Carney, Inc.
Accelerating Knowledge and Training for the Federal Government
GENERAL SERVICES ADMINSTRATION

Federal Supply Service

Authorized Federal Supply Schedule Price List

On line access to the contract ordering information, terms and conditions, up to date pricing, and the option to create an electronic delivery order are available through GSA Advantage, a menu driven database system.  The internet address for GSA Advantage is:  GSAAdvantage.gov.

Schedule Title:  Schedule 69 Training Aids and Devices

FSC Group, Part, and Section or Standard Industrial Group:  69

FSC Class/Product Code and/or Service Code:  6930

Contract #:  GS-02F-0137S

For more information on ordering from Federal Supply Schedules click on the FSS Schedules at fss.gsa.gov.

Contract period:  04/25/06 – 04/24/11

Contractor’s name, address, and phone number:


Carney, Inc.


100 N. Pitt St., Suite 401


Alexandria, VA  22314


Phone:  866.9CARNEY


Fax:
 703.836.2409

Contractor’s internet web address where schedule information can be found:


www.teamcarney.com
Contract administration source:  Rick Jacobs

Business size:  Small, Woman Owned

Prices herein are Net (discount deducted).

CUSTOMER INFORMATION

1a.
Awarded Special Items Number:  27-500  Course Development / Test Administration


See pages 4 through 16 for labor rates and descriptions.

1b.
Lowest Price Labor Category:  Quality Assurance Specialist 2 - $57.93 / hour

1c.
Hourly Rates: See page 4.

2.
Maximum Order:
$1,000,000

3.
Minimum Order

$          100

4.
Geographic Coverage:  World wide, 48 contiguous states plus Alaska, Hawaii, and Puerto Rico

5.
Point of Production:  See page 1.

6. Discount:  15% off of commercial prices

7. Quantity Discounts:  N/A

8. Prompt Payment Terms:  Net 30 ARO

9a.
Government purchase cards are accepted at or below the micro purchase threshold.

9b.
Government purchase cards are not accepted above the micro purchase threshold.

10.
Foreign Items:  N/A

11a.
Time of Delivery:  Net 30 ARO

11b.
Expedited Delivery:  N/A

11c.
Over Night and 2nd Day Delivery:  N/A

11d.
Urgent Requirements:  N/A

12.
F.O.B Point:  Destination

13a.
Ordering Address:  See page 1.

13b.
Ordering Procedures:  For supplies and services, the ordering procedures, and information on Blanket Purchasing Agreements (BPAs) are found in the Federal Acquisition Regulation (FAR) 8.405-3.

14.
Payment Address:  See page 1.

15.
Warranty Provisions:  N/A

16.
Export Packing Charges:  N/A

17.
Terms and Conditions of Government Purchase Card Acceptance:  N/A

18.
Terms and Conditions of Rental Maintenance and Repair:  N/A

19.
Terms and Conditions of Installation:  N/A

20.
Terms and Conditions for Repair Parts:  N/A

20a.
Terms and Conditions for other services:  N/A

21.
Service and Distribution Point:  N/A

22.
Participating Dealers:  N/A

23.
Preventative Maintenance:  N/A

24a.
Special Attributes:  N/A

24b.
Section 508 compliance is available on Electronic and Information Technology (EIT) services.  The EIT standards can be fount at www.section508.gov.

25.
DUNS Number:  86-920-5930

26.
CCR Registration valid through 27 Apr 07.

	Labor Category
	Carney Site
	Client Site

	Senior Client Manager
	149.67
	134.24

	Senior Subject Matter Expert
	149.67
	134.24

	Digital Artist 2
	69.52
	62.35

	Digital Artist 3
	85.53
	76.71

	Digital Artist 4
	130.82
	117.33

	Instructional Designer1
	85.10
	76.32

	Instructional Designer 2
	92.69
	83.13

	Instructional Designer 3
	119.74
	107.39

	Instructional Designer 4
	145.24
	130.26

	Quality Assurance Specialist 2
	57.93
	51.95

	Quality Assurance Specialist 3
	92.69
	83.13

	Software Engineer 2
	90.37
	81.05

	Software Engineer 3
	127.50
	114.35

	Software Engineer 4
	151.89
	136.23
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	Labor Category
	Carney Site
	Client Site

	Senior Client Manager
	154.16
	138.26

	Senior Subject Matter Expert
	154.16
	138.26

	Digital Artist 2
	71.60
	64.22

	Digital Artist 3
	88.10
	79.01

	Digital Artist 4
	134.75
	120.85

	Instructional Designer1
	87.65
	78.61

	Instructional Designer 2
	95.47
	85.62

	Instructional Designer 3
	123.33
	110.61

	Instructional Designer 4
	149.60
	134.17

	Quality Assurance Specialist 2
	59.66
	53.51

	Quality Assurance Specialist 3
	95.47
	85.62

	Software Engineer 2
	93.08
	83.48

	Software Engineer 3
	131.32
	117.78

	Software Engineer 4
	156.45
	140.31
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	Labor Category
	Carney Site
	Client Site

	Senior Client Manager
	158.79
	142.41

	Senior Subject Matter Expert
	158.79
	142.41

	Digital Artist 2
	73.75
	66.14

	Digital Artist 3
	90.74
	81.38

	Digital Artist 4
	138.79
	124.48

	Instructional Designer1
	90.28
	80.97

	Instructional Designer 2
	98.33
	88.19

	Instructional Designer 3
	127.03
	113.93

	Instructional Designer 4
	154.08
	138.19

	Quality Assurance Specialist 2
	61.45
	55.12

	Quality Assurance Specialist 3
	98.33
	88.19

	Software Engineer 2
	95.87
	85.99

	Software Engineer 3
	135.26
	121.31

	Software Engineer 4
	161.14
	144.52
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	Labor Category
	Carney Site
	Client Site

	Senior Client Manager
	163.55
	146.68

	Senior Subject Matter Expert
	163.55
	146.68

	Digital Artist 2
	75.96
	68.13

	Digital Artist 3
	93.46
	83.82

	Digital Artist 4
	142.95
	128.21

	Instructional Designer1
	92.99
	83.40

	Instructional Designer 2
	101.28
	90.84

	Instructional Designer 3
	130.84
	117.34

	Instructional Designer 4
	158.71
	142.34

	Quality Assurance Specialist 2
	63.30
	56.77

	Quality Assurance Specialist 3
	101.28
	90.84

	Software Engineer 2
	98.75
	88.57

	Software Engineer 3
	139.32
	124.95

	Software Engineer 4
	165.98
	148.86
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	Labor Category
	Carney Site
	Client Site

	Senior Client Manager
	168.46
	151.08

	Senior Subject Matter Expert
	168.46
	151.08

	Digital Artist 2
	78.24
	70.17

	Digital Artist 3
	96.27
	86.34

	Digital Artist 4
	147.24
	132.06

	Instructional Designer1
	95.78
	85.90

	Instructional Designer 2
	104.32
	93.56

	Instructional Designer 3
	134.76
	120.87

	Instructional Designer 4
	163.47
	146.61

	Quality Assurance Specialist 2
	65.20
	58.47

	Quality Assurance Specialist 3
	104.32
	93.56

	Software Engineer 2
	101.71
	91.22

	Software Engineer 3
	143.50
	128.70

	Software Engineer 4
	170.96
	153.32


LABOR CATEGORY DESCRIPTIONS

POSITION DESCRIPTIONS: GSA 69 Labor Category Descriptions for SIN 27-500.

Notes Applicable to All Labor Categories:

1. A Master's degree may be substituted for two years of experience.

2. A doctoral degree may be substituted for an additional two years of experience.

3. Each project-related functional Certification may be substituted for two years of college or two years of experience.

4. Experience in general must be professional and job related, though it need not be in the specific area of the employee's responsibility. Additional experience substituted for education must be in the area of the employee's responsibility.

5. Four years experience is equivalent to a Bachelors Degree.

6. One year of college is equivalent to one year of experience.

1. Senior Client Manager
Education

Master’s degree in engineering, business, computer science and/or mathematics.

Functional Responsibilities

Responsible for overall direction, control, budgeting, and reporting of multiple consulting engagements.  Provides technical and management guidance to ensure all technical, schedule, service, and cost objectives are achieved successfully.  Responsible to provide client interface.  Responsible to develop project documentation including budgets, project schedules and various planning and implementation documents.  Responsible to manage multiple project teams simultaneously.  Responsible to determine and acquire engagement resources to complete projects including personnel, computers, and materials.  Develops proposal plans/work plans for new projects including schedules, budgets, personnel, and material take-offs.

Experience

10+ years of experience in a technical, consulting and/or management discipline.  Experience with managing and leading consulting engagements associated with the various phases of a project life cycle including strategic plans, cost-benefit analyses, system specifications, test plans, implementation plans, and life cycle support plans.   Experience with cost, budget, and schedule planning, executing and reporting and managing projects to those plans.  Working knowledge of computer operations including Microsoft Excel, Word, Power Point and Project.  Demonstrated leadership skills in planning, organizing, leading and controlling various types of projects simultaneously, consisting of in-house staff and external subcontractors and consultants.   Possesses excellent oral and written communication skills. 

2. Senior Subject Matter Expert

Education and Experience

Masters Degree plus 10 years related experience in instructional design, instructional technology, learning development, and learning analysis.

Functional Responsibilities

Possesses in-depth, demonstrated, and recognized expertise in a highly specialized, esoteric field. The individual possesses unique credentials that are not readily available nationally, and supports complex and critical efforts by providing unique subject matter expertise in specific business, functional, technical, professional or policy areas. The position requires the ability to identify underlying business, management, scientific, technical, programmatic, operational, and policy issues, and to provide expert analysis and recommended courses of action for major programs/projects. Responsibilities relate to business, management, research, technology assessment, concept formulation, development or production, and include advising senior level/executive level personnel on high level, highly complex topics, within a specific sphere of expertise; conducting expert analysis and providing assessment and recommended courses of action to major program/project activities. May be called upon to prepare and or present high-level briefings of innovative technological or strategic goals. Generally the Senior Subject Matter Expert has attained high levels of authority and recognition as a source of specialized expertise within the business or scientific community.

3. Digital Artist 2

Education

Bachelor’s degree.

Functional Responsibilities

Develops digital images, interactive illustrations in support of consulting engagements and the training products that support the consulting engagements. 

Experience

3+ years of experience in producing digital graphics for PowerPoint and multimedia applications.  1+ years experience in producing multimedia graphics for web-deployed products, including experience in using Internet technologies such as Flash and/or Fireworks programs.  Demonstrated experience in software applications, including Adobe Photoshop and Illustrator, and vector based packages such as Macromedia Flash.

4. Digital Artist 3

Education

Bachelor’s degree in Fine Arts.

Functional Responsibilities

Develops digital images, interactive illustrations in support of consulting engagements and the training products that support the consulting engagements. 

Experience

4+ years of experience in producing digital graphics for PowerPoint and multimedia applications.  2+ years experience in producing multimedia graphics for web-deployed products, including experience in using Internet technologies such as Flash and/or Fireworks programs.  Demonstrated experience in software applications, including Adobe Photoshop and Illustrator, and vector based packages such as Macromedia Flash.

5. Digital Artist 4

Education

Bachelor’s degree in Fine Arts.

Functional Responsibilities

Interacts with clients to transfer client vision / intent into visual concepts, and directs the creative consulting team to convert the concepts into moderate to highly sophisticated digital images in both still and animated formats.  Provides visual design thought leadership and consultative support.  Develops highly sophisticated digital images in both still and animated formats.  Manages multiple visual team projects and personnel.

Experience

6+ years of experience in producing digital graphics for multimedia applications.  5+ years experience in producing multimedia graphics for web-deployed products, including experience in using Internet technologies such as Flash and/or Fireworks programs.  Demonstrated experience and proficiency in creative design software applications for business and training development and use.

6. Instructional Designer 1

Education

Bachelor’s degree in social sciences, business or academics.

Functional Responsibilities

Responsible for the assessment, development, design and evaluation of training programs and/or training materials in support of consulting engagements.  Responsible to develop and design instructional materials in various delivery formats including paper-based and computer-based formats.   Responsible to conduct post-training evaluations using the Level 4 Kirkpatrick Model. 

Experience

3+ years of experience in a designing, developing and administering education and training programs.  1+ years of experience in developing instructional materials in various delivery formats including paper-based and computer-based delivery platforms.  Familiarity of learning theory and the principles of learning theory.  Experience with the Instructional Systems Development (ISD) model in developing new and/or revised instructional materials.   Possesses excellent oral and written communication skills.

7. Instructional Designer 2

Education

Bachelor’s degree in social sciences, business or academics.

Functional Responsibilities

Responsible for the assessment, development, design and evaluation of training programs and/or training materials in support of consulting engagements.  Responsible to develop and design instructional materials in various delivery formats including paper-based and computer-based formats.   Responsible to conduct post-training evaluations using the Level 4 Kirkpatrick Model. 

Experience

4+ years of experience in a designing, developing and administering education and training programs.  2+ years of experience in developing instructional materials in various delivery formats including paper-based and computer-based delivery platforms.  Familiarity of learning theory and the principles of learning theory.  Experience with the Instructional Systems Development (ISD) model in developing new and/or revised instructional materials.   Possesses excellent oral and written communication skills.

8. Instructional Designer 3

Education

Bachelor’s degree in social sciences, business or academics.

Functional Responsibilities

Manages learning consultant resources across multiple design initiatives in support of consulting engagements.  Responsible for the assessment, development, design and evaluation of training programs and/or training materials.  Responsible to develop and design instructional materials in various delivery formats including paper-based and computer-based formats.  Responsible to organize, plan and deliver instructional events including group and individual training sessions (i.e., training-the-trainer).  Responsible to conduct post-training evaluations using the Level 4 Kirkpatrick Model. 

Experience

8+ years of senior-level experience in a designing, developing and administering education and training programs.  6+ years of experience in developing instructional materials in various delivery formats including paper-based and computer-based delivery platforms.  Knowledge of learning theory and the principles of learning theory.  Experience managing other ISD resources assigned to large projects.  Experience with the Instructional Systems Development (ISD) model in developing new and/or revised instructional materials.   Experience conducting training sessions.   Possesses excellent oral and written communication skills.

9. Instructional Designer 4

Education

Master’s degree in social sciences, business or academics.

Functional Responsibilities

Acts as lead learning architect across multiple CW designs and provides instructional design leadership across all learning consulting teams and resources in support of consulting projects.  Responsible for the assessment, development, design and evaluation of training programs and/or training materials.  Responsible to develop and design instructional materials in various delivery formats including paper-based and computer-based formats.  Responsible to organize, plan and deliver instructional events including group and individual training sessions (i.e., training-the-trainer).  Responsible to conduct post-training evaluations using the Level 4 Kirkpatrick Model.  Responsible to develop various types of instructional materials including, but limited to instructor guides, student guides, requirements analyses, training evaluation reports, and job-aids.

Experience

10+ years of senior-level experience in a designing, developing and administering education and training programs.  8+ years of experience in developing instructional materials in various delivery formats including paper-based and computer-based delivery platforms.  Knowledge of learning theory and the principles of learning theory.  Experience with the Instructional Systems Development (ISD) model in developing new and/or revised instructional materials.  Experience formulating teaching outlines and determining instructional methods, utilizing knowledge of specified training needs and effectiveness of such methods as individual training, group instruction, lectures, demonstrations, conferences, meetings and workshops.  Experience conducting training sessions.   Possesses excellent oral and written communication skills.

10. Quality Assurance Specialist 2

Education

Bachelor’s degree in computer science, MIS, math, engineering, or business.

Functional Duties

Performs requirement and data analysis and quality checks. 

Experience

This Position requires 2+ years experience working with quality control methods and tools.  Must be capable of evaluating software and associated documentation.  Participates in formal and informal reviews to determine quality and, in the development of software, quality assurance plans.  

11. Quality Assurance Specialist 3

Education

Bachelor’s degree in computer science, MIS, math, engineering, or business.

Functional Duties

Performs requirement and data analysis, quality checks, and development of quality assurance plans. 

Experience

This Position requires 4+ years experience working with quality control methods and tools.  Must be capable of evaluating software and associated documentation.  Leads formal and informal reviews to determine quality and, in the development of software, quality assurance plans.  Develops quality standards.

12. Software Engineer 2

Education

Bachelor’s degree in computer science, MIS, math, engineering, or business.

Functional Duties

Performs requirement and data analysis, data modeling, diagramming, and solution development to support consulting engagements.

Experience

This position requires 2+ years of experience in a technical lead position in the following areas: workflow and supply chain design and implementation, data modeling, requirements analysis and development.  Typical products include requirement definitions and analysis, database diagrams and schema (ER diagrams), database design and development, and data flow diagrams. Familiarity with a wide range of technology and process products and tools across a variety of organizations

13. Software Engineer 3

Education

Bachelor’s degree in computer science, MIS, math, engineering, or business.

Functional Duties

Performs requirement and data analysis, data modeling, diagramming, and solution development to support consulting engagements.

Experience

This position requires 6+ years of experience in a technical lead position in the following areas: workflow and supply chain design and implementation, data modeling, requirements analysis and development.  Typical products include requirement definitions and analysis, database diagrams and schema (ER diagrams), database design and development, and data flow diagrams. Familiarity with a wide range of technology and process products and tools across a variety of organizations

14. Software Engineer 4

Education

Bachelor’s degree in computer science, MIS, math, engineering, or business.

Functional Duties

Provides technical leadership and front-end consultative support. Performs requirement and data analysis, data modeling, diagramming, and solution development to support consulting engagements.

Experience

This position requires 10+ years of experience in a senior level technical position requiring independent judgment and technical discretion in the following areas: workflow and supply chain design and implementation, data modeling, requirements analysis and development.  Typical products include requirement definitions and analysis, database diagrams and schema (ER diagrams), database design and development, and data flow diagrams. Familiarity with a wide range of technology and process products and tools across a variety of organization.  Experience in evaluating, documenting, augmenting, and improving enterprise-wide information needs.  Familiarity with a wide range of products, systems, and methodologies that provide efficient and cost effective data solutions for large organization. 
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