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OMNIPLEX WORLD SERVICES CORPORATION 

GUARD SERVICES 
 
 

General Services Administration 
Federal Supply Service Contract No. GS-07F-0256L 

Authorized Federal Supply Schedule Price List 
Supplement No. 23, Dated May 10, 2016 

 
 
FSC GROUP 084 – TOTAL SOLUTIONS FOR LAW ENFORCEMENT, SECURITY, 
FACILITIES MANAGEMENT, FIRE, RESCUE, SPECIAL PURPOSE CLOTHING, MARINE 
CRAFT, AND EMERGENCY/DISASTER RESPONSE 
 

FSC class: Special Item No. 246-54   
Contract Number:  GS-07F-0256L  
Contract Period: 1 July 2001 to 30 June 2021 (Exercised to Date) 
   1 July 2001 to 30 June 2021 (Available with All Options) 
Latest Mods: 2nd Option Exercise Mod. No. PO-0014, Issued 12 April 2011 
   3rd Option Exercise Mod. No. PO-0034, Issued 26 April 2016 

Last Pricing Data Mod. No. PO-0033, Dated 27 July 2015 
 
 
Contractor’s Name:  OMNIPLEX World Services Corporation 
Contractor’s Address:  Physical Location & Mailing Address: 

14151 Park Meadow Drive, Suite 300 
    Chantilly, VA  20151 
     
 
Contract Administration Source: Lisa McLeod    

Phone Number:  (703) 652-3222 
Fax Number:   (703) 652-3105 
Email:    lmcleod@omniplex.com 
Website:   http://www.omniplex.com 

 
Contractor Information: 

Business Size:   Large  
 DUNS:     61-971-2672 
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For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at 
http://www.fss.gsa.gov 
 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic 
delivery order are available through GSA Advantage!™, a menu-driven database system.  The INTERNET address for GSA 
Advantage!™ is http://www.fss.gsa.gov 
 
INFORMATION FOR ORDERING ACTIVITIES 
1a. SIN 246-54 Services:  See Table of awarded Special Item Numbers within this Price List. 
1b. SIN 246-54 Prices:  See Table of Unit Pricing within this Price List. 
1c. Hourly Support Available:  See Table of Hourly Rates and Position Descriptions within this Price List. 
2. Maximum Order Limitation.  $200,000 (Customers may place task orders above this level in accordance with FAR 

8.404.  Orders above this threshold are considered contract orders). 
3.  Minimum Order.  $100.00 
4. Geographic Coverage (delivery area).  Current pricing for Washington, DC Metropolitan Region; Baltimore, MD 

Metropolitan Region and Adams County, Region.  Support can be provided in other areas of the United States, 
where OMNIPLEX is licensed, through a contract modification. 

5. Point(s) of Production.  As negotiated in order. 
6. Discount from List Prices or Statement of Net Price.  A “Spot Reduction Discount” may be negotiated for orders 

over the maximum order value. 
7. Quantity Discounts.  Additional discounts may be negotiated with the ordering activity for orders exceeding the 

maximum order level established under this contract. 
9. Prompt Payment Terms.  Net 30 days.  Information to Ordering Activities:  Prompt payment terms cannot be 

negotiated out of the contractual agreement in exchange for other concessions. 
9a. Government Purchase Cards.  Accepted at or below the micro-purchase threshold. 
9b. Government Purchase Cards.  Accepted above the micro-purchase threshold. 
10. Foreign Items.  Not Applicable. 
11a. Time of delivery.  Normally 30-90 days depending on transition requirements.  Negotiable on a case-by case basis. 
11b. Expedited delivery.  Items available for expedited delivery are noted in this Price List.  Negotiable per order. 
11c. Overnight and 2-day delivery.  Not available. 
11d. Urgent Requirements.   Available on a case by case basis.  Reference the contract clause I-FSS-140-B, Urgent 

Requirements.  Contact OMNIPLEX’s schedule representative (see cover page) for potential faster deliveries. 
12. F.O.B Point.  Destination. 
13a. Ordering Address(es):  OMNIPLEX World Services Corporation 

 14151 Park Meadow Drive, Suite 300 
     Chantilly, VA  20151 
     Attention:  Lisa McLeod 
     lmcleod@omniplex.com; Phone: 703-652-3222; Fax: 703-652-3105 
13b. Ordering Procedures.  For supplies and services, the ordering procedures, information on Blanket Purchase 

Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3. 
14. Payment Address(es):  Mail: OMNIPLEX World Services Corporation 

14151 Park Meadow Drive, Suite 300 
     Chantilly, VA  20151 
 Electronic:   PNC Bank, N.A. 
  4800 Montgomery Lane, Suite 305 
  Bethesda, MD 20814 
  Account Number Upon Request 
15. Warranty provision.  Customer acceptance of complete performance and correction of any defects identified by 

customer to OMNIPLEX in writing.  Customer acceptance shall be within 30 days of completion of order and/or 
evidenced by payment of final invoice. 

16. Export Packing Charges.  Not Applicable 
17. Terms and Conditions of Government Purchase Card Acceptance.  OMNIPLEX will accept the Government 

Purchase Card for orders below, at or above the micro-purchase level (see Items 9a and 9b above).  Government’s 
planned use of the Purchase Card for payment must be stated in the request for quotation package. 
determined on a case-by-case basis. 
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18. Terms and conditions of rental, maintenance and repair (if applicable).  Not Applicable. 
19. Terms and conditions of installation (if applicable).  Not Applicable. 
20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from 

list prices (if applicable).  Not Applicable. 
20a. Terms and conditions for any other services (if applicable).  If authorized by the ordering agency for the 

accomplishment of any work under this contract, other direct costs, travel and related expenses are reimbursable, 
subject to any cost or other limits within the ordering agency document.  Such costs are subject to the following:  
Costs for transportation and per diem (lodging, meals, and incidental expenses) will be in accordance with the 
regulatory implementation of FAR 31.205.46, Travel Costs (Per Diem), OMNIPLEX’s approved cost accounting 
system policies and procedures, and Public Law 99-234.  Any such costs considered “off schedule” (non-market 
items) shall be so identified in the ordering agency document. 

21. List of service and distribution point (if applicable).  OMNIPLEX World Services Corporation facilities for these 
services:  Same as Ordering Address (See Item 13a above). 

22. List of participating dealers (if applicable).  Not Applicable. 
23. Preventive maintenance (if applicable).  Not Applicable. 
24a. Special attributes such as environmental attributes (, e.g., recycled content, energy efficiency, and/or reduced 

pollutants.  As negotiated per delivery order, if applicable. 
24b. Section 508 compliance.  Not applicable.  Electronic and Information Technology (EIT) supplies and services are 

not products/services on this schedule contract.  The EIT standards can be found at:  www.Section508.gov/. 
25. Data Universal Number System (DUNS:  61-971-2672 
26. OMNIPLEX World Services Corporation has registered with the System for Award Management (SAM; formally 

the Central Contractor Registration Database/CCR).  The OMNIPLEX Cage Code at the site is 0EVT0. 
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AN INTRODUCTION 
 

OMNIPLEX World Services Corporation 
 
Company History 
 
OMNIPLEX World Services Corporation (OMNIPLEX) has over 25 years of experience in physical, 
industrial, and personnel security and investigations and has been supporting Intelligence Community 
and other Government program activities in a number of capacities since 1990.  OMNIPLEX corporate 
executives are seasoned security and law enforcement professionals with a wide range of corporate, 
intelligence, investigative, and security experience gained through distinguished careers with the U.S. 
government service and with esteemed corporations. The OMNIPLEX staff is comprised of over 3,000 
security and investigative professionals with a nationwide geographic footprint across the country. 
  
While personnel security is a core competency of OMNIPLEX, so is our track record within the physical 
security realm.  We are known throughout the industry for our expertise in providing armed and 
unarmed security guards and military police forces; access control services; force protection and tactical 
measures; as well as security assessments and investigations.  We have been tasked with providing 
physical security services for some of the most demanding and secure sites within the Intelligence 
Community organization, Department of Defense, and government community at large. 
 
To ensure we can meet those requirements, we have developed a robust and proven training program for 
our security force that meet the stringent demands of our customers. OMNIPLEX is one of the very few 
security companies in this area with instructors certified at both the Instructor-Trainer and the Senior 
Instructor Level through Monadnock Police Training Council. These are the highest levels attainable in 
the industry.  Our training program has been approved by FPS and exceeds standards of both FPS and 
Virginia’s Department of Criminal Justice Services (DCJS).  Since 1992, we have been a Virginia 
DCJS-certified training school and few organizations can match our qualifications to train security 
personnel.  Additionally, in 2013, OMNIPLEX became the only approved online training company in 
Virginia for DCJS. 
 
OMNIPLEX has grown to an organization with more than $100 million in revenues and has an 
impressive track record of customer satisfaction and past performance that is supported by our 
commitment to an ISO 9001:2012 Certified Quality Management System.  OMNIPLEX’s quality 
processes and integration of continuous improvement models throughout the organization ensure that 
customer service and quality products are a commitment of every employee.  OMNIPLEX’s corporate 
values drive our business philosophy which is reflected in our company slogan, Right People. Right 
Values.® – a core value for all of OMNIPLEX’s security professionals.   
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OMNIPLEX’s Security Services Objectives 
 
OMNIPLEX’s primary objective is to provide sustained superior performance in all functional areas of a 
security environment to ensure the safety and protection of our client’s people, property, and 
information.  This objective will be achieved because of the following corporate commitments: 
 Provide the highest quality professional security and facility management team available in the 

service industry; 
 Provide the staffing to deliver complete and responsive services in all performance areas; 
 Require all supervisors, security personnel, and administrative personnel to demonstrate 

outstanding performance and meet customer and company skill standards as a condition of 
employment; 

 Conduct all work in strict accordance with the contract, OMNIPLEX standards, and all 
applicable Code of Federal Regulations (CFR), state, and local laws, regulations, codes, and 
directives; 

 Ensure that all work performed meets or exceeds critical reliability rates or tolerances as 
specified by the customer; 

 Provide all related services, such as preparing and performing administrative work and 
submitting necessary reports, information, and work documentation as required by the customer;  

 Ensure that all work and operations are conducted in a safe, environmentally sound manner and 
in such a way as to conserve natural resources; 

 Insist that standards of leadership, ethics, and quality performance are practiced at every level; 
 Reward superior performance and provide positive incentives for quality production and 

innovations; 
 To be totally responsive to the Contracting Officer (CO) and Contracting Officer Technical 

Representative (COTR) directives and to provide all of the services required.  
 
 
OMNIPLEX’s Security Services Benefits 
 
OMNIPLEX has achieved an unblemished record of performance excellence by implementing quality-
centric processes that increase effectiveness and efficiency, and serve as a model for proficient security 
operations. We bring many years of demonstrated experience, with unique qualifications and one of the 
strongest management teams available in the security industry.  Our success and expertise in providing 
quality security services is demonstrated by: 
 
 Superior executive/leadership skills as evidenced by over 25 years of high-profile Federal and 

industrial security/investigative experience of our corporate staff 
 Technical expertise that is field-proven in diverse areas.  For example, OMNIPLEX holds four 

patents on automated systems that augment our security and facilities management activities 
 Field-proven management systems and procedures that enhance work performance in areas such 

as access control, intrusion alarms, fire alarms, facility management, and operations systems 
 Implementation of our ISO 9001:2012 Certified Quality Management System throughout our 

organization to ensure ongoing customer satisfaction and continuous improvement 
 OMNIPLEX has the financial strength and breadth of professional capabilities to effectively 

support the Government’s security services requirements 
 Corporate resources that support our Security Services contracts are described below: 
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- Human Resources – provides recruiting and benefits administration service 
- Accounting/Financial Services – assists with cost analysis, cost control methods, and 

financial management matters 
- Security – processes and provides security clearances, conducts security inspections, security 

training, assist the Procurement Office in locating security operations and maintenance 
vendors and suppliers 

- Contract Administration – handles all matters concerning contract negotiations including 
contractual amendments, modifications, change orders, and contract renegotiations 

- Information Technology – provides in-house training on our company automated systems 
and provides the personal computers (PCs)  and software to be used at the contract site 

- Legal Assistance – currently have two Counsels on the Corporate staff to provide legal 
assistance to our contract sites, including one who specializes in labor laws and unions. 

 
SERVICES OFFERED: 
 
Security Services (SIN 246-54) 
In various capacities, our security personnel protect thousands of Government personnel and billions of 
dollars of assets at Government and commercial facilities around the world.  We are capable of 
providing security guard services, access control, personnel protection, monitoring, security 
administration, investigations, training, quality control and other duties to the Government both 
nationwide and overseas.  We currently have on schedule established pricing based on Area Wage 
Determinations (AWDs) for the Washington, DC, Baltimore, MD and Adams County, PA regions, and 
pricing based on a Collective Bargaining Agreements (CBAs) for work at the Federal Communications 
Commission (FCC) and Thurgood Marshall Federal Judiciary Building (TMFJB).  As OMNIPLEX is a 
nation-wide schedule provider under the terms of its GSA contract, modifications for additional regions 
can be quickly added through issuance of current Area Wage Determinations or CBAs, using our 
approved schedule pricing terms and conditions. 
 
Scope 
OMNIPLEX’s security services include 24/7 coverage, 365 days/year. We provide an existing, proven 
cadre of experienced security officers, investigators, training, quality control and support personnel.  
The depth and breadth of OMNIPLEX’s services offered under this GSA schedule contract are detailed 
more fully within the following labor category descriptions and regional pricing schedules. 
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LABOR CATEGORY DESCRIPTIONS 

Non-Exempt (SCA) Labor Categories: 
The Service Contract Act Labor (SCA) Categories (non-exempt) are subject to the qualifications and 
terms set forth under the appropriate Area Wage Determinations (AWDs) identified in our Price List. 
 
Exempt (Non-SCA) Labor Categories: 
OMNIPLEX World Services Corporation offers only personnel who meet or exceed the minimum 
qualification requirements stated in the Labor Category Descriptions provided herein.  Resumes of 
individuals proposed for exempt positions in support of GSA schedule work will be provided to GSA 
and/or the ordering activities, subject to contract or other requirements.  OMNIPLEX does allow 
experience to substitute for education requirements and education to substitute for experience where 
appropriate.  OMNIPLEX’s criteria for minimum experience substitution are as follows: 
 
Education:  A college degree or BA/BS will equal four (4) years of experience.  A Master’s degree will 
equal two (2) additional years of experience.  A Doctorate will equal two (2) additional years of 
experience. 
 
Experience:  For every year of additional specific field experience, the individual is credited with one, 
(1) year of degree qualifications towards the value stated in the labor category description. 
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POSITION: PROJECT MANAGER IV, III, II, I 
 Project Manager IV    Order No. SEC-001 
 Project Manager III    Order No. SEC-002 
 Project Manager II    Order No. SEC-003 
 Project Manager I    Order No. SEC-004 
 
STATUS: Exempt (Non-SCA) 
 
Reports To:  Senior Executive Management; Operations Manager; Higher Level Project Manager 
                       As appropriate for GSA schedule order and identified below    
 
Major Responsibilities/Duties: 
 Overall authority and responsibility to manage and administer all aspects and activities of the project in 

accordance with terms and conditions of the contract. 
 Oversees and manages day-to-day performance of the contract. 
 Responsible for maintaining overall managerial visibility for all work performed, which is gained by 

maintaining direct communication with the staff supervisors throughout the day. 
 Serves as liaison with the COTR, reporting on progress of work, ensuring that work is completed on time, and 

reviewing all deliverables before submission to our customer. 
 Acts as the central point of contract between the Customer and OMNIPLEX management. 
 Plans and directs security and support services efforts to ensure superior technical performance. 
 Plans, directs and controls personnel, quality control, procurement, project control, and other functions to 

provide high performance standards. 
 Authorized to act for OMNIPLEX on a day-to-day basis, to accept and sign for contractual notices and all 

correspondence on behalf of OMNIPLEX. 
 Obtains all necessary on-site assistance from corporate home office. 
 Integrates all aspects of performance – technical, administrative, cost – for program operations. 
 Responsible for performing scheduled and unscheduled inspections to discover deficiencies and activate the 

necessary resources to correct the quality or safety problem. 
 Provides all personnel with periodic safety orientations and training. 
 
Qualifications/Requirements: 
 Bachelor degree or the prescribed years of equivalent law enforcement experience for the respective PM level. 
 Must be thoroughly familiar with all policies, procedures and directives affecting the contract, and possess the 

management and communication skills to effectively oversee the requirements of the contract. 
 The prescribed years of experience in security, inspection, investigations and/or law enforcement field 

supervision for the respective PM level. 
 At least 21 years of age or a military veteran. 
 Physically and mentally able to perform the position’s requirements. 
 
Project Manager Levels: 
 The Level IV Project Manager.  This is the highest Level Project Manager.  The Level IV Project Manager 

may be designated as a Program Manager.   Normally, the Level IV PM is reserved for projects consisting of 
over 100 employees, multi-state locations, and/or having a total value of over $50 million, but may be assigned 
to activities under these amounts, depending on the complexities and requirements of the specific program.  
The Level IV PM may have lower category PM positions reports, depending on the required program and/or 
operations structure.  The provided individual shall have a minimum of seven (7) years of experience.  The 
Level IV Project Manager reports directly to company Operations Manager or Senior Executive Management. 
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 The Level III Project Manager.  Normally, the Level III PM is reserved for projects with a staff no larger 

than 100 employees, multi-state or site locations, and/or having a total value of over $20 million, but may be 
assigned to activities under these amounts, depending on the complexities and requirements of the specific 
program.  For larger programs, the Level III PM may also be categorized as “Site Manager” or “Regional 
Manager” and report to the Level IV PM responsible for the overall contract management.  In these situations, 
the Level III PM will be responsible for at least one component of the normal category requirements.  The 
provided individual shall have a minimum of four (4) years of experience.  The Level III Project Manager 
reports to the Level IV PM if applicable for the contract program, or directly to company Operations Manager 
or Senior Executive Management. 

 The Level II Project Manager.  Normally, the Level II PM is reserved for projects with a staff no larger than 
75 employees, multi-site locations, and/or having a total value of over $15 million, but may be assigned to 
activities under these amounts, depending on the complexities and requirements of the specific program.  For 
larger programs, the Level II PM may also be categorized as “Site Manager” or “Regional Manager” and 
report to the Level IV PM responsible for the overall contract management.  In these situations, the Level II 
PM will be responsible for at least one component of the normal category requirements.  The provided 
individual shall have a minimum of three (3) years of experience.  The Level II Project Manager reports to the 
Level IV PM if applicable for the contract program, or directly to company Operations Manager or Senior 
Executive Management. 

 The Level I Project Manager.  This is the lowest Level Project Manager.  Normally, the Level I PM is 
reserved for projects with a staff no larger than 25 employees and/or having a total value no greater than $5 
million.  Project Managers not meeting the qualifications of Levels II, III or IV are assigned as Level I.  For 
some programs, the Level I PM may also be categorized as “Site Manager,” “Regional Manager,” or “Task 
Manager.” The provided individual shall have a minimum of two (2) years of experience in law enforcement 
or inspections to include prior supervisory or Deputy PM experience.  The Level I Project Manager reports to a 
higher Level PM if applicable for the contract program, or directly to company Operations Manager or Senior 
Executive Management. 
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POSITION:  DEPUTY PROJECT MANAGER  Order No. SEC-005 
STATUS: Exempt (Non-SCA) 
REPORTS TO: Project Manager 
 
Major Responsibilities/Duties: 
 The Deputy PM is normally a specifically identified contract position, focusing on either the administrative or 

technical operations aspects of the overall contract program. 
 Manages operational or administrative security force programs to provide a daily deterrent against 

unauthorized, illegal or potentially life threatening activities directed toward government employees, visitors, 
information programs, facilities, and property. 

 In the absence of the Project Manager, assumes all the authority, duties and responsibility of that position. 
 Administers internal control programs as designated by the Project Manager to facilitate the operational or 

administrative requirements of the contract. 
 Receives and executes program requirements as assigned by the Project Manager, within the terms and 

conditions of the contract. 
 Maintains high standards of competence for all assigned activities. 
 Provides contract reports to both customer and company staff, as assigned for the position. 
 Provides direct supervision to the next level below his/her position. 
 
Qualifications/Requirements: 
 Bachelor degree or two (2) years of equivalent law enforcement experience. 
 Must be thoroughly familiar with all policies, procedures and directives affecting the contract, and possess the 

management and communication skills to effectively oversee the requirements of the contract. 
 Two (2) years of experience in security and/or law enforcement field supervision. 
 At least 21 years of age or a military veteran. 
 Physically and mentally able to perform the position’s requirements. 
 
POSITION:  Quality Control Officer   Order No. SEC-006 
STATUS: Exempt (Non-SCA) 
REPORTS TO: Project Manager 
 
Major Responsibilities/Duties: 
 Ensure contract operations in compliance with contract and corporate quality standards. 
 Provides update and maintenance of all Standard Operating Procedures and Quality Forms. 
 Reviews required report submittals for compliance with contract and company standards. 
 Reviews vendor invoices for accurate statement of services and billing. 
 Provides metrics data against contract parameters, if required for the program. 
 Make recommendations for changes in policy/procedures to the PM to increase quality and efficiency. 
 Initiates actions on Corrective and Preventive Action; Employee Suggestions; and Customer Feedback. 
 Meets regularly with customer and corporate management to review contract quality operations. 
 Submit required contract and corporate reports on quality control operations. 
 
Qualifications/Requirements: 
 Bachelor degree or two (2) years of equivalent combination of education and experience in a related field. 
 Computer operations, including spreadsheets and word processing software. 
 Experience and/or knowledge of ISO 9001 certification compliance preferred, but not required. 
 Law enforcement, training, security or investigations experience preferred, but not required. 
 At least 21 years of age or a military veteran. 
 Physically and mentally able to perform the position’s requirements. 
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POSITION:  Training Officer   Order No. SEC-007 
STATUS: Exempt (Non-SCA) 
REPORTS TO: Project Manager 
 
Major Responsibilities/Duties: 
 Coordinates training for qualified candidates in accordance with contract and company requirements. 
 Compiles licensing and permit requirements for contract staff through coordination with corporate staff. 
 Maintains and schedules annual qualifications/certifications and refresher training for all contract areas. 
 Maintains all force training records. 
 Develops training plan for contract operations or activities, and may conduct training with force/personnel 

through classroom or online training methods. 
 Initiates actions on Corrective and Preventive Action; Employee Suggestions; and Customer Feedback. 
 Meets regularly with customer and corporate management to review contract training operations.  Seeks input 

from customer through PM or attends contract meetings with PM. 
 Submit required contract and corporate reports on training operations. 
 
Qualifications/Requirements: 
 Bachelor degree or two (2) years of equivalent combination of education and experience in a related field. 
 Computer operations, including spreadsheets and word processing software. 
 Ability to obtain required contract officer certifications, such as CPR or First Aid. 
 Training experience in a law enforcement environment preferred, but not required. 
 At least 21 years of age or a military veteran. 
 Physically and mentally able to perform the position’s requirements. 
 
POSITION:  Security Force Investigator  Order No. SEC-008 
STATUS: Exempt (Non-SCA) 
REPORTS TO: Project Manager 
 
Major Responsibilities/Duties: 
 Conducts security awareness training and briefings. 
 Conducts site inspections in compliance with federal, state, and applicable government regulations. 
 Meets with designated site officials as part of conducting site inspection requirements. 
 Collects all documents supporting site operations in accordance with inspection requirements. 
 Prepares and submits site inspection checklist, survey, or other document as may be required by contract, 

inclusive of all supporting documents. 
 Provides security awareness administrative support. 
 Investigate all security violations and prepare incident reports. 
 Investigate criminal activity at site and report to federal authorities, as appropriate. 
 Provides analysis and recommendations on security surveillance equipment and systems. 
 Meets regularly with customer and corporate management to review contract security operations. 
 Submit required contract and corporate reports on security operations. 
 
Qualifications/Requirements: 
 Bachelor degree or two (2) years of equivalent combination of education and experience in a related field. 
 Computer operations, including spreadsheets and word processing software. 
 Prior investigations or inspections experience in a law enforcement environment preferred, but not required. 
 At least 21 years of age or a military veteran. 
 Physically and mentally able to perform the position’s requirements. 
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NON-EXEMPT, SCA/AWD POSITIONS – SEC-009 THRU SEC-026 
POSITION: CAPTAIN   Order No. SEC-009 
Reports To: Project Manager (Position may serve as a Shift Supervisor) 
 
Major Responsibilities/Duties: 
 Manages guard force while also providing active response/coverage support. 
 Disseminates pertinent information. 
 Inspects security guard uniforms and appearance. 
 Issues equipment; i.e., bar code scanners, radios, weapons (where applicable). 
 Inspects the security posts for cleanliness and compliance with Post Orders. 
 Provides direction and guidance to personnel on shift. 
 Reviews security guard’s reports for accuracy and completeness. 
 Responds to emergencies/incidents. 
 Provides relief to personnel on shift as required. 
 Prepares supervisory reports. 
 Briefs his/her replacement. 
Qualifications/Requirements: 
 High school diploma or GED. 
 One (1) year experience in security and/or law enforcement field supervision. 
 At least 21 years of age or a military veteran. 
 Able to obtain armed certification/license, if position as armed officer. 
 Effective communication skills, including fluency in the English language. 
 Skills necessary to convey instructions and develop team approach to protection of personnel and facilities. 
 Mature judgment and even temperament. 
 Physical and mental ability to perform the requirements of the position. 

 
POSITION: LIEUTENANT  Order No. SEC-010 
Reports To: Project Manager or Higher Shift Supervisor 
  (Position may serve as a Shift Supervisor) 
 
Major Responsibilities/Duties: 
 Assists with management of guard force while also providing active response/coverage support/. 
 May have responsibility for work schedules development. 
 Disseminates pertinent information. 
 Inspects security guard uniforms and appearance. 
 Issues equipment; i.e., bar, code scanners, radios, weapons (where applicable) etc. 
 Inspects the security posts for cleanliness and compliance with Post Orders. 
 Provides direction and guidance to personnel on shift. 
 Reviews security guard’s reports for accuracy and completeness. 
 Responds to emergencies/incidents. 
 Provides relief to personnel on shift as required. 
 Prepares supervisory reports. 
 Briefs his/her replacement. 
Qualifications/Requirements: 
 High school diploma or GED. 
 Experience in security and/or law enforcement field supervision. 
 At least 21 years of age or a military veteran. 
 Able to obtain armed certification/license, if position as armed officer. 
 Effective communication skills, including fluency in the English language. 
 Physically and mentally able to perform the position’s requirements. 
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 Skills necessary to convey instructions and develop team approach to protection of personnel and facilities. 
POSITION: SERGEANT   Order No. SEC-011 
Reports To: Project Manager or Higher Shift Supervisor 
  (Position may serve as a Shift Supervisor) 
 
Major Responsibilities/Duties: 
 Performs patrols as designated in the Post Orders. 
 Performs duties as outlined in the Post Orders book. 
 Provides access and property controls, including control of issuance and storage of keys 
 Provides traffic control. 
 Monitors/operates security and fire systems; reports any identified hazardous conditions. 
 Performs minor operations and/or records data in connection with the operation of building utility systems. 
 Observes/reinforces building rules and regulations; maintains public order. 
 Performs lost and found program functions. 
 Obtains professional assistance for injury or illness. 
 Prepares reports/records. 
 Executes contingencies in support of civil disturbances. 
 Operates x-ray equipment. 
 Responsible for other duties as assigned; i.e., secures doors, gates and windows, etc. 
 Provides relief for fixed posts. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 Experience demonstrating customer services skills, such as public interaction, reading and understanding 

directions, clear speaking voice, use of tact and courtesy. 
 Must be able to construct and write clear, concise, accurate and detailed reports, and maintain poise and self-

control under stress.  Must show good work ethic. 
 At least 21 years of age or a military veteran. 
 Able to obtain armed certification/license, if position as armed officer. 
 Physically and mentally able to perform the position’s requirements. 
 
POSITION: CORPORAL   Order No. SEC-012 
Reports To: Project Manager or Higher Shift Supervisor 
  (Position may serve as a Shift Supervisor) 
 
Major Responsibilities/Duties: 
 Assumes responsibility for carrying out all duties and activities assigned to the duty shift. 
 Provides direction and guidance to personnel on the shift. 
 Disseminates pertinent information affecting the safety and security of personnel and equipment. 
 Issues equipment such as radios, code scanners, and weapons as appropriate. 
 Inspects security guards for proper appearance. 
 Inspects security posts for cleanliness and compliance with Post Orders. 
 Reviews security guard reports for accuracy and completeness. 
 Responds to emergencies and incidents. 
 Prepares supervisory reports. 
 Briefs next-shift replacement on status of shift. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 Experience in security and/or law enforcement. 
 Communication skills necessary to convey instructions and develop team approach to protection. 
 At least 21 years of age or a military veteran. 
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 Physical and mental ability to perform the requirements of the position; possibly an armed position. 
POSITION: POLICE OFFICER I and II  Order No. SEC-013A & 013B 
Reports To: Project Manager or Shift Supervisor 
  
Major Responsibilities/Duties: 
 Enforces laws for the protection of persons and property. 
 Patrols assigned area on foot, horseback or vehicle to control traffic, prevent crime or disturbances, and arrest 

violators. 
 Testifies at trials. 
 Notes suspicious persons and activities. 
 Renders first aid at accidents. 
 Investigates and writes accident reports. 
 Issues traffic tickets. 
 Files daily activity report with superior officer. 
 Coordinates with appropriate facilities personnel and other law enforcement officers. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 Experience in security and/or law enforcement. 
 At least 21 years of age or a military veteran. 
 Certified proficiency in firearms and other special weapons, if required for position. 
 Physical and mental ability to perform the requirements of the position. 
 Maturity and even temperament. 
 Communication skills, including fluency in the English language. 
 
Additional Qualifications for Police Officer II: 
 In addition to duties above, the Police Officer II will specialize in one or more activities, such as:  canine 

patrol; special reaction teams; juvenile cases; hostage negotiations; investigations; or other enforcement 
activities requiring specialized training and skills. 

 
POSITION: COURT SECURITY OFFICER  Order No. SEC-014 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Patrols courthouse to provide security. 
 Escorts defendants to and from courtroom. 
 Stands guard during court proceedings. 
 Checks courtroom for security. 
 Attends to special needs of the court system, particularly the physical protection of judges, jurors, witnesses, 

attorneys, and the general public in the courtroom. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 21 years of age or a military veteran. 
 Experience in security or law enforcement. 
 Specialized training in methods and techniques of protecting security areas. 
 Communication and social skills to function effectively in a courtroom setting. 
 Maturity and even temperament. 
 Certified proficiency with firearms or other special weapons, if required for position. 
 Physical and mental ability to perform the requirements of the position. 
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POSITION: ALARM MONITOR  Order No. SEC-015 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Operates communication equipment, including the telephone console, to receive incoming calls for assistance. 
 Dispatches personnel and equipment to scene of emergency. 
 Questions caller to determine nature of problem and type and number of personnel and equipment needed. 
 Scans status charts and computer screen to determine units available. 
 Monitors alarm system signals that indicate location of fire or other emergency. 
 Operates two-way radio to dispatch police, fire, medical, and other personnel and equipment, and to relay 

instructions or information to remove units. 
 Types commands on computer keyboard to update files and maintain logs. 
 Tests communications and alarm equipment and backup systems to ensure serviceability. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 21 years of age or a military veteran. 
 Certified training or prior experience in alarm monitor/security position. 
 Certified proficiency in firearms and other special weapons, if required for position. 
 Communication and social skills to function effectively in a range of routine to critical situations. 
 Physical and mental ability to perform the requirements of the position; may be an armed position. 

 
 
POSITION: ARMED SECURITY OFFICER  Order No. SEC-016 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Enforces regulations designed to prevent breaches of security. 
 Protects property from theft or damage. 
 Protects persons from hazards or interference. 
 Reports breaches of security to appropriate authority. 
 Exercises sound judgment concerning the type of initial response to an actual breach of security or suspicious 

behavior indicating a potential for it. 
 This position normally requires a unique skill set to serve as an armed officer, depending on site requirements 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 21 years of age or a military veteran. 
 Experience in security or law enforcement. 
 Specialized training in methods and techniques of protecting security areas. 
 Proficiency in firearms or other special weapons, as required for the position. 
 Effective communication and social skills necessary to perform all aspects of the position. 
 Neat, well groomed appearance. 
 Physical and mental ability to perform the requirements of the position. 
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POSITION: SECURITY OFFICER  Order No. SEC-017 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Enforces regulations designed to prevent breaches of security. 
 Protects property from theft or damage. 
 Protects persons from hazards or interference. 
 Reports breaches of security to appropriate authority. 
 Exercises sound judgment concerning the type of initial response to an actual breach of security or suspicious 

behavior indicating a potential for it. 
 This position may serve as an armed or unarmed officer, depending on project site requirements. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 21 years of age or a military veteran. 
 Experience in security or law enforcement. 
 Specialized training in methods and techniques of protecting security areas. 
 Effective communication and social skills necessary to perform all aspects of the position. 
 Neat, well groomed appearance. 
 Physical and mental ability to perform the requirements of the position. 
 
NOTE:  Order Nos. SEC-018 thru 019 are currently “Reserved” labor category positions 
 
POSITION: BADGE & ID SPECIALIST  Order No. SEC-020 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Responsible for distributing permanent and temporary badges, decals and parking permits. 
 Obtains verification prior to authorizing admittance and directs visitors to destination. 
 Keeps informed concerning organizational changes/office moves, etc. at the government controlled facility. 
 Provides updated information on available public and government transportation. 
 Conducts pedestrian traffic surveys, and distributes quarterly customer comment cards. 
 Able to assist security officers during emergencies, fire alarms, evacuations, etc. 
 Able to research/maintain general information and records. 
 Other duties or assigned tasks, such as process server, delivery of messages, reporting of any unusual incidents 

or situations. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 Must successfully demonstrate customer services skills, such as public interaction, the ability to understand 

and communicate instructions, use of tact and courtesy, and have a clear speaking voice. 
 Must successfully demonstrate the ability to construct and write clear, concise, accurate and detailed reports, 

and to maintain poise and self-control under stress. 
 Must demonstrate a good work ethic, and be physically and mentally able to perform the position’s 

requirements. 
 One year of general office experience or one academic year of trade school, junior college, or university. 
 At least 18 years of age or a military veteran. 
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POSITION: ESCORT II   Order No. SEC-021 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Protects and monitors property from theft or damage. 
 Protects and monitors persons from hazards or interference. 
 Escorts persons or property safely and expeditiously throughout the facility. 
 Carries out standing operating procedures and special instructions from the Shift Supervisor. 
 May intervene directly only if situations require minimal action to safeguard persons or property. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 18 years of age or a military veteran. 
 Ability to communicate effectively in English. 
 Social skills necessary to effectively work with facility employees, visitors, and the general public. 
 Maturity and even temperament. 
 Neat, well groomed appearance. 
 Physical and mental ability to perform the requirements of the position. 
 
 
POSITION: ESCORT I   Order No. SEC-022 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Protects and monitors property from theft or damage. 
 Protects and monitors persons from hazards or interference. 
 Escorts persons or property safely and expeditiously throughout the facility. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 18 years of age or a military veteran. 
 Ability to communicate effectively in English. 
 Social skills necessary to effectively work with facility employees, visitors, and the general public. 
 Maturity and even temperament. 
 Neat, well groomed appearance. 
 Physical and mental ability to perform the requirements of the position. 
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POSITION: ADMINISTRATIVE ASSISTANT  Order No. SEC-023 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Must be skilled in MS office (Word, Excel, Access) or similar computer systems; types at a normal speed with 

accuracy in the preparation of correspondence, spreadsheets, databases, forms, and other material. 
 Must be able to originate correspondence, complete complicated forms and spreadsheets. 
 Responsible for the accumulation of data and accurate reporting to management. 
 General duties may include project administration; files maintenance; researches for issues resolution. 
 For security office administration, additional duties may involve support for badging; photographing; 

fingerprinting; applicant screening; orientations; scheduling interviews and physicals; operation and 
maintenance of security records (electronic and paper). 

 Must be able to give proper support and possibly direction to other team personnel. 
 Must be well-organized, accurate, and able to work independently. 
 Must be able to communicate, both orally and in writing, with employees, management, client personnel, etc. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 Must be proficient in the MS suite of office automation software (Word, Access, Excel). 
 For positions supporting security offices, general working knowledge of physical security operations, such as 

security databases; credentialing and badging; incident reporting and files management.  
 Able to communicate effectively in English. 
 Appropriate years of experience in a similar clerical or administrative position for contract position. 
 Physically and mentally able to perform the position’s requirements. 
 
 
POSITION: SECURITY CLERK II  Order No. SEC-024 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Assists in a variety of administrative matters. 
 Maintains a wide range of financial, classified, unclassified, and other records. 
 Verifies statistical reports for accuracy and completeness. 
 Handles and adjusts or forwards complaints according to project standard operating procedures. 
 Uses basic computer software applicable to office administration. 
 Applies applicable subject matter knowledge and judgment to perform assignments of varied length and 

complexity. 
 Provides supervision to lower level clerks. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 21 years of age or a military veteran. 
 Minimum 1 year of experience in clerical/ administrative positions; emphasis in security or law enforcement 

environment preferred, but not necessary. 
 Basic computer skills. 
 Communication and social skills to work effectively in an office environment. 
 Physical and mental ability to perform the requirements of the position. 
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POSITION: SECURITY CLERK I  Order No. SEC-025 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Sorts, codes and files project materials by headings or selects/determines appropriate category of subheading. 
 Operates office equipment; e.g., facsimile, copier, postage meter. 
 Locates, retrieves, charges out and forwards requested material from established filing system. 
 Uses basic computer programs applicable to office administration. 
 Selects appropriate methods from a wide variety of procedures. 
 Makes simple adaptations and interpretations from a few substantive guides and manuals. 
 Applies familiarity with security operations terminology to accomplish clerical tasks. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 18 years of age or a military veteran. 
 Prior experience in clerical/administrative positions. 
 Basic computer skills. 
 Social skills to work effectively in an office environment. 
 
 
POSITION: SECURITY RECEPTIONIST  Order No. SEC-026 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 Carries out instructions to ensure that emergencies and security violations are readily discovered. 
 Reports breaches of security to appropriate authority. 
 Intervenes only in situations requiring minimal action to safeguard property or persons. 
 Guides visitors through security sign-in and badging process. 
 Directs visitors to appropriate destination. 
 
Qualifications/Requirements: 
 High school diploma or GED. 
 At least 18 years of age or a military veteran. 
 Communication and social skills to work effectively in an office environment. 
 Physical and mental ability to perform the requirements of the position. 
 Neat, well-groomed appearance. 
 Physical and mental ability to perform the requirements of the position. 
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NON-EXEMPT, SCA/FCC CBA POSITIONS – FCC-001 THRU FCC-004 
 
POSITION: ARMED SECURITY OFFICER  Order No. FCC-001 
Reports To: Project Manager or Shift Supervisor 

 

Major Responsibilities/Duties: 
 
 Enforces regulations designed to prevent breaches of security. 
 Protects property from theft or damage. 
 Protects persons from hazards or interference. 
 Security patrol, access control, and security related escort duties. 
 Security fire and safety surveillance. 
 Operate access control equipment, such as metal detection portals and x-ray machines. 
 Package and vehicle inspection, as required. 
 Documentation of third-party contractors requiring after-hours site access. 
 Reports breaches of security to appropriate authority. 
 Exercises sound judgment concerning the type of initial response to an actual breach of security or suspicious 

behavior indicating a potential for it. 
 Law and order duties, as appropriate for position. 
 Other duties as may be assigned. 
 
 
Qualifications/Requirements: 
 
 Must be a U.S. Citizen; 
 Must have a High School Diploma or GED equivalent; 
 Must be at least 21 years of age;  
 Must be able to pass an employment physical including drug test;  
 Must have at least 6 months experience in a similar security officer position; 
 Working knowledge of protection of facilities, property and assets;  
 Must be able to obtain an Armed DC SPO commission;  
 Must be able to pass company and FCC specific background checks, to include previous employment; police 

record checks; personal references; education verification; credit check; and citizenship verification;  
 Must be able to pass all required training for position, including firearms;  
 Must be able to read, speak, and understand English language fluently;  
 Must have intermediate written English skills, including ability to prepare detailed written reports and fill out 

forms.  
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POSITION: UNARMED SECURITY OFFICER  Order No. FCC-002 
Reports To: Project Manager or Shift Supervisor 

 

Major Responsibilities/Duties: 
 
 Enforces regulations designed to prevent breaches of security. 
 Protects property from theft or damage. 
 Protects persons from hazards or interference. 
 Security patrol, access control, and security related escort duties. 
 Security fire and safety surveillance. 
 May be required to drive after-hours shuttle serving between work and public transportation sites. 
 Reports breaches of security to appropriate authority. 
 Exercises sound judgment concerning the type of initial response to an actual breach of security or suspicious 

behavior indicating a potential for it. 
 Law and order duties, as appropriate for position. 
 Other duties as may be assigned. 

 

Qualifications/Requirements: 
 
 Must be a U.S. Citizen; 
 Must have a High School Diploma or GED equivalent; 
 Must be at least 21 years of age;  
 Must be able to pass an employment physical including drug test;  
 Must have at least 6 months experience in a similar security officer position; 
 Working knowledge of protection of facilities, property and assets;  
 Must be able to obtain a DC SPO commission;  
 Must be able to pass company and FCC specific background checks, to include previous employment; police 

record checks; personal references; education verification; credit check; and citizenship verification;  
 Must be able to pass all required training for position;  
 Must be able to read, speak, and understand English language fluently;  
 Must have intermediate written English skills, including ability to prepare detailed written reports and fill out 

forms.  
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POSITION: COMMAND CENTER DISPATCHER  Order No. FCC-003 
Reports To: Project Manager or Shift Supervisor 

 

Major Responsibilities/Duties: 
 
 Enforces regulations designed to prevent breaches of security. 
 Protects property from theft or damage. 
 Protects persons from hazards or interference. 
 Security patrol, access control, and security related escort duties. 
 Security fire and safety surveillance. 
 Reports breaches of security to appropriate authority. 
 Exercises sound judgment concerning the type of initial response to an actual breach of security or suspicious 

behavior indicating a potential for it. 
 Alarm and systems access monitoring. 
 Ability to operate generic equipment to a Security Command Center (SCC), such as direct-connect phones; 

graphic display panels; closed circuit television; and assessment monitors. 
 Law and order duties, as appropriate for position. 
 Other duties as may be assigned. 

 

Qualifications/Requirements: 
 
 Must be a U.S. Citizen; 
 Must have a High School Diploma or GED equivalent; 
 Must be at least 21 years of age;  
 Must be able to pass an employment physical including drug test;  
 Must have a minimum of 1 year experience in the operation of a security control center, including but not 

limited to experience in electronic access control systems, and CCTV monitoring; 
 Working knowledge of protection of facilities, property and assets;  
 Must be able to obtain an Armed DC SPO commission;  
 Must be able to pass company and FCC specific background checks, to include previous employment; police 

record checks; personal references; education verification; credit check; and citizenship verification;  
 Must be able to pass all required training for position;  
 Must be able to read, speak, and understand English language fluently;  
 Must have intermediate written English skills, including ability to prepare detailed written reports and fill out 

forms.  
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POSITION: RECEPTIONIST  Order No. FCC-004 
Reports To: Project Manager or Shift Supervisor 
 
Major Responsibilities/Duties: 
 
 Maintain log and/or computerized visitor access system. 
 Conduct badge system maintenance duties. 
 Issue visitor badges in accordance with site policies and procedures. 
 Inform building occupants of visitor arrivals. 
 Assist visitors with matters related to their building access and appointments. 
 Issue temporary badges in accordance with written directives provided. 
 Answer incoming calls to reception desk, and respond directly or forward as necessary. 
 Enforce regulations related to visitor access. 
 Reports breaches of security to appropriate authority. 
 Other duties as may be assigned. 

 

Qualifications/Requirements: 
 
 Must be a U.S. Citizen; 
 Must have a High School Diploma or GED equivalent; 
 Must be at least 21 years of age;  
 Must be able to pass an employment physical including drug test;  
 Must be able to pass company and FCC specific background checks, to include previous employment; police 

record checks; personal references; education verification; credit check; and citizenship verification;  
 Must be able to pass all required training for position;  
 Must be able to read, speak, and understand English language fluently;  
 Must have intermediate written English skills, including ability to prepare detailed written reports and fill out 

forms.  
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NON-EXEMPT, TMFJB CBA POSITIONS – TMFJB-001 THRU TMFJB-001B 
 
POSITION:     SECURITY OFFICER – GUARD II  TMFJB-001; Regular Support 
        TMFJB-001A; Overtime Support 
 
Reports To: Lead Special Police Officer (Supervisory), Captain, or On-Site Security Manager  
 
Major Responsibilities/Duties: 
 Enforces regulations designed to prevent breaches of security. 
 Protects persons from hazards or interference. 
 Access control and security related escort duties. 
 Operate access control equipment, such as metal detection portals and x-ray machines. 
 Package and vehicle inspection, as required. 
 Visitor processing and communications activities. 
 Suspicious behavior detection and reporting. 
 Emergency and event responses, including medical situations. 
 Law and order duties, as appropriate for position. 
 Prepare required incident reports and records of events. 
 Explain, interpret, and apply rules, regulations, directives and procedures. 
 Act professionally and courteously when meeting with judges, officials and the general public. 
 Other duties as may be assigned. 
 
Qualifications/Requirements: 
 Be a citizen of the United States of America; 
 Be a high school graduate or have a GED; 
 Must be able to perform the duties of a Special Police Officer, including demonstrating continuing physical 

fitness and proficiency with firearms or other special weapons; 
 Must be able to speak, read, and write the English language fluently; 
 Clear a background investigation mandated for Special Police Officer (SPO) applicants; 
 Must possess a minimum two (2) years of security experience as an armed SPO within the last two years; 
 Complete a certified and well-accredited security training program prior to assignment at TMFJB; 
 Have two (2) years experience working in a comparable commercial Class A Building and Operations 

Management Association, federal or state office building; 
 Have two (2) years experience working in a Level IV building as defined by the Department of Justice (this 

requirement may be met concurrently with the preceding requirement); 
 Be free from conviction of a misdemeanor crime of domestic violence in accordance with Title 18, Section 

922(g)(9) of the United States Code.  The term “convicted” is generally defined in the statute as excluding 
anyone whose conviction had been expunged, set aside, or has received a pardon; 

 Must be licensed to carry and transport firearms in the District of Columbia; 
 Must be able to withstand physical demands of the job and be capable of responding to emergency situations; 
 Complete an on-site training orientation program, pursuant to contract requirements;  
 Must possess CPR and First Aid Certification from the American Red Cross; 
 Must meet the requirements of and be certified to work as SPOs in accordance with the requirements of the 

Security Officers Management Branch (SOMB), Metropolitan Police Department of the District of Columbia. 
 Exercises judgment and uses discretion in deciding whether first response should involve direct intervention 

(asking for assistance when deemed necessary and time allows); keeping situation under surveillance; or 
reporting the situation so that it can be handled by appropriate authority. 

 Completion of specialized training in methods and techniques involving protecting security areas. 
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POSITION:     TAS – SPECIAL EVENTS, GUARD II Order No. [TMFJB-001B] 

 

Reports To: Lead Special Police Officer (Supervisory), Captain, or On-Site Security Manager  
 
Major Responsibilities/Duties: 
 
From time to time, the TMFJB site may require additional support to cover special unscheduled events, or other 
emergency situations.  Any special TAS duties for the officers, in addition to those listed for their normal 
category position, will be identified within the TAS authorization and orders. 
 
Qualifications/Requirements: 
 
The requirements for TAS officers are the same as those listed for the Security Officer, Guard II (TMFJB-001). 
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LABOR CATEGORY RATES – WASHINGTON, DC REGION 

  SIN 246-54 PRICES – EXEMPT OR SCA/AWD    

      Current  

LC# Labor Category   
Washington, DC 

Region 
      Prices 
SEC-001 Project Management – IV   $110.43 
SEC-002 Project Management – III   $90.26 
SEC-003 Project Management – II   $74.24 
SEC-004 Project Management – I   $61.62 
SEC-005 Deputy Project Manager   $51.43 
SEC-006 Quality Control Officer   $74.24 
SEC-007 Training Officer   $61.62 
SEC-008 Security Force Investigator   $51.43 
SEC-009 Captain (Guard II-Level VI)   $77.88 
SEC-010 Lieutenant (Guard II-Level V)   $73.83 
SEC-011 Sergeant (Guard II-Level IV)   $69.74 
SEC-012 Corporal (Guard II-Level III)   $65.63 
SEC-013A Police Officer II   $70.97 
SEC-013B Police Officer I   $64.79 
SEC-014 Court Security Officer   $61.24 
SEC-015 Alarm Monitor   $49.69 
SEC-016 Armed Security Officer (Guard II-Level II)   $61.16 
SEC-017 Security Officer (Guard II-Level I)   $47.51 
SEC-020 Badge and ID Specialist (Gen. Clerk II)   $39.02 
SEC-021 Escort II (Guard II)   $47.25 
SEC-022 Escort I (Guard I)   $31.14 
SEC-023 Administrative Assistant   $63.51 
SEC-024 Security Clerk II (General Clerk III)   $41.95 
SEC-025 Security Clerk I (General Clerk II)   $37.38 
SEC-026 Security Receptionist (General Clerk I)   $34.90

NOTES: 
1. Previously awarded orders correspond to price list in effect at the time of procurement action.  Copies 

of prior price lists, as needed, are available upon request. 
2. Current prices reflect Area Wage Determination No. 2005-2103, Revision No. 16, dated 07/08/2015.  

Price lists for prior AWDs, as needed, are available upon request. 
3. Billable rates are subject to equitable adjustments pursuant to the Service Contract Act. 
4. Billable rates exclude overtime coverage; cleared personnel; and individuals represented by Collective 

Bargaining Agreements (CBAs). 
5. Each service request shall include billable supervisory hours. 
6. Delivery times shall be specified in each order.  Expedited or Urgent requirements may be supported. 
7. Off-schedule items may be negotiated separately with agencies for individual orders. 
8. Questions on rates should be addressed to Lisa McLeod at lmcleod@omniplex.com, 703-652-3222.
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LABOR CATEGORY RATES – BALTIMORE, MD REGION 

  SIN 246-54 PRICES – EXEMPT OR SCA/AWD    

     
Current 

Baltimore, MD 
LC# Labor Category  Region 
     Prices 
SEC-001 Project Management - IV  $110.43 
SEC-002 Project Management - III  $90.26 
SEC-003 Project Management - II  $74.24 
SEC-004 Project Management - I  $61.62 
SEC-005 Deputy Project Manager  $51.43 
SEC-006 Quality Control Officer  $74.24 
SEC-007 Training Officer  $61.62 
SEC-008 Security Force Investigator  $51.43 
SEC-009 Captain (Guard II-Level VI)  $69.26 
SEC-010 Lieutenant (Guard II-Level V)  $65.73 
SEC-011 Sergeant (Guard II-Level IV)  $62.15 
SEC-012 Corporal (Guard II-Level III)  $58.65 
SEC-013A Police Officer II  $70.97 
SEC-013B Police Officer I  $64.79 
SEC-014 Court Security Officer  $61.24 
SEC-015 Alarm Monitor  $43.07 
SEC-016 Armed Security Officer (Guard II-Level II)  $54.76 
SEC-017 Security Officer (Guard II-Level I)  $42.30
SEC-020 Badge and ID Specialist (Gen. Clerk II)  $39.02 
SEC-021 Escort II (Guard II)  $42.07 
SEC-022 Escort I (Guard I)  $31.14 
SEC-023 Administrative Assistant  $63.51 
SEC-024 Security Clerk II (General Clerk III)  $41.02 
SEC-025 Security Clerk I (General Clerk II)  $37.38 
SEC-026 Security Receptionist (General Clerk I)  $34.90 

NOTES: 
1. Previously awarded orders correspond to price list in effect at the time of procurement action.  Copies of 

prior price lists, as needed, are available upon request. 
2. Current prices reflect Area Wage Determination No. 2005-2247, Revision No. 17, dated 07/08/2015.  

Price lists for prior AWDs, as needed, are available upon request. 
3. Billable rates are subject to equitable adjustments pursuant to the Service Contract Act. 
4. Billable rates exclude overtime coverage; cleared personnel; and individuals represented by Collective 

Bargaining Agreements (CBAs). 
5. Each service request shall include billable supervisory hours. 
6. Delivery times shall be specified in each order.  Expedited or Urgent requirements may be supported. 
7. Off-schedule items may be negotiated separately with agencies for individual orders. 
8. Questions on rates should be addressed to Lisa McLeod at lmcleod@omniplex.com, 703-625-3222. 
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LABOR CATEGORY RATES – ADAMS COUNTY, PA REGION 

  SIN 246-54 PRICES – EXEMPT OR SCA/AWD    

     
Current 

Adams Co, PA 
LC# Labor Category  Region 
     Prices 
SEC-001 Project Management - IV  $110.39 
SEC-002 Project Management - III  $90.22 
SEC-003 Project Management - II  $74.22 
SEC-004 Project Management - I  $61.60 
SEC-005 Deputy Project Manager  $51.41 
SEC-006 Quality Control Officer  $74.22 
SEC-007 Training Officer  $61.60 
SEC-008 Security Force Investigator  $51.41 
SEC-009 Captain (Guard II-Level VI)  $50.88 
SEC-010 Lieutenant (Guard II-Level V)  $48.47 
SEC-011 Sergeant (Guard II-Level IV)  $46.06 
SEC-012 Corporal (Guard II-Level III)  $43.69 
SEC-013A Police Officer II  $70.83 
SEC-013B Police Officer I  $64.41 
SEC-014 Court Security Officer  $58.84 
SEC-015 Alarm Monitor  $37.26 
SEC-016 Armed Security Officer (Guard II-Level II)  $41.05 
SEC-017 Security Officer (Guard II-Level I)  $31.20
SEC-020 Badge and ID Specialist (Gen. Clerk II)  $36.02 
SEC-021 Escort II (Guard II)  $31.01 
SEC-022 Escort I (Guard I)  $27.55 
SEC-023 Administrative Assistant  $45.74 
SEC-024 Security Clerk II (General Clerk III)  $37.80 
SEC-025 Security Clerk I (General Clerk II)  $34.53 
SEC-026 Security Receptionist (General Clerk I)  $30.85 

NOTES: 
1. Previously awarded orders correspond to price list in effect at the time of procurement action.  Copies of 

prior price lists, as needed, are available upon request. 
2. Current prices reflect Area Wage Determination No. 2005-2455, Revision No. 17, dated 07/08/2015.  

Price lists for prior AWDs, as needed, are available upon request. 
3. Billable rates are subject to equitable adjustments pursuant to the Service Contract Act. 
4. Billable rates exclude overtime coverage; cleared personnel; and individuals represented by Collective 

Bargaining Agreements (CBAs). 
5. Each service request shall include billable supervisory hours. 
6. Delivery times shall be specified in each order.  Expedited or Urgent requirements may be supported. 
7. Off-schedule items may be negotiated separately with agencies for individual orders. 
8. Questions on rates should be addressed to Lisa McLeod at lmcleod@omniplex.com, 703-625-3222. 
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LABOR CATEGORY RATES – FCC Site 

SIN 246-54 PRICES – CBA BASED 

LC# Labor Category 

Current    
“CBA3”     
Prices 

Rate Period:  07/01/14 to 02/03/15 
FCC-001 Armed Security Officer  $60.37 
FCC-002 Unarmed Security Officer  $52.99 
FCC-003 Command Center Dispatcher  $53.59 
FCC-004 Receptionist  $40.09 

Rate Period:  02/04/15 to 02/03/16 
FCC-001 Armed Security Officer  $61.91 
FCC-002 Unarmed Security Officer  $54.46 
FCC-003 Command Center Dispatcher  $55.06 
FCC-004 Receptionist  $41.18 

Rate Period:  02/04/16 to 02/03/17 
FCC-001 Armed Security Officer  $63.32
FCC-002 Unarmed Security Officer  $55.74 
FCC-003 Command Center Dispatcher  $56.37 
FCC-004 Receptionist  $42.13 

Rate Period:  02/03/17 to 06/30/17 
FCC-001 Armed Security Officer  $63.32 
FCC-002 Unarmed Security Officer  $55.74 
FCC-003 Command Center Dispatcher  $56.37 
FCC-004 Receptionist  $42.13 

 
Notes: 

1.  FCC CBA work sites include Washington, DC and Columbia-Laurel, MD. 
2. Three Collective Bargaining Agreements (CBAs) between OMNIPLEX World Services 

Corporation and the First Responders Police & Security Union (FRPSU) have been in 
use at the site.  The third (current) “CBA#3) covers the term July 1, 2014 thru June 30, 
2017.  The second “CBA#2” covered the term of July 9, 2012 thru June 30, 2014.  The 
initial “CBA#1” covered the term of July 9, 2010 through July 8, 2012. 

3. Previously awarded orders correspond to the price list in effect at the time of 
procurement action.  Copies of prior price lists, as needed, are available upon request. 

4. Questions concerning the CBA terms or rates should be addressed to Lisa McLeod at 
lmcleod@omniplex.com. 
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LABOR CATEGORY RATES – TMFJB Site 

SIN 246-54 PRICES – CBA BASED 

LC# Labor Category CBA Prices 

CBA, NASPSO, TMFJB, Washington, DC 
TMFJB-001 Special Police Officer – Regular (CBA)   $63.22 
TMFJB-001A Special Police Officer – Overtime (CBA)   $94.83
NIH-001B Special Police Officer – SPO TAS Events (CBA)   $94.83

 
Notes: 
1. The CBA includes work at the Thurgood Marshall Federal Judiciary Building (TMFJB) 

located in Washington, DC. 
2. The Collective Bargaining Agreement (CBA) priced is between U. S. Security 

Associates, Inc. (USSA) and the National Association of Special Police and Security 
Officers (NASPSO), for a performance term thru September 30, 2016. 

3. Additional labor categories, rates and years may be added as the CBA is modified.  
Future compensation terms definitized with the CBA shall be incorporated via 
modification(s) to this OMNIPLEX GSA contract. 

4. Previously awarded orders correspond to the price list in effect at the time of 
procurement action. 

5. Questions concerning the CBA terms or rates should be addressed to Lisa McLeod at 
lmcleod@omniplex.com, 703-652-3222. 

 
 
 
 


