GENERAL SERVICES ADMINISTRATION
Federal Supply Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to- date pricing, and the option to create an
electronic delivery order are available through GSA Advantage!, a menu-driven database system. The INTERNET address for
GSA Advantage! is: http://www.GSAAdvantage.qov.

Schedule Title:
LAW ENFORCEMENT, SECURITY, FACILITY MANAGEMENT SYSTEMS,
FIRE, RESCUE, SPECIAL PURPOSE CLOTHING, MARINE CRAFT AND
EMERGENCY/DISASTER RESPONSE

FSC GROUP: 84 — LAW ENFORCEMENT & SECURITY EQUIPMENT

Contract Number GS-07F-0625X

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at www.fss.gsa.gov.

Contract Period: July 1, 2011 through June 30, 2021

Contractor: The COGAR Group, Ltd.
11166 Fairfax Bld., Suite 306
Fairfax, Virginia 22030

Telephone: 703-942-8118
Fax: 703-942-6185

Web Site: http://thecogargroup.com

Contract Administrator: James Garcia, lll "
Telephone: 703-942-8118

E-mail: jgarcia@thecogargroup.com

Business size: Small Business, SBA 8(a) certified Small Disadvantaged
Business (SDB) and Service Disabled Veteran Owned (SDVO) firm
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Table of awarded special item number(s) with appropriate cross- reference to item descriptions and
awarded price(s).

SIN DESCRIPTION
246-54 Protective Service Occupations

Identification of the lowest priced model number and lowest unit price for that model for each special
item number awarded in the contract. This price is the Government price based on a unit of one,
exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price..
Those contracts that have unit prices based on the geographic location of the customer, should show
the range of the lowest price, and cite the areas to which the prices apply.

See Appendix A
If the Contractor is proposing hourly rates, a description of all corresponding commercial job titles,
experience, functional responsibility and education for those types of employees or subcontractors who

will perform services shall be provided. If hourly rates are not applicable, indicate “Not applicable” for
this item.

See Appendix B
Maximum order: $200,000
Minimum order: None
Geographic coverage (delivery area): Washington DC, Maryland, Virginia and Florida
Point(s) of production (city, county, and State or foreign country). Not Applicable — Services only

Discount from list, prices or statement of net price. Government Net Prices (Discounts have already
been deducted)

Quantity discounts: 7% Profit Rate for orders of $50,000 or more

Prompt payment terms: NET 30 Days

Government purchase cards are accepted at or below the micro-purchase threshold.
Government purchase cards are accepted above the micro-purchase threshold.
Foreign items (list items by country of origin): None

Time of delivery: Per task order

Expedited Delivery: Per task order

Overnight and 2-day delivery: Contact the Contractor

Urgent Requirements: Agencies can contact the Contractor’s representative to affect a faster delivery.
Customers are encouraged to contact the contractor for the purpose of requesting accelerated delivery.

F.O.B. point(s): Destination
Ordering address(es): Same as contractor

Ordering procedures: For supplies and services, the ordering procedures, information on Blanket
Purchase Agreements (BPAs), and a sample EPA can be found at the GSA/FSS Schedule homepage
(www.fss.gsa.gov/schedules).
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Payment address(es): Same as contractor
Warranty provision: Not Applicable — Services only
Export packing charges, if applicable. Not Applicable

Terms and conditions of Government purchase card acceptance (any thresholds above the micro-
purchase level). None

Terms and conditions of rental, maintenance, and repair (if applicable) Not Applicable
Terms and conditions of installation (if applicable). Not Applicable

Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices
(if applicable). Not Applicable

Terms and conditions for any other services (if applicable): Not Applicable
List of service and distribution points (if applicable). Not Applicable

List of participating dealers (if applicable). None

Preventive maintenance (if applicable). Not Applicable

Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or
reduced pollutants) Not Applicable.

If applicable, indicate that Section 508 compliance information is available on Electronic and Information
Technology (EIT) supplies and services and show where full details can be found (e.g. contractor’s
website or other location.) The EIT standards can he found at www.Section508.gov/. Not Applicable

Data Universal Number System (DUNS) number. 604753389

Notification regarding registration in the System Award Management (SAM) database. Registration is
current.




Appendix A

GSA PRICING

Wage Determination No.: 2015-4281 Revision No.: 02

Date of Revision: 12/29/2015 States: District of Columbia, Maryland, Virginia Area: District of Columbia
Statewide; Maryland Counties of Calvert, Charles, Prince George's; Virginia Counties of Alexandria, Arlington,
Fairfax, Falls Church, Fauquier, Loudoun, Prince William, Stafford

| |
27000 Protective Service Personnel without Security Clearances
27004 Alarm Monitor Hour $49.44
27101 Guard | Hour $34.47
27102 Guard Il Hour $46.91
27131 Police Officer | Hour $61.30
27132 Police Officer Il Hour $67.22
Security Specialist | Hour $49.44
Security Specialist Il Hour $60.79
Security Specialist IlI Hour $70.87
Supervisor Hour $83.43
Program Manager Hour $139.20
27000 Protective Service Personnel with SECRET Security Clearances
27004 Alarm Monitor Hour $56.48
27101 Guard | Hour $38.96
27102 Guard Il Hour $53.52
27131 Police Officer | Hour $70.35
27132 Police Officer Il Hour $77.27
Security Specialist | Hour $56.48
Security Specialist Il Hour $73.77
Security Specialist 111 Hour $86.34
Supervisor Hour $96.25
Program Manager Hour $161.50
27000 Protective Service Personnel with TOP SECRET Security Clearances
27004 Alarm Monitor Hour $61.86
27101 Guard | Hour $42.39
27102 Guard Il Hour $58.57
27131 Police Officer | Hour $77.28
27132 Police Officer Il Hour $84.96
Security Specialist | Hour $61.86
Security Specialist Il Hour $76.60
Security Specialist IlI Hour $89.71
Supervisor Hour $106.04
Program Manager Hour $179.53




Wage Determination No.: CBA-2015-7722 Revision No.: 0
Date of Revision: 06/08/2015 State: District of Columbia

Area: U. S Department of Commerce Headquarters

SCA CODE OCCUPATIONAL TITLE uol GSA PRICE
27000 Protective Services Personnel with SECRET clearance
Special Police Officer Hour $56.32
Dispatch Hour $63.54
Shift Supervisor Hour $64.67
Site Supervisor Hour $65.79
Captain Hour $71.55
Deputy Program Manager Hour $100.06
Program Manager Hour $132.49

Wage Determination No.: CBA-2015-7419 Revision No.: 0
Date of Revision: 01/22/2015 State: Florida Area: Dade

SCA CODE OCCUPATIONAL TITLE ‘ uvol GSA PRICE

27000 Protective Services Personnel w/ DHS Suitability

27102 Guard Il Hour $42.25
Supervisor Hour $53.51
Program Manager Hour $87.64

27000 Protective Services Personnel w/ DHS Suitability and SECRET Security clearance

27102 Guard Il Hour $50.57
Supervisor Hour $60.43
Program Manager Hour $99.68

27000 Protective Services Personnel w/ DHS Suitability and TOP SECRET/SCI Security clearance

27102 Guard Il Hour $55.89
Supervisor Hour $67.35
Program Manager Hour $111.72




Wage Determination No.: 2005-2119 Revision No.: 18

Date of Revision: 12/29/2015 State: Florida Area: Florida Counties of Collier, Dade, Monroe

SCA CODE OCCUPATIONAL TITLE uol GSA PRICE
27000 Protective Services Personnel without Security Clearance
27004 Alarm Monitor Hour $46.51
27101 Guard | Hour $27.98
27102 Guard Il Hour $42.08
27131 Police Officer | Hour $66.12
27132 Police Officer Il Hour $72.59
Security Specialist | Hour $46.51
Security Specialist Il Hour $60.26
Security Specialist Il Hour $70.25
Supervisor Hour $82.69
Program Manager Hour $137.95
27000 Protective Services Personnel with SECRET Security Clearance
27004 Alarm Monitor Hour $52.29
27101 Guard | Hour $30.97
27102 Guard Il Hour $47.18
27131 Police Officer | Hour $74.84
27132 Police Officer Il Hour $82.28
Security Specialist | Hour $52.29
Security Specialist Il Hour $68.09
Security Specialist Il Hour $79.58
Supervisor Hour $93.89
Program Manager Hour $157.43
27000 Protective Services Personnel with TOP SECRET/SCI Security clearance
27004 Alarm Monitor Hour $58.06
27101 Guard | Hour $33.96
27102 Guard Il Hour $52.29
27131 Police Officer | Hour $83.55
27132 Police Officer Il Hour $91.96
Security Specialist | Hour $58.06
Security Specialist Il Hour $75.93
Security Specialist 11l Hour $88.92
Supervisor Hour $105.09
Program Manager Hour $176.92




Wage Determination No.: 2005-2111 Revision No.: 18

Date of Revision: 12/29/2015 State: Florida Area: Florida Counties of Broward, Glades, Hendry,
Martin, Okeechobee, Palm Beach, St Lucie

SCA CODE OCCUPATIONAL TITLE vol GSA PRICE
27000 Protective Services Personnel without Security Clearance
27004 Alarm Monitor Hour $46.51
27101 Guard | Hour $27.98
27102 Guard Il Hour $42.08
27131 Police Officer | Hour $66.12
27132 Police Officer Il Hour $72.59
Security Specialist | Hour $46.51
Security Specialist Il Hour $60.26
Security Specialist Il Hour $70.25
Supervisor Hour $82.69
Program Manager Hour $137.95
27000 Protective Services Personnel with SECRET Security Clearance
27004 Alarm Monitor Hour $52.29
27101 Guard | Hour $30.97
27102 Guard Il Hour $47.18
27131 Police Officer | Hour $74.84
27132 Police Officer Il Hour $82.28
Security Specialist | Hour $52.29
Security Specialist Il Hour $68.09
Security Specialist Il Hour $79.58
Supervisor Hour $93.89
Program Manager Hour $157.43
27000 Protective Services Personnel with TOP SECRET/SCI Security clearance
27004 Alarm Monitor Hour $57.59
27101 Guard | Hour $33.96
27102 Guard Il Hour $52.29
27131 Police Officer | Hour $83.55
27132 Police Officer Il Hour $91.96
Security Specialist | Hour $58.06
Security Specialist Il Hour $75.93
Security Specialist 11l Hour $88.92
Supervisor Hour $105.09
Program Manager Hour $176.92




Wage Determination No.: 2005-2125 Revision No.: 21

Date of Revision: 12/29/2015 State: Florida Area: Florida Counties of Charlotte, De Soto, Hardee, Hernando,
Highlands, Hillsborough, Lee, Manatee, Pasco, Pinellas, Polk, Sarasota

SCA CODE OCCUPATIONAL TITLE uol GSA PRICE
27000 Protective Services Personnel with TOP SECRET Security Clearance
Access Control/Security Specialist Il (AC/SS 1) Hour $48.06
AC/SS Supervisor Hour $50.51
AC/SS Program Manager/Site Lead Hour $74.35

U. S Department of the Treasury, Internal Revenue Service (IRS) Headquarters
Non SCA Positions

Area: Washington, District of Columbia

SCA CODE OCCUPATIONAL TITLE uol GSA PRICE
27000 Protective Services Personnel without a Security Clearance
Watch Stander Hour $46.91
Watch Stander Team Lead Hour $73.90




Appendix B

LABOR CATEGORY DESCRIPTIONS

1. Access Control/Security Specialist Il (with TOP SECRET security clearance)

Minimum/General Experience: Minimum of one year experience with the following equipment and software:
personal computing equipment; Closed Circuit Television Monitors (CCTV); Security Management System
(SMS)/American Magnetics (AMAG) System; Intrusion Detection System (IDS); word processing software; fire,
smoke, heat and environmental alarm detection systems; non-classified and classified computer systems; radio
and telephone communications equipment; and/or walk-thru and handheld detectors/scanners. Requires
subject matter expertise and hands-on experience in one or more security disciplines and experience
establishing and implementing complex government security programs and policies. Requires good writing and
communication skills. Demonstrated knowledge of regulations governing access to Federal buildings; rules
covering restricted items (cameras, weapons, etc.) and conduct of visitors and employees; commonly used laws,
rules, regulations, procedures, and operating methods to independently perform routine, recurring kinds of
fixed post and patrol assignments. Be able to obtain and maintain a minimum TOP SECRET level security
clearance with SClI eligibility.

Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments.

Minimum Education: High school diploma or equivalency.

2. Access Control/Security Specialist Il Supervisor (with TOP SECRET security clearance)

Minimum/General Experience: Supervisor(s) shall have a background with a minimum of two years of successful
experience in field supervision (civilian community law enforcement, military service law enforcement, or
commercial/ industrial security force service) supervising a minimum of 2 persons, and experience in client
relations, personnel management and scheduling. Be able to obtain and maintain a minimum TOP SECRET level
security clearance with SCI eligibility.

Functional Responsibility: Performs inspections of Access Control personnel and coordinate with the Program
Manager (PM)/Site Lead scheduling, contract deliverables, guard mount, special projects, temporary additional
services, etc. The Supervisor may review and/or prepare contract paperwork to include; incident reports,
inventory control, activity logs, personnel files, training records, voluntary statements, daily attendance reports,
inspection forms and the like. Performs all duties as required by the contract statement of work. Available to
work any shift as required.

Minimum Education: The Supervisor must have a high school diploma or equivalent.

3. Access Control/Security Specialist Il Program Manager/Site Lead (with TOP SECRET security
clearance)

Minimum/General Experience: Minimum of three years of specialized experience. Specialized experience
includes: project development and implementation from inspection to deployment; expertise in management
and control of funds and resources using complex reporting mechanisms; and demonstrated capability in
managing multi-task contracts or subcontracts of various types and complexity. Be able to obtain and maintain a
minimum TOP SECRET clearance with SClI eligibility.




Functional Responsibility: Serves as the Contractor’s single contract manager, and shall be the Contractor’s
authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Representative
(COR), government management personnel and customer agency representatives. Responsible for formulating
and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising
Contractor personnel; assisting in task performance; preparing, reviewing and submitting required reports and
communicating policies, purpose and goals of the organization to subordinates. Shall have complete authority to
act for Contractor during term of contract. PM shall have authority to accept notices of deductions, inspection
reports, and correspondence on behalf of Contractor. Shall be responsible for the overall contract performance
and quality assurance. PM shall be available during normal working hours within 30 minutes by telephone or in
person to discuss deficiencies. After normal duty hours or on weekends and holidays, CM/PM shall be available
within two hours.

Minimum Education: A Bachelor’s degree preferred in any field of study or have substantial and credible law
enforcement, physical security, military or business management experience, which demonstrates individual’s
capacity to effectively manage a security force and contract/task order equivalent to scope, magnitude, and
complexity as described in this SOW.

4. Alarm Monitor (without security clearance)

Minimum/General Experience: Minimum two (2) years of experience in the general security industry in positions
such as a Security Officer, Dispatcher/Coordinator, Badge and Pass Operations, or other related security areas.
Meet standard basic Security Officer training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively.

Functional Responsibility: Operates communication equipment to receive incoming calls for assistance and
dispatches personnel and equipment to scene of emergency. Operates telephone console to receive incoming
calls for assistance.

Questions caller to determine nature of problem and type and number of personnel and equipment needed,
following established guidelines. Scans status charts and computer screen to determine units available.
Monitors alarm system signals that indicate location of fire or other emergency. Operates two-way radio to
dispatch police, fire, medical, and other personnel and equipment and to relay instructions or information to
remove units. Types commands on computer keyboard to update files and maintain logs. Tests communications
and alarm equipment and backup systems to ensure serviceability. May provide pre-arrival instructions to caller,
utilizing knowledge of emergency medical techniques. May active alarm system to notify fire stations.

Minimum Education: High school diploma or equivalency.

5. Alarm Monitor (without SECRET security clearance)

Minimum/General Experience: Minimum two (2) years of experience in the general security industry in positions
such as a Security Officer, Dispatcher/Coordinator, Badge and Pass Operations, or other related security areas.
Meet standard basic Security Officer training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively. Be able to obtain and maintain a minimum SECRET security clearance.

Functional Responsibility: Operates communication equipment to receive incoming calls for assistance and
dispatches personnel and equipment to scene of emergency. Operates telephone console to receive incoming
calls for assistance.

Questions caller to determine nature of problem and type and number of personnel and equipment needed,
following established guidelines. Scans status charts and computer screen to determine units available.
Monitors alarm system signals that indicate location of fire or other emergency. Operates two-way radio to
dispatch police, fire, medical, and other personnel and equipment and to relay instructions or information to




remove units. Types commands on computer keyboard to update files and maintain logs. Tests communications
and alarm equipment and backup systems to ensure serviceability. May provide pre-arrival instructions to caller,
utilizing knowledge of emergency medical techniques. May active alarm system to notify fire stations.

Minimum Education: High school diploma or equivalency.

6. Alarm Monitor (without TOP SECRET security clearance)

Minimum/General Experience: Minimum two (2) years of experience in the general security industry in positions
such as a Security Officer, Dispatcher/Coordinator, Badge and Pass Operations, or other related security areas.
Meet standard basic Security Officer training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively. Be able to obtain and maintain a minimum TOP SECRET security clearance.

Functional Responsibility: Operates communication equipment to receive incoming calls for assistance and
dispatches personnel and equipment to scene of emergency. Operates telephone console to receive incoming
calls for assistance.

Questions caller to determine nature of problem and type and number of personnel and equipment needed,
following established guidelines. Scans status charts and computer screen to determine units available.
Monitors alarm system signals that indicate location of fire or other emergency. Operates two-way radio to
dispatch police, fire, medical, and other personnel and equipment and to relay instructions or information to
remove units. Types commands on computer keyboard to update files and maintain logs. Tests communications
and alarm equipment and backup systems to ensure serviceability. May provide pre-arrival instructions to caller,
utilizing knowledge of emergency medical techniques. May active alarm system to notify fire stations.

Minimum Education: High school diploma or equivalency.

7. Captain (with SECRET security clearance)

Minimum/General Experience: Captain shall have a background with a minimum of three years of successful
experience in field supervision (civilian community law enforcement, military service law enforcement, or
commercial/industrial security force service) supervising up to 25+ persons, and experience in client relations,
personnel management and scheduling. Be able to obtain and maintain a minimum security clearance.

Functional Responsibility: Assist the Project Manager in the daily administrative duties of the on-site security
operations. Performs officer orientation, initial and refresher training. Qualified to fill-in the position of Project
Manager in his/her absence. Coordinates proper supervision of officers and performs quality control inspections
on a routine basis. Available to work any shift as required.

Minimum Education: The Site Supervisor must have a high school diploma or equivalent, some college level
studies or prior law enforcement experience.

8. Deputy Program Manager (with SECRET security clearance)

Minimum/General Experience: The Deputy Program Manager (DPM) shall have a background with a minimum of
four years of successful experience in field supervision (civilian community law enforcement, military service law
enforcement, or commercial/industrial security force service) supervising up to 30+ persons, and experience in
client relations, personnel management and scheduling. Be able to obtain and maintain a minimum security
clearance.

Functional Responsibility: Assist the Program Manager in the daily administrative duties of the on-site security
operations. Performs officer orientation, initial and refresher training. Qualified to fill-in the position of Program
Manager in his/her absence. Coordinates proper supervision of officers and performs quality control inspections
on a routine basis. Available to work any shift as required.




Minimum Education: The Deputy Program Manager must have a high school diploma or equivalent, some
college level studies or prior law enforcement experience.

9. Dispatch (with SECRET security clearance)

Minimum/General Experience: Individuals who perform dispatch duties in the police Dispatcher Center shall
have as a minimum one year of specific dispatch experience. Be able to obtain and maintain a minimum security
clearance.

Functional Responsibility: The dispatchers (s) shall be proficient and trained in the use of radio procedures,
alarm monitoring, use of closed circuit TV, use of access control systems and various protocols enumerated for
such areas, but not limited to secure roomes, fire alarms and facility operating status. Operators must know how
to conduct various calls for service that the police/PSOs may receive and how to interact with law
enforcement/emergency responders.

Minimum Education: A high school diploma or an equivalent.

10. Guard Level | (without security clearance)

Minimum/General Experience: Minimum three (3) years of experience in an industrial security specialty to
include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security
areas. Must present a positive and courteous image, superior communications skills and the ability to
communicate diplomatically and effectively.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,
receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

11. Guard Level | (with SECRET security clearance)

Minimum/General Experience: Minimum three (3) years of experience in an industrial security specialty to
include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security
areas. Must present a positive and courteous image, superior communications skills and the ability to
communicate diplomatically and effectively. Must be able to obtain and maintain a minimum SECRET security
clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,




receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

12. Guard Level | (with TOP SECRET security clearance)

Minimum/General Experience: Minimum three (3) years of experience in an industrial security specialty to
include such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security
areas. Must present a positive and courteous image, superior communications skills and the ability to
communicate diplomatically and effectively. Must be able to obtain and maintain a minimum TOP SECRET
security clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,
receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

13. Guard Level Il (without security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security specialty to include
such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security areas.
Meet standard basic Security Guard training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,
receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.




14, Guard Level Il (with SECRET security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security specialty to include
such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security areas.
Meet standard basic Security Guard training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively. Be able to obtain and maintain a minimum SECRET security clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,
receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

15. Guard Level Il (with TOP SECRET security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security specialty to include
such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security areas.
Meet standard basic Security Guard training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively. Be able to obtain and maintain a minimum TOP SECRET security clearance.

Functional Responsibility: Responsible for detecting, appropriately responding to, and providing accurate,
complete, and timely written and oral reports and notifications of unauthorized activities, emergency events,
safety conditions, and other security anomalies within the Government facility area, to include entry and egress
to and from Government facilities. The methods used to detect events shall include, but not be limited to,
stationary and roving posts and patrols, conducting inspections of hand-carried and delivered items and
vehicles, conducting visual examinations of badges and comparing the badges with the person wearing the
badge, and conducting periodic badge and equipment inventories. Controlling, identifying, accounting for, and
properly escorting domestic and foreign visitor personnel, to include verification of citizenship and identity,
receiving, processing, sending, and filing visitor clearances and related material, and entering required
information into appropriate databases and files in a timely, accurate, and complete manner. Understanding
and complying with all Department of Defense Force Protection Conditions, agency security policies and
procedures, contract specific guidance, to include agency specific orders/instructions, and State.

Minimum Education: A high school diploma.

16. Police Officer | (without security clearance)

Minimum/General Experience: Have a minimum of 12 months continuous work experience as a full-time police
officer (not including Police Academy and Field Training), including successful completion of the probationary
period. Must be able to provide Academy curriculum and training records of all law enforcement-related
training, and copies of performance evaluations.

Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police




vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

17. Police Officer | (with SECRET security clearance)

Minimum/General Experience: Have a minimum of 12 months continuous work experience as a full-time police
officer (not including Police Academy and Field Training), including successful completion of the probationary
period. Must be able to provide Academy curriculum and training records of all law enforcement-related
training, and copies of performance evaluations. Be able to obtain and maintain a minimum SECRET security
clearance.

Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police
vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

18. Police Officer | (with TOP SECRET security clearance)

Minimum/General Experience: Have a minimum of 12 months continuous work experience as a full-time police
officer (not including Police Academy and Field Training), including successful completion of the probationary
period. Must be able to provide Academy curriculum and training records of all law enforcement-related
training, and copies of performance evaluations. Be able to obtain and maintain a minimum TOP SECRET security
clearance.

Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police
vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

19. Police Officer Il (without security clearance)

Minimum/General Experience: Have a minimum of five (5) years continuous work experience as a full-time
police officer (not including Police Academy and Field Training), including successful completion of the
probationary period. Must be able to provide Academy curriculum and training records of all law enforcement-
related training, and copies of performance evaluations.

Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police
vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

20. Police Officer Il (with SECRET security clearance)

Minimum/General Experience: Have a minimum of five (5) years continuous work experience as a full-time
police officer (not including Police Academy and Field Training), including successful completion of the
probationary period. Must be able to provide Academy curriculum and training records of all law enforcement-
related training, and copies of performance evaluations. Be able to obtain and maintain a minimum SECRET
security clearance.




Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police
vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

21. Police Officer Il (with TOP SECRET security clearance)

Minimum/General Experience: Have a minimum of five (5) years continuous work experience as a full-time
police officer (not including Police Academy and Field Training), including successful completion of the
probationary period. Must be able to provide Academy curriculum and training records of all law enforcement-
related training, and copies of performance evaluations. Be able to obtain and maintain a minimum TOP SECRET
security clearance.

Functional Responsibility: Provides essential law enforcement and public safety services to the community.
Enforces criminal laws, traffic regulations and maintains public order. Patrols designated area utilizing police
vehicle. Conducts criminal and vehicle accident investigations; makes arrests and testifies in court. Performs
related work as required. Position requires working a rotating shift schedule.

Minimum Education: Graduation from high school. U.S. citizenship required.

22. Program Manager (without security clearance)

Minimum/General Experience: Minimum of five years of specialized experience. Specialized experience includes:
project development and implementation from inspection to deployment; expertise in management and control
of funds and resources using complex reporting mechanisms; and demonstrated capability in managing multi-
task Contracts or subcontracts of various types and complexity.

Functional Responsibility: Serves as the Contractor’s single contract manager, and shall be the Contractor’s
authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Representative
(COR), government management personnel and customer agency representatives. Responsible for formulating
and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising
Contractor personnel; assisting in task performance; preparing, reviewing and submitting required reports and
communicating policies, purpose and goals of the organization to subordinates. Shall have complete authority to
act for Contractor during term of contract. PM shall have authority to accept notices of deductions, inspection
reports, and correspondence on behalf of Contractor. Shall be responsible for the overall contract performance
and quality assurance. PM shall be available during normal working hours (8:00 a.m. to 4:30 p.m.) within 30
minutes by telephone or in person to discuss deficiencies. After normal duty hours or on weekends and holidays,
CM/PM shall be available within two hours.

Minimum Education: A Bachelor’s degree preferred in any field of study or have substantial and credible law
enforcement, physical security, military or business management experience, which demonstrates individual’s
capacity to effectively manage a security force and contract/task order equivalent to scope, magnitude, and
complexity as described in this SOW.

23. Program Manager (with SECRET security clearance)

Minimum/General Experience: Minimum of five years of specialized experience. Specialized experience includes:
project development and implementation from inspection to deployment; expertise in management and control
of funds and resources using complex reporting mechanisms; and demonstrated capability in managing multi-
task Contracts or subcontracts of various types and complexity. Be able to obtain and maintain a minimum
security clearance.




Functional Responsibility: Serves as the Contractor’s single contract manager, and shall be the Contractor’s
authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Representative
(COR), government management personnel and customer agency representatives. Responsible for formulating
and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising
Contractor personnel; assisting in task performance; preparing, reviewing and submitting required reports and
communicating policies, purpose and goals of the organization to subordinates. Shall have complete authority to
act for Contractor during term of contract. PM shall have authority to accept notices of deductions, inspection
reports, and correspondence on behalf of Contractor. Shall be responsible for the overall contract performance
and quality assurance. PM shall be available during normal working hours (8:00 a.m. to 4:30 p.m.) within 30
minutes by telephone or in person to discuss deficiencies. After normal duty hours or on weekends and holidays,
CM/PM shall be available within two hours.

Minimum Education: Must have a bachelor’s degree in any field of study or have substantial and credible law
enforcement, physical security, military or business management experience, which demonstrates individual’s
capacity to effectively manage a security force and contract/task order equivalent to scope, magnitude, and
complexity as described in this SOW.

24. Program Manager (with TOP SECRET security clearance)

Minimum/General Experience: Minimum of five years of specialized experience. Specialized experience includes:
project development and implementation from inspection to deployment; expertise in management and control
of funds and resources using complex reporting mechanisms; and demonstrated capability in managing multi-
task Contracts or subcontracts of various types and complexity. Be able to obtain and maintain a minimum TOP
SECRET clearance.

Functional Responsibility: Serves as the Contractor’s single contract manager, and shall be the Contractor’s
authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Representative
(COR), government management personnel and customer agency representatives. Responsible for formulating
and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising
Contractor personnel; assisting in task performance; preparing, reviewing and submitting required reports and
communicating policies, purpose and goals of the organization to subordinates. Shall have complete authority to
act for Contractor during term of contract. PM shall have authority to accept notices of deductions, inspection
reports, and correspondence on behalf of Contractor. Shall be responsible for the overall contract performance
and quality assurance. PM shall be available during normal working hours (8:00 a.m. to 4:30 p.m.) within 30
minutes by telephone or in person to discuss deficiencies. After normal duty hours or on weekends and holidays,
CM/PM shall be available within two hours.

Minimum Education: Must have a bachelor’s degree in any field of study or have substantial and credible law
enforcement, physical security, military or business management experience, which demonstrates individual’s
capacity to effectively manage a security force and contract/task order equivalent to scope, magnitude, and
complexity as described in this SOW.

25. Security Specialist | (without security clearance)

Minimum/General Experience: Minimum of three years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counterdrug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience implementing
complex government security programs and policies. Requires good writing and communication skills.

Functional Responsibility: Perform security services in one or more of the specialized security areas, applying
incident management, problem solving, task performance and producing finished documentation; e.g., reports,




special studies, policy and procedure development, security designs, training programs and assessments.
Provide research and technical support to projects, producing solutions and documentation. Monitor project
tasks and schedules.

Minimum Education: A high school diploma or an equivalent.

26. Security Specialist | (with SECRET security clearance)

Minimum/General Experience: Minimum of three years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counterdrug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience implementing
complex government security programs and policies. Requires good writing and communication skills. Be able to
obtain and maintain a minimum SECRET level security clearance.

Functional Responsibility: Perform security services in one or more of the specialized security areas, applying
incident management, problem solving, task performance and producing finished documentation; e.g., reports,
special studies, policy and procedure development, security designs, training programs and assessments.
Provide research and technical support to projects, producing solutions and documentation. Monitor project
tasks and schedules.

Minimum Education: A high school diploma or an equivalent.

27. Security Specialist | (with TOP SECRET security clearance)

Minimum/General Experience: Minimum of three years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counterdrug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience implementing
complex government security programs and policies. Requires good writing and communication skills. Be able to
obtain and maintain a minimum TOP SECRET level security clearance.

Functional Responsibility: Perform security services in one or more of the specialized security areas, applying
incident management, problem solving, task performance and producing finished documentation; e.g., reports,
special studies, policy and procedure development, security designs, training programs and assessments.
Provide research and technical support to projects, producing solutions and documentation. Monitor project
tasks and schedules.

Minimum Education: A high school diploma or an equivalent.

28. Security Specialist Il (without security clearance)

Minimum/General Experience: Minimum of four years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counter-drug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience establishing and
implementing complex government security programs and policies. Requires good writing and communication
skills.




Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: An Associate’s Degree preferred or an equivalent combination of formal education,
experience (four years directly related experience), professional training and certifications.

29. Security Specialist Il (with SECRET security clearance)

Minimum/General Experience: Minimum of four years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counter-drug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience establishing and
implementing complex government security programs and policies. Requires good writing and communication
skills. Be able to obtain and maintain a minimum SECRET level security clearance.

Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: An Associate’s Degree preferred or an equivalent combination of formal education,
experience (four years directly related experience), professional training and certifications.

30. Security Specialist Il (with TOP SECRET security clearance)

Minimum/General Experience: Minimum of four years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, operational or signal security; counterintelligence; antiterrorism; counterterrorism; counter-drug;
computer security; surveillance, counter surveillance or surveillance detection; infrastructure protection; force
protection; technology protection; information operations; or industrial security programs). Requires subject
matter expertise and hands-on experience in one or more security disciplines and experience establishing and
implementing complex government security programs and policies. Requires good writing and communication
skills. Be able to obtain and maintain a minimum TOP SECRET level security clearance.

Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: An Associate’s Degree preferred or an equivalent combination of formal education,
experience (four years directly related experience), professional training and certifications.




31. Security Specialist Ill (without security clearance)

Minimum/General Experience: Minimum of eight years experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, international, operational or signal security, communications security; counterintelligence;
antiterrorism; counterterrorism; counterdrug; computer security; surveillance, counter surveillance or
surveillance detection; infrastructure protection; force protection; technology protection; information
operations; or industrial security programs). Requires subject matter expertise and hands-on experience in one
or more security disciplines and experience establishing and implementing complex government security
programs and policies. Requires solid writing and communication skills.

Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: A Bachelor’s Degree preferred or an equivalent combination of formal education,
experience (eight years directly related experience), professional training and certifications.:

32. Security Specialist Il (with SECRET security clearance)

Minimum/General Experience: Minimum of eight years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, international, operational or signal security, communications security; counterintelligence;
antiterrorism; counterterrorism; counterdrug; computer security; surveillance, counter surveillance or
surveillance detection; infrastructure protection; force protection; technology protection; information
operations; or industrial security programs). Requires subject matter expertise and hands-on experience in one
or more security disciplines and experience establishing and implementing complex government security
programs and policies. Requires solid writing and communication skills. Be able to obtain and maintain a
minimum SECRET level security clearance.

Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: A Bachelor’s Degree preferred or an equivalent combination of formal education,
experience (eight years directly related experience), professional training and certifications.

33. Security Specialist Ill (with TOP SECRET security clearance)

Minimum/General Experience: Minimum of eight years’ experience within one or more of the standard U.S.
Government security fields (e.g.; technical, physical (to include locks and security containers), information,
personnel, international, operational or signal security, communications security; counterintelligence;
antiterrorism; counterterrorism; counterdrug; computer security; surveillance, counter surveillance or
surveillance detection; infrastructure protection; force protection; technology protection; information
operations; or industrial security programs). Requires subject matter expertise and hands-on experience in one
or more security disciplines and experience establishing and implementing complex government security
programs and policies. Requires solid writing and communication skills. Be able to obtain and maintain a
minimum TOP SECRET level security clearance.




Functional Responsibility: Perform and or manage security services in one or more of the specialized security
areas, applying incident management, problem solving, task management and producing finished
documentation; e.g., reports, special studies, policy and procedure development, security designs, training
programs and assessments. Provide analytical, research and technical support to projects, producing solutions
and documentation. Develop and monitor project tasks and schedules. Manage projects and supervise other
security specialists.

Minimum Education: A Bachelor’s Degree preferred or an equivalent combination of formal education,
experience (eight years directly related experience), professional training and certifications.

34, Shift Supervisor (with SECRET security clearance)

Minimum/General Experience: Supervisor(s) shall have a background with a minimum of three years of
successful experience in field supervision (civilian community law enforcement, military service law
enforcement, or commercial/industrial security force service) supervising up to 15+ persons, and experience in
client relations, personnel management and scheduling. Be able to obtain and maintain a minimum security
clearance.

Functional Responsibility: Performs inspections of officers on duty and coordinates with the APM or PM
scheduling, contract deliverables, guard mount, special projects, temporary additional services, etc. The Shift
Supervisor may review and/or prepare contract paperwork to include; incident reports, inventory control,
activity logs, personnel files, training records, voluntary statements, daily attendance reports, inspection forms
and the like. Performs all duties as required by the contract statement of work. Available to work any shift as
required.

Minimum Education: The Shift Supervisor must have a high school diploma or equivalent.

35. Site Supervisor (with SECRET security clearance)

Minimum/General Experience: Site Supervisor shall have a background with a minimum of three years of
successful experience in field supervision (civilian community law enforcement, military service law
enforcement, or commercial/industrial security force service) supervising up to 25+ persons, and experience in
client relations, personnel management and scheduling. Be able to obtain and maintain a minimum security
clearance.

Functional Responsibility: Assist the Project Manager in the daily administrative duties of the on-site security
operations. Performs officer orientation, initial and refresher training. Qualified to fill-in the position of Project
Manager in his/her absence. Coordinates proper supervision of officers and performs quality control inspections
on a routine basis. Available to work any shift as required.

Minimum Education: The Site Supervisor must have a high school diploma or equivalent, some college level
studies or prior law enforcement experience.

36. Special Police Officer (with SECRET security clearance)

Minimum/General Experience: Minimum five (5) years of experience in an industrial security specialty to include
such areas as Security Dispatcher/Coordinator, Badge and Pass Operations, or other personnel security areas.
Meet standard basic Security Guard training to meet agency and State requirements. Individual must present a
positive and courteous image, superior communications skills and the ability to communicate diplomatically and
effectively. Be able to obtain and maintain a minimum security clearance. Must be certified as a Special Police
Officer through the D.C. Metropolitan Police Department Security Officers Management Branch.

Functional Responsibility: SPOs will perform a variety of security-related duties, depending on type of posts
assigned and must be thoroughly familiar with Post Orders of assigned posts. PSOs will monitor and observe
facility occupants and visitors for compliance with Federal Management Regulations, Facility Management, (41




CFR 102-74) and facility’s posted rules and regulations. SPOs will perform duties in a professional manner,
responsible for observing surrounding environment, and, when necessary, questioning those persons whose
activities arouse suspicion. SPOs shall be responsible for maintaining logs, reports, and files of incidents and
occurrences encountered during tour of duty. SPOs shall report incidents in accordance with established
procedures.

Minimum Education: A high school diploma.

37. Supervisor (without security clearance)

Minimum/General Experience: Supervisor(s) shall have a background with a minimum of two years of successful
experience in field supervision (civilian community law enforcement, military service law enforcement, or
commercial/industrial security force service) supervising up to 10+ persons, and experience in client relations,
personnel management and scheduling.

Functional Responsibility: Performs inspections of officers on duty and coordinates with the Deputy Project
Manager (DPM), Alternate Project Manager (APM) or Project Manager (PM) scheduling, contract deliverables,
guard mount, special projects, temporary additional services, etc. The Supervisor may review and/or prepare
contract paperwork to include; incident reports, inventory control, activity logs, personnel files, training records,
voluntary statements, daily attendance reports, inspection forms and the like. Performs all duties as required by
the contract statement of work. Available to work any shift as required.

Minimum Education: The Supervisor must have a high school diploma or equivalent.

38. Supervisor (with SECRET security clearance)

Minimum/General Experience: Supervisor(s) shall have a background with a minimum of two years of successful
experience in field supervision (civilian community law enforcement, military service law enforcement, or
commercial/industrial security force service) supervising up to 10+ persons, and experience in client relations,
personnel management and scheduling. Be able to obtain and maintain a minimum SECRET level security
clearance.

Functional Responsibility: Performs inspections of officers on duty and coordinates with the Deputy Project
Manager (DPM), Alternate Project Manager (APM) or Project Manager (PM) scheduling, contract deliverables,
guard mount, special projects, temporary additional services, etc. The Supervisor may review and/or prepare
contract paperwork to include; incident reports, inventory control, activity logs, personnel files, training records,
voluntary statements, daily attendance reports, inspection forms and the like. Performs all duties as required by
the contract statement of work. Available to work any shift as required.

Minimum Education: The Supervisor must have a high school diploma or equivalent.

39. Supervisor (with TOP SECRET security clearance)

Minimum/General Experience: Supervisor(s) shall have a background with a minimum of two years of successful
experience in field supervision (civilian community law enforcement, military service law enforcement, or
commercial/industrial security force service) supervising up to 10+ persons, and experience in client relations,
personnel management and scheduling. Be able to obtain and maintain a minimum TOP SECRET level security
clearance.

Functional Responsibility: Performs inspections of officers on duty and coordinates with the Deputy Project
Manager (DPM), Alternate Project Manager (APM) or Project Manager (PM) scheduling, contract deliverables,
guard mount, special projects, temporary additional services, etc. The Supervisor may review and/or prepare
contract paperwork to include; incident reports, inventory control, activity logs, personnel files, training records,
voluntary statements, daily attendance reports, inspection forms and the like. Performs all duties as required by
the contract statement of work. Available to work any shift as required.




Minimum Education: The Supervisor must have a high school diploma or equivalent.

40. Watch Stander (with IRS background clearance)

Minimum/General Experience: Minimum two (2) years of experience in the following areas; 1) the ability to
meet and deal with people in a polite and courteous manner at all times; 2) the ability to read, understand and
apply printed rules, detailed orders, instructions, and training materials; 3) the ability to maintain poise and self-
control under stress; 4) the ability to construct and write clear, concise, accurate and detailed reports in English;
5) any type of military service may be credited toward meeting the experience requirements; 6) in lieu of the
previous requirements, an employee may substitute 2 years of relevant education at a residence school above
the high school level, or any combination of relevant education above the high school level and relevant
experience totaling 2 years; 7) ability to effectively communicate verbally in order to articulate incident
information findings and make notification recommendations; 8) ability to communicate in writing with a
demonstrated capability in grammatical skills and computer operations in order to develop and publish
communications, alerts, advisories, and information materials on incident information including situation and
spot reports; 9) ability to analyze incident information, problems or emergency situations and make
recommendations on appropriate notification to be made; 10) demonstrated skill in the use of the Microsoft
Office Suite, i.e., Microsoft Word, Excel, Outlook, and/or PowerPoint; 11) demonstrated excellent customer
service and professional skills. Must be able to obtain and maintain an IRS high level background clearance.

Functional Responsibility: Monitors all Situation Awareness Management Center (SAMC)/ Threat Response
Center systems, which may include interior and exterior intrusion detection systems, entry access control
systems, fire alarm, and CCTV surveillance systems, incident reporting and communication systems. The Watch
Stander must be able to learn and demonstrate a mastery knowledge and proficiency in the performing the
following requirements: 1) collect, analyze, and produce critical information on worldwide events to support
response mitigating incidents and threats to the services employees, facilities, and infrastructure; 2) integrate
knowledge management capabilities to support the IRS’s response operations and provide interoperable,
secure, and accurate information for validating and analyzing information to satisfy the IRS and its law
enforcement partner’s critical information requirements; 3) coordinate, collect, process, and analyze data to
produce actionable decisions based on reported data to support operational needs within the collection and
delivery of tangible information sharing to support emergency response among the IRS and its stakeholders; 4)
ability to maintain knowledge of the use of IRS IT systems for processing incident reports, i.e., Incident Tracking
System (ITS), Discovery Directory, Joint Information Management Site (JIMS), Graphic Design Interface (GDI),
Threat Response Center (TRC), and Tool Kit Suite with Command Center (TSCC) systems, etc.; 5) ability to
maintain the IRS’ system of record for documenting incidents, collaboration sites, and emergency operation
management system to provide the latest information technologies through a collaborative and synchronized
knowledge sharing environment; and 6) acquire and maintain operational knowledge of the use of the various
communications equipment devises located within the SAMC, e.g., Satellite Phones, Secure Telephone
Equipment (STE), faxes, Government Emergency Telecommunication Services (GETS), Wireless Priority Services
(WPS), BlackBerry.

Minimum Education: High school diploma or equivalency.

41. Watch Stander Team Leader (with IRS background clearance)

Minimum/General Experience: Minimum two (2) years of successful experience in the field of supervision
(corporate business arena, civilian community, law enforcement, military service law enforcement, or
commercial/industrial security guard service). Must be able to fluently speak, read, and write the English
language. Must have the capability to act and make decisions independently, must be an individual of integrity
who displays a mature attitude and exercises good judgment. Must be able to obtain and maintain an IRS high
level background clearance.




Functional Responsibility: The Watch Stander Team Leader /Supervisor shall provide the level of supervision
necessary to ensure the following: 1) brief incoming Watch Standers on current activities in person or through
pass down or Duty Book memorandum; 2) provide a written summary of activities that occurred during his/her
shift. These activities will be provided to the COR daily; 3) respond within established timeframes to incidents as
required during their respective shifts and direct Watch Stander response activities; 4) be knowledgeable of all
posts and site locations, and assert his/herself to resolve situations requiring immediate attention or report to
the appropriate channels for necessary attention; 5) review all incident reports for accuracy and ensure
completion prior to departing from workday; 6) conduct unannounced post checks periodically; 7) ensure
assigned Watch Standers respond to incident reporting situations using proper tactics, techniques, and
procedures within established time constraints; and 8) ensure the completion of the following Administrative
duties: a) background investigation data entry, filing, etc.; b) maintain IRS and company memos; c) data entry
(i.e. medical dates); d) filing; e) recordkeeping; f) quality control; g) training certifications and accuracy; h) IRS
testing scheduling; i) personnel files - accuracy, updating, purging, auditing; j) weekly payroll processing and
time reporting; k) check distribution; |) data entry and distribution of work schedules; m) other duties as
requested by contract company management; and n) issuance of correspondence to Watch Standers

Minimum Education: High school diploma or equivalency.




