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GENERAL SERVICES ADMINISTRATION
Federal Supply Service
Authorized Federal Supply Schedule Price List

George Consulting, Ltd.

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the
option to create an electronic delivery order are available through GSA Advantage!®, a menu-driven
database system. The INTERNET address GSA Advantage!® is: GSAAdvantage.gov. For more
information on ordering from Federal Supply Schedules click on the FSS Schedules button at fss.gsa.gov.

Multiple Award Schedule

FSC/PSC Codes:
R425, R499

Contract Number:
GS-00F-384GA

Contract Period:
September 11, 2017 through September 10, 2022

Pricelist current through Modification #A812

Contractor:
George Consulting, Ltd.
225 Seven Farms Drive, Suite 300
Daniel Island, South Carolina 29492
www.georgeconsulting.com

Contract Administrator:
Rick George
Phone Number: 843-471-1322
Fax Number: 843-471-1321

Business Size:
Small Business



CUSTOMER INFORMATION

la. Table of awarded special item number(s) with appropriate cross-reference to item descriptions
and awarded price(s).

SIN 541330ENG Engineering Services

SIN 541380 Testing Laboratory Services

SIN 541420 Engineering System Design and Integration Services

SIN 541715 Engineering Research and Development and Strategic Planning
OLM Order-Level Materials (OLM)

1b. Identification of the lowest priced model number and lowest unit price for that model for each
special item number awarded in the contract.
Please see price list for descriptions and prices.

1c. If the Contractor is proposing hourly rates, a description of all corresponding commercial job
titles, experience, functional responsibility and education for those types of employees or
subcontractors who will perform services shall be provided.

Please see price list for descriptions and prices.

2. Maximum order.
SINs: 541330ENG, 541420, and 541715 $1,000,000
SIN 541380: $250,000

3. Minimum order.
$100

4. Geographic coverage.
Domestic delivery- 50 states, DC, Territories.

5. Point of production.

George Consulting, Ltd.

225 Seven Farms Drive, Suite 300
Daniel Island, South Carolina 29492
Telephone Number: 843-471-1320

6. Discount from list prices or statement of net price.
Prices are net.

7. Quantity discounts.
Additional 2% discount for single orders over $250,000

8. Prompt payment terms.
Net 30 days

Information for Ordering Offices: Prompt payment terms cannot be negotiated out of the contractual
agreement in exchange for other concessions.

9a. Notification that Government purchase cards are accepted at or below the micro-purchase
threshold.
Government purchase cards are accepted at or below the micro-purchase threshold.
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9b. Notification whether Government purchase cards are accepted or not accepted above the
micro-purchase threshold.

Government purchase cards are not accepted above the micro-purchase threshold. George Consulting,
Ltd. may consider acceptance of credit cards above the micro-purchase threshold at the task order level.

10. Foreign items.
Not Applicable.

11a. Time of delivery.
As negotiated between George Consulting, Ltd. and Ordering Agency

11b. Expedited Delivery.
Items available for expedited delivery are noted in this price list.

11c. Overnight and 2-day delivery.
Contact George Consulting, Ltd. for 2-day delivery.

11d. Urgent Requirements.

When the Federal Supply Schedule contract delivery period does not meet the bona fide urgent delivery
requirements of an ordering agency, agencies are encouraged, if time permits, to contact George
Consulting, Ltd. for the purpose of obtaining accelerated delivery. George Consulting, Ltd. shall reply to
the inquiry within 3 workdays after receipt. (Telephonic replies shall be confirmed by George Consulting,
Ltd. in writing.) If George Consulting, Ltd. offers an accelerated delivery time acceptable to the ordering
agency, any order(s) placed pursuant to the agreed upon accelerated delivery time frame shall be
delivered within this shorter delivery time and in accordance with all other terms and conditions of the
contract.

12. F.O.B. point.
Destination

13a. Ordering address.

George Consulting, Ltd.

225 Seven Farms Drive, Suite 300
Daniel Island, South Carolina 29492
Telephone Number: 843-471-1320

13b. Ordering procedures:

For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s)
are found in Federal Acquisition Regulation (FAR) 8.405-3.

14. Payment address.

George Consulting, Ltd.

225 Seven Farms Drive, Suite 300
Daniel Island, South Carolina 29492
Telephone Number: 843-471-1320

15. Warranty provision.
Standard Commercial Warranty

16. Export packing charges, if applicable.
Not Applicable
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17. Terms and conditions of Government purchase card.
Government purchase cards are only accepted at or below the micro-purchase threshold.
There are no additional terms associated with the use of Government purchase cards.

18. Terms and conditions of rental, maintenance, and repair.
Not Applicable

19. Terms and conditions of installation.
Not Applicable

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from
list prices.
Not Applicable

20a. Terms and conditions for any other services.
Not Applicable

21. List of service and distribution points.
Not Applicable

22. List of participating dealers.
Not Applicable

23. Preventive maintenance.
Not Applicable.

24a. Special attributes such as environmental attributes.
Not Applicable

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and
Information Technology (EIT) supplies and services and show where full details can be found (e.g.
contractor’s website or other location.) The EIT standards can be found at: www.Section508.gov/.
Not Applicable

25. Data Universal Number System (DUNS) number.
147324037

26. Notification regarding registration in the System for Award Management (SAM) database.
Cage Code: 4BZW3
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LABOR CATEGORY DESCRIPTIONS

Electronics Engineer |

a. Minimum Education — Bachelor’s Degree (BS/BA)

b. Minimum Years of Experience — 3 Years

c. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Engineer 11

a. Minimum Education — Bachelor’s Degree (BS/BA)

b. Minimum Years of Experience — 8 Years

c. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Engineer 111

a. Minimum Education — Bachelor’s Degree (BS/BA)

b. Minimum Years of Experience — 10 Years

c. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Engineer 1V

a. Minimum Education — Bachelor’s Degree (BS/BA)

b. Minimum Years of Experience — 15 Years

c. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Engineer V

a. Minimum Education — Bachelor’s Degree (BS/BA)

b. Minimum Years of Experience — 20 Years

c. Alternate Education and Experience — Master’s Degree (MA/MS) plus 15 years minimum experience
d. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Engineer VI

a. Minimum Education — Master’s Degree (MA/MS)

b. Minimum Years of Experience — 25 Years

c. Alternate Education and Experience — Ph.D. plus 20 years minimum experience

d. Functional Responsibilities - Design, develop, install, operate and maintain power generating
equipment. Assemble components to form electrical and electronic systems, ensuring compatibility and
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minimizing electrical interface; maintain and repair equipment. Specialize in areas such as
communication, signal processing and control systems.

Electronics Technician |

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 3 Years

c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 3 years minimum experience.

d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Electronics Technician 11

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience —5 Years

c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 3 years minimum experience.

d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Electronics Technician 111

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 10 Years

c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 7 years minimum experience, or Bachelor’s Degree (BS/BA) plus 5 years minimum experience

d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Electronics Technician 1V

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 13 Years

c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 10 years minimum experience, or Bachelor’s Degree (BS/BA) plus 7 years minimum experience

d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Electronics Technician V
a. Minimum Education — High School Graduate (or equivalent)
b. Minimum Years of Experience — 18 Years
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c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 13 years minimum experience, or Bachelor’s Degree (BS/BA) plus 10 years minimum experience
d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Electronics Technician VI

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 25 Years

c. Alternate Education and Experience — Two- year degree (or equivalent certification) in related field
plus 15 years minimum experience, or Bachelor’s Degree (BS/BA) plus 13 years minimum experience, or
Master’s Degree (MA/MS) and 10 years minimum experience

d. Functional Responsibilities - Perform preventative maintenance and calibration of equipment and
systems, identify and resolve equipment malfunctions, assemble, test and maintain circuitry or electronic
components according to instructions. Experience with circuit boards, processors, chips, electronic
equipment and computer hardware & software; including applications and programming. Supports
Electronics Engineer on various tasks.

Engineer / Scientist |

a. Minimum Education — Engineering or Science degree from an accredited college or university

b. Minimum Years of Experience — 0 Years

c. Functional Responsibilities — Will receive guidance from senior level managers / engineers / scientists
and then should be able to work independently to accomplish assigned tasks.

Engineer / Scientist 11

a. Minimum Education — Engineering or Science degree from an accredited college or university

b. Minimum Years of Experience —4 Years

c. Alternate Education and Experience — Master of Science degree plus 2 years of related job experience;
or PhD plus 0 years of related job experience

d. Functional Responsibilities — Will receive guidance from senior level managers / engineers / scientists
and then should be able to work independently to accomplish assigned tasks.

Engineer / Scientist 111

a. Minimum Education — Engineering or Science degree from an accredited college or university

b. Minimum Years of Experience — 10 Years

c. Alternate Education and Experience - Master of Science degree plus 8 years of related job experience;
or PhD plus 5 years of related job experience

d. Functional Responsibilities — Will receive guidance from senior level managers / engineers / scientists
and then should be able to work independently to accomplish assigned tasks.

Engineer / Scientist 1V

a. Minimum Education - Engineering or Science degree from an accredited college or university

b. Minimum Years of Experience - 15 Years

c. Alternate Education and Experience - Master of Science degree plus 12 years of related job experience;
or PhD plus 8 years of related job experience

d. Functional Responsibilities —

1. Responsible for formulation of the opinions, decisions, and ultimate performance of the task specified
in the SOW contained in the task order.
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2. Requires experience and the ability to perform detailed and complex calculations plus knowledge of
practices / principles necessary to assess advanced systems concepts, assess specifications, and perform
system integration.

Engineer / Scientist V

a. Minimum Education — Engineering or Science degree from an accredited college or university

b. Minimum Years of Experience — 20 Years

c. Alternate Education and Experience - Master of Science degree plus 15 years of related job experience;
or PhD plus 10 years of related job experience

d. Functional Responsibilities —

1. The engineer/scientist must possess at least 2 years of managerial/supervisory experience sufficient to
ensure positive direction of subordinates.

2. Shall be used in those environments where an extremely high level of expertise is necessary to perform
designated tasks.

3. Experience in complex engineering, design, analysis, performance, test, and/or evaluation.

Sr. Executive |

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 20 Years

c. Alternate Education and Experience - BS/BA plus 15 years of experience

d. Functional Responsibilities — A highly skilled and extremely knowledgeable individual who has
comprehensive knowledge within a specific technical, or business operational area. Responsible for the
effective assessment, resolution and implementation of creative and innovative solutions to complex
business and technical problems.

System / Program Analyst |

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 3 Years

c. Alternate Education and Experience — BS/BA and 0 years of experience

d. Functional Responsibilities — Tasks will be assigned based on guidance from Senior Level Managers
and / or engineers. Position must be able to work as part of a team to accomplish assigned tasks.

System / Program Analyst 11

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 6 Years

c. Alternate Education and Experience - BS/BA plus 3 years of experience concentrated in functional
responsibility area of the position to be filled

d. Functional Responsibilities — Tasks will be assigned based on guidance from Senior Level Managers
and / or engineers. Position must be able to work independently and as part of a team to accomplish
assigned tasks.

System / Program Analyst 111

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience - 11 Years

c. Alternate Education and Experience - BS/BA plus 8 Years concentrated in functional responsibility
area of the position to be filled

d. Functional Responsibilities —

1. Responsible for formulation of the opinions, decisions, and the ultimate performance of the task
specified in the statement of work contained in the task order.
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2. Requires experience and the ability to perform detailed and complex calculations plus knowledge of
practices/principles necessary to assess advanced systems concepts, assess specifications, and perform
system integration.

System / Program Analyst IV

a. Minimum Education - High School Graduate (or equivalent)

b. Minimum Years of Experience — 12 Years

c. Alternate Education and Experience — BS/BA from accredited college or university with field of study
appropriate to the field of expertise, acquisition, logistics, business, or management, as it relates to the
task stated in the task order, plus 10 years concentrated in functional responsibility area of the position to
be filled

d. Functional Responsibilities —

1. Responsible for formulation of the opinions, decisions, and the ultimate performance of the task
specified in the statement of work contained in the task order.

2. Requires experience and the ability to perform detailed and complex calculations plus knowledge of
practices/principles necessary to assess advanced systems concepts, assess specifications, and perform
system integration.

Technical / Industrial Specialist |

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience —5 Years

c. Functional Responsibilities —

1. Must have technical /military school experience in military equipment related disciplines

2. Works to perform detailed information search, correlation, interpretation of technical data and the
preparation of technical documentation.

Technical / Industrial Specialist 11

a. Minimum Education — High School Graduate (or equivalent)

b. Minimum Years of Experience — 10 Years

c. Functional Responsibilities —

1. Must have technical /military school experience in military equipment related disciplines

2. Works to perform detailed information search, correlation, interpretation of technical data and the
preparation of technical documentation.
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GSA PRICING

George Consulting, Ltd.
843-471-1322

GSA Awarded Hourly Price

Awarded Labor Category Customer Site
Electronics Engineer | $50.35
Electronics Engineer 11 $66.30
Electronics Engineer 111 $85.57
Electronics Engineer 1V $98.88
Electronics Engineer V $117.72
Electronics Engineer VI $136.12
Electronics Technicians | $30.75
Electronics Technicians Il $42.82
Electronics Technicians 11l $54.46
Electronics Technicians 1V $65.26
Electronics Technicians V $77.22
Electronics Technicians VI $90.16
Engineer / Scientist | $53.35
Engineer / Scientist Il $61.77
Engineer / Scientist 111 $74.35
Engineer / Scientist IV $84.19
Engineer / Scientist V $98.53
Sr. Executive | $213.48
System / Program Analyst | $50.25
System / Program Analyst Il $61.62
System / Program Analyst 11 $84.22
System / Program Analyst IV $94.46
Technical / Industrial Specialist | $39.52
Technical / Industrial Specialist |1 $73.05

The Service Contract Act (SCA) is applicable to this contract and it includes SCA eligible
labor categories. The prices for the cited SCA labor categories are based on the U.S. Department
of Labor Wage Determination Number(s) identified in the SCA matrix below. The prices offered
are based on the preponderance of where work is performed and should the contractor perform in
an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be

discounted accordingly.

SCA Eligible Labor
Category

SCA Equivalent Code Title Wage

Determination No

Electronics Technician | 30081 - Engineering Technician | 2015-4427
I

Electronics Technician Il 30082 - Engineering Technician | 2015-4427
1

Electronics Technician 1111 30083 - Engineering Technician | 2015-4427
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