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GENERAL SERVICES ADMINISTRATION
Federal Acquisition Service

Authorized Federal Supply Schedule Price List
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option create an electronic delivery order is available through GSA Advantage!™, a menu-driven database system. The INTERNET address for GSA Advantage!™ is: http://www.GSAAdvantage.gov.  
Schedule for – Professional Engineering Services (PES)
Federal Supply Group 871

Class: R425

Contract Number – GS10F004AA

For more information on ordering from Federal Supply Schedule, click on the FSS Schedule button at http//www.gsa.gov/schedule-ordering 

Contract Period – October 4 2012 – October 3 2017

Awarded Items
(SIN) 871-2RC
Concept Development and Requirement Analysis

(SIN) 871-3RC
System Design, Engineering and Integration

Contractor

Bruce S. Rosenblatt & Associates, LLC
2201 Broadway, Suite 504, Oakland, CA 94612
Phone: 510-578-0685 Ext. 215    Fax: 510-587-0690
Business Size:  Small Business
NAIC Code: 541330
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Customer Information
1.
For SIN areas and job titles see Table of Contents of this Price List

2.
Maximum Order Limitation:

  
$1,000,000
3.
Minimum Order:



  
$100.00 
4.
Geographic Coverage (delivery area):
  
Domestic Only
5.
Point(s) of Production.  
	2201 Broadway, Suite 504
Oakland, CA 94612 
Tel: (510) 587-0685 Ext. 215     Fax: (510) 587-0690

One Compass Way, Suite 115
Newport News, VA  23606
Tel: (757) 249-1080 Ext.221       
2711 Jefferson Davis Highway, Suite 300
Arlington, VA 22202

Tel: (703) 412-4795                      


6.
Discount from List Prices;



Government net prices (Discounts already deducted) 

7.
Quantity Discounts:



0.5% for orders between $1,000,000 and $2,000,000 
and 1% for orders above $2,000,000
8.
Prompt Payment Terms:



0 .5% - 15 days, Net 30

9.
Government Commercial Credit Card:

Accepted

10.
Foreign Items:




None
11a
Time of Delivery:



To be negotiated with ordering agency

11b.
Expedited Delivery:



To be negotiated with ordering agency
11c.
Overnight and 2 days delivery:


To be negotiated with ordering agency 

11d.
Urgent Requirements:



To be negotiated with ordering agency

12.
F.O.B. Point(s):




Destination

13a.
Ordering Address:



Bruce S. Rosenblatt & Associates, LLC







Attn:  PES Orders








2201 Broadway, Suite 504







Oakland, CA 94612
13b.
Ordering procedures:



For supplies and  services, the ordering procedures,
information on Blanket Purchase Agreement (BPA) and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules). A summary of ordering procedures is contained herein.
14.
Payment Address:



Bruce S. Rosenblatt & Associates, LLC







Attn:  Accts. Receivable








2201 Broadway, Suite 504







Oakland, CA 94612 
15.
Warranty provisions



Contractor’s standard commercial warranty

16.
Export Packing Charges (if applicable):

Not applicable

17.
Terms and conditions of Government 

Contact Contract Administrator

Purchase Card Acceptance (any thresholds


 above the micro-purchase level):

18.
Terms and conditions of rental M&R

Not Applicable 

19.
Terms and conditions of installation:

Not Applicable

20.
Terms and conditions of repair:


Not Applicable

21.
Terms and conditions of any other services:

Not Applicable

22.
List of participating dealers:


Not Applicable

23.
Preventive Maintenance:



Not Applicable

24.
Environmental attributes:



Not Applicable

25.
Data Universal Numbering Systems (DUN):
 
80-7318113
26.
Central Contractor Registration (CCR):

Registered

BRUCE S. ROSENBLATT & ASSOCIATES, LLC 

PES SERVICES

Bruce S. Rosenblatt & Associates, LLC (BSR) is a privately owned naval architecture and marine engineering company.  While other companies have diversified into other marine related fields, BSR has chosen to remain an engineering firm committed to high quality technical work at a fair and reasonable price.  The company, originally established under the name of M. Rosenblatt & Son in 1947 and sold in 2000, has now been reborn under the leadership of Bruce Rosenblatt, a third generation of the Rosenblatt family. With three offices located on the East and West coasts of the USA, BSR is uniquely situated to provide quick on-site service to both ships and shore facilities.  With a staff of about 40 marine professionals, BSR can, and does, provide full service to its customers, from concept design and R&D participation, through engineering management, acquisition support and production design, to life-cycle engineering and disposal.

BSR is a focused engineering firm whose customers have grown to expect quality service that solves the problem in the most efficient manner.  BSR maintains relationships with international shipbuilders and other naval architectural firms in order to access international technology. BSR does not utilize technology for technology’s sake.  The engineering solutions that BSR provides to its public and private sector customers are based on the most cost-effective solution to the problem.  BSR also maintains relationships with vendors, shipyards, marine equipment manufacturers and other specialty design firms.  These relationships are built on trust and an understanding of the principles that each firm is founded on.  As a “value added” service, BSR can and will bring these relationships to the government in an unparalleled ability to respond quickly to any marine design or engineering task, and to provide the service that is required without frills, unnecessary options, or hidden costs. 

Following is a general description of the Special Item Numbers (SIN) awarded under this contract. When task orders are placed, they must identify the SIN or SINs under which the task is being executed.
SIN 871-2RC - Concept Development and Requirements Analysis 

BSR provides engineering management guidance and technical support to senior program staff for the development of top level program technical/design/performance requirements; system development evaluation metrics; trade-study boundaries and parameters; technical approach outlines and cost/benefit based concept studies. This support is provided in civil engineering (as it relates to ship design, construction and modification), in electrical engineering (as it relates to ship’s distributive system design, ship’s control system development and ship’s interior communication and surveillance systems) and in mechanical engineering and its related sub-disciplines such as propulsion, deck machinery, HVAC and piping.

SIN 871-3RC - Systems Design Engineering and Integration 
BSR provides direct engineering and design support to program staff for the development of system, total ship designs, and shipboard integration of new systems or existing system upgrades or modifications.  This can include the development of performance specifications; contract guidance or construction drawings; production design; equipment and component level trade-off studies; prototype design development; and prototype test plan development. This support is provided in civil engineering (as it relates to ship design, construction and modification), in electrical engineering (as it relates to ship’s distributive system design, ship’s control system development and ship’s interior communication and surveillance systems) and in mechanical engineering and its related sub-disciplines such as propulsion, deck machinery, HVAC and piping.
Full description of each SIN definition can be found on the PES schedule website http://www.gsa.gov/pes

CROSS REFERENCE MATRIX
SINS TO PROFESSIONAL ENGINEERING DISCIPLINES

	Special Items
	Primary Engineering Discipline

	
	Civil Engineering
	Electrical Engineering
	Mechanical Engineering

	871-2
	Concept Development & Requirements Analysis
	X
	X
	X

	871-3
	Systems Design, Engineering and Integration
	X
	X
	X


Summary of Ordering Procedures for Services
This GSA Professional Engineering Services (PES) Schedule can be used by the ordering agency to gain access to Bruce S. Rosenblatt & Associates for the required services. Following is a summary of the procedures to be followed when ordering:

Step 1.

Identify the contracting agency
· Contracting  officer within the requesting agency, or
· Contracting officer outside the requesting agency, or
· GSA regional contracting office
Step 2.

Develop a Statement of Work (SOW) to include:

· Description of work to be performed

· Location of work to be performed

· Deliverables

· Schedule

· Standards
Step 3.

Identify the method of contractor’s selection

· If the order is less than $2500, select the contractor best suited to your needs and place the order
· If the order exceeds $2500 but less than $1,000,000 Prepare an RFQ and solicit at least 3 bidders
· If order is for more than $1,000,000, consider expanding the competition for more than 3 bidders and seek price reduction for quantity.
Step 4.

Prepare your request for quotation (RFQ) to include:
· Statement of work (SOW)

· Type of quote (FFP, T&M)

· Evaluation Criteria

· Approach

· Past experience

· Key personnel

· Cost

Step 5.

Provide the RFQ via the contracting officer to:

· Select at least 3 qualified firms, or
· Post on GSA e-buy if wider distribution of the RFQ is desired

Step 6.

Evaluate offer, Select Best Value Firm and place an order
Labor Category Descriptions

BSR offer only the personnel who meet or exceed the minimum qualification requirements stated in the Labor Category Descriptions provided herein. BSR does allow experience to substitute for education requirements and education to substitute for experience. BSR’s criterion for minimum experience substitution is as stated in the labor category description.

GSA and/or the ordering activities may have access to any BSR’s employee resume (by request) before, during or after assignment of any GSA order.  If for some extenuating reason a person assigned to an order must be replaced or substituted, the ordering activity will be notified in advance, in writing, and the substituting personnel will have equal or greater qualifications than specified in the labor category description of the departing employee.

	
	


	Job Title:
	Lead Engineer


	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineer’s License.  




	Minimum/General Experience:
	Minimum of ten (10) years of relevant experience in engineering with a Bachelor’s degree, Six (6) years of experience with an advanced degree. Relevant experience includes responsibility for successful accomplishment of multi-discipline engineering projects.



	Functional Responsibilities:
	Manages a small size group of engineers, technicians and support staff performing work in either research, development, design, testing, analysis, production, construction, maintenance, operation, planning, estimating, budgeting, or standardization of engineering facilities, systems, processes, equipment or devices, requiring knowledge of the science and art by which materials, natural resources and power are made useful.  Work without direct supervision in accomplishing day to day tasks.  Responsible for both technical and cost aspects of assigned projects.  Reports to Project or Program Manager


	Job Title:
	Project Manager


	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineer’s license.  



	Minimum/General Experience:
	Minimum of fifteen (15) years of directly applicable experience with a Bachelor’s degree or twelve (12) years of experience and an advanced degree, including at least six (6) years of high level supervisory experience including the management and integration of specialized groups into a single project team.  Requires extensive knowledge of engineering management and years of progressive experience and education necessary to recognize and solve abstract and intangible technical and administrative problems.



	Functional Responsibilities:
	Manages medium size projects comprised of many interrelated engineering functions ranging from top level requirements definition to the design and/or installation and testing of hardware/software/practical engineering solutions.

Reviews and evaluates technical products and advises management, customers, and vendors on technical and management aspects of assigned work.  Provides leadership in the accomplishment of broad based engineering tasks.  Responsible for the overall performance, including management and control of funds and resources, necessary for the successful accomplishment of the project.  Reports to Program/ Engineering Manager.


	Job Title:
	Program Manager


	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineer’s license.  


	Minimum/General Experience:
	Minimum of twenty (20) years of directly applicable experience and a Bachelor’s degree or fifteen (15) years of experience with an advanced degree, including at least eight (8) years of high level management experience directing wide-ranging projects or entire organizations.  Requires extensive knowledge of engineering and/or engineering management and years of progressive experience and education necessary to recognize and solve abstract and intangible technical, managerial or administrative problems.



	Functional Responsibilities:
	Usually a senior engineer level III, responsible for the execution of the top level program management for large scale, broad scope projects.  Directs the operation and administration of a multi-level organization/project teams comprised of many interrelated engineering, design, financial and installation/testing functions.  Maintains ultimate cost/performance/technical responsibility for the entire organization or project. Has wide latitude in the supervision, hiring and firing, of both technical and administrative personnel.


	Job Title:
	Engineer I



	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineers License. 



	Minimum/General Experience:
	No minimum experience is required with a degree



	Functional Responsibilities:
	Performs, under close supervision, professional work in either research, development, design, testing, data collection and analysis, production, construction, maintenance, operation, planning, estimating, budgeting, application, or standardization of engineering facilities, systems, processes, equipment, or devices, requiring knowledge of the science and art by which materials, natural resources, and power are made useful.


	Job Title:
	Engineer II



	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineers License.

  

	Minimum/General Experience:
	Minimum of four (4) years of experience and a Bachelor’s degree or three (3) years of experience and an advanced degree. Must demonstrated experience in the design, testing or life cycle management of engineering projects.



	Functional Responsibilities:
	Performs professional work in either research, development, design, testing, calculating, production, construction, maintenance, operation, planning, estimating, application, or standardization of engineering facilities, ships, systems, processes, equipment, devices, or materials, requiring knowledge of the science and art by which materials, natural resources, hardware/software and power are made useful.  Typically works as part of an integrated team, under supervision, however can work independently on small projects.



	Job Title:
	Senior Engineer I



	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineers License



	Minimum/General Experience:
	Minimum of ten (10) years of experience and a Bachelor’s degree, six (6) years of experience with an advanced degree. Must have two (2) years’ recent experience in the design, testing or life cycle management of engineering projects.



	Functional Responsibilities:
	Performs professional and managerial work in either research, development, design, testing, systems analysis, production, construction, maintenance, operation, planning, estimating, budgeting, application, or standardization of engineering facilities, systems, processes, equipment, devices, or materials, requiring knowledge of the science and art by which materials, natural resources and power are made useful.  Typically works as a member of an integrated product team.  Can work independently, may supervise lower level engineers and technicians.


	Job Title:
	Senior Engineer II


	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineers License.  



	Minimum/General Experience:
	Minimum of ten (15) years of experience in major engineering field with a Bachelor’s degree, ten (10) years of experience with an advanced degree. Must have four (4) years of relevant experience in the design, testing or life cycle management of engineering projects.



	Functional Responsibilities:
	Performs professional work in either research, development, design, testing, systems analysis, production, construction, maintenance, operation, planning, estimating, budgeting, or standardization of engineering facilities, systems, processes, equipment, devices, or materials, requiring knowledge of the science and art by which materials, resources, and power are made useful.  May lead small projects and supervise junior engineers and non-exempt technical personnel.


	Job Title:
	Senior Engineer III


	Minimum Education:
	Bachelor’s degree in engineering or a Professional Engineers License. 



	Minimum/General Experience:
	Minimum of twenty (20) years of experience in a major engineering discipline with a Bachelor degree, fifteen (15) years with an advanced degree. Experience must include at least four (4) years as the lead engineer in a multi-disciplinary group. Must demonstrate experience in successfully accomplishing major/complex engineering assignments.



	Functional Responsibilities:
	Performs professional work in research, development, design, testing, analysis, production, construction, maintenance, operation, planning, estimating, budgeting, engineering management, or standardization of engineering facilities, systems, processes, equipment, devices, or materials, requiring knowledge of the science and art by which materials, resources, and power are made useful.  Manages a small group of engineers and non-professional technical personnel in the conduct of marine engineering tasks.  Responsible for all technical aspect in area of expertise.  Recognized as a technical expert.


	Job Title:
	Drafter/CADD Operator I 


	Minimum Education:
	High school, GED 



	Minimum/General Experience:
	Entry level.  Must possess writing, math, and Computer Aided Drafting (CAD) skills. Works under close direct supervision.

	Job Title:
	Designer/CADD Operator II 



	Minimum Education:
	High school, GED 


	Minimum/General Experience:
	Minimum of four (4) years of practical drafting experience including two (2) year specialized in Computer Aided Design and Drafting (CADD), or equivalent formal training and experience combined, involving design and working drawing development for construction, conversion, modernization, alteration or repair. Knowledge of the mechanical principles relating to equipment design, operation, overhaul, repair, installation and testing. Technical/Apprentice school or AS degree in the engineering field may be substituted for two (2) years of experience.



	Functional Responsibilities:
	Performs drafting/design work using a computer requiring knowledge and skill of CADD electronic media techniques.  Under supervision, prepares various drawings of structure, electrical, mechanical of similar equipment systems and assemblies, including various views, sectional profiles, irregular or reverse curves, hidden lines, and small or intricate details. Simple revisions to existing drawings may be assigned with a verbal explanation of the desired results.  More complex revisions are produced from sketches or specifications which depict the desired product.


	Job Title:
	Designer/CADD Operator III 

	Minimum Education:
	High school, GED

  

	Minimum/General Experience:
	Minimum of ten (10) years of practical drafting and design experience, including four (4) years specialized in Computer Aided Design and Drafting (CADD), or equivalent formal training and experience combined, involving design and working drawing development for construction, conversion, modernization, alteration or repair utilizing industry standard software. 

Possess good knowledge of the mechanical principles relating to equipment design, operation, overhaul, repair, training, industrial estimating, planning, installation, testing and management. Must be familiar with Government supply systems and government and commercial standards. Technical/Apprentice school or AS degree in the engineering field may be substituted for four (4) years of experience.



	Functional Responsibilities:
	Performs drafting/design work using a computer requiring knowledge and skill of CADD electronic media techniques.  Prepares drawings of structures, arrangements, mechanical and electrical equipment, and similar equipment, systems and assemblies. Prepares complete sets of complex drawings which include multiple views, detail drawings, assembly drawings, sectional profiles, irregular or reverse curves, hidden lines, and small or intricate details.  Drawings include complex design features that require considerable drafting skill to visualize and portray. Works from sketches, models, and verbal information supplied by an engineer or higher level engineering technician/designer to determine the most appropriate views, detail drawings, and supplementary information needed to complete assignments.  Selects required information from precedents, manufacturers’ catalogs, and technical guides.  Independently resolves most of the problems encountered. Understands and interprets complex drawings, technical manuals, necessary logistics support data and provisioning actions, and documents required in the development of systems engineering drawings and concepts.  Demonstrated experience leading small project teams consisting of other technicians responsible for developing complete portions of defined projects in specified discipline areas.  Reports to Project Engineer or higher.

	
	

	
	

	
	

	Job Title:
	Senior Designer I


	Minimum Education:
	High school, GED

 

	Minimum/General Experience:

Functional Responsibilities:


	A minimum of fifteen (15) years of experience, including six (6) years of Computer Aided Design and Drafting (CADD) experience.  Performs engineering design work under limited supervision. Must have working knowledge of basic engineering calculations and drafting practices including applicable military and commercial specifications and standards.  Must be able to utilize standard engineering software to build models and perform basic functions on the models. Possess knowledge of the mechanical principles relating to equipment design, operation, overhaul, repair, installation and testing.  Technical/Apprentice school or AS degree in the engineering field may be substituted for four (4) years of experience. 

Performs design work using a computer requiring knowledge and skill in Computer Aided Design and Drafting (CADD) methods, procedures, and electronic media techniques.  Understands and interprets complex drawings, technical manuals, necessary logistics support data and provisioning actions, and documents required in the development of systems engineering drawings and concepts.  Leads small to medium size groups of specialists in field research, systems analysis, and material/equipment definition.  Responsible for the management and coordination of team efforts, cost and technical performance, and the use of management and financial software to track project progress. Reviews work prepared by subordinates including work items, specifications or requests for same.  Writes inspection reports and supervises and coordinates site visits.


	Job Title:
	Senior Designer II


	Minimum Education:
	High school, GED 

 

	Minimum/General Experience:
	Minimum of twenty (20) years of applicable experience in trade with knowledge of the engineering principles relating to equipment design, operation, overhaul, repair, installation and testing including eight (8) years of CADD design experience. Must have working knowledge of basic engineering calculations and design practices including applicable military and commercial specifications and standards.  Must be able to utilize standard engineering software to build models and perform basic functions on the models. Technical/Apprentice school or AS degree in the engineering field may be substituted for four (4) years of experience. 



	Functional Responsibilities:
	Provides semiprofessional technical support for engineers working in such areas as design, development, testing, or construction process improvement.  Work pertains to electrical, electronics, mechanical or structural components or equipment.  Required to have some practical knowledge of science or engineering. Must be able to perform non-routine engineering functions and develop simple programs to perform data retrieval.  Selects and adapts plans, techniques, designs, or layouts.  Trains lower level engineering technicians, designers and drafters. Leads medium to large size groups of specialists in field research, systems analysis, and material/equipment definition.  Responsible for the management and coordination of team efforts, cost and technical performance, and the use of management and financial software to track project progress. Reviews work prepared by subordinates including work items, specifications or requests for same.  Writes inspection reports and supervises and coordinates site visits.  Reports to Project Engineer or higher.  

	
	

	
	

	
	


	GSA SHEDULE RATES
BASE PERIOD YEARS 1 THROUGH 5

	 
	 
	 
	 
	 
	 
	 

	GSA Category Title
	Awarded Year 1
	Awarded Year 2
	Awarded Year 3
	Awarded Year 4
	Awarded Year 5

	Lead Engineer
	$101.68
	$104.44
	$107.26
	$110.15
	$113.13

	Project Manager
	$120.54
	$123.80
	$127.14
	$130.57
	$134.10

	Program Manager
	$152.38
	$156.5
	$160.72
	$165.06
	$169.52

	Engineer I 
	$67.68
	$69.50
	$71.38
	$73.31
	$75.29

	Engineer II
	$76.57
	$78.64
	$80.77
	$82.95
	$85.19

	Senior Engineer I
	$96.22
	$98.82
	$101.49
	$104.23
	$107.04

	Senior Engineer II
	$116.12
	$119.26
	$122.48
	$125.78
	$129.18

	Senior Engineer III
	$142.31
	$146.15
	$150.10
	$154.15
	$158.31

	Drafter/CADD Operator I
	$46.05
	$47.29
	$48.57
	$49.88
	$51.22

	Designer/CADD Operator II
	$50.21
	$51.56
	$52.95
	$54.38
	$55.85

	Designer / CADD Operator III
	$60.25
	$61.88
	$63.55
	$65.27
	$67.03

	Senior Designer I
	$71.30
	$73.23
	$75.21
	$77.24
	$79.32

	Senior Designer II
	$86.85
	$89.2
	$91.6
	$94.08
	$96.62

	The rates shown above include Industrial Funding Fee(IFF) of .0.75% and reflect a negotiated escalation rate of 2.7% for the base contract period(contract years 2 through 50 in accordance with EPA clause I-FSS-969(b)(1).



	

	

	SCA Wage Determination Matrix



	
	
	
	
	
	

	SCA Eligible Labor Category 
	SCA Code
	SCA Equivalent Title
	WD Number

	Drafter/CADD Operator I*
	30061
	Drafter/CADD Operator I
	052543

	Designer/CADD Operator II*
	30062
	Drafter/CADD Operator II
	052543

	Designer / CADD Operator III*
	30063
	Drafter/CADD  Operator III
	052543


*The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated (*) SCA labor categories are based on the US Department of Labor Wage Determination Number(s) identified in the SCA Matrix. The prices offered are based on the preponderance of where the work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
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