $57.93 $59.67 $61.46 $63.30 $65.20
Staff Field Technician 1 $48.19 $49.64 $51.12 $52.66 $54.24
Staff Field Technician 2 $60.70 $62.52 $64.40 $66.33 $68.32
Staff Functional Analyst 1 $76.82 $79.12 $81.50 $83.94 $86.46
Staff Functional Analyst 2 $95.84 $98.72 $101.68 $104.73 $107.87
Staff Human Factors Engineer 1 $98.39 $101.34 $104.38 $107.51 $110.74
Staff Human Factors Engineer 2 $116.88 $120.39 $124.00 $127.72 $131.55
Staff Mechanical Engineer 1 $86.95 $89.56 $92.25 $95.01 $97.86
Staff Mechanical Engineer 2 $103.26 $106.36 $109.55 $112.84 $116.22
Staff Mechanical Technician 2 $53.19 $54.79 $56.43 $58.12 $59.87
Staff Network Engineer 1 $88.65 $91.31 $94.05 $96.87 $99.78
Staff Program Control Analyst 1 $84.01 $86.53 $89.13 $91.80 $94.55
Staff Program Control Analyst 2 $94.78 $97.62 $100.55 $103.57 $106.68
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Staff Quality Assurance Analyst 1 $67.09 $69.10 $71.18 $73.31 $75.51
Staff Quality Assurance Analyst 2 $88.75 $91.41 $94.15 $96.98 $99.89
Staff Research Analyst 1 $82.39 $84.86 $87.41 $90.03 $92.73
Staff Research Analyst 2 $102.37 $105.44 $108.60 $111.86 $115.22
Staff Scientist 1 $85.28 $87.84 $90.47 $93.19 $95.98
Staff Scientist 2 $105.61 $108.78 $112.04 $115.40 $118.87
Staff Security Engineer 1 $87.79 $90.42 $93.14 $95.93 $98.81
Staff Software Developer 1 $82.60 $85.08 $87.63 $90.26 $92.97
Staff Software Developer 2 $107.59 $110.82 $114.14 $117.57 $121.09
Staff Software Engineer 1 $81.33 $83.77 $86.28 $88.87 $91.54
Staff Software Engineer 2 $105.12 $108.27 $111.52 $114.87 $118.31
Staff Structural Engineer 1 $88.21 $90.86 $93.58 $96.39 $99.28
Staff Structural Engineer 2 $106.98 $110.19 $113.50 $116.90 $120.41
Staff Systems Engineer 1 $93.60 $96.41 $99.30 $102.28 $105.35
Staff Technical Writer S74.47 $76.70 $79.01 $81.38 $83.82

2.2. SINs: 541611
2.2.1.

SINs: 541611

Base Period Hourly Prices - Contractor Site

Base Period Hourly Prices - Contractor Site

Junior Consultant $78.45 $80.80 $83.23 $85.72 $88.30
Staff Consultant 1 $98.37 $101.32 $104.36 $107.49 $110.72
Staff Consultant 2 $125.73 $129.50 $133.39 $137.39 $141.51
Senior Consultant 1 $134.84 $138.89 $143.05 $147.34 $151.76
Senior Consultant 2 $170.63 $175.75 $181.02 $186.45 $192.05
Principal Consulting Manager 1 $195.78 $201.65 $207.70 $213.93 $220.35
Principal Technical Director 2 $218.96 $225.53 $232.29 $239.26 $246.44
Staff Engineering Aide 1 $57.67 $59.40 $61.18 $63.02 $64.91
Junior Engineer $78.79 $81.15 $83.59 $86.10 $88.68
Junior Scientist $84.51 $87.05 $89.66 $92.35 $95.12
Staff Scientist 1 $101.24 $104.28 $107.41 $110.63 $113.95
Staff Scientist 2 $125.37 $129.13 $133.01 $137.00 $141.11
Senior Scientist 1 $143.81 $148.12 $152.57 $157.15 $161.86
Senior Scientist 2 $194.94 $200.79 $206.81 $213.02 $219.41
Principal Scientist 1 $203.92 $210.04 $216.34 $222.83 $229.51
Principal Scientist 2 $238.88 $246.05 $253.43 $261.03 $268.86
Senior Subject Matter Expert 2 $203.63 $209.74 $216.03 $222.51 $229.19
Principal Subject Matter Expert 2 $247.32 $254.74 $262.38 $270.25 $278.36
Senior Principal Subject Matter Expert $288.69 $297.35 $306.27 $315.46 $324.92
Administrative Assistant 1 $41.87 $43.13 S44.42 $45.75 $47.13
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ARA PROPRIETARY

lule Price:List

SINs: 541611 Base Period Hourly Prices - Contractor Site
Administrative Assistant 2 $51.08 $52.61 $54.19 $55.82 $57.49
Administrative Assistant 3 $58.92 $60.69 $62.51 $64.38 $66.32
Junior Technical Writer $69.10 $71.17 $73.31 $75.51 S77.77
Staff Technical Writer $88.41 $91.06 $93.79 $96.61 $99.51
Senior Technical Writer $105.57 $108.74 $112.00 $115.36 $118.82
Junior Designer/lllustrator $76.94 $79.25 $81.63 $84.07 $86.60
Staff Engineer 1 $93.62 $96.43 $99.32 $102.30 $105.37
Staff Engineer 2 $118.63 $122.19 $125.85 $129.63 $133.52
Senior Engineer 1 $159.24 $164.02 $168.94 $174.01 $179.23
Senior Engineer 2 $184.91 $190.46 $196.17 $202.06 $208.12
Principal Engineer 1 $206.10 $212.28 $218.65 $225.21 $231.97
Principal Engineer 2 $221.08 $227.71 $234.54 $241.58 $248.83
Staff Educator 2 $101.06 $104.09 $107.21 $110.43 $113.74
Senior Educator 1 $132.73 $136.71 $140.81 $145.04 $149.39
Senior Educator 2 $154.82 $159.46 $164.25 $169.18 $174.25
Junior Software Engineer $75.88 $78.16 $80.50 $82.92 $85.40
Staff Software Engineer 1 $86.92 $89.53 $92.21 $94.98 $97.83
Staff Software Engineer 2 $115.57 $119.04 $122.61 $126.29 $130.08
Senior Software Engineer 1 $141.00 $145.23 $149.59 $154.07 $158.70
Senior Software Engineer 2 $166.60 $171.60 $176.75 $182.05 $187.51
Junior Software Developer $84.00 $86.52 $89.12 $91.79 $94.54
Staff Software Developer 1 $104.21 $107.34 $110.56 $113.87 $117.29
Staff Software Developer 2 $128.26 $132.11 $136.07 $140.15 $144.36
Senior Software Developer 1 $154.39 $159.02 $163.79 $168.71 $173.77
Senior Software Developer 2 $176.23 $181.52 $186.96 $192.57 $198.35
Senior Program Manager 1 $142.72 $147.00 $151.41 $155.95 $160.63
Senior Program Manager 2 $160.06 $164.86 $169.81 $174.90 $180.15
Principal Program Manager 1 $201.08 $207.11 $213.33 $219.73 $226.32
Senior Project Manager 1 $135.06 $139.11 $143.29 $147.58 $152.01
Senior Project Manager 2 $171.43 $176.57 $181.87 $187.33 $192.95
Principal Project Manager 1 $176.45 $181.74 $187.20 $192.81 $198.60
Graphics Artist 1 $67.97 $70.01 $72.11 $74.27 $76.50
Graphics Artist 2 $77.13 $79.44 $81.83 $84.28 $86.81
Graphics Artist 3 $78.39 $80.74 $83.16 $85.66 $88.23
Staff Graphics lllustrator $89.42 $92.10 $94.87 $97.71 $100.64
Senior Graphics Illustrator $103.80 $106.91 $110.12 $113.43 $116.83
Graphic Design Supervisor $116.24 $119.73 $123.32 $127.02 $130.83
Staff Designer/Illustrator $82.80 $85.28 $87.84 $90.48 $93.19
Senior Designer/lllustrator $107.20 $110.42 $113.73 $117.14 $120.65
Principal Designer/lllustrator $122.12 $125.78 $129.56 $133.44 $137.45
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Principal Technical Writer $127.50 $131.33 $135.26 $139.32 $143.50
Junior Editor $72.39 $74.56 $76.80 $79.10 $81.48
Staff Editor $76.27 $78.56 $80.91 $83.34 $85.84
Senior Editor $107.59 $110.82 $114.14 $117.57 $121.09
Principal Editor $127.85 $131.69 $135.64 $139.71 $143.90
Junior Emergency Mgt Spec. $72.10 $74.26 $76.49 $78.79 $81.15
Staff Emergency Mgt Spec. $76.86 $79.17 $81.54 $83.99 $86.51
Senior Emergency Mgt Spec. $120.34 $123.95 $127.67 $131.50 $135.44
Prin. Emergency Mgt Spec. $158.85 $163.62 $168.52 $173.58 $178.79

2.3. SINs: 541620

2.3.1. Base Period Hourly Prices - Contractor Site

SINs: 541620

Base Period Hourly Prices - Contractor Site

Administrator Il $42.16 $43.42 $44.73 $46.07 $47.45
Administrator IlI $54.54 $56.18 $57.86 $59.60 $61.39
Administrator IV $74.29 $76.52 $78.82 $81.18 $83.62
Computer Scientist $66.26 $68.25 $70.30 $72.41 $74.58
Database Analyst | $49.95 $51.45 $52.99 $54.58 $56.22
Database Analyst Il $81.87 $84.33 $86.86 $89.46 $92.14
Database Analyst IlI $96.07 $98.95 $101.92 $104.98 $108.12
Emergency Management Specialist $60.82 $62.65 $64.53 $66.46 $68.46
Engineer | $66.17 $68.16 $70.21 $72.31 $74.48
Engineer Il $72.66 $74.84 $77.08 $79.39 $81.77
Engineer I $65.77 $67.74 $69.77 $71.86 $74.02
Engineer IV $70.76 $72.88 $75.07 $77.32 $79.64
Engineer V $75.23 $77.48 $79.81 $82.20 $84.67
Field Support Specialist | $43.38 S44.68 $46.02 $47.40 $48.83
Field Support Specialist Il $46.72 $48.12 $49.56 $51.05 $52.58
Field Support Specialist Il $77.98 $80.32 $82.73 $85.21 $87.77
GIS Analyst $76.13 $78.41 $80.76 $83.18 $85.68
Network Administrator | $34.56 $35.60 $36.67 $37.77 $38.90
Network Administrator I $69.86 $71.95 $74.11 $76.34 $78.63
Network Administrator IlI $100.96 $103.99 $107.11 $110.32 $113.63
Principal Computer Programmer $113.99 $117.40 $120.93 $124.55 $128.29
Principal Computer Scientist $169.93 $175.02 $180.27 $185.68 $191.25
Principal Emergency Management $150.31 $154.82 $159.46 $164.25 $169.17
Specialist

Principal Engineer | $162.43 $167.31 $172.33 $177.50 $182.82
Principal Engineer Il $181.68 $187.13 $192.74 $198.52 $204.48
Principal Engineer lll $211.62 $217.97 $224.50 $231.24 $238.18
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Principal Engineer IV $238.12 $245.26 $252.62 $260.20 $268.00
Principal Engineer V $283.87 $292.39 $301.16 $310.19 $319.50
Principal GIS Analyst $292.95 $301.74 $310.79 $320.11 $329.72
Principal Scientist | $158.27 $163.02 $167.91 $172.94 $178.13
Principal Scientist Il $171.55 $176.70 $182.00 $187.46 $193.08
Principal Scientist Il $190.67 $196.39 $202.29 $208.35 $214.60
Principal Scientist IV $210.08 $216.39 $222.88 $229.56 $236.45
Principal Scientist V $230.13 $237.03 $244.14 $251.47 $259.01
Principal Scientist VI $294.33 $303.16 $312.25 $321.62 $331.27
Principal Technical Writer/Editor $178.13 $183.48 $188.98 $194.65 $200.49
Principal Training Program Developer $165.57 $170.54 $175.66 $180.93 $186.35
Scientist | $56.04 $57.73 $59.46 $61.24 $63.08
Scientist Il $58.17 $59.91 $61.71 $63.56 $65.47
Scientist 11l $64.43 $66.36 $68.35 $70.40 $72.51
Scientist IV $69.30 $71.38 $73.52 $75.72 $78.00
Scientist V $74.55 $76.79 $79.09 $81.47 $83.91
Senior Computer Programmer $85.64 $88.21 $90.86 $93.58 $96.39
Senior Computer Scientist $126.64 $130.44 $134.35 $138.38 $142.53
Senior Emergency Management Specialist $100.79 $103.82 $106.93 $110.14 $113.44
Senior Engineer | $113.08 $116.48 $119.97 $123.57 $127.28
Senior Engineer Il $122.24 $125.91 $129.69 $133.58 $137.59
Senior Engineer Ill $130.54 $134.45 $138.48 $142.64 $146.92
Senior Engineer IV $137.69 $141.82 $146.07 $150.45 $154.97
Senior Engineer V $148.02 $152.46 $157.03 $161.74 $166.60
Senior GIS Analyst $149.20 $153.68 $158.29 $163.04 $167.93
Senior Scientist | $109.12 $112.40 $115.77 $119.24 $122.82
Senior Scientist Il $115.88 $119.36 $122.94 $126.63 $130.43
Senior Scientist Ill $126.73 $130.53 $134.45 $138.48 $142.64
Senior Scientist IV $134.86 $138.90 $143.07 $147.36 $151.78
Senior Scientist V $147.95 $152.38 $156.96 $161.66 $166.51
Senior Technical Writer/Editor $126.68 $130.48 $134.39 $138.42 $142.58
Senior Training Program Developer $142.74 $147.02 $151.43 $155.98 $160.66
Staff Computer Programmer $64.72 $66.66 $68.66 $70.72 $72.84
Staff Computer Scientist $95.10 $97.96 $100.90 $103.92 $107.04
Staff Emergency Management Specialist S74.66 $76.90 $79.20 $81.58 $84.03
Staff Engineer | $76.75 $79.05 $81.42 $83.87 $86.38
Staff Engineer Il $82.21 $84.68 $87.22 $89.83 $92.53
Staff Engineer Ill $90.34 $93.05 $95.84 $98.71 $101.67
Staff Engineer IV $97.23 $100.14 $103.15 $106.24 $109.43
Staff Engineer V $104.76 $107.90 $111.14 $114.48 $117.91
Staff GIS Analyst $106.61 $109.81 $113.10 $116.49 $119.99
Staff Scientist | $77.76 $80.09 $82.49 $84.97 $87.51
Staff Scientist Il $83.91 $86.43 $89.02 $91.69 $94.44

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY: : B
General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List

ARA GSA Multiple Award Schedule:Rates

SINs: 541620 Base Period Hourly Prices - Contractor Site

Staff Scientist llI $89.74 $92.43 $95.20 $98.06 $101.00
Staff Scientist IV $96.67 $99.57 $102.56 $105.63 $108.80
Staff Scientist V $103.69 $106.81 $110.01 $113.31 $116.71
Staff Training Program Developer $87.42 $90.05 $92.75 $95.53 $98.40
Technician | $36.80 $37.90 $39.04 $40.21 $41.42
Technician Il $53.71 $55.32 $56.98 $58.69 $60.45
Technician Il $77.15 $79.47 $81.85 $84.31 $86.84
Technician IV $106.59 $109.78 $113.08 $116.47 $119.96
Trade Service Support Specialist | $40.90 $42.13 $43.39 $44.70 $46.04
Trade Service Support Specialist Il $59.59 $61.38 $63.22 $65.11 $67.07
Trade Service Support Specialist 11l $75.23 $77.48 $79.81 $82.20 $84.67
Training Program Developer $57.10 $58.81 $60.57 $62.39 $64.26

2.4. SINs: 541370GIS

2.4.1. Base Period Hourly Prices - Contractor Site

SINs: 541370GIS

Base Period Hourly Prices - Contractor Site

Administrator Il $42.16 $43.42 S44.73 $46.07 $47.45
Administrator Ill $54.54 $56.18 $57.86 $59.60 $61.39
Administrator IV $74.29 $76.52 $78.82 $81.18 $83.62
Computer Scientist $66.26 $68.25 $70.30 $72.41 $74.58
Database Analyst | $49.95 $51.45 $52.99 $54.58 $56.22
Database Analyst Il $81.87 $84.33 $86.86 $89.46 $92.14
Database Analyst IlI $96.07 $98.95 $101.92 $104.98 $108.12
Emergency Management Specialist $60.82 $62.65 $64.53 $66.46 $68.46
Engineer | $66.17 $68.16 $70.21 $72.31 $74.48
Engineer Il $72.66 $74.84 $77.08 $79.39 $81.77
Engineer I $65.77 $67.74 $69.77 $71.86 $74.02
Engineer IV $70.76 $72.88 $75.07 $77.32 $79.64
Engineer V $75.23 $77.48 $79.81 $82.20 $84.67
Field Support Specialist | $43.38 S44.68 $46.02 $47.40 $48.83
Field Support Specialist Il $46.72 $48.12 $49.56 $51.05 $52.58
Field Support Specialist Ill $77.98 $80.32 $82.73 $85.21 $87.77
GIS Analyst $76.13 $78.41 $80.76 $83.18 $85.68
Network Administrator | $34.56 $35.60 $36.67 $37.77 $38.90
Network Administrator Il $69.86 $71.95 S$74.11 $76.34 $78.63
Network Administrator Il $100.96 $103.99 $107.11 $110.32 $113.63
Principal Computer Programmer $113.99 $117.40 $120.93 $124.55 $128.29
Principal Computer Scientist $169.93 $175.02 $180.27 $185.68 $191.25
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Principal Emergency Management $150.31 $154.82 $159.46 $164.25 $169.17
Specialist

Principal Engineer | $162.43 $167.31 $172.33 $177.50 $182.82
Principal Engineer Il $181.68 $187.13 $192.74 $198.52 $204.48
Principal Engineer llI $211.62 $217.97 $224.50 $231.24 $238.18
Principal Engineer IV $238.12 $245.26 $252.62 $260.20 $268.00
Principal Engineer V $283.87 $292.39 $301.16 $310.19 $319.50
Principal GIS Analyst $292.95 $301.74 $310.79 $320.11 $329.72
Principal Scientist | $158.27 $163.02 $167.91 $172.94 $178.13
Principal Scientist Il $171.55 $176.70 $182.00 $187.46 $193.08
Principal Scientist 1l $190.67 $196.39 $202.29 $208.35 $214.60
Principal Scientist IV $210.08 $216.39 $222.88 $229.56 $236.45
Principal Scientist V $230.13 $237.03 $244.14 $251.47 $259.01
Principal Scientist VI $294.33 $303.16 $312.25 $321.62 $331.27
Principal Technical Writer/Editor $178.13 $183.48 $188.98 $194.65 $200.49
Principal Training Program Developer $165.57 $170.54 $175.66 $180.93 $186.35
Scientist | $56.04 $57.73 $59.46 $61.24 $63.08
Scientist Il $58.17 $59.91 $61.71 $63.56 $65.47
Scientist Il $64.43 $66.36 $68.35 $70.40 $72.51
Scientist IV $69.30 $71.38 $73.52 $75.72 $78.00
Scientist V $74.55 $76.79 $79.09 $81.47 $83.91
Senior Computer Programmer $85.64 $88.21 $90.86 $93.58 $96.39
Senior Computer Scientist $126.64 $130.44 $134.35 $138.38 $142.53
Senior Emergency Management Specialist $100.79 $103.82 $106.93 $110.14 $113.44
Senior Engineer | $113.08 $116.48 $119.97 $123.57 $127.28
Senior Engineer Il $122.24 $125.91 $129.69 $133.58 $137.59
Senior Engineer llI $130.54 $134.45 $138.48 $142.64 $146.92
Senior Engineer IV $137.69 $141.82 $146.07 $150.45 $154.97
Senior Engineer V $148.02 $152.46 $157.03 $161.74 $166.60
Senior GIS Analyst $149.20 $153.68 $158.29 $163.04 $167.93
Senior Scientist | $109.12 $112.40 $115.77 $119.24 $122.82
Senior Scientist Il $115.88 $119.36 $122.94 $126.63 $130.43
Senior Scientist Ill $126.73 $130.53 $134.45 $138.48 $142.64
Senior Scientist IV $134.86 $138.90 $143.07 $147.36 $151.78
Senior Scientist V $147.95 $152.38 $156.96 $161.66 $166.51
Senior Technical Writer/Editor $126.68 $130.48 $134.39 $138.42 $142.58
Senior Training Program Developer $142.74 $147.02 $151.43 $155.98 $160.66
Staff Computer Programmer $64.72 $66.66 $68.66 $70.72 $72.84
Staff Computer Scientist $95.10 $97.96 $100.90 $103.92 $107.04
Staff Emergency Management Specialist $74.66 $76.90 $79.20 $81.58 $84.03
Staff Engineer | $76.75 $79.05 $81.42 $83.87 $86.38
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Staff Engineer Il $82.21 $84.68 $87.22 $89.83 $92.53
Staff Engineer IlI $90.34 $93.05 $95.84 $98.71 $101.67
Staff Engineer IV $97.23 $100.14 $103.15 $106.24 $109.43
Staff Engineer V $104.76 $107.90 S$111.14 $114.48 $117.91
Staff GIS Analyst $106.61 $109.81 $113.10 $116.49 $119.99
Staff Scientist | $77.76 $80.09 $82.49 $84.97 $87.51
Staff Scientist Il $83.91 $86.43 $89.02 $91.69 $94.44
Staff Scientist Il $89.74 $92.43 $95.20 $98.06 $101.00
Staff Scientist IV $96.67 $99.57 $102.56 $105.63 $108.80
Staff Scientist V $103.69 $106.81 $110.01 $113.31 $116.71
Staff Training Program Developer $87.42 $90.05 $92.75 $95.53 $98.40
Technician | $36.80 $37.90 $39.04 $40.21 $41.42
Technician I $53.71 $55.32 $56.98 $58.69 $60.45
Technician lll $77.15 $79.47 $81.85 $84.31 $86.84
Technician IV $106.59 $109.78 $113.08 $116.47 $119.96
Trade Service Support Specialist | $40.90 $42.13 $43.39 $S44.70 $46.04
Trade Service Support Specialist Il $59.59 $61.38 $63.22 $65.11 $67.07
Trade Service Support Specialist 11l $75.23 $77.48 $79.81 $82.20 $84.67
Training Program Developer $57.10 $58.81 $60.57 $62.39 S64.26

2.5. SINs: 562910REM
2.5.1.

SINs: 562910REM

Base Period Hourly Prices - Contractor Site

Base Period Hourly Prices - Contractor Site

Administrator Il $42.16 $43.42 $44.73 $46.07 $47.45
Administrator Ill $54.54 $56.18 $57.86 $59.60 $61.39
Administrator IV $74.29 $76.52 $78.82 $81.18 $83.62
Computer Scientist $66.26 $68.25 $70.30 $72.41 $74.58
Database Analyst | $49.95 $51.45 $52.99 $54.58 $56.22
Database Analyst || $81.87 $84.33 $86.86 $89.46 $92.14
Database Analyst IlI $96.07 $98.95 $101.92 $104.98 $108.12
Emergency Management Specialist $60.82 $62.65 $64.53 $66.46 $68.46
Engineer | $66.17 $68.16 $70.21 $72.31 $74.48
Engineer Il $72.66 $74.84 $77.08 $79.39 $81.77
Engineer Il $65.77 $67.74 $69.77 $71.86 $74.02
Engineer IV $70.76 $72.88 $75.07 $77.32 $79.64
Engineer V $75.23 $77.48 $79.81 $82.20 $84.67
Field Support Specialist | $43.38 $44.68 $46.02 $47.40 $48.83
Field Support Specialist Il $46.72 $48.12 $49.56 $51.05 $52.58
Field Support Specialist 11 $77.98 $80.32 $82.73 $85.21 $87.77
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GIS Analyst $76.13 $78.41 $80.76 $83.18 $85.68
Network Administrator | $34.56 $35.60 $36.67 $37.77 $38.90
Network Administrator Il $69.86 $71.95 $74.11 $76.34 $78.63
Network Administrator IlI $100.96 $103.99 $107.11 $110.32 $113.63
Principal Computer Programmer $113.99 $117.40 $120.93 $124.55 $128.29
Principal Computer Scientist $169.93 $175.02 $180.27 $185.68 $191.25
Principal Emergency Management $150.31 $154.82 $159.46 $164.25 $169.17
Specialist

Principal Engineer | $162.43 $167.31 $172.33 $177.50 $182.82
Principal Engineer Il $181.68 $187.13 $192.74 $198.52 $204.48
Principal Engineer Il $211.62 $217.97 $224.50 $231.24 $238.18
Principal Engineer IV $238.12 $245.26 $252.62 $260.20 $268.00
Principal Engineer V $283.87 $292.39 $301.16 $310.19 $319.50
Principal GIS Analyst $292.95 $301.74 $310.79 $320.11 $329.72
Principal Scientist | $158.27 $163.02 $167.91 $172.94 $178.13
Principal Scientist Il $171.55 $176.70 $182.00 $187.46 $193.08
Principal Scientist Il $190.67 $196.39 $202.29 $208.35 $214.60
Principal Scientist IV $210.08 $216.39 $222.88 $229.56 $236.45
Principal Scientist V $230.13 $237.03 $244.14 $251.47 $259.01
Principal Scientist VI $294.33 $303.16 $312.25 $321.62 $331.27
Principal Technical Writer/Editor $178.13 $183.48 $188.98 $194.65 $200.49
Principal Training Program Developer $165.57 $170.54 $175.66 $180.93 $186.35
Scientist | $56.04 $57.73 $59.46 $61.24 $63.08
Scientist Il $58.17 $59.91 $61.71 $63.56 $65.47
Scientist 11l $64.43 $66.36 $68.35 $70.40 $72.51
Scientist IV $69.30 $71.38 $73.52 $75.72 $78.00
Scientist V $74.55 $76.79 $79.09 $81.47 $83.91
Senior Computer Programmer $85.64 $88.21 $90.86 $93.58 $96.39
Senior Computer Scientist $126.64 $130.44 $134.35 $138.38 $142.53
Senior Emergency Management Specialist $100.79 $103.82 $106.93 $110.14 $113.44
Senior Engineer | $113.08 $116.48 $119.97 $123.57 $127.28
Senior Engineer Il $122.24 $125.91 $129.69 $133.58 $137.59
Senior Engineer Il $130.54 $134.45 $138.48 $142.64 $146.92
Senior Engineer IV $137.69 $141.82 $146.07 $150.45 $154.97
Senior Engineer V $148.02 $152.46 $157.03 $161.74 $166.60
Senior GIS Analyst $149.20 $153.68 $158.29 $163.04 $167.93
Senior Scientist | $109.12 $112.40 $115.77 $119.24 $122.82
Senior Scientist Il $115.88 $119.36 $122.94 $126.63 $130.43
Senior Scientist 11l $126.73 $130.53 $134.45 $138.48 $142.64
Senior Scientist IV $134.86 $138.90 $143.07 $147.36 $151.78
Senior Scientist V $147.95 $152.38 $156.96 $161.66 $166.51
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Senior Technical Writer/Editor $126.68 $130.48 $134.39 $138.42 $142.58
Senior Training Program Developer $142.74 $147.02 $151.43 $155.98 $160.66
Staff Computer Programmer $64.72 $66.66 $68.66 $70.72 $72.84
Staff Computer Scientist $95.10 $97.96 $100.90 $103.92 $107.04
Staff Emergency Management Specialist S74.66 $76.90 $79.20 $81.58 $84.03
Staff Engineer | $76.75 $79.05 $81.42 $83.87 $86.38
Staff Engineer Il $82.21 $84.68 $87.22 $89.83 $92.53
Staff Engineer IlI $90.34 $93.05 $95.84 $98.71 $101.67
Staff Engineer IV $97.23 $100.14 $103.15 $106.24 $109.43
Staff Engineer V $104.76 $107.90 $111.14 $114.48 $117.91
Staff GIS Analyst $106.61 $109.81 $113.10 $116.49 $119.99
Staff Scientist | $77.76 $80.09 $82.49 $84.97 $87.51
Staff Scientist Il $83.91 $86.43 $89.02 $91.69 $94.44
Staff Scientist Il $89.74 $92.43 $95.20 $98.06 $101.00
Staff Scientist IV $96.67 $99.57 $102.56 $105.63 $108.80
Staff Scientist V $103.69 $106.81 $110.01 $113.31 S116.71
Staff Training Program Developer $87.42 $90.05 $92.75 $95.53 $98.40
Technician | $36.80 $37.90 $39.04 $40.21 $41.42
Technician Il $53.71 $55.32 $56.98 $58.69 $60.45
Technician Ill $77.15 $79.47 $81.85 $84.31 $86.84
Technician IV $106.59 $109.78 $113.08 $116.47 $119.96
Trade Service Support Specialist | $40.90 $42.13 $43.39 $44.70 $46.04
Trade Service Support Specialist Il $59.59 $61.38 $63.22 $65.11 $67.07
Trade Service Support Specialist 11l $75.23 $77.48 $79.81 $82.20 $84.67
Training Program Developer $57.10 $58.81 $60.57 $62.39 $64.26
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3. Service Contract Act

The Service Contract Labor Standards (SCLS) is applicable to this contract and it includes SCA
applicable labor categories. The prices for the cited SCA labor categories are based on the U.S.
Department of Labor Wage Determination Number(s) identified in the SCA matrix. The prices
offered are in line with the geographic scope of the contract (i.e. nationwide).

SCA Eligible Labor Category SCA Equivalent Code Title Wage Determination No.
Administrator Il 01111- General Clerk | 05-2297
Administrator Ill 01112- General Clerk 11 05-2297
Administrator IV 01113- General Clerk 111 05-2297
Technician | 11210- Laborer 05-2297
Technician Il 30082- Engineering Tech Il 05-2297
Technician llI 30084- Engineering Tech IV 05-2297
Technician IV 30086- Engineering Tech VI 05-2297

Customer Site

SINs: 541620, 541370GIS, 562910REM

Fluid Resistant Lab Coat $34.00 ea
Face Shield $15.40 ea
Safety Glasses $6.17 ea
Safety Goggles $5.60 ea
Steel Toed Boots $139.99 ea
Safety Prescription Glasses $234.00 pair
Safety Prescription Glasses, Bifocal $270.00 ea
Respirator, Full Face $199.00 ea
Respirator, Half Mask $38.60 ea
Environmental Lab (New England Division) $100.00 day
Geo Technical Lab (New England Division) $100.00 day
Microbial Biodegration Lab (Downtown Panama City) $25.00 day
Analytical lab (Downtown Panama City) $32.00 day
Fabrication / Demo Lab (Downtown Panama City) $23.00 day
DPC Field Equipment $762.70 day
Cone Penetrometer Truck $3,000.00 day
Cone Penetrometer Truck Mobilization/Demobilization $1,750.00 day
Bioreactor $33.00 day
lon Chromatography $41.00 day
Gas Chromatograph $28.00 day
HPLC $50.00 day
GC/ MS $62.00 day
Support Equipment $35.00 day
Bio Trailer* $50.00 day

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY. : :
General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List
Service Contract Act S

Customer Site

SINs: 541620, 541370GIS, 562910REM

Applications — Base Level Computing $2.50 Hour
Applications — Computationally Intense $5.00 Hour
Applications — Base Level Computing $5.00 Hour
Applications — Computationally Intense $6.25 Hour
Physical $50.00 Test
Audiometric heating test $30.00 Test
Certified audiologist — threshold $72.00 Test
Pulmonary function $36.00 Test
Chem 12 $24.00 Test
CBC w / diff $25.00 Test
U/Aw / micro $9.00 Test
PCB screen (serum) $150.00 Test
Pesticide/insecticide screen (urine, blood, & plasma) $225.00 Test
Naphthalene screen (serum) $74.00 Test
Blood Drawing $12.50 Test
Heavy metal urine (arsenic, cadmium, copper, mercury, $125.00 Test
lead, zinc)

Trichloroacetic acid — serum $100.00 Test
Eye exam (separate) $54.00 Test
Chest X-ray $50.00 Test
EKG $38.00 Test
Treadmill $275.00 Test
Heavy metal blood (arsenic, copper, lead, zinc) $125.00 Test
DOT Medical Physical Examination $60.00 Test
Telephone Charges for contract- related long distance $0.10 Minute

*Does not include mobilization/demobilization costs
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4. ARA GSA Multiple Award Schedule Labor Category Descriptions

4.1. ARA Labor Category Equivalency

Each category includes minimum education and experience requirements. The years of
experience are associated with the level of education that is acceptable for each category. Unless
otherwise specified, minimum education and experience requirements can be substituted with
equivalencies as follows:

Degree Related Experience

Associate’s degree |is equivalent to |HS plus 2 years of related experience

(AA/AS)

Bachelor’s degree |is equivalent to [HS plus 4 years, or AA/AS degree plus 2 years of related experience
(BA/BS)

Master’s degree is equivalent to |HS plus 6 years, AA/AS plus 4 years, or BA/BS plus 2 years of related
(MA/MS) experience

Doctorate degree |is equivalent to |HS plus 8 years, AA/AS plus 6 years, BA/BS plus 4 years, or MA/MS plus 2
(PhD) years of related experience

4.2. ARA Labor Category Requirements and Descriptions
4.2.1. SINS 541330ENG, 541715, and 541380
4.2.1.1. Junior Consultant

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
Operates under close supervision on clearly defined assignments. Works on small-sized
(sites/locations), single effort projects, in a single computer environment where design is non-
complex: Assists in analyzing customers' business requirements and application objectives.
Conducts periodic status checks with customers and team to assess progress against plan.
Performs re-forecasts of project variables as necessary throughout project. Prepares weekly
status reports on all project activities. Serves as entry-level support specialist when needed. Acts
as a liaison between customers and the company. Good communications, presentation,
organizational and planning skills. Good interpersonal skills to work as a team member and as a
liaison with customers. Proficient PC skills. Available for extensive travel as required.

Experience:
0-2 years of experience in support or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.1.2. Staff Consultant 1

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
Operates under moderate supervision on small to mid-size projects involving single products or
single platforms. Works on medium-sized (sites/locations), single effort projects, in a single
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computer environment where design is somewhat complex: Analyzes customers' business
requirements and application objectives; develops an application design in products to meet
customers' needs. Estimates time frames, quality and quantity of resources required to
successfully implement project; develops project plan incorporating all project variables. Sees
that appropriate company resources are assigned to complete project tasks according to plan.
Establishes criteria concerning deliverability, performance, maintenance, design and costs.
Conducts periodic status checks with customers and team to assess progress against plan.
Performs re-forecasts of project variables as necessary throughout project. Prepares weekly
status reports on all project activities. Serves as intermediate-level support specialist when
needed. Acts as a liaison between customers and company. Good communications, presentation,
organizational and planning skills. Good interpersonal skills to work as a team member and as a
liaison with customers. Proficient PC skills. Available for extensive travel as required.

Experience:
2-4 years of experience in software development, technical support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.1.3. Staff Consultant 2

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
Operates under minimal supervision on medium to large size projects involving multiple products
and/or platforms. Works on medium to large-sized (sites/locations), single or multi-effort
projects, usually with multiple computer environments where design is complex: Analyzes
customers' business requirements and application objectives; develops an application design in
products to meet customers' needs. Estimates time frames, quality and quantity of resources
required to successfully implement project; develops project plan incorporating all project
variables. Sees that appropriate company resources are assigned to complete project tasks
according to plan. Establishes criteria concerning deliverability, performance, maintenance,
design and costs. Conducts periodic status checks with customers and team to assess progress
against plan. Performs re-forecasts of project variables as necessary throughout project.
Prepares weekly status reports on all project activities. Serves as senior-level pre-sales and post-
sales technical support specialist when needed. Acts as a liaison between customers and
company. Coordinates project resources according to the plan. Provides guidance to other
consultants regarding medium to large-sized implementation and retainer projects. Provides
technical guidance to technical support staff. Design complexity may vary from fairly straight
forward to moderately complex, with single or multiple products and involve multiple computer
environments. Able to serve effectively as liaison between company and customers. Excellent
communication, presentation, organizational and planning skills. Excellent interpersonal skills to
work as a team member and customer liaison. Proficient PC skills. Available for extensive travel
as required.
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Experience:
5-7 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.1.4. Senior Consultant 1

Project leader on medium-sized implementation, integration, enhancement and support
projects. Has no supervisory responsibilities such as hiring, firing, performance, or pay reviews.
Designs are often complex, involving multiple products and computer environments. Works as a
project leader on medium-sized (site/location), single or multi-effort projects, single or multiple
computer environment implementation projects. Designs complex applications and solutions.
Utilizes project management skills of communication, presentation, time management,
organization and planning to successfully implement company's products. Manages all project
resources to perform tasks according to plan; sets expectations concerning deliverability,
performance, maintenance, design and costs. Estimates time frames, quality and quantity of
resources required to successfully implement project. Develops single or multiple effort project
plans incorporating the project variables. Conducts periodic status checks with customers and
team to assess progress against the plan. Performs re-forecasts of project variables as necessary
throughout project. Serves as senior-level billable consultant and support specialist when
needed. Prepares weekly and monthly status reports on all project activities and issues. Acts as
the primary liaison between customers and all company's departments. Excellent writing, editing,
communications, presentation, human relations and interpersonal skills.

Discusses and sells consulting services, discusses project planning and issues with customers.
Professional appearance and presentation required. Available for extensive travel as required.

Experience:
8-10 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.1.5. Senior Consultant 2

Manages division level consulting programs. Responsible for quantity and quality of work
performed. Develops professional services business, providing specialized technical expertise not
available in the division. Often involved in recruiting and training consultants. Manages all levels
of division consulting projects: Evaluates and assesses new projects based upon size, complexity,
percent of participation and time frame. Selects and assigns appropriate project leader and team
member(s).

Schedules projects and monitors progress. Serves as escalation point for issues beyond project
team authority; resolves conflicts involving scheduling, resources, or technical issues. Prepares
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and submits weekly project status reports; prepares monthly reports outlining team assignments
and/or changes, project status changes, retainer contracts taken and bonus awards to be made.
Manages personnel activities of staff (i.e., hires, trains, appraises, rewards, motivates, disciplines,
recommends termination as necessary, etc.). Interfaces with other consulting and services
departments, as well as sales, accounting, personnel and solutions development as necessary.
Communicates with customers to assess customer satisfaction level with services and support.
Participates in direct customer support as necessary. Excellent writing, editing, communications,
presentation, human relations and interpersonal skills. Discusses and sells consulting services,
discusses project planning and issues with customers. Professional appearance and presentation
required.

Experience:
10-12 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.1.6. Senior Consulting Manager 2

Manages and administers company’s regional field consulting team. Develops billable consulting
business, providing technical expertise in regions and/or branches. Responsible for the quality
and quantity of work performed. Often involved in recruiting and training consultants. Manages
implementation, enhancement, integration and support solutions consulting projects.

Extensive knowledge base in the area to be supported. Evaluates and assesses new projects
based upon size, complexity, percent of participation and time frame. Selects and assigns
appropriate project leader and team member(s). Schedules projects and monitors progress.
Serves as escalation point for issues beyond project team authority; resolves conflicts involving
scheduling, resources, or technical issues. Prepares and submits weekly project status reports;
prepares monthly reports outlining team assignments and/or changes, project status changes,
contracts taken and bonus awards to be made. Manages personnel activities of staff (i.e., hires,
trains, appraises, rewards, motivates, disciplines, recommends termination as necessary, etc.).
Interfaces with other consulting and services departments, as well as sales, accounting,
personnel and solutions development as necessary. Communicates with customers to assess
customer satisfaction level with services and support.

Participates in direct customer support as necessary. Excellent writing, editing, communications,
presentation, human relations and interpersonal skills. Discusses and sells consulting services,
discusses project planning and issues with customers.

Professional appearance and presentation required.
Experience:

10-12 years of qualified experience.
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Minimum Education:

Bachelor’s degree (in business, marketing, sales or computer science) or equivalent — Eight (8)
years of related experience.

4.2.1.7. Principal Consulting Manager 1

Manages and administers large division level team or several smaller teams of consultants. Works
with clients to develop business opportunities and additional add-on business. Manages
workflow, schedules consultants and tracks costs and P/L. Responsible for managing all proposal
and contractual efforts. Responsible for work performed and for client satisfaction. Assists in
recruiting and training consultants. Typically reports to the Senior VP.

Experience:

12-15 years of qualified experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.8. Staff Program Control Analyst 1

Provides on-site project management/administrative support and coordination to a complex
contract, project, task(s) or business unit. Duties may include contract accounting and reporting,
project schedule focus to management, tracking annual fiscal plans and monthly updates,
payroll/personnel processing, maintenance and reporting, contract administration, purchasing,
facility leasing and service administration. Maintains contract budgets, prepares contract-billing,
estimates materials, equipment, production costs and delivery schedules. Oversees personnel
records, facility administration and purchases equipment and supplies.

Experience:
2-4 years of (project support or management) experience.
Minimum Education:

Bachelor’s degree (in Business Administration) or equivalent — Eight (8) years of related
experience.

4.2.1.9. Staff Program Control Analyst 2

Provides senior level on-site project management/administrative support and coordination to a
complex contract, project, task(s) or business unit. Duties may include contract accounting and
reporting, project schedule focus to management, tracking annual fiscal plans and monthly
updates, payroll/personnel processing, maintenance and reporting, contract administration,
purchasing, facility leasing and service administration. Maintains contract budgets, prepares
contract-billing, estimates materials, equipment, production costs and delivery schedules.
Oversees personnel records, facility administration and purchases equipment and supplies.

Experience:

5-7 years of (project support or management) experience.
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Minimum Education:

Bachelor’s degree (in Business Administration) or equivalent — Eight (8) years of related
experience.

4.2.1.10. Senior Program Manager 1

Responsible for the performance of a relatively significant program or multiple smaller programs
in accordance with contract requirements and company policies, procedures and guidelines.
Oversees the technology development and/or application, marketing, and resource allocation
within program client base. Program area may represent multiple functional areas such as
engineering, systems analysis, quality control and administration. Also responsible for acquiring
follow-on business associated with assigned programs and for supporting new business
development by leading proposals.

Experience:

7-9 years of (technical environment) experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.11. Principal Program Director 2

Responsible for the successful technical, schedule, and cost performance of a major program, or
multiple programs, through subordinate program/project managers, in accordance with contract
requirements and company policies, procedures and guidelines. Acquires follow-on business
associated with areas of responsibility and supports new business development by leading major
proposals personally, or through subordinate program/project managers.

Experience:

16 years of (technical environment) experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.12. Principal Technical Director 1

Manages a directorate within a division. Has supervisory and developmental responsibilities
within a functional area. The technical director manages one or more projects or programs, may
manage an operating office and supervises professional and technical personnel performing in
their customary disciplines. Develops and maintains a sales and marketing plan to achieve
previously agreed-upon objectives endorsed by division and group management. Maintains
aggressive efforts to achieve objectives. Manages one or more technical programs. Acts as a
technical liaison with vendors. Trains and supervises personnel. Assists in proposal process and
coordinates with Pricing Department when required. Responsible for all phases of the program
budget. Performs analysis for contract reviews with various softwares. Develops marketing plans.
Develops Quality Assurance Programs for all products and services. Prepare Staffing Plans,
including skill and labor mix, to support contract operations. May be responsible for recruiting,
interviewing, and hiring staff Assign Staff and provide technical direction as necessary to
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complete task. Monitor contract, subcontract, and funding; prepare forecasts of program
financial performance. Develop and deliver required contract, departmental, project and/or
financial reports. Should have a working knowledge of other disciplines represented in the
department. Background must include supervisory/management experience. Must be computer
literate.

Interacts readily with the technical staff and vendors both within and outside the company.
Experience developing operating budgets and reporting/assessing financial information. Ability
to conduct independent research.

Experience:

12-15 years of (technical environment) experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.13. Principal Technical Director 2

Manages a directorate within a division. Has supervisory and developmental responsibilities
within a functional area. The technical director manages one or more projects or programs, may
manage an operating office and supervises professional and technical personnel performing in
their customary disciplines. Develops and maintains a sales and marketing plan to achieve
previously agreed-upon objectives endorsed by division and group management. Maintains
aggressive efforts to achieve objectives. Manages one or more technical programs. Acts as a
technical liaison with vendors. Trains and supervises personnel. Assists in proposal process and
coordinates with Pricing Department when required. Responsible for all phases of the program
budget. Performs analysis for contract reviews with various softwares. Develops marketing plans.
Develops Quality Assurance Programs for all products and services. Prepare Staffing Plans,
including skill and labor mix, to support contract operations. May be responsible for recruiting,
interviewing, and hiring staff Assign Staff and provide technical direction as necessary to
complete task. Monitor contract, subcontract, and funding; prepare forecasts of program
financial performance. Develop and deliver required contract, departmental, project and/or
financial reports. Should have a working knowledge of other disciplines represented in the
department. Background must include supervisory/management experience. Interacts readily
with the technical staff and vendors both within and outside the company. Experience developing
operating budgets and reporting/assessing financial information. Ability to conduct independent
research.

Experience:
15 years of related experience.
Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.1.14. Senior Software Developer 1

Under minimal direction, performs as the technical expert with thorough understanding of the
business application of an assigned project. Performs as a project lead with the responsibility for
the instruction, assigning, direction, and monitoring of the performance of assigned software
developers working on a specific project. Assists in the scheduling and coordinating of projects
and may be involved in the design phase of a project. Works with customers and technical staff
in the resolution of software problems and respond to suggestions for software modifications or
enhancements. Participates in the development of software user manuals.

Experience:

7-9 years of related experience.

Minimum Education:

Bachelor’s degree (in computer science) or equivalent — Eight (8) years of related experience.
4.2.1.15. Staff Network Engineer 1

Evaluates, designs, documents, installs, implements, tests, performs problem isolation and
resolution. Monitors, tunes, sets standards and maintain a range of computer network
components and systems. Performs these functions across most of the network facilities
including physical media, protocol stacks, hubs, routers, bridges, gateways, digital servers, line
drivers, telecommunications transport facilities, mainframe VTAM, NCP and related software and
hardware, and network management components. Provides client consulting and training on the
interfacing and use of the network facilities. Begins to plan research, evaluate, and recommend
new computer network equipment and technologies. Utilizes monitoring, performance analysis,
network management, software and hardware equipment to troubleshoot and isolate problems,
gauge network performance, and trace data and protocol activity. Devises solutions to
moderately complex operational problems within the capacity and operational limitations of
installed equipment.

Experience:
2-4 years of related experience.
Minimum Education:

Bachelor’s degree (in computer science, math or engineering) or equivalent — Eight (8) years of
related experience.

4.2.1.16. Senior Network Engineer 1

Evaluates, designs, documents, installs, implements, tests, performs problem isolation and
resolution, monitors, tunes, and sets standards. Maintains a complex range of computer network
components and systems. Performs these functions across a wide range of network facilities to
include: physical media, protocol stacks, hubs, routers, bridges, gateways, digital servers, line
drivers, telecommunications transport facilities, mainframe VTAM, NCP (related
software/hardware) and network management components. Provides client consulting and
training on the interfacing and use of the network facilities. Plans and coordinates major
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computer network initiatives. Researches, evaluates, and recommends new computer network
equipment and technologies. Utilizes monitoring, performance analysis, network management,
software and hardware equipment to trouble shoot and isolate problems, gauge network
performance, and trace data and protocol activity. Devises solutions to complex operational
problems within the capacity and operational limitations of installed equipment. Develops and
executes contingency plans for network software and hardware failures including isolated and
major outages. Provides internal consulting, technical guidance, information and support to
application developers, computer operations, workstation support, company management and
departmental clients. Assists in internal training programs. Requires Bachelor’s degree (in
Computer Science, Engineering, Economics or Math) or equivalent, and seven to nine years of
related (telecommunication analysis) experience.

Experience:
7-9 years of related (telecommunication analysis) experience.
Minimum Education:

Bachelor’s degree (in computer science, economics, math or engineering) or equivalent — Eight
(8) years of related experience.

4.2.1.17. Principal Engineering Manager

Oversees a major technical area or section within a specialized area. Coordinates activities,
assigns projects, and monitors results for a group of first level supervisors. Requires master’s
degree in related field, or equivalent, and a minimum of fifteen years engineering experience,
including seven to nine years of management experience.

Experience:

15 years of engineering experience.

Minimum Education:

Master’s degree or equivalent —Twelve (12) years of related experience.
4.2.1.18. Staff Security Engineer 1

Monitors, evaluates, and maintains systems and procedures to protect the data systems and
databases from unauthorized users. ldentifies potential threats and responds to reported
security violations. Determines causes of security breaches. Researches, recommends, and
implements changes to procedures to protect data from future violations. Assists in educating
users on security procedures.

Experience:
2-4 years of related experience.
Minimum Education:

Bachelor’s degree (in computer science) or equivalent —Eight (8) years of related experience.
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4.2.1.19. Senior Security Engineer 2

Serves as a company expert in monitoring, evaluating, and maintaining systems and procedures
to protect the data systems and databases from unauthorized users. Identifies potential threats
and responds to reported security violations. Determines causes of security breaches.
Researches, recommends, and implements changes to procedures to protect data from future
violations. Assists in educating users on security procedures.

Experience:

10-12 years of related experience.

Minimum Education:

Bachelor’s degree (in computer science) or equivalent — Eight (8) years of related experience.
4.2.1.20. Principal Software Engineer 1

Serves as the senior company expert in performing system and subsystem definition, preliminary
and detailed design, design implementation, and subsystem and system integration and tests for
a system. Participates in software requirement review, preliminary and critical design,
integration readiness review, and software acceptance review. Acts as technical lead for pre-
proposal, proposal, and existing program efforts. Involvement in business development includes
briefing customers on company capabilities. Supports program management office in technical
role. Represents the organization as the prime customer contact on contracts or projects.
Interacts with senior customer personnel on significant technical matters, often requiring
coordinated activity across organizational lines.

Experience:
12-15 years of related experience.
Minimum Education:

Bachelor’s degree (in computer science or engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.21. Junior Systems Engineer

Under close direction, assist in the coding and maintenance of utility programs, job control
language and input/output handling programs, as well as other software of minimal complexity.
Provides functional and empirical analysis related to the design, development, and
implementation of hardware and software operating systems for the organization's products.
May assist in the maintenance of program libraries and technical manuals. Attend on-going
training sessions to achieve a higher level of technical skill.

Experience:
0-2 years of related experience.

Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering) or equivalent — Eight (8)
years of related experience.
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4.2.1.22. Staff Systems Engineer 1

Under direction, assists in the definition and programming of moderately complex software.
Works effectively on several phases of systems/software programming/analysis with little
direction, but may require some instruction and guidance for other aspects. Provides functional
and empirical analysis related to the design, development, and implementation of hardware and
software operating systems for the organization's products. May assist in the coding of
benchmark testing, job accounting and other control modules developed internally by the
company. May assist with moderately complex software applications, such as system
generations, compilers, link editors, and assemblers.

Experience:
2-4 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering) or equivalent — Eight (8)
years of related experience.

4.2.1.23. Senior Systems Engineer 2

Performs as the highest-level technical expert, providing both internal and external consulting
services. Works independently on advanced systems/software analysis projects. Develops and
may conduct training programs. Remains current in operating systems/software analysis and
technological developments/applications. Recommends future direction or projects to
management. Provides expertise and direction in the development or modification of complex
software programs to enhance an operating system.

Experience:
10-12 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering) or equivalent — Eight (8)
years of related experience.

4.2.1.24. Staff Mechanical Technician 2

Plans the methods and procedures required to provide technical support for scientific or
engineering programmatic work. Determines the sequence of operations and performs layout,
fabrication, assembly, installation, and testing of experimental components, materials,
apparatus, and equipment. Sets up and operates equipment, test apparatus, test equipment,
diagnostic devices and related equipment. Designs hardware components according to
guidelines for prototype or one of kind items. Analyzes design deficiencies or malfunctions where
immediate determinations regarding causes and needed corrections are required.

Experience:

3—4 years of related experience.
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Minimum Education:
Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.25. Senior Mechanical Technician 1

Plans the methods and procedures required to provide technical support for scientific or
engineering programmatic work. Determines the sequence of operations and performs layout,
fabrication, assembly, installation, and testing of experimental components, materials,
apparatus, and equipment. Sets up and operates equipment, test apparatus, test equipment,
diagnostic devices and related equipment. Designs hardware components according to
guidelines for prototype or one of kind items. Analyzes design deficiencies or malfunctions where
immediate determinations regarding causes and needed corrections are required.

Experience:

4-5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.26. Senior Mechanical Technician 2

Consults with professional engineering or scientific personnel on the objectives or parameters of
assigned technical support project. Selects the designs, methods, materials, and equipment
required. Plans the methods and procedures required for fabricating, assembling, installing, and
testing a variety of experimental components, materials, apparatus, and equipment. Plans and
organizes components, apparatus, and equipment for adherence to project objectives and
compliance. Determines alternative designs, methods, materials, and equipment as needed. May
provide work leadership for lower level employees.

Experience:

5—6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.27. Staff Engineering Aide 1

Under general supervision, provides technical support to engineers on a variety of routine,
technical tasks. Gathers, maintains, formats, compiles and manipulates technical data, such as
laboratory or material test results and engineering design changes. Records data to assist with
engineering evaluation or analysis.

Experience:
2-3 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
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4.2.1.28. Staff Engineering Aide 2

Under general supervision, provides technical support to engineers on a variety of routine,
technical tasks. Gathers, maintains, formats, compiles and manipulates technical data, such as
laboratory or material test results and engineering design changes. Records data to assist with
engineering evaluation or analysis.

Experience:

3—4 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.29. Senior Engineering Aide 1

Under general supervision, provides basic technical support to engineers on a variety of routine,
technical tasks. Gathers, maintains, formats, compiles and manipulates technical data, such as
laboratory or material test results and engineering design changes. Produces engineering
documentation, reports, drawings (flow charts, block diagrams, and schematics). Conducts tests
and records data to assist with engineering evaluation or analysis. Performs routine calculations
and may use computer in performance of duties.

Experience:

4-5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.30. Senior Engineering Aide 2

Provides technical support to engineers on a variety of complex technical tasks. Gathers,
maintains, formats, and manipulates technical data, such as laboratory or material test results
and engineering design changes. Produces engineering documentation, reports and drawings.
Conducts tests and records data. Performs complex calculations and interprets results.

Experience:

5—6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.31. Junior Field Technician 1

Under close supervision, assists in the maintenance of site/field equipment and/or the
installation, rearrangement and removal of equipment and associated wiring at the customer site
or at the company location. Assists in the testing, moving, repair and adjustment of equipment
problems associated with trouble reports and performs routine maintenance.
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Experience:

0-2 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.32. Junior Field Technician 2

Under close supervision, assists in the maintenance of site/field equipment and/or the
installation, rearrangement and removal of equipment and associated wiring at the customer site
or at the company location. Assists in the testing, moving, repair and adjustment of equipment
problems associated with trouble reports and performs routine maintenance.

Experience:

1-2 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.33. Staff Field Technician 1

Under close supervision, assists in the maintenance of site/field equipment and/or the
installation, rearrangement and removal of equipment and associated wiring at the customer site
or at the company location. Assists in the testing, moving, repair and adjustment of equipment
problems associated with trouble reports and performs routine maintenance.

Experience:

2-3 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.34. Staff Field Technician 2

Under close supervision, assists in the maintenance of site/field equipment and/or the
installation, rearrangement and removal of equipment and associated wiring at the customer site
or at the company location. Assists in the testing, moving, repair and adjustment of equipment
problems associated with trouble reports and performs routine maintenance.

Experience:

3—4 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.35. Senior Field Technician 1

Under general supervision, assists in the maintenance of site/field equipment and/or the
installation, rearrangement and removal of equipment and associated wiring at the customer site
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or at the company location. Assists in the testing, moving, repair and adjustment of equipment
problems associated with trouble reports and performs routine maintenance.

Experience:

4-5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.36. Senior Field Technician 2

Provides technical support to engineers, on site or field, on a variety of complex technical tasks.
Gathers, maintains, formats, and analyzes technical data, such as laboratory or material test
results and engineering design changes. Produces engineering documentation, reports and
drawings. Conducts tests and records data. Performs complex calculations and interprets results.

Experience:

5—6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.37. Staff Aerospace Engineer 1

Researches, designs, develops, and tests structures, propulsion units, and guidance and control
subsystems for aircraft, missiles, or spacecraft. Analyzes aerospace product or equipment
specifications and performance requirements to determine designs, which can be produced by
existing manufacturing or processing facilities and methods. Evaluates new technologies for
application in improving design of aerospace systems. Plans, coordinates, directs, and evaluates
testing of aerospace systems. Performs risk assessment of aerospace systems and generates risk
mitigation plans and strategies.

Experience:
2-4 years of related aerospace engineering experience.
Minimum Education:

Bachelor’s degree (in Aerospace Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.38. Senior Aerospace Engineer 2

Researches, designs, develops, and tests structures, propulsion units, and guidance and control
subsystems for aircraft, missiles, or spacecraft. Analyzes complex aerospace product or
equipment specifications and performance requirements to determine designs, which can be
produced by existing manufacturing or processing facilities and methods. Evaluates new
advanced technologies for application in improving design of complex aerospace systems. Plans,
coordinates, directs, and evaluates testing of complex aerospace systems. Performs risk
assessment of advanced aerospace systems and generates risk mitigation plans and strategies.
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Experience:

10-12 years of related aerospace engineering experience.

Minimum Education:

Bachelor’s degree (in Aerospace Engineering) or equivalent —Eight (8) years of related experience.
4.2.1.39. Principal Aerospace Engineer 1

Serves as the recognized industry expert in field. Researches, designs, develops, and tests
structures, propulsion units, and guidance and control subsystems for aircraft, missiles, or
spacecraft. Analyzes complex aerospace product or equipment specifications and performance
requirements to determine designs, which can be produced by existing manufacturing or
processing facilities and methods. Evaluates new advanced technologies for application in
improving design of complex aerospace systems. Plans, coordinates, directs, and evaluates
testing of complex aerospace systems. Performs risk assessment of advanced aerospace systems
and generates risk mitigation plans and strategies.

Experience:
12-15 years of related aerospace engineering experience.
Minimum Education:

Bachelor’s degree (in Aerospace Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.40. Junior Engineer

Under close supervision, performs relatively routine analysis, design, development, testing, and
debugging of computer software and product hardware with the ongoing guidance and direction
from more experienced engineers. Translates technical guidance into usable engineering data
applicable to the particular assignment. Engineering activities support both domestic and
international products/services.

Experience:
0-2 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.1.41. Junior Mechanical Engineer

Responsible for researching, planning, designing and developing new applications for electro-
mechanical equipment and systems. Reviews contractor's standards, specifications and other
documentation to determine mechanical engineering requirements. Design or reviews simple
mechanical, hydraulic, pneumatic, ventilation and/or instrumentation systems using analytical
and investigative methods and techniques to ensure systems meet required specifications.
Gathers and correlates basic data and performs routine engineering research and development
assignments involving calculations and relatively simple tests in order to develop new
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applications or upgrade existing hardware. Guides and assists technicians in fabrication and
installation of simple mechanical and related equipment and routine systems in order to ensure
conformance of product and systems with engineering design and customer specifications. May
evaluate field installations and recommend design modifications to eliminate malfunctions or
improve equipment or system function. May review and correct drawings to ensure that
products are in accordance with proper engineering techniques and specifications.

Experience:
0-2 years of related experience.
Minimum Education:

Bachelor’s degree (in Mechanical Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.42. Principal Mechanical Engineer 1

Serves as the recognized industry expert in field. Supervises lower level engineers, clerical staff
and other related support staff. Reviews and accepts responsibility for work performed by staff
personnel. Presents all work to project originator and obtains satisfactory acceptance sign-off.
Ensures that all project work is properly documented, filed and recorded for future reference.
Performs all functions of technical consulting, conceptual design and cost estimation; provides
engineering drawings/specifications; obtains construction bids; and performs construction
management as required. Acts on behalf of the company in design and coordination of facilities
affecting the company and other outside or adjacent firms. Provides data interpretation with
recommendations on analysis, testing, monitoring/failure analysis and equipment failure history
analysis; supervises precision machine element alignments as required. Performs drafting/CAD
machine duties; reads blueprints; interprets technical specifications; estimates costs; composes
reports. Performs stress, strain and deflection analysis.

Experience:

12-15 years of related experience.

Minimum Education:

Bachelor’s degree (in Engineering) or equivalent — Eight (8) years of related experience.
4.2.1.43. Senior Quality Assurance Engineer 1

Defines and develops quality standards for receiving, in-process, and final inspection in
accordance with company and contractual requirements. Reviews and evaluates complex in-
process rejections and implements corrective action as needed. Interfaces with customers,
vendors, and various company departments to resolve quality problems and provide information.
Participates in and may lead audits. Provides management with feedback on inspection and test
trends, returns, and vendor performance. May provide work leadership to lower level
employees.

Experience:

7-9 years of related experience.
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Minimum Education:
Bachelor’s degree or equivalent —Eight (8) years of related experience.
4.2.1.44. Junior Civil Engineer

Plans, design, and/or direct civil engineering projects. Provides resources and schedules in
response to specified completion dates and technical applications. Prepares proposals and cost
estimates. Evaluates project schedules and completion. On a limited basis, applies basic
principles, theories, and concepts to job assignments. Work, closely managed, involves limited
problem-solving, following standardized practices and procedures. Typically interfaces with
Supervisor/Manager and other Professionals in work group.

Experience:

0-2 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.45. Civil Engineering Manager

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Manages Professional employees and/or
Supervisors. Has budget, deadline responsibility in the area managed. Typically responsible for
the day-to-day management of one functional area.

Experience:

10-12 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.46. Junior Electrical Engineer

Designs, develops, and tests all aspects of electrical components, equipment, and machinery.
May use computer-assisted engineering and design software and equipment to perform
assignments. Applies principles and techniques of electrical engineering to accomplish goals. Has
knowledge of commonly-used concepts, practices, and procedures within a particular field. Relies
on instructions and pre-established guidelines to perform the functions of the job. Works under
immediate supervision.

Experience:
0-2 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.1.47. Senior Electrical Engineer 2

Working as industry expert, designs, develops, and tests all aspects of electrical components,
equipment, and machinery. May use computer-assisted engineering and design software and
equipment to perform assignments. Applies principles and techniques of electrical engineering
to accomplish goals. Demonstrates expertise in a variety of the field's concepts, practices, and
procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs
a variety of tasks. May provide consultation on complex projects and is considered to be the top
level contributor/specialist. A wide degree of creativity and latitude is expected.

Experience:

10-12 years of related experience.

Minimum Education:

Bachelor’s degree (in Engineering) or equivalent — Eight (8) years of related experience.
4.2.1.48. Engineering Supervisor

Manages the work of first level supervisory engineers and the higher-level engineers. Participates
in engineering problem resolution and participates in technical design/modification negotiations
with and for presentations to customers.

Experience:
7-9 years of related (engineering and project management) experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math or Electrical Engineering) or equivalent — Eight (8)
years of related experience.

4.2.1.49. Junior Scientist

Analyzes problems and applies theoretical techniques to develop solutions. Analyzes and
organizes technical data and reports into summaries for management review. Prepares technical
reports, manuals and procedures. Defines and describes laboratory tests to be performed.
Participates in test programs and prepares reports of test results. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
and troubleshooting and root cause analysis. Analyze data and develop experimental designs. On
a limited basis, applies basic principles, theories, and concepts to job assignments. Work closely
managed, involves limited problem-solving, following standardized practices and procedures.

Experience:
0-2 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.1.50. Staff Scientist 1

Analyzes problems and applies theoretical techniques to develop solutions. Analyzes and
organizes technical data and reports into summaries for management review. Prepares technical
reports, manuals and procedures. Defines and describes laboratory tests to be performed.
Participates in test programs and prepares reports of test results. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
troubleshooting and root cause analysis. Analyze data and develop experimental designs. Fully
applies basic principles, theories, and concepts to job assignments. Exhibits technical and
operational proficiency solving problems of moderate complexity. Contributes to completion of
projects and programs in area of expertise. May interface with internal and/or external
customers and provide guidance to non-exempts.

Experience:

2-4 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.51. Staff Scientist 2

Carries out development and testing of programs or systems, components and materials
concurrent with design, fabrication or testing to better evaluate and minimize future problems.
Develops alternative solutions to existing problems. Performs or delegates all detail work
necessary to determine optimum solution/s. Evaluates proposals and makes recommendations
based on sound scientific principles and practical considerations. Prepares cost and schedule
estimates and technical documents on proposed projects in assigned area. Demonstrates
creative ability through patent disclosures, problem solving, scientific reports or technical papers
and articles. May provide work leadership for lower level employees. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
troubleshooting and root cause analysis. Analyze data and develop experimental designs.
Manage scientific projects. Broadly applies basic principles, theories, and concepts to job
assignments. Seasoned level of full competence that all professionals are expected to achieve in
the area. Solves a diverse range of complex problems, working with limited direction. Frequently
interfaces with internal/external customers and makes significant contributions to department
goals and planning efforts.

Experience:
5-7 years of related professional experience.
Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.1.52. Senior Scientist 1

Plans and performs scientific duties on new and varied problems where only general objectives
are stated. Coordinates broad phases of the project and performs advanced development work
to obtain or maintain technical leadership in assigned field. Plans scientific effort in coordination
with related activities of other projects, departments, etc. Collaborates with supervisor to
determine scheduling, budget, manpower, equipment and supplies required for assigned project.
Demonstrates creative ability through patent disclosures, problem solving, scientific reports or
technical papers and articles. May provide work leadership for lower level employees. Conduct
advanced scientific research. Contribute new ideas and experimental approaches to research
projects, and support the design and development of processes for new products, product
performance evaluation, troubleshooting and root cause analysis. Analyze data and develop
experimental designs. Manage scientific projects. Applies advanced principles, theories, and
concepts to job assignments, and contributes to the development of new ideas and principles.
Solves uniquely complex problems, working under consultative direction. Often speaks for the
organization to internal/external customers and works on long-range programs and objectives.
Provides advice to the organization in area of expertise. Plays a role in overall functional strategic
planning.

Experience:

7-9 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.53. Senior Scientist 2

Working primarily under consultative direction toward pre-determined long-range goals.
Investigates and advises management regarding feasibility of new projects, systems or
approaches. Provides economic estimates and the basic research or testing concept for such new
projects. Provides technical coordination on assigned programs and may assume the lead role in
a project or program. ldentifies, defines and recommends solutions to significant technical and
economic problems based on general input from management. Through the careful review of
reports, patents, literature and other data, maintains an up-to-date comprehensive
understanding of the latest developments in the technical field as it pertains to the scope of
responsibility.

Actively participates in committee work of professional societies working with people outside the
company. May write articles for professional societies covering the broad phases of the
assignment. Conduct advanced scientific research. Contribute new ideas and experimental
approaches to research projects and support the design and development of processes for new
products, product performance evaluation, troubleshooting, and root cause analysis. Analyze
data and develop experimental designs. Manage scientific projects. Applies leading-edge
principles, theories, and concepts to job assignments, and contributes to the advancement of
industry knowledge in the area of expertise. Solves the most complex technical problems, of
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critical importance to the organization's technical direction. Recognized as an expert in the field,
leads development and implementation of key technologies for the organization.

Experience:

10-12 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.54. Principal Scientist 1

Investigates and advises management regarding feasibility of new projects, systems or
approaches. Provides economic estimates and the basic research or testing concept for such new
projects. Provides technical coordination on assigned programs and may assume the lead role in
a project or program. ldentifies, defines and recommends solutions to significant technical and
economic problems based on general input from management. Through the careful review of
reports, patents, literature and other data, maintains an up-to-date comprehensive
understanding of the latest developments in the technical field as it pertains to the scope of
responsibility. Actively participates in committee work of professional societies working with
people outside the company. Writes articles and presents papers for professional societies
covering the broad phases of the assignment. Incumbents are normally widely recognized for
their achievements, technical expertise and meritorious standing within their professional field.
Work at this level is normally on the forefront of new technologies. Must be recognized beyond
the company as an authority in the field and have a superior record of creative work most often
including disclosures and patents.

Experience:

15 years of related scientific function with progressively complex experience.

Minimum Education:

Master’s degree (in a Physical Science) or equivalent — twelve (12) years of related experience.
4.2.1.55. Principal Scientist Manager

Conduct advanced scientific research. Contribute new ideas and experimental approaches to
research projects, and support the design and development of processes for new products,
product performance evaluation, and troubleshooting and root cause analysis. Analyze data and
develop experimental designs. Manage scientific projects. Gives direction to 1st Level Managers
and high level Professionals. Directs and oversees implementation of large programs and
projects.

Experience:
10 years of related professional experience.

Minimum Education:

Bachelor’s degree (in a Physical Science) or equivalent — Eight (8) years of related experience.
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4.2.1.56. Principal Scientist 2

Incumbents are leading experts in given fields and recognized as such both internally and
externally. The incumbent is typically considered comparable to an executive level position.
Incumbent investigates and advises management regarding feasibility for the most complex and
high revenue projects. Provides economic estimates and the research or testing concept for such
new projects. Provides technical coordination and assumes the lead role. Identifies, defines and
recommends solutions to the most complex technical and economic problems based on general
input from management. Through the careful review of reports, patents, literature and other
data, maintains an up-to-date comprehensive understanding of the latest developments in the
technical field as it pertains to the scope of responsibility. Actively participates in committee work
of professional societies working with people outside the company. Writes articles and presents
papers for professional societies covering the broad phases of the assignment. Work at this level
is on the forefront of new technologies. Must be recognized beyond the company as an authority
in the field and have a superior record of creative work including disclosures and patents.

Experience:

18 years of related scientific experience.

Minimum Education:

Doctorate degree (in Physical Science) or equivalent — Sixteen (16) years of related experience.
4.2.1.57. Staff Functional Analyst 2

Analyzes factors and components of systems to recommend and institute changes to increase
efficiency. Plan studies of work problems and procedures, such as organizational changes,
communication, information flow, integrated production methods, or cost analysis.
Recommends improvements of modifications in sequence of operations, equipment utilization
and related matters. Examines and analyzes current and contemplated operations for
developing, defining, and coordinating user requirements which will satisfy the total program
need. Translates user requirements into system specifications, configuration management plans,
life cycle management documentation, and integrated logistics support plans and related
operational summaries. Writes specifications manuals and user documentation for client or user
personnel. Gathers information from users, defines work problems, and designs a system and
procedures to resolve problems. May supervise and provide technical direction to lower level
Functional Analyst.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.58. Staff Chemical Engineer 1

Designs equipment and processes related to the manufacture and/or use of chemicals and
related products (such as plastics, fuels, synthetic materials, cleaning agents, etc.). Conducts
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research to improve operational efficiency and effectiveness, implementing improvements to
chemical processes and controls. Fully applies basic principles, theories, and concepts to job
assignments. Exhibits technical and operational proficiency solving problems of moderate
complexity. Contributes to completion of projects and programs in area of expertise. May
interface with internal and/or external customers and provide guidance to non-exempts.

Experience:

2-4 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.

4.2.1.59. Staff Chemical Engineer 2

Designs equipment and processes related to the manufacture and/or use of chemicals and related
products (such as plastics, fuels, synthetic materials, cleaning agents, etc.). Conducts research to
improve operational efficiency and effectiveness, implementing improvements to chemical
processes and controls. Broadly applies basic principles, theories, and concepts to job
assignments. Seasoned level of full competence that all professionals are expected to achieve in
the area. Solves a diverse range of complex problems, working with limited direction. Frequently
interfaces with internal/external customers and makes significant contributions to department
goals and planning efforts.

Experience:

5-7 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.60. Senior Chemical Engineer 1

Designs equipment and processes related to the manufacture and/or use of chemicals and
related products (such as plastics, fuels, synthetic materials, cleaning agents, etc.). Conducts
research to improve operational efficiency and effectiveness, implementing improvements to
chemical processes and controls. Applies advanced principles, theories, and concepts to job
assignments, and contributes to the development of new ideas and principles. Solves uniquely
complex problems, working under consultative direction. Often speaks for the organization to
internal/external customers and works on long-range programs and objectives. Provides advice
to the organization in area of expertise. Plays a role in overall functional strategic planning.

Experience:
8-10 years of related professional experience.
Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.1.61. Junior Cognitive Scientist

Under close supervision works as member of team in conducting applied research in the areas of
naturalistic decision making, human cognition, expert performance, cognitive performance
improvement and assessment, cultural differences, and culture competence and assessment.
Applies its research to the identification of cognitive training requirements, the design of
cognitive skills training programs, the development of metrics for cognitive performance, and the
development of competency models. Contributes to team research and development efforts in
the areas of training design, competency modeling, and cognitive metrics.

Experience:

0-2 years of related experience.

Minimum Education:

Bachelor’s degree (in an applied discipline) or equivalent — Eight (8) years of related experience.
4.2.1.62. Staff Cognitive Scientist 2

Works as senior member of team in conducting applied research in the areas of naturalistic
decision making, human cognition, expert performance, cognitive performance improvement
and assessment, cultural differences, and culture competence and assessment. Applies its
research to the identification of cognitive training requirements, the design of cognitive skills
training programs, the development of metrics for cognitive performance, and the development
of competency models. Leads and contributes to team research and development efforts in the
areas of training design, competency modeling, and cognitive metrics.

Experience:

5-7 years of related experience.

Minimum Education:

Master’s degree (in an applied discipline) or equivalent — Twelve (12) years of related experience.
4.2.1.63. Senior Cognitive Scientist 1

Leads teams in conducting applied research in the areas of naturalistic decision making, human
cognition, expert performance, cognitive performance improvement and assessment, cultural
differences, and culture competence and assessment. Applies its research to the identification of
cognitive training requirements, the design of cognitive skills training programs, the development
of metrics for cognitive performance, and the development of competency models. Leads and
contributes to team research and development efforts in the areas of training design,
competency modeling, and cognitive metrics. Ability to lead small project teams and manage
project tasks and budgets.

Experience:
8-10 years of experience.

Minimum Education:

Master’s degree (in an applied discipline) or equivalent — Twelve (12) years of related experience.
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4.2.1.64. Senior Cognitive Scientist 2

Serves as internal expert and leads teams in conducting applied research in the areas of
naturalistic decision making, human cognition, expert performance, cognitive performance
improvement and assessment, cultural differences, and culture competence and assessment.
Applies its research to the identification of cognitive training requirements, the design of
cognitive skills training programs, the development of metrics for cognitive performance, and the
development of competency models. Leads and contributes to team research and development
efforts in the areas of training design, competency modeling, and cognitive metrics. Ability to
lead medium project teams and manage project tasks and budgets.

Experience:

10-12 years of experience.

Minimum Education:

Master’s degree (in an applied discipline) or equivalent — Twelve (12) years of related experience.
4.2.1.65. Principal Cognitive Scientist 1

Serves as company and industry expert and leads teams in conducting applied research in the
areas of naturalistic decision making, human cognition, expert performance, cognitive
performance improvement and assessment, cultural differences, and culture competence and
assessment. Applies its research to the identification of cognitive training requirements, the
design of cognitive skills training programs, the development of metrics for cognitive
performance, and the development of competency models. Leads and contributes to team
research and development efforts in the areas of training design, competency modeling, and
cognitive metrics. Ability to lead large project teams and manage project tasks and budgets.

Experience:

12-15 years of experience.

Minimum Education:

Master’s degree (in an applied discipline) or equivalent — Twelve (12) years of related experience.
4.2.1.66. Staff Human Factors Engineer 1

Under general supervision, conducts applied research in human/machine interaction,
equipment/facilities design, environmental design, and human performance assessment.
Conducts experiments and usability testing, performs data collection, analyzes behavioral data
using statistical applications. Knowledge of human cognition, including serial and parallel
processing, visual perception, attention allocation, and reaction time. Expert in experimental
design and statistical analysis.

Experience:

3-5 years of Human Factors research experience.
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Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.67. Staff Human Factors Engineer 2

Leads and conducts studies in human/machine interaction, equipment/facilities design,
environmental design, and human performance assessment. Responsible for finalizing project
deliverables and writing of technical reports. Designs experiments and usability testing, oversees
data collection and analysis of behavioral data. Participates in overall project management.

Knowledge of human cognition, including serial and parallel processing, visual perception,
attention allocation, and reaction time. Expert in experimental design and statistical analysis.
May participate in staff development/selection. May provide work leadership for lower level
employees. Masters (or Doctorate) preferred) in Industrial Engineering or Industrial Psychology
with an emphasis on Human Factors and five to seven to ten years’ experience in Human Factors
research.

Experience:
5-7 years of Human Factors research experience.
Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.68. Senior Human Factors Engineer 1

Serves as principal staff member to lead and conduct studies in human/machine interaction,
equipment/facilities design, environmental design, and human performance assessment.
Responsible for finalizing project deliverables and writing of technical reports. Designs
experiments and usability testing, oversees data collection and analysis of behavioral data.

Participates in overall project management. Knowledge of human cognition, including serial and
parallel processing, visual perception, attention allocation, and reaction time. Expert in
experimental design and statistical analysis. May participate in staff development/selection. May
provide work leadership for lower level employees.

Experience:
8-10 years of Human Factors research experience.
Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.69. Senior Human Factors Engineer 2

Serves as principal staff member to lead and conduct studies in human/machine interaction,
equipment/facilities design, environmental design, and human performance assessment.
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Responsible for finalizing project deliverables and writing of technical reports. Designs
experiments and usability testing, oversees data collection and analysis of behavioral data.

Participates in overall project management. Knowledge of human cognition, including serial and
parallel processing, visual perception, attention allocation, and reaction time. Expert in
experimental design and statistical analysis. May participate in staff development/selection. May
provide work leadership for lower level employees.

Experience:
10-12 years of Human Factors research experience.
Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.70. Principal Human Factors Engineer 1

Serves as principal staff member to lead and conduct studies in human/machine interaction,
equipment/facilities design, environmental design, and human performance assessment.
Responsible for finalizing project deliverables and writing of technical reports. Designs
experiments and usability testing, oversees data collection and analysis of behavioral data.

Participates in overall project management. Knowledge of human cognition, including serial and
parallel processing, visual perception, attention allocation, and reaction time. Expert in
experimental design and statistical analysis. May participate in staff development/selection. May
provide work leadership for lower level employees.

Experience:
12-15 years of Human Factors research experience.
Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.71. Principal Human Factors Engineer 2

Serves as principal staff member to lead and conduct studies in human/machine interaction,
equipment/facilities design, environmental design, and human performance assessment.
Responsible for finalizing project deliverables and writing of technical reports. Designs
experiments and usability testing, oversees data collection and analysis of behavioral data.

Participates in overall project management. Knowledge of human cognition, including serial and
parallel processing, visual perception, attention allocation, and reaction time. Expert in
experimental design and statistical analysis. May participate in staff development/selection. May
provide work leadership for lower level employees.

Experience:

15 years of Human Factors research experience.
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Minimum Education:

Master’s degree (in Industrial Engineering or Industrial Psychology with an emphasis on Human
Factors) or equivalent — Twelve (12) years of related experience.

4.2.1.72. Senior Subject Matter Expert 2

This is a second level position for an experienced consultant who has a basic experience in, but
is not limited to, supporting large projects related to the individual subject matter expertise.
These senior personnel are beginning experts in either functional domains (e.g., finance,
personnel, acquisition, etc.) with a number of years of experience. Subject Matter Experts
prepare and deliver presentations to colleagues, subordinates, and government representatives.
Assures the proper use of current or requested programming, testing and documentation
techniques. They produce and/or review and/or documentation reflecting knowledge of areas as
identified in the statement of work.

Experience:
5-7 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.1.73. Principal Subject Matter Expert 1

Relevant experience includes, but is not limited to, experience in supporting large projects
related to the individual’s subject matter expertise. These senior personnel are experts in either
functional domains (e.g., finance, personnel, acquisition, etc.) with many years of experience.
They will have some experience as leaders and Project Managers. Subject Matter Experts prepare
and deliver presentations to colleagues, subordinates, and government representatives. Assures
the proper use of current or requested programming, testing and documentation techniques.
They produce and/or review substantive and/or complex documentation reflecting detailed
knowledge of areas as identified in the statement of work.

Experience:
8-9 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Management Sciences, Computer Science, Information Systems,
Social Science, Education, Human Resources Development, or Psychology) or equivalent —
Sixteen (16) years of related experience.

4.2.1.74. Principal Subject Matter Expert 2

Relevant experience includes, but is not limited to, experience in supporting large projects
related to the individual’s subject matter expertise. These senior personnel are renowned experts
in either functional domains (e.g., training, finance, personnel, acquisition, etc.) or technical
disciplines (e.g., computer security, network engineering, etc.) with many years of experience.
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They all have extensive experience as technical leaders and senior Project Managers. Subject
Matter Experts prepare and deliver presentations to colleagues, subordinates, and government
representatives. Assures the proper use of current or requested testing and documentation
techniques. Subject Matter Experts produce and/or review substantive and/or complex
documentation reflecting detailed knowledge of areas as identified in the statement of work.

Experience:
10 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.1.75. Senior Principal Subject Matter Expert

Serves as company and industry expert. Relevant experience includes, but is not limited to,
experience in supporting large projects related to the individual’s subject matter expertise. These
senior personnel are renowned experts in either functional domains (e.g., training, finance,
personnel, acquisition, etc.) or technical disciplines (e.g., computer security, network
engineering, etc.) with many years of experience. They all have extensive experience as technical
leaders and senior Project Managers. Subject Matter Experts prepare and deliver presentations
to colleagues, subordinates, and government representatives. Assures the proper use of current
or requested testing and documentation techniques. Subject Matter Experts produce and/or
review substantive and/or complex documentation reflecting detailed knowledge of areas as
identified in the statement of work.

Experience:
12 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.1.76. Junior Mechanical Technician

Assists in the assembly of mechanical devices and products. Performs mechanical assembly work
with relatively close supervision and instruction. Specializes in the assembly of a variety of
subassemblies. Proficient with common hand tools. Ability to work from schematics and rough
sketches. Performs assembly operations on close tolerance mechanisms. Able to read blueprints
and manufacturing drawings. Capable of assembling preproduction units. May require a DOD
security clearance. Proven mechanical ability.

Experience:

6 months to 1 year of related experience.
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Minimum Education:
Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.77. Junior Quality Assurance Analyst

Under direct supervision, conducts routine analyses and tests of various components of a quality
control program comprised of data analysis, systems evaluation, product assessment, and quality
technology. Provides oversight for the development and maintenance of quality programs,
processes and procedures that ensure compliance with policies and that the performance and
quality of services conform to established standards and agency guidelines. Provides expertise
and guidance in interpreting policies, regulatory and/or governmental regulations, and agency
guidelines to assure compliance. Works directly with operating entities to provide process
analyses oversight on a continuing basis to enforce requirements and meet guidelines.

Leads audit and inspection preparation, resolution of audit and inspection findings and liaises
with auditing groups and inspectors through all stages of the audits. Co-ordinates legal requests
in support of government investigations or litigations. Ensures the quality assurance programs
and policies are maintained and modified regularly. Facilitates uniform standards worldwide and
enables best practice sharing, thereby fostering the achievement of company's mission globally.
Conducts analysis and tests of raw materials, in-process materials, and finished products to
ensure conformity to specifications in a manufacturing environment.

Experience:

0-2 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.78. Staff Quality Assurance Analyst 1

Under general supervision, conducts routine analysis and tests of various components of a quality
control program comprised of data analysis, systems evaluation, product assessment, and quality
technology. Conducts complex analysis of raw materials, in-process materials, and finished
products to ensure conformity to specifications in a manufacturing environment. May assist in
inspection of hardware and systems audits to ensure proper application of management system
procedures. Documents quality issues and performance measures for management review. May
assist in the development of new analytical methods. Provides oversight for the development
and maintenance of quality programs, processes and procedures that ensure compliance with
policies and that the performance and quality of services conform to established standards and
agency guidelines. Provides expertise and guidance in interpreting policies, regulatory and/or
governmental regulations, and agency guidelines to assure compliance. Works directly with
operating entities to provide process analyses oversight on a continuing basis to enforce
requirements and meet guidelines. Leads audit and inspection preparation, resolution of audit
and inspection findings and liaises with auditing groups and inspectors through all stages of the
audits. Co-ordinates legal requests in support of government investigations or litigations. Ensures
the quality assurance programs and policies are maintained and modified regularly. Facilitates
uniform standards worldwide and enables best practice sharing, thereby fostering the
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achievement of company's mission globally. Conducts analysis and tests of raw materials, in-
process materials, and finished products to ensure conformity to specifications in a
manufacturing environment.

Experience:

2-4 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.79. Staff Quality Assurance Analyst 2

Under general direction, conducts complex analysis and tests of various components of a quality
control program comprised of data analysis, systems evaluation, product assessment, and quality
technology. May be responsible for most technical and complex quality control testing of raw
materials, in-process materials, and bulk or finished products to ensure conformity to
specifications in a manufacturing environment. Documents quality issues and performance
measures for management review. Reports progress on problem resolution to management.
Assists in the development of new methods and procedures. Provides oversight for the
development and maintenance of quality programs, processes and procedures that ensure
compliance with policies and that the performance and quality of services conform to established
standards and agency guidelines. Provides expertise and guidance in interpreting policies,
regulatory and/or governmental regulations, and agency guidelines to assure compliance. Works
directly with operating entities to provide process analyses oversight on a continuing basis to
enforce requirements and meet guidelines. Leads audit and inspection preparation, resolution of
audit and inspection findings and liaises with auditing groups and inspectors through all stages
of the audits. Co-ordinates legal requests in support of government investigations or litigations.
Ensures the quality assurance programs and policies are maintained and modified regularly.
Facilitates uniform standards worldwide and enables best practice sharing, thereby fostering the
achievement of company's mission globally. Conducts analysis and tests of raw materials, in-
process materials, and finished products to ensure conformity to specifications in a
manufacturing environment.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.

4.2.1.80. Senior Quality Assurance Analyst 1

Working independently, conducts complex analysis and tests of various components of a quality
control program comprised of data analysis, systems evaluation, product assessment, and quality
technology. May be responsible for most technical and complex quality control testing of raw
materials, in-process materials, and bulk or finished products to ensure conformity to
specifications in a manufacturing environment. Documents quality issues and performance
measures for management review. Reports progress on problem resolution to management.
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Assists in the development of new methods and procedures. Provides oversight for the
development and maintenance of quality programs, processes and procedures that ensure
compliance with policies and that the performance and quality of services conform to established
standards and agency guidelines. Provides expertise and guidance in interpreting policies,
regulatory and/or governmental regulations, and agency guidelines to assure compliance. Works
directly with operating entities to provide process analyses oversight on a continuing basis to
enforce requirements and meet guidelines. Leads audit and inspection preparation, resolution of
audit and inspection findings and liaises with auditing groups and inspectors through all stages
of the audits. Co-ordinates legal requests in support of government investigations or litigations.
Ensures the quality assurance programs and policies are maintained and modified regularly.
Facilitates uniform standards worldwide and enables best practice sharing, thereby fostering the
achievement of company's mission globally. Conducts analysis and tests of raw materials, in-
process materials, and finished products to ensure conformity to specifications in a
manufacturing environment.

Experience:

8-10 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.81. Staff Research Analyst 1

Assists higher-level analysts with portions of complicated tasks. Performs research, collection and
collation of the inputs to studies. Prepares the compilation of data, and preparation of inputs
into larger reports. Supports team performing research and analysis of intelligence and related
data support of intelligence studies. Evaluates and develops analytical findings. Prepares finished
products for review by team leader or higher-level analysts. Interfaces with external entities.
Uses computer tools to facilitate analysis tasks. Prepares monthly status reports. May be
assigned to customer site. Will prepare and present technical briefings. Requires knowledge of
collection methods and production resources and responsibilities.

Experience:

2-4 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.82. Senior Research Analyst 1

Reviews project requirements with customer and higher-level management. Develops unique
methodology as required and trains others in its use. Performs research, collection and collation
of intelligence information. Performs assessments and projections as part of analysis process.
Develops technical reports and briefings, project deliverables, monthly status reports and other
finished products. Interfaces with external entities. Uses computer tools to facilitate analysis
tasks. Prepares monthly status reports. May be assigned to customer site and participates in
meetings as the representative of the company. May prepare and present technical briefings to
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customer and upper management. May be required to train customer personnel in analysis
methods and/or findings. Requires high-level knowledge of collection methods and production
resources and responsibilities. Proficient in use of computer-spread sheets, databases and other
related tools. Can act as team leader.

Experience:

7-9 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.83. Administrative Assistant 1

Performs diversified clerical duties, which may include filing, proofreading, checking
computations, light typing, and operating office machines, such as adding and copying machines.
Work is normally limited to standardized duties constituting a small part of a complete operating
procedure and is generally performed under supervisory review.

Experience:

0-6 months of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.84. Administrative Assistant 2

Performs basic level clerical and/or secretarial duties in support of a department, project or
contract. May perform assignments including; filing, proofreading, compiling records,
photocopying, distributing mail, taking messages, typing, entering data and operating office
machines.

Experience:

1-2 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.85. Administrative Assistant 3

Under direct supervision, performs standard secretarial and minor administrative duties. Type’s
letters, memorandums, and reports, files, answers phone and handle mail. May take and
transcribe dictation. May work for one or more individuals in support of a department, project
or contract. May use word processing equipment or PC in performing assigned tasks.

Experience:
2-3 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
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4.2.1.86. Administrative Assistant 4

Under general supervision, performs standard and some advanced secretarial duties. May work
for one or more individuals in support of a department, project or contract. Receives and routes
incoming correspondence, answers telephone, type’s correspondence, reports, forms, and
records. May be required to take and transcribe dictation. May make travel arrangements and
reservations. Schedules appointments for supervisor. May use word processing equipment and
PC in performing assigned tasks.

Experience:

3-4 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.87. Office Administration Specialist 2

Provides on-site administrative support and coordination to a contract, project or task(s). May
perform and/or supervise subordinates in a variety of complex administrative tasks. Maintains
and tracks costs and performances on contract. Oversees the administrative and clerical
functions of assigned contracts, projects, or tasks. Maintains office records and files. May collect
time sheets and other personnel records or paperwork for corporate processing.

Experience:

5-6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.88. Graphics Artist 2

Under supervision, provides computer-generated materials for publications, presentations and
proposals company-wide. Develops graphic artwork in a variety of media to support publication
requirements. Typically uses computerized equipment such as Macintosh. Produces a variety of
artwork, including technical and commercial documentation support assignments, view graph
and, Senior3mm slide presentations, pamphlets, brochures, and other forms of artwork. May use
perspective, isometric, orthographic, and schematic techniques to prepare technical and non-
technical illustrations and line drawings.

Produces finished artwork from information furnished in oral form, rough sketches, or written
data. May perform inking and paste-up.

Experience:
4-5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
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4.2.1.89. Graphics Artist 3

Under minimum supervision, provides computer-generated materials for publications,
presentations and proposals company- wide. Develops graphic artwork in a variety of media to
support publication requirements. Typically uses computerized equipment such as Macintosh.
Produces a variety of artwork, including technical and commercial documentation support
assignments, view graph and, Senior3mm slide presentations, pamphlets, brochures, and other
forms of artwork. Uses perspective, isometric, orthographic, and schematic techniques to
prepare technical and non-technical illustrations and line drawings for slide presentations, view
graphics, reports, brochures, etc. Performs conceptual and visualization work. May perform
inking and paste-up.

Experience:

5-6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.1.90. Graphic Design Supervisor

Directs and coordinates the work activities of illustrators and other assigned staff. Typically
applies expert knowledge of computerized equipment to support work activities. Schedules
work, reviews completed work for formatting, accuracy and general appearance. May work on
more complex assignments. Defines work requirements with clients. Selects and manages vendor
support. Proficient with a wide range of media. Selects, trains, and evaluates work of assigned
staff.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.91. Senior Graphic Design Supervisor

Directs all aspects of the production and graphic arts department. Responsible for selecting,
training, evaluating and directing staff. Provides technical and artistic guidance to clients using
department's services. Develops departmental budget and sets departmental standards.

Experience:
7-9 years of related experience.
Minimum Education:

Bachelor’s degree (in related technical/artistic field) or equivalent — Eight (8) years of related
experience.
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4.2.1.92. Junior Technical Writer

Researches, writes, edits, and proofreads technical data for use in documents or sections of
documents such as manuals, procedures and specifications. Ensures technical documentation is
accurate, complete, meets editorial and government specifications and adheres to standards for
quality, graphics, coverage, format, and style. Assists in establishing style guidelines and
standards for texts and illustrations. Excellent written communication skills.

Experience:

0-2 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.1.93. Staff Technical Writer

Researches, writes, edits, and proofreads technical data for use in documents or sections of
documents such as manuals, procedures and specifications. Ensures technical documentation is
accurate, complete, meets editorial and government specifications and adheres to standards for
quality, graphics, coverage, format, and style. Assists in establishing style guidelines and
standards for texts and illustrations or equivalent.

Experience:

2-4 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.1.94. Senior Technical Writer

Researches, organizes, writes, edits, and produces technical data for major publication projects.
Organizes material and writes descriptive copy according to standards regarding order, clarity,
conciseness, style, and terminology. Ensures technical documentation is accurate, complete,
meets editorial and government specifications and adheres to standards for quality, graphics,
coverage, format, and style. May participate in the establishment of style guidelines and
standards for texts and illustrations. May provide work Leadership for lower level employees.
Excellent written communication skills.

Experience:

5-7 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.1.95. Junior Designer/Illustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, Senior3mm slide
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presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
line drawings for slide presentations, view graphics, reports, brochures, etc. Performs conceptual
and visualization work. May perform inking and paste-up.

Experience:

0-2 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.96. Senior Designer/lllustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, Senior3mm slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
line drawings for slide presentations, view graphics, reports, brochures, etc. Interfaces with
managers on direction needed for project development. Performs conceptual and visualization
work. May perform inking and paste-up.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.97. Junior Emergency Management Specialist

Assists in the development, implementation, coordination, and maintenance of emergency
preparedness, response, recovery, and mitigation plans, exercises, procedures and programs.
Will develop basic plans for emergency operations and response, hazard mitigation, and debris
management. Coordinate disaster response or crisis management activities, provide disaster
preparedness training, and prepare emergency plans and procedures for natural (e.g.,
hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power plant
emergencies, hazardous materials spills) disasters or hostage situations. Protect customer
personnel and resources by minimizing the loss of operational capability caused by major
accidents, technological disasters, and civil unrest and ensure compliance with government
standards for emergency management. Assist in planning, coordination, exercises, and training
related to emergency management and contingency planning. Identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices.

Assists in training programs for emergency response (such as evacuation and line safety drills)
and business recovery (such as tabletop exercises with key executives and departments),
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determining alternate operating facility requirements, and developing and reviewing
interoperable communications systems. Requires an entry-level background in personnel
security, operations security, protection of Sensitive Compartmented Information (SCl), and
physical security.

Experience:

0-2 years of progressive experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.98. Senior Emergency Management Specialist

Responsible for the development, implementation, coordination, and maintenance of
emergency preparedness, response, recovery, and mitigation plans, exercises, procedures and
programs. Experience developing plans for emergency operations and response, hazard
mitigation, and debris management. Coordinate disaster response or crisis management
activities, provide disaster preparedness training, and prepare emergency plans and procedures
for natural (e.g., hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power
plant emergencies, hazardous materials spills) disasters or hostage situations.

Protect customer personnel and resources by minimizing the loss of operational capability
caused by major accidents, technological disasters, and civil unrest and ensure compliance with
government standards for emergency management. Assist in planning, coordination, exercises,
and training related to emergency management and contingency planning. Be able to recognize
the full spectrum of potential emergency response scenarios, identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices. Develop and lead training programs for
emergency response (such as evacuation and line safety drills) and business recovery (such as
tabletop exercises with key executives and departments), determining alternate operating
facility requirements, and developing and reviewing interoperable communications systems.

Experience:

5-7 years of progressive experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.99. Principal Emergency Management Specialist

Oversees the development, implementation, coordination, and maintenance of emergency
preparedness, response, recovery, and mitigation plans, exercises, procedures and programs.
Experience developing plans for emergency operations and response, hazard mitigation, and
debris management. Oversees disaster response or crisis management activities, provide disaster
preparedness training, and prepare emergency plans and procedures for natural (e.g.,
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hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power plant
emergencies, hazardous materials spills) disasters or hostage situations.

Protect customer personnel and resources by minimizing the loss of operational capability
caused by major accidents, technological disasters, and civil unrest and ensure compliance with
government standards for emergency management. Assist in planning, coordination, exercises,
and training related to emergency management and contingency planning. Be able to recognize
the full spectrum of potential emergency response scenarios, identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices. Develop and lead training programs for
emergency response (such as evacuation and line safety drills) and business recovery (such as
tabletop exercises with key executives and departments), determining alternate operating
facility requirements, and developing and reviewing interoperable communications systems.
Requires a comprehensive background in personnel security, operations security, protection of
Sensitive Compartmented Information (SCI), and physical security.

Experience:

8-10 years of progressive experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.100. Project Manager

Responsible for the performance of relatively small non-technical projects or a definable portion
of a larger program in accordance with contract requirements and company policies, procedures
and guidelines. Also responsible for acquiring follow-on business associated with assigned
projects and for supporting new business development by Managing relatively small proposals
or assisting with major proposals.

Experience:

10-12 years of related (technical environment) experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.101. Field Services Manager

Manages equipment installation and/or maintenance activities at one or more sites, providing
second level problem resolution. Meets with customers to resolve critical issues as required.
Participates in the hiring, firing, and performance appraisal process of subordinates.

Experience:

7-9 years of related experience.
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Minimum Education:

Bachelor’s degree (in Technology or Electronics) or equivalent — Eight (8) years of related
experience.

4.2.1.102. Junior Network Engineer

Helps to evaluate, design, document, install, implement, test, and perform problem isolation and
resolution. Monitors, tunes, sets standards and maintain a range of computer network
components and systems. Performs these functions across a limited range of network facilities
including some, but not all, physical media, protocol stacks, hubs, routers, bridges, gateways,
digital servers, line drivers, telecommunications transport facilities, mainframe VTAM, NCP and
related software and hardware, and network management components. Utilizes monitoring,
performance analysis, network management, software and hardware equipment to troubleshoot
and isolate problems, gauge network performance, and trace data and protocol activity.

Experience:
0-2 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math or Engineering) or equivalent — Eight (8) years of
related experience.

4.2.1.103. Junior Security Engineer

Monitors, evaluates, and maintains systems and procedures to protect the data systems and
databases from unauthorized users. ldentifies potential threats and responds to reported
security violations. Determines causes of security breaches. Researches, recommends, and
implements changes to procedures to protect data from future violations. Assist in educating
users on security procedures.

Experience:
0-2 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science or related field) or equivalent — Eight (8) years of related
experience.

4.2.1.104. Junior Software Developer

Under close direction, perform maintenance on existing software products. Assist in coding,
testing, and debugging new software or making enhancements to existing software. Write
programs according to specifications from higher-level personnel. Suggest solutions for problems
or software enhancements. May assist in the development of user manuals and work with
technical staff to learn and understand problems with software. Attend on-going training
sessions to achieve a higher level of technical skill.

Experience:

0-2 years of related experience.
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Minimum Education:

Bachelor’s degree (in Computer Science or related field) or equivalent — Eight (8) years of related
experience.

4.2.1.105. Principal Civil Engineer 2

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Applies leading-edge principles, theories, and
concepts to job assignments, and contributes to the advancement of industry knowledge in the
area of expertise. Solves the most complex technical problems, of critical importance to the
organization's technical direction. Recognized as an expert in the field, leads development and
implementation of key technologies for the organization. Often the individual contributor
equivalent of a Director or VP. May provide work leadership for lower level employees.

Experience:

15 years of professional related experience.

Minimum Education:

Master’s degree or equivalent — Sixteen (16) years of related experience.
4.2.1.106. Principal Engineering Manager

Directs all product/service research and development engineering activities for the reporting
unit. Coordinates activities with engineering, sales, marketing, and operations to identify needs
and provide engineering solutions. Develops strategic plans, policies and procedures for research
and development for both domestic and international engineering activities.

Experience:

12-15 years of related engineering and management experience.

Minimum Education:

Bachelor’s degree (in Technology or Math) or equivalent — Eight (8) years of related experience.
4.2.1.107. Principal Program Manager 1

Responsible for the performance of a relatively significant program or multiple smaller programs
in accordance with contract requirements and company policies, procedures and guidelines.
Oversees the technology development and/or application, marketing, and resource allocation
within program client base. Program area typically represents more than three functional areas
such as engineering, systems analysis, quality control and administration. Also responsible for
acquiring follow-on business associated with assigned programs and for supporting new business
development by leading proposals.

Experience:

12-15 years of related experience in a technical environment.
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Minimum Education:
Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.108. Principal Project Manager 1

Responsible for planning, organizing and managing a project, or series of smaller projects or a
definable piece of a larger program for successful completion and performance consistent with
contractual agreements. Directs and supervises all support resources for the performance of
project assignments and activities. Manages the technical direction of a project through the
design, implementation, and testing in accordance with project objectives. Also responsible for
acquiring follow-on business associated with assigned projects and for supporting new business
development by leading or assisting with proposals. Projects managed are typically of moderate
technical complexity.

Experience:

12-15 years of related experience in a technical environment.
Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.109. Senior Aerospace Engineer 1

Researches, designs, develops, and tests structures, propulsion units, and guidance and control
subsystems for aircraft, missiles, or spacecraft. Analyzes aerospace product or equipment
specifications and performance requirements to determine designs, which can be produced by
existing manufacturing or processing facilities and methods. Evaluates new technologies for
application in improving design of aerospace systems. Plans, coordinates, directs, and evaluates
testing of aerospace systems. Performs risk assessment of aerospace systems and generates risk
mitigation plans and strategies. May provide work leadership for lower level employees.

Experience:
8-10 years of related aerospace engineering experience.
Minimum Education:

Bachelor’s degree (in Aerospace Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.110. Senior Civil Engineer 2

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Applies leading-edge principles, theories, and
concepts to job assignments, and contributes to the advancement of industry knowledge in the
area of expertise. Solves the most complex technical problems, of critical importance to the
organization's technical direction. Recognized as an expert in the field, leads development and
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implementation of key technologies for the organization. Often the individual contributor
equivalent of a Director or VP.

Experience:

10 years of related professional experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.1.111. Senior Electrical Engineer 1

Working independently, designs, develops, and tests all aspects of electrical components,
equipment, and machinery. May use computer-assisted engineering and design software and
equipment to perform assignments. Applies principles and techniques of electrical engineering
to accomplish goals. Familiar with a variety of the field's concepts, practices, and procedures.
Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of
tasks. Leads and directs the work of others. A wide degree of creativity and latitude is expected.
Typically reports to a manager or head of a unit/department.

Requires a bachelor's degree in engineering and eight to ten years of experience in the field or in
a related area.

Experience:

8-10 years of related experience.

Minimum Education:

Bachelor’s degree in Engineering or equivalent — Eight (8) years of related experience.
4.2.1.112. Senior Engineering Manager

Plans, directs, and manages a major function of the engineering activities for the reporting unit
with budget responsibility for the engineering functions managed. Responsible for the
employment, training, motivation and evaluation of assigned staff. Directs the development of
system requirements and specifications for various systems through multiple phases, makes
decisions and recommendations that have impact on engineering and related activities of the
division.

Experience:

10-12 years of related engineering and management experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.

4.2.1.113. Senior Mechanical Engineer 2

Supervises lower level engineers, clerical staff and other related support staff. Reviews and
accepts responsibility for work performed by staff personnel. Presents all work to project
originator and obtains satisfactory acceptance sign-off. Ensures that all project work is properly
documented, filed, and recorded for future reference. Performs all functions of technical
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consulting, conceptual design and cost estimation; provides engineering drawings/specifications;
obtains construction bids; and performs construction management as required. Acts on behalf of
the company in design and coordination of facilities affecting the company and other outside or
adjacent firms. Provides data interpretation with recommendations on analysis, testing,
monitoring/failure analysis and equipment failure history analysis; supervises precision machine
element alignments as required. Performs drafting/CAD machine duties; reads blueprints;
interprets technical specifications; estimates costs; composes reports. Performs stress, strain and
deflection analysis.

Experience:

10-12 years of related experience.

Minimum Education:

Bachelor’s degree (in Engineering) or equivalent — Eight (8) years of related experience.
4.2.1.114. Senior Software Developer 2

As a senior staff member, performs as the technical expert with thorough understanding of the
business application of an assigned project. Perform as a project lead with the responsibility for
the instruction, assigning, direction, and monitoring of the performance of assigned software
developers working on a specific project. Assist in the scheduling and coordinating of projects
and may be involved in the design phase of a project. Work with customers and technical staff in
the resolution of software problems and respond to suggestions for software modifications or
enhancements. Participate in the development of software user manuals.

Experience:
10-12 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science or related field) or equivalent — Eight (8) years of related
experience.

4.2.1.115. Senior Systems Engineer 1

Provides expertise and direction in the development or modification of complex software
programs to enhance an operating system. Provides functional and empirical analysis related to
the design, development, and implementation of hardware and software operating systems for
the organization's products. Responsible for the instruction, assigning, and overseeing the
performance of less experienced software systems engineers. Coordinates the activities of the
software engineering department with other sections of the corporation's information systems
operation. May train and supervise subordinate systems engineers.

Experience:

7-9 years of related experience.
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Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or related field) or
equivalent — Eight (8) years of related experience.

4.2.1.116. Staff Aerospace Engineer 2

Researches, designs, develops, and tests structures, propulsion units, and guidance and control
subsystems for aircraft, missiles, or spacecraft. Analyzes aerospace product or equipment
specifications and performance requirements to determine designs, which can be produced by
existing manufacturing or processing facilities and methods. Evaluates new technologies for
application in improving design of aerospace systems. Plans, coordinates, directs, and evaluates
testing of aerospace systems. Performs risk assessment of aerospace systems and generates risk
mitigation plans and strategies.

Experience:
5-7 years of related aerospace engineering experience.
Minimum Education:

Bachelor’s degree (in Aerospace Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.117. Staff Designer 1

Prepares working plans, detailed drawings, and complete mechanical or electrical drawings of
complex components and assemblies from notes, verbal instructions, and rough or detailed
sketches for engineering or manufacturing purposes, frequently using computerized equipment
(e.g., CAD/CAM). Makes engineering computations, writes specifications and makes adjustments
in drawings or specifications. Verifies completed work, checking dimensions, material and
quantities to be used. Work at this level generally involves more advanced design/drafting
assignments. May provide work guidance and supervision to lower level positions.

Experience:

2-4 years of related (mechanical drawing) experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.118. Staff Research Analyst 2

Assigned a broader area of responsibility and may delegate portions to lower level analysts.
Develops unique methodology as required and trains others in its use. Performs research,
collection and collation of data from studies. Responsible for the compilation of data, and
preparation of inputs into larger reports. Performs assessments and projections as part of
analysis process. May lead team performing research and analysis of intelligence and related data
support of threat studies. Develops technical reports and briefings, project deliverables, monthly
status reports and other finished products. Interfaces as collaborators with external entities. Uses
computer tools to facilitate analysis tasks. Prepares monthly status reports. May be assigned to
customer site and participates in meetings. May prepare and present technical briefings to
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customer and upper management. May be required to train customer personnel in analysis
methods and/or findings. Requires knowledge of collection methods and production resources
and responsibilities. Proficient in use of computer-spread sheets, databases and other related
tools. May act as team leader.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.119. Staff Electrical Engineer 1

Designs, develops, and tests all aspects of electrical components, equipment, and machinery.
May use computer-assisted engineering and design software and equipment to perform
assignments. Applies principles and techniques of electrical engineering to accomplish goals.
Familiar with standard concepts, practices, and procedures within a particular field. Relies on
limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works
under general supervision; typically reports to a supervisor or manager. A certain degree of
creativity and latitude is required.

Experience:

2-4 years of related experience.

Minimum Education:

Bachelor’s degree (in engineering) or equivalent — Eight (8) years of related experience.
4.2.1.120. Staff Electrical Engineer 2

As a senior designer, designs, develops, and tests all aspects of electrical components,
equipment, and machinery. May use computer-assisted engineering and design software and
equipment to perform assignments. Applies principles and techniques of electrical engineering
to accomplish goals. Familiar with a variety of the field's concepts, practices, and procedures.
Relies on experience and judgment to plan and accomplish goals. Performs a variety of
complicated tasks. May report to an executive or a manager. A wide degree of creativity and
latitude is expected.

Experience:

5-7 years of related experience.

Minimum Education:

Bachelor’s degree (in engineering) or equivalent — Eight (8) years of related experience.
4.2.1.121. Staff Functional Analyst 1

Under supervision, analyzes factors and components of systems to recommend and institute
changes to increase efficiency. Plan studies of work problems and procedures, such as
organizational changes, communication, information flow, integrated production methods, or
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cost analysis. Translates user requirements into system specifications, configuration
management plans, life cycle management, documentation, and integrated logistics support
plans and related operational summaries.

Recommends improvements of modifications in sequence of operations, equipment utilization
and related matters. Examines and analyzes current and contemplated operations for
developing, defining, and coordinating user requirements that will satisfy the total program
need. Gathers information from users, defines work problems, and designs a system and
procedures to resolve problems. Interfaces with the user and participates in and conducts
structured walk through. Writes specifications manuals and user documentation for client or user
personnel. Assist more senior level Functional Analysts in the design, development, and analysis
of logical and physical data base design and maintenance.

Experience:

2-4 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.122. Staff Software Developer 1

Under direction, develop, code, test, and debug new software or enhancements to existing
software. Possess a good understanding of business applications. Work with technical staff to
understand and resolve software problems, resolve customer complaints with software and
respond to suggestions for software modifications or enhancements. May be involved in the
development of software user manuals and demonstrate software.

Experience:
2-4 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science or related field) or equivalent — Eight (8) years of related
experience.

4.2.1.123. Staff Software Developer 2

Under minimal direction, perform as a technical expert in the design development, coding,
testing, and debugging new software or complex enhancements to existing software. Work with
technical staff to understand and to develop resolution of software problems. Resolve customer
complaints with software and respond to suggestions for software modifications or
enhancements. Participate in the development of software user manuals. Assist in the training
of less experienced software development staff and may act as a team leader on less complex
projects.

Experience:

5-7 years of related experience.
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Minimum Education:

Bachelor’s degree (in Computer Science or related field) or equivalent — Eight (8) years of related
experience.

4.2.1.124. Staff Structural Engineer 1

Designs load-bearing structures or structural elements, such as buildings, bridges, or roadways.
Performs analysis of building materials for use in construction. Develops blueprints or
specifications for use during construction and ensures all projects comply with applicable codes
and regulations. Determines cause of structural failures, damages, and defects through site
investigations. Provides reports detailing investigations and assessment of damages to the
structure. Perform structural design and analysis calculations using governing codes and
standards, engineering formulas, skills, and experience. Layout and details portions of projects
using schematic layout by project lead engineer. May be assigned responsibility for schematic or
conceptual layouts when qualified. Provide drawing for own designs and produce sketches to
incorporate in drawings by Designers/Drafters. Research design options and document findings
for project lead engineer. Review shop drawings.

Knowledge of computer-assisted engineering and design software and equipment to prepare
engineering design documents. Perform field activities such as observe and record existing field
conditions, take and verify measurements within project area. Organize, draft, and coordinate
technical documents. Capable and experienced in managing and performing projects in a fast
paced environment. Familiar with a variety of the field's concepts, practices, and procedures.
Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of
tasks. A wide degree of creativity and latitude is expected.

Experience:

2-4 years of direct experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.125. Staff Structural Engineer 2

Designs load-bearing structures or structural elements, such as buildings, bridges, or roadways.
Performs analysis of building materials for use in construction. Develops blueprints or
specifications for use during construction and ensures all projects comply with applicable codes
and regulations. Determines cause of structural failures, damages, and defects through site
investigations. Provides reports detailing investigations and assessment of damages to the
structure. Perform structural design and analysis calculations using governing codes and
standards, engineering formulas, skills, and experience. Layout and details portions of projects
using schematic layout by project lead engineer. May be assigned responsibility for schematic or
conceptual layouts when qualified. Provide drawing for own designs and produce sketches to
incorporate in drawings by Designers/Drafters. Research design options and document findings
for project lead engineer. Review shop drawings. May serve as Project Engineer and as a
designated Client contact on smaller, less complex projects. Develop probable construction cost
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estimates for his/her projects within the department. May direct and supervise other
Designers/Drafters activities.

Knowledge of computer-assisted engineering and design software and equipment to prepare
engineering design documents. Familiar with a variety of the field's concepts, practices, and
procedures. Relies on experience and judgment to plan and accomplish goals. Performs a variety
of complicated tasks. May lead and direct the work of others. A wide degree of creativity and
latitude is expected.

Experience:

5-7 years of direct experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.126. Engineering Director

Manages and directs engineering department resources and activities. Technical approval
responsibility for the design of current production work and new product development activities.
Develops and recommends corporate engineering policies and procedures consistent with
company objective, including, but not limited to, new product testing procedures, problem
solving, and training of engineering personnel. Manages engineering department’s assets,
hardware and software, and any of the other related programs or systems within the engineering
department. Coordinates with technical support personnel to conduct prototype runs for
products or processes. Provides technical responsibility for planning, organizing and coordinating
test procedures on current and future designs. Communicates with company personnel on
projects, priorities, timetables and budgets as required. Interacts with customers and/or vendors.
Develops short term and long term goals of design engineering and research and development.

Experience:

12 years of engineering experience.

Minimum Education:

Bachelor’s degree in engineering — Eight (8) years of related experience.
4.2.1.127. Staff Civil Engineer 2

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Broadly applies basic principles, theories, and
concepts to job assignments. Seasoned level of full competence that all professionals are
expected to achieve in the area. Solves a diverse range of complex problems, working with limited
direction. Frequently interfaces with internal/external customers and makes significant
contributions to department goals and planning efforts.
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Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.128. Senior Civil Engineer 1

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Applies advanced principles, theories, and concepts
to job assignments, and contributes to the development of new ideas and principles. Solves a
uniquely complex problems, working under consultative direction. Often speaks for the
organization to internal/external customers and works on long-range programs and objectives.
Provides advice to the organization in area of expertise. Plays a role in overall functional strategic
planning.

Experience:

8-10 years of professional experience.

Minimum Education:

Bachelor's degree or equivalent — Eight (8) years of related experience.
4.2.1.129. Principal Civil Engineer 1

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Applies leading-edge principles, theories, and
concepts to job assignments, and contributes to the advancement of industry knowledge in the
area of expertise. Solves a the most complex technical problems, of critical importance to the
organization's technical direction. Recognized as an expert in the field, leads development and
implementation of key technologies for the organization.

Experience:

12-15 years of professional experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.1.130. Staff Mechanical Engineer 1

Provide engineering design, maintenance support, and training to the manufacturing areas, and
assess new and existing equipment to optimize efficiency, safety, quality, and cost effectiveness
in the production of compact discs. Develop project designs for research and development in
support of corporate strategic planning requirements. Prioritize and complete design-
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engineering projects to maximize production and cost effectiveness. Design new equipment and
machinery as conceived to support the in-house needs of Manufacturing and Engineering. Assist
in building, installing, debugging, and testing new equipment to ensure production capabilities.
Determine maintenance schedules, procedures, and safety standards on current and new
equipment to ensure equipment is operated, maintained, and serviced properly. Train
technicians and operators in manufacturing procedures to ensure consistent adherence of inter-
plant process specifications/standards. Stay ahead of the competition by lending creative talent
to the design and formulation of new product lines and enhancements. Apply analytical,
evaluative, and constructive expertise to design engineering projects by the critical deadlines
assigned.

Experience:
2-4 years of experience in a technical environment.
Minimum Education:

Bachelor’s degree (in Mechanical Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.131. Senior Mechanical Engineer 1

Responsible for providing guidance and expertise in mechanical engineering to design complex
mechanical equipment and systems, and to investigate, evaluate and develop new applications
for existing equipment and systems. Determines theoretical principles involved and applying
advanced analytical and investigative methods and techniques. Analyzes assigned tasks to
provide estimates of manpower and material required to complete. Prepares schedules for
accomplishing tasks within estimates. Supervises and coordinates technicians in fabrication and
installation of complex mechanical and related electronic equipment and systems. May direct
field operation and maintenance activities of mechanical equipment/systems installations.
Evaluates operational systems and designs modification to eliminate causes of malfunctions or
changes in system requirements. Develops new applications requiring appreciable originality and
ingenuity, and complex test procedures for equipment and systems which are significantly
different from existing designs. Plans, organizes and conducts the development of each
assignment; coordinates manpower assigned to each activity and coordinates the activities of
group involved in various stages of overall program to ensure effective integration. Provides
technical guidance to personnel involved with producing design fabrication drawings. Reviews
and corrects drawings to ensure proper engineering techniques and required specification have
been utilized. Develops, releases and maintains documentation in accordance with company and
contractual requirements. Reviews, writes and edits reports such as evaluation plans, test results,
technical manuals, etc. to provide recommendations, conclusions, and other data.

Experience:
8-10 years of professional experience in a technical environment.

Minimum Education:

Bachelor’s degree in Mechanical Engineering or equivalent — Eight (8) years of related experience.
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4.2.1.132. Staff Software Engineer 1

Under general supervision, designs, develops, troubleshoots, and analyzes software programs for
computer-based systems. Performs systems modeling, simulation, and analysis. Designs and
develops compilers, assemblers, utility programs, and operating systems. As required, provides
inputs for documentation of new or existing programs. Primarily interfaces with intra-
organizational staff with infrequent contact with inter-organizational staff and outside customers
and vendors on routine matters.

Experience:
2-4 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) or equivalent — Eight (8)
years of related experience.

4.2.1.133. Staff Software Engineer 2

Performs subsystem definition, preliminary and detailed design, design implementation,
subsystem and system integration, and tests for a subsystem. Participates in software
requirements review, preliminary and critical design reviews, integration readiness review, and
software acceptance reviews. Researches problems discovered by quality assurance or product
support and develops solutions to the problems. Supports proposal efforts. Frequent inter-
organizational and outside customer contacts. Represents the organization in providing solutions
to difficult technical problems associated with specific projects.

Experience:
7-8 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) or equivalent — Eight (8)
years of related experience.

4.2.1.134. Senior Software Engineer 1

Performs system and subsystem definition, preliminary and detailed design, design
implementation, and subsystem and system integration and tests for a system. Participates in
software requirement review, preliminary and critical design, integration readiness review, and
software acceptance review. Acts as technical lead for pre-proposal, proposal, and existing
program efforts. Involvement in business development includes briefing customers on company
capabilities. Supports program management office in technical role. Represents the organization
as the prime customer contact on contracts or projects. May research the marketing
requirements for a product, including target environment, performance criteria, and competitive
issues. Interacts with senior customer personnel on significant technical matters, often requiring
coordinated activity across organizational lines. May provide technical guidance to lower level
software engineers.
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Experience:
7-9 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) or equivalent — Eight (8)
years of related experience.

4.2.1.135. Senior Software Engineer 2

Serves as a company expert in performing system and subsystem definition, preliminary and
detailed design, design implementation, and subsystem and system integration and tests for a
system. Participates in software requirement review, preliminary and critical design, integration
readiness review, and software acceptance review. Acts as technical lead for pre- proposal,
proposal, and existing program efforts. Involvement in business development includes briefing
customers on company capabilities. Supports program management office in technical role.
Represents the organization as the prime customer contact on contracts or projects. Interacts
with senior customer personnel on significant technical matters, often requiring coordinated
activity across organizational lines.

Experience:
10-12 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) or equivalent — Eight (8)
years of related experience.

4.2.1.136. Staff Engineer 1

Performs a variety of specific professional non-complex engineering tasks of an analysis, design,
or test nature. Participates on project teams as required and receives close guidance and
instruction from more experienced engineers and/or supervisor when working in more complex
areas. Engineering activities support both domestic and international products/services.

Experience:
2-4 years of experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.1.137. Staff Engineer 2

Performs a variety of moderately complex software and/or hardware engineering activities of an
analysis, design, or test nature. Participates on project teams and provides guidance to less
experienced engineers and technical staff. Plans, conducts, and may supervise research,
development, or installation of products and systems in conformance with engineering design
and customer specification. Engineering activities support both domestic and international
products/services.
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Experience:
5-7 years of experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.1.138. Senior Engineer 1

Performs a variety of complex engineering tasks of an analysis, design, or test nature in one or
more of the company’s product/service areas requiring strong technical skills in one or more
software and/or hardware engineering disciplines. Participates on project teams and provides
guidance to less advanced engineers. Engineering activities support both domestic and
international products/services.

Experience:
7-9 years of experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering, Information Technology or
related field) or equivalent — Eight (8) years of related experience.

4.2.1.139. Senior Engineer 2

Serves as a professional authority, and/or project team leader with expert level knowledge in at
least one engineering discipline in one or more of the company’s product/service areas.
Engineering activities support both domestic and international products/services.

Experience:

10-12 years of experience.

Minimum Education:

Master’s degree (in an engineering discipline) — Twelve (12) years of related experience.
4.2.1.140. Principal Engineer 1

Serves as a professional authority in one engineering discipline or specialty area. Conducts
preliminary and advanced design studies and prepares and presents major portions of
engineering proposals. Conceives and develops solutions to complex analytical, design, and test
problems that program(s) experience. Contributes to systems philosophy and design objectives.
Analyzes and resolves important failures in test and service, often without recourse to intense
theoretical studies and test programs. Assures continuity of design features from advanced
design through contract status. Writes complex specifications and engineering reports as a result
of advance studies, special engineering investigations, and similar activities. Develops aspects of
new theory and design criteria for general application.

Experience:

12-15 years of experience.
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Minimum Education:
Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.141. Senior Project Manager 2

Responsible for the performance of relatively small technical projects or a definable portion of a
larger technical program in accordance with contract requirements and company policies,
procedures and guidelines. Directs and supervises all support resources for the performance of
project assignments and activities. Manages the technical direction of a project through the
design, implementation, and testing in accordance with project objectives. Also responsible for
acquiring follow-on business associated with assigned projects and for supporting new business
development by leading relatively small proposals or assisting with major proposals.

Experience:

10-12 years of experience in a technical environment.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.142. Staff Designer/Illustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
line drawings for slide presentations, view graphics, reports, brochures, etc. Performs conceptual
and visualization work. May perform inking and paste-up.

Experience:

2-4 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.143. Staff Emergency Management Specialist

Responsible for the basic elements of the development, implementation, coordination, and
maintenance of emergency preparedness, response, recovery, and mitigation plans, exercises,
procedures and programs. Experience developing plans for emergency operations and response,
hazard mitigation, and debris management. Coordinate disaster response or crisis management
activities, provide disaster preparedness training, and prepare emergency plans and procedures
for natural (e.g., hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power
plant emergencies, hazardous materials spills) disasters or hostage situations. Protect customer
personnel and resources by minimizing the loss of operational capability caused by major
accidents, technological disasters, and civil unrest and ensure compliance with government
standards for emergency management. Assist in planning, coordination, exercises, and training
related to emergency management and contingency planning. Be able to recognize the full
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spectrum of potential emergency response scenarios, identify critical functions and resources,
determine vulnerabilities, and formulate strategies to enhance protection and improve
mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices.

Develop and lead training programs for emergency response (such as evacuation and line safety
drills) and business recovery (such as tabletop exercises with key executives and departments),
determining alternate operating facility requirements, and developing and reviewing
interoperable communications systems. Requires a background in personnel security, operations
security, protection of Sensitive Compartmented Information (SCI), and physical security.

Experience:

2-4 years of progressive experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.144. Principal Engineer 2

Serves as a recognized professional authority in one engineering discipline or specialty area.
Conducts preliminary and design studies and prepares and presents major portions of
engineering proposals. Conceives and develops solutions to complex analytical, design, and test
problems that program(s) experience. Contributes to systems philosophy and design objectives.
Analyzes and resolves critical failures in test and service without the benefit theoretical studies.
Assures continuity of design features from advanced design through contract status. Writes very
complex specifications and engineering reports as a result of advance studies, special engineering
investigations, and similar activities. Develops aspects of new theory and design criteria for
general application.

Experience:
16 years of experience.
Minimum Education:

Bachelor’s degree or equivalent (Master’s degree preferred) — Eight (8) years of related
experience.

4.2.1.145. Staff Civil Engineer 1

Plans, design, and/or direct civil engineering projects (such as roads, airports, railroads, bridges,
etc.). Provides resources and schedules in response to specified completion dates and technical
applications. Prepares proposals and cost estimates.

Evaluates project schedules and completion. Fully applies basic principles, theories, and concepts
to job assignments. Exhibits technical and operational proficiency solving problems of moderate
complexity. Contributes to completion of projects and programs in area of expertise. May
interface with internal and/or external customers and provide guidance to non-exempts.
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Experience:

2-4 years of professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.146. Lead Technician

Usually works without established procedures, performing a wide variety of nonstandard
complex tasks in the electronic, mechanical, electro-mechanical, or optical areas. Evaluates and
resolves calibrating and troubleshooting problems. Assists engineers in design, development, and
evaluation of new products and recommends product improvements or manufacturing
modifications. Designs, develops, and coordinates building of experimental, prototype models,
or test fixtures. Determines types of tests to be performed; approves and suggests modifications
to testing equipment; and analyzes test results to evaluate performance of products or
equipment. May design and/or improvise equipment, tools, and fixtures. Typically requires
extensive knowledge of theory and principles.

Experience:

2-4 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.147. Staff Mechanical Engineer 2

Provides engineering design and technical service. Performs all functions of technical consulting,
conceptual design, cost estimation; provides engineering drawings/specifications; obtains
construction bids; performs construction management as required. Possesses working
knowledge of testing and data interpretation on vibration analysis, wear materials non-
destructive testing, monitoring/failure analysis and equipment failure history analysis. Performs
precision machine element alignments as required. Performs CAD machine duties; reads
blueprints; interprets technical specifications; estimates costs; composes reports. Performs
stress, strain and deflection analysis; performs bearing and power transmission design analysis.

Experience:
5-7 years of experience.
Minimum Education:

Bachelor’s degree (in Mechanical Engineering) or equivalent — Eight (8) years of related
experience.

4.2.1.148. Junior Software Engineer

Under direct supervision, helps design, develop, troubleshoot, and analyze software programs
for computer-based systems. Assists in evaluating/determining user needs with the maintenance
of single-product models and subsystems. Performs routine systems modeling, simulation, and
analysis. Designs and develops compilers, assemblers, utility programs, and operating systems.
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As required, provides inputs for documentation of new or existing programs. Primarily interfaces
with intra- organizational staff with infrequent contact with inter-organizational staff and outside
customers and vendors on routine matters.

Experience:
0-2 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) or equivalent — Eight (8)
years of related experience.

4.2.1.149. Senior Project Manager 1

Assists higher level program/project manager in directing the project life cycle by assisting in
development of comprehensive project plans to include both long and short-range goals and
milestones. ldentifies, acquires, and utilizes company resources to achieve project technical
objectives. Directs a project team usually within a matrix organization, monitoring and
encouraging functional organizations to complete milestones within specific budgets and
schedules. May on occasion interface with external customers as well as top management for
the purpose of communicating status of project throughout life cycle.

Experience:

7-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.1.150. Staff Cognitive Scientist 1

Works as member of team in conducting applied research in the areas of naturalistic decision
making, human cognition, expert performance, cognitive performance improvement and
assessment, cultural differences, and culture competence and assessment. Applies its research
to the identification of cognitive training requirements, the design of cognitive skills training
programs, the development of metrics for cognitive performance, and the development of
competency models. Contributes to team research and development efforts in the areas of
training design, competency modeling, and cognitive metrics.

Experience:

3-5 years of experience.

Minimum Education:

Bachelor’s degree (in an applied discipline) or equivalent — Eight (8) years of related experience.
4.2.2. SIN 541611

4.2.2.1. Junior Consultant

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
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Operates under close supervision on clearly defined assignments. Works on small-sized
(sites/locations), single effort projects, in a single computer environment where design is non-
complex: Assists in analyzing customers' business requirements and application objectives.
Conducts periodic status checks with customers and team to assess progress against plan.
Performs re-forecasts of project variables as necessary throughout project. Prepares weekly
status reports on all project activities. Serves as entry-level support specialist when needed. Acts
as a liaison between customers and the company. Good communications, presentation,
organizational and planning skills. Good interpersonal skills to work as a team member and as a
liaison with customers. Proficient PC skills. Available for extensive travel as required.

Experience:
0-2 years of experience in support or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.2.2. Staff Consultant 1

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
Operates under moderate supervision on small to mid-size projects involving single products or
single platforms. Works on medium-sized (sites/locations), single effort projects, in a single
computer environment where design is somewhat complex: Analyzes customers' business
requirements and application objectives; develops an application design in products to meet
customers' needs. Estimates time frames, quality and quantity of resources required to
successfully implement project; develops project plan incorporating all project variables. Sees
that appropriate company resources are assigned to complete project tasks according to plan.
Establishes criteria concerning deliverability, performance, maintenance, design and costs.
Conducts periodic status checks with customers and team to assess progress against plan.
Performs re-forecasts of project variables as necessary throughout project. Prepares weekly
status reports on all project activities. Serves as intermediate-level support specialist when
needed. Acts as a liaison between customers and company. Good communications, presentation,
organizational and planning skills. Good interpersonal skills to work as a team member and as a
liaison with customers. Proficient PC skills. Available for extensive travel as required.

Experience:
2-4 years of experience in software development, technical support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.2.3. Staff Consultant 2

Works as a consulting team member or an individual consultant on implementation,
enhancement, integration, or support projects. Duties usually performed at customer’s site.
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Operates under minimal supervision on medium to large size projects involving multiple products
and/or platforms. Works on medium to large-sized (sites/locations), single or multi-effort
projects, usually with multiple computer environments where design is complex: Analyzes
customers' business requirements and application objectives; develops an application design in
products to meet customers' needs. Estimates time frames, quality and quantity of resources
required to successfully implement project; develops project plan incorporating all project
variables. Sees that appropriate company resources are assigned to complete project tasks
according to plan. Establishes criteria concerning deliverability, performance, maintenance,
design and costs. Conducts periodic status checks with customers and team to assess progress
against plan. Performs re-forecasts of project variables as necessary throughout project.
Prepares weekly status reports on all project activities. Serves as senior-level pre-sales and post-
sales technical support specialist when needed. Acts as a liaison between customers and
company. Coordinates project resources according to the plan. Provides guidance to other
consultants regarding medium to large-sized implementation and retainer projects. Provides
technical guidance to technical support staff. Design complexity may vary from fairly straight
forward to moderately complex, with single or multiple products and involve multiple computer
environments. Able to serve effectively as liaison between company and customers. Excellent
communication, presentation, organizational and planning skills. Excellent interpersonal skills to
work as a team member and customer liaison. Proficient PC skills. Available for extensive travel
as required.

Experience:
5-7 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.2.4. Senior Consultant 1

Project leader on medium-sized implementation, integration, enhancement and support
projects. Has no supervisory responsibilities such as hiring, firing, performance, or pay reviews.
Designs are often complex, involving multiple products and computer environments. Works as a
project leader on medium-sized (site/location), single or multi-effort projects, single or multiple
computer environment implementation projects. Designs complex applications and solutions.
Utilizes project management skills of communication, presentation, time management,
organization and planning to successfully implement company's products. Manages all project
resources to perform tasks according to plan; sets expectations concerning deliverability,
performance, maintenance, design and costs. Estimates time frames, quality and quantity of
resources required to successfully implement project. Develops single or multiple effort project
plans incorporating the project variables. Conducts periodic status checks with customers and
team to assess progress against the plan. Performs re-forecasts of project variables as necessary
throughout project. Serves as senior-level billable consultant and support specialist when
needed. Prepares weekly and monthly status reports on all project activities and issues. Acts as
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the primary liaison between customers and all company's departments. Excellent writing, editing,
communications, presentation, human relations and interpersonal skills.

Discusses and sells consulting services, discusses project planning and issues with customers.
Professional appearance and presentation required. Available for extensive travel as required.

Experience:
8-10 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.2.5. Senior Consultant 2

Manages division level consulting programs. Responsible for quantity and quality of work
performed. Develops professional services business, providing specialized technical expertise not
available in the division. Often involved in recruiting and training consultants. Manages all levels
of division consulting projects: Evaluates and assesses new projects based upon size, complexity,
percent of participation and time frame. Selects and assigns appropriate project leader and team
member(s).

Schedules projects and monitors progress. Serves as escalation point for issues beyond project
team authority; resolves conflicts involving scheduling, resources, or technical issues. Prepares
and submits weekly project status reports; prepares monthly reports outlining team assignments
and/or changes, project status changes, retainer contracts taken and bonus awards to be made.
Manages personnel activities of staff (i.e., hires, trains, appraises, rewards, motivates, disciplines,
recommends termination as necessary, etc.). Interfaces with other consulting and services
departments, as well as sales, accounting, personnel and solutions development as necessary.
Communicates with customers to assess customer satisfaction level with services and support.
Participates in direct customer support as necessary. Excellent writing, editing, communications,
presentation, human relations and interpersonal skills. Discusses and sells consulting services,
discusses project planning and issues with customers. Professional appearance and presentation
required.

Experience:
10-12 years of experience in software design, technical product support, or consulting.
Minimum Education:

Bachelor’s degree (in Business, Marketing, Sales or Computer Science) or equivalent — Eight (8)
years of related experience.

4.2.2.6. Principal Consulting Manager 1

Manages and administers large division level team or several smaller teams of consultants. Works
with clients to develop business opportunities and additional add-on business. Manages
workflow, schedules consultants and tracks costs and P/L. Responsible for managing all proposal
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and contractual efforts. Responsible for work performed and for client satisfaction. Assists in
recruiting and training consultants. Typically reports to the Senior VP.

Experience:

12-15 years of qualified experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.7. Principal Technical Director 2

Manages a directorate within a division. Has supervisory and developmental responsibilities
within a functional area. The technical director manages one or more projects or programs, may
manage an operating office and supervises professional and technical personnel performing in
their customary disciplines. Develops and maintains a sales and marketing plan to achieve
previously agreed-upon objectives endorsed by division and group management. Maintains
aggressive efforts to achieve objectives. Manages one or more technical programs. Acts as a
technical liaison with vendors. Trains and supervises personnel. Assists in proposal process and
coordinates with Pricing Department when required. Responsible for all phases of the program
budget. Performs analysis for contract reviews with various softwares. Develops marketing plans.
Develops Quality Assurance Programs for all products and services. Prepare Staffing Plans,
including skill and labor mix, to support contract operations. May be responsible for recruiting,
interviewing, and hiring staff Assign Staff and provide technical direction as necessary to
complete task. Monitor contract, subcontract, and funding; prepare forecasts of program
financial performance. Develop and deliver required contract, departmental, project and/or
financial reports. Should have a working knowledge of other disciplines represented in the
department. Background must include supervisory/management experience. Interacts readily
with the technical staff and vendors both within and outside the company. Experience developing
operating budgets and reporting/assessing financial information. Ability to conduct independent
research.

Experience:

15 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.8. Staff Engineering Aide 1

Under general supervision, provides technical support to engineers on a variety of routine,
technical tasks. Gathers, maintains, formats, compiles and manipulates technical data, such as
laboratory or material test results and engineering design changes. Records data to assist with
engineering evaluation or analysis.

Experience:

2-3 years of related experience.
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Minimum Education:
Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.9. Junior Engineer

Under close supervision, performs relatively routine analysis, design, development, testing, and
debugging of computer software and product hardware with the ongoing guidance and direction
from more experienced engineers. Translates technical guidance into usable engineering data
applicable to the particular assignment. Engineering activities support both domestic and
international products/services.

Experience:
0-2 years of related experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.2.10. Junior Scientist

Analyzes problems and applies theoretical techniques to develop solutions. Analyzes and
organizes technical data and reports into summaries for management review. Prepares technical
reports, manuals and procedures. Defines and describes laboratory tests to be performed.
Participates in test programs and prepares reports of test results. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
and troubleshooting and root cause analysis. Analyze data and develop experimental designs. On
a limited basis, applies basic principles, theories, and concepts to job assignments. Work closely
managed, involves limited problem-solving, following standardized practices and procedures.

Experience:

0-2 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.11. Staff Scientist 1

Analyzes problems and applies theoretical techniques to develop solutions. Analyzes and
organizes technical data and reports into summaries for management review. Prepares technical
reports, manuals and procedures. Defines and describes laboratory tests to be performed.
Participates in test programs and prepares reports of test results. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
troubleshooting and root cause analysis. Analyze data and develop experimental designs. Fully
applies basic principles, theories, and concepts to job assignments. Exhibits technical and
operational proficiency solving problems of moderate complexity. Contributes to completion of
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projects and programs in area of expertise. May interface with internal and/or external
customers and provide guidance to non-exempts.

Experience:

2-4 year of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.12. Staff Scientist 2

Carries out development and testing of programs or systems, components and materials
concurrent with design, fabrication or testing to better evaluate and minimize future problems.
Develops alternative solutions to existing problems. Performs or delegates all detail work
necessary to determine optimum solution/s. Evaluates proposals and makes recommendations
based on sound scientific principles and practical considerations. Prepares cost and schedule
estimates and technical documents on proposed projects in assigned area. Demonstrates
creative ability through patent disclosures, problem solving, scientific reports or technical papers
and articles. May provide work leadership for lower level employees. Conduct advanced scientific
research. Contribute new ideas and experimental approaches to research projects, and support
the design and development of processes for new products, product performance evaluation,
troubleshooting and root cause analysis. Analyze data and develop experimental designs.
Manage scientific projects. Broadly applies basic principles, theories, and concepts to job
assignments. Seasoned level of full competence that all professionals are expected to achieve in
the area. Solves a diverse range of complex problems, working with limited direction. Frequently
interfaces with internal/external customers and makes significant contributions to department
goals and planning efforts.

Experience:

5-7 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.13. Senior Scientist 1

Plans and performs scientific duties on new and varied problems where only general objectives
are stated. Coordinates broad phases of the project and performs advanced development work
to obtain or maintain technical leadership in assigned field. Plans scientific effort in coordination
with related activities of other projects, departments, etc. Collaborates with supervisor to
determine scheduling, budget, manpower, equipment and supplies required for assigned project.
Demonstrates creative ability through patent disclosures, problem solving, scientific reports or
technical papers and articles. May provide work leadership for lower level employees. Conduct
advanced scientific research. Contribute new ideas and experimental approaches to research
projects, and support the design and development of processes for new products, product
performance evaluation, troubleshooting and root cause analysis. Analyze data and develop
experimental designs. Manage scientific projects. Applies advanced principles, theories, and
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concepts to job assignments, and contributes to the development of new ideas and principles.
Solves uniquely complex problems, working under consultative direction. Often speaks for the
organization to internal/external customers and works on long-range programs and objectives.
Provides advice to the organization in area of expertise. Plays a role in overall functional strategic
planning.

Experience:

7-9 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.14. Senior Scientist 2

Working primarily under consultative direction toward pre-determined long-range goals.
Investigates and advises management regarding feasibility of new projects, systems or
approaches. Provides economic estimates and the basic research or testing concept for such new
projects. Provides technical coordination on assigned programs and may assume the lead role in
a project or program. ldentifies, defines and recommends solutions to significant technical and
economic problems based on general input from management. Through the careful review of
reports, patents, literature and other data, maintains an up-to-date comprehensive
understanding of the latest developments in the technical field as it pertains to the scope of
responsibility.

Actively participates in committee work of professional societies working with people outside the
company. May write articles for professional societies covering the broad phases of the
assignment. Conduct advanced scientific research. Contribute new ideas and experimental
approaches to research projects, and support the design and development of processes for new
products, product performance evaluation, troubleshooting and root cause analysis. Analyze
data and develop experimental designs. Manage scientific projects. Applies leading-edge
principles, theories, and concepts to job assignments, and contributes to the advancement of
industry knowledge in the area of expertise. Solves the most complex technical problems, of
critical importance to the organization's technical direction. Recognized as an expert in the field,
leads development and implementation of key technologies for the organization.

Experience:

10-12 years of related professional experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.15. Principal Scientist 1

Investigates and advises management regarding feasibility of new projects, systems or
approaches. Provides economic estimates and the basic research or testing concept for such new
projects. Provides technical coordination on assigned programs and may assume the lead role in
a project or program. ldentifies, defines and recommends solutions to significant technical and
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economic problems based on general input from management. Through the careful review of
reports, patents, literature and other data, maintains an up-to-date comprehensive
understanding of the latest developments in the technical field as it pertains to the scope of
responsibility. Actively participates in committee work of professional societies working with
people outside the company. Writes articles and presents papers for professional societies
covering the broad phases of the assignment. Incumbents are normally widely recognized for
their achievements, technical expertise and meritorious standing within their professional field.
Work at this level is normally on the forefront of new technologies. Must be recognized beyond
the company as an authority in the field and have a superior record of creative work most often
including disclosures and patents.

Experience:

15 years of related scientific function with progressively complex experience.

Minimum Education:

Master’s degree (in a Physical Science) or equivalent — twelve (12) years of related experience.
4.2.2.16. Principal Scientist 2

Incumbents are leading experts in given fields and recognized as such both internally and
externally. The incumbent is typically considered comparable to an executive level position.
Incumbent investigates and advises management regarding feasibility for the most complex and
high revenue projects. Provides economic estimates and the research or testing concept for such
new projects. Provides technical coordination and assumes the lead role. Identifies, defines and
recommends solutions to the most complex technical and economic problems based on general
input from management. Through the careful review of reports, patents, literature and other
data, maintains an up-to-date comprehensive understanding of the latest developments in the
technical field as it pertains to the scope of responsibility. Actively participates in committee work
of professional societies working with people outside the company. Writes articles and presents
papers for professional societies covering the broad phases of the assignment. Work at this level
is on the forefront of new technologies. Must be recognized beyond the company as an authority
in the field and have a superior record of creative work including disclosures and patents.

Experience:

18 years of related scientific experience.

Minimum Education:

Doctorate degree (in Physical Science) or equivalent — Sixteen (16) years of related experience.

4.2.2.17. Senior Subject Matter Expert 2

This is a second level position for an experienced consultant who has a basic experience in, but
is not limited to, supporting large projects related to the individual subject matter expertise.
These senior personnel are beginning experts in either functional domains (e.g., finance,
personnel, acquisition, etc.) with a number of years of experience. Subject Matter Experts
prepare and deliver presentations to colleagues, subordinates, and government representatives.
Assures the proper use of current or requested programming, testing and documentation

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY

General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List
ARA GSA Multiple Award Schedule Labor Category Descriptions::::::::

techniques. They produce and/or review and/or documentation reflecting knowledge of areas as
identified in the statement of work.

Experience:
5-7 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.2.18. Principal Subject Matter Expert 2

Relevant experience includes, but is not limited to, experience in supporting large projects
related to the individuals subject matter expertise. These senior personnel are renowned experts
in either functional domains (e.g., training, finance, personnel, acquisition, etc.) or technical
disciplines (e.g., computer security, network engineering, etc.) with many years of experience.

They all have extensive experience as technical leaders and senior Project Managers. Subject
Matter Experts prepare and deliver presentations to colleagues, subordinates, and government
representatives. Assures the proper use of current or requested testing and documentation
techniques. Subject Matter Experts produce and/or review substantive and/or complex
documentation reflecting detailed knowledge of areas as identified in the statement of work.

Experience:
10 years of related progressive experience.
Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.2.19. Senior Principal Subject Matter Expert

Serves as company and industry expert. Relevant experience includes, but is not limited to,
experience in supporting large projects related to the individuals subject matter expertise. These
senior personnel are renowned experts in either functional domains (e.g., training, finance,
personnel, acquisition, etc.) or technical disciplines (e.g., computer security, network
engineering, etc.) with many years of experience. They all have extensive experience as technical
leaders and senior Project Managers. Subject Matter Experts prepare and deliver presentations
to colleagues, subordinates, and government representatives. Assures the proper use of current
or requested testing and documentation techniques. Subject Matter Experts produce and/or
review substantive and/or complex documentation reflecting detailed knowledge of areas as
identified in the statement of work.

Experience:

12 years of related progressive experience.
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Minimum Education:

Doctorate degree (in Business, Engineering, Management Sciences, Computer Science,
Information Systems, Social Science, Education, Human Resources Development, or Psychology)
or equivalent — Sixteen (16) years of related experience.

4.2.2.20. Administrative Assistant 1

Performs diversified clerical duties, which may include filing, proofreading, checking
computations, light typing, and operating office machines, such as adding and copying machines.
Work is normally limited to standardized duties constituting a small part of a complete operating
procedure and is generally performed under supervisory review.

Experience:

0-6 months of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.21. Administrative Assistant 2

Performs basic level clerical and/or secretarial duties in support of a department, project or
contract. May perform assignments including; filing, proofreading, compiling records,
photocopying, distributing mail, taking messages, typing, entering data and operating office
machines.

Experience:

1-2 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.22. Administrative Assistant 3

Under direct supervision, performs standard secretarial and minor administrative duties. Type’s
letters, memorandums, and reports, files, answers phone and handle mail. May take and
transcribe dictation. May work for one or more individuals in support of a department, project
or contract. May use word processing equipment or PC in performing assigned tasks.

Experience:

2-3 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.23. Junior Technical Writer

Researches, writes, edits, and proofreads technical data for use in documents or sections of
documents such as manuals, procedures and specifications. Ensures technical documentation is
accurate, complete, meets editorial and government specifications and adheres to standards for
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quality, graphics, coverage, format, and style. Assists in establishing style guidelines and
standards for texts and illustrations. Excellent written communication skills.

Experience:

0-2 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.2.24. Staff Technical Writer

Researches, writes, edits, and proofreads technical data for use in documents or sections of
documents such as manuals, procedures and specifications. Ensures technical documentation is
accurate, complete, meets editorial and government specifications and adheres to standards for
quality, graphics, coverage, format, and style. Assists in establishing style guidelines and
standards for texts and illustrations or equivalent.

Experience:

2-4 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.2.25. Senior Technical Writer

Researches, organizes, writes, edits, and produces technical data for major publication projects.
Organizes material and writes descriptive copy according to standards regarding order, clarity,
conciseness, style, and terminology. Ensures technical documentation is accurate, complete,
meets editorial and government specifications and adheres to standards for quality, graphics,
coverage, format, and style. May participate in the establishment of style guidelines and
standards for texts and illustrations. May provide work Leadership for lower level employees.
Excellent written communication skills.

Experience:

5-7 years of related (technical writing or copyediting) experience.

Minimum Education:

Bachelor’s degree (in related technical field) or equivalent — Eight (8) years of related experience.
4.2.2.26. Junior Designer/Illustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, Senior3mm slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
line drawings for slide presentations, view graphics, reports, brochures, etc. Performs conceptual
and visualization work. May perform inking and paste-up.
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Experience:

0-2 years of related experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.27. Staff Engineer 1

Performs a variety of specific professional non-complex engineering tasks of an analysis, design,
or test nature. Participates on project teams as required and receives close guidance and
instruction from more experienced engineers and/or supervisor when working in more complex
areas. Engineering activities support both domestic and international products/services.

Experience:
2-4 years of experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.2.28. Staff Engineer 2

Performs a variety of moderately complex software and/or hardware engineering activities of an
analysis, design, or test nature. Participates on project teams and provides guidance to less
experienced engineers and technical staff. Plans, conducts, and may supervise research,
development, or installation of products and systems in conformance with engineering design
and customer specification. Engineering activities support both domestic and international
products/services.

Experience:
5-7 years of experience.
Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering or Information Technology)
or equivalent — Eight (8) years of related experience.

4.2.2.29. Senior Engineer 1

Performs a variety of complex engineering tasks of an analysis, design, or test nature in one or
more of the company’s product/service areas requiring strong technical skills in one or more
software and/or hardware engineering disciplines. Participates on project teams and provides
guidance to less advanced engineers. Engineering activities support both domestic and
international products/services.

Experience:

7-9 years of experience.
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Minimum Education:

Bachelor’s degree (in Computer Science, Math, Electrical Engineering, Information Technology or
related field) or equivalent — Eight (8) years of related experience.

4.2.2.30. Senior Engineer 2

Serves as a professional authority, and/or project team leader with expert level knowledge in at
least one engineering discipline in one or more of the company’s product/service areas.
Engineering activities support both domestic and international products/services.

Experience:

10-12 years of experience

Minimum Education:

Master’s degree (in an engineering discipline) — Twelve (12) years of related experience.
4.2.2.31. Principal Engineer 1

Serves as a professional authority in one engineering discipline or specialty area. Conducts
preliminary and advanced design studies and prepares and presents major portions of
engineering proposals. Conceives and develops solutions to complex analytical, design, and test
problems that program(s) experience. Contributes to systems philosophy and design objectives.
Analyzes and resolves important failures in test and service, often without recourse to intense
theoretical studies and test programs. Assures continuity of design features from advanced
design through contract status. Writes complex specifications and engineering reports as a result
of advance studies, special engineering investigations, and similar activities. Develops aspects of
new theory and design criteria for general application.

Experience:

12-15 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.32. Principal Engineer 2

Serves as a recognized professional authority in one engineering discipline or specialty area.
Conducts preliminary and design studies and prepares and presents major portions of
engineering proposals. Conceives and develops solutions to complex analytical, design, and test
problems that program(s) experience. Contributes to systems philosophy and design objectives.
Analyzes and resolves critical failures in test and service without the benefit theoretical studies.
Assures continuity of design features from advanced design through contract status. Writes very
complex specifications and engineering reports as a result of advance studies, special engineering
investigations, and similar activities. Develops aspects of new theory and design criteria for
general application.

Experience:

16 years of experience.
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Minimum Education:

Bachelor’s degree or equivalent (Master’s degree preferred) — Eight (8) years of related
experience.

4.2.2.33. Staff Educator 2

Provide comprehensive Training Assessment, Design, Development, Delivery and Support
services that serve to produce individuals with the requisite Skills, Knowledge and Attitudes (SKA)
to effectively perform critical tasks to the desired standards; Performs analyses and defines
requirements relating to all aspects of the Training Assessment, Design, Development, Delivery
and Support) in accordance with the Systems Approach to Training. Tasks include but are not
limited to the following activities: perform functional and positional analyses; prepare inventory
of relevant tasks relating to specific functions or positions; organize and facilitate conduct of task
selection boards to validate and prioritize tasks; design life cycle training curricula; match tasks
to performance conditions and standards; conduct skill perishability analyses; identify Terminal
Learning Objectives and outcome measurements, to include development of test materials and
hands-on evaluations; design overarching training curricula and develop specific Programs of
Instruction (POI) within the context of a life cycle training management approach; identify,
evaluate and select training delivery modalities; identify and define requirements for systems
embedded training; determine Training Aids, Devices, Simulations and Simulators (TADSS)
requirements and coordinate development of TADSS materials; develop associated POl materials
(lesson plans, student handouts, instructor manuals, etc.); prepare specialized Training Support
Packages (continuing education, remedial training, rapid-train-up, sustainment training, etc.);
conduct training evaluation and outcome assessments; integrate training development function
activities with the other domains of the Force Integration Process and the Enhanced Concept
Based Requirements System; Present or otherwise orchestrate the actual delivery of training via
multiple modalities (didactic, workshops, correspondence, distant learning, etc.) Specify the
requirements for multi-media and distance learning.

Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree in Education or equivalent — Eight (8) years of related experience.
4.2.2.34. Senior Educator 1

Provide comprehensive Training Assessment, Design, Development, Delivery and Support
services that serve to produce individuals with the requisite Skills, Knowledge and Attitudes (SKA)
to effectively perform critical tasks to the desired standards; Performs analyses and defines
requirements relating to all aspects of the Training Assessment, Design, Development, Delivery
and Support) in accordance with the Systems Approach to Training . Tasks include but are not
limited to the following activities: perform functional and positional analyses; prepare inventory
of relevant tasks relating to specific functions or positions; organize and facilitate conduct of task
selection boards to validate and prioritize tasks; design life cycle training curricula; match tasks
to performance conditions and standards; conduct skill perishability analyses; identify Terminal
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Learning Objectives and outcome measurements, to include development of test materials and
hands-on evaluations; design overarching training curricula and develop specific Programs of
Instruction (POI) within the context of a life cycle training management approach; identify,
evaluate and select training delivery modalities; identify and define requirements for systems
embedded training; determine Training Aids, Devices, Simulations and Simulators (TADSS)
requirements and coordinate development of TADSS materials; develop associated POl materials
(lesson plans, student handouts, instructor manuals, etc.); prepare specialized Training Support
Packages (continuing education, remedial training, rapid-train-up, sustainment training, etc.);
conduct training evaluation and outcome assessments; integrate training development function
activities with the other domains of the Force Integration Process and the Enhanced Concept
Based Requirements System; Present or otherwise orchestrate the actual delivery of training via
multiple modalities (didactic, workshops, correspondence, distant learning, etc.) Specify the
requirements for multi-media and distance learning.

Experience:

7-9 years of experience.

Minimum Education:

Master’s degree in Education or equivalent — Twelve (12) years of related experience.
4.2.2.35. Senior Educator 2

Provide comprehensive Training Assessment, Design, Development, Delivery and Support
services that serve to produce individuals with the requisite Skills, Knowledge and Attitudes (SKA)
to effectively perform critical tasks to the desired standards; Performs analyses and defines
requirements relating to all aspects of the Training Assessment, Design, Development, Delivery
and Support) in accordance with the Systems Approach to Training . Tasks include but are not
limited to the following activities: perform functional and positional analyses; prepare inventory
of relevant tasks relating to specific functions or positions; organize and facilitate conduct of task
selection boards to validate and prioritize tasks; design life cycle training curricula; match tasks
to performance conditions and standards; conduct skill perishability analyses; identify Terminal
Learning Objectives and outcome measurements, to include development of test materials and
hands-on evaluations; design overarching training curricula and develop specific Programs of
Instruction (POI) within the context of a life cycle training management approach; identify,
evaluate and select training delivery modalities; identify and define requirements for systems
embedded training; determine Training Aids, Devices, Simulations and Simulators (TADSS)
requirements and coordinate development of TADSS materials; develop associated POl materials
(lesson plans, student handouts, instructor manuals, etc.); prepare specialized Training Support
Packages (continuing education, remedial training, rapid-train-up, sustainment training, etc.);
conduct training evaluation and outcome assessments; integrate training development function
activities with the other domains of the Force Integration Process and the Enhanced Concept
Based Requirements System; Present or otherwise orchestrate the actual delivery of training via
multiple modalities (didactic, workshops, correspondence, distant learning, etc.) Specify the
requirements for multi-media and distance learning.
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Experience:

10 years of experience.

Minimum Education:

Master’s degree in Education or equivalent — Twelve (12) years of related experience.
4.2.2.36. Junior Software Engineer

Under direct supervision, helps design, develop, troubleshoot, and analyze software programs
for computer-based systems. Assists in evaluating/determining user needs with the maintenance
of single-product models and subsystems. Performs routine

systems modeling, simulation, and analysis. Designs and develops compilers, assemblers, utility
programs, and operating systems. As required, provides inputs for documentation of new or
existing programs. Primarily interfaces with intra- organizational staff with infrequent contact
with inter-organizational staff and outside customers and vendors on routine matters.

Experience:
0-2 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) — Eight (8) years of related
experience.

4.2.2.37. Staff Software Engineer 1

Under general supervision, designs, develops, troubleshoots, and analyzes software programs for
computer based systems. Performs systems modeling, simulation, and analysis. Designs and
develops compilers, assemblers, utility programs, and operating systems. As required, provides
inputs for documentation of new or existing programs. Primarily interfaces with intra-
organizational staff with infrequent contact with inter-organizational staff and outside customers
and vendors on routine matters.

Experience:
2-4 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) — Eight (8) years of related
experience.

4.2.2.38. Staff Software Engineer 2

Performs subsystem definition, preliminary and detailed design, design implementation,
subsystem and system integration, and tests for a subsystem. Participates in software
requirements review, preliminary and critical design reviews, integration readiness review, and
software acceptance reviews. Researches problems discovered by quality assurance or product
support and develops solutions to the problems. Supports proposal efforts. Frequent inter-
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organizational and outside customer contacts. Represents the organization in providing solutions
to difficult technical problems associated with specific projects.

Experience:
5-7 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) — Eight (8) years of related
experience.

4.2.2.39. Senior Software Engineer 1

Performs system and subsystem definition, preliminary and detailed design, design
implementation, and subsystem and system integration and tests for a system. Participates in
software requirement review, preliminary and critical design, integration readiness review, and
software acceptance review. Acts as technical lead for pre-proposal, proposal, and existing
program efforts. Involvement in business development includes briefing customers on company
capabilities. Supports program management office in technical role. Represents the organization
as the prime customer contact on contracts or projects. May research the marketing
requirements for a product, including target environment, performance criteria, and competitive
issues. Interacts with senior customer personnel on significant technical matters, often requiring
coordinated activity across organizational lines. May provide technical guidance to lower level
software engineers.

Experience:
7-9 years of experience.
Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) — Eight (8) years of related
experience.

4.2.2.40. Senior Software Engineer 2

Serves as a company expert in performing system and subsystem definition, preliminary and
detailed design, design implementation, and subsystem and system integration and tests for a
system. Participates in software requirement review, preliminary and critical design, integration
readiness review, and software acceptance review. Acts as technical lead for pre- proposal,
proposal, and existing program efforts. Involvement in business development includes briefing
customers on company capabilities. Supports program management office in technical role.
Represents the organization as the prime customer contact on contracts or projects. Interacts
with senior customer personnel on significant technical matters, often requiring coordinated
activity across organizational lines.

Experience:

10-12 years of experience.
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Minimum Education:

Bachelor’s degree (in Engineering, Computer Science or related field) — Eight (8) years of related
experience.

4.2.2.41. Junior Software Developer

Under close direction, perform maintenance on existing software products. Assist in coding,
testing, and debugging new software or making enhancements to existing software. Write
programs according to specifications from higher-level personnel. Suggest solutions for problems
or software enhancements. May assist in the development of user manuals and work with
technical staff to learn and understand problems with software. Attend on-going training
sessions to achieve a higher level of technical skill.

Experience:

0-2 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.2.42. Staff Software Developer 1

Under direction, develop, code, test, and debug new software or enhancements to existing
software. Possess a good understanding of business applications. Work with technical staff to
understand and resolve software problems, resolve customer complaints with software and
respond to suggestions for software modifications or enhancements. May be involved in the
development of software user manuals and demonstrate software.

Experience:

2-4 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.2.43. Staff Software Developer 2

Under minimal direction, perform as a technical expert in the design development, coding,
testing, and debugging new software or complex enhancements to existing software. Work with
technical staff to understand and to develop resolution of software problems. Resolve customer
complaints with software and respond to suggestions for software modifications or
enhancements. Participate in the development of software user manuals. Assist in the training
of less experienced software development staff and may act as a team leader on less complex
projects.

Experience:
5-7 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
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4.2.2.44. Senior Software Developer 1

Under minimal direction, performs as the technical expert with thorough understanding of the
business application of an assigned project. Performs as a project lead with the responsibility for
the instruction, assigning, direction, and monitoring of the performance of assigned software
developers working on a specific project. Assists in the scheduling and coordinating of projects
and may be involved in the design phase of a project. Works with customers and technical staff
in the resolution of software problems and respond to suggestions for software modifications or
enhancements. Participates in the development of software user manuals.

Experience:

7-9 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.2.45. Senior Software Developer 2

As a senior staff member, performs as the technical expert with thorough understanding of the
business application of an assigned project. Perform as a project lead with the responsibility for
the instruction, assigning, direction, and monitoring of the performance of assigned software
developers working on a specific project. Assist in the scheduling and coordinating of projects
and may be involved in the design phase of a project. Work with customers and technical staff in
the resolution of software problems and respond to suggestions for software modifications or
enhancements. Participate in the development of software user manuals.

Experience:

10-12 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.2.46. Senior Program Manager 1

Responsible for the performance of a relatively significant program or multiple smaller programs
in accordance with contract requirements and company policies, procedures and guidelines.
Oversees the technology development and/or application, marketing, and resource allocation
within program client base. Program area may represent multiple functional areas such as
engineering, systems analysis, quality control and administration. Also responsible for acquiring
follow-on business associated with assigned programs and for supporting new business
development by leading proposals.

Experience:
7-9 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
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4.2.2.47. Senior Program Manager 2

Responsible for the performance of a relatively significant program or multiple smaller programs
in accordance with contract requirements and company policies, procedures and guidelines.
Oversees the technology development and/or application, marketing, and resource allocation
within program client base. Program area may represent multiple functional areas such as
engineering, systems analysis, quality control and administration. Also responsible for acquiring
follow-on business associated with assigned programs and for supporting new business
development by leading proposals.

Experience:

10-12 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.2.48. Principal Program Manager 1

Responsible for the performance of a relatively significant program or multiple smaller programs
in accordance with contract requirements and company policies, procedures and guidelines.
Oversees the technology development and/or application, marketing, and resource allocation
within program client base. Program area typically represents more than three functional areas
such as engineering, systems analysis, quality control and administration. Also responsible for
acquiring follow-on business associated with assigned programs and for supporting new business
development by leading proposals.

Experience:

12-15 years of experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.2.49. Senior Project Manager 1

Assists higher level program/project manager in directing the project life cycle by assisting in
development of comprehensive project plans to include both long and short-range goals and
milestones. ldentifies, acquires, and utilizes company resources to achieve project technical
objectives. Directs a project team usually within a matrix organization, monitoring and
encouraging functional organizations to complete milestones within specific budgets and
schedules. May on occasion interface with external customers as well as top management for
the purpose of communicating status of project throughout life cycle.

Experience:
7-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.2.50. Senior Project Manager 2

Responsible for the performance of relatively small technical projects or a definable portion of a
larger technical program in accordance with contract requirements and company policies,
procedures and guidelines. Directs and supervises all support resources for the performance of
project assignments and activities. Manages the technical direction of a project through the
design, implementation, and testing in accordance with project objectives. Also responsible for
acquiring follow-on business associated with assigned projects and for supporting new business
development by leading relatively small proposals or assisting with major proposals.

Experience:

10-12 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.51. Principal Project Manager 1

Responsible for planning, organizing and managing a project, or series of smaller projects or a
definable piece of a larger program for successful completion and performance consistent with
contractual agreements. Directs and supervises all support resources for the performance of
project assignments and activities. Manages the technical direction of a project through the
design, implementation, and testing in accordance with project objectives. Also responsible for
acquiring follow-on business associated with assigned projects and for supporting new business
development by leading or assisting with proposals. Projects managed are typically of moderate
technical complexity.

Experience:

12-15 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.52. Graphics Artist 1

Under immediate supervision, provides computer-generated materials for publications,
presentations and proposals company- wide. Using a personal computer and publishing
software, produces high quality documents, which simulate typeset quality. Imports from word
processing software and reformats to enhance design characteristics. Imports graphic images
and integrates with text. May operate a digital scanner and edit graphic images. Capable of
manipulating text and graphics to accommodate a wide range of design specifications. Duties
require significant knowledge of various types of equipment and software and the ability to
conceptualize the desired results. Specialized training in desktop publishing software and layout
skills.

Experience:

3-4 years of experience.
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Minimum Education:
Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.53. Graphics Artist 2

Under supervision, provides computer-generated materials for publications, presentations and
proposals company-wide. Develops graphic artwork in a variety of media to support publication
requirements. Typically uses computerized equipment such as Macintosh. Produces a variety of
artwork, including technical and commercial documentation support assignments, view graph
and, Senior3mm slide presentations, pamphlets, brochures, and other forms of artwork. May use
perspective, isometric, orthographic, and schematic techniques to prepare technical and non-
technical illustrations and line drawings.

Produces finished artwork from information furnished in oral form, rough sketches, or written
data. May perform inking and paste-up.

Experience:

4-5 years of experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.54. Graphics Artist 3

Under minimum supervision, provides computer-generated materials for publications,
presentations and proposals company- wide. Develops graphic artwork in a variety of media to
support publication requirements. Typically uses computerized equipment such as Macintosh.
Produces a variety of artwork, including technical and commercial documentation support
assignments, view graph and, Senior3mm slide presentations, pamphlets, brochures, and other
forms of artwork. Uses perspective, isometric, orthographic, and schematic techniques to
prepare technical and non-technical illustrations and line drawings for slide presentations, view
graphics, reports, brochures, etc. Performs conceptual and visualization work. May perform
inking and paste-up.

Experience:

5-6 years of experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.2.55. Staff Graphics lllustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of art work, including
technical and commercial documentation support assignments, view graph and 33mm slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
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line drawings for slide presentations, view graphics, reports, brochures, etc. Performs conceptual
and visualization work. May perform inking and paste-up.

Experience:

6-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.56. Senior Graphics lllustrator

Working independently develops graphic artwork in a variety of media to support publication
requirements. Typically uses computerized equipment such as Macintosh. Produces a variety of
art work, including technical and commercial documentation support assignments, view graph
and 33mm slide presentations, pamphlets, brochures, and other forms of artwork. Uses
perspective, isometric, orthographic, and schematic techniques to prepare technical and non-
technical illustrations and line drawings for slide presentations, view graphics, reports,
brochures, etc. Performs conceptual and visualization work. May perform inking and paste-up.

Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.57. Graphic Design Supervisor

Directs and coordinates the work activities of illustrators and other assigned staff. Typically
applies expert knowledge of computerized equipment to support work activities. Schedules
work, reviews completed work for formatting, accuracy and general appearance. May work on
more complex assignments. Defines work requirements with clients. Selects and manages vendor
support. Proficient with a wide range of media. Selects, trains, and evaluates work of assigned
staff.

Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.58. Staff Designer/lllustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
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line drawings for slide presentations, view graphics, reports, brochures, etc. Performs conceptual
and visualization work. May perform inking and paste-up.

Experience:

2-4 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.59. Senior Designer/Illustrator

Develops graphic artwork in a variety of media to support publication requirements. Typically
uses computerized equipment such as Macintosh. Produces a variety of artwork, including
technical and commercial documentation support assignments, view graph and, Senior3mm slide
presentations, pamphlets, brochures, and other forms of artwork. Uses perspective, isometric,
orthographic, and schematic techniques to prepare technical and non-technical illustrations and
line drawings for slide presentations, view graphics, reports, brochures, etc. Interfaces with
managers on direction needed for project development. Performs conceptual and visualization
work. May perform inking and paste-up.

Experience:

6-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.60. Principal Designer/lllustrator

As the senior most designer, develops graphic artwork in a variety of media to support
publication requirements. Will manage and lead more junior staff. Typically uses computerized
equipment such as Macintosh. Produces a variety of artwork, including technical and commercial
documentation support assignments, view graph and, Senior3mm slide presentations,
pamphlets, brochures, and other forms of artwork. Uses perspective, isometric, orthographic,
and schematic techniques to prepare technical and non-technical illustrations and line drawings
for slide presentations, view graphics, reports, brochures, etc.

Interfaces with managers on direction needed for project development. Performs conceptual and
visualization work. May perform inking and paste-up.

Experience:

7-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.61. Principal Technical Writer

Oversees the writing of technical reports, brochures, and manuals for internal documentation,
client reference, or publications. Researches, organizes, writes, edits, and produces data for use
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in a wide variety of complex technical publications requiring in- depth knowledge and
understanding of the subject matter. Recommends overall organization and layout, editorial
standards and publication methods. Coordinates publication with outside sources and vendors
as needed. Develops department editing standards and styles. May provide work Leadership for
lower level employees.

Experience:

7-9 years of experience.

Minimum Education:

Bachelor’s degree (in related technical field) — Eight (8) years of related experience.
4.2.2.62. Junior Editor

Edits manuscripts by reviewing content for completeness, accuracy and correctness of language
use and revises manuscripts to meet predetermined standards of style and accuracy. Looks for
inconsistencies of thought, development or organization.

Confers with authors to recommend treatment of material. Reorganizes cuts or rewrites as
necessary. May edit copy as well. Requires formal training in a particular discipline, excellent
communications skills and extensive editing experience.

Experience:

0-2 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.63. Staff Editor

Edits manuscripts by reviewing content for completeness, accuracy and correctness of language
use and revises manuscripts to meet predetermined standards of style and accuracy. Looks for
inconsistencies of thought, development or organization.

Confers with authors to recommend treatment of material. Reorganizes cuts or rewrites as
necessary. May edit copy as well. Requires formal training in a particular discipline, excellent
communications skills and extensive editing experience.

Experience:

2-4 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.

4.2.2.64. Senior Editor

Edits simple to complex manuscripts by reviewing content for completeness, accuracy and
correctness of language use and revises manuscripts to meet predetermined standards of style
and accuracy. Edits material for large and complex reports, manuals, briefs, proposals, instruction
books, catalogs, and related technical and administrative publications. Looks for inconsistencies
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of thought, development or organization. Confers with authors to recommend treatment of
material.

Reorganizes cuts or rewrites as necessary. May edit copy as well. Requires formal training in a
particular discipline, excellent communications skills and extensive editing experience.

Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.65. Principal Editor

Oversees the editing of material for reports, manuals, briefs, proposals, instruction books,
catalogs, and related technical and administrative publications. Edits the most complex
manuscripts by reviewing content for completeness, accuracy and correctness of language use
and revises manuscripts to meet predetermined standards of style and accuracy. Looks for
inconsistencies of thought, development or organization. Confers with authors to recommend
treatment of material.

Reorganizes cuts or rewrites as necessary. May edit copy as well. May supervise junior staff.
Requires formal training in a particular discipline, excellent communications skills and extensive
editing experience.

Experience:

7-9 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.66. Junior Emergency Management Specialist

Assists in the development, implementation, coordination, and maintenance of emergency
preparedness, response, recovery, and mitigation plans, exercises, procedures and programs.
Will develop basic plans for emergency operations and response, hazard mitigation, and debris
management. Coordinate disaster response or crisis management activities, provide disaster
preparedness training, and prepare emergency plans and procedures for natural (e.g.,
hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power plant
emergencies, hazardous materials spills) disasters or hostage situations. Protect customer
personnel and resources by minimizing the loss of operational capability caused by major
accidents, technological disasters, and civil unrest and ensure compliance with government
standards for emergency management. Assist in planning, coordination, exercises, and training
related to emergency management and contingency planning. Identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices.
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Assists in training programs for emergency response (such as evacuation and line safety drills)
and business recovery (such as tabletop exercises with key executives and departments),
determining alternate operating facility requirements, and developing and reviewing
interoperable communications systems. Requires an entry-level background in personnel
security, operations security, protection of Sensitive Compartmented Information (SCl), and
physical security. Completion of a military or civilian equivalent Basic Emergency Management
Course is preferred.

Experience:

0-2 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.67. Staff Emergency Management Specialist

Responsible for the basic elements of the development, implementation, coordination, and
maintenance of emergency preparedness, response, recovery, and mitigation plans, exercises,
procedures and programs. Experience developing plans for emergency operations and response,
hazard mitigation, and debris management. Coordinate disaster response or crisis management
activities, provide disaster preparedness training, and prepare emergency plans and procedures
for natural (e.g., hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power
plant emergencies, hazardous materials spills) disasters or hostage situations. Protect customer
personnel and resources by minimizing the loss of operational capability caused by major
accidents, technological disasters, and civil unrest and ensure compliance with government
standards for emergency management. Assist in planning, coordination, exercises, and training
related to emergency management and contingency planning. Be able to recognize the full
spectrum of potential emergency response scenarios, identify critical functions and resources,
determine vulnerabilities, and formulate strategies to enhance protection and improve
mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices.

Develop and lead training programs for emergency response (such as evacuation and line safety
drills) and business recovery (such as tabletop exercises with key executives and departments),
determining alternate operating facility requirements, and developing and reviewing
interoperable communications systems. Requires a background in personnel security, operations
security, protection of Sensitive Compartmented Information (SCl), and physical security.

Experience:
2-4 years of experience.
Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.2.68. Senior Emergency Management Specialist

Responsible for the development, implementation, coordination, and maintenance of
emergency preparedness, response, recovery, and mitigation plans, exercises, procedures and
programs. Experience developing plans for emergency operations and response, hazard
mitigation, and debris management. Coordinate disaster response or crisis management
activities, provide disaster preparedness training, and prepare emergency plans and procedures
for natural (e.g., hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power
plant emergencies, hazardous materials spills) disasters or hostage situations.

Protect customer personnel and resources by minimizing the loss of operational capability
caused by major accidents, technological disasters, and civil unrest and ensure compliance with
government standards for emergency management. Assist in planning, coordination, exercises,
and training related to emergency management and contingency planning. Be able to recognize
the full spectrum of potential emergency response scenarios, identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices. Develop and lead training programs for
emergency response (such as evacuation and line safety drills) and business recovery (such as
tabletop exercises with key executives and departments), determining alternate operating
facility requirements, and developing and reviewing interoperable communications systems.

Experience:

5-7 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.2.69. Principal Emergency Management Specialist

Oversees the development, implementation, coordination, and maintenance of emergency
preparedness, response, recovery, and mitigation plans, exercises, procedures and programs.
Experience developing plans for emergency operations and response, hazard mitigation, and
debris management. Oversees disaster response or crisis management activities, provide disaster
preparedness training, and prepare emergency plans and procedures for natural (e.g.,
hurricanes, floods, earthquakes), wartime, or technological (e.g., nuclear power plant
emergencies, hazardous materials spills) disasters or hostage situations.

Protect customer personnel and resources by minimizing the loss of operational capability
caused by major accidents, technological disasters, and civil unrest and ensure compliance with
government standards for emergency management. Assist in planning, coordination, exercises,
and training related to emergency management and contingency planning. Be able to recognize
the full spectrum of potential emergency response scenarios, identify critical functions and
resources, determine vulnerabilities, and formulate strategies to enhance protection and
improve mitigation and recovery, and conduct holistic and comprehensive program reviews and
assessments of emergency management practices. Develop and lead training programs for
emergency response (such as evacuation and line safety drills) and business recovery (such as
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tabletop exercises with key executives and departments), determining alternate operating
facility requirements, and developing and reviewing interoperable communications systems.
Requires a comprehensive background in personnel security, operations security, protection of
Sensitive Compartmented Information (SCI), and physical security. Completion of a military or
civilian equivalent Basic Emergency Management Course preferred.

Experience:

8-10 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3. SIN(s) 541620, 541370GlIS, and 562910REM

4.2.3.1. Staff Computer Programmer

Staff Computer Programmers test and maintain programs that computers must follow to perform
their functions. They support the design and testing of logical structures for solving problems by
computer. They are knowledgeable of two or more programming languages. Responsibilities
include, but are not limited to, testing and maintaining programs according to the specifications
determined primarily by computer software engineers and system analysts. After the design
process is complete they will convert that design into a logical series of instructions that the
computer can follow. They then code these instructions in a conventional programming
language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most
advanced object-oriented languages such as Java, C++, or Smalltalk. Different programming
languages are used depending on the purpose of the program. They may review and analyze
programming systems including encoding, testing, debugging, and documenting. Staff Computer
Programmers assist on environmental projects by performing tasks such as data acquisition
systems development; network design and implementation; sensor design and utilization;
relational database design; computer aided engineering; scientific software application
development; and web-based scientific environmental data tracking applications.

Experience:

5 years of experience

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.2. Senior Computer Programmer

Senior Computer Programmers write, test, and maintain programs that computers must follow
to perform their functions. They also conceive, design, and test logical structures for solving
problems by computer. They are knowledgeable of three or more programming languages.
Responsibilities include, but are not limited to, writing programs according to the specifications
determined primarily by computer software engineers and system analysts. After the design
process is complete they convert that design into a logical series of instructions that the
computer can follow. They then code these instructions in a conventional programming
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language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most
advanced object-oriented languages such as Java, C++, or Smalltalk. Different programming
languages are used depending on the purpose of the program. They may review, analyze, and
modify programming systems including encoding, testing, debugging, and documenting.

Senior Computer Programmers assist on environmental projects by performing tasks such as data
acquisition systems development; network design and implementation; sensor design and
utilization; relational database design; computer aided engineering; scientific software
application development; and web-based scientific environmental data tracking applications.

Experience:

10 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.3. Principal Computer Programmer

Principal Computer Programmers write, test, and maintain programs that computers must follow
to perform their functions. They also conceive, design, and test logical structures for solving
problems by computer. They are knowledgeable of three or more programming languages.
Responsibilities include, but are not limited to, writing programs according to the specifications
determined primarily by computer software engineers and system analysts. After the design
process is complete they convert that design into a logical series of instructions that the
computer can follow. They then code these instructions in a conventional programming
language, such as COBOL; an artificial intelligence language, such as Prolog; or one of the most
advanced object-oriented languages such as Java, C++, or Smalltalk. Different programming
languages are used depending on the purpose of the program. They may review, analyze, and
modify programming systems including encoding, testing, debugging, and documenting. They
may also direct less experienced Computer Programmers in testing and/or maintaining
programs. They may be responsible for program planning and support coordination. Principal
Computer Programmers assist on environmental projects by performing tasks such as data
acquisition systems development; network design and implementation; sensor design and
utilization; relational database design; computer aided engineering; scientific software
application development; and web-based scientific environmental data tracking applications.

Experience:

15 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.4. Computer Scientist

Computer Scientists work as theorists and/or researchers under the direction of a more
experienced Computer Scientist. Their jobs are distinguished by the theoretical expertise and
innovation they apply to complex problems and the creation or application of new technology.
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Responsibilities include, but are not limited to, providing support in developing specialized
languages for information technologies. They may also support the design of programming tools
and knowledge-based systems. Computer Scientists work as integral members of a team of
environmental engineers and scientists to deliver total solutions to environmental problems.
Computer Scientists are often trained in environmental disciplines. Computer Scientists assist on
environmental projects by performing tasks such as data acquisition systems development;
network design and implementation; sensor design and utilization; relational database design;
computer aided engineering; scientific software application development; and web-based
scientific environmental data tracking applications.

Experience:

0 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.5. Staff Computer Scientist

Staff Computer Scientists work as theorists, researchers, or inventors under the direction of a
more experienced Computer Scientist, and in some cases under their own direction. Their jobs
are distinguished by the higher level of theoretical expertise and innovation they apply to
complex problems and the creation or application of new technology. Responsibilities include,
but are not limited to, providing support in applying theory and developing specialized languages
for information technologies.

They also support the design of programming tools and knowledge-based systems. Staff
Computer Scientists work as integral members of a team of environmental engineers and
scientists to deliver total solutions to environmental problems. Computer Scientists are often
trained in environmental disciplines. Staff Computer Scientists assist on environmental projects
by performing tasks such as data acquisition systems development; network design and
implementation; sensor design and utilization; relational database design; computer aided
engineering; scientific software application development; and web- based scientific
environmental data tracking applications.

Experience:

5 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.6. Senior Computer Scientist

Senior Computer Scientists work as theorists, researchers, or inventors. Their jobs are
distinguished by the higher level of theoretical expertise and innovation they apply to complex
problems and the creation or application of new technology. Responsibilities include, but are not
limited to, applying theory, developing specialized languages for information technologies,
and/or designing programming tools and knowledge-based systems. They are responsible for
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their own work as well as directing and/or reviewing the work of less experienced Computer
Scientists. Senior Computer Scientists work as integral members of a team of environmental
engineers and scientists to deliver total solutions to environmental problems. Computer
Scientists are often trained in environmental disciplines. Senior Computer Scientists assist on
environmental projects by performing tasks such as data acquisition systems development;
network design and implementation; sensor design and utilization; relational database design;
computer aided engineering; scientific software application development; and web- based
scientific environmental data tracking applications.

Experience:

10 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.7. Principal Computer Scientist

Principal Computer Scientists work as theorists, researchers, or inventors. Their jobs are
distinguished by the higher level of theoretical expertise and innovation they apply to complex
problems and the creation or application of new technology. They have acquired experience in
directing and coordinating others. Responsibilities include, but are not limited to, applying
theory, developing specialized languages for information technologies, and/or designing
programming tools and knowledge-based systems. They are responsible for their own work as
well as directing, reviewing, and coordinating the work of less experienced Computer Scientists.
They may be responsible for program planning and support coordination. Principal Computer
Scientists work as integral members of a team of environmental engineers and scientists to
deliver total solutions to environmental problems. Computer Scientists are often trained in
environmental disciplines. Principal Computer Scientists assist on environmental projects by
performing tasks such as data acquisition systems development; network design and
implementation; sensor design and utilization; relational database design; computer aided
engineering; scientific software application development; and web-based scientific
environmental data tracking applications.

Experience:

15 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.8. Emergency Management Specialist

Emergency Management Specialists provide support and research in emergency management
development, planning, and training. Responsibilities include, but are not limited to, coordinating
disaster response or crisis management activities, providing disaster preparedness training, and
preparing emergency plans and procedures.
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Experience:

0 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.9. Staff Emergency Management Specialist

Emergency Management Specialists provide support and research in emergency management
development, planning, and training. Responsibilities include, but are not limited to, coordinating
disaster response or crisis management activities, providing disaster preparedness training, and
preparing emergency plans and procedures. May be responsible for supervising and/or training
those with less experience.

Experience:

5 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.10. Senior Emergency Management Specialist

Emergency Management Specialists provide support and research in emergency management
development, planning, and training. Responsibilities include, but are not limited to, coordinating
disaster response or crisis management activities, providing disaster preparedness training, and
preparing emergency plans and procedures. May be responsible for supervising and/or training
those with less experience.

Experience:

10 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.11. Principal Emergency Management Specialist

Emergency Management Specialists provide support and research in emergency management
development, planning, and training. Responsibilities include, but are not limited to, coordinating
disaster response or crisis management activities, providing disaster preparedness training, and
preparing emergency plans and procedures. May be responsible for supervising and/or training
those with less experience.

Experience:
15 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
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4.2.3.12. Engineer|

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment
is required on details of work and in making preliminary selections and adaptations of
engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. Responsibilities include, but are not limited to, reading and using prescribed methods,
performing specific and limited portions of a broader assignment of an experienced engineer.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes.

Experience:

0 years of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.13. Engineerll

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment
is required on details of work and in making preliminary selections and adaptations of
engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. Responsibilities include, but are not limited to, reading and using prescribed methods,
performing specific and limited portions of a broader assignment of an experienced engineer.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes.

Experience:

1 year of experience.

Minimum Education:

Bachelor’s degree or equivalent — Eight (8) years of related experience.
4.2.3.14. Engineer lll

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment
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is required on details of work and in making preliminary selections and adaptations of
engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. Responsibilities include, but are not limited to, reading and using prescribed methods,
performing specific and limited portions of a broader assignment of an experienced engineer.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

0 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.15. Engineer IV

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment
is required on details of work and in making preliminary selections and adaptations of
engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. Responsibilities include, but are not limited to, reading and using prescribed methods,
performing specific and limited portions of a broader assignment of an experienced engineer.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

1 year of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.

4.2.3.16. EngineerV

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related engineering tasks. Limited exercise of judgment
is required on details of work and in making preliminary selections and adaptations of
engineering alternatives. Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
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electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. Responsibilities include, but are not limited to, reading and using prescribed methods,
performing specific and limited portions of a broader assignment of an experienced engineer.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

2 years of related experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.17. Staff Engineer |

As a fully competent engineer in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Engineers can have different areas of discipline such as
aerospace, civil, chemical, computer hardware, computer software, contingency support,
disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,
structural, transportation, etc. Responsibilities include, but are not limited to planning,
scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part
of a major project or in a total project of moderate scope. Performs work which involves
conventional engineering practice but may include a variety of complex features such as
conflicting design requirements, unsuitability of conventional materials, and difficult
coordination requirements. Work requires a broad knowledge of precedents in the specialty area
and a good knowledge of and practices of related specialties.

Experience:

3 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.

4.2.3.18. Staff Engineer Il

As a fully competent engineer in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
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substituted for experience. Staff Engineers can have different areas of discipline such as
aerospace, civil, chemical, computer hardware, computer software, contingency support,
disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,
structural, transportation, etc. Responsibilities include, but are not limited to planning,
scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part
of a major project or in a total project of moderate scope. Performs work which involves
conventional engineering practice but may include a variety of complex features such as
conflicting design requirements, unsuitability of conventional materials, and difficult
coordination requirements. Work requires a broad knowledge of precedents in the specialty area
and a good knowledge of and practices of related specialties.

Experience:

0 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.19. Staff Engineer lll

As a fully competent engineer in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Engineers can have different areas of discipline such as
aerospace, civil, chemical, computer hardware, computer software, contingency support,
disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,
structural, transportation, etc. Responsibilities include, but are not limited to planning,
scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part
of a major project or in a total project of moderate scope. Performs work which involves
conventional engineering practice but may include a variety of complex features such as
conflicting design requirements, unsuitability of conventional materials, and difficult
coordination requirements. Work requires a broad knowledge of precedents in the specialty area
and a good knowledge of and practices of related specialties. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

1 year of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.

4.2.3.20. Staff Engineer IV

As a fully competent engineer in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
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evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Engineers can have different areas of discipline such as
aerospace, civil, chemical, computer hardware, computer software, contingency support,
disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,
structural, transportation, etc. Responsibilities include, but are not limited to planning,
scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part
of a major project or in a total project of moderate scope. Performs work which involves
conventional engineering practice but may include a variety of complex features such as
conflicting design requirements, unsuitability of conventional materials, and difficult
coordination requirements. Work requires a broad knowledge of precedents in the specialty area
and a good knowledge of and practices of related specialties. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

2 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.21. Staff Engineer V

As a fully competent engineer in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Engineers can have different areas of discipline such as
aerospace, civil, chemical, computer hardware, computer software, contingency support,
disaster management, electrical, environmental, EOD, industrial, mechanical, pavements,
structural, transportation, etc. Responsibilities include, but are not limited to planning,
scheduling, conducting, and /or coordinating detailed phases of the engineering work in a part
of a major project or in a total project of moderate scope. Performs work which involves
conventional engineering practice but may include a variety of complex features such as
conflicting design requirements, unsuitability of conventional materials, and difficult
coordination requirements. Work requires a broad knowledge of precedents in the specialty area
and a good knowledge of and practices of related specialties. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

3 years of experience.

Minimum Education:
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Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.22. Senior Engineer |

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops engineering projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. One or more of the following: 1) in a supervisory capacity a) plans, develops, coordinates,
and directs a number of large and important projects or a project of major scope and importance;
or b) is responsible for the entire engineering program of an organization when the program is
of limited complexity and scope. The extent of his or her responsibilities generally requires a few
(3 to 5) subordinate supervisors or team leaders. 2) As individual researcher or worker, conceives,
plans and conducts research in problem areas of considerable scope and complexity. The
problems must be approached through a series of complete and conceptually related studies,
are difficult to define, require unconventional or novel approaches, and require sophisticated
research techniques. Available guides and precedents contain critical gaps, are only partially
related to the problem or may be largely lacking due to the novel character of the project. At this
level, the individual researcher generally will have contributed inventions, new designs, or
techniques which are of material significance in the solution of important problems. 3) As a staff
specialist serves as the technical specialist for the organization (division or company) in the
application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

4 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.23. Senior Engineer Il

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops engineering projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope and selection of problems for investigation and
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development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. One or more of the following: 1) in a supervisory capacity a) plans, develops, coordinates,
and directs a number of large and important projects or a project of major scope and importance;
or b) is responsible for the entire engineering program of an organization when the program is
of limited complexity and scope. The extent of his or her responsibilities generally requires a few
(3 to 5) subordinate supervisors or team leaders. 2) As individual researcher or worker, conceives,
plans and conducts research in problem areas of considerable scope and complexity. The
problems must be approached through a series of complete and conceptually related studies,
are difficult to define, require unconventional or novel approaches, and require sophisticated
research techniques. Available guides and precedents contain critical gaps, are only partially
related to the problem or may be largely lacking due to the novel character of the project. At this
level, the individual researcher generally will have contributed inventions, new designs, or
techniques which are of material significance in the solution of important problems. 3) As a staff
specialist serves as the technical specialist for the organization (division or company) in the
application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

5 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.24. Senior Engineer lll

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops engineering projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. One or more of the following: 1) in a supervisory capacity a) plans, develops, coordinates,
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and directs a number of large and important projects or a project of major scope and importance;
or b) is responsible for the entire engineering program of an organization when the program is
of limited complexity and scope. The extent of his or her responsibilities generally requires a few
(3to 5) subordinate supervisors or team leaders. 2) As individual researcher or worker, conceives,
plans and conducts research in problem areas of considerable scope and complexity. The
problems must be approached through a series of complete and conceptually related studies,
are difficult to define, require unconventional or novel approaches, and require sophisticated
research techniques. Available guides and precedents contain critical gaps, are only partially
related to the problem or may be largely lacking due to the novel character of the project. At this
level, the individual researcher generally will have contributed inventions, new designs, or
techniques which are of material significance in the solution of important problems. 3) As a staff
specialist serves as the technical specialist for the organization (division or company) in the
application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

6 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.25. Senior Engineer IV

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops engineering projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. One or more of the following: 1) in a supervisory capacity a) plans, develops, coordinates,
and directs a number of large and important projects or a project of major scope and importance;
or b) is responsible for the entire engineering program of an organization when the program is
of limited complexity and scope. The extent of his or her responsibilities generally requires a few
(3 to 5) subordinate supervisors or team leaders. 2) As individual researcher or worker, conceives,
plans and conducts research in problem areas of considerable scope and complexity. The
problems must be approached through a series of complete and conceptually related studies,
are difficult to define, require unconventional or novel approaches, and require sophisticated
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research techniques. Available guides and precedents contain critical gaps, are only partially
related to the problem or may be largely lacking due to the novel character of the project. At this
level, the individual researcher generally will have contributed inventions, new designs, or
techniques which are of material significance in the solution of important problems. 3) As a staff
specialist serves as the technical specialist for the organization (division or company) in the
application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

7 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.26. Senior Engineer V

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops engineering projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Engineers can have different areas of discipline such as aerospace, civil,
chemical, computer hardware, computer software, contingency support, disaster management,
electrical, environmental, EOD, industrial, mechanical, pavements, structural, transportation,
etc. One or more of the following: 1) in a supervisory capacity a) plans, develops, coordinates,
and directs a number of large and important projects or a project of major scope and importance;
or b) is responsible for the entire engineering program of an organization when the program is
of limited complexity and scope. The extent of his or her responsibilities generally requires a few
(3to 5) subordinate supervisors or team leaders. 2) As individual researcher or worker, conceives,
plans and conducts research in problem areas of considerable scope and complexity. The
problems must be approached through a series of complete and conceptually related studies,
are difficult to define, require unconventional or novel approaches, and require sophisticated
research techniques. Available guides and precedents contain critical gaps, are only partially
related to the problem or may be largely lacking due to the novel character of the project. At this
level, the individual researcher generally will have contributed inventions, new designs, or
techniques which are of material significance in the solution of important problems. 3) As a staff
specialist serves as the technical specialist for the organization (division or company) in the
application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
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abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

8 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.27. Principal Engineer |

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of
moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis, so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:
9 years of experience.
Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
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4.2.3.28. Principal Engineer Il

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of
moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis, so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

10 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.29. Principal Engineer lll

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY

General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List
ARA GSA Multiple Award Schedule Labor Category Descriptions::::::::

moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized

by their lack of scientific precedents and source material, or lack of success of prior research and
analysis, so that their solution would represent an advance of great significance and importance.
Performs advisory and consulting work for the organization as a recognized authority for broad
program areas or in an intensely specialized area of considerable novelty and importance. May
be responsible for supervising and/or training those with less experience and/or education.

Experience:

11 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.30. Principal Engineer IV

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of
moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis, so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
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specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

12 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.31. Principal Engineer V

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of
moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis, so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

13 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.

4.2.3.32. Principal Engineer V

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive engineering and related activities of the company. Negotiates
critical and controversial issues with top level engineers and officers of other organizations and
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companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive engineering programs and
activities of outstanding novelty and importance. Principal Engineers can have different areas of
discipline such as aerospace, civil, chemical, computer hardware, computer software,
contingency support, disaster management, electrical, environmental, EOD, industrial,
mechanical, pavements, structural, transportation, etc. One or both of the following: 1) In a
supervisory capacity is responsible for a) an important segment of a very extensive and highly
diversified engineering program, or b) the entire engineering program when the program is of
moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, include problems of extraordinary difficulty that often have resisted solution,
and consist of several segments requiring subordinate supervisors. Is responsible for deciding the
kind and extent of engineering and related programs needed for accomplishing the objectives of
the organization, for choosing the scientific approaches, for planning and organizing facilities and
programs, and for interpreting results. 2) As individual researcher and consultant, formulates and
guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis, so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

13 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.33. GIS Analyst

Familiar with one or more GIS packages. Experience in one or more programming languages (ex.
macro/C++/Visual Basic). Knowledge of relational databases. Good analytical/problem solving
skills. Basic knowledge of cartography/geography. Using prescribed methods, performs specific
and limited portions of a broader assignment of an experienced GIS Analyst. Applies standard
practices and techniques in specific situations, adjusts and correlates data, recognizes
discrepancies in results, and follows operations through a series of related detailed steps or
processes. May be responsible for supervising and/or training those with less experience and/or
education.

Experience:
0 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
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4.2.3.34. Staff GIS Analyst

Strong GIS skills with two or more GIS packages. Proficient in one or more programming
languages. Proficient with Oracle or related relational database management skills. Experienced
at analytical problem solving. Basic knowledge of cartography/geography. Responsibilities
include, but are not limited to: Plans, schedules, conducts, or coordinates detailed phases of GIS
analysis work in a part of a major project or in a total project of moderate scope. Performs work
which involves conventional GIS analysis but may include a variety of complex features. Work
requires a broad knowledge of precedents in the specialty area and a good knowledge of
practices of related specialties. May be responsible for supervising and/or training those with less
experience and/or education.

Experience:

2 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.3.35. Senior GIS Analyst

Strong GIS skills with two or more GIS packages. Strong Macro/C/C++/Visual Basic programming
skills. Strong Oracle or related relational database management skills. Good knowledge of
cartography/geography. Good understanding of math and statistical analysis. One or more of the
following: 1) in a supervisory capacity a) plans, develops, coordinates, and directs a number of
large and important projects or a project of major scope and importance; or b) is responsible for
the entire scientific program of an organization when the program is of limited complexity and
scope. The extent of his or her responsibilities generally requires a few (3 to 5) subordinate
supervisors or team leaders with at least one in a position comparable to Staff GIS Analyst. 2) As
individual researcher or worker, conceives, plans and conducts research in problem areas of
considerable scope and complexity. The problems must be approached through a series of
complete and conceptually related studies; are difficult to define; require unconventional or
novel approaches; and require sophisticated research techniques. Available guides and
precedents contain critical gaps, are only partially related to the problem, or may be largely
lacking due to the novel character of the project. At this level, the individual researcher generally
will have contributed inventions, new designs, or techniques which are of material significance
in the solution of important problems. 3) As a staff specialist serves as the technical specialist for
the organization (division or company) in the application of advanced theories, concepts,
principles, and processes for an assigned area of responsibility (i.e. subject matter, function, type
of facility or equipment, or product). Keeps abreast of new scientific methods and developments
affecting the organization for the purpose of recommending changes in emphasis of programs or
new programs warranted by such developments. May be responsible for supervising and/or
training those with less experience and/or education.

Experience:

4 years of experience.
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Minimum Education:
Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.3.36. Principal GIS Analyst

Strong GIS skills with two or more GIS packages. Strong Macro/C/C++/Visual Basic programming
skills. Strong Oracle or related relational database management skills. Good knowledge of
cartography/geography. Good understanding of math and statistical analysis. One or both of the
following: 1) In a supervisory capacity is responsible for a) an important segment of a very
extensive and highly diversified program, or b) the entire scientific program when the program is
of moderate scope. The programs are of such complexity that they are of critical importance to
overall objectives, and include problems of extraordinary difficulty that often have resisted
solution and consist of several segments requiring subordinate supervisors.

Responsible for deciding the kind and extent of and related programs needed for accomplishing
the objectives of the organization, for choosing the scientific approaches, for planning and
organizing facilities and programs, and for interpreting results. Typically responsible for projects
greater than $50,000 in value. 2) As individual researcher and consultant, formulates and guides
the attack on problems of exceptional difficulty and marked importance to the organization or
industry. Problems are characterized by their lack of scientific precedents and source material,
or lack of success of prior research and analysis so that their solution would represent an advance
of great significance and importance. Performs advisory and consulting work for the organization
as a recognized authority for broad program areas or in an intensely specialized area of
considerable novelty and importance. May be responsible for supervising and/or training those
with less experience and/or education.

Experience:

8 years of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.3.37. Scientist |

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of an experienced scientist.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes.

Experience:

0 years of experience.
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Minimum Education:
Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.3.38. Scientist Il

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of an experienced scientist.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes.

Experience:

1 year of experience.

Minimum Education:

Bachelor’s degree (in Computer Science or related field) — Eight (8) years of related experience.
4.2.3.39. Scientist Il

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of

an experienced scientist. Applies standard practices and techniques in specific situations, adjusts
and correlates data, recognizes discrepancies in results, and follows operations through a series
of related detailed steps or processes. May be responsible for supervising and/or training those
with less experience and/or education.

Experience:

0 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.40. Scientist IV

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
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required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of an experienced scientist.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

1 year of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.41. ScientistV

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of an experienced scientist.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

2 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.42. ScientistV

This is the entry level for professional work. Performs assignments designed to develop
professional knowledge and abilities, requiring application of standard techniques, procedures,
and criteria in carrying out a sequence of related scientific tasks. Limited exercise of judgment is
required on details of work and in making preliminary selections and adaptations of scientific
alternatives. Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. Using prescribed methods,
performs specific and limited portions of a broader assignment of an experienced scientist.
Applies standard practices and techniques in specific situations, adjusts and correlates data,
recognizes discrepancies in results, and follows operations through a series of related detailed
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steps or processes. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

2 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.43. Staff Scientist |

As a fully competent scientist in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Scientists can have different areas of discipline such as
biological, chemical, environmental, geological, microbiological, and physical, etc. Plans,
schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major
project or in a total project of moderate scope. Performs work which involves conventional
scientific practice but may include a variety of complex features. Work requires a broad
knowledge of precedents in the specialty area and a good knowledge of practices of related
specialties.

Experience:

3 years of experience.

Minimum Education:

Master’s degree or equivalent — Twelve (12) years of related experience.
4.2.3.44. Staff Scientist Il

As a fully competent scientist in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Scientists can have different areas of discipline such as
biological, chemical, environmental, geological, microbiological, and physical, etc. Plans,
schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major
project or in a total project of moderate scope. Performs work which involves conventional
scientific practice but may include a variety of complex features. Work requires a broad
knowledge of precedents in the specialty area and a good knowledge of practices of related
specialties.
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Experience:

0 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.45. Staff Scientist Il

As a fully competent scientist in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Scientists can have different areas of discipline such as
biological, chemical, environmental, geological, microbiological, and physical, etc. Plans,
schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major
project or in a total project of moderate scope. Performs work which involves conventional
scientific practice but may include a variety of complex features. Work requires a broad
knowledge of precedents in the specialty area and a good knowledge of practices of related
specialties. May be responsible for supervising and/or training those with less experience and/or
education.

Experience:

1 year of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.46. Staff Scientist IV

As a fully competent scientist in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Scientists can have different areas of discipline such as
biological, chemical, environmental, geological, microbiological, and physical, etc. Plans,
schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major
project or in a total project of moderate scope. Performs work which involves conventional
scientific practice but may include a variety of complex features. Work requires a broad
knowledge of precedents in the specialty area and a good knowledge of practices of related
specialties. May be responsible for supervising and/or training those with less experience and/or
education.
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Experience:

2 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.47. Staff Scientist V

As a fully competent scientist in all conventional aspects of the subject matter of the functional
area of the assignments, plans and conducts work requiring judgment in the independent
evaluation, selection, and substantial adaptation and modification of standard techniques,
procedures, and criteria. Devises new approaches to problems encountered. Requires sufficient
professional experience to assure competence as a fully trained worker, or, for positions
primarily of a research nature, completion of all requirements for a doctoral degree may be
substituted for experience. Staff Scientists can have different areas of discipline such as
biological, chemical, environmental, geological, microbiological, and physical, etc. Plans,
schedules, conducts, or coordinates detailed phases of the scientific work in a part of a major
project or in a total project of moderate scope. Performs work which involves conventional
scientific practice but may include a variety of complex features. Work requires a broad
knowledge of precedents in the specialty area and a good knowledge of practices of related
specialties. May be responsible for supervising and/or training those with less experience and/or
education.

Experience:

3 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.48. Senior Scientist |

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops scientific projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope, and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. One or more of the following:

1) In a supervisory capacity a) plans, develops, coordinates, and directs a number of large
and important projects or a project of major scope and importance; or b) is responsible for the
entire scientific program of an organization when the program is of limited complexity and scope.
The extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors
or team leaders with at least one in a position comparable to level V.
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2) As individual researcher or worker, conceives, plans and conducts research in problem
areas of considerable scope and complexity. The problems must be approached through a series
of complete and conceptually related studies; are difficult to define; require unconventional or
novel approaches; and require sophisticated research techniques. Available guides and
precedents contain critical gaps, are only partially related to the problem, or may be largely
lacking due to the novel character of the project. At this level, the individual researcher generally
will have contributed inventions, new designs, or techniques which are of material significance
in the solution of important problems.

3) As a staff specialist serves as the technical specialist for the organization (division or
company) in the application of advanced theories, concepts, principles, and processes for an
assigned area of responsibility (i.e. subject matter, function, type of facility or equipment, or
product). Keeps abreast of new scientific methods and developments affecting the organization
for the purpose of recommending changes in emphasis of programs or new programs warranted
by such developments. May be responsible for supervising and/or training those with less
experience and/or education.

Experience:

4 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.49. Senior Scientist I

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops scientific projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope, and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. One or more of the following:

in a supervisory capacity a) plans, develops, coordinates, and directs a number of large and
important projects or a project of major scope and importance; or b) is responsible for the entire
scientific program of an organization when the program is of limited complexity and scope. The
extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or
team leaders with at least one in a position comparable to level V.

As individual researcher or worker, conceives, plans and conducts research in problem areas of
considerable scope and complexity. The problems must be approached through a series of
complete and conceptually related studies; are difficult to define; require unconventional or
novel approaches; and require sophisticated research techniques. Available guides and
precedents contain critical gaps, are only partially related to the problem, or may be largely
lacking due to the novel character of the project. At this level, the individual researcher generally
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will have contributed inventions, new designs, or techniques which are of material significance
in the solution of important problems.

As a staff specialist serves as the technical specialist for the organization (division or company) in
the application of advanced theories, concepts, principles, and processes for an assigned area of
responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

5 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.50. Senior Scientist Il

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops scientific projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope, and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. One or more of the following: 1) in
a supervisory capacity a) plans, develops, coordinates, and directs a number of large and
important projects or a project of major scope and importance; or b) is responsible for the entire
scientific program of an organization when the program is of limited complexity and scope. The
extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or
team leaders with at least one in a position comparable to level V. 2) As individual researcher or
worker, conceives, plans and conducts research in problem areas of considerable scope and
complexity. The problems must be approached through a series of complete and conceptually
related studies; are difficult to define; require unconventional or novel approaches; and require
sophisticated research techniques. Available guides and precedents contain critical gaps, are only
partially related to the problem, or may be largely lacking due to the novel character of the
project. At this level, the individual researcher generally will have contributed inventions, new
designs, or techniques which are of material significance in the solution of important problems.
3) As a staff specialist serves as the technical specialist for the organization (division or company)
in the application of advanced theories, concepts, principles, and processes for an assigned area
of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
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developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

6 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.51. Senior Scientist IV

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops scientific projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope, and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. One or more of the following: 1) in
a supervisory capacity a) plans, develops, coordinates, and directs a number of large and
important projects or a project of major scope and importance; or b) is responsible for the entire
scientific program of an organization when the program is of limited complexity and scope. The
extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or
team leaders with at least one in a position comparable to level V. 2) As individual researcher or
worker, conceives, plans and conducts research in problem areas of considerable scope and
complexity. The problems must be approached through a series of complete and conceptually
related studies; are difficult to define; require unconventional or novel approaches; and require
sophisticated research techniques. Available guides and precedents contain critical gaps, are only
partially related to the problem, or may be largely lacking due to the novel character of the
project. At this level, the individual researcher generally will have contributed inventions, new
designs, or techniques which are of material significance in the solution of important problems.
3) As a staff specialist serves as the technical specialist for the organization (division or company)
in the application of advanced theories, concepts, principles, and processes for an assigned area
of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:
7 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
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4.2.3.52. Senior Scientist V

Has full technical responsibility for interpreting, organizing, executing, and coordinating
assignments. Plans and develops scientific projects concerned with unique or controversial
problems which have an important effect on major organization programs. This involves
exploration of subject area, definition of scope, and selection of problems for investigation and
development of novel concepts and approaches. Maintains liaison with individuals and units
within or outside the organization with responsibility for acting independently on technical
matters pertaining to the field. Work at this level usually requires extensive progressive
experience. Senior Scientists can have different areas of discipline such as biological, chemical,
environmental, geological, microbiological, and physical, etc. One or more of the following:1) in
a supervisory capacity a) plans, develops, coordinates, and directs a number of large and
important projects or a project of major scope and importance; or b) is responsible for the entire
scientific program of an organization when the program is of limited complexity and scope. The
extent of his or her responsibilities generally requires a few (3 to 5) subordinate supervisors or
team leaders with at least one in a position comparable to level V. 2) As individual researcher or
worker, conceives, plans and conducts research in problem areas of considerable scope and
complexity. The problems must be approached through a series of complete and conceptually
related studies; are difficult to define; require unconventional or novel approaches; and require
sophisticated research techniques. Available guides and precedents contain critical gaps, are only
partially related to the problem, or may be largely lacking due to the novel character of the
project. At this level, the individual researcher generally will have contributed inventions, new
designs, or techniques which are of material significance in the solution of important problems.
3) As a staff specialist serves as the technical specialist for the organization (division or company)
in the application of advanced theories, concepts, principles, and processes for an assigned area
of responsibility (i.e. subject matter, function, type of facility or equipment, or product). Keeps
abreast of new scientific methods and developments affecting the organization for the purpose
of recommending changes in emphasis of programs or new programs warranted by such
developments. May be responsible for supervising and/or training those with less experience
and/or education.

Experience:

8 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.53. Principal Scientist |

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
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both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

9 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.54. Principal Scientist Il

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY

General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List
ARA GSA Multiple Award Schedule Labor Category Descriptions::::::::

specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

10 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.55. Principal Scientist Il

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

11 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.

4.2.3.56. Principal Scientist IV

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
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of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

12 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.57. Principal Scientist V

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
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work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

13 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.
4.2.3.58. Principal Scientist VI

Make decisions and recommendations that are recognized as authoritative and have a far-
reaching impact on extensive scientific and related activities of the company. Negotiates critical
and controversial issues with top level scientists and officers of other organizations and
companies. Individuals at this level demonstrate a high degree of creativity, foresight, and
mature judgment in planning, organizing and guiding extensive scientific programs and activities
of outstanding novelty and importance. Principal Scientists can have different areas of discipline
such as biological, chemical, environmental, geological, microbiological, and physical, etc. One or
both of the following: 1) In a supervisory capacity is responsible for a) an important segment of
a very extensive and highly diversified program, or b) the entire scientific program when the
program is of moderate scope. The programs are of such complexity that they are of critical
importance to overall objectives, and include problems of extraordinary difficulty that often have
resisted solution and consist of several segments requiring subordinate supervisors. Responsible
for deciding the kind and extent of and related programs needed for accomplishing the objectives
of the organization, for choosing the scientific approaches, for planning and organizing facilities
and programs, and for interpreting results. 2) As individual researcher and consultant, formulates
and guides the attack on problems of exceptional difficulty and marked importance to the
organization or industry. Problems are characterized by their lack of scientific precedents and
source material, or lack of success of prior research and analysis so that their solution would
represent an advance of great significance and importance. Performs advisory and consulting
work for the organization as a recognized authority for broad program areas or in an intensely
specialized area of considerable novelty and importance. May be responsible for supervising
and/or training those with less experience and/or education.

Experience:

14 years of experience.

Minimum Education:

Doctorate degree or equivalent — Sixteen (16) years of related experience.

4.2.3.59. Senior Technical Writer/Editor

Those involved in multimedia production may develop and design, concepts and/or review and
edit material that is to appear in printed or digital media. They work primarily in computer and
data processing services. Responsibilities include, but are not limited to, deciding how best to
present information for written instructions, procedures, reports, minutes, and other technical
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documentation so it is clear, concise, organized, and understandable. They may write and/or edit
information required in presentation layouts. May be responsible for supervising and/or training
those with less experience.

Experience:

10 years of related experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.3.60. Principal Technical Writer/Editor

Those involved in multimedia production may develop and design, concepts and/or review and
edit material that is to appear in printed or digital media. They work primarily in computer and
data processing services. Responsibilities include, but are not limited to, deciding how best to
present information for written instructions, procedures, reports, minutes, and other technical
documentation so it is clear, concise, organized, and understandable. They may write and/or edit
information required in presentation layouts. May be responsible for supervising and/or training
those with less experience.

Experience:

15 years of related experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.3.61. Training Program Developer

Responsibilities include, but are not limited to, developing outlines, narratives, and/or
storyboards from source materials, identifying graphics, videos, photographs and/or narrations
required for training program development, and communicating these ideas and concepts to
computer programmers. Responsibilities may also include researching topic areas for source
materials, quality control testing, and student testing program development.

Experience:

0 years of related experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.3.62. Staff Training Program Developer

Those involved in training program development may develop and design concepts and/or
review and edit material that is to appear in printed or digital media used for training purposes.
They work primarily in computer and data processing services. Responsibilities include, but are
not limited to, developing outlines, narratives, and/or storyboards from source materials,
identifying graphics, videos, photographs and/or narrations required for training program
development, and communicating these ideas and concepts to computer programmers.
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Responsibilities may also include researching topic areas for source materials, quality control
testing, and student testing program development. May be responsible for supervising and/or
training those with less experience.

Experience:

5 years of related experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.3.63. Senior Training Program Developer

Those involved in training program development may develop and design concepts and/or
review and edit material that is to appear in printed or digital media used for training purposes.
They work primarily in computer and data processing services. Responsibilities include, but are
not limited to, developing outlines, narratives, and/or storyboards from source materials,
identifying graphics, videos, photographs and/or narrations required for training program
development, and communicating these ideas and concepts to computer programmers.
Responsibilities may also include researching topic areas for source materials, quality control
testing, and student testing program development. May be responsible for supervising and/or
training those with less experience.

Experience:

10 years of related experience.

Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
4.2.3.64. Principal Training Program Developer

Those involved in training program development may develop and design concepts and/or
review and edit material that is to appear in printed or digital media used for training purposes.
They work primarily in computer and data processing services. Responsibilities include, but are
not limited to, developing outlines, narratives, and/or storyboards from source materials,
identifying graphics, videos, photographs and/or narrations required for training program
development, and communicating these ideas and concepts to computer programmers.
Responsibilities may also include researching topic areas for source materials, quality control
testing, and student testing program development. May be responsible for supervising and/or
training those with less experience.

Experience:
15 years of related experience.
Minimum Education:

Bachelor’s degree (in technical related field) — Eight (8) years of related experience.
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4.2.3.65. Administrator Il

Provides general administrative support to technical and managerial personnel. Typical
responsibilities and duties may include, but are not limited to, operation of various office
equipment, project administration and support, documentation planning and support, mail
services, records and data input services, and support of various financial areas including
accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead
summaries and reports, etc. May be responsible for supervising and/or training those with less
experience.

Experience:

5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.66. Administrator Il

Provides general administrative support to technical and managerial personnel. Typical
responsibilities and duties may include, but are not limited to, operation of various office
equipment, project administration and support, documentation planning and support, mail
services, records and data input services, and support of various financial areas including
accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead
summaries and reports, etc. May be responsible for supervising and/or training those with less
experience.

Experience:

10 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.67. Administrator IV

Provides general administrative support to technical and managerial personnel. Typical
responsibilities and duties may include, but are not limited to, operation of various office
equipment, project administration and support, documentation planning and support, mail
services, records and data input services, and support of various financial areas including
accounts payable, invoicing, administration of benefits, leasing agreements, payroll, overhead
summaries and reports, etc. May be responsible for supervising and/or training those with less
experience.

Experience:
15 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
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4.2.3.68. Database Analyst |

Database Analysts work with database management systems software and determine ways to
organize and store data. Responsibilities include, but are not limited to, determining user
requirements, setting up computer databases, and testing and coordinating changes. It is the
responsibility of a database analyst to ensure performance, understand the platform the
database runs on, and add new users. Because they also may design and implement system
security, database analysts may often plan and coordinate security measures.

Experience:

1 year of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.69. Database Analyst Il

Database Analysts work with database management systems software and determine ways to
organize and store data. Responsibilities include, but are not limited to, determining user
requirements, setting up computer databases, and testing and coordinating changes. It is the
responsibility of a Database Analyst to ensure performance, understand the platform the
database runs on, and add new users. Because they also may design and implement system
security, Database Analysts may often plan and coordinate security measures. May be
responsible for directing those with less experience.

Experience:

6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.70. Database Analyst Il

Database Analysts work with database management systems software and determine ways to
organize and store data. Responsibilities include, but are not limited to, determining user
requirements, setting up computer databases, and testing and coordinating changes. It is the
responsibility of a Database Analyst to ensure performance, understand the platform the
database runs on, and add new users. Because they also may design and implement system
security, Database Analysts may often plan and coordinate security measures. May be
responsible for directing those with less experience.

Experience:
15 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.

. HRH © 2020 Applied Research Associates, Inc. ¢ ARA PROPRIETARY




ARA PROPRIETARY

General Services Administration, Federal Acquisition Service, Authorized:Federal Supply Schedule Price:List
ARA GSA Multiple Award Schedule Labor Category Descriptions::::::::

4.2.3.71. Field Support Specialist |

Field Support Specialists provide support with heavy equipment during field tests, exercises
and/or demonstrations. Responsibilities may include, but are not limited to, operating heavy
equipment such as cranes, bulldozers, trucks, and/or other construction equipment. May include
setting up and inspecting equipment, troubleshooting, making adjustments, and performing
repairs when needed.

Experience:

1 year of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.72. Field Support Specialist I

Field Support Specialists provide support with heavy equipment during field tests, exercises
and/or demonstrations. Responsibilities may include, but are not limited to, operating heavy
equipment such as cranes, bulldozers, trucks, and/or other construction equipment. May include
setting up and inspecting equipment, troubleshooting, making adjustments, and performing
repairs when needed. May be responsible for directing those with less experience.

Experience:

6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.73. Field Support Specialist llI

Field Support Specialists provide support with heavy equipment during field tests, exercises
and/or demonstrations. Responsibilities may include, but are not limited to, operating heavy
equipment such as cranes, bulldozers, trucks, and/or other construction equipment. May include
setting up and inspecting equipment, troubleshooting, making adjustments, and performing
repairs when needed. May be responsible for directing those with less experience.

Experience:

15 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.74. Network Administrator |

Network Administrators provide technical assistance and support for network systems.
Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN,
network segment, Internet, or Intranet systems; providing day-to- day onsite administrative
support for software users; maintaining network hardware and software; analyzing problems;
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and monitoring the network to ensure availability to system users. Network Administrators also
may plan, coordinate, and implement network security measures.

Experience:

1 year of related experience.

Minimum Education:

Technical Degree, or equivalent — Additional 2 years added to the required experience.
4.2.3.75. Network Administrator Il

Network Administrators provide technical assistance and support for network systems.
Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN,
network segment, Internet, or Intranet systems; providing day-to- day onsite administrative
support for software users; maintaining network hardware and software; analyzing problems;
and monitoring the network to ensure availability to system users. Network Administrators also
may plan, coordinate, and implement network security measures. May be responsible for
supervising and/or training those with less experience.

Experience:

6 years of related experience.

Minimum Education:

Technical Degree, or equivalent — Additional 2 years added to the required experience.
4.2.3.76. Network Administrator Ill

Network Administrators provide technical assistance and support for network systems.
Responsibilities include, but are not limited to, designing, installing, and supporting LAN, WAN,
network segment, Internet, or Intranet systems; providing day-to- day onsite administrative
support for software users; maintaining network hardware and software; analyzing problems;
and monitoring the network to ensure availability to system users. Network Administrators also
may plan, coordinate, and implement network security measures. May be responsible for
supervising and/or training those with less experience.

Experience:

15 years of related experience.

Minimum Education:

Technical Degree, or equivalent — Additional 2 years added to the required experience.
4.2.3.77. Technician |

Provides technical support as directed by technical personnel by using principles and theories of
engineering, science, and/or mathematics. Technicians can have different areas of discipline such
as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument,
materials, pavements, robotics, soils, structures, etc. Responsibilities include, but are not limited
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to, supporting technical personnel while under supervision, operating and maintaining standard
equipment, and recording data. They must keep detailed logs of all their work-related activities.

Experience:

0 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.78. Technicianll

Provides technical support as directed by technical personnel by using principles and theories of
engineering, science, and/or mathematics. Technicians can have different areas of discipline such
as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument,
materials, pavements, robotics, soils, structures, etc. Responsibilities include, but are not limited
to, supporting technical personnel while under supervision, operating and maintaining standard
equipment, and recording data. They must keep detailed logs of all their work-related activities.
May be responsible for supervising and/or training those with less experience.

Experience:

5 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.79. Technician Il

Provides technical support as directed by technical personnel by using principles and theories of
engineering, science, and/or mathematics. Technicians can have different areas of discipline such
as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument,
materials, pavements, robotics, soils, structures, etc. Responsibilities include, but are not limited
to, supporting technical personnel while under supervision, operating and maintaining standard
equipment, and recording data. They must keep detailed logs of all their work-related activities.
May be responsible for supervising and/or training those with less experience.

Experience:

10 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.80. Technician IV

Provides technical support as directed by technical personnel by using principles and theories of
engineering, science, and/or mathematics. Technicians can have different areas of discipline such
as CADD, engineering, electronics, electrical power production, EOD, fire, HVAC, instrument,
materials, pavements, robotics, soils, structures, etc. Responsibilities include, but are not limited
to, supporting technical personnel while under supervision, operating and maintaining standard
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equipment, and recording data. They must keep detailed logs of all their work-related activities.
May be responsible for supervising and/or training those with less experience.

Experience:

15 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.81. Trade Service Support Specialist |

Trade Service Support Specialists provide support in the design or construction of test or
demonstration equipment using skills in trade services. Responsibilities may include, but are not
limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal
work, and/or machinist work in the design, construction and/or repair of needed equipment.
May include setting up and inspecting equipment, troubleshooting, making adjustments, and
performing repairs of specialized equipment.

Experience:

1 year of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.82. Trade Service Support Specialist Il

Trade Service Support Specialists provide support in the design or construction of test or
demonstration equipment using skills in trade services. Responsibilities may include, but are not
limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal
work, and/or machinist work in the design, construction and/or repair of needed equipment.
May include setting up and inspecting equipment, troubleshooting, making adjustments, and
performing repairs of specialized equipment. May be responsible for supervising and/or training
those with less experience.

Experience:

6 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
4.2.3.83. Trade Service Support Specialist Il

Trade Service Support Specialists provide support in the design or construction of test or
demonstration equipment using skills in trade services. Responsibilities may include, but are not
limited to, using trade skills such as welding, electrical, carpentry, glass-blowing, sheet-metal
work, and/or machinist work in the design, construction and/or repair of needed equipment.
May include setting up and inspecting equipment, troubleshooting, making adjustments, and
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performing repairs of specialized equipment. May be responsible for supervising and/or training
those with less experience.

Experience:
15 years of related experience.

Minimum Education:

Diploma, GED, or equivalent — Additional 2 years added to the required experience.
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