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Morris & McDaniel, Inc 

117 S Saint Asaph Street 

Alexandria, VA 22314-3119

http://www.morrisandmcdaniel.com/
Contract Number:    GS-02F-0045U
Contract Period: Jan 31, 2008 through Jan 30, 2013
Business Size: 

VETERAN-OWNED BUSINESS

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://www.fss.gsa.gov


Morris & McDaniel has over a quarter century experience in all aspects of human resource management, working with public and private sector clients both nationally and internationally.  
The Morris & McDaniel team of professionals (principals and associates) who will serve you have extensive experience and expertise in conducting projects in the following areas:

· Recruitment and Internal Placement using Tests and Individual Assessments
· Organizational Surveys and Evaluations

· Behaviorally-Based Questionnaires to Vet Applicants for Security Sensitive Positions

· Assessment Centers for Leadership Promotion and Development

· Human Capital Systems (selection, promotion, training and development, performance management/discipline, and employee retention)


In summary, we provide invaluable assistance to employers in such important fields as entry-level personnel selection, leadership promotion, surveys and organizational development interventions, leadership training and developmental assessment centers.  
Morris & McDaniel is a national leader in conducting test development, validation and assessment projects.  We have been recognized by the Society of Industrial and Organizational Psychologists as being “an authoritative source” in the area of building E. E. O. defensibility into tests and personnel systems (APA Division 14 Publication on Conducting and Evaluating Continuing Education Workshops, 1985).  In terms of serving the public sector in developing legally defensible selection systems, we know of no other firm that can match our record.  In our 30 years of providing protective service assessment work, our assessment procedures have been successful in enfranchising minorities and females into protective service positions, while emphasizing merit-based principles.  


Most recently, Morris & McDaniel was awarded an important three year program by the U. S. Department of Defense to assist in screening candidates for the Iraqi Police Service. We were able to document the validity of the professional screening program and a substantial return on investment to the Federal Government.  We also ran a pilot program to develop selection tests for recruits into the Iraqi Armed Forces.  Our firm has developed a number of working partnerships with education and training organizations in other countries in the Middle East region.


An in-depth understanding of our clients and their environment is our goal.  This approach allows us to provide more effective personnel assistance.  Our emphasis is not limited to developing and conducting valid assessment procedures.  It includes establishment of sound procedures and consistent methodologies, and is based upon an examination of the underlying rationale of the system and the needs it serves.


This “business approach” places emphasis on timely involvement of the principals in all aspects of the project.  We recognize the importance of open and timely communication between personnel psychologists and their clients.  We make every effort to be responsive to your requests for special engagements and, where appropriate, at your request, we actively participate in various management and committee meetings related to your project.

Consultants from our firm bring complementary areas of training including survey design, data collection, data analysis and interpretation, results delivery, psychometrics, test validation, change management and, of course, overarching program management.
No matter what the size of your agency or the nature of your mission, Morris & McDaniel can be a powerful ally to help you assemble a capable, motivated team to achieve your organizational objectives.

Labor Categories:
Project Manager/Nationally Recognized Subject Matter Expert

Functional Responsibilities/Duties:  Establishes project expectations and requirements with the customer including clear and achievable objectives; manages project budget to tasks and deliverables; oversees and coordinates projects including balancing the competing demands of quality, scope, time and cost; adapting the project plans and approach to differing stakeholder concerns; monitoring quality assurance and professionalism of staff; and evaluating effectiveness of the program and personnel.
Minimum Education:  Ph D. in psychology and/or licensed attorney or equivalent experience.

Minimum/General Experience:  At least 20 years of experience including the management of projects designing/implementing organizational transformation by applying the principles of change management and organizational development.  Managed projects addressing the need for culture change, process improvements, individual and organizational assessments including performance measurement, and/or leadership and employee assessment and training/development.  Nationally or internationally recognized experience in at least one of these areas.  

Minimum Training:  N/A

Required Certifications/Clearances:  Ability to obtain security clearance if project warrants.

Assistant Project Manager/Subject Matter Expert

Functional Responsibilities/Duties:  Supports and advises the Project Manager; implements directives and monitors staff performance.  Works in collaboration with Project Manager and client to establish project expectations and requirements, manages project budget to tasks and deliverables, and evaluates effectiveness of the program and personnel.
Minimum Education:  Ph. D. degree in public administration, psychology or equivalent area.

Minimum/General Experience:  At least 15 years of experience in the management of projects designing/implementing organizational transformation by applying the principles of change management and organizational development.

Minimum Training:  N/A

Required Certifications/Clearances:  Ability to obtain security clearance if project warrants.

Vice President of Operations

Functional Responsibilities/Duties:  Supports and advises the Project Manager and Assistant Project Manager; implements directives and monitors staff performance.  Directs day-to-day operations to ensure timely project performance exceeding customer expectations.

Minimum Education:  Graduate level degree in public administration, psychology or equivalent on-the-job experience in project and logistics operations management.

Minimum/General Experience:  At least 10 years of experience in the operational management of projects including logistics, personnel management and work scheduling to support organizational transformation. 

Minimum Training:  N/A

Required Certifications/Clearances:  Ability to obtain security clearance if project warrants.
Senior Staff Consultant
Functional Responsibilities/Duties:  Designs, constructs and administers plans and programs to fulfill project goals and customer requirements.

Minimum Education:  Graduate level degree in psychology or related field.  

Minimum/General Experience:  At least 5 years of experience on projects involving organizational transformation.  Experienced in designing, constructing and administering plans and programs to fulfill project goals and customer requirements.  Working knowledge of on-line systems for individual and organizational assessment.  Working knowledge of statistical packages such as SAS or SPSS.  Experience with projects addressing the need for culture change, process improvements, individual and organizational assessments, including performance measurement, and/or leadership and employee assessment and training/development.  

Minimum Training:  Coursework in SAS or SPSS.

Required Certifications/Clearances:  Ability to obtain security clearance if project warrants.
Staff Consultant
Functional Responsibilities/Duties:  Performs tasks to implement plans to fulfill project goals and customer requirements.

Minimum Education:  BA/BS in psychology or related field.

Minimum/General Experience:  Between two and 4 years of experience on projects involving organizational transformation.  Experienced in carrying out plans and programs to fulfill project goals and customer requirements.  PC proficient in MS Windows environments.  Working knowledge of word processing, spreadsheets, e-mail, and web-enabled applications.  High proficiency with MS Word and PowerPoint.

Minimum Training:  MS Windows

Required Certifications/Clearances:  N/A
Research Assistant
Functional Responsibilities/Duties:  Performs lower level tasks to implement plans to fulfill project goals and customer requirements.

Minimum Education:  A Bachelor’s degree or some undergraduate coursework in psychology or a related field.

Minimum/General Experience:  Two or less years of experience on projects involving organizational transformation.  Experienced in carrying out plans and programs to fulfill project goals and customer requirements.  PC proficient in MS Windows environments.  Working knowledge of word processing, spreadsheets, e-mail, and web-enabled applications.  High proficiency with MS Word and PowerPoint.

Minimum Training:  MS Windows, MS Word, PowerPoint.

Required Certifications/Clearances:  N/A

	SIN
	Labor Rate/ Course/Task/Investigation, etc.
	GSA Rate

	 
	 
	 

	595-21
	Project Manager/SME
	$236.13

	 
	 
	 

	595-21
	Asst Project Manager/SME
	$215.14

	 
	 
	 

	595-21
	Vice President of Operations
	$169.76

	 
	 
	 

	595-21
	Senior Staff Consultant
	$146.62

	 
	 
	 

	595-21
	Staff Consultant
	$118.75

	 
	 
	 

	595-21
	Research Assistant
	$97.75

	 
	
	 

	Additional 5% quantity discount for orders equal or above $500,000.00


CUSTOMER INFORMATION FOR ORDERING ACTIVITIES
1. A.  Table of Awarded Special Item Number(s):   
595-21 – Human Resources General Support Services
1.     B.  Lowest Priced Service:  595-21 Research Assistant $98 per hour
2. Identification of the lowest priced service for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply. Not Applicable

3. If the Contractor is proposing hourly rates, a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not Applicable” for this item. 

See Above

4. MAXIMUM ORDER: $1,000,000

5. MINIMUM ORDER LIMITATION:  $100.00

6. GEOGRAPHIC COVERAGE (DELIVERY AREA):  Worldwide

7. Points of Production:  
Morris & McDaniel, Inc 
117 S Saint Asaph St 
Alexandria, VA 22314-3119
8. Discount from list prices or statement of net prices: Net GSA pricing is shown in price list. 
9. Quantity/Volume Discounts:  An additional five percent (5%) quantity discount for orders equal to or above $500,000.
10.  Prompt Payment Terms:   Not Applicable
11.  Government purchase cards are accepted up to the micro-purchase threshold of $3,000.000.
12.  Government purchase cards are accepted above the micro-purchase threshold of $3,000.00. 

13.  Foreign Items: Not Applicable
14.  Time of Delivery: Standard delivery per task order is seven months.
15.  Expedited Delivery:  Not Applicable


16.  Urgent Requirements:  Contact the Contractor for the purpose of obtaining accelerated delivery pursuant to Clause No. I-FSS-140-B, Urgent Requirements.

17.  F.O.B Point(s):    F.O.B Destination

18.  Ordering Address:
Morris & McDaniel, Inc 
117 S Saint Asaph St 
Alexandria, VA 22314-3119
19. Payment address:
Morris & McDaniel, Inc 
117 S Saint Asaph St 
Alexandria, VA 22314-3119

20. Warranty Provision:  Not Applicable

21. Export Packaging Charges: None

22. Terms and conditions of rental, maintenance, and repair.  Not Applicable

23. Terms and conditions of installation.  Not Applicable

24. Terms and conditions of repair parts indicating date of parts price lists and any  discounts from list prices.   Not Applicable

25. Terms and conditions for any other services.   Not Applicable

26. List of service and distribution points.  Not Applicable

27. List of participating dealers.   Not Applicable

28. Preventive maintenance.  Not Applicable

29. Special attributes such as environmental attributes (e.g., recycled content, 
energy efficiency, and/or reduced pollutants).  Not Applicable

30.  Include if applicable, indicate that Section 508 compliance information is available: Not Applicable

31. Data Universal Number System (DUNS) number: 084661842

32.  Morris & McDaniel, Inc is registered with the Central Contractors Registration database.
Morris & McDaniel Inc.
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