
GENERAL SERVICES ADMINISTRATION
federal supply sERVICES
Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system.  The INTERNET address for GSA Advantage! Is: GSA Advantage.gov.

Schedule Title: Mission Oriented Business Integrated Services
Schedule For:  The Agile-Group, LLC
Standard Industrial Group: 8744
Contract Number: 
GS-02F-0063Y
For more information on ordering from Federal Supply Schedules, click on the FSS Schedules button at http://www.fss.gsa.gov
Contract Period:  
01/11/2012 – 01/10/2017
Contractor:   

The Agile-Group, LLC



117 Bryn Mawr Dr SE STE 106

                      Albuquerque, NM 87106-2209
 

Business Size:  

Small Business



SBA Certified Small Disadvantaged Business




Women Owned Small Business




SBA Certified 8(a) Firm






Telephone: 

505-266-0190


FAX Number: 

505-266-0199
Website:  

www.agilegroupusa.com

E-mail: 


mhanners@agilegroupusa.com
Contract Administrator: 

 
NAME       

Maria Hanners

TITLE          

Contracting Officer/Owner

ADDRESS   

117 Bryn Mawr Drive SE, STE 106, Albuquerque, NM

ZIP CODE   

87106-2209

TELEPHONE NO 
505-266-0190      FAX NO.  505-266-0199

E-MAIL ADDRESS 
mhanners@agilegroupusa.com
CUSTOMER INFORMATION:

1a.           Table of Awarded Special Item Numbers (SINs): Pricing included below.

	SIN
	Description

	874-4/874-4RC
	Training Services

	874-5/874-5RC
	Ancillary Supplies and/or Services

	874-7/874-7RC
	Program and Project Management


1b.          Identification of the lowest priced model number and lowest unit price for each special item number awarded under contract. This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price. Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.  See Price List
1c.
Labor Category Descriptions: If the Contractor is proposing hourly rates, a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided. See Price List
2.
Maximum order: $1,000,000.00

3.
Minimum order: $100.00

4. 
Geographic coverage (delivery area): CONUS, Alaska, Hawaii, and Puerto Rico
6.
Statement of Net Price: Prices listed are GSA Net, discount deducted
7.
Quantity/Volume Discounts:  1.25% orders over $150,000.00; 2.5% orders over $200,000.00; 3.0% orders over $300,000.00
8.
Prompt Payment Terms: 2% 20 Days; Net 30 Days
9a.
Government Purchase Cards must be accepted at or below the micro-purchase threshold.

9b.
Government Purchase Cards are accepted above the micro-purchase threshold.

10.  
Foreign Items: None

11a.        Time of Delivery:
 As specified on task order and as mutually agreed upon.

11b.
Expedited Delivery: As specified on task order and as mutually agreed upon. 
11c.
Overnight and 2‑Day Delivery: Contact Contractor

11d.    
Urgent Requirements: Agencies can contact the Contractor’s representative to affect a faster delivery. Customers are encouraged to contact the contractor for the purpose of requesting accelerated delivery/performance.
12.
F.O.B. point(s): Destination

13a.
Ordering Address: 117 Bryn Mawr Drive SE, STE 106, Albuquerque, NM 87106-2209
13b.        Ordering Procedures: For supplies and services, the ordering procedures, information on Blanket Purchase 

Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.

14.
Payment Address: 117 Bryn Mawr Drive SE, STE 106, Albuquerque, NM 87106-2209
15.
Warranty Provision: Standard Commercial

16.
Export Packing Charges: N/A

17.
Terms and Conditions of Government Purchase Card Acceptance (any Thresholds Above the Micro-purchase Level):
 Contact Contractor

18.
Terms and Conditions of Rental, Maintenance, and Repair: N/A
19. 
Terms and Conditions of Installation: N/A
20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable). N/A

20a.
Terms and Conditions for any Other Services: N/A
21.
List of Service and Distribution points: 117 Bryn Mawr Drive SE, STE 106, Albuquerque, NM 87106-2209
22.

List of Participating Dealers: N/A

23.
Preventive maintenance: 
N/A
24a. 
       Special Attributes such as Environmental Attributes: N/A

24b.       
Section 508 Compliance for EIT:  www.agilegroupusa.com
25.
Data Universal Number System (DUNS) Number: 829407787
26.
Notification regarding registration in Central Contractor Registration (CCR) Database: 
The Agile-Group, LLC is currently registered in the CCR database and active. Cage Code: 5B5U1
GSA AWARDED SERVICES
	Professional Services

	SIN
	Labor Category
	 GSA Rate   

	
	
	

	874-7
	Cost Estimator
	$76.26

	874-7
	EVMS/Reporting Manager
	$75.71

	874-7
	Intermediate Document Management
	$60.59

	874-7
	Intermediate Project Scheduling
	$60.59

	874-7
	Junior Data Analyst
	$58.94

	874-7
	Junior Document Management
	$55.95

	874-7
	Junior Logistics Analyst
	$66.12

	874-7
	Junior Project Scheduling
	$55.95

	874-7
	Portal Management Analyst
	$61.27

	874-7
	Project Scheduler/Controls I
	$51.03

	874-7
	Project Scheduler/Controls II
	$67.00

	874-7
	Project Scheduler/Controls III
	$85.72

	874-7
	Project Sponsor/Project Manager
	$111.81

	874-7
	Quality Compliance & Risk Mgr.
	$69.35

	874-7
	Report Developer
	$125.08

	874-7
	Senior Data Analyst
	$72.79

	874-7
	Senior Document Management
	$64.01

	874-7
	Senior Logistics Analyst
	$72.92

	874 7
	Senior Project Scheduling
	$71.39

	874-4
	Trainer
	$160.43

	874-4
	Training Moderator
	$86.53


GSA SUPPORT PRODUCTS
	Support Products

	SIN
	Product Name
	GSA Price

	874-5
	Manual
	$121.54


GSA TRAINING COURSES

	Training Courses

	SIN
	Course Title
	GSA Price

	874-4
	BOXI 100 Overview of Business Objects, Webinar Report Design for P2
	$641.71

	874-4
	BOXI 101 Business Objects Report Design For P2 (Classroom)
	$2,566.85

	874-4
	BOXI 101 Business Objects Report Design For P2 (Virtual)
	$2,887.71

	874-4
	BOXI 200 Advanced Business Objects Report Design For P2
	$1,283.43

	874-4
	CEFM 100 CEFMs For Project Execution
	$160.43

	874-4
	EXEC 100 Earned Value Analysis For Executives
	$160.43

	874-4
	EXEC 101 Workload Analysis For Executives
	$160.43

	874-4
	OFA0 100 Oracle Financial Analyzer
	$1,283.43

	874-4
	P200 100 P2 How To
	$3,500.25

	874-4
	P200 110 Navigating Corporate Management Information (CMI)
	$160.43

	874-4
	P200 130 Troubleshooting P2 Projects
	$160.43

	874-4
	P200 200 Advanced P2 How To
	$1,283.43

	874-4
	PVPM 100 Introduction To Network Activity Scheduling
	$481.28

	874-4
	PVPM 110 Primavera Earned Value Analysis
	$481.28

	874-4
	PVPM 130 Primavera Project Management For PDT Members
	$481.28

	874-4
	PVPM 140 Primavera Web P6
	$641.71

	874-4
	PVPM 150 Project Initiation/Workflow/Interfacing
	$641.71

	874-4
	MIL0 100 Military Project Management
	$1,283.43

	874-4
	ENVO100 Environmental Project Management
	$1,283.43


gsa awarded Labor Category descriptions

Trainer

Minimum/General Experience:

Five (5) years training experience with Train the Trainer certification. 
Functional Responsibility:

Teaches individuals how to use computer applications or programs such as spreadsheets, desktop publishing programs, or computer network systems software.  Requires knowledge of computer software programs and strong communication skills.

Minimum Education:

Bachelor’s Degree

Training Moderator

Minimum/General Experience:

Three (3) years facilitator experience 

Functional Responsibility:

Facilitates the needs of students during training session.  Moderates all question and answer periods during training.  Co-trains sessions on how to use computer applications or programs such as spreadsheets, desktop publishing programs, or computer network systems software.  Requires knowledge of computer software programs and strong communication skills.

Minimum Education:

Bachelor’s Degree 

Report Developer

Minimum/General Experience:

Three (3) years of BOXI reporting experience.  

Functional Responsibility:

Uses Web Intelligence concepts and functions including but not limited to; cascading lists of values, advanced report formatting, use of multiple queries, merging of objects, creation of sub-queries, and development of formulas and variables depending on report requirements 

Minimum Education:

Bachelor’s Degree 

Project Sponsor/Project Manager

Minimum/General Experience:

Ten (10) years project controls experience with

Functional Responsibility:

Responsible for the overall operation of the respective project and project team staff.  Develops and implements the project organizational structure.  Provides leadership, inspiration, communication, and controls to meet the established scope and goals of the project. Establishes the program and project goals and objectives, and is responsible for achieving in accordance with the corporate strategic plan and applicable contracted scope.  Provides ongoing support and expertise to staff, assisting in establishing and achieving personal goals and objectives, and in understanding and following all policies and following procedures. Responsible for the success of the project(s) and has the responsibility over as well as for the success of the personnel that report directly to them.  

Minimum Education:

Bachelor’s Degree 

PMP certification from the Project Management Institute
Project Scheduler/Controls III

Minimum/General Experience:


Six (6) years project controls/project management experience including cost, schedule, and risk analysis. 

Functional Responsibility:

Supervises more junior employees. Leads and directs other project schedulers.  


Responsible to meet the established scope and goals of the project – as designated by the Program Manager / Project Lead.


Provides ongoing support to intermediate and junior level staff, assisting them in establishing and achieving personal goals and objectives, and in understanding and following all policies and following procedures.

Minimum Education:

Bachelor’s Degree 

Project Scheduler/Controls II

Minimum/General Experience:

Four (4) years experience in construction management, project controls (cost and scheduling) and Risk Analysis.

Functional Responsibility:

Responsible to meet the established scope and goals of the project – as designated by the Program Manager/Project Lead.

Provides ongoing support to junior level staff, assisting them in establishing and achieving personal goals and objectives, and in understanding and following all policies and procedures. 

Minimum Education:

Bachelor’s Degree 

Project Scheduler/Controls I

Minimum/General Experience:

Two (2) years experience in construction, scheduling and cost analysis

Functional Responsibility:

Responsible to meet the established scope and goals of the project – as designated by the Program Manager/Project Lead.

Minimum Education:

Bachelor’s Degree 

Senior Logistics Analyst

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Supervises junior employees.

Possess excellent analytical, and communication and Microsoft suite skills. Retains previous customer service experience, consumer products inventory planning, and distribution requirements planning.  Performs on-line replenishment function utilizing customer systems.  Forecasts/profiles, projects order creation and updates, and performance reporting

Minimum Education:

Bachelor’s Degree 

Junior Logistics Analyst

Minimum/General Experience:

One (1) year experience

Functional Responsibility:

Possess excellent analytical, and communication and Microsoft suite skills. Retains previous customer service experience, consumer products inventory planning, and distribution requirements planning.  Performs on-line replenishment function utilizing customer systems.  Forecasts/profiles, projects order creation and updates, and performance reporting

Minimum Education: 

Bachelor’s Degree

EVMS/Reporting Manager

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Monitors all Program and Project activities for cost and schedule performance and develop associated Risks and Opportunities.  Maintains Risk Management database for the Program and develop associated metrics for internal and external status meetings. Assigns and maintains dollar value to both Risks and Opportunities and ensure these values are reflected in the monthly Cost Performance Report (CPR) as Best Case, Most likely and Worst Case. 

Minimum Education:

Bachelor’s Degree 

Quality Compliance and Risk Manager

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Exercises management responsibility for ongoing compliance monitoring with the purview of the firm's and/or projects policies, and procedures.  Acts as an interface with the company and the client.   Provides guidance to other managers and staff regarding control procedures and testing.  Identifies compliance risks and in implementing plans to monitor and address risks. Monitors the preparation and managing one or more direct reports related to compliance of various standards and obligations.

Minimum Education:

Bachelor’s Degree 

Senior Project Scheduler

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Completes and documents functional and technical requirements of a project. Provides expert knowledge on assigned tasks, functionality and associate/customer processes.  Implements project management processes and methodologies to help ensure that projects are delivered on time, within budget, adhere to high quality standards, meet customer & company expectations, wherever applicable. Manages project teams for complex business area initiatives.

Minimum Education:

Bachelor’s Degree 

Intermediate Project Scheduler

Minimum/General Experience:

Three (3) years experience

Functional Responsibility:

Supervises junior employees.  Understands business requirements of the customers and translates to specific project requirements.  Ensures that the solution recommended meets client objectives for the project.  Documents and analyzes the required information and data. Understands the project scope and translating the task requirements.  Evaluates the information gathered through workshops and surveys, business process description and task analysis.  Effectively communicates with internal teams and external clients to deliver functional requirements.  Very strong technical skills coupled with business intelligence and a deep understanding of customer's needs so that they can be transformed into application and operational requirements.  Acts as an interface between business units, technology teams and support teams

Minimum Education:

Bachelor’s Degree 

Junior Project Scheduler

Minimum/General Experience:

One (1) year experience

Functional Responsibility:

Understands business requirements of the customers and translating them to specific project requirements.  Ensures that the solution recommended meets client objectives for the project.  Documents and analyzes the required information and data. Understands the project scope and translating the task requirements.  Evaluates the information gathered through workshops and surveys, business process description and task analysis.  Effectively communicates with internal teams and external clients to deliver functional requirements.  Very strong technical skills coupled with business intelligence and a deep understanding of customer's needs so that they can be transformed into application and operational requirements.  Acts as an interface between business units, technology teams and support teams

Minimum Education:

Bachelor’s Degree 

Senior Document Management

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Provides technical leadership and guidance to support, evolve, and design enterprise-wide document management; records management and image capture solutions.  Projects encompassing Document / Records solutions is currently centered on utilizing MS SharePoint services for retention, versioning and management.

Minimum Education:

Bachelor’s Degree 

Intermediate Document Management

Minimum/General Experience:

Three (3) years experience

Functional Responsibility:

Supervises junior employees.  

Provides technical leadership and guidance to support, evolve, and design enterprise-wide document management; records management and image capture solutions. Projects encompassing Document / Records solutions are currently centered on utilizing MS SharePoint services for retention, versioning and management.

Minimum Education:

Bachelor’s Degree 

Junior Document Management

Minimum/General Experience:

One (1) year experience

Functional Responsibility:

Provides technical leadership and guidance to support, evolve, and design enterprise-wide document management; records management and image capture solutions. Projects encompassing Document / Records solutions are currently centered on utilizing MS SharePoint services for retention, versioning and management.

Minimum Education:

Bachelor’s Degree 

Portal Management Analyst

Minimum/General Experience:

One (1) year experience
Functional Responsibility:

Provides technical support, evolve, and design enterprise-wide document management; records management and image capture solutions.  A project encompassing Document / Records solutions is currently centered on utilizing MS SharePoint services for retention, versioning and management.

Minimum Education:

Bachelor’s Degree 

Senior Data Analyst

Minimum/General Experience:

Five (5) years experience

Functional Responsibility:

Provides analytical, strategic thinking to optimize performance for the benefit of the project and clients.  Executes the project scope.   Provides in-depth data analysis, an understanding of the marketing processes to make specific recommendations to leadership.  Brings experience to marketing, fostering a test-and-learn approach to project decisions – with the end goal of maximizing the effectiveness of project efforts.  Demonstrates a knowledge and natural curiosity that leads to continuous improvement in analytical techniques used in industry related processes.

Minimum Education:

Bachelor’s Degree 

Junior Data Analyst

Minimum/General Experience:

One (1) years experience
Functional Responsibility:

Performs complex data analysis in support of ad-hoc and standing management or customer requests.  Relays data to project stakeholders and uses current economic or market conditions to project future trends and sometimes being involved in the research and development stage of a project.  Performs the analysis, running various mathematical calculations to determine how the data samples might best be applied to the project.  Executes all project tasks and project scope at the direction of the Senior Analyst or Project Lead.

Minimum Education:


Bachelor’s Degree 

Cost Estimator

Minimum/General Experience:

Two (2) years experience

Functional Responsibility:

Responsible for understanding of all configuration definition and cost impacts in support of change pricing for non-recurring & recurring.  Works with the preparation of recurring 'should-cost' estimates.  Changes pricing fact find and negotiations.  Develops sourcing strategy evaluation for cost impact. 

Minimum Education:

Bachelor’s Degree 

GSA TRAINING COURSE DESCRIPTIONS
	1
	Course Title
	BOXI 100 Overview of Business Objects, Report Design for P2

	2
	Course Description and Objectives
	A comprehensive look at creating, analyzing, and accessing and sharing documents and reports. Users will also learn to enhance the presentation of data using charts and graphs. This course is not intended for report writers.

Location: Virtual

	3
	Length of Course (hours/days)
	4 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$660.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$646.80


	1
	Course Title
	BOXI 101, Business Objects Report Design for P2

	2
	Course Description and Objectives
	A comprehensive look at creating, analyzing, and sharing documents and reports. Users will design custom reports to be used at all levels within the USACE. Users will also learn to enhance the presentation of data using charts and graphs. This course is intended for report writers.

Location: Classroom/Virtual

	3
	Length of Course (hours/days)
	16 Classroom 18 hours Webinar

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$2,640.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$2,587.20


	1
	Course Title
	BOXI 200, Advanced Business Objects Report Design for P2

	2
	Course Description and Objectives
	An in-depth investigation of the features and functions required to leverage the full power of Business Objects™ reporting. By incorporating P2 data, advanced report design will build upon lessons learned in BOXI 101. This course is intended for report writers.

Prerequisites: BOXI 101

Location: Classroom/Virtual



	3
	Length of Course (hours/days)
	8 Hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$1,320.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$1,293.60


	1
	Course Title
	CEFM 100, CEFMS for Project Execution

	2
	Course Description and Objectives
	Illustrates the data connections between CEFMS requirements and the Primavera Project Manager™ module of the P2 system. Users will be able to recognize missing data elements that preclude successful creation of CEFMS purchase requests and commitments for the project. Note: This course is not intended to train users on the use of CEFMS.

Prerequisites: Basic CEFMS experience

Location: Virtual



	3
	Length of Course (hours/days)
	1 hour

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$165.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$161.70


	1
	Course Title
	EXEC 100 Earned Value Analysis for Executives

	2
	Course Description and Objectives
	This course will provide USACE executives with an understanding of earned value capabilities and how to apply these capabilities to the management of schedules and budgets. 

Prerequisites: None

Location: Virtual

	3
	Length of Course (hours/days)
	45 Min

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$165.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$161.70


	1
	Course Title
	EXEC 101 Workload Analysis for Executives

	2
	Course Description and Objectives
	This course will provide USACE executives with an overview of workload analysis. Executives will understand how to allocate resources to ensure projects are completed on time.

Prerequisites: None

Location: Virtual

	3
	Length of Course (hours/days)
	1 hour

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$165.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$161.70


	1
	Course Title
	OFA0 100 Oracle Financial Analyzer (OFA)

	2
	Course Description and Objectives
	An introduction to using the OFA application. Users will learn to analyze data and generate reports through OFA and will focus on the use of value selection tools, using the report toolbar, sorting and ranking reports, and exporting data. Users will also learn dimension and hierarchal values, customization of existing reports, creation of new reports, and how to design graphs from tabular data. Users will create exception and color-coded report documents.

Prerequisites: OFA license

Location: Classroom

	3
	Length of Course (hours/days)
	8 Hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$1,320.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$1,293.60


	1
	Course Title
	P200 100, P2 How to

	2
	Course Description and Objectives
	A comprehensive introduction to the P2 environment and the applications that comprise P2. P2 Systems include Primavera™ Project Manager/ P6 Web and CEFMS basics. Users will understand the process of initiating a project, scheduling and managing the project, and interfacing with CEFMS. Students will use BOXI to create a report based upon their project created in the classroom.

This course is comprehensive and can be taken in place of the following courses: CEFM 100, P200 110, or PVPM 100, PVPM 140, PVPM 150, BOXI 102

Prerequisites: Primavera Project Manager™ license

Location: Classroom

	3
	Length of Course (hours/days)
	24 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$3,960.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$3,880.80


	1
	Course Title
	P200 110 Navigating Corporate Management Information (CMI)

	2
	Course Description and Objectives
	An in-depth guide to navigating through CMI. Users will learn to find project information, apply filters to select specific types of projects and to locate and understand the CMI mapping document. Instructions on accessing the CMI data sheet and e-PMP document information are also covered.

Prerequisites: Basic understanding of Windows and web applications

Location: Virtual

	3
	Length of Course (hours/days)
	1 hour

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$165.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$161.70


	1
	Course Title
	P200 130 Troubleshooting P2 Projects

	2
	Course Description and Objectives
	Learn to successfully troubleshoot problems encountered when interfacing project data within the P2 system. Learn common issues, resources for resolving problems, and how to utilize Best Practices to reduce interface issues.

Prerequisites: P200 100 or PVPM 100

Location: Virtual

	3
	Length of Course (hours/days)
	1 hour

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$165.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$161.70


	1
	Course Title
	P200 200 Advanced P2 How To

	2
	Course Description and Objectives
	This course will provide users a more in-depth understanding of the P2 system and the relationships within the system.

Prerequisites: P200 100, Primavera Project Manager™ license

Location: Classroom

	3
	Length of Course (hours/days)
	8 Hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$1,320.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$1,293.60

	
	
	


	1
	Course Title
	PVPM 100 Introduction to Network Activity Scheduling

	2
	Course Description and Objectives
	An introduction to project management and network activity scheduling. Users will create consistent and logical schedules, set reasonable milestone dates, understand resource curves, create activities with the appropriate level of detail, set reasonable activity durations, apply logic to schedules, and understand the critical path method using Primavera™.

Prerequisites: Primavera Project Manager™ license

Location: Virtual



	3
	Length of Course (hours/days)
	3 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$495.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$485.10


	1
	Course Title
	PVPM 110 Primavera Earned Value Analysis

	2
	Course Description and Objectives
	This course will provide users with a comprehensive look at earned value capabilities. How to manage project costs, measure earned value, and how to analyze budget, actual, forecast, and performed costs will be comprehensively covered. Users will learn how to generate the statistically accurate estimates required to understand and communicate project performance before problems arise.

Prerequisites: P200 100 or PVPM 100

Location: Virtual



	3
	Length of Course (hours/days)
	3 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$495.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$485.10


	1
	Course Title
	PVPM 130 Primavera Project Manager™ for PDT Members

	2
	Course Description and Objectives
	An introduction to statusing and scheduling projects with emphasis on statusing, scheduling, and costing projects. The focus will be on the Project Delivery Team member’s role requirements. Users will work on a training project to create and delete activities, incorporate status, maintain accurate dates, and to add resources to a project.

Prerequisites: None

Location: Virtual



	3
	Length of Course (hours/days)
	3 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$495.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$485.10


	1
	Course Title
	PVPM 140 Primavera™ P6 Web

	2
	Course Description and Objectives
	P6 Web is used for planning, monitoring and controlling projects. Users will view a demonstration of the web-based interface and learn how to manage projects, portfolios, and resources while sharing data with other project team members.

Prerequisites: None

Location: Virtual

	3
	Length of Course (hours/days)
	4 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$660.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$646.80


	1
	Course Title
	PVPM 150 Project Initiation Dashboard and Maintenance Portlet

	2
	Course Description and Objectives
	This course provides an introduction to the new Project Initiation feature within P6 Web. The requirement to use Oracle Projects has been removed which will allow for additional performance and functional improvements with P2v3. The processes are still the same, however the way they are accomplished has changed. The changes and their underlying purpose will be addressed through training.

Prerequisites: None

Location: Virtual



	3
	Length of Course (hours/days)
	4 hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$660.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$646.80


	1
	Course Title
	ENV0 100 Environmental Project Management

	2
	Course Description and Objectives
	A comprehensive introduction to the P2 environment and Environmental Program specific criteria. This course allows users to work with Primavera™ Project Manager and P6 Web, CEFMS, and other systems specific to Environmental projects. A training project will be utilized to allow users the opportunity to apply the information presented in the classroom. This course is intended for users that work with Environmental projects.

Prerequisites: None

Location: Virtual



	3
	Length of Course (hours/days)
	8 Hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$1,320.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$1,293.60


	1
	Course Title
	MIL0 100 Military Project Management

	2
	Course Description and Objectives
	A comprehensive introduction to the P2 environment and Military Program specific criteria. This course allows users to work with Primavera™ Project Manager and P6 Web, CEFMS, RMS, and other systems specific to Military projects. A training project will be utilized to allow users the opportunity to apply the information presented in the classroom. This course is intended for users that work with Military projects completed on time. 

Prerequisites: None

Location: Virtual

	3
	Length of Course (hours/days)
	8 Hours

	4
	Minimum/Maximum Number of Participants
	1/25

	5
	Price for Additional Students Above Minimum
	$1,320.00

	6
	Support Materials Provided
	No

	9
	GSA Course Price
	$1,293.60


