GENERAL SERVICES ADMINISTRATION

FEDERAL SUPPLY SERVICE
AUTHORIZED FEDERAL SUPPLY SCHEDULE PRICELIST

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!TM, a menu-driven database system.  The INTERNET address for GSA Advantage!TM is:  http://www.fss.gsa.gov.

Human Resources & EEO Services
FSC Group 738-X
Administrative Services Acquisition Division (2FYA)
 
Economic Systems Inc.
3141 Fairview Park Drive, Suite 700
Falls Church, VA 22042
703-333-2199 
703-642-5595 Fax
 
Contract Number:  GS-02F-0092T
Contract Period:  April 26, 2007 through April 25, 2012
Business Size:  Small
 

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://fss.gsa.gov.
 

 

Ordering Information
1. Awarded Special Item Number (SIN):  595-21 HR General Support Services -- Planning, Recruitment and Internal Placement, Position Classification, Personnel Actions, Training, and Employee Relations. 

2. Maximum order:  $1 million 

3. Minimum order:  $100
4. Geographic coverage (delivery area):  48 contiguous states, Alaska, Hawaii, Puerto Rico, Washington DC and U.S. Territories
5. Point(s) of production (city, country, and State or foreign country):  Falls Church, Virginia 

6. Discount from list prices or statement of net price:  Net prices are shown in the price list.  Basic discounts have already been deducted. (EconSys GSA prices reflect the following basic discounts:
  -- a 5-51% discount prices for labor categories
  -- a 5-10% discount on training
  -- a 5% discount on Federal Human Resource Products
  -- a 5% basic discount on the set-up fees for the Federal HR Products

7. Quantity discounts:  Included in price lists 

8. Prompt payment terms:  0% - 30 days from receipt of invoice or date of acceptance, whichever is later N/A 

9a.  Notification that Government purchase cards are accepted below the micro-purchase threshold:  Government purchase cards will be accepted below the micro-purchase threshold.
9b.  Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Government purchase cards will be accepted above the micro-purchase threshold.
10.  Foreign items:  N/A
11a.  Time of delivery:  Will adhere to delivery schedule as specified by the purchase order.
11b.  Expedited Delivery:  Contact contractor for time of delivery
11c.  Overnight and 2-day delivery:  All items are available
11d.  Urgent Requirements:  When the Federal Supply Schedule contract delivery period does not meet the bona fide urgent delivery requirements of an ordering agency, agencies are encouraged, if time permits, to contact the Contractor for the purpose of obtaining accelerated delivery.  The Contractor shall reply to the inquiry within 3 workdays after receipt.  (Telephonic replies shall be confirmed by the Contractor in writing.)  If the Contractor offers an accelerated delivery time acceptable to the ordering agency, any order(s) placed pursuant to the agreed upon accelerated delivery time frame shall be delivered within this shorter delivery time and in accordance with all other terms and conditions of the contract.

12. F.o.b. points:  Destination 

13.  Ordering Address:
Economic Systems Inc.
  
3141 Fairview Park Drive, Suite 700
 
Falls Church, VA 22042
  
Attn:  Tom Catalano
  
or
  
Fax to 703-642-5595  
14.  Payment Address:
Economic Systems Inc.
  
3141 Fairview Park Drive, Suite 700
 
Falls Church, VA 22042
15. Warranty provision:  The contractor warrants and implies that items delivered hereunder are merchantable and fit for the particular purpose of this contract
16. Export packing charges:  N/A 

17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):  Government purchase cards will not be accepted above the micro-purchase threshold. 

18. Terms and conditions of rental, maintenance, and repair:  N/A 

19. Terms and conditions of installation:  N/A 

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:  N/A 

21. List of service and distribution points:  N/A 

22. List of participating dealers:  N/A 

23. Preventative maintenance:  N/A 

24. Year 2000 (Y2K) compliant:  Yes 

25. Environmental attributes, e.g. recycled content, energy efficiency, and /or reduced pollutants:  N/A 

26. Data Universal Number System (DUNS) number:  03-879-8468 

27. Notification regarding registration in Central Contractor Registration (CCR) Database:  Economic Systems Inc. has registered in the CCR under CAGE code:  1U142 

Labor Category Rates
for SIN 595-21 Human Resources General Support Services

(Planning, Recruitment and Internal Placement, 
Position Classification, Personnel Actions, and Employee Relations)
	GSA Labor Category
	GSA Rate/ Per Hour, including IFF

	Project Director
	$181.41

	Senior Project Manager
	159.35

	Senior Analyst
	134.70

	Project Manager
	117.68

	Analyst
	109.09

	Organizational Development Specialist
	83.35

	Business Process Re-engineering Specialist
	94.38

	Subject Matter Expert
	147.10

	Senior Human Resource Specialist
	107.87

	Human Resources Specialist
	69.87

	Human Resources Assistant
	52.89

	Administrative Support
	44.13

	Development Team Leader
	110.02

	Senior Client/ Server Developer
	97.07

	Senior Systems Programmer/ Developer
	90.61

	Systems Programmer/ Developer
	77.66

	Analyst/Programmer
	71.17


Labor Category Descriptions
for SIN 595-21 Human Resources General Support Services
(Planning, Recruitment and Internal Placement, 
Position Classification, Personnel Actions, and Employee Relations)
	Position
	Duties/Qualifications
	Education

	Project Director
	 At least 6 years of professional experience planning, conducting and participating in short-term studies, the design, review and evaluation of management and administrative systems and the provisions of management support.

 At least some of the experience must include scheduling work to meet completion dates, estimating manpower needs, reviewing project progress and making changes in methodology where necessary.

 Capabilities of supplying technical advise and counsel to other professionals and generally operated with wide latitude for un-reviewed action.
	At least a master's degree or equivalent experience.

	Senior Project Manager
	At least 4 years of professional experience participating in short-term studies, the design, review and evaluation of management and administrative systems, and the provision of management support.

 Receive assignments associated with projects from the senior professional/project director, translating technical guidance received into usable data applicable to the particular assignment.
	At least a bachelor's degree or equivalent experience.

	Project Manager
	At least 3 years experience in supervising or directly managing and coordinating projects through all phases.

Responsible for conducting the project in a timely manner, ensuring the quality of work products, maintaining financial soundness of the project, managing interactions, and reporting progress and issues.
	At least a bachelor's degree or equivalent experience.

	Analyst
	At least 2 years of professional experience participating in short-term studies, the design, review and evaluation of management and administrative systems, and the provision of management support.

 Able to gather and correlate basic data, as well as, perform routine analyses.  Work on less complicated assignments where little evaluation is required
	At least a bachelor's degree or equivalent experience.

	Senior Analyst
	At least 3 years professional experience. Provides business and analytical expertise in support of the project.  Has an understanding of the client s objectives and has extensive knowledge of typical core processes.

 Prepare the overall designs and detailed specifications for system components.  Offer knowledge, experience, and insight in a particular area, such as facilitation.
	At least a bachelor's degree or equivalent experience.

	Organizational Development Specialist
	At least 3 years professional experience. Provides services in instruction, design, development, deployment and facilitation of a variety of OD programs and services within the following disciplines or functions: management development; leadership development - coaching; mentoring; performance management; talent management - succession planning; executive onboarding; technical training or computer based learning. 

Functions as an expert facilitator and/or subject matter expert/mentor within their OD discipline or function. Partners with other OD members to implement programs and services for business and resource unit employees and leaders; up to and including directors and vice presidents.
	At least a bachelor's degree or equivalent experience; Master’s degree preferred.

	Business Process Re-engineering Specialist
	At least 3 years professional experience, applies process improvement and reengineering methodologies and principles to conduct process modernization projects.

Specialized experience in facilitation, training, methodology development and evaluation, process reengineering across all phases, identifying best practices, change management, business management techniques, organizational development, activity and data modeling, or information system development methods and practices.
	At least a bachelor's degree or equivalent experience.

	Subject Matter Expert
	 Provides high-level expertise and consultation on specialized strategic HR and general management issues.  Leads and/or works on highly complex, difficult and sensitive projects; conceptualizes project goals and management plans; produces or reviews substantive and complex documents reflecting detailed knowledge of topic area.

Relevant experience includes, but is not limited to, experience in supporting and/or leading large projects related to the individual’s subject matter expertise. These senior personnel are renowned experts in their area of expertise.
	At least a bachelor's degree or equivalent experience; preferably a Master’s degree and PHR or SPHR certification.

	Senior Human Resource Specialist
	At least 5 years of professional experience. Possesses a comprehensive range of knowledge and experience in the oversight of human resources support functions, including in-depth knowledge of human resource organization management.  

 Leads or manages highly complex, difficult or sensitive consulting projects; provides expert advice, assistance and mentoring to clients and staff on specialized management topics; reviews and approves deliverables; ensures overall customer satisfaction; nurtures long-term client relationship; and identifies and plans for future projects.
	At least a bachelor's degree or equivalent experience; preferably a Master’s degree and PHR or SPHR certification.

	Human Resources Specialist
	 At least 3 years professional experience. Provides management support, advice, counseling, and program development for human resources activities, and possesses significant knowledge and experience in one or more areas of human resources support functions.

Works on leads, or manages moderately to highly complex, difficult or sensitive consulting projects; provides expert advice, assistance and mentoring to clients and staff; directs/coordinates staff involved with project; coordinates project activities; reviews and approves deliverables; ensures project meets contract requirements; communicates with client on project status and results; and identifies and resolves project issues.  Nurtures long-term client relationship.
	May require an associate's degree in a related area with at least 2 years of experience in the field.

	Human Resources Assistant
	At least 2 years of professional experience. Provides support for human resource programs.  

 Provides project support services to more senior staff, including research, analysis, facilitation assistance and document preparation.
	May require an associate's degree in a related area with at least 2 years of experience in the field.

	Administrative Support
	Performs administrative services, which may include office clerical and support services, printing, mail distribution and messenger services, telecommunications, maintenance, purchasing, security, and cafeteria services. Typically reports to a senior manager. 
	May require an associate's degree in a related area with at least 2 years of experience in the field.

	Application Development Team Leader
	Provide technical direction to personnel performing systems and analyses and system development tasks.  Coordinate and perform logical and physical systems designs.

 Review and prepare system documents or specifications.  Prepare reports, studies and documentation, deliver presentations, and participate in meetings.
	At least a bachelor's degree or equivalent experience

	Senior Client/Server Developer
	Create fully tested and operational software components.  Responsible for ensuring that each part of the system is constructed to specifications and that quality is built throughout.  Assemble software components into a working system.
	At least a bachelor's degree or equivalent experience

	Senior Systems Programmer/ Developer
	Analyze programs and outlines for such factors as type and extent of information to be transferred from storage units, sorting, and format of final results.  Confer with technical and analytical personnel, and design detailed programs, flow charts, and diagrams.

 Translate design into coded instructions, verify accuracy and validity of programs by preparing sample data and testing, correct program errors and modify the program as required by revising instructions.  Review and/or prepare system documents and specifications.
	At least a bachelor's degree or equivalent experience

	Systems Programmer/ Developer
	Analyze requirements and design specifications.  Develop block diagrams, logic flow charts, and coding structures.  Translate detailed design into computer program coded instructions.

 Test, debug and refine the computer program to produce the product required by the written specifications.  Document procedures used throughout the program to allow the program to be run as a part of a system, and make changes as may be required.
	At least a bachelor's degree or equivalent experience

	Analyst/ Programmer
	Design, code and test software.  Perform software troubleshooting and correct errors in software and operating procedures.  Conduct system analysis and programming tasks.  Test data, and test and debug programs, prepare documentation of programs and user procedures and assist in installing and operating system.
	At least a bachelor's degree or equivalent experience


Prices
for SIN 595-21 Human Resources General Support Services
(Training)
Pricing are inclusive of all materials (i.e. workbooks, manuals, etc.).  In cases where students who have paid do not participate, excess materials become the property of the ordering agency.

Off-the-Shelf Training

	Course Title
	# of Days
	Min. # of Participants
	Max # of Participants
	GSA Rate/ per Course including IFF

	Basic Skills Training

	Communication
	1
	No Min
	25
	$900 

	Customer Service
	1
	No Min
	25
	$900 

	Diversity
	1
	No Min
	25
	$900 

	Effective Presentations
	2
	No Min
	25
	$1,800 

	Managing Change
	1
	No Min
	25
	$1,200 

	Managing Conflict
	1
	No Min
	25
	$1,200 

	Sexual Harassment/EEO
	1
	No Min
	25
	$1,200 

	Stress Management
	1
	No Min
	25
	$900 

	Strategies for Self-Development
	1
	No Min
	25
	$1,200 

	Team Building
	1
	No Min
	25
	$1,200 

	Time Management
	1
	No Min
	25
	$900 

	Workplace Safety
	1
	No Min
	25
	$900 

	Workplace Violence
	1
	No Min
	25
	$900 

	First Line Supervisor Training

	Organizational Skills (Planning, Structure, Processes, Execution)
	1
	No Min
	25
	$1,200

	Communication Skills (Verbal, Written, Listening, Presenting)
	1
	No Min
	25
	$1,200

	Interpersonal Skills (Building Relationships, Organizational Savvy, Networking)
	1
	No Min
	25
	$1,200

	Diversity, Managing Conflict/Conflict Resolution
	1
	No Min
	25
	$1,200

	Managing Others (Providing Direction, Providing Feedback, Coaching and Mentoring
	2
	No Min
	25
	$2,400

	Motivating and Influencing Others, Managing Change, Evaluating and Rewarding Performance)
	2
	No Min
	25
	$2,400

	Self-Management Skills (Ethics, Integrity, Accountability, Developing Self)
	1
	No Min
	25
	$1,200

	Critical Thinking Skills (Analysis and Problem Solving)
	2
	No Min
	25
	$2,400

	Seminars and Workshops

	Retirement Readiness for Employees Nearing Retirement
	1
	No Min
	No Max
	$125 per attendee

	Getting Fiscally Fit…..Financial Literacy
	1
	No Min
	No Max
	$125 per attendee

	Employee “Tune Up” for Mid-Career Employees
	1
	No Min
	No Max
	$125 per attendee

	Orientation for Newly Hired and Returning Employees
	1
	No Min
	No Max
	$125 per attendee

	CSRS/FERS Retirement Handbook
	N/A
	N/A
	N/A
	$9.97 per handbook


	Federal Employees Retirement Coverage Correction Act (FERCCA) Training (Basic) 
	2
	3
	25
	$975 per attendee;

Min $2,925

	Federal Employees Retirement Coverage Correction Act (FERCCA) Training (Advanced)
	1
	3
	25
	$650 per attendee;
Min $1,950

	Federal Retirement and Benefits Training (Basic)
	3
	3
	25
	$1,300 per attendee;

Min $3,900

	Federal Retirement and Benefits Training (Advanced)
	2
	3
	25
	$975 per attendee;
Min $2,925


Training Course Descriptions

Basic Skills Training

Communication – Participants will learn to communicate more effectively by understanding the process of delivering a message and checking for understanding of the message by focusing on verbal and nonverbal communications and identifying barriers related to their personal skill development.

Customer Service - This is an interactive workshop designed to provide participants with the skills necessary to provide the high-quality customer service critical to the success of every organization.  Delivery will focus on organizational expectations and personal skill development.

Diversity – This workshop challenges participants to change their perceptions of diversity and to view diversity as an organizational strength as opposed to an obstacle.  Throughout the course of this workshop, participants will examine the definition and dimensions of diversity, analyze traditional approaches to managing diversity in the workplace, examine perceptions and beliefs and how they are formed, develop an understanding of how diversity can be used as a tool in the workplace, and create an action plan to set forth their commitment to valuing diversity.

Effective Presentations – The workshop will allow participants to learn strategies for developing and organizing a presentation through effective verbal and visual tools and techniques.  Participants will be videotaped to assess skill development.

Managing Change – Gain the knowledge and skills needed to shape the future of your organization.  Explore various tools for understanding and facilitating change and strategies for recognizing the barriers and challenges change presents.

Managing Conflict – Participants will discover constructive approaches to positive resolution and will develop the tools for quickly analyzing and responding to difficult situations to create practical, positive outcomes.

Sexual Harassment/EEO – Workshop designed to provide participants with an understanding of the laws, regulations and policies addressing EEO and sexual harassment.  Participants will also be instructed regarding their role and responsibilities in creating and maintaining a harassment and discrimination free workplace and also develop an understanding of the appropriate steps to take in the event they believe they have been the victim of harassment or discrimination.

Stress Management – This workshop provides participants with an opportunity to examine the stress in their professional and personal lives and through a series of interactive activities develop and implement a personal stress management action plan.  Throughout the course of this workshop participants will examine the impact of stress on their overall well-being, its subjective nature, identify their personal stressors, examine multiple strategies for eliminating and alleviating stress, and create a personal stress management action plan.

Strategies for Self-Development – Participants will learn to take personal responsibility for one’s own learning and development through a process of assessment, reflection and taking action.  Throughout the course of this workshop participants will examine their individual development goals and work to create an Individual Development Plan of Action.

Team Building – Participants will learn practical methods for establishing and maintaining teams that maximize the collective strengths of their team members.  Focus is on establishing direction and goals, setting clear roles and ground rules, establishing formal and informal accountability, and reinforcing positive team behaviors.
Time Management – This workshop provides participants with an opportunity to examine their habits and decisions around the use of time, and through a series of interactive activities develop and implement a personal time management action plan.  Throughout the course of this workshop participants will examine the impact of poor time management, examine their personal decisions with regard to the use of time, identify their personal “time traps” develop planning and scheduling skills and create a personal time management action plan.

Workplace Safety – Participants will learn workplace safety rules, workers’ compensation policies and regulations, and their duties and responsibilities in ensuring a safe workplace.  General topics will include why workplace safety is essential and will provide statistics on accidents and deaths on the job; description of the most common types of workplace injuries and how these injuries might have been prevented, and will provide an overview of OWCP regulations.
Workplace Violence – Participants will learn to recognize warning signs for workplace violence and will develop strategies to respond to actual or potentially violent workplace situations.

First Line Supervisor Training

Organizational Skills (Planning, Structure, Processes, Execution) – Learn to meet organizational goals and customer expectations.

Communication Skills (Verbal, Written, Listening, Presenting) – Learn to overcome barriers to effective office communications.  Participants will develop strategies to increase their ability to be understood by identifying their individual communication style and that of others and practice methods of interpreting verbal and nonverbal feedback and the use of appropriate repetition to clarify communications.

Interpersonal Skills (Building Relationships, Organizational Savvy, Networking) – Learn to build coalitions internally and externally, using networks and building alliances; collaborating across boundaries to build strategic relationships and achieve common goals.
Diversity, Managing Conflict/Conflict Resolution – Learn about the real issues regarding workforce diversity, including how behaviors impact people differently as a result of gender and cultural or ethnic background and the benefits gained by managing workplace diversity.  Participants will discover constructive approaches to positive resolution and will develop the tools for quickly analyzing and responding to difficult situations to create practical, positive outcomes.
Managing Others (Providing Direction, Providing Feedback, Coaching and Mentoring – Learning to get work done through others by developing the ability of others to perform and contribute to the organization by providing ongoing feedback and by providing opportunities to learn through formal and informal methods.

Motivating and Influencing Others (Managing Change, Evaluating and Rewarding Performance) – Learn strategies for persuading and building consensus through give and take; gaining cooperation from others to obtain information and accomplish goals.

Self-Management Skills (Ethics, Integrity, Accountability, Developing Self) – Taking personal responsibility for one’s own learning and development through a process of assessment, reflection and taking action.  
Critical Thinking Skills (Analysis and Problem Solving) – Identifying problems and determining solutions
Seminars and Workshops

Retirement Readiness for Employees Nearing Retirement -Being fully prepared for retirement takes wise planning, proactive measures and concise information.  This course imparts a working knowledge which empowers an employee to take control of their retirement preparation.  This comprehensive workshop not only involves classroom instruction but also gives each employee  software tools to develop their own annuity estimates, Social Security Benefit estimates, TSP projections, Annuity Adjustments, Budgets, Financial Pictures and planning strategies.  This course, as with all our workshops, divides employees into their appropriate category, FERS or CSRS.

Getting Fiscally Fit … Financial Literacy - This course takes the time to teach your employees how to fish and therefore become “Fiscally Fit.”  Your employees not only receive the classroom instruction but also are given financial planning software.  With this tool they can develop budgets, financial forecasts and financial planning strategies.  Your employees also will have access to ongoing education after the fact by having access to a library of publications, investor alerts and financial tools provided by NASD.   This ensures that all the information your employees receive is unbiased, current and relevant. 
Employee “Tune Up” for Mid-Career Employees - Reaching the midway point of one’s Federal career forces an employee to re-evaluate their elections, contribution levels and deposit decisions.  Life has drastically changed for your employees since they entered into their Federal career.  This is a critical time to re-balance the tires of their retirement vehicle.  This course will awaken employees to vital adjustments to ensue that they are the right path.  This workshop, as with all our workshops, divides employees into their appropriate category, FERS or CSRS. 

Orientation for Newly Hired and Returning Employees -Entering and re-entering Federal service is a critical time for a Federal employee.  Realizing the importance of assisting these employee in understanding and controlling their benefits and retirement systems we have developed this workshop.  This course, as with all our workshops, divides employees into their appropriate category, FERS or CSRS.
Federal Employees Retirement Coverage Correction Act (FERCCA) 1-Day Training - EconSys offers a one-day training session for HR specialists focusing on the FERCCA statute and regulations as well as operation of the FERCCA calculator. (Our FRB Web©-Integrated Solution product includes the FERCCA Calculation Module.)     

Federal Employees Retirement Coverage Correction Act (FERCCA) 2-Day Training - The two-day session is a more extensive training program for HR staff that requires basic strengthening of their skills in federal retirement programs before adding the FERCCA information needed to process FERCCA decision packages.  For agency officials who express a preference to “set the agenda,” we may be able to customize the FERCCA training session to meet your specific needs.  

Federal Retirement and Benefits Training (Basic) 3-Day Training - EconSys offers a three-day training session for HR specialists who are newly assigned to deliver operational administrative services for Federal retirement and benefits programs. The course includes the complexities involved in determining potentially creditable civilian service for retirement eligibility; annuity calculations and retirement coverage determinations; Social Security entitlements; Thrift Savings Plan; FEGLI and FEHB.

Federal Retirement and Benefits Training (Advanced) 2-Day Training - EconSys offers a two-day training session for HR specialists who have already attended the EconSys Federal Retirement and Benefits Training (Basic) training.  This course focuses on the more comprehensive issues such as the impact of Federal retirement on OWCP cases and Special Retirement (Law Enforcement Offices/ Fire Fighters/Air Traffic Controllers).
Pricing
for SIN 595-21 Human Resources General Support Services
Federal Human Resource (FHR) Products
	Item Number and
Product Description
	GSA Discounted Price
(includes IFF)
	Minimum Price
	Item Notes

	Retirement
	 
	 
	 

	1
	Civilian Retirement Calculator 
& iForms (FRB Web)
	 $2.00 per employee 
	$1,800
	 Minimum price is per HR specialist user.  Same price for Windows-based calculator. 

	1a
	One-Time Setup Cost for Item 1
	$957 
	
	

	2
	Personnel Data Download Service
	 $1.00 per employee 
	$5,000
	 Frequency of data load: bi-weekly.  

	2a
	One-Time Setup Cost for Item 2
	$4,786 
	
	

	3
	Civilian Employee Access to
 FRB Web
	 $1.00 per employee 
	$1,500
	 Requires purchase of Item 1(FRB Web) and Item 2 (Data Load). 

	3a
	One-Time Setup Cost for Item 3
	$957 
	
	

	4
	Financial Benefit Maximizer (FBM)
 & On-Line Tutorial
	 $1.00 per employee 
	$1,500
	 FBM is a generic financial planning tool for employee direct use. 

	4a
	One-Time Setup Cost for Item 4
	$479 
	
	

	5
	FRB Web -- Integrated Solution
	 $4.40 per employee 
	$5,000
	 Includes Items: 1 (FRB Web), 2 (Data Load),
 3 (Employee Access), and 4 (FBM & Tutorial)

	5a
	One-Time Setup Cost for Item 5
	$7,178
	 
	

	6
	Employee Retirement Calculator (FRB-E )
	 $1.20 per employee 
	$1,000
	 Basic calculator for employees only, not HR
 specialist use. 

	6a
	One-Time Setup Cost for Item 6
	$479 
	
	

	7
	System Administrator Support
	 $1.00 per employee 
	$1,000
	 Admin support for user accounts.  

	7a
	One-Time Setup Cost for Item 7
	$479
	
	

	8
	 Support for Employee Access
	 $1.20 per employee 
	$1,500
	 Navigational support is provided with
 Items 3, 5, or 6. 

	8a
	One-Time Setup Cost for Item 8
	$957 
	
	

	9
	Federal HR Navigator (FHR Web)
	 $3.00 per employee 
	$7,500
	 HR workflow management. Item 5 required.  Customizable to agency requirements.
 Web-based. 

	9a
	One-Time Setup Cost for Item 9
	$23,928 
	 
	


	Item Number and
Product Description
	GSA Discounted Price
(includes IFF)
	Minimum Price
	Item Notes

	10
	Military retirement calculator
 (FRB Web-MIL)
	 $1.40 per employee 
	$1,500
	 For military member use. 

	10a
	One-Time Setup Cost for Item 10
	$4,786 
	
	

	11
	Military personnel forms
 (iForms-MIL)
	 $0.60 per employee 
	$750
	 

	11a
	One-Time Setup Cost for Item 11
	$1,436 
	
	

	Hiring and Staffing
	
	 

	12
	Hiring Management System (HMS)
	 $1.25 per employee 
	$2,500
	 On-line interactive system for job applicants. 

	12a
	One-Time Setup Cost for Item 12
	$4,786
	
	

	13
	On boarding Management System (OMS)
	 $1.00 per employee 
	$1,500
	 Includes Entrance on Duty (EOD) forms, service history calculations, retirement coverage determination. 

	13a
	One-Time Setup Cost for Item 13
	$2,393
	 
	

	14
	Staffing Management System (SMS)
	 $1.50 per employee 
	$2,000
	 Links job requirements to candidate skills. 

	14a
	One-Time Setup Cost for Item 14
	$14,357 
	
	

	15
	Hiring, Onboarding & Staffing Management (HOS) - Integrated Solution
	 $3.50 per employee 
	$4,000
	 Includes all Hiring and Staffing modules in one application. 

	15a
	One-Time Setup Cost for Item 15
	$16,271
	 
	

	Other Web-Based HR Applications
	 
	 

	16
	EEO & Workforce Reporting
	 $0.50 per employee 
	$5,000
	 Requires purchasing Item 2 (Data Download). Updated on a quarterly basis. 

	16a
	One-Time Setup Cost for Item 16
	$4,786
	
	

	17
	On-Line Employee survey
	 $1.25 per employee 
	$5,000
	 Pricing is per survey.  

	17a
	One-Time Setup Cost for Item 17
	$4,786
	 
	

	18a
	The Federal Retirement and Personal Financial Planning eSeminar
	$2.00 per employee
	$2,400
	


Pricing Notes

	
	
	
	
	
	
	
	

	General Notes:
	 
	 

	 
	1. Pricing reflects yearly subscription price.
	 

	 
	2. Payment due at start of annual subscription period.
	 

	 
	3. Quantity discount for 100,000-199,999 employees: 10%.
	 

	 
	4. Quantity discount for 200,000+ employees: 20%.

5. Volume discount for orders between $100,000 and $250,000: 3%.

6. Volume discount for orders over $250,000: 5%.
	

	 
	7. Minimum price applies only if it is greater than pricing per employee.


Product Descriptions
for SIN 595-21 Human Resources General Support Services
Federal Human Resource (FHR) Products

	Item No.
	Product Description

	Retirement

	1
	Civilian Retirement Calculator & iForms (FRB© Web)
Web-hosted application for Federal benefits calculations and automated form completion for use by HR Staff Members. FRB© Web calculates voluntary, early, and disability retirement benefits; part-time and intermittent service; deposits and redeposits owed; Social Security/FERS supplement benefits; Thrift Savings Plan benefits; survivor benefits; and severance pay.  FRB© Web includes Federal Employees Retirement Coverage Correction Act (FERCCA) calculator developed under the Office of Personnel Management (OPM) charter.  Contains over 90 CSRS, FERS, and other OPM forms for electronic form filling, data storage, and case management allowing for completion of forms electronically in remote locations, with data flowing automatically to the forms from the database. 

	2
	Personnel Data Download Service for FRB© Web
Individual personnel data in the central database is updated bi-weekly from the agency payroll/personnel system to populate data fields in FRB© Web and/or FRB© Web – MIL. Updated data includes salary, service history, and benefit enrollment.

	3
	Civilian Employee Access to FRB© Web
Employees have on-line access to FRB Web to calculate their own retirement scenarios and obtain their Benefits Statement “on-demand.”  Employees have access to the same calculator that HR specialists have but cannot change their historical or current data.  Requires purchase of Items 1 and 2.

	4
	Financial Benefit Maximizer (FBM) & On-Line Tutorial 
Meets criteria for OPM’s Financial Literacy Initiatives

FBM is a financial planning calculator that links certain employee benefits with future financial requirements.  These benefits include 401k plans; Social Security, pensions, life insurance, disability benefits, and long term care insurance.  FBM projects out into the future the family's financial situation and calculates what benefits are needed in order to avoid financial shortfalls for retirement, disability, and unexpected, premature death of a spouse. 
The On-Line Tutorial content includes information on the Federal retirement programs, Social Security entitlements, Federal Thrift Savings Plan (TSP) benefits and general Personal Financial Planning. The content is provided in multiple formats (narrated Power Point presentations, downloadable informational documents, and on-line calculators).  The goal is to aid employees in their quest to become better informed, not only about their Federal retirement and benefit programs, but also their personal financial matters, such as debt management, savings education, and budgeting.


	Item No.
	Product Description

	Retirement

	5
	FRB© Web – Integrated Solution
FRB© Web – Integrated Solution provides in a single application Items 1 (FRB© Web), 2 (Personnel Data Download Service), 3 (Civilian Employee Access), and 6 (FBM & On-Line Tutorial).  

	6
	Employee Retirement Calculator (FRB© - E  (Basic))
This web-based product provides Federal government employees basic Federal retirement benefits calculations on demand without assistance from an agency’s HR community.  Employees may develop multiple retirement estimates/scenarios based on different assumptions and have the opportunity to review the “help screens” to help make informed decisions. Estimates do not include deposit or redeposit calculations.  

	7
	System Administrative Support
EconSys’ HR staff set up, delete, and otherwise manage user accounts so that agency managers or staff do not have to administer the user accounts.

	8
	Support for Employee Use of FRB
EconSys’ HR staff is available to provide support to agency employees with access to FRB© Web to guide them in their navigation of the software and creating their own scenarios.  This service is intended to reduce the burden on agency HR staff to provide this support and to encourage the self-service feature of the on-line system.  Requires purchase of Item 3.

	9
	Federal HR Navigator (FHR Web©)
FHR Web© provides a workflow management system to improve the overall efficiency of HR processing. Through FHR Web©, HR managers and staff have access to the status of all cases on-demand in real time. In addition to keeping track of the status of individual cases, the case tracking system generates summary reports on demand in real time as well. Instead of obtaining status reports on only a periodic basis (such as monthly or quarterly), managers are able to access the tracking system at any time, have access to all HR cases, and run status reports.

	10
	Military Retirement Calculator (FRB© Web – MIL)
 FRB© Web – MIL provides active duty and reserve members a self-serve interactive calculation on-demand rather than current systems that provide static data in an “annual statement” of potential retirement benefits. Features include security-controlled log-in, member access, and capture of detailed service history, multiple retirement components including Thrift Savings Plan (TSP) and Social Security, scenario creation and saving, and benefits at different ages after the start of retirement. FRB© Web – MIL shows the effects of different combinations of active and inactive duty on retirement benefits.  

	11
	Military Personnel Forms (iForms-MIL)
Contains relevant military personnel forms for electronic form filling, data storage, and case management allowing for completion of forms electronically in remote locations, with data flowing automatically to the forms from the database.


	Item No.
	Product Description

	Hiring and Staffing

	12
	Hiring Management System (HMS)
HMS is a web-based system that provides an easily accessible and secure method for linking together the job applicant, employer, and HR department.  With HMS the job applicant can submit a job application and resume on-line directly into the HR department.  The recruiter/HR manager can post job vacancies on-line at multiple locations and view, track, and search candidate resumes.  HMS can be customized to agency requirements.

	13
	On boarding Management System (OMS)
The OMS is a web-based product to facilitate the on-line completion of the Entrance on Duty (EOD) forms and associated processing to include the calculation of service computation dates (SCD), retirement coverage determinations and deposit/redeposit calculations.

	14
	Staffing Management System (SMS)
SMS is a web-based product to assist in filling job vacancies by defining job requirements and capturing candidate skills information in a consistent format.

	15
	Hiring, On boarding & Staffing Management (HOS) – Integrated Solution
HOS – Integrated Solution provides in a single application Hiring and Staffing Items 1 (HMS), 2 (OMS) and 3 (SMS).  

	Other Web-Based HR Applications

	16
	EEO & Workforce Reporting
This module provides interactive web-based reporting for HR managers, EEO specialists, and workforce planners.  The application stores tables, charts, and reports (e.g., retirement eligibles, EEO data) that can be accessed at any time by users.  Different views of the information can be obtained interactively.  Requires purchase of Retirement Item 2 (Data Download Service).

	17
	On-Line Employee Surveys 
Web-based employee surveys on employee satisfaction customized to agency requirements.  Surveys include questions on Leadership, corporate culture, communications, career development, training, benefits, recognition and rewards, teamwork, working conditions as well as agency-specific items.  

	18
	The Federal Retirement and Personal Financial Planning eSeminar

The Federal Retirement Planning and Personal Financial Planning eSeminar contains on-line self-study modules designed for individual Federal employees to learn more about their retirement and benefit programs.  Developed with Instructional System Design (ISD) principles and e-Learning technology, the library of self-study modules addresses the critical concepts and skills needed for Federal employees to make decisions affecting their future retirement planning.  The Federal Retirement and Personal Financial Planning e-Seminar provides a cost-effective alternative to traditional retirement planning seminars.  The modules include over 12 hours of audio and visual instruction with 24/7 on-line access to review information on Federal benefits and entitlements.
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