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YRCI
GENERAL SERVICES ADMINISTRATION 

SCHEDULE CONTRACT

Federal Supply Service Authorized 

Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!TM, a menu-driven database system.  

The Internet address for GSA Advantage!TM is:  http://www.gsaadvantage.gov/
Schedule Title:
Human Resources & Equal Employment Opportunity Services
FSC Group:
738X
FSC Class:
N/A
Contract Number:
GS-02F-0050N
Contract Period:
2/11/2008 through 2/10/2013
Effective:
PCO Mod PO-0005 Dated 9/24/2008 

For more information on ordering from Federal Supply Schedules, click on the 
FSS Schedules button at http://www.fss.gsa.gov/
YRCI
3877 Fairfax Ridge Rd., Suite 300C
Fairfax, VA 22030
Voice: 703-995-9600
Fax:  703-995-9610
Business Size – Large Business, Veteran owned.
1. Customer Information:

1a.
SINS – 595-21 HR General Support Services
1b.
The Associated Job Descriptions and Rates are as follows:
	SIN 595-21 HR General Support Services
Hourly Rates for Work Conducted at Customer (Government) Facilities

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-A
	HR Assistant, Level 1
	$ 27.06
	$ 28.14
	$ 29.27
	$ 30.44
	$ 31.66

	Assists other HR personnel by assisting in such areas as file/records maintenance or other basic HR functions. Requires high school diploma, plus one (1) year of education from an accredited institution. Experience with automated HR systems is not required; however, experience using word processing software, spreadsheet applications, and other general administrative technologies is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-B
	HR Assistant, Level 2
	$ 33.62
	$ 34.96
	$ 36.36
	$ 37.82
	$ 39.33

	Assists other HR personnel by performing work requiring basic knowledge of federal HR terminology, operations, procedures, and requirements. May assist in such areas as file/records maintenance, personnel/payroll processing, staffing, recruitment, or other basic HR functions. Requires 1 year of basic administrative or HR experience or 2 years education from an accredited institution beyond high school. Experience with automated HR systems is not required; however, experience using word processing software, spreadsheet applications, and other general administrative technologies is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-C
	Processing Tech 1
	$ 42.85
	44.56
	$ 46.35
	$ 48.20
	$ 50.13

	HR-C1
	Assoc. HR Specialist
	$ 42.85
	44.56
	$ 46.35
	$ 48.20
	$ 50.13

	Performs HR or processing functions under the direct supervision of more experienced personnel. May perform routine tasks in any of the operational areas of HR, including personnel/payroll processing, file/records maintenance, staffing, recruitment, classification, etc. Requires 2 years of HR experience or 1 year of experience and a college degree, as well as proven administrative skills, particularly file organization and maintenance procedures.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-D
	Processing Tech 2
	$ 52.73
	$ 54.84
	$ 57.03
	$ 59.31
	$ 61.69

	HR-D1
	HR Specialist
	$ 52.73
	$ 54.84
	$ 57.03
	$ 59.31
	$ 61.69

	HR-D2
	Assoc. Project Control Specialist
	$ 52.73
	$ 54.84
	$ 57.03
	$ 59.31
	$ 61.69

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any area of HR, including personnel/payroll processing, file/records maintenance, staffing, recruitment, classification, benefits/retirement administration, employee relations, etc. Requires at least 2 years of federal HR experience, at least 1 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and some experience with HR automated systems. 

Associate Project Control Specialist requires entry level accounting knowledge. Some entry level accounting experience in the bookkeeper, financial analyst, or accountant function is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-E
	Processing Tech 3
	$ 63.50
	$ 66.04
	$ 68.68
	$ 71.43
	$ 74.29

	HR-E1
	HR Specialist 1
	$ 63.50
	$ 66.04
	$ 68.68
	$ 71.43
	$ 74.29

	HR-E2
	Assoc. Data Analyst
	$ 63.50
	$ 66.04
	$ 68.68
	$ 71.43
	$ 74.29

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR. Requires at least 3 years of federal HR experience, at least 1 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems. Data Analyst must have at least 2 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-F
	HR Specialist 2
	$ 73.53
	$ 76.47
	$ 79.53
	$ 82.71
	$ 86.02

	HR-F1
	Project Control Specialist
	$ 73.53
	$ 76.47
	$ 79.53
	$ 82.71
	$ 86.02

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR. Requires at least 3 years of federal HR experience, at least 2 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems.

Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least one year of experience performing project financial analysis, data gathering budget and/or reporting in a government contract environment. Basic understanding of CAS and GAAP at the entry level is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-G
	HR Specialist 3
	$ 84.36
	$ 87.73
	$ 91.24
	$ 94.89
	$98.69

	HR-G1
	Data Analyst
	$ 84.36
	$ 87.73
	$ 91.24
	$ 94.89
	$98.69

	HR-G2
	Sr. Project Control Specialist
	$ 84.36
	$ 87.73
	$ 91.24
	$ 94.89
	$98.69

	HR-G3
	Contract Administrator
	$ 84.36
	$ 87.73
	$ 91.24
	$ 94.89
	$98.69

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 4 years of federal HR experience, at least 3 of which must be specialized experience in the area in which work is to be performed. A college degree is preferred and may substitute for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions. Data Analyst must have at least 3 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination. May assist in managing contracts, including all financial, labor-related, and contractual information associated with each project.

Senior Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least three years of experience performing project financial analysis, data gathering, budget, and/or reporting in a government contract environment. In depth understanding of FAR, CAS and GAAP, as it relates to the financial aspects of contracting, is required. Requires minimum oversight by supervisor.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-H
	Sr. HR Specialist 1
	$93.00
	$96.72
	$100.59
	$104.61
	$108.80

	HR-H1
	Sr. Data Analyst
	$93.00
	$96.72
	$100.59
	$104.61
	$108.80

	HR-H2
	Principal Project Control Specialist
	$93.00
	$96.72
	$100.59
	$104.61
	$108.80

	Provides support for HR programs requiring expert knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 6 years of federal HR experience requiring progressively increasing responsibility, at least 4 of which must be specialized experience in the area in which work is to be performed. A college degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions.   Sr. Data Analyst must have at least 4 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

Principal Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least 5 years of experience performing project financial analysis, data gathering, budget and/or reporting in a government contract environment. In depth understanding of FAR, CAS and GAAP, as it relates to the financial aspects of contracting, is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-J
	Sr. HR Specialist 2
	$102.20
	$106.29
	$110.54
	$114.96
	$119.56

	HR-J1
	Principal Data Analyst
	$102.20
	$106.29
	$110.54
	$114.96
	$119.56

	Provides support for HR programs requiring expert knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 8 years of federal HR experience requiring progressively increasing responsibility, at least 6 of which must be specialized experience in the area in which work is to be performed A college degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions. Principal Data Analyst must have at least 5 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-K
	Supervisor
	$122.92
	$127.84
	$132.95
	$138.27
	$143.80

	HR-K1
	Human Capital Expert 1
	$122.92
	$127.84
	$132.95
	$138.27
	$143.80

	Supervises or consults on HR programs requiring advanced knowledge of federal HR terminology, operations, procedures, and requirements. May perform or supervise work in any areas of HR. Requires at least 10 years of federal HR experience requiring progressively increasing responsibility, at least 8 of which must be specialized experience in the area in which work is to be performed. Also requires proven administrative skills and experience with HR automated systems. One year of supervisory experience is required for supervisor positions. A college degree is required, and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously under minimal supervision. May assist in the development of complex problem resolutions and provide guidance and advice.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-L
	Project Manager
	$134.73
	140.12
	$145.72
	$151.55
	$157.62

	HR-L1
	Human Capital Expert 2
	$134.73
	140.12
	$145.72
	$151.55
	$157.62

	HR-L2
	Data Manager
	$134.73
	140.12
	$145.72
	$151.55
	$157.62

	Consults on or manages HR projects or programs requiring advanced knowledge of federal HR terminology or data management, operations, procedures, and requirements. May perform, supervise, or manage work in any areas of HR. Requires at least 12 years of federal HR experience requiring progressively increasing responsibility, at least 10 of which must be specialized experience in the area in which work is to be performed. One year of supervisory or management experience is required. A college degree is required and an advanced degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May assist in the development of complex problem resolution and provide guidance and advice.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-M
	Contract Manager
	$143.65
	$149.40
	$155.37
	$161.59
	$168.05

	HR-M1
	Human Capital Expert 3
	$143.65
	$149.40
	$155.37
	$161.59
	$168.05

	Consults on or manages HR projects or programs requiring knowledge of federal HR or contract terminology, operations, procedures, and requirements. Work may be in any functional areas of HR policy or operations. Requires at least 12 years of HR experience involving increasing responsibility, at least 10 of which must be specialized experience in the area in which work is to be performed. One year of management experience is required. A college degree is required and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously without supervision. May manage entire projects or programs. May develop and implement resolutions of complex problems. May manage progressively complex contracts, including all financial, labor-related, and contractual information associated with each project.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-N
	Program Manager
	$161.84
	$168.31
	$175.05
	$182.05
	$189.33

	HR-N1
	Subject Matter Expert 1
	$161.84
	$168.31
	$175.05
	$182.05
	$189.33

	Provides executive level oversight, consultation, and management of significant HR projects and programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. Requires at least 15 years of federal HR experience requiring progressively increasing responsibility. Five years of management experience is required. A college degree is required and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously without supervision. May serve as Program Manager responsible for oversight of multiple projects.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-O
	Subject Matter Expert 2
	$175.90
	$182.94
	$190.25
	$197.86
	$205.78

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-P
	Subject Matter Expert 3
	$191.05
	$198.69
	$206.64
	$214.91
	$223.50

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-Q
	Subject Matter Expert 4
	$251.55
	$261.61
	$272.08
	$282.96
	$294.28

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.


	SIN 595-21 HR General Support Services
Hourly Rates for Work Conducted at Contractor (YRCI) Facilities

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-A
	Personnel Clerk
	$ 30.32
	$ 31.53
	$ 32.79
	$ 34.11
	$ 35.47

	Assists other HR personnel by assisting in such areas as file/records maintenance or other basic HR functions. Requires high school diploma. Experience with automated HR systems is not required; however, experience using word processing software, spreadsheet applications, and other general administrative technologies is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-B
	HR Assistant
	$ 38.53
	$ 40.07
	$ 41.67
	$ 43.34
	$ 45.07

	Assists other HR personnel by performing work requiring basic knowledge of federal HR terminology, operations, procedures, and requirements. May assist in such areas as file/records maintenance, personnel/payroll processing, staffing, recruitment, or other basic HR functions. Requires 1 year of basic administrative or HR experience or 2 years education from an accredited institution beyond high school. Experience with automated HR systems is not required; however, experience using word processing software, spreadsheet applications, and other general administrative technologies is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-C
	Processing Tech 1
	$ 49.60
	$ 51.58
	$ 53.65
	$ 55.79
	$ 58.02

	HR-C1
	Assoc. HR Specialist
	$ 49.60
	$ 51.58
	$ 53.65
	$ 55.79
	$ 58.02

	Performs HR or processing functions under the direct supervision of more experienced personnel. May perform routine tasks in any of the operational areas of HR, including personnel/payroll processing, file/records maintenance, staffing, recruitment, classification, etc. Requires 2 years of HR experience or 1 year of experience and a college degree, as well as proven administrative skills, particularly file organization and maintenance procedures.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-D
	Processing Tech 2
	$ 60.12
	$ 62.52
	$ 65.03
	$ 67.63
	$ 70.33

	HR-D1
	HR Specialist
	$ 60.12
	$ 62.52
	$ 65.03
	$ 67.63
	$ 70.33

	HR-D2
	Assoc. Project Control Specialist
	$ 60.12
	$ 62.52
	$ 65.03
	$ 67.63
	$ 70.33

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any area of HR, including personnel/payroll processing, file/records maintenance, staffing, recruitment, classification, benefits/retirement administration, employee relations, etc. Requires at least 2 years of federal HR experience, at least 1 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and some experience with HR automated systems. 

Associate Project Control Specialist requires entry level accounting knowledge. Some entry level accounting experience in the bookkeeper, financial analyst, or accountant function is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-E
	Processing Tech 3
	$ 69.55
	$ 72.33
	$ 75.23
	$ 78.23
	$ 81.36

	HR-E1
	HR Specialist 1
	$ 69.55
	$ 72.33
	$ 75.23
	$ 78.23
	$ 81.36

	HR-E2
	Assoc. Data Analyst
	$ 69.55
	$ 72.33
	$ 75.23
	$ 78.23
	$ 81.36

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR. Requires at least 3 years of federal HR experience, at least 1 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems. Data Analyst must have at least 2 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-F
	HR Specialist 2
	$ 82.70
	$ 86.01
	$ 89.45
	$ 93.03
	$ 96.75

	HR-F1
	Project Control Specialist
	$ 82.70
	$ 86.01
	$ 89.45
	$ 93.03
	$ 96.75

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR. Requires at least 3 years of federal HR experience, at least 2 of which must be specialized experience in the area in which work is to be performed. A college degree may be substituted for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems.

Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least one year of experience performing project financial analysis, data gathering budget and/or reporting in a government contract environment. Basic understanding of CAS and GAAP at the entry level is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-G
	HR Specialist 3
	$ 98.39
	$102.33
	$106.42
	$110.68
	$115.10

	HR-G1
	Data Analyst
	$ 98.39
	$102.33
	$106.42
	$110.68
	$115.10

	HR-G2
	Sr. Project Control Specialist
	$ 98.39
	$102.33
	$106.42
	$110.68
	$115.10

	HR-G3
	Contract Administrator
	$ 98.39
	$102.33
	$106.42
	$110.68
	$115.10

	Provides support for HR programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 4 years of federal HR experience, at least 3 of which must be specialized experience in the area in which work is to be performed. A college degree is preferred and may substitute for 1 year of experience. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions. Data Analyst must have at least 3 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination. May assist in managing contracts, including all financial, labor-related, and contractual information associated with each project.

Senior Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least three years of experience performing project financial analysis, data gathering, budget, and/or reporting in a government contract environment. In depth understanding of FAR, CAS and GAAP, as it relates to the financial aspects of contracting, is required. Requires minimum oversight by supervisor.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-H
	Sr. HR Specialist 1
	$113.18
	$117.71
	$122.42
	$127.31
	$132.40

	HR-H1
	Sr. Data Analyst
	$113.18
	$117.71
	$122.42
	$127.31
	$132.40

	HR-H2
	Principal Project Control Specialist
	$113.18
	$117.71
	$122.42
	$127.31
	$132.40

	Provides support for HR programs requiring expert knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 6 years of federal HR experience requiring progressively increasing responsibility, at least 4 of which must be specialized experience in the area in which work is to be performed. A college degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions.   Data Analyst must have at least 4 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

Principal Project Control Specialists shall have a bachelor’s degree in accounting, business or other appropriate discipline and at least 5 years of experience performing project financial analysis, data gathering, budget and/or reporting in a government contract environment. In depth understanding of FAR, CAS and GAAP, as it relates to the financial aspects of contracting, is required.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-J
	Sr. HR Specialist 2
	$125.66
	$130.69
	$135.91
	$141.35
	$147.00

	HR-J1
	Principal Data Analyst
	$125.66
	$130.69
	$135.91
	$141.35
	$147.00

	Provides support for HR programs requiring expert knowledge of federal HR terminology, operations, procedures, and requirements. May perform tasks in any areas of HR, including policy. Requires at least 8 years of federal HR experience requiring progressively increasing responsibility, at least 6 of which must be specialized experience in the area in which work is to be performed A college degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May act as Team Lead over lower-level positions. Data Analyst must have at least 5 years experience in report compilation, production, and delivery, as well as data collection, organization, and coordination.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-K
	Supervisor
	$142.65
	$148.36
	$154.29
	$160.46
	$166.88

	HR-K1
	Human Capital Expert 1
	$142.65
	$148.36
	$154.29
	$160.46
	$166.88

	Supervises or consults on HR programs requiring advanced knowledge of federal HR terminology, operations, procedures, and requirements. May perform or supervise work in any areas of HR. Requires at least 10 years of federal HR experience requiring progressively increasing responsibility, at least 8 of which must be specialized experience in the area in which work is to be performed. Also requires proven administrative skills and experience with HR automated systems. One year of supervisory experience is required for supervisor positions. A college degree is required, and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously under minimal supervision. May assist in the development of complex problem resolutions and provide guidance and advice.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-L
	Project Manager
	$154.13
	$160.30
	$166.71
	$173.38
	$180.31

	HR-L1
	Human Capital Expert 2
	$154.13
	$160.30
	$166.71
	$173.38
	$180.31

	HR-L2
	Data Manager
	$154.13
	$160.30
	$166.71
	$173.38
	$180.31

	Consults on or manages HR projects or programs requiring advanced knowledge of federal HR terminology or data management, operations, procedures, and requirements. May perform, supervise, or manage work in any areas of HR. Requires at least 12 years of federal HR experience requiring progressively increasing responsibility, at least 10 of which must be specialized experience in the area in which work is to be performed. One year of supervisory or management experience is required. A college degree is required and an advanced degree is preferred. Also requires proven administrative skills and experience with HR automated systems. Must be capable of completing high-quality work expeditiously under minimal supervision. May assist in the development of complex problem resolution and provide guidance and advice.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-M
	Contract Manager
	$163.36
	$169.89
	$176.69
	$183.76
	$191.11

	HR-M1
	Human Capital Expert 3
	$163.36
	$169.89
	$176.69
	$183.76
	$191.11

	Consults on or manages HR projects or programs requiring knowledge of federal HR or contract terminology, operations, procedures, and requirements. Work may be in any functional areas of HR policy or operations. Requires at least 12 years of HR experience involving increasing responsibility, at least 10 of which must be specialized experience in the area in which work is to be performed. One year of management experience is required. A college degree is required and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously without supervision. May manage entire projects or programs. May develop and implement resolutions of complex problems. May manage progressively complex contracts, including all financial, labor-related, and contractual information associated with each project.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-N
	Program Manager
	$183.79
	$191.14
	$198.79
	$206.74
	$215.01

	HR-N1
	Subject Matter Expert 1
	$183.79
	$191.14
	$198.79
	$206.74
	$215.01

	Provides executive level oversight, consultation, and management of significant HR projects and programs requiring knowledge of federal HR terminology, operations, procedures, and requirements. Requires at least 15 years of federal HR experience requiring progressively increasing responsibility. Five years of management experience is required. A college degree is required and an advanced degree is preferred. Must be capable of completing high-quality work expeditiously without supervision. May serve as Program Manager responsible for oversight of multiple projects.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-O
	Subject Matter Expert 2
	$198.56
	$206.50
	$214.76
	$223.35
	$232.29

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-P
	Subject Matter Expert 3
	$241.03
	$250.67
	$260.70
	$271.13
	$281.97

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.

	Labor Category
	Title
	2008
	2009
	2010
	2011
	2012

	HR-Q
	Subject Matter Expert 4
	$286.80
	$298.27
	$310.20
	$322.61
	$335.52

	Requires high level experience in the federal arena providing project guidance and consultation. Includes such areas as workforce planning, human capital assessment, management analysis, organizational effectiveness, performance management, litigation support, alternative dispute resolution services, succession planning, EEO consulting, and training.


2. Maximum Order - $1,000,000.00  -  Minimum Order - N/A

3. Geographic Coverage (delivery area) – Worldwide

4. Points of Production – N/A

5. Discount From List Prices or Statement of Net Price – Awarded Price List 

6. Quantity Discounts – N/A

7. Prompt Payment Terms – Net 30 Days

8. Notification That Government Purchase Cards are Accepted up to the Micro-Purchase Threshold - Government purchase cards are acceptable for ALL orders up to $25,000.00.

9. Notification Whether Government Purchase Cards Are Accepted or Not Accepted Above the Micro-Purchase Threshold – Government purchase cards are acceptable for ALL orders up to $25,000.00.

10. Foreign Items – N/A

11. Time of Delivery – Will adhere to delivery schedule as specified by the agency purchase order.

12. F.O.B. Point(s) – N/A

13. Ordering Address – 3877 Fairfax Ridge Rd, Suite 300C Fairfax, VA 22030
14. Payment Address – 3877 Fairfax Ridge Rd, Suite 300C Fairfax, VA 22030
15. Export Packing Charges, if applicable – N/A

16. Terms and Conditions of Government Purchase Card Acceptance (any thresholds above the micro-purchase level) – Government purchase cards are acceptable for up to $25,000.00 purchases.

17. Terms and Conditions of Rental, Maintenance and Repair – N/A

18. Terms and Conditions of Installation – N/A

19. Terms and Conditions of Repair Parts Indicating Date of Parts Price Lists and Any Discounts From List Prices – N/A

20. Terms and Conditions For Any Other Services – N/A

21. List of Service and Distribution Points – Fairfax, VA or destination

22. List of Participation Dealers – N/A

23. Preventive Maintenance – N/A

24. Environmental Attributes – N/A

25. Data Universal Number System (DUNS) Number – 03-1777167

26. Notification Regarding Registration in Central Contractor Registration 

27. (CCR) Database - Our CCR number is 3BBZ7
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