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Company overview

Arc Aspicio, a global management consulting company, has the extensive consulting, business process and organizational change expertise to deliver performance improvement and mission solutions to GSA customers. 

Arc Aspicio LLC is a global consulting company that specializes in delivering business and technology consulting services to government agencies, large commercial companies and non-profit organizations. Our services include business architecture, enterprise architecture, business process reengineering, program planning, and systems integration. We specialize in high impact Government transformation programs. We work with our customers to apply our proven approach, tailoring it to specific needs, challenges and resource constraints to address both short and long term objectives. This approach reflects how we think about solving problems, the necessity of asking the right questions, and the value of never losing sight of our client’s goals.

GSA Authorized Federal Supply Schedule Price List and Customer Information

Company Name:

Arc Aspicio LLC

Address:


3318 Lorcom Lane





Arlington, VA 22207





Phone: 703-465-2060





Fax: 703-852-4491

Contract Number:

GS-10F-0045U

Contract Period:


November 19, 2007 – November 18, 2012
Minimum Order:


$300.00

DUNS Numbers:

16-871-9552

Please contact Rob O’Keefe, Chief Technology Officer for all questions concerning ordering services

rfo@arcaspicio.com
703-465-2060

Awarded sin Numbers

874-1 874 1 RC  :  Consulting Services

874-2 874 2 RC  : facilitation services
Proposed Labor Categories
The following labor categories and rate apply to all awarded SINS:
	Business Analyst II

	Position duties/responsibilities
	Business Analyst IIs apply their strong analytical and technical skills to assist in implementing business solutions.  A Business Analyst II is qualified to perform tasks such as:

· Document an organization’s current business process flows

· Identify, analyze and document functional requirements 

· Develop project documentation and user training materials according to program specifications

· Perform program management support tasks, such as status reporting and workplan maintenance.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· Entry Level Position

	Minimum Training
	· No formal training required

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $66.00 


	Business Analyst IV

	Position duties/responsibilities
	Business Analyst IVs apply their strong analytical and technical skills to assist in implementing business solutions and may direct small teams.  A Business Analyst IV is qualified to perform tasks such as:

· Analyze and document an organization’s current business process flows

· Identify, analyze and document functional requirements 

· Develop project documentation and user training materials according to program specifications

· Perform program management support tasks, such as status reporting and workplan maintenance.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· At least 2 years of relevant experience

	Minimum Training
	· No formal training required

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $86.00 


	Manager I

	Position duties/responsibilities
	Manager Is apply their broad management skills and specialized functional and technical expertise to guide project teams in delivering client solutions or to manage the day-to-day operations of projects.  Manager I provide subject matter expertise in industry, process or business process redesign and is qualified to perform such tasks as:

· Plan and manage the work of business architecture design project teams

· Design and implement new organization structures

· Conceptual design and development of training curricula

· Assist an organization translate its vision and strategy into core human resource and business processes

· Lead clients through streamlining, reengineering and transforming business processes

· Develop and execute project budgets.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· At least 5 years of relevant experience

	Minimum Training
	· Project Management 

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $136.00 


	Manager II

	Position duties/responsibilities
	Manager IIs apply their broad management skills and specialized functional and technical expertise to guide project teams in delivering client solutions or to manage the day-to-day operations of projects.  Manager II provide subject matter expertise in industry, process or business process redesign and is qualified to perform such tasks as:

· Plan and manage the work of business architecture design project teams

· Design and implement new organization structures

· Conceptual design and development of training curricula

· Assist an organization translate its vision and strategy into core human resource and business processes

· Lead clients through streamlining, reengineering and transforming business processes

· Develop and execute project budgets.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· At least 7 years of relevant experience

	Minimum Training
	· Project Management

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $152.00  


	Manager III

	Position duties/responsibilities
	Manager IIIs apply their broad management skills and specialized functional and technical expertise to guide project teams in delivering client solutions or to manage the day-to-day operations of projects.  Manager III provide subject matter expertise in industry, process or business process redesign and is qualified to perform such tasks as:

· Plan and manage the work of business architecture design project teams

· Design and implement new organization structures

· Conceptual design and development of training curricula

· Assist an organization translate its vision and strategy into core human resource and business processes

· Lead clients through streamlining, reengineering and transforming business processes

· Develop and execute project budgets.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· At least 9 years of relevant experience

	Minimum Training
	· Project Management

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $169.00  


	Senior Executive I

	Position duties/responsibilities
	A Senior Executive I has overall accountability for programs and is responsible for product delivery and financial management of client engagements.  A Senior Executive I performs independent quality assurance reviews of program performance and deliverables to ensure that contractual obligations are being met.  Senior Executive I are recognized experts in the areas of strategy development, business performance analysis, process architecture, market analysis, business process redesign, business architectures, organizational change or specific industries.  They lend thought leadership to engagement teams in developing creative solutions to client business problems.

	Minimum Education
	· Bachelor Degree in a related technical or business discipline

	Minimum Experience
	· At least 17 years of relevant experience

	Minimum Training
	· Earned Value Management, Project Management

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $220.00 


	Subject Matter Expert III

	Position duties/responsibilities
	A Subject Matter Expert II is a recognized expert in a particular field and is generally brought onto the project team to supplement the team’s knowledge and experience with one of the proposed SINs. The Subject Matter Expert II does not have direct management responsibility over staff. He/She thought leadership to the project team in developing creative solutions to client business problems.

	Minimum Education
	· High School diploma

	Minimum Experience
	· At least 16 years of relevant experience

	Minimum Training
	· No formal training required

	Required Certifications/Clearances
	· No certifications or clearances required

	Hourly Rate
	· $190.00   


	Senior Subject Matter Expert II

	Position duties/responsibilities
	A Senior Subject Matter Expert II is a recognized expert in a particular field and is generally brought onto the project team to supplement the team’s knowledge and experience with one of the proposed SINs. The Senior Subject Matter Expert II generally has direct knowledge of the client’s needs and may have worked in a leadership position for the client in the past. The Senior Subject Matter Expert II has direct management responsibilities over project team staff.  He/She thought leadership to the project team in developing creative solutions to client business problems.

	Minimum Education
	· Masters Degree in a related technical or business discipline

	Minimum Experience
	· At least 25 years of relevant experience

	Minimum Training
	· No formal training required

	Required Certifications/Clearances
	· Departmental-level security clearance

	Hourly Rate
	· $240.00     
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