
Phone:

800.364.4620
Fax:

800.650.5866
Email:
sales@aztecoffice.com

Web:
www.aztecoffice.com

Contact us directly and find out how our GSA contract can benefit you.

GSA Contract #:	 GS-02F-0081T

Awarded:	 	 4-05-2012

Expiration:	 	 4-04-2017

DUNS #:	 	 161854054

Cage Code:	           OHF49

FSS Schedule:	 75

SIN #	 	 	 75-200

Order Information

Maximum Order Limitation:
$150,000.00 USD

Minimum Order:
$50.00 USD – Free Freight on orders over $50.00 USD

Delivery Time:
2 Day Delivered ARO.  Expedited Next Day Delivery is available at the actual 
freight charges within 1 Day ARO.  It varies by weight, zone, and method of 
shipment.  Call for rates.

F.O.B. Points:
The 48 Contiguous States and The District of Columbia are F.O.B. Destination.

Sales Terms:
Net 30 Days.  

Credit Cards:
Government purchase cards are accepted below and above
the micro-purchase threshold.

Warranty Provisions:
Customers must obtain a Return Authorization number. 
No product will be accepted without prior authorization.

Defective Product:
Product will be warrantied for 12 Months from the Date of Invoice.

Non-Defective Product:
Within 0-30 Days items can be returned for a full refund.  Within 31-180 Days 
items  are subject to a restocking fee of 10%.  All Non-Defective Products 
must include original packaging with no markings. Customer is responsible 
for the expense of freight.

Make Purchase Orders to:

XSE Group Inc. (DBA) Aztec

35 Philmack Drive

Middletown CT 06457

Tax ID # 06-1355634

Cage Code : OHF49

Payment Address:

XSE Group Inc. (DBA) Aztec

PO Box 93 Brattleboro, VT 05302-00933

C o n t r a c t  P r o f i l e

**  The equal opportunity clauses set forth in 41 CFR 60-1.4, 60-250.5 and 60-741.5 are hereby incorporated by reference and made a part of this purchase order.  **

“This contractor and subcontractor shall abide by the requirements of 41 CFR 60-300.5(a). This regulation prohibits discrimination against qualified individuals on the 
basis of disability, and requires affirmative action by covered prime contractors and subcontractors to employ and advance in employment qualified individuals with 
disabilities.”

“This contractor and subcontractor shall abide by the requirements of 41 CFR 60-300.5(a). This regulation prohibits discrimination against qualified protected  
veterans, and requires affirmative action by covered prime contractors and subcontractors to employ and advance in employment qualified protected veterans.”


