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GENERAL SERVICES ADMINISTRATION FEDERAL ACQUISITION SERVICE
AUTHORIZED FEDERAL SUPPLY SCHEDULE CATALOG/PRICE  LIST
SCHEDULE TITLE:  Federal Supply Schedule Solicitation No 7FCB-H2-070541-B, for Multiple
Award Schedule 541, Advertising & Integrated Marketing Solutions (AIMS)

Contract Number: GS-07F-062AA 
CONTRACT PERIOD:  November 11, 2012 through November 10, 2017
CONTRACTOR: 
Rack-Wildner & Reese, Inc dba Akoya
2325 East Carson Street
Pittsburgh, PA 15203-2109
Phone: (412) 481-3958 ·
Website:  www.akoyaonline.com
CONTRACTOR'S ADMINISTRATION SOURCE: 
Ms. Holly Wray
2325 East Carson Street
Pittsburgh, PA 15203-2109
Phone: (412) 481-3958
E-Mail: holly@akoyaonline.com
BUSINESS SIZE: 
Small Business
CUSTOMER INFORMATION:
1a.  TABLE OF AWARDED SPECIAL ITEM NUMBERS (SINs)
541-4B
541-1000
Video/Film Productions Services
Other Direct Costs (ODCs)
1.b. 
LOWEST PRICED MODEL NUMBER AND PRICE FOR EACH SIN:  N/A
1c. 
HOURLY RATES:
 See Price List
2. 
MAXIMUM ORDER*:  $1,000,000 per SIN
3. 
MINIMUM ORDER:  $100
4. 

GEOGRAPHIC COVERAGE:  Domestic, 50 states, Washington, DC, Puerto Rico, US Territories and to a CONUS port or consolidation point for orders received from overseas activities
5. 
POINT(S) OF PRODUCTION:   N/A

6. 
DISCOUNT FROM LIST PRICES:  Prices listed are GSA Net, Discount Deducted.
7. 
QUANTITY DISCOUNT(S):  0%
8. 
PROMPT PAYMENT TERMS:  Net 30 Days
9.a 
Government Purchase Cards are accepted at or below  the micro-purchase threshold.

9.b 
Government Purchase Cards are accepted above the micro-purchase threshold.
10. 
FOREIGN ITEMS:  None
11a. 
TIME OF DELIVERY:  To be determined at time of task order.
11b. 
EXPEDITED DELIVERY:  Services are available for expedited delivery; however, this must be discussed at time of order placement and depends on size and nature of order.
11c. 
OVERNIGHT AND 2-DAY DELIVERY:  Overnight and 2-day delivery are available.  Contact the
Contractor for rates.

11d. 

URGENT REQUIRMENTS:   Agencies can contact the Contractor's representative to effect a faster delivery. Customers are encouraged to contact the contractor for the purpose of requesting accelerated delivery.
12. 
FOB POINT:  Destination
13a. 
ORDERING ADDRESS: 
Same as contractor address.  Customer should contact contractor for additional addresses
13b. 
ORDERING PROCEDURES: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA's)  are found in Federal Acquisition Regulation (FAR) 8.405-3
14. 
PAYMENT ADDRESS:  Same as contractor address.
15. 
WARRANTY PROVISION:  Standard Commercial Warranty.  Customer should contact contractor for a copy of the warranty.
16. 
EXPORT PACKING CHARGES:  Not applicable
17. 
TERMS AND CONDITIONS OF GOVERNMENT PURCHASE CARD ACCEPTANCE:   (any thresholds above or below the micro-purchase level)

18. 
TERMS AND CONDITIONS OF RENTAL, MAINTENANCE, AND REPAIR (IF APPLICABLE): N/A

19. 
TERMS AND CONDITIONS OF INSTALLATION (IF APPLICABLE): N/A
20. 
TERMS AND CONDITIONS OF REPAIR PARTS INDICATING DATE OF PARTS PRICE LISTS AND ANY DISCOUNTS FROM LIST PRICES (IF AVAILABLE): N/A

20a. 
TERMS AND CONDITIONS FOR ANY OTHER SERVICES (IF APPLICABLE): N/A
21. 
LIST OF SERVICE AND DISTRIBUTION POINTS (IF APPLICABLE): N/A
22. 
LIST OF PARTICIPATING  DEALERS (IF APPLICABLE): N/A

23. 
PREVENTIVE MAINTENANCE (IF APPLICABLE):  N/A
24a. 
SPECIAL ATTRIBUTES SUCH AS ENVIRONMENTAL ATTRIBUTES (e.g. recycled content, energy efficiency, and/or  reduced pollutants):
24.b.   SECTION 508 COMPLIANCE INFORMATION IS AVAILABLE ON ELECTRONIC AND INFORMATION TECHNOLOGY (EIT) SUPPLIES AND SERVICES AND SHOW WHERE FULL DETAILS CAN BE FOUND. THE EIT STANDARDS CAN BE FOUND AT WWW.SECTION508.GOV: Contact Contract Administrator for more  information
25. 
DUNS NUMBER:  072170343
26.
NOTIFICATION REGARDING REGISTRATION IN CENTRAL CONTRACTOR REGISTRATION (CCR) DATABASE: Currently Active
541 4B LABOR CATEGORIES RATES AND DEFINITIONS

	Labor Category


	Hourly

Rate
	Daily Rate


Executive Director
186.94
1495.52
Senior Executive Consultant I
161.67
1293.36

Senior Executive Consultant II
141.82
1134.56

Senior Executive Consultant III
137.15
1097.20

Communications Director
128.92
1031.36

Senior Communications Consultant I
90.25
722.00

Senior Communications Consultant II
79.80
638.40

Senior Communications Consultant III
77.35
618.80

Communications Specialist I
61.88
495.04

Communications Specialist III
44.88
359.04

Sr. Information/Graphic Design Consult. I
124.68
997.44

Sr. Information/Graphic Design Consult. II
99.50
796.00

Program Support Manager 
48.99
391.92

Administrative Support Specialist
36.15
289.20

Executive Director Bachelor’s Degree and at least 20 years of job-related experience or a Master’s Degree with 15 years or a Ph.D. with 10 years
-Provide executive consulting to heads of agencies, directors, and senior managers on organizational change and communications activities that require senior executive level experience because of the activities' potential for significant public attention, financial or operational effect on the organization, or the potential to result in legislative or regulatory changes that will affect the organization.

-Lead a team of senior executive consultants in organizational change and communications activities in support of organization-wide management, organization, and business improvements.

-Develop, lead, and conduct senior executive level workshops, conferences, and pilot projects that require senior executive level experience to properly address the use of approaches, processes, tools, or theories for management, organization, or business improvement.

-Facilitate business, organizational, and management improvement or organizational change and communications activities that require a mastery of the respective area of expertise, or in situations where the use of a consultant with senior executive level experience will enable the customer to have the necessary level of confidence that the activities will be successfully conducted.

-Assist in identifying and resolving critical issues, including giving feedback and negotiating change activities with top level officials, if necessary.

-Customize workshops and conferences for an organization's needs that call for senior executive level experience due to the intricate or complicated nature of the activity or complexity of the issue to be addressed. 

Senior Executive Consultant I Bachelor’s Degree and at least 15 years of job-related experience or a Master’s Degree with 10 years or a Ph.D. with 7 years
-Provide executive consulting to heads of agencies, directors, and senior managers on organizational change and communications activities, with a special focus on the PageOne strategic framework mapping process.

-Through the use of the PageOne strategic framework mapping process, assist in strategic planning and characterization of key business drivers, communications plans, and process improvements, and assist with analysis of operational, service-quality, and customer-related performance.

-Assist heads of organizations, directors, and senior managers in analyzing complex organizational, communications, and technical problems, and in structuring information for their solution.

-Lead a team of senior executive consultants in communications activities in support of management, organization, and business improvements organization-wide.

-Develop, lead, and conduct senior executive level workshops and pilot projects that require senior executive level experience to properly address the use of approaches, processes, tools, or theories for management, organization, or business improvement.

-Customize workshops, conferences, and courses for an organization's needs that call for senior executive level experience due to the intricate or complicated nature of the activity or issue to be addressed.

-Oversees negotiation of delivery/task orders and design phases of AIM tasks. Plans and organizes resources to accomplish communication tasks. 

-Provides senior level management in coordination of communication efforts with all Federal agency executives and senior level managers. 

-Plans, organizes, and oversees work efforts; assigns and manages resources; supervises personnel; ensure quality management; and monitors overall project and contract performance. 

Senior Executive Consultant II Bachelor’s Degree and at least 10 years of job-related experience or a Master’s Degree with 7 years or a Ph.D. with 5 years 

-Provide executive consulting to senior managers on strategic planning, policy development, and technology transfer.

-Lead a team of senior executive consultants in strategic planning, policy development, and technology transfer in support of management, organization, and business improvements organization-wide.

-Develop and conduct senior executive level workshops, conferences, and pilot projects that require senior executive level experience in leading or managing organization-wide activities.

-Facilitate business, organizational, and management improvement in organizational change, strategic planning, and policy development activities, where the use of a consultant with senior executive level experience will enable the customer to have the necessary level of confidence that the activities will be successful.

-Customize workshops and conferences for an organization's needs in strategic planning and policy development that call for senior executive level experience due to the intricate or complicated nature of the activity or issue to be addressed.

-Assist in the use of the PageOne strategic framework mapping process in strategic planning, policy assessments, and characterization of key business drivers, communications plans, and process improvements, and assist with analysis of operational, service-quality, and customer-related performance.

-Assist heads of organizations, directors, and senior managers in analyzing complex organizational and technical problems, and in structuring information for their solution.

-Assist in identifying and resolving critical issues related to communications.

-Oversees negotiation of delivery/task orders and design phases of AIM tasks. Plans and organizes resources to accomplish communication tasks. 

--Provide executive consulting to heads of agencies, directors, and senior managers on video outreach strategies and communications activities, with a special focus on Akoya strategic communications planning as required.

- Oversees negotiation of delivery/task orders and design phases of video tasks. Plans and organizes resources to accomplish tasks including:

-Develop rationale to persuade executive-level leadership of the need for video as an outreach option.

-Advise executive-level leadership on possible video approaches, levels of effort, available technologies, and costs.

-Make presentations demonstrating possible video options using Akoya’s past work or the past work of other filmmakers.

-Develop a budget and assign costs to each function in video development.

-Develop video outlines, treatments, and screenplays, working in consultation with executive-level leadership, and oversee the development of storyboards.

-Lead presentations of storyboards for executive-level review.

-Oversee a team of director, producer, director of photography, crew, and editorial staff through the pre-production, production, and post-production video-development process.

-Lead a team of executive-level clients, producer, and director in casting sessions or identification of content experts.

-Participate in pre-production meetings regarding elements needed to execute the video vision.

-Operate linear or non-linear video editing equipment in the assembly of video footage acquired during the production phase.

-Research motion picture music to be added to the video production and present music selections to the client and/or director and producer for approval.

-Research and acquire stock footage or stock images necessary for execution of the video vision.

-Work at the direction of the client and director on off-line and on-line edits of the video.

-Provide final video outputs that meet client needs, whether electronic files, DVDs, or DVC Pro or Betacam videotape.

-Oversee the duplication or replication process if needed.

-Provides senior level management in coordination of video efforts with all Federal agency executives and senior level managers. 

Plans, organizes, and oversees work efforts; assigns and manages resources; supervises personnel; ensure quality management; and monitors overall project and contract performance. 

Senior Executive Consultant III Bachelor’s Degree and at least 7 years of job-related experience or a Master’s Degree with 5 years or a Ph.D. with 3 years 

-Develop and conduct senior executive level workshops, conferences, and pilot projects that require senior executive level experience in leading or managing organization-wide activities.

-Facilitate business, organizational, and management improvement in organizational change, strategic planning, and policy development activities, where the use of a consultant with senior executive level experience will enable the customer to have the necessary level of confidence that the activities will be successful.

-Customize workshops and conferences for an organization's needs in strategic planning and policy development that call for senior executive level experience due to the intricate or complicated nature of the activity or issue to be addressed.

-Assist in the use of the Akoya strategic framework mapping process in strategic planning, policy assessments, and characterization of key business drivers, communications plans, and process improvements, and assist with analysis of operational, service-quality, and customer-related performance.

-Provide executive consulting to heads of agencies, directors, and senior managers on video outreach strategies and communications activities, with a special focus on Akoya strategic communications planning as required.

-Through the use of the Akoya strategic communications planning process, assist in strategic planning and characterization of key goals, audiences, messages, and delivery options.

-Oversees negotiation of delivery/task orders and design phases of video tasks. Plans and organizes resources to accomplish tasks including:

-Develop rationale to persuade executive-level leadership of the need for video as an outreach option.

-Advise executive-level leadership on possible video approaches, levels of effort, available technologies, and costs.

-Make presentations demonstrating possible video options using Akoya’s past work or the past work of other filmmakers.

-Develop a budget and assign costs to each function in video development.

-Develop video outlines, treatments, and screenplays, working in consultation with executive-level leadership, and oversee the development of storyboards.

-Lead presentations of storyboards for executive-level review.

-Oversee a team of director, producer, director of photography, crew, and editorial staff through the pre-production, production, and post-production video-development process.

-Lead a team of executive-level clients, producer, and director in casting sessions or identification of content experts.

-Participate in pre-production meetings regarding elements needed to execute the video vision.

-Operate linear or non-linear video editing equipment in the assembly of video footage acquired during the production phase.

-Research motion picture music to be added to the video production and present music selections to the client and/or director and producer for approval.

-Research and acquire stock footage or stock images necessary for execution of the video vision.

-Work at the direction of the client and director on off-line and on-line edits of the video.

-Provide final video outputs that meet client needs, whether electronic files, DVDs, or DVC Pro or Betacam videotape.

-Oversee the duplication or replication process if needed.

-Provides senior level management in coordination of video efforts with all Federal agency executives and senior level managers. 

-Plans, organizes, and oversees work efforts; assigns and manages resources; supervises personnel; ensure quality management; and monitors overall project and contract performance. 

Communications Director Bachelor’s Degree and at least 10 years of job-related experience or a Master’s Degree with 7 years or a Ph.D. with 5 years 

-Provide executive consulting to senior managers on communications planning and various aspects of video production.

-Lead a team of senior executive consultants in communications planning and facilitation in support of organization-wide management, organization, and business improvements.

-Design, lead, and conduct facilitation services in support of business, organizational, and management improvement in organizational change, strategic planning, communications planning, process improvement, and other senior level activities, where the use of a consultant with senior executive level experience will enable the customer to have the necessary level of confidence that the activities will be successful.

-Customize workshops and conferences for an organization's needs that call for senior executive level experience due to the intricate or complicated nature of the activity or issue to be addressed.

-Structure team processes to identify, assess, and resolve critical issues related to organizational change, customer satisfaction, strategic and policy planning, team building, and leadership.

-Facilitate high-level problem solving on communication issues.

-Direct and/or draft high-level materials.

-Plans, organizes, staffs, directs, and manages performance of work associated with video task orders within the relevant subject matter domain of the project and the Principal Consultant's practice area. To include:

-Participate in client meetings, including the presentation of storyboards.

-Participate in the selection of locations and video production crew.

-Lead a team of video production professionals in studio, inside the client facility, or on location in support of an organization’s communications strategy. 

-Serve as a liaison between the Akoya production team and the client organization and its personnel.

-Execute the video production plan in studio, at client facilities, or on location while remaining within budget constraints.

-Guide the client video vision using past experience regarding state-of-the-art video production techniques in all areas, including cameras, lighting, backgrounds, and shot selection.

-Lead or participate in on-camera interviewing of content experts.

-Provide direction to support crew during the video production process.

-Assist in identifying and resolving critical issues related to production of the video.

-Fully responsible for providing technical guidance and expertise to project staff and ensuring that the methods, tools, and techniques applied in performance of the work represent the state of the art. 

-Responsible for monitoring the technical quality of work products and ensuring that products meet quality standards. Substantially contributes to product content. 

-In coordination with contract and task order management, plans work efforts, ensuring that schedules and budgets are appropriate for accomplishment of project objectives, and directs the work efforts of project staff. 

-Works with customers in providing consultative advice in areas of expertise. 

Senior Communications Consultant I Bachelor’s Degree and at least 7 years of job-related experience or a Master’s Degree with 5 years or a Ph.D. with 3 years
-Provide consulting to senior managers on communications planning and implementation.

-Lead a team of senior consultants in communications planning in support of organization-wide management, organization, and business improvements.

-Develop and conduct senior level workshops and conferences, and assist in developing and conducting pilot projects that require senior level experience in leading or managing organization-wide activities.

-Structure team processes to identify, assess, and resolve issues related to communications and customer satisfaction.

-Facilitate team problem-solving on communication issues.

-Draft important materials.

-Make presentations relating to communications.

-Plans, organizes, staffs, directs, and manages performance of work associated with video subtasks within the relevant subject matter domain of the project and the consultant's practice area to include:

-Lead a team of video production professionals in studio, inside the client facility, or on location in support of an organization’s communications strategy. 

-Participate in the selection of cast, content experts, technical advisors, and support crew.

-Lead or participate in on-camera interviewing of content experts.

-Direct in-person or remote recording sessions with a professional narrator.

-Provide direction to support crew during the video production process.

-Review and approve necessary on-site expenditures during the video production process. 

-Assist in identifying and resolving critical issues related to production of the video.

-Operate linear or non-linear video editing equipment in the assembly of video footage acquired during the production phase.

-Research motion picture music to be added to the video production and present music selections to the client and/or director and producer for approval.

-Research and acquire stock footage or stock images necessary for execution of the video vision.

-Work at the direction of the client and director on off-line and on-line edits of the video.

-Provide final video outputs that meet client needs, whether electronic files, DVDs, or DVC Pro or Betacam videotape.

-Provides technical guidance and expertise to project staff, ensuring that the methods, tools, and techniques applied in performance of the work reflect the state of the art. Contributes substantially to project work products and activities and monitors the technical quality of work products, ensuring that products meet quality standards. 

-Plans work efforts, ensuring that schedules and budgets are appropriate for accomplishment of project objectives, and directs the work efforts of project staff. 

-Works with customers in providing consultative advice in areas of expertise.

-Works independently or under the general guidance of the Principal Consultant. 

Senior Communications Consultant II Bachelor’s Degree and at least 5 years of job-related experience or a Master’s Degree with 3 years
-Provide consulting on communications planning and implementation.

-Assist senior consultants in communications planning and facilitation in support of organization-wide management, organization, and business improvements.

-Develop and conduct workshops and assist in developing and conducting conferences that require experience in leading or managing communications activities.

-Assist in identifying, assessing, and resolving issues related to communications and customer satisfaction.

-Assist with facilitation of team problem-solving on communication issues.

-Draft materials as needed.

- Develop presentations relating to communications.

-Under the technical guidance and expertise of Principal and Senior Consultants, contributes substantially to the performance of project activities and the preparation of work products including:

-Operate highly technical audio or other video production support equipment.

-Advise the director and producer on issues related to sound quality and acoustics on a video location.

-Assist with setup and teardown of video production equipment as needed.

-Ensures that the methods, tools, and techniques applied in performance of the work reflect the state of the art.

-Monitors the quality of work products, ensuring that products meet quality standards. 

-Assists in planning work efforts, ensuring that schedules and budgets are appropriate for accomplishment of project objectives. 

-Some interaction with customers in providing consultative advice in areas of expertise. 

-Works as part of project team, with technical and managerial guidance provided; may be required to work independently. 

Senior Communications Consultant III Bachelor’s Degree and at least 5 years of job-related experience
-Provide consulting on communications planning and implementation.

-Assist senior consultants in communications planning and facilitation in support of organization-wide management, organization, and business improvements.

-Develop and conduct workshops and assist in developing and conducting conferences that require experience in leading or managing communications activities.


-Assist in identifying, assessing, and resolving issues related to communications and customer satisfaction.

-Assist with facilitation of team problem-solving on communication issues.

-Draft materials as needed.

- Develop presentations relating to communications.

Communications Specialist I Bachelor’s Degree and at least 5 years of job-related experience
-Assist communications consultants in providing consulting on communications planning and implementation.

-Research information based on guidance provided by subject-matter experts, and draft documents.

-Draft fact sheets, articles, booklets, reports, and plans based on factual information provided by subject-matter experts.

-Assist in conducting facilitation services in support of communications planning and related process improvement.

-Participates in the planning, organizing, management, and performance of work associated with one or more subtasks within the relevant subject matter domain of the project including:

-Assist the video production team in the pre-production phase through mailings, research, communications with talent and locations, etc.

-Work to support the video production in terms of relaying messages, setting up and tearing down equipment, assisting with makeup, wardrobe, and props, and purchasing supplies.

-Maintain video production paperwork, including script notes, continuity, and talent releases.

Communications Specialist III Bachelor’s Degree in a related field
-Assist in drafting fact sheets, articles, booklets, reports, and plans based on factual information provided by subject-matter experts.

-Research information based on guidance provided by subject-matter experts, and develop draft documents.

-Draft, review, and revise written communications, using The Chicago Manual of Style or other recognized writing standards.

-Provide assistance in preparing documents for publication.

-Under the technical guidance and expertise of practice area consultants and project management staff, contributes substantially to the performance of project activities and the preparation of work products including:

 -Assist the video production team in the pre-production phase through mailings, research, communications with talent and locations, etc.

-Work to support the video production in terms of relaying messages, setting up and tearing down equipment, assisting with makeup, wardrobe, and props, and purchasing supplies.

-Maintain video production paperwork, including script notes, continuity, and talent releases.

-Provides state-of-the-art methods, tools, and techniques in performance. 

Senior Information/Graphic Design Consultant I Bachelor’s Degree and at least 15 years of job-related experience 

-Provide executive consulting to senior executive managers on conceptualizing and implementing information and graphic design in organization-wide strategic communications.

-Manage a team of graphic designers in conceptualizing and implementing information and graphic design concepts, graphic and visual supporting elements, structure, and format for internal and external communications.

-Facilitate and conduct planning meetings involving senior executive managers to brainstorm and develop information and graphic design concepts and strategies for effective communications.

-Direct the application of new technologies and processes for development and production of information and graphic design.

-Manage multiple organization-wide information and graphic design projects through development, execution, and production.

-Lead multiple organization-wide projects that involve conceptualizing, structuring, and presenting information and graphic design.

-Generate information and graphic design communication products.

Senior Information Graphic Design Consultant II Bachelor’s Degree and at least 10 years of job-related experience

-Provide consulting to senior managers on implementing information and graphic design aspects of organization-wide strategic communications.

-Conduct planning meetings involving senior managers to brainstorm and develop information and graphic design concepts and strategies for effective communications.

-Apply new technologies and processes for development and production of information and graphic design.

-Manage organization-wide information and graphic design projects through development, execution, and production.

-Lead organization-wide projects that involve conceptualizing, structuring, and presenting information and graphic design.

-Generate information and graphic design for communication products.

Program Support Manager High School Diploma and 5 years of job-related experience 

-Develop and implement procedures, tailored if necessary, to coordinate the production of project documents and to ensure full program support throughout the process.

-Provide management and oversight of the full program support team.

-Performs specialized administrative support tasks of non-routine and non-repetitive nature to assist principal, administrative or manager/directors. 

-Assigned professional level tasks requiring independent judgment, initiative and tact. 

-Contacts may include all levels of company and may be confidential in nature. 

-Involves a thorough knowledge of company procedures and services.

-Accountable for assigned projects. 

Administrative Support Specialist High School Diploma 

-Support the consulting, facilitation, training, and survey services by organizing, coordinating, and implementing technical and administrative support for all client projects.

-Assist client communication through the use of the Internet.

-Input and manage databases.
	541 1000 Other Direct Costs

Other Direct Costs (ODCs)

	Products, Services and Labor acquired from a third party.  Other Direct Costs are established at Not-To-Exceed Amounts

	SIN(s) PROPOSED
	SUPPORT PRODUCT/ LABOR (ODCs)
	UNIT OF ISSUE (e.g. Hour, Task, Sq ft)
	CEILING PRICE/RATE OFFERED TO GSA (including IFF)

	541-1000
	Camera Tripod Rental
	Per day
	$60.45 

	541-1000
	Lighting Kit (full, in grip truck)
	Per day
	$1,093.20 

	541-1000
	One Ton Grip Electric Pkg
	Per day
	$302.27 

	541-1000
	HD Camera Production Pkg
	Per day
	$1,410.58 

	541-1000
	Editing Equipment
	Per day
	$251.89 

	541-1000
	Recording Media (SDHC cards)
	Each
	$26.19 

	541-1000
	Recording Media (betacam)
	Each
	$27.50 

	541-1000
	DVD copy
	Each
	$7.92 

	541-1000
	Lighting Kit (small)
	Per day
	$179.35 

	541-1000
	Hair/Makeup Professional
	Per hour
	$176.32 

	541-1000
	Talent/Agency Fees
	Per day
	$740.55 

	541-1000
	Animation
	per design
	$6,045.34 

	541-1000
	Narration (1 full & 2 follow-up sessions)
	Per video
	$2,002.82 

	541-1000
	Voice Over Engineer
	per hour
	$95.72 

	541-1000
	Recording Studio
	Per hour
	$60.45 

	541-1000
	Stock Music
	Each
	$151.12 

	541-1000
	Music Licensing
	Per year
	$503.78 

	541-1000
	Stock Video
	Per clip
	$211.59 

	541-1000
	Royalty Free Stock Photos
	Each
	$604.53 

	


