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GENERAL SERVICES ADMINISTRATION

Federal Supply Service

Authorized Federal Supply Schedule Price List

Professional Services Schedule (871) 00CORP
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!, a menu-driven database system.  The INTERNET address for GSA Advantage! is: http://www.GSAAdvantage.gov.  
The Service Contract Act (SCA) is applicable to this contract as it applies to the entire PES Schedule and all services provided. While no specific labor categories have been identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102, and 29 CFR 541.300), this Contract still maintains the provisions and protections for SCA eligible labor categories. If and / or when the Contractor adds SCA labor categories / employees to the contract through the modification process, the Contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor category titles, and the applicable WD number. Failure to do so may result in cancellation of the contract.

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://www.fss.gsa.gov
Contractor: 
RadiantBlue Technologies, Inc.



1975 Research Parkway, Suite 315

Colorado Springs, CO  80920


www.radiantblue.com 
Business Size:
Large Business

Contract Number:  
GS-10F-0046V
Contract Period:  
   December 15, 2013 through December 14, 2018
Pricelist Current:
   Contract Modification# PS-0011 Dated November 8, 2013
Contract Administration:
Laura Wieczorek


(571) 521-8840 – Voice



(571) 521-8604 – Fax

Email: 
Lwieczorek@radiantblue.com
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CUSTOMER INFORMATION
1a.
Awarded Special Item Numbers:  
871-1, 871-1RC - Strategic Planning For Technology Programs/Activities

871-2, 871-2RC - Concept Development And Requirements Analysis  

871-3, 871-3RC - System Design, Engineering And Integration

871-4, 871-4RC - Test And Evaluation

1b.
Labor Rates:  Please see tables for Labor Rates.
1c.   Labor Category Descriptions: Descriptions of Job Titles, Experience, Functional Responsibility and Education are included under the Labor Category Descriptions section of this Pricelist.
2.
Maximum Order:  $1,000,000
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery area):  Domestic only
5.
Point(s) of production (city, county, and state or foreign country):  Same as company address
6.
Discount from list prices or statement of net prices:  Prices are net, discounts have been applied.
7.
Quantity discounts:  None Offered
8.
Prompt payment terms:  Net 30 days
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Contact Contractor
10.
Foreign items (list items by country of origin):  Not Applicable 

11a.
Time of Delivery:  Specified on the Task Order
11b.
Expedited Delivery:  Contact Contractor
11c.
Overnight and 2-day delivery: Services are available for expedited delivery.  Contact Contractor.
11d.
Urgent Requirements:  Services are available for expedited delivery.  Contact Contractor.
12.
F.O.B Points:  Destination
13a.
Ordering Address:  Same as company address
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address:  Same as company address
15.
Warranty provision:  Contractor’s standard commercial warranty.

16.
Export Packing Charges:  Not Applicable
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair:  Not Applicable
19.
Terms and conditions of installation:  Not Applicable
20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:   Not Applicable
20a.
Terms and conditions for any other services:  Not Applicable
21.
List of service and distribution points:  Not Applicable
22.
List of participating dealers:  Not Applicable
23. 
Preventive maintenance:   Not Applicable
24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  Not Applicable
24b. 
Section 508 Compliance Information: Not Applicable 
25.
Data Universal Numbering System (DUNS) number:  361953594
26.  
Notification regarding registration in System for Award Management (SAM)  database:  Registered
Company Overview – RadiantBlue Technologies, Inc.
RadiantBlue Technologies is a small business offering specialized information technology development, consulting, and program support services for national security, counter-terrorism and intelligence community (IC) customers.  We are recognized experts in rapid development and integration of innovative technology solutions to difficult problems.  RadiantBlue personnel provide systems engineering and technical support of our nation’s reconnaissance and surveillance programs, as well as commercial providers. Our staff can support the systems engineering needs of small and large programs through all phases of systems development.  Our team leverages its collective experience in creating and maintaining state-of-the-art models, simulators, and related, deployable, end-user tools.  

At RadiantBlue, we strive to understand our customer’s unique requirements, program/mission goals, and long term objectives. We apply this knowledge and incorporate it during the design and development process to create the most effective solutions. RadiantBlue provides customer value through the application of open standards and agile, collaborative development processes to rapidly and reliably deliver innovative products and solutions.

Engineering Services Available from RadiantBlue

871-1 STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES

871-2 CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS  

871-3 SYSTEM DESIGN, ENGINEERING AND INTEGRATION

871-4 TEST AND EVALUATION

A full description of each SIN is provided below.

871-1 STRATEGIC PLANNING FOR TECHNOLOGY PROGRAMS/ACTIVITIES
Services available under this SIN involve the definition and interpretation of high level organizational engineering performance requirements such as projects, systems, missions, etc., and the objectives and approaches to their achievement. Typical associated tasks include, but are not limited to an analysis of mission, program goals and objectives, program evaluations, analysis of program effectiveness, requirements analysis, organizational performance assessment, special studies and analysis, training, and consulting. 
871-2 CONCEPT DEVELOPMENT AND REQUIREMENTS ANALYSIS 
Services available under this SIN involve abstract or concept studies and analysis, requirements definition, preliminary planning, the evaluation of alternative technical approaches and associated costs for the development of enhancement of high level general performance specifications of a system, project, mission or activity. Typical associated tasks include, but are not limited to requirements analysis, cost/cost performance trade-off analysis, feasibility analysis, developing and completing fire safety evaluation worksheets as they relate to professional engineering services, regulatory compliance support, technology/system conceptual designs, training, and consulting.
871-3 SYSTEM DESIGN, ENGINEERING AND INTEGRATION

Services available under this SIN involve the translation of a system (or subsystem, program, project, activity) concept into a preliminary and detailed design (engineering plans and specifications), performing risk identification/analysis, mitigation, traceability, and then integrating the various components to produce a working prototype or model of the system. Typical associated tasks include, but are not limited to computer-aided design, e.g. CADD, design studies and analysis, design review services, shop drawing review services, submittal review services, conducting fire protection facility surveys, developing risk reduction strategies and recommendations to mitigate identified risk conditions, fire modeling, performance-based design reviews, high level detailed specification and scope preparation, configuration, management and document control, fabrication, assembly and simulation, modeling, training, and consulting.
871-4 TEST AND EVALUATION

Services available under this SIN involve the application of various techniques demonstrating that a system (subsystem, program, project or activity) performs in accordance with the objectives outlined in the original design. Typical associated tasks include, but are not limited to testing of a prototype, and first article(s) testing, environmental testing, performing inspections and witnessing acceptance testing of fire protection and life safety systems as they relate to professional engineering services, independent verification and validation, reverse engineering, simulation and modeling (to test the feasibility of a concept), system, quality assurance, physical testing of the product system, training, and consulting.
Labor Category Descriptions
RadiantBlue offers a variety of labor categories and experience levels to meet our customers’ needs.  The functional responsibilities and required minimum levels of education and experience for each labor category are listed below.  
Software Engineer II

Functional Responsibilities: Designs, modifies, develops, writes and implements software systems, to clients specifications. This labor category also participates in the software testing and validation processes through test witnessing and certification of software. This labor category may provide customer support on projects including troubleshooting. At this level, this position takes direction from senior technical leadership and/or Project Manager and relies on instructions and relies on limited experience and judgment to plan and accomplish goals and performs a variety of tasks.  Familiar with standard concepts, practices, and procedures within a particular field related to the project.

Minimum educational/degree requirements or years of experience: BS in Computer Science or related discipline plus 4 years experience or a MS in Computer Science or related discipline plus 2 years experience or PhD in Computer Science or related discipline or demonstrates knowledge of requirements for the position.

Software Engineer III

Functional Responsibilities: Designs, modifies, develops, writes and implements software systems, to clients specifications. This labor category also participates in the software testing and validation processes through test witnessing and certification of software. This labor category provides customer support on projects/programs. At this level, this position takes direction from Project Manager and may lead and direct work of others on project specifications and relies on instructions and relies on experience and judgment to plan and accomplish goals and performs a variety of complicated tasks. Familiar with standard concepts, practices, and procedures within a variety of fields related to the project and provides mentoring and direction to junior engineers.

Minimum educational/degree requirements or years of experience: BS in Computer Science or related discipline plus 7 years experience or a MS in Computer Science or related discipline plus 5 years experience or PhD in Computer Science or related discipline plus 3 years experience or demonstrates knowledge of requirements for the position.

Software Engineer IV

Functional Responsibilities: Designs, modifies, develops, writes and implements software systems, to clients specifications. This labor category also participates in the software testing and validation processes through test witnessing and certification of software. This labor category will design, plan and coordinate work teams, provides expert technical support to project team members and provides customer support on projects/programs to include presentations. Also establishes engineering estimates and advises on projects in the areas of architecture and design. At this level, this position takes direction from Project Manager and may lead and direct work of others on project specifications and relies on experience and judgment to plan and accomplish goals and performs a variety of complicated tasks.  Familiar with standard concepts, practices, and procedures within a variety of fields related to the project and provides mentoring and direction to junior engineers.

Minimum educational/degree requirements or years of experience: BS in Computer Science or related discipline plus 10 years experience or a MS in Computer Science or related discipline plus 8 years experience or PhD in Computer Science or related discipline plus 6 experience or demonstrates knowledge of requirements for the position.

Software Engineer V

Functional Responsibilities: Designs, modifies, develops, writes and implements software systems, to clients specifications. This labor category also participates in the software testing and validation processes through test witnessing and certification of software. This labor category may design, plan and coordinate work teams, provides technical support to project team members and provides customer support on projects/programs. Also approves engineering estimates and advises on projects in the areas of architecture and design. At this level, this position takes direction from Project Manager and may lead and direct work of others on project specifications and relies on extensive experience and judgment to plan and accomplish goals and performs a variety of complicated tasks including resolution of complex software engineering issues. Demonstrates expertise with standard concepts, practices, and procedures within a variety of fields related to the project and provides mentoring and direction to junior engineers.

Minimum educational/degree requirements or years of experience: BS in Computer Science or related discipline plus 15+ years experience or a MS in Computer Science or related discipline plus 13+ years experience or PhD in Computer Science or related discipline plus 11+ years experience or demonstrates knowledge of requirements for the position.

Systems Analyst II

Functional Responsibilities: Designs and executes simulations of systems and sub systems and analyzes simulation results to provide engineering and operational recommendations to customers. This position also consults with clients to identify current operating procedures and to clarify program or system objectives and prepares materials for reports and briefings demonstrating simulation results. Also reviews alternative approaches and selects appropriate methodologies. At this level, this position takes direction from senior technical leadership and/or Project Manager and provides recommendations on engineering or operational changes to achieve customer goals.

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 4 years experience or a MS in Engineering or related discipline plus 2 years experience or PhD in Engineering or related discipline or demonstrates knowledge of requirements for the position.

Systems Analyst III

Functional Responsibilities: Designs and executes simulations of systems and sub systems that may be complex and analyzes simulation results to provide engineering and operational recommendations to customers. This position also consults with clients to identify current operating procedures and to clarify program or system objectives and prepares materials for reports and briefings demonstrating simulation results and participates in establishing engineering estimates. Also reviews alternative approaches and selects appropriate methodologies and provides mentoring and direction to junior system analysts. At this level, this position takes direction from senior technical leadership and/or Project Manager and provides recommendations on engineering or operational changes to achieve customer goals.

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 7 years experience or a MS in Engineering or related discipline plus 5 years experience or PhD in Engineering or related discipline plus 3 years experience or demonstrates knowledge of requirements for the position.

Systems Analyst IV

Functional Responsibilities: Designs and executes simulations of systems and sub systems that maybe complex and analyzes simulation results to provide engineering and operational recommendations to customers. This position also consults with clients to identify current operating procedures and to clarify program or system objectives and prepares materials for reports and briefings demonstrating simulation results and establishes engineering estimates. Also reviews alternative approaches and selects appropriate methodologies and provides mentoring and direction to junior system analysts. At this level, this position takes direction from senior technical leadership and/or Project Manager and provides recommendations on engineering or operational changes to achieve customer goals. This level may also lead or direct the work of others and provides technical support to project team members. 

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 10 years experience or a MS in Engineering or related discipline plus 8 years experience or PhD in Engineering or related discipline plus 6 years experience or demonstrates knowledge of requirements for the position.

Systems Engineer II

Functional Responsibilities: Responsible for gathering system or sub system requirements and translate them into architectural solutions along with completing models and simulations, using manual or automated tools, to analyze or predict system performance under different operating conditions. This labor category evaluates, recommends, and implements automated test tools and strategies and writes, implements and reports status for system test cases for testing. Also develops, maintains, and upgrades automated test scripts and architectures for application products. This position also communicates with staff and clients to understand specific system requirements. At this level, this position takes direction from senior technical leadership and/or Project Manager.  Relies on instructions and pre-established guidelines to perform the functions of the job and maintains current knowledge of engineering practices and technical solutions. 

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 4 years experience or a MS in Engineering or related discipline plus 2 years experience or PhD in Engineering or related discipline or demonstrates knowledge of requirements for the position.

Systems Engineer IV

Functional Responsibilities: Responsible for gathering system or sub system requirements and translate them into architectural solutions along with completing models and simulations, using manual or automated tools, to analyze or predict system performance under different operating conditions. This labor category evaluates, recommends, and implements automated test tools and strategies and writes, implements and reports status for system test cases for testing. Also develops, maintains, and upgrades automated test scripts and architectures for application products. This position also communicates with staff and clients to understand specific system requirements and establishes engineering estimates. At this level, this position takes direction from senior technical leadership and/or Project Manager.  Relies on instructions and pre-established guidelines to perform the functions of the job and maintains current knowledge of engineering practices and technical solutions. This position also provides mentoring and direction to junior systems engineers and may design, plan and coordinate work teams.

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 10 years experience or an MS in Engineering plus 8 years experience or a PhD in Engineering plus 6 years of experience or demonstrates knowledge or requirements for the position.

Systems Engineer V

Functional Responsibilities: Responsible for gathering system or sub system requirements and translate them into architectural solutions along with completing models and simulations, using manual or automated tools, to analyze or predict system performance under different operating conditions. This labor category evaluates, recommends, and implements automated test tools and strategies and writes, implements and reports status for system test cases for testing. Also develops, maintains, and upgrades automated test scripts and architectures for application products. This position also communicates with staff and clients to understand specific system requirements and approves engineering estimates. At this level, this position takes direction from senior technical leadership and/or Project Manager, may lead and direct work of others on project and provides customer support on projects/programs to include presentations. This position also provides mentoring and direction to junior systems engineers and will design, plan and coordinate work teams.

Minimum educational/degree requirements or years of experience: BS in Engineering or related discipline plus 15+ years experience or an MS in Engineering plus 13+ years experience or a PhD in Engineering plus 11+ years of experience or demonstrates knowledge or requirements for the position.
Resource Manager II 

Functional Responsibilities:  Responsible for providing technical guidance and expertise for key engineering resource management functions.  This labor category requires extensive understanding of engineering budget and funding processes, as well as expert knowledge of Engineering Science and Technology program development. This labor category is responsible for operating and maintaining engineering financial databases. Requires inputting transactions into financial databases and accounting systems. Provides engineering perspective to administrative, financial and resource management support functions. This position consults with senior government leadership to understand requirements and accept direct tasking for related engineering activities. 

Minimum educational/degree requirements or years of experience: Bachelors degree or 10 years experience in the area of financial analysis and management. Formal training in accounting and finance preferred. 
Resource Manager V      

Functional Responsibilities:  Responsible for engineering resource management support to identify and assess opportunities for Engineering Science and Technology collaboration. Responsible for providing Knowledge Management (KM) support to large, complex organizations.  Requires expertise on Knowledge Management (KM) systems. Position also requires understanding of engineering science and technology issues in the international community, and how technologies can be leveraged.   Position should possess a high degree of engineering computer expertise and the ability to organize large amounts of engineering data into an easily-understandable format.  Must have experience in conducting and developing engineering user-based assessments and operational evaluations; coordinating with U.S. and international Engineering Science and Technology organizations; and the ability to develop presentations and briefings for both junior and senior level management. 

Minimum educational/degree requirements:  Bachelor’s Degree or 20 years experience in Engineering S&T technical management.

Scientist V

Functional Responsibilities: Analyze problems to develop solutions involving computer hardware and software of considerable complexity and apply theoretical expertise and innovation to create or apply new technology, such as adapting principles for applying computers to new uses. Conduct logical analyses of business, scientific, engineering, and other technical problems, formulating mathematical models of problems for solution by computers. This labor category consults with users, management, vendors, and technicians to determine computing needs and system requirements and evaluates project plans and proposals to assess feasibility issues At this level, this position takes direction from senior technical leadership and/or Project Manager and may conduct evaluation of new technologies and makes recommendations to management on its uses. This position also develops performance standards and evaluates work in light of established standards and approves engineering estimates. Provides mentoring and direction to junior scientists and may design, plan and coordinate work teams.

Minimum educational/degree requirements or years of experience: BS in engineering, physics, math or related sciences with 15+ years of experience in a scientific field or an MS in engineering, physics, math or related sciences with 13+ years of experience in a scientific field or a PhD in engineering, physics, math or related sciences with 11+ years experience or demonstrates knowledge of requirements for the position. At least 10+ years experience in systems integration and systems development.
Database Administrator IV

Functional Responsibilities: Responsible for migrating applications into databases and determining the details needed for the implementation of these databases, which may be complex, to support the end product. This labor category develops standards and guidelines to guide the use and acquisition of software and to protect vulnerable information. Also is responsible for modifying existing databases and database management systems or direct programmers and analysts to make changes. Responsible for testing programs or databases, correcting errors and making necessary modifications and plan, coordinate and implement security measures to safeguard information in computer files against accidental or unauthorized damage, modification or disclosure. Implements database backup and recovery procedures to help protect the database and approve, schedule, plan, and install additional products and improvements to computer systems such as the installation of new databases. At this level, this position takes direction from senior technical leadership and or Project Manager on project specifications and provides mentoring and direction to junior database administrators also provides train users and answer questions.

Minimum educational/degree requirements or years of experience: BS in Computer Science or related discipline and 10 years experience or a MS in Computer Science or related discipline and 8 years of experience.
Rates
The awarded hourly rates for SINs 871-1 (Strategic Planning for Technology Programs/Activities, 871-2 (Concept Development and Requirements Analysis, 871-3 (System Design, engineering and Integration), and 871-4 (Test and Evaluation) are as follows:  

	GSA Approved Rates for Government Site Work 
(All rates include GSA .75% IFF)

	 
	 
	 
	 
	 
	 

	Labor Category
	 Year 6 
	 Year 7 
	 Year 8 
	 Year 9 
	 Year 10 

	
	 12/15/13 - 12/14/14 
	 12/15/14-12/14/15 
	 12/15/15-12/14/16 
	 12/15/16-12/14/17 
	 12/15/17 - 12/14/18 

	
	 
	
	 
	
	 

	Software Engineer II
	 $      135.84 
	 $      138.56 
	 $      141.33 
	 $      144.15 
	 $      147.04 

	Software Engineer III
	 $      144.87 
	 $      147.77 
	 $      150.72 
	 $      153.74 
	 $      156.81 

	Software Engineer IV
	 $      167.75 
	 $      171.11 
	 $      174.53 
	 $      178.02 
	 $      181.58 

	Software Engineer V
	 $      209.62 
	 $      213.81 
	 $      218.09 
	 $      222.45 
	 $      226.90 

	
	 
	
	 
	
	 

	Systems Analyst II
	 $      109.99 
	 $      112.19 
	 $      114.43 
	 $      116.72 
	 $      119.05

	Systems Analyst III
	 $      135.68 
	 $      138.39
	 $      141.16 
	 $      143.99 
	 $      146.86

	Systems Analyst IV
	 $      177.63 
	 $      181.18 
	 $      184.80 
	 $      188.50 
	 $      192.27 

	
	 
	
	 
	
	 

	Systems Engineer II
	 $      111.60 
	 $      113.83 
	 $      116.11 
	 $      118.43 
	 $      120.80 

	Systems Engineer IV
	 $      186.35 
	 $      190.08 
	 $      193.88 
	 $      197.76 
	 $      201.71 

	Systems Engineer V
	 $      218.65 
	 $      223.02 
	 $      227.48 
	 $      232.03 
	 $      236.67 

	
	 
	
	 
	
	 

	Resource Manager II
	 $        98.67 
	 $      100.64 
	 $      102.66 
	 $      104.71 
	 $      106.80 

	Resource Manager V
	 $      192.76 
	 $      196.62 
	 $      200.55 
	 $      204.56 
	 $      208.65 

	
	 
	
	 
	
	 

	Scientist V
	 $      241.39 
	 $      246.22 
	 $      251.15 
	 $      256.17 
	 $      261.29 

	
	 
	
	 
	
	 

	Database Administrator IV
	 $      176.82 
	 $      180.36 
	 $      183.96 
	 $      187.64 
	 $      191.40 


The awarded Government Site Rates shown above include the Industrial Funding Fee of 0.75% and reflect a negotiated escalation rate of 2.0% for contract years 7 through 10.  

	GSA Approved Rates for Contractor Site Work 
(All rates include GSA .75% IFF)

	 
	 
	 
	 
	 
	 

	Labor Category
	 Year 6 
	 Year 7 
	 Year 8 
	 Year 9 
	 Year 10 

	
	 12/15/13 - 12/14/14 
	 12/15/14-12/14/15 
	 12/15/15-12/14/16 
	 12/15/16-12/14/17 
	 12/15/17 - 12/14/18 

	
	 
	
	 
	
	 

	Software Engineer II
	 $      145.02 
	 $      147.92 
	 $      150.88 
	 $      153.90 
	 $      156.97 

	Software Engineer III
	 $      154.67 
	 $      157.76 
	 $      160.92 
	 $      164.14 
	 $      167.42 

	Software Engineer IV
	 $      179.09 
	 $      182.67 
	 $      186.33 
	 $      190.05 
	 $      193.85 

	Software Engineer V
	 $      223.80 
	 $      228.28 
	 $      232.84 
	 $      237.50 
	 $      242.25 

	
	 
	
	 
	
	 

	Systems Analyst II
	 $      117.43 
	 $      119.78 
	 $      122.17 
	 $      124.61 
	 $      127.11

	Systems Analyst III
	 $      144.86 
	 $      147.75 
	 $      150.71 
	 $      153.72 
	 $      156.80 

	Systems Analyst IV
	 $      189.64 
	 $      193.43 
	 $      197.30 
	 $      201.25 
	 $      205.27 

	
	 
	
	 
	
	 

	Systems Engineer II
	 $      119.15 
	 $      121.53 
	 $      123.96 
	 $      126.44 
	 $      128.97 

	Systems Engineer IV
	 $      198.95 
	 $      202.93 
	 $      206.99 
	 $      211.13 
	 $      215.35 

	Systems Engineer V
	 $      233.44 
	 $      238.11 
	 $      242.87 
	 $      247.73 
	 $      252.68 

	
	 
	
	 
	
	 

	Resource Manager II
	 $      105.34 
	 $      107.45 
	 $      109.60 
	 $      111.79 
	 $      114.02 

	Resource Manager V
	 $      205.77 
	 $      209.89 
	 $      214.08 
	 $      218.36 
	 $      222.73 

	
	 
	
	 
	
	 

	Scientist V
	 $      257.73 
	 $      262.88 
	 $      268.14 
	 $      273.50 
	 $      278.97 

	
	 
	
	 
	
	 

	Database Administrator IV
	 $      188.77 
	 $      192.55 
	 $      196.40 
	 $      200.32 
	 $      204.33 


The awarded Contractor Site Rates shown above include the Industrial Funding Fee of 0.75% and reflect a negotiated escalation rate of 2.0% for contract years 7 through 10.
Ordering Instructions 

GSA’s streamlined ordering procedures have reduced the government procurement process to a few simple steps. While GSA Federal Supply Service has already determined RadiantBlue rates to be fair and reasonable, ordering offices must determine that the total price is reasonable for the specific tasks required by the agency. After identifying a need for engineering services, the government agency can use e-Buy:

https://www.gsaadvantage.gov/advgsa/advantage/login/eBuyLogin.do?BV_UseBVCookie=Yes
What is e-Buy? 
e-Buy is designed to facilitate the request for and submission of quotes or proposals for commercial products, services, and solutions offered through GSA Federal Supply Schedules and Governmentwide Acquisition Contracts (GWACs). Using the e-Buy system, Federal Purchasers (buyers) may prepare and post an RFQ/RFP for specific products and services for a specified period of time. Once posted, contractors (sellers) may review the request and post a response. 
e-Buy is a simple online procurement tool to use. First, find a category and select vendors to personally notify (all vendors are notified if the RFQ/RFP is placed under a GWAC category). All vendors listed under the category selected can also review or quote on your request. Second, enter your requirements and specify the amount of time the RFQ should remain open. Contractors will receive emails about your requirements and submit quotes in return.
As a Federal Buyer, you will:


1. Prepare a Request for Quotes which includes 
- A performance-based statement of work that outlines the work to be performed 

- Type of Task Order desired: T&M or Firm Fixed Price (FFP)/Level of Effort/LOE or FFP 

2. Transmit the Request for Quotes to Contractors 
- Select at least three (more if Task Order value is over $750K) qualified contractors on schedule (See www.gsa.gov for a current list of contractor schedule holders) 

- Send Request for Quotes to selected contractors 

3. Evaluate quotes and select the contractor to receive the Order 
- Evaluate responses based upon the factors identified in the Request for Quotes
- Place the Order directly with the schedule contractor that represents the best value (considering price, special qualifications, administrative costs, etc.) 

The task order is issued directly from the requesting government agencies contracting office to the selected contractor without GSA involvement in the procurement process. All task order reporting requirements and remission of fees to GSA are the responsibility of the contractor. 

Please contact RadiantBlue or visit our website at http://www.radiantblue.com for assistance and/or additional information on ordering engineering services.
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