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Simplifying Business

Federal Acquisition Service

Authorized Federal Supply Schedule Price List
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!®, a menu-driven database system. The INTERNET address for GSA Advantage!® is: http://www.gsaadvantage.gov.

Mission Oriented Business Integrated Services (MOBIS)

Federal Supply Schedule 874

FSC Group 874
Contract Number:  GS-10F-0058Y 

Contract Period:  November 17, 2011 through November 16, 2016

For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering
For more information, please contact:

Susan Gerbing

Contracts Administrator

304-754-9038 office

304-754-3401 facsimile

sgerbing@gmg-management.com
gMg Management, Inc.


515 Talisman Drive
Martinsburg, WV 25403 7353
www.gmg-management.com
Business Size:
Small, Woman Owned, Veteran Owned Business
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CUSTOMER INFORMATION
1a. Awarded Special Item Number(s): 

874-1/RC Integrated Consulting Services

874-6/RC Acquisition Management Support

1b. Prices:  Please see Appendix A for Price List

1c. Labor Category Descriptions:  Please see Appendix B for Labor Category Descriptions
2.
Maximum Order:  $1,000,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic only
5.
Point(s) of production (city, county, and state or foreign country):  Martinsburg, WV
6.
Discount from list prices or statement of net price:  All prices listed are net.
7.    Quantity discounts:  The discount is based upon annual sales of an individual task order and is based upon the order's funded value at time of award.
8.
Prompt payment terms:  No special discount is offered.  Payment terms are net 30 days
9a.   Acceptance of Government Credit Cards: Government credit cards will be accepted for orders at or below the micro-purchase threshold.
9b.   Acceptance of Government Credit Cards: Government credit cards will be accepted for orders above the micro-purchase threshold.

10.
Foreign items:   Not Applicable
11a.
    Time of Delivery:  Specified in each Task Order
11b.
    Expedited Delivery.  Items available for expedited delivery are noted in this price list.
11c.    Overnight and 2-day delivery. Items available for expedited delivery are noted in this price list.
11d.
    Urgent Requirements.  Not Applicable
12.
F.O.B Point:  Destination
13a.
Ordering Address:  
gMg Management, Inc.
515 Talisman Drive
Martinsburg, WV 25403

304-754-9038

13b.  Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address:  

Payment by Check-US Mail

ACH Payment

gMg Management, Inc.

gMg Management, Inc.

 515 Talisman Drive

Branch Banking and Trust Company

Martinsburg, WV 25403

9-Digit ABA routing number: see invoice

304-754-9038

Account number: see invoice
15.
Warranty provision:  Contractor’s standard commercial warranty.
16.
Export Packing Charges (if applicable):  Not Applicable
17.   Terms and conditions of Government purchase card acceptance Government Commercial Credit Cards will be acceptable for payments. Bank account information for wire transfer payments will be shown on the invoices.
18.
Terms and conditions of rental, maintenance, and repair (if applicable): Not Applicable
19.
Terms and conditions of installation (if applicable):  Not Applicable
20.   Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   Not Applicable
20a.
Terms and conditions for any other services (if applicable):  Not Applicable
21.
List of service and distribution points (if applicable):  Not Applicable
22.
List of participating dealers (if applicable):  Not Applicable
23. 
Preventive maintenance (if applicable):   Not Applicable
24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  Not Applicable
24b.   Section 508:  If applicable, Section 508 compliance information on Electronic and Information Technology (EIT) supplies and services will be addressed on a task order basis. The EIT standards can be found at www.Section508.gov.
25.
Data Universal Numbering System (DUNS) number:  80-8786235
26.  Systems for Award Management (SAM) database:  gMg Management, Inc. is registered in SAM.
27.  Uncompensated Overtime: gMg Management, Inc. labor rates were developed utilizing uncompensated overtime for exempt employees. All hours delivered will be at the rates reflected in the price list.
gMg Management Advantage
gMg Management, Inc.’s (gMg) mission is aligning and incorporating its core competencies with proven and successful best practices seamlessly into Federal mission critical services or systems. gMg respects and genuinely understands Federal business requirements and applies the gold standard to outcomes while employing strong ethical standards.

gMg is a small veteran-woman owned professional services company that is a pioneer in business, acquisition and program management solutions for the federal government. gMg is a trusted partner with U.S. Congress and Federal agencies who are seeking the right solution, at the right time and at the right price. Federal business and acquisition processes are in a constant state of change which are challenged by stakeholders, reviewing organizations, media, and Federal employees. gMg brings over 36 years of Federal experience for innovative professional services. gMg will add value to an agency's business needs with current, successful and proven methods, tools and technologies that address today’s administration requirements. 

gMg MOBIS Offerings
874-1: Integrated Consulting Services
Business Processes

gMg recognizes and appreciates the underlying principles of workflow and business process management and today’s culture to get the work done smarter, cheaper, and faster. Business processes are divided into three categories “Management processes,” Operational processes,” and “Supporting processes.” Management is further divided into two groups, “Governance” and “Strategic Management.” Operational processes comprise the core business requirement and create the workflow stream. Supporting processes are those that sustain the core processes.

gMg is a leader in business process innovation and decomposes business processes into sub-processes that have their own attributes which contribute to achieving the end goal. gMg has countless tools available and business architects, and analysts for Federal agencies that analyze and map business processes down to an activity level. gMg designs new processes to add value and increase Federal agency’s operation’s effectiveness and efficiency. gMg is widely known for its ability to develop processes to support end-to-end or Enterprise or cross-department activities that create and deliver efficient and organized business functions while gaining buy-in from the consumer. 
Capital and Strategic Planning Services

gMg is a principal and trusted provider to Federal agencies for OMB Capital Planning services. gMg has over 36 years in developing Federal strategic plans and is knowledgeable of the OMB Capital Planning and Investment Control (CPIC) process from its inception. gMg recognizes and understands the increase in sophistication each year that is visible in OMB’s review and approval process for Exhibit 300s. gMg will produce funded and approved capital investments for Information Technology and Infrastructure projects. Improve your Exhibit 300 annual scores with independent reviews, training and, or coaching on your next Exhibit submission. Avoid being placed on the OMB or GAO “High Risk” Watch List.

· Acquisition Strategy

· Alternatives of Analysis

· Business Cases

· Earned Value

· Federal Enterprise Architecture

· Goals and Performance Measures

· Information Security

· Milestone reviews

· Monthly and Quarterly CPIC reporting

· On-site and off-site CPIC support

· Project Management Planning

· Risk Management

· Strategic Planning

· Strategy and or coaching sessions

Facilitation 
gMg Management, Inc offers Facilitation Services for productive and impartial meetings such as Strategic Planning and Federal Integrated Product Teams. gMg provides these services in face-to-face or online “virtual” settings. gMg serves the needs of any group who are meeting with a common purpose, whether it is making a decision, solving a problem, exchanging ideas and information and/or developing acquisition (procurement) documentation. Services include Facilitators, Recorders, and Subject Matter Experts. All facilitated meetings are supported with meeting milestone charts, charters, goals and objectives, meeting agendas/minutes, etc.
874-6 Acquisition Support Services

gMg is a leading provider of acquisition professional services. gMg offers the entire spectrum of acquisition services and on-site professional support whether it is for the agency Program Office or Contracting Activity. gMg has authored and co-authored Federal Acquisition Regulation, agency acquisition regulation, and various acquisition publications. gMg is instrumental in the provision of acquisition tools, templates, desk references, and training. gMg supports acquisition tracking and creates program and contracting documentation for pre-award, solicitation, and post-award phases as required by the Federal Acquisition Regulation and agency acquisition regulatory supplements. Acquisition Plans and Planning

· Acquisition Training for Program/Project Managers

· Advisory and Assistance Contracts

· Determinations and Findings

· Development of contract objectives, task and deliverables

· Proposal evaluation models

· Facilitation, acquisition and administration support for Integrated Product/Process Teams

· Interagency Agreements – compliant with agency and OMB requirements

· Justifications - Direct, Sole Source, Limited Source

· Market research

· Organizational Conflict of Interest

· Protests, appeals and claims

· Quality Assurance Surveillance Plans

· Requirements Analysis

· Source Selection Plans

· Statements of Work/Statements of Objectives/Performance Work Statements

Acquisition Training:

gMg provides Program/Project Managers and Contracting Officers with practical acquisition training services to build organizational capacity by developing human capital. gMg delivers a variety of instructor-led training programs from half-day workshops to blended learning experiences utilizing top Subject Matter Experts. All programs can be customized to reflect the agency’s unique work culture and business. gMg’s objective for every engagement is to maximize the application of learning to the job, which leads to increased productivity and performance effectiveness.

gMg offers a complete array of Federal acquisition training services. Training services may be held face-to-face or virtually using state-of-the art technology. gMg ensures that participants will receive the knowledge, skills and competencies necessary to properly conduct agency acquisitions by Federal Program Managers. Classes available include acquisition training for newly appointed Federal personnel and advance concepts for experienced Federal Program Managers. gMg provides Federal Certified Instructors (FAC-3) and products are tailor made to fit each agency/departments special requirements. gMg uses actual tools, equipment, documents and materials that trainees will use when fully trained. Face-to-face classes are interactive and include lectures, class and individual exercises, role playing activities, and participant practice sessions. Distance learning programs are also available through customized webinars for one-time or multi-use training activities. Follow-on services are also available through web-based resources including training materials, real-case scenario simulations, video simulations, simulation tools, and training evaluation surveys. All training is targeted for improving federal personnel’s capability, capacity and performance.
Appendix A:   GSA MOBIS Labor Prices
	Labor Category
	GSA Rate 

	Junior Consultant
	$129.22

	Consultant
	$222.17

	Senior Consultant
	$296.22

	Market Analyst
	$93.80

	Project Manager
	$123.43

	Subject Matter Expert I
	$148.11

	Subject Matter Expert II
	$167.51

	Subject Matter Expert III
	$187.61


Appendix B:  GSA Labor Category Descriptions
Junior Consultant

Minimum Experience: Three (3) year of management consulting or related industry. Specialized experience may include facilitation, training, methodology development and evaluation, process reengineering across all phases. 

Functional Responsibilities: Support the Consultant in the planning and scheduling of consulting engagements, acquisition support and management services, project management activities, and training. Gathers, analyzes and composes technical information and documentation. Interprets Reviews documentation and determines editing and graphics in the preparation of major documentation tasks and contract deliverables. Establishes schedules for document production and conducts quality assurance/control inspections at specific intervals to ensure standard are met. 

Minimum Education: BS Degree

Consultant

Minimum Experience: Ten (10) years of management consulting or related industry. Specialized experience will include outstanding recent managerial experience in the relevant subject area, and a diverse range of related subject matter expertise in one or more relevant areas of the acquisition life cycle or program/project functional area, to include: purchasing/procurement, source selection, training, research, business process improvement, policy development, financial analysis, automated systems development/analysis/ implementation, federal government project or program management, federal statutes and regulations, acquisition or contracting management

Functional Responsibilities: Will perform management/oversight of operational or consulting support tasks in one or more areas of the acquisition life cycle or program/project functional area, to include: purchasing/procurement, source selection, training, research, business process improvement, policy development, financial analysis, automated systems development/analysis/implementation, federal government project or program management, federal statutes and regulations, acquisition or contracting management. This individual will be responsible for planning, scheduling and conducting, through their own taskings and those of others they coordinate with, all phases of the project(s) they are responsible for. 

Minimum Education: BS required

Senior Consultant

Minimum Experience: Twenty (20) years of management consulting or related industry

Expert problem-solver and sorts through complex issues and conducts comparative analysis of multiple solutions for business development. Understands organization’s needs, identifies strengths and weaknesses, and develops and implements creative and pragmatic solutions.
Functional Responsibilities:  Works with clients to develop goals and objectives to improve business processes. Oversee the implementation of solutions, including but not limited to the development of communications strategies, acquisition plans, marketing programs, training programs and curriculums, and other learning initiatives. Conclude consulting engagement with a qualitative and quantitative measurement of intervention, and recommendations for continuous improvement. May perform in a project or program manager role or oversee an on-site project manager. Will apply in-depth understanding of agencies’ mission, organizational interrelationships and priorities and take into account the resource implications of decisions. Will serve in a decision-making role with respect to the work of other contractor personnel on the project and may serve as the customer’s focal point

Minimum Education: BS required, MS preferred
Market Analyst

Minimum Experience: Three (3) years of relevant experience. This will include strong and increasingly responsible demonstrated hands‐on experience and a diverse range of subject matter expertise in one or more relevant areas of the acquisition life cycle or program/project functional area, to include: purchasing/procurement, source selection, training, research, business process improvement, policy development, financial analysis, automated systems development/analysis/implementation, federal government project or program management, federal statutes and regulations, acquisition or contracting management.
Functional Responsibilities: This individual will perform operational or consulting support in one or more areas of the acquisition life cycle or program/project functional area, to include: purchasing/procurement, source selection, training, research, business process improvement, policy development, financial analysis, automated systems development/analysis/implementation, federal government project or program management, federal statutes and regulations, acquisition or contracting management. Will perform most work independently in a mid‐level, non‐managerial role, with occasional oversight of less experienced personnel. Will be responsible for exercising much latitude over steps to carry out tasking, develop original solutions, prioritize workload and make recommendations on overall strategies.

Minimum Education: BS required

Project Manager

Minimum Experience: Minimum 5 years of experience in related industry and functional area 
Functional Responsibilities:  Leads the project or multiple tasks and retains overall responsibility for performance including cost, schedule, deliverables and contractual compliance. Provides the interface to the customer and other project leaders. May work under a Program Manager for multiple projects. Identifies, acquires, and utilizes company resources to achieve project objectives. Establishes priorities, task assignment and completion. Ensures quality and productivity standards are maintained while meeting project/client deadlines and budget constraints. Serves as the client liaison on all project matters. Performs a quality assurance role to ensure timely delivery of all specified deliverables, and compliance with government regulations, codes and gMg policy and procedures. Participates in contract negotiations.

Minimum Education: BS Required and Project Management Institute certified.
Subject Matter Expert I

Minimum Experience: Minimum 2 years of experience in related industry and functional area
Functional Responsibilities:  Demonstrated experience and ability to analyze complex requirements and recommend development of strategies.  Demonstrated experience and ability to assist in developing strategic plans and concepts.  Ability to coordinate and manage the preparation of analysis, evaluations, and recommendations for proper implementation of programs and systems specifications in the areas of ricks management; life- life cycle management; policy development, methodologies, and modeling in the functional areas being addressed.
Minimum Education: Bachelor’s degree required

Subject Matter Expert II

Minimum Experience: Minimum seven (7) years of experience in related industry and functional area
Functional Responsibilities:  Demonstrated experience and ability to analyze complex requirements and recommend development of strategies.  Demonstrated experience and ability to assist in developing strategic plans and concepts.  Ability to coordinate and manage the preparation of analysis, evaluations, and recommendations for proper implementation of programs and systems specifications in the areas of ricks management; life cycle management; policy development, methodologies, and modeling in the functional areas being addressed.
Minimum Education: Bachelor’s degree required

Subject Matter Expert III

Minimum Experience: Minimum 10 years of experience in related industry and functional area

Functional Responsibilities:  Demonstrated experience and ability to analyze complex requirements and recommend development of strategies.  Demonstrated experience and ability to assist in developing strategic plans and concepts.   Demonstrated experience and ability to assist in developing strategic plans and concepts.  Ability to coordinate and manage the preparation of analysis, evaluations, and recommendations for proper implementation of programs and systems specifications in the areas of ricks management; life- life cycle management; policy development, methodologies, and modeling in the functional areas being addressed.  Considered an industry expert in a variety of the field’s concepts, practices, and procedures.  Leads and directs the work of others.  

Minimum Education: Bachelor’s degree required, MS preferred 

Service Contract Act:  The Service Contract Act (SCA) is applicable to this contract as it applies to the entire Mission Oriented Business Integrated Services (MOBIS) Schedule and all services provided.  While no specific labor categories have been identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300), this contract still maintains the provisions and protections for SCA eligible labor categories.  If and / or when the contractor adds SCA labor categories / employees to the contract through the modification process, the contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor category titles and the applicable WD number.  Failure to do so may result in cancellation of the contract.
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