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Driven by results. Defined by excellence.





General Services Administration
Federal Supply Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu-driven database system. The web address for GSA Advantage! is www.gsaadvantage.gov
Professional Services Schedule (PSS)
Federal Supply Group: 00CORP
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Contract Number:
GS-10F-0035K

Contract Period:
11/01/1999 through 10/31/2019
Business Size:

Other than Small 
DUNS: 12-0485334

Contract Administration: Jacquelin J. Cain, President and CEO
Email address: contracts@plexsci.com

Founded in 1985, Plexus Scientific Corporation (Plexus), has a diverse staff of employees with extensive experience pertaining to remediation, radiological, sustainability, compliance, energy, natural/cultural resources, policy development, and IT services – in support of both Federal agencies and commercial clients.  Although Plexus operates as a small business in several NAICS codes (notably, the under 750-person standard and under $27.5M and $35.5M standard), we bring mature and scalable infrastructure, business processes, and experience that underpin our ability to support our clients’ requirements. We combine fresh, nimble, and innovative management approaches to meet specific requirements and client needs.  
Plexus’s proven leadership and management of large, diverse teams comprised of large and small businesses demonstrates our ability to execute complex contract requirements. We execute contracts as the Prime Contractor, as team members, and have formed more than 15 Joint Ventures. 

Services 

Plexus offers services in three business areas: Environmental Remediation, including Nuclear Services; Energy & Sustainability Services; and Business/IT Services.  Table 1, below, illustrates a more comprehensive list of capabilities. 

Table 1- Plexus Capabilities Overview

	Environmental Remediation Services

	· CERCLA and RCRA Remedial Investigations, and Feasibility Studies
· Soil Borings and Well Installation

· Aquifer/Soil Testing and Analyses

· Soil Gas/Vapor Intrusion Surveys and Studies

· Multimedia Sampling and Remediation

· Remedial Design and Specifications

· Remedial System Installation, Construction and Optimization 

· Remedial System Operation & Maintenance
· Environmental Assessment 
· Real Time Field Data Analyses
	· Database Management/Analysis

· Groundwater Monitoring/Evaluation/Management
· Community Involvement Process including RAB Support

· Contaminated Soil Removal and Disposal

· Construction QC Oversight/Management

· Green and Sustainable Remedial Design and Implementation

· Remedial System Planning and Permitting 

· Site Closure 

· Assessment of Emerging Contaminants 

	Military Munitions Response Services

	· Thermal Treatment of Explosives Contaminated Structures

· CERCLA Munitions Remedial Investigations and Feasibility Studies

· MEC Render Safe, Treatment, and Documentation

· MC Sampling, Treatment, and Remediation
	· MEC Evaluation, Removal, Disposal, and Detonation

· MEC Hazard Assessment

· CERCLA and RCRA Investigation, Planning, Implementation and Report

· Third Party UXO QC and Safety Support

	Nuclear Services

	· Health Physics Consulting

· Radiological Dose Assessments and Dose Reconstructions

· Radiological Risk Assessment Using CERCLA Methodologies

· Radiation Protection Program Development and Implementation

· Radiation Safety and Special Topic Training

· Radiation Surveys (including Compliance Monitoring) 

· Audits and Evaluations
	· Scoping, Characterization, In-process and Final Status Surveys using MARSSIM Methodologies

· Packaging and Shipment of Radioactive Materials

· Site, Facility and Equipment Decontamination and Remediation

· Facility Decommissioning Pursuant to NUREG-1757 guidance

· Environmental and Personnel Monitoring for Radioactivity

· Licensing and Permitting Support, including Regulatory Interactions

	Energy & Sustainability Services 

	· Sustainability Planning

· Strategic Planning and Policy Development
· Environmental Compliance

· Environmental Conservation 

· NEPA (EAs, EISes, Programmatic Oversight)

· Solid Waste/Recycling/Pollution Prevention

· Water Program Planning

· State Legislative & Regulatory Support
	· Energy Program Planning and Support
· Land Use Planning

· Natural Resources 

· Cultural Resources 

· Community Outreach and Strategic Communications
· Staff Augmentation

	Business/IT Services

	· Integrated Strategic Planning and Risk Management

· Performance Management 

· Risk Management

· Business Intelligence and Data Analytics

· Compliance with Government Performance & Results Act
	· Custom Application Development 

· Business Process Management, Case Management and Workflow Automation

· Document Translations Services

· Section 508 Remediation Services


CUSTOMER INFORMATION
1a.
Table of awarded special item number(s) with appropriate cross‑reference to page number(s).


SIN 874-1, 874-1RC
Integrated Consulting Services

899-1, 899-1RC, 899-3, 899-3RC, 899-5, 899-5RC, 899-8, 899-8RC  Environmental Services 


00CORP-500, 00CORP-500RC  Order-Level Materials

1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract. 


See Item 6 Below
2.
Maximum order: $1,000,000.00

3.
Minimum order: $100.00

4.
Geographic coverage (delivery area): Domestic and Overseas (Worldwide)
5.
Point(s) of production: (city, county, and State or foreign country). 


Plexus Scientific Corporation


5510 Cherokee Avenue, Suite 350

Alexandria, VA 22312
6.
Discount from list prices or statement of net price: Government Net Prices (discounts already deducted) for:

SIN 874-1, 874-1RC
Integrated Consulting Services

899-1, 899-1RC, 899-3, 899-3RC, 899-5, 899-5RC, 899-8, 899-8RC  Environmental Services 


00CORP-500, 00CORP-500RC  Order-Level Materials

7.
Quantity discounts: 
3% for task orders exceeding $1,000,000
8.
Prompt payment terms: 
Net 30 Days

9a.
Notification whether Government purchase cards are accepted or not accepted at or below the micro-purchase threshold:
Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:
Will Accept
10.
Foreign items.
None

11a.
Time of delivery: As specified in the Task Order

11b.
Expedited Delivery: Contact Plexus to effect faster delivery.

11c.
Overnight and 2‑day delivery: Contact Plexus for rates.

11d.
Urgent Requirements: Contact Plexus.

12.
F.O.B. point(s): Destination

13.
Ordering address: 
Order by email at: contracts@plexsci.com
Order by FAX at: 703-845-8568

Order by mail at:

Plexus Scientific Corporation

5510 Cherokee Avenue
Suite 350
Alexandria, VA 22312
14.
Payment address:

Plexus Scientific Corporation

Attn: Accounts Receivable

5510 Cherokee Avenue
Suite 350
Alexandria, VA 22312
15.
Warranty provision: Contractor’s standard commercial warranty applies.

16.
Export packing charges: Not Applicable.

17.
Terms and conditions of Government purchase card acceptance: Contact Contractor.

18.
Terms and conditions of rental, maintenance, and repair: Not Applicable.

19.
Terms and conditions of installation: Not Applicable.

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices: Not Applicable.

21.
List of service and distribution points: Not Applicable.

22.
List of participating dealers: Not Applicable.

23.
Preventive maintenance: Not Applicable.

24.
Year 2000 (Y2K) compliant. [ X ] Yes [ ] No

25.
Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants: Not Applicable.

26.
Data Universal Number System (DUNS) number: 12-0485334
27.
Notification regarding registration in the System for Award Management (SAM) database [ X ] Yes [ ] No
LABOR RATES

	SIN(s)
	Labor Category Title
	Labor Category Key Words
	Minimum Education
	Minimum Years of Experience
	Year 20 Hourly Rate
11/1/18 – 10/31/19

	874-1
	Business Analyst I
	Analyst, Requirements, Business Process, Policy, Testing
	Associates
	1
	$80.71

	874-1
	Business Analyst II
	Analyst, Requirements, Business Process, Policy, Testing
	Associates
	2
	$92.20

	874-1
	Business Analyst III
	Analyst, Requirements, Business Process, Policy, Testing
	Bachelors
	4
	$105.36

	874-1
	Business Analyst IV
	Analyst, Requirements, Business Process, Policy, Testing
	Bachelors
	7
	$111.88

	874-1
	Documents Management Analyst
	Documents, Policies, Requirements
	Bachelors
	2
	$108.22

	874-1
	Project Manager III
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	8
	$125.48

	874-1
	Records Management Analyst
	Records, Policies, Requirements
	Bachelors
	2
	$119.44

	874-1
	Subject Matter Expert II
	Analysis, Technology, Expert, Leadership, Requirements
	Masters
	11
	$268.39

	874-1
	Advisory Engineer/Scientist
	Analysis, Technical, Technology, Expert, Leadership
	PhD
	8
	$385.27

	874-1
	Senior Executive Consultant
	Management, Organizational, Business Process, Strategy, Analytical
	Masters
	30
	$352.49

	874-1
	Executive Consultant
	Management, Organizational, Business Process, Strategy, Analytical
	Masters
	20
	$280.14

	874-1
	Senior Managing Consultant
	Planning, Development, Training, Management, Facilitation
	Masters
	15
	$183.24

	874-1
	Senior Project Manager
	Project Management, Program Management, Planning, Budgeting
	Masters
	30
	$172.68

	874-1
	Project Manager
	Project Management, Program Management, Planning, Budgeting
	Masters
	20
	$161.89

	874-1
	Managing Consultant
	Planning, Development, Training, Management, Facilitation
	Masters
	10
	$151.77

	874-1
	Task Manager
	Management, Planning, Testing, Project Management
	Bachelors
	7
	$121.02

	874-1
	Senior Consultant
	Technical, Analyst, Management, Organizational
	Masters
	10
	$95.14

	874-1
	Consultant
	Technical, Analyst, Management, Organizational
	Bachelors
	5
	$60.30

	874-1
	Production Specialist
	Support, Data Collection, Data Entry, Coordination
	Associates
	3
	$51.59

	899-1,5,8
	Accountant/ Financial III
	Accounting, Financial, Reporting, Audit
	Bachelors
	5
	$118.21

	899-5,8
	Accountant/ Financial II
	Accounting, Financial, Reporting, Audit
	Bachelors
	2
	$87.42

	899-1,5,8
	Accountant/ Financial I
	Accounting, Financial, Reporting, Audit
	High School
	0
	$60.21

	899-8
	Administrative Assistant III/IV
	Administrative, Clerical, Data Entry, Coordination, Document Production
	Bachelors
	5
	$67.17

	899-5,8
	Administrative Assistant I/II
	Administrative, Clerical, Data Entry, Coordination, Document Production
	High School
	0
	$54.61

	899-5,8
	Certified Health Physicist 
	Safety, Radiation, Physicist
	Bachelors
	10
	$181.85

	899-1,5,8
	Certified Industrial Hygienist 
	Hygiene, health, safety, compliance, audit
	Bachelors
	10
	$156.88

	899-1,3
	Communication/ Facilitation Professional IV
	Outreach, communication, facilitation, strategic planning, graphics
	Bachelors
	10
	$125.90

	899-5,8
	Communication/ Facilitation Professional III
	Outreach, communication, facilitation, strategic planning, graphics
	Bachelors
	5
	$115.92

	899-1,3
	Communication/ Facilitation Professional II
	Outreach, communication, facilitation, strategic planning, graphics
	Bachelors
	2
	$100.68

	899-1,3
	Communication/ Facilitation Professional I
	Outreach, communication, facilitation, strategic planning, graphics
	High School
	0
	$82.15

	899-5,8
	Contracts Manager IV
	Contracting, Acquisition, Contracts Management, Procurement
	Bachelors
	10
	$113.21

	899-1,5,8
	Contracts Manager III
	Contracting, Acquisition, Contracts Management, Procurement
	Bachelors
	5
	$87.67

	899-5,8
	Corporate QA/QC Officer
	Quality, Quality Assurance, Quality Control
	Bachelors
	10
	$156.97

	899-5,8
	Corporate Safety & Health Professional
	Health, Safety, Audit, Planning, Reporting
	Bachelors
	10
	$143.95

	899-1,5,8
	Cost Estimator IV
	Finance, Accounting, Pricing, Costing
	Bachelors
	10
	$137.89

	899-5,8
	Cost Estimator III
	Finance, Accounting, Pricing, Costing
	Bachelors
	5
	$105.18

	899-1,5,8
	Cost Estimator II
	Finance, Accounting, Pricing, Costing
	Bachelors
	2
	$92.28

	899-1,5,8
	Cost Estimator I
	Finance, Accounting, Pricing, Costing
	High School
	0
	$86.62

	899-1,5,8
	Engineer IV
	Project Management, Analysis, Requirements,' Specification, Engineering
	Bachelors
	10
	$153.86

	899-1,5,8
	Engineer III
	Project Management, Analysis, Requirements,' Specification, Engineering
	Bachelors
	5
	$127.63

	899-1,5,8
	Engineer II
	Project Management, Analysis, Requirements,' Specification, Engineering
	Bachelors
	2
	$99.02

	899-1,5,8
	Engineer I
	Project Management, Analysis, Requirements,' Specification, Engineering
	High School
	0
	$74.24

	899-1,5,8
	Equipment Operator **
	Heavy equipment, operator, construction, remediation
	High School
	2
	$44.71

	899-1,5,8
	Geologist/ Hydrogeologist IV
	Geology, soil, sampling, ground water, sediment
	Bachelors
	10
	$154.33

	899-1,5,8
	Geologist/ Hydrogeologist III
	Geology, soil, sampling, ground water, sediment
	Bachelors
	5
	$116.39

	899-1,5,8
	Geologist/ Hydrogeologist II
	Geology, soil, sampling, ground water, sediment
	Bachelors
	2
	$102.89

	899-1,5,8
	Geologist/ Hydrogeologist I
	Geology, soil, sampling, ground water, sediment
	High School
	0
	$80.83

	899-1,5,8
	GIS/CADD Technician III
	CAD, mapping, drawings, graphics
	Bachelors
	5
	$111.91

	899-1,5,8
	GIS/CADD Technician II
	CAD, mapping, drawings, graphics
	Bachelors
	2
	$80.93

	899-1,5,8
	GIS/CADD Technician I
	CAD, mapping, drawings, graphics
	High School
	0
	$70.98

	899-5,8
	Program Manager 
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	10
	$254.65

	899-1,5,8
	Program Manager, Deputy
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	10
	$220.22

	899-1,5,8
	Project Manager IV
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	10
	$154.08

	899-8
	Project Manager III
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	5
	$138.33

	899-1,5,8
	Project Manager II 
	Project Management, Program Management, Planning, Budgeting
	Bachelors
	2
	$132.14

	899-1,5,8
	Project Manager I 
	Project Management, Program Management, Planning, Budgeting
	High School
	0
	$106.69

	899-1,5,8
	Quality Control Officer IV
	Quality, Quality Assurance, Quality Control, Compliance
	Bachelors
	10
	$131.75

	899-5,8
	Quality Control Officer III
	Quality, Quality Assurance, Quality Control, Compliance
	Bachelors
	5
	$117.03

	899-5,8
	Quality Control Officer II
	Quality, Quality Assurance, Quality Control, Compliance
	Bachelors
	2
	$104.05

	899-8
	Quality Control Officer I 
	Quality, Quality Assurance, Quality Control, Compliance
	High School
	0
	$99.45

	899-1,5,8
	Regulatory/Environmental Planning  Professional IV
	Compliance, Environmental, Regulation, Planning
	PhD
	10
	$192.38

	899-1,5,8
	Regulatory/Environmental Planning  Professional III
	Compliance, Environmental, Regulation, Planning
	Bachelors
	5
	$117.58

	899-1,5,8
	Regulatory/Environmental Planning  Professional II 
	Compliance, Environmental, Regulation, Planning
	Bachelors
	2
	$110.25

	899-1,5,8
	Regulatory/Environmental Planning  Professional I
	Compliance, Environmental, Regulation, Planning
	High School
	0
	$86.62

	899-1,5,8
	Scientist IV
	Technical, Scientist, Analysis, Design, Environmental
	Bachelors
	10
	$141.44

	899-1,5,8
	Scientist III
	Technical, Scientist, Analysis, Design, Environmental
	Bachelors
	5
	$109.54

	899-1,5,8
	Scientist II 
	Technical, Scientist, Analysis, Design, Environmental
	Bachelors
	2
	$92.97

	899-1,5,8
	Scientist I
	Technical, Scientist, Analysis, Design, Environmental
	High School
	0
	$69.36

	899-1,5,8
	Site Safety and Health Officer IV
	Hygiene, health, safety, compliance, audit
	Bachelors
	10
	$118.06

	899-5,8
	Site Safety and Health Officer III
	Hygiene, health, safety, compliance, audit
	Bachelors
	5
	$109.38

	899-8
	Site Safety and Health Officer II 
	Hygiene, health, safety, compliance, audit
	Bachelors
	2
	$99.45

	899-5,8
	Site Safety and Health Officer I 
	Hygiene, health, safety, compliance, audit
	High School
	0
	$81.36

	899-5,8
	Site Manager
	Site manager, Supervisor, Field Staff
	Bachelors
	5
	$88.19

	899-1,5,8
	Technician II
	Technical, Installation, Operation, Maintenance, Environmental
	Bachelors
	2
	$78.37

	899-1,5,8
	Technician I
	Technical, Installation, Operation, Maintenance, Environmental
	High School
	0
	$65.96

	899-1, 5,8
	UXO Quality Control Specialist (UXOQCS)
	Explosives, Explosive Operations, Audit, Quality Assurance, Quality Control
	Bachelors
	8
	$92.48

	899-1, 5,8
	UXO Safety Officer (UXOSO)
	Explosives, Explosive Operations, Safety, Explosive Hazards, Audit
	Bachelors
	8
	$92.48

	899-1,5,8
	Senior UXO Supervisor (SUXOS)
	MMRP, Supervisor, Explosives, Explosive Operations, UXO
	Bachelors
	10
	$102.49

	899-1,5,8
	UXO Technician III ** (Regular)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	8
	$69.72

	899-1,5,8
	UXO Technician III ** (Regular - HAZARD)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	8
	$74.73

	899-1,5,8
	UXO Technician II ** (Regular)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	3
	$59.37

	899-1,5,8
	UXO Technician II ** (Regular - HAZARD)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	3
	$63.55

	899-1,5,8
	UXO Technician I ** (Regular)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	3
	$50.32

	899-1,5,8
	UXO Technician I ** (Regular - HAZARD)
	Munitions Response, MMRP, Explosives, Explosive Operations, UXO
	Bachelors
	3
	$53.76


All rates are inclusive of the 0.75% GSA Industrial Funding Fee (IFF).
Labor rates include an annual escalation of 2%.
SERVICE CONTRACT LABOR STANDARDS (SCA)
	SCA Eligible Contract Labor Category
	SCA Equivalent Code Title
	WD Number

	Equipment Operator
	23440 – Heavy Equipment Operator
	2015-5613

	UXO Technician III
	30493 – Unexploded Ordnance (UXO) Technician III
	2015-5613

	UXO Technician II
	30492 – Unexploded Ordnance (UXO) Technician II
	2015-5613

	UXO Technician I
	30491 – Unexploded Ordnance (UXO) Technician I
	2015-5613


The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCA Matrix. The prices offered are based on the preponderance of where work is performed and, should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
LABOR CATEGORY DESCRIPTIONS
Advisory Engineer/Scientist

Functional Responsibility: Provides senior technical direction and problem resolution. Expert in the broad discipline with experience in top level business and corporate management.  Recognized expert in significant technical area.  Operates as senior technical programmatic and business manager.
Minimum Education: PhD
Minimum Experience:  8 years

Business Analyst I

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements.  Formulates solutions to parallel overall business strategies.  Relies on instructions and pre-established guidelines to perm the functions of the job.  Works under immediate supervision.  Primary job functions do not typically require exercising independent judgment.  Typically reports to a manager. Moderate Experience reviewing, analyzing, and evaluating business requirements and processes.  Able to create accessible documents quickly and accurately, to conduct accessibility testing of websites, electronic forms and documents in multiple formats.  Able to accurately test and correct accessibility documents created by others and be able to demonstrate, processes (as specified in The Rehabilitation Act Amendments (Section 508)).  Relies on moderate experience and judgment to plan and accomplish goals.
Minimum Education: Associates
Minimum Experience:  1 year

Business Analyst II

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements.  Formulates solutions to parallel overall business strategies.  Relies on instructions and pre-established guidelines to perm the functions of the job.  Works under immediate supervision.  Primary job functions do not typically require exercising independent judgment.  Typically reports to a manager. Moderate experience reviewing, analyzing, and evaluation policies, business requirements, and processes.  Experience preparing detailed descriptions of business requirements, program functions, business processes and steps required to provide solutions. Has knowledge of commonly-used concepts, practices and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the ob. Works under general supervision; typically reports to a project leader or manager.  Able to accurately test and correct accessibility documents created by others and be able to demonstrate, explain report, and provide instruction in accessibility processes (as specified in The Rehabilitation Act Amendments (Section 508)). Demonstrates moderate experience in a variety of the field’s concepts, practices, and procedures.  Relies on moderate experience and judgment to plan and accomplish goals.

Minimum Education: Associates
Minimum Experience:  2 years

Business Analyst III

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements.  Formulates solutions to parallel overall business strategies.  Writes detailed description of business requirements, program functions, business processes and steps required to provide solutions.  Performs a variety of complicated tasks.  May lead and direct the work of others.  May report directly to a project lead or manager. A wide degree of creativity and latitude is expected. Extensive experience reviewing, analyzing, and evaluating policies, business requirements, and processes.  Experience preparing detailed descriptions of business requirements, program functions, business processes and steps required to provide solutions.  Has knowledge of commonly-used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under general supervision; typically reports to a project leader or manager.  Able to accurately test and correct accessibility documents created by others and be able to demonstrate, explain, report, and provide instruction in the accessibility processes (as specified in The Rehabilitation Act Amendments (Section 508)). Demonstrates extensive experience in a variety of the field’s concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. 

Minimum Education: Bachelors
Minimum Experience:  4 years

Business Analyst IV

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements.  Formulates solutions to parallel overall business strategies.  Writes detailed description of business requirements, program functions, business processes and steps required to provide solutions.  Performs a variety of complicated tasks.  Performs a variety of tasks.  May provide consultation of complex projects and is considered to be the top-level contributor/specialist.  A wide degree of creativity and latitude is expected.  Typically repots to a manager or head of a unit/department. Top-level experience reviewing, analyzing, and evaluating policies, business requirements, and processes.  Experience preparing detailed descriptions of business requirements, program functions, business processes and steps required to provide solutions.  Has knowledge of commonly-used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under general supervision; typically reports to a project leader or manager.  Able to accurately test and correct accessibility documents created by others and be able to demonstrate, explain, report, and provide instruction in the accessibility processes (as specified in The Rehabilitation Act Amendments (Section 508)).  Demonstrates top-level experience in a variety of the field’s concepts, practices, and procedures.  Relies on top-level experience and judgment to plan and accomplish goals.
Minimum Education: Bachelors
Minimum Experience:  7 years

Consultant

Functional Responsibility: Member of implementation team performing mid-level analytical tasks ad technical assignments. Supervisory experience in project management and relevant implementation experience.

Minimum Education: Bachelors
Minimum Experience:  5 years

Documents Management Analyst

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements for document management.  Formulates and recommends document management solutions to parallel overall business strategies.  Responsible for operation of complex computer-based document management program.  Plans, implements, supervised, and controls document management procedures. Moderate knowledge of, and experience working with, a variety of document management solutions.  Moderate experience reviewing, assessing, analyzing, and evaluating policies, business requirements, and processes relating to document management.  Experience preparing detailed descriptions business requirements, program functions, business processes and steps required to provide solutions.

Minimum Education: Bachelors
Minimum Experience:  2 years

Executive Consultant

Functional Responsibility: Responsible for managing multiple high-level complex projects and related tasks. Management experience and high-level technical and organizational support experience.    Extensive experience in organizational policy, business process reengineering, redesign and implementation of government and private sector operations.  Creation and support of policy and analysis efforts. Ability to conduct complicated technical research, economic model development and strategic planning development.

Minimum Education: Masters
Minimum Experience:  20 years

Managing Consultant

Functional Responsibility: Works within the management consulting team to oversee and facilitate requirements. Management and supervisory experience for large-scale, complicated projects.     Proficient in designing and implementing related facilitation, implementation and organizational performance requirements.

Minimum Education: Masters
Minimum Experience:  10 years

Production Specialist

Functional Responsibility: Responsible for providing support to team members as main operational and functional data collection. Organizational support and project work experience.  Can handle multiple related tasks and serve as coordinator for interrelated project tasks. 

Minimum Education: Associates
Minimum Experience:  3 years

Project Manager

Functional Responsibility: Responsible for managing multiple high-level complex projects and related tasks. Management experience and high-level technical and organizational support experience.  Extensive experience in organizational policy, business process reengineering, redesign and implementation of government and private sector operations.  Creation and support of policy and analysis efforts.  Ability to conduct complicated technical research, economic model development and strategic planning development. 

Minimum Education: Masters
Minimum Experience:  20 years

Project Manager III

Functional Responsibility: Maintains and manages relationships with senior level management within the client organization.  Manages multiple contract operations, ensuring quality management, and monitors overall project and contract performance. Extensive experience at the senior management level in budgeting, contract formulation, program management, project and product planning, progress tracking, and performance measurement.  Extensive experience ensuring senior level management within the client organization is aware of overall program status, including all relevant projects and their potential impact on higher level organizational strategic vision.

Minimum Education: Bachelors
Minimum Experience:  8 years

Records Management Analyst

Functional Responsibility: Reviews, analyzes, and evaluates policies, business processes, and business requirements for document management.  Formulates and recommends document management solutions to parallel overall business strategies.  Serves as a member of assessment teams, collecting and organizing information that is gathered.  Respond to inquiries from stakeholders and users, including searching databases and compiling results in response to user/stakeholder queries. Moderate knowledge of, and experience working with, a variety of records management solutions.  Moderate experience reviewing, assessing, analyzing, and evaluating policies, business requirements, and processes relating to records management.  Experience preparing detailed descriptions of business requirements, program functions, business processes and steps required to provide solutions.

Minimum Education: Bachelors
Minimum Experience:  2 years

Senior Consultant

Functional Responsibility: Responsible for tracking team performance, management decision making within related technical field, and senior level analytical assignments. Management and organizational experience within the industry.  High-level functional team member with extensive experience within related technical discipline.  

Minimum Education: Masters
Minimum Experience:  10 years

Senior Executive Consultant

Functional Responsibility: Will provide high-level analytical/operational implementation. Progressively advancing senior level management and high-level organizational experience and support.  Experience with managing profit/loss responsibility, top-level organizational management experience. Management experience in construction, maintenance, operation and organization of facilities in billion dollar + projects.  Ability to develop and apply advanced methods for business process reengineering, organizational performance support, strategic planning, and interact with high-level government officials.    

Minimum Education: Masters
Minimum Experience:  30 years

Senior Managing Consultant

Functional Responsibility: Progressive management experience with supervisory and extensive project management experience.  Diversified and result-oriented experience in related engineering, planning, development and training.    

Minimum Education: Masters
Minimum Experience:  15 years

Senior Project Manager

Functional Responsibility: Will provide high-level analytical/operations implementation. Progressively advancing senior level management and high-level organizational experience and support.  Experience with managing profit/loss responsibility, top-level organizational management experience.  Management experience in construction, maintenance, operation and organization of facilities in billion dollar + projects.  Ability to develop and apply advanced methods for business process reengineering, organizational performance support, strategic planning, and interact with high-level government officials.  

Minimum Education: Masters
Minimum Experience:  30 years

Subject Matter Expert II

Functional Responsibility: Assists with analysis, evaluation and with the preparation of recommendations for program/system improvements, optimization, development, and/or maintenance efforts.  Presents final reports and presentations to the client. Defines the problems and analyzes and develops plans and requirements in the subject matter area for moderately complex to complex technology systems or programs.  This Subject Matter Expert provides technical knowledge support, design and build for moderately complex programs and systems.  Provides expert, independent services and leadership in specialized business areas.  Provides expertise on an as-needed basis in areas relevant to the project. 

Minimum Education: Masters
Minimum Experience:  11 years

Task Manager

Functional Responsibility: General support and review of work.  Direct tasks and staff. Experience as a competent professional with knowledge of specialty and experience in related areas. 

Minimum Education: Bachelors
Minimum Experience:  7 years

Accountant/Financial I

Functional Responsibility: Works in concert to systematically integrate business, cost estimating and financial management processes to ensure the efficient/effective stewardship of public/private funds. Possesses an understanding of the budget allocation, execution, and administration process. Has the ability to monitor and track obligations and expenditures of funds; detect, reconcile and remedy fiscal discrepancies; and provide cost effective, insightful reporting to decision makers. Able to assess products and procedures for compliance with government standards, accounting principles and multi-tiered system application standards. Cognizant of interrelationships between financial management requirements and automated solutions, considering the current financial system environment and the potential integration of added systems concurrently or later. 

Minimum Education: High School Diploma
Minimum Experience:  0 years

Accountant/Financial II

Functional Responsibility: Works in concert to systematically integrate business, cost estimating and financial management processes to ensure the efficient/effective stewardship of public/private funds. Possesses an understanding of the budget allocation, execution, and administration process. Has the ability to monitor and track obligations and expenditures of funds; detect, reconcile and remedy fiscal discrepancies; and provide cost effective, insightful reporting to decision makers. Able to assess products and procedures for compliance with government standards, accounting principles and multi-tiered system application standards. Cognizant of interrelationships between financial management requirements and automated solutions, considering the current financial system environment and the potential integration of added systems concurrently or later. 

Minimum Education: Bachelors
Minimum Experience:  2 years

Accountant/Financial III

Functional Responsibility: Works in concert to systematically integrate business, cost estimating and financial management processes to ensure the efficient/effective stewardship of public/private funds. Possesses an understanding of the budget allocation, execution, and administration process. Has the ability to monitor and track obligations and expenditures of funds; detect, reconcile and remedy fiscal discrepancies; and provide cost effective, insightful reporting to decision makers. Able to assess products and procedures for compliance with government standards, accounting principles and multi-tiered system application standards. Cognizant of interrelationships between financial management requirements and automated solutions, considering the current financial system environment and the potential integration of added systems concurrently or later. 

Minimum Education: Bachelors
Minimum Experience:  5 years

Administrative Assistant I/II

Functional Responsibility: Provides administrative and clerical support to assist managers/staff in administrative details to include document production and archiving. 

Minimum Education: High School Diploma
Minimum Experience:  0 years

Administrative Assistant III/IV

Functional Responsibility: Provides administrative and clerical support to assist managers/staff in administrative details to include document production and archiving. 

Minimum Education: Bachelors
Minimum Experience:  5 years

Certified Health Physicist

Functional Responsibility: Provides technical support associated with the safe use of radioactive materials, including the remediation of facilities/equipment/sites impacted with radioactive material.  Such technical support may include, but is not limited to, external and internal radiation dosimetry, bioassay, instrumentation, program and procedure development, survey design and performance, radiation dose assessment, regulatory compliance, and data assessment and data evaluation. The CHP will occasionally audit site activities to ensure compliance with programmatic work plans and procedures.
Minimum Education: Bachelors
Minimum Experience:  10 years

Certified Industrial Hygienist

Functional Responsibility: Provides health and safety support in compliance with relevant Federal, State, local, and other pertinent regulations, and related health and safety compliance consulting services. Assesses risks to health from various environmental factors including physical, chemical, and biological hazards. The CIH will occasionally audit site activities to ensure compliance with programmatic work plans and procedures.

Minimum Education: Bachelors
Minimum Experience:  10 years

Communication/Facilitation Professional IV

Functional Responsibility: Provides outreach, communication and facilitation support. Develops materials, content, and graphics to support programs. Engages with internal and external stakeholders. Coordinates/facilitates focus groups, strategic planning sessions, large and small group meetings. 

Prepares, reviews and edits content of technical and policy documentation; ensures that documents follow the style laid out in the company's style guide; writes a variety of technical articles, reports, brochures, and/or documentation manuals for a wide range of uses; coordinates the display of graphics and the production of document and various media.
Minimum Education: Bachelors
Minimum Experience:  10 years

Communication/Facilitation Professional III

Functional Responsibility: Provides outreach, communication and facilitation support. Develops materials, content, and graphics to support programs. Engages with internal and external stakeholders. Coordinates/facilitates focus groups, strategic planning sessions, large and small group meetings.  
Prepares, reviews and edits content of technical and policy documentation; ensures that documents follow the style laid out in the company's style guide; writes a variety of technical articles, reports, brochures, and/or documentation manuals for a wide range of uses; coordinates the display of graphics and the production of document and various media.
Minimum Education: Bachelors
Minimum Experience:  5 years

Communication/Facilitation Professional II

Functional Responsibility: Provides outreach, communication and facilitation support. Develops materials, content, and graphics to support programs. Engages with internal and external stakeholders. Coordinates/facilitates focus groups, strategic planning sessions, large and small group meetings.  
Prepares, reviews and edits content of technical and policy documentation; ensures that documents follow the style laid out in the company's style guide; writes a variety of technical articles, reports, brochures, and/or documentation manuals for a wide range of uses; coordinates the display of graphics and the production of document and various media.
Minimum Education: Bachelors
Minimum Experience:  2 years

Communication/Facilitation Professional I

Functional Responsibility: Provides outreach, communication and facilitation support. Develops materials, content, and graphics to support programs. Engages with internal and external stakeholders. Coordinates/facilitates focus groups, strategic planning sessions, large and small group meetings. 
Prepares, reviews and edits content of technical and policy documentation; ensures that documents follow the style laid out in the company's style guide; writes a variety of technical articles, reports, brochures, and/or documentation manuals for a wide range of uses; coordinates the display of graphics and the production of document and various media.
Minimum Education: High School Diploma
Minimum Experience:  0 years

Contracts Manager IV

Functional Responsibility: Ensures that all acquisition and contract management related to a contract (including subcontracts, purchases, rental agreements, subcontract modifications, tracking procurements, maintenance of inventory/property lists etc.) are performed in accordance with all terms of a contract. Responsible for compliance with federal, state, and local laws and regulations related to contract management and acquisition.
Minimum Education: Bachelors
Minimum Experience:  10 years

Contracts Manager III

Functional Responsibility: Ensures that all acquisition and contract management related to a contract (including subcontracts, purchases, rental agreements, subcontract modifications, tracking procurements, maintenance of inventory/property lists etc.) are performed in accordance with all terms of a contract. Responsible for compliance with federal, state, and local laws and regulations related to contract management and acquisition.

Minimum Education: Bachelors
Minimum Experience:  5 years

Corporate QA/QC Officer

Functional Responsibility: Leads corporate quality assurance and quality control program. Responsible for conducting audits and reviews. Issues recommendations regarding quality performance. Provide recommendations and orders, as required, for corrective action. Confirm compliance with corrective action orders and recommendations. The Corporate QA/QC Officer will occasionally audit site activities to ensure compliance with programmatic work plans and procedures. 
Minimum Education: Bachelors
Minimum Experience:  10 years

Corporate Safety & Health Professional

Functional Responsibility: Responsible for the overall health and safety programs and will develop, maintain, and ensure implementation of the Plexus’s health and safety systems. This responsibility includes oversight, review, reporting, training, auditing and control of employee health and safety processes. The Program Health and Safety Manager will review and approve all health and safety related plans. The Corporate Safety & Health Professional will occasionally audit site activities to ensure compliance with programmatic work plans and procedures.  

Minimum Education: Bachelors
Minimum Experience:  10 years

Cost Estimator IV

Functional Responsibility: Collects and analyzes data to estimate the time, money, materials, and labor required to complete various projects. Specific duties of the cost estimator will be to: identify factors affecting costs, such as production time, materials, and labor; review engineering plans and technical documents in order to prepare estimates; collaborate with engineers, architects, clients, and teammates; calculate, analyze, and adjust estimates; perform quantity take-off; recommend ways to reduce costs; maintain records of estimates; create tools to iteratively estimate costs for future projects; use software to simulate the construction process and evaluate the effects of design choices; and consult databases to compare the costs of similar projects.

Minimum Education: Bachelors
Minimum Experience:  10 years

Cost Estimator III

Functional Responsibility: Collects and analyzes data to estimate the time, money, materials, and labor required to complete various projects. Specific duties of the cost estimator will be to: identify factors affecting costs, such as production time, materials, and labor; review engineering plans and technical documents in order to prepare estimates; collaborate with engineers, architects, clients, and teammates; calculate, analyze, and adjust estimates; perform quantity take-off; recommend ways to reduce costs; maintain records of estimates; create tools to iteratively estimate costs for future projects; use software to simulate the construction process and evaluate the effects of design choices; and consult databases to compare the costs of similar projects.

Minimum Education: Bachelors
Minimum Experience:  5 years

Cost Estimator II

Functional Responsibility: Collects and analyzes data to estimate the time, money, materials, and labor required to complete various projects. Specific duties of the cost estimator will be to: identify factors affecting costs, such as production time, materials, and labor; review engineering plans and technical documents in order to prepare estimates; collaborate with engineers, architects, clients, and teammates; calculate, analyze, and adjust estimates; perform quantity take-off; recommend ways to reduce costs; maintain records of estimates; create tools to iteratively estimate costs for future projects; use software to simulate the construction process and evaluate the effects of design choices; and consult databases to compare the costs of similar projects.

Minimum Education: Bachelors
Minimum Experience:  1 year

Cost Estimator I

Functional Responsibility: Collects and analyzes data to estimate the time, money, materials, and labor required to complete various projects. Specific duties of the cost estimator will be to: identify factors affecting costs, such as production time, materials, and labor; review engineering plans and technical documents in order to prepare estimates; collaborate with engineers, architects, clients, and teammates; calculate, analyze, and adjust estimates; perform quantity take-off; recommend ways to reduce costs; maintain records of estimates; create tools to iteratively estimate costs for future projects; use software to simulate the construction process and evaluate the effects of design choices; and consult databases to compare the costs of similar projects.

Minimum Education: High School Diploma
Minimum Experience:  0 years

Engineer IV

Functional Responsibility: Independently manages and leads engineering project tasks. Duties typically involve reviewing reports, developing strategies, and attending agency meetings. Responsible for data review and analysis, and approving designs, reports, plans, and specifications before submittal to clients or regulatory agencies. 
More senior Engineers have significant responsibility for staff management. Mid to senior levels will independently perform and manage day-to-day engineering project activities. Prepares plans and specifications, and cost estimates. Junior level engineers perform and support routine engineering project tasks under supervision by senior personnel and provide basic support for the preparation of plans, specifications, and cost estimates.

Minimum Education: Bachelors
Minimum Experience:  10 years

Engineer III

Functional Responsibility: Independently manages and leads engineering project tasks. Duties typically involve reviewing reports, developing strategies, and attending agency meetings. Responsible for data review and analysis, and approving designs, reports, plans, and specifications before submittal to clients or regulatory agencies. 
More senior Engineers have significant responsibility for staff management. Mid to senior levels will independently perform and manage day-to-day engineering project activities. Prepares plans and specifications, and cost estimates. Junior level engineers perform and support routine engineering project tasks under supervision by senior personnel and provide basic support for the preparation of plans, specifications, and cost estimates.

Minimum Education: Bachelors
Minimum Experience:  5 years

Engineer II

Functional Responsibility: Independently manages and leads engineering project tasks. Duties typically involve reviewing reports, developing strategies, and attending agency meetings. Responsible for data review and analysis, and approving designs, reports, plans, and specifications before submittal to clients or regulatory agencies. 
More senior Engineers have significant responsibility for staff management. Mid to senior levels will independently perform and manage day-to-day engineering project activities. Prepares plans and specifications, and cost estimates. Junior level engineers perform and support routine engineering project tasks under supervision by senior personnel and provide basic support for the preparation of plans, specifications, and cost estimates.

Minimum Education: Bachelors
Minimum Experience:  2 years

Engineer I

Functional Responsibility: Independently manages and leads engineering project tasks. Duties typically involve reviewing reports, developing strategies, and attending agency meetings. Responsible for data review and analysis, and approving designs, reports, plans, and specifications before submittal to clients or regulatory agencies. 
More senior Engineers have significant responsibility for staff management. Mid to senior levels will independently perform and manage day-to-day engineering project activities. Prepares plans and specifications, and cost estimates. Junior level engineers perform and support routine engineering project tasks under supervision by senior personnel and provide basic support for the preparation of plans, specifications, and cost estimates.

Minimum Education: High School Diploma
Minimum Experience:  0 years

Equipment Operator **

Functional Responsibility: Operate heavy equipment, including excavators, cranes, boom cranes, bull dozers, and various hardened equipment utilized in remediation and construction project activities.

Minimum Education: High School Diploma
Minimum Experience:  2 years

Geologist/Hydrogeologist IV

Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  10 years

Geologist/Hydrogeologist III

Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  5 years

Geologist/Hydrogeologist II

Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  2 years

Geologist/Hydrogeologist I

Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: High School
Minimum Experience:  0 years

GIS/CADD Technician III (899-1,5,8)
Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  10 years

GIS/CADD Technician II (899-1,5,8)
Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  10 years

GIS/CADD Technician I (899-1,5,8)
Functional Responsibility: Experienced in surface and subsurface soil, ground-water, surface water, sediment, sampling techniques, as well as aspects of obtaining all types of samples through various drilling and sampling techniques, along with appropriate documentation procedures. Drafts reports, deliverables and oversees junior staff, as needed.  Ensures activities, to include plan development, field activities, report writing, designs, etc. are of the quality to meet project objectives. 

Minimum Education: Bachelors
Minimum Experience:  10 years

Program Manager

Functional Responsibility: Provides strategic direction and executive oversight. Provides guidance and direction for multiple programs or projects in order to best develop, implement, and manage solutions for clients. Assumes overall responsibility for all program deliverables, cost, schedule, quality, and safety and personnel management. Provides senior level interface with client personnel, ensuring clients expectations are met.  

Minimum Education: Bachelors
Minimum Experience:  10 years

Program Manager, Deputy

Functional Responsibility: Oversees multiple projects and leads client interaction. Provides senior level interface with client contracting personnel, ensures clients expectations are met. Works in conjunction with the Program Manager. 
Minimum Education: Bachelors
Minimum Experience:  10 years

Project Manager IV

Functional Responsibility: Responsible for management and execution of projects. Manages schedules, costs, deliverables, quality, and safety. Serves as the primary point of contact with the government. Oversees staff and subcontractors to ensure project performance. 

Minimum Education: Bachelors
Minimum Experience:  10 years

Project Manager III

Functional Responsibility: Responsible for management and execution of projects. Manages schedules, costs, deliverables, quality, and safety. Serves as the primary point of contact with the government. Oversees staff and subcontractors to ensure project performance. 

Minimum Education: Bachelors
Minimum Experience:  5 years

Project Manager II

Functional Responsibility: Responsible for management and execution of projects. Manages schedules, costs, deliverables, quality, and safety. Serves as the primary point of contact with the government. Oversees staff and subcontractors to ensure project performance. 

Minimum Education: Bachelors
Minimum Experience:  2 years

Project Manager I

Functional Responsibility: Responsible for management and execution of projects. Manages schedules, costs, deliverables, quality, and safety. Serves as the primary point of contact with the government. Oversees staff and subcontractors to ensure project performance. 

Minimum Education: High School Diploma
Minimum Experience:  0 years

Quality Control Officer IV

Functional Responsibility: Responsible to ensure compliance with the requirements identified in the specific PWS or SOW and the Contractor Quality Control Plan. 

Minimum Education: Bachelors
Minimum Experience:  10 years

Quality Control Officer III

Functional Responsibility: Responsible to ensure compliance with the requirements identified in the specific PWS or SOW and the Contractor Quality Control Plan. 

Minimum Education: Bachelors
Minimum Experience:  5 years

Quality Control Officer II

Functional Responsibility: Responsible to ensure compliance with the requirements identified in the specific PWS or SOW and the Contractor Quality Control Plan. 

Minimum Education: Bachelors
Minimum Experience:  2 years

Quality Control Officer I

Functional Responsibility: Responsible to ensure compliance with the requirements identified in the specific PWS or SOW and the Contractor Quality Control Plan. 

Minimum Education: High School Diploma
Minimum Experience:  0 years

Regulatory/Environmental Planning Professional IV

Functional Responsibility: Responsible for ensuring regulatory compliance is achieved for environmentally related activities in a project. The project Regulatory Specialist must have professional knowledge of, thorough understanding of, and applied practical experience of environmental regulations with respect to relevant environmental laws and regulations (e.g., RCRA, CERCLA, the Hazardous Materials Conservation Act, the Superfund Amendments & Reauthorization Act (SARA), the Toxic Substances Control Act (TOSCA), the Clean Air Act, the Clean Water Act, the Sikes Act, Transportation of Wastes, etc.). Evaluates federal/state laws and regulations and provides guidance/information, as applicable to the project.  

Minimum Education: JD/PhD
Minimum Experience:  10 years

Regulatory/Environmental Planning Professional III

Functional Responsibility: Responsible for ensuring regulatory compliance is achieved for environmentally related activities in a project. The project Regulatory Specialist must have professional knowledge of, thorough understanding of, and applied practical experience of environmental regulations with respect to relevant environmental laws and regulations (e.g., RCRA, CERCLA, the Hazardous Materials Conservation Act, the Superfund Amendments & Reauthorization Act (SARA), the Toxic Substances Control Act (TOSCA), the Clean Air Act, the Clean Water Act, the Sikes Act, Transportation of Wastes, etc.). Evaluates federal/state laws and regulations and provides guidance/information, as applicable to the project.  

Minimum Education: Bachelors
Minimum Experience:  5 years

Regulatory/Environmental Planning Professional II

Functional Responsibility: Responsible for ensuring regulatory compliance is achieved for environmentally related activities in a project. The project Regulatory Specialist must have professional knowledge of, thorough understanding of, and applied practical experience of environmental regulations with respect to relevant environmental laws and regulations (e.g., RCRA, CERCLA, the Hazardous Materials Conservation Act, the Superfund Amendments & Reauthorization Act (SARA), the Toxic Substances Control Act (TOSCA), the Clean Air Act, the Clean Water Act, the Sikes Act, Transportation of Wastes, etc.). Evaluates federal/state laws and regulations and provides guidance/information, as applicable to the project.  

Minimum Education: Bachelors
Minimum Experience:  2 years

Regulatory/Environmental Planning Professional I

Functional Responsibility: Responsible for ensuring regulatory compliance is achieved for environmentally related activities in a project. The project Regulatory Specialist must have professional knowledge of, thorough understanding of, and applied practical experience of environmental regulations with respect to relevant environmental laws and regulations (e.g., RCRA, CERCLA, the Hazardous Materials Conservation Act, the Superfund Amendments & Reauthorization Act (SARA), the Toxic Substances Control Act (TOSCA), the Clean Air Act, the Clean Water Act, the Sikes Act, Transportation of Wastes, etc.). Evaluates federal/state laws and regulations and provides guidance/information, as applicable to the project.  

Minimum Education: High School Diploma
Minimum Experience:  0 years

Scientist IV

Functional Responsibility: Independently manages and leads complex scientific studies and tasks. Has developed substantial expertise in the field of practice. Prepares work plans and cost estimates. Responsible for data review and analysis, approving designs, reports, plans and specifications before submittal to clients or regulatory agencies. Senior levels have significant responsibility for staff management.

Mid-level scientists independently perform day-to-day scientific analyses and project tasks. Under general direction, they prepare plans and specifications, and cost estimates. May have responsibility for management of junior staff.

Junior level scientists perform routine scientific analysis and project tasks under supervision by senior personnel. Conducts field data collection, screening, logging, recording, data management and data reporting. Participates in writing remedial investigation plans, field sampling plans, conservation plans, compliance documents, NEPA documents and/or other relevant technical documents.

Minimum Education: Bachelors
Minimum Experience:  10 years

Scientist III

Functional Responsibility: Independently manages and leads complex scientific studies and tasks. Has developed substantial expertise in the field of practice. Prepares work plans and cost estimates. Responsible for data review and analysis, approving designs, reports, plans and specifications before submittal to clients or regulatory agencies. Senior levels have significant responsibility for staff management.

Mid-level scientists independently perform day-to-day scientific analyses and project tasks. Under general direction, they prepare plans and specifications, and cost estimates. May have responsibility for management of junior staff.

Junior level scientists perform routine scientific analysis and project tasks under supervision by senior personnel. Conducts field data collection, screening, logging, recording, data management and data reporting. Participates in writing remedial investigation plans, field sampling plans, conservation plans, compliance documents, NEPA documents and/or other relevant technical documents.

Minimum Education: Bachelors
Minimum Experience:  5 years

Scientist II

Functional Responsibility: Independently manages and leads complex scientific studies and tasks. Has developed substantial expertise in the field of practice. Prepares work plans and cost estimates. Responsible for data review and analysis, approving designs, reports, plans and specifications before submittal to clients or regulatory agencies. Senior levels have significant responsibility for staff management.

Mid-level scientists independently perform day-to-day scientific analyses and project tasks. Under general direction, they prepare plans and specifications, and cost estimates. May have responsibility for management of junior staff.

Junior level scientists perform routine scientific analysis and project tasks under supervision by senior personnel. Conducts field data collection, screening, logging, recording, data management and data reporting. Participates in writing remedial investigation plans, field sampling plans, conservation plans, compliance documents, NEPA documents and/or other relevant technical documents.

Minimum Education: Bachelors
Minimum Experience:  2 years

Scientist I

Functional Responsibility: Independently manages and leads complex scientific studies and tasks. Has developed substantial expertise in the field of practice. Prepares work plans and cost estimates. Responsible for data review and analysis, approving designs, reports, plans and specifications before submittal to clients or regulatory agencies. Senior levels have significant responsibility for staff management.

Mid-level scientists independently perform day-to-day scientific analyses and project tasks. Under general direction, they prepare plans and specifications, and cost estimates. May have responsibility for management of junior staff.

Junior level scientists perform routine scientific analysis and project tasks under supervision by senior personnel. Conducts field data collection, screening, logging, recording, data management and data reporting. Participates in writing remedial investigation plans, field sampling plans, conservation plans, compliance documents, NEPA documents and/or other relevant technical documents.

Minimum Education: High School Diploma
Minimum Experience:  0 year

Site Safety and Health Officer IV

Functional Responsibility: Assists the Project Manager in evaluating health and safety conditions and reports significant issues found in the field. Monitors project safety and ensures compliance with construction documents, Accident Prevention Plan/Site Safety and Health Plan and all other safety requirements. Performs air monitoring as specified in safety plans. Ensures safety Competent Persons are onsite performing their duties as required. Issues health and safety reports/stoppages as required by the planning documents or contract, states deficiencies and any follow-up corrective work.

Minimum Education: Bachelors
Minimum Experience:  10 years

Site Safety and Health Officer III

Functional Responsibility: Assists the Project Manager in evaluating health and safety conditions and reports significant issues found in the field. Monitors project safety and ensures compliance with construction documents, Accident Prevention Plan/Site Safety and Health Plan and all other safety requirements. Performs air monitoring as specified in safety plans. Ensures safety Competent Persons are onsite performing their duties as required. Issues health and safety reports/stoppages as required by the planning documents or contract, states deficiencies and any follow-up corrective work.

Minimum Education: Bachelors
Minimum Experience:  5 years

Site Safety and Health Officer II

Functional Responsibility: Assists the Project Manager in evaluating health and safety conditions and reports significant issues found in the field. Monitors project safety and ensures compliance with construction documents, Accident Prevention Plan/Site Safety and Health Plan and all other safety requirements. Performs air monitoring as specified in safety plans. Ensures safety Competent Persons are onsite performing their duties as required. Issues health and safety reports/stoppages as required by the planning documents or contract, states deficiencies and any follow-up corrective work.

Minimum Education: Bachelors
Minimum Experience:  2 years

Site Safety and Health Officer I

Functional Responsibility: Assists the Project Manager in evaluating health and safety conditions and reports significant issues found in the field. Monitors project safety and ensures compliance with construction documents, Accident Prevention Plan/Site Safety and Health Plan and all other safety requirements. Performs air monitoring as specified in safety plans. Ensures safety Competent Persons are onsite performing their duties as required. Issues health and safety reports/stoppages as required by the planning documents or contract, states deficiencies and any follow-up corrective work.

Minimum Education: High School Diploma
Minimum Experience:  0 years

Site Manager
Functional Responsibility: Supervises site field staff and subcontractors in performing environmental tasks.
Minimum Education: Bachelors
Minimum Experience:  5 years

Technician II

Functional Responsibility: Independently performs and coordinates day-to-day field and technical tasks. Responsible for installation, operation, maintenance, and repair of on-site equipment. Responsible for performing sampling of environmental media. Provides oversight of subcontractors.
Minimum Education: Bachelors
Minimum Experience:  2 years

Technician I

Functional Responsibility: Independently performs and coordinates day-to-day field and technical tasks. Responsible for installation, operation, maintenance, and repair of on-site equipment. Responsible for performing sampling of environmental media. Provides oversight of subcontractors.
Minimum Education: High School Diploma
Minimum Experience:  0 years

UXO Quality Control Specialist (OXOQCS)

Functional Responsibility: UXO Technician III duties as defined in DDESB Technical Paper 18: plus ability to develop and implement the MEC-specific sections of the QCPP for explosive-related operations; conduct and document QC audits of explosive operations; and identify, document, report and ensure completion of corrective actions to ensure explosive operations comply with requirements.
Minimum Education: Bachelors and Graduate of a military EOD school, or graduate of a formal training course of instruction or EOD assistant courses
Minimum Experience:  8 years of experience in all phases of munitions response actions or range clearance activities, and the transportation, handling and storage of munitions and commercial explosives
UXO Safety Officer (OXOSO)

Functional Responsibility: UXO Technician III duties as defined in DDESB Technical Paper 18: plus ability to develop and implement approved explosives and UXO H&S program; analyze operational risks, explosive hazards and safety requirements; establish and ensure compliance with site-specific explosive operations safety requirements; enforce personnel limits and safety exclusion zones for explosives related operations; conduct, document, and report the results of safety inspections; and ensure all protective works and equipment used within the exclusion zone are operated in compliance with applicable statutes, regulations and codes.
Minimum Education: Bachelors and graduate of a military EOD school, or graduate of a formal training course of instruction or EOD assistant courses
Minimum Experience:  8 years of experience in all phases of munitions response actions or range clearance activities, and the transportation, handling and storage of munitions and commercial explosives.
Senior UXO Supervisor (SUXOS)
Functional Responsibility: UXO Technician III duties as defined in DDESB Technical Paper 18, plus ability to plan, coordinate, and supervise all explosives operations; supervise multiple teams; and assist in development of munitions response plans and reports.
Minimum Education: Bachelors and Graduate of a military EOD school, or graduate of a formal training course of instruction or EOD assistant courses
Minimum Experience:  10 years of EOD/UXO experience and 5 years’ experience in supervisory positions.
UXO Technician III **

Functional Responsibility: UXO Technician I & II duties, plus: supervise and perform the onsite demilitarization of MEC, and handling of demolition materials; prepare an explosives storage plan, UXO munitions response actions and/or range maintenance administrative reports, and SOPs for onsite munitions responses and/or for range clearance activities; assist in the preparation of risk and hazards analyses; conduct daily site safety briefings; supervise the conduct of all onsite UXO-related operations; and inspect and certify and/or verify MPPEH as safe or as to the explosive hazard it may present for transfer within the DOD or release from DOD control.
Minimum Education: Bachelors and graduate of a military EOD school, or graduate of a formal training course of instruction or EOD assistant courses
Minimum Experience:  8 years of experience in all phases of munitions response actions or range clearance activities, and the transportation, handling and storage of munitions and commercial explosives.
UXO Technician II **

Functional Responsibility: UXO Technician I duties as defined in DDESB Technical Paper 18: plus properly store explosive materials; determine precise location in field environment; perform field collection procedures to identify contaminated soil; prepare an onsite holding area to temporarily stow MEC that has an acceptable risk of movement; operate modes of transportation for transporting UXO; escort personnel who are not directly involved in UXO-related operations; and inspect MPPEH for the presence of explosives safety hazards.
Minimum Education: Bachelors and graduate of a military EOD school, or graduate of a formal training course of instruction or EOD assistant courses
Minimum Experience:  Prior military EOD experience or 3 years of experience in response munitions response actions or range clearance activities, plus specific project/explosives safety training.
UXO Technician I **

Functional Responsibility: UXO Technician I duties as defined in DDESB Technical Paper 18, With direction and supervision from UXO-qualified personnel, reconnoiter, classify, and identify military munitions; excavate, move, and/or consolidate UXO and DMM; transport demolition materials and/or UXO and DMM that have been determined safe; prepare firing systems; operate personnel decontamination stations; construct UXO-related protective works.
Minimum Education: Bachelors and graduate of a military EOD training course of instruction or EOD assistant courses
Minimum Experience:  0 years of experience for an Entry Level position; must successfully complete formal course of instruction appropriate to this skill level.
** denotes an SCA labor category

EXPERIENCE AND DEGREE SUBSTITUTION
Degree


Experience Equivalence

Bachelors

Associate degree + 2 years relevant experience, or 4 years relevant experience
Masters

Bachelors + 2 years relevant experience, or Associated + 4 years relevant experience
Doctorate

Masters + 2 years relevant experience, or Bachelors + 4 years relevant experience

The Category Tables describe the functional responsibilities, education and experience requirements for each labor category. They are used as a guide to the types of experience 
and education background of typical personnel in each labor category.
Education and experience may be substituted for each other. Each year of relevant

experience may be substituted for one year of education and vice versa. In addition, 

certifications, professional licenses and vocational technical training may be substituted 
for experience or education.

Successful completion of higher education which has not yet resulted in a degree may be counted as 1 year of experience for each year of college completed.
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