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Schedule 00CORP – Professional Service Schedule (PSS) 
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Contractor: Dynamic Concepts, Inc. 
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Fax Number: (256) 922-9852 

Web Site:   www.dynamic-concepts.com 

Contract Administration: LaDonna L. Wotell    
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                                              CUSTOMER INFORMATION 

 

1. AWARDED SINs, LABOR CATEGORIES, AND PRICING 

a.  AWARDED SPECIAL ITEM NUMBERS (SINs) 

  871-2 Concept Development and Requirements Analysis (Page 6) 

  871-3 System Design and Integration (Page 7) 

  871-4 Test and Evaluation (Page 7) 

 

b. LABOR CATEGORIES 

  Descriptions and titles of labor categories available under this contract are provided 
starting on page 9. 

 

c. PRICING 

  Labor rates as listed in this contract are identical for both Dynamic Concepts site and 
Government site.  Labor rates are provided on page 19. 

 

2. MAXIMUM ORDER  

The Maximum Order value for all Special Item Numbers (SINs) is $1,000,000.  Requirements exceeding 
the Maximum Order are to be processed in accordance with Clause I-FSS-125. 

 

3. MINIMUM ORDER 

The minimum order accepted under this contract is $100. 

 

4. GEOGRAPHIC COVERAGE (DELIVERY AREA) 

Domestic only  

Domestic delivery is delivery within the 48 contiguous states, Alaska, Hawaii, Puerto Rico, Washington, 
D.C., and U.S. Territories.  Domestic delivery also includes a port or consolidation point within the 
aforementioned areas for orders received from overseas activities. 

 

5. POINT(S) OF PRODUCTION (CITY, COUNTY, AND STATE OR FOREIGN COUNTRY) 

Same as company address, unless otherwise required by individual Task Orders. 

 

6. DISCOUNT FROM LIST PRICES / NET PRICE 

Government net prices (discounts already deducted) are listed on Page 19.  No additional discounts are 
offered. 
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7. QUANTITY DISCOUNTS 

None offered. 

 

8. PROMPT PAYMENT TERMS 

Net 30 days. 

 

9. GOVERNMENT COMMERCIAL CREDIT CARDS 

Government commercial credit cards are accepted at or below the micro-purchase threshold.  They are 
not accepted above the micro-purchase threshold. 

 

10. FOREIGN ITEMS 

None 

 

11. TIME OF DELIVERY 

a. TIME OF DELIVERY: The Contractor shall deliver to destination at the time specified on individual 
Task Orders. 

b. EXPEDITED DELIVERY:  To be determined by individual Task Orders.  Contact Contractor for further 
information. 

c. OVERNIGHT AND 2-DAY DELIVERY:  Overnight and 2-Day delivery may be available if 
circumstances require.  Contact Contractor for further information and rates. 

d. URGENT REQUIREMENTS:  Contact the Contractor regarding urgent requirements.  When the 
Federal Supply Schedule contract delivery period does not meet the bona fide urgent delivery 
requirements of an ordering activity, ordering activities are encouraged, if time permits, to contact the 
Contractor for the purpose of obtaining accelerated delivery.  The Contractor shall reply to the inquiry 
within 3 workdays after receipt.  (Telephonic replies shall be confirmed by the Contractor in writing).  If the 
Contractor offers an accelerated delivery time acceptable to the ordering activity, any order(s) placed 
pursuant to the agreed upon accelerated delivery time frame shall be delivered within this shorter delivery 
time and in accordance with all other terms and conditions of the contract. 

 

12. FOB POINT(S) 

Destination 
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13. CONTRACTOR’S ORDERING ADDRESS AND ORDERING PROCEDURES 

 

Ordering Address: Ordering Procedures: 

 

Dynamic Concepts, Inc. 

ATTN:  LaDonna L. Wotell 

6700 Odyssey Dr., Suite 202 

Huntsville, AL  35806 

lwotell@dynamic-concepts.com 

For supplies and services, the ordering 
procedures, information on Blanket Purchase 
Agreements (BPA’s) and a sample BPA can be 
found at the GSA/FSS Schedule homepage 
(fss.gsa.gov/schedules). 

 

14. CONTRACTOR’S PAYMENT ADDRESS 

 

Payment Address: 

 

Dynamic Concepts, Inc. 

ATTN:  Accounts Receivable 

6700 Odyssey Dr., Suite 202 

Huntsville, AL  35806 

 

15. CONTRACTOR WARRANTY PROVISION 

Contractor’s warranty is to be determined by individual Task Orders. 

 

16. EXPORT PACKING CHARGES  

Not applicable. 

 

17. TERMS & CONDITIONS, GOVT. PURCHASE CARD ACCEPTANCE OVER MICRO-THRESHOLD 

Contractor does not accept Government purchase cards for purchases in excess of the micro-threshold. 

 

18. TERMS & CONDITIONS OF RENTAL, MAINTENANCE, AND REPAIR 

Not applicable. 

 

19. TERMS & CONDITIONS OF INSTALLATION 

Not applicable. 

 

20. TERMS & CONDITIONS OF REPAIR PARTS AND OTHER SERVICES 

Not applicable. 
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21. LIST OF SERVICE AND DISTRIBUTION POINTS 

Not applicable. 

 

22. LIST OF PARTICIPATING DEALERS 

Not applicable. 

 

23. PREVENTIVE MAINTENANCE 

Not applicable. 

 

24. SPECIAL ATTRIBUTES / ENVIRONMENTAL ATTRIBUTES (e.g., RECYCLED CONTENT) 

Not applicable. 

 

25. DATA UNIVERSAL NUMBERING SYSTEM (DUNS) NUMBER 

93-974-6608. 

 

26. NOTIFICATION REGARDING CENTRAL CONTRACTOR REGISTRATION (CCR) 

Contractor is registered in the CCR database.  

 

SPECIAL ITEM NUMBERS (SINs) 

 

SIN 871-2 CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS 

Services required under this SIN involve abstract or concept studies and analysis, requirements 
definition, preliminary planning, the evaluation of alternative technical approaches and associated costs 
for the development or enhancement of high level general performance specifications of a system, 
project, mission or activity. Typical associated tasks include, but are not limited to requirements analysis, 
cost/cost-performance trade-off analysis, feasibility analysis, regulatory compliance support, technology 
conceptual designs, training, privatization and outsourcing.  
 
Example:  The development and analysis of the total mission profile and life cycle of the improved 
satellite including examination of performance and cost tradeoffs. 

 

Architect-Engineering Services as that term is defined in FAR 36.601-3 are excluded from the PES 
Schedule. If the agency’s statement of work, substantially or to a dominant extent, specifies performance 
or approval by a registered of licensed architect or engineer for services related to real property, the 
Brooks Architect-Engineers Act applies and such services must be procured in accordance with FAR Part 
36.  Use of this schedule for Brooks Act architectural or engineering services is not authorized. 
Inappropriate use of this SIN is providing professional engineering services not specifically related to 
concept development and requirements analysis and associated disciplines.  
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SIN 871-3 SYSTEM DESIGN, ENGINEERING AND INTEGRATION  

Services required under this SIN involve the translation of a system (or subsystem, program, project, 
activity) concept into a preliminary and detailed design (engineering plans and specifications), performing 
risk identification/analysis/mitigation, traceability, and then integrating the various components to produce 
a working prototype or model of the system.  Typical associated tasks include, but are not limited to 
computer-aided design, design studies and analysis, high level detailed specification preparation, 
configuration management and document control, fabrication, assembly and simulation, modeling, 
training, privatization and outsourcing. 

   

Example: The navigation satellite concept produced in the preceding stage will be converted to a detailed 
engineering design package, performance will be computer simulated and a working model will be built 
for testing and design verification. 

  

Architect-Engineering (A/E) Services as that term is defined in FAR 36.601-3 are excluded from the PES 
Schedule. If the agency’s statement of work, substantially or to a dominant extent, specifies performance 
or approval by a registered of licensed architect or engineer for services related to real property, the 
Brooks Architect-Engineers Act applies and such services must be procured in accordance with FAR Part 
36.  Use of this schedule for Brooks Act architectural or engineering services is not authorized. 
Inappropriate use of this SIN is providing professional engineering services not specifically related to 
system design, engineering and integration and associated disciplines. 

 

SIN 871-4  TEST AND EVALUATION  

Services required under this SIN involve the application of various techniques demonstrating that a 
prototype system (subsystem, program, project or activity) performs in accordance with the objectives 
outlined in the original design.  Typical associated tasks include, but are not limited testing of a prototype 
and first article(s) testing, environmental testing, independent verification and validation, reverse 
engineering, simulation and modeling (to test the feasibility of a concept), system safety, quality 
assurance, physical testing of the product or system, training, privatization and outsourcing.  
  

Example:  The navigation satellite-working model will be subjected to a series of tests, which may 
simulate and ultimately duplicate its operational environment.  
 
Architect-Engineering (A/E) Services as that term is defined in FAR 36.601-3 are excluded from the PES 
Schedule. If the agency’s statement of work, substantially or to a dominant extent, specifies performance 
or approval by a registered of licensed architect or engineer for services related to real property, the 
Brooks Architect-Engineers Act applies and such services must be procured in accordance with FAR Part 
36.  Use of this schedule for Brooks Act architectural or engineering services is not authorized. 
Inappropriate use of this SIN is providing professional engineering services not specifically related to 
testing and evaluating and associated disciplines. 

http://www.arnet.gov/far/loadmainre.html


            
                                              DYNAMIC CONCEPTS, INC. 

GS-10F-0006U www.dynamic-concepts.com       Page 8 of 20   8 

 

COMPANY OVERVIEW – SERVICES PROVIDED 

 

Dynamic Concepts, Inc. (DCI) is a successful small business which specializes in engineering design and 
analysis services.  Founded over a decade ago, Dynamic Concepts provides engineering services 
backed by a strong team of professionals.  Our technical staff has both the advanced training and the 
years of experience on specialized engineering projects to understand customer needs and provide 
timely and successful results.  DCI offers a broad range of professional engineering services to both its 
government and its commercial customers. 

Dynamic Concepts’ core services under GSA Contract GS-10F-0006U focus on the following areas, 
represented by Special Item Numbers (SINs) 871-2, 871-3 and 871-4:  

 

 871-2 Concept Development and Requirements Analysis  

 871-3 System Design, Engineering, and Integration  

 871-4 Test and Evaluation 

 

Orders placed under this contract must be categorized under one of these three SINs.  Within these SINs, 
the following highlighted lists provide a sampling of areas in which DCI’s staff has particular expertise: 

 

ANALYTICAL 

 Classical and Structural Dynamics 

 Finite Element Analysis 

 Guidance, Navigation and Control (GN&C) 

 Robotic Systems 

 Mechanical Systems Design & Analysis 

 Test Planning / Design 

 

SOFTWARE 

 Custom Software Development (e.g., Hardware/Software Interfaces, Flight Software, GUIs) 

 Hardware-in-the-Loop (HWIL) Simulation 

 Docking / Berthing Dynamics and Analysis 

 Neural Networks 

 Genetic Algorithms 
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LABOR CATEGORIES AND QUALIFICATIONS 

  Subject Matter Expert 

  

Job Title: Subject Matter Expert 3: 

 Minimum/General Experience:   20 years experience as a highly specialized, one of a kind 
expert, who possesses acknowledged specialized engineering/scientific expertise in the specific 
functional tasks required for performance in an individual task order and is recognized as a 
nationally known authority. Makes decisions and offers recommendations to solve highly 
complex problems.  Has an impact in engineering/scientific activities in the individual’s 
respective field.  Possesses a unique capability or has experience not readily available under 
basic labor categories. 

Functional Responsibilities:  The SME-3 provides professional, technical and specialty skills as 
needed to resolve complex problems pertaining to design, development, analysis, integration, 
evaluation, testing and verification of systems, subsystems and components.  The SME-3 
initiates and maintains extensive contacts with key engineers/scientists and officials of other 
organizations and companies requiring skill in persuasion and negotiation of critical issues. 
Minimum Education:  A Bachelor’s degree with at least 20 years experience. Acceptable 
Minimum Education/Experience Substitution(s): a Master’s degree with 15 years experience, 
or a PH.D with a minimum 12 years experience.  

  

Job Title: Subject Matter Expert 2: 

 Minimum/General Experience:   15 years experience as a highly skilled individual who 
possesses acknowledged specialized engineering/scientific expertise in the specific functional 
tasks required for performance of an individual task order.  Makes decisions and offers 
recommendations to solve highly complex problems.  Has an impact in engineering/scientific 
activities in the individual’s respective field.  Possesses a unique capability or has experience 
not readily available under basic labor categories. 

Functional Responsibilities:  The SME-2 provides professional, technical and specialty skills as 
needed to resolve complex problems pertaining to design, development, analysis, integration, 
evaluation, testing and verification of systems, subsystems and components.  The SME-2 
initiates and maintains extensive contacts with key engineers/scientists and officials of other 
organizations and companies requiring skill in persuasion and negotiation of critical issues. 
Minimum Education:  A Bachelor’s degree with at least 15 years experience. Acceptable 
Minimum Education/Experience Substitution(s): a Master’s degree with 12 years experience, 
or a PH.D with a minimum 10 years experience.  
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Job Title: Subject Matter Expert 1: 

Minimum/General Experience:   10 years experience as a skilled individual with rare expertise 
in a specialized engineering/scientific functional task required for performance of an individual 
task order.  Makes decisions and offers recommendations to solve highly complex problems.  
Has an impact in engineering/scientific activities in the individual’s respective field.  Possesses a 
unique capability or has experience not readily available under basic labor categories. 

Functional Responsibilities:  The SME-1 provides professional, technical and specialty skills as 
needed to resolve complex problems pertaining to design, development, analysis, integration, 
evaluation, testing and verification of systems, subsystems and components.  The SME-1 
initiates and maintains extensive contacts with key engineers/scientists and officials of other 
organizations and companies requiring skill in persuasion and negotiation of critical issues. 
Minimum Education:  A Bachelor’s degree with at least 10 years experience. Acceptable 
Minimum Education/Experience Substitution(s): a Master’s degree with 7 years experience, or 
a PH.D with a minimum 5 years experience.  

 

 

Senior Engineer/Scientist 

 

Job Title:  Sr. Engineer/Scientist IX 

Minimum/General Experience:  25 years of experience which includes leading teams of 
software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of large and complex systems.  
Must have demonstrated technical expertise in software development, engineering analysis, 
and large project management.  Functional Responsibility:  Overall project performance, 
manpower planning, and customer satisfaction across multiple projects.  Design of system 
architecture including software, hardware, and communications to support the total 
requirements as well as provide for future functional requirements and interfaces.  Ensure 
system designs are compatible and in compliance with applicable standards.  Analytically and 
systematically evaluate issues related to workflow, organization, and planning.  Provide daily 
supervision and direction to staff on multiple projects and tasks, and manage customer 
relations across multiple projects.  Minimum Education:  A Bachelor’s degree in Engineering, 
Computer Science, Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist VIII 

Minimum/General Experience:  22 years of experience which includes leading teams of 
software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of large and complex systems.  
Must have demonstrated technical expertise in software development, engineering analysis, 
and large project management.  Functional Responsibility:  Overall project performance, 
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manpower planning, and customer satisfaction across multiple projects.  Design of system 
architecture including software, hardware, and communications to support the total 
requirements as well as provide for future functional requirements and interfaces.  Ensure 
system designs are compatible and in compliance with applicable standards.  Analytically and 
systematically evaluate issues related to workflow, organization, and planning.  Provide daily 
supervision and direction to staff on multiple projects and tasks, and manage customer 
relations across multiple projects.  Minimum Education:  A Bachelor’s degree in Engineering, 
Computer Science, Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist VII 

Minimum/General Experience:  20 years of experience which includes leading teams of 
software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of large and complex systems.  
Must have demonstrated technical expertise in software development, engineering analysis, 
and large project management.  Functional Responsibility:  Overall project performance, 
manpower planning, and customer satisfaction across multiple projects.  Design of system 
architecture including software, hardware, and communications to support the total 
requirements as well as provide for future functional requirements and interfaces.  Ensure 
system designs are compatible and in compliance with applicable standards.  Analytically and 
systematically evaluate issues related to workflow, organization, and planning.  Provide daily 
supervision and direction to staff on multiple projects and tasks, and manage customer 
relations across multiple projects.  Minimum Education:  A Bachelor’s degree in Engineering, 
Computer Science, Information Systems, Physics, or other related discipline. 

 

Job Title:  Sr. Engineer/Scientist VI 

Minimum/General Experience:  18 years of experience which includes leading teams of 
software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of large and complex systems.  
Must have demonstrated technical expertise in software development, engineering analysis, 
and large project management.  Functional Responsibility:  Overall project performance, 
manpower planning, and customer satisfaction across multiple projects.  Design of system 
architecture including software, hardware, and communications to support the total 
requirements as well as provide for future functional requirements and interfaces.  Ensure 
system designs are compatible and in compliance with applicable standards.  Analytically and 
systematically evaluate issues related to workflow, organization, and planning.  Provide daily 
supervision and direction to staff on multiple projects and tasks, and manage customer 
relations.  Minimum Education:  A Bachelor’s degree in Engineering, Computer Science, 
Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist V 
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Minimum/General Experience:  16 years of experience which includes leading teams of 
software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of large and complex systems.  
Must have demonstrated technical expertise in software development, engineering analysis, 
and large project management.  Functional Responsibility:  Overall project performance, 
manpower planning, and customer satisfaction across multiple projects.  Design of system 
architecture including software, hardware, and communications to support the total 
requirements as well as provide for future functional requirements and interfaces.  Ensure 
system designs are compatible and in compliance with applicable standards.  Analytically and 
systematically evaluate issues related to workflow, organization, and planning.  Provide daily 
supervision and direction to staff on multiple projects and tasks, and manage customer 
relations.  Minimum Education:  A Bachelor’s degree in Engineering, Computer Science, 
Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist IV 

Minimum/General Experience:  14 years of experience which includes leading software 
engineers and other professionals in applying structured analysis, design methodologies, and 
development strategies to a wide range of large and complex systems.  Must have 
demonstrated technical expertise in software development, engineering analysis, and large 
project management.  Functional Responsibility:  Overall project performance, manpower 
planning, and customer satisfaction.  Design of system architecture including software, 
hardware, and communications to support the total requirements as well as provide for future 
functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide supervision and direction to staff on overall 
project, and manage customer relations.  Minimum Education:  A Bachelor’s degree in 
Engineering, Computer Science, Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist III 

Minimum/General Experience:  12 years of experience which includes leading software 
engineers and other professionals in applying structured analysis, design methodologies, and 
development strategies to a wide range of large and complex systems.  Must have 
demonstrated technical expertise in software development, engineering analysis, and large 
project management.  Functional Responsibility:  Overall project performance, manpower 
planning, and customer satisfaction on individual projects.  Design of system architecture 
including software, hardware, and communications to support the total requirements as well as 
provide for future functional requirements and interfaces.  Ensure system designs are 
compatible and in compliance with applicable standards.  Provide supervision and direction to 
staff on overall project, and manage customer relations.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 
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Job Title:  Sr. Engineer/Scientist II 

Minimum/General Experience:  10 years of experience which includes leading software 
engineers and other professionals in applying structured analysis, design methodologies, and 
development strategies to a wide range of systems.  Must have demonstrated technical 
expertise in software development, engineering analysis, and project management.  Functional 
Responsibility:  Project performance, manpower planning, and customer satisfaction on 
individual projects.  Design of system architecture including software, hardware, and 
communications to support the total requirements as well as provide for future functional 
requirements and interfaces.  Ensure system designs are compatible and in compliance with 
applicable standards.  Provide supervision and direction to staff on individual projects and 
tasks, and help manage customer relations.  Minimum Education:  A Bachelor’s degree in 
Engineering, Computer Science, Information Systems, Physics, or other related discipline. 

Job Title:  Sr. Engineer/Scientist I 

Minimum/General Experience:  8 years of experience which includes taking leadership roles in 
groups of software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to a wide range of systems.  Must have 
demonstrated technical expertise in software development, engineering analysis, and some 
project management.  Functional Responsibility:  Project performance, manpower tracking, 
and customer satisfaction on individual projects.  Design of system architecture including 
software, hardware, and communications to support the total requirements as well as provide 
for future functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide supervision and direction to staff on individual 
projects and tasks, and help manage customer relations.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

 

Engineer/Scientist 

 

Job Title:  Engineer/Scientist X 

Minimum/General Experience:  16 years of experience which includes taking leadership roles 
in groups of software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to portions of a complex system.  Must have 
demonstrated technical expertise in software development, engineering analysis, and project 
management.  Functional Responsibility:  Task performance, manpower planning on individual 
tasks, and customer satisfaction.  Design of system architecture including software, hardware, 
and communications to support total system requirements, as well as provide for future 
functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide direction to small groups on individual projects, 
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and help manage customer relations on individual projects.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

 

Job Title:  Engineer/Scientist IX 

Minimum/General Experience:  14 years of experience which includes taking leadership roles 
in groups of software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to portions of a complex system.  Must have 
demonstrated technical expertise in software development, engineering analysis, and project 
management.  Functional Responsibility:  Task performance, manpower planning on individual 
tasks, and customer satisfaction.  Design of system architecture including software, hardware, 
and communications to support total system requirements, as well as provide for future 
functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide direction to small groups on individual projects, 
and help manage customer relations on individual projects.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

Job Title:  Engineer/Scientist VIII 

Minimum/General Experience:  12 years of experience which includes taking leadership roles 
in groups of software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to portions of a complex system.  Must have 
demonstrated technical expertise in software development, engineering analysis, and project 
management.  Functional Responsibility:  Task performance, manpower planning on individual 
tasks, and customer satisfaction.  Design of system architecture including software, hardware, 
and communications to support total system requirements, as well as provide for future 
functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide direction to small groups on individual projects, 
and help manage customer relations on individual projects.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

Job Title:  Engineer/Scientist VII 

Minimum/General Experience:  10 years of experience which includes taking leadership roles 
in groups of software engineers and other professionals in applying structured analysis, design 
methodologies, and development strategies to portions of a complex system.  Must have 
demonstrated technical expertise in software development, engineering analysis, and project 
management.  Functional Responsibility:  Task performance, manpower planning on individual 
tasks, and customer satisfaction.  Design of system architecture including software, hardware, 
and communications to support total system requirements, as well as provide for future 
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functional requirements and interfaces.  Ensure system designs are compatible and in 
compliance with applicable standards.  Provide direction to small groups on individual projects, 
and help manage customer relations on individual projects.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

 

Job Title:  Engineer/Scientist VI 

Minimum/General Experience:  7 years of experience which includes taking leadership roles in 
small groups of software engineers and other professionals in applying structured analysis, 
design methodologies, and development strategies to portions of a complex system.  Must 
have demonstrated technical expertise in software development and/or engineering analysis, 
and some project management.  Functional Responsibility:  Task performance, manpower 
planning on individual tasks, and customer satisfaction.  Design of system architecture design 
including software, hardware, and communications to support total system requirements. 
Ensure system designs are compatible and in compliance with applicable standards.  Provide 
direction to small groups on individual tasks, and help manage customer relations on individual 
tasks.  Minimum Education:  A Bachelor’s degree in Engineering, Computer Science, 
Information Systems, Physics, or other related discipline. 

Job Title:  Engineer/Scientist V 

Minimum/General Experience:  5 years of experience which includes working independently 
on task assignments with minimal supervision, as well as taking on minor leadership roles on 
tasks.  Must have demonstrated technical expertise in software development and/or 
engineering analysis.  Functional Responsibility:  Task assignment performance and working 
closely with other technical personnel, as well as taking on minor leadership roles on tasks.   
Ensures that completed task assignments meet the pertinent system requirements and 
standards.  Minimum Education:  A Bachelor’s degree in Engineering, Computer Science, 
Information Systems, Physics, or other related discipline. 

Job Title:  Engineer/Scientist IV 

Minimum/General Experience:  3 years of experience which includes working independently 
on task assignments with minimal supervision.  Must have demonstrated technical expertise in 
software development and/or engineering analysis.  Functional Responsibility:  Task 
assignment performance and working closely with other technical personnel.   Ensures that 
completed task assignments meet the pertinent system requirements and standards.  
Minimum Education:  A Bachelor’s degree in Engineering, Computer Science, Information 
Systems, Physics, or other related discipline. 

Job Title:  Engineer/Scientist III 

Minimum/General Experience:  1 year of experience working under the direction of senior or 
other technical personnel.  Must have demonstrated technical initiative and an ability to 



            
                                              DYNAMIC CONCEPTS, INC. 

GS-10F-0006U www.dynamic-concepts.com       Page 16 of 20   16 

perform basic technical assignments.  Functional Responsibility:  Performance of task 
assignments and work closely with other technical personnel.   Ensures that completed task 
assignments meet the pertinent system requirements and standards.  Minimum Education:  A 
Bachelor’s degree in Engineering, Computer Science, Information Systems, Physics, or other 
related discipline. 

 

Job Title:  Engineer/Scientist II 

Minimum/General Experience:  None required.  Must have demonstrated technical abilities 
from college or other technical performance.  Functional Responsibility:  Basic technical task 
performance working in a closely supervised environment.   Ensures that completed task 
assignments meet the direction of the senior supervisor.  Minimum Education:  A Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

Job Title:  Engineer/Scientist I 

Minimum/General Experience:  None required.  Functional Responsibility:  Performance of 
introductory technical tasks based on college background.  Work is performed under the 
supervision of senior or other technical personnel.  This position is typically associated with 
recent college graduates.  Minimum Education:  A Bachelor’s degree in Engineering, Computer 
Science, Information Systems, Physics, or other related discipline. 

 

TECHNICIAN CATEGORIES 

Engineering Technician Categories 

 

Job Title:  Engineering Technician VIII 

Minimum/General Experience:  Twenty years directly related experience applied to one or 
more specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical expertise over a twenty year 
period in one or more highly focused areas of technical support.  Capable of performing 
independently, as well as leading a group of like skilled individuals, in an unsupervised 
environment at either the customer or DCI site.     Minimum Education:  A High School degree. 

Job Title:  Engineering Technician VII 

Minimum/General Experience:  Fifteen years directly related experience applied to one or 
more specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
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Functional Responsibility:  Must have demonstrated technical expertise over a fifteen year 
period in one or more highly focused areas of technical support.  Capable of performing 
independently, as well as leading a group of like skilled individuals, in an unsupervised 
environment at either the customer or DCI site.     Minimum Education:  A High School degree. 

Job Title:  Engineering Technician VI 

Minimum/General Experience:  Twelve years directly related experience applied to one or 
more specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical expertise over a twelve year 
period in one or more highly focused areas of technical support.  Capable of performing 
independently, as well as leading a group of like skilled individuals, in an unsupervised 
environment at either the customer or DCI site.     Minimum Education:  A High School degree. 

Job Title:  Engineering Technician V 

Minimum/General Experience:  Ten years directly related experience applied to one or more 
specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical expertise over a ten year period 
in one or more highly focused areas of technical support.  Capable of performing 
independently, as well as leading a group of like skilled individuals, in an unsupervised 
environment at either the customer or DCI site.     Minimum Education:  A High School degree. 

Job Title:  Engineering Technician IV 

Minimum/General Experience:  Seven years directly related experience applied to one or more 
specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical proficiency over a seven year 
period in one or more highly focused areas of technical support.  Perform independently in an 
unsupervised environment at either the customer or DCI site.  Minimum Education:  A High 
School degree. 

Job Title:  Engineering Technician III 

Minimum/General Experience:  Five years directly related experience applied to one or more 
specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical aptitude and demonstrated 
potential in a specialized area over a five year period in one or more highly focused areas of 
technical support.  Perform in a supervised environment at either the customer or DCI site.  
Minimum Education:  A High School degree. 

Job Title:  Engineering Technician II 
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Minimum/General Experience:  Three years directly related experience applied to one or more 
specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical aptitude and demonstrated 
potential in a specialized area over a three year period in one or more highly focused areas of 
technical support.  Perform in a supervised environment at either the customer or DCI site.  
Minimum Education:  A High School degree. 

Job Title:  Engineering Technician I 

Minimum/General Experience:  One year directly related experience applied to one or more 
specialized and focused areas of engineering support such as technical writing, drafting, 
computer graphics design, laboratory hardware support, machining, computer IT support, etc.  
Functional Responsibility:  Must have demonstrated technical aptitude and demonstrated 
potential in a specialized area over a one year period in one or more highly focused areas of 
technical support.  Perform in a supervised environment at either the customer or DCI site.  
Minimum Education:  A High School degree. 

 

Engineering Aide Categories 

Job Title:  Engineering Aide II 

Minimum/General Experience:  None required.  Functional Responsibility:  Assist technical 
staff in performing technical tasks.  Work is performed under the supervision of senior or other 
technical personnel.  Minimum Education:  A college junior or senior pursuing a Bachelor’s 
degree in Engineering, Computer Science, Information Systems, Physics, or other related 
discipline. 

Job Title:  Engineering Aide I 

Minimum/General Experience:  None required.  Functional Responsibility:  Assist technical 
staff in performing basic technical related tasks.  Work is performed under the supervision of 
senior or other technical personnel.  Minimum Education:  A college freshman or sophomore 
pursuing a Bachelor’s degree in Engineering, Computer Science, Information Systems, Physics, 
or other related discipline. 
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 2016 SCHEDULE OF LABOR RATES, CONTRACT GS-10F-0006U 

Rates appearing below include all discounts and the Industrial Funding Fee (IFF) of .75% imposed by 
GSA.  Labor category rates as shown are effective for all SINs under this contract.  Dynamic Concepts 

utilizes a single category rate for both “onsite” and “offsite” labor. 

RATES BELOW ARE EFFECTIVE JANUARY 21, 2016 THROUGH DECEMBER 31, 2016 

LABOR CATEGORY NAME UNIT RATE 

Engineering Aide I Hourly $30.24 

Engineering Aide II Hourly $45.34 

Engineering Technician I Hourly $32.96 

Engineering Technician II Hourly $37.51 

Engineering Technician III Hourly $44.60 

Engineering Technician IV Hourly $52.34 

Engineering Technician V Hourly $61.40 

Engineering Technician VI Hourly $72.38 

Engineering Technician VII Hourly $85.30 

Engineering Technician VIII Hourly $97.57 

Engineer/Scientist I Hourly $63.04 

Engineer/Scientist II Hourly $69.08 

Engineer/Scientist III Hourly $73.20 

Engineer/Scientist IV Hourly $78.96 

Engineer/Scientist V Hourly $86.02 

Engineer/Scientist VI Hourly $93.73 

Engineer/Scientist VII Hourly $103.03 

Engineer/Scientist VIII Hourly $108.19 

Engineer/Scientist IX Hourly $111.29 

Engineer/Scientist X Hourly $113.78 

Sr. Engineer/Scientist I Hourly $115.82 

Sr. Engineer/Scientist II Hourly $117.22 

Sr. Engineer/Scientist III Hourly $126.48 

Sr. Engineer/Scientist IV Hourly $132.49 

Sr. Engineer/Scientist V Hourly $137.72 

Sr. Engineer/Scientist VI Hourly $143.28 

Sr. Engineer/Scientist VII Hourly $149.05 

Sr. Engineer/Scientist VIII Hourly $154.54 
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Sr. Engineer/Scientist IX Hourly $161.06 

Subject Matter Expert I Hourly $168.54 

Subject Matter Expert II  Hourly $187.26 

Subject Matter Expert III Hourly $205.99 

 

SCA Applicability Statement 

 

 The Service Contract Act (SCA) is applicable to this contract as it applies to the Professional Services 
Schedule and all services provided.  While no specific labor categories have been identified as being 
subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CFR 
541.300), this contract still maintains the  provisions and protections for SCA eligible labor categories.  If 
and / or when the Contractor adds SCA labor categories / employees to the contract through the 
modification process, the Contractor must inform the Contracting Officer and establish a SCA matrix 
identifying the GSA labor category titles, the occupational code, SCA labor category titles and the 
applicable WD number.  Failure to do so may result in cancellation of the contract. 

 


