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GENERAL SERVICES ADMINISTRATION

MANAGEMENT, ORGANIZATIONAL ABD BUSIMESS IMPROVEMENT SERVICES (MOBIS)

FEDERAL SUPPLY GROUP 87

CLASS 874

Contract Number 

GS-10F-0066M

Period Covered by Contract

December 1, 2001 through November 30, 2006

Bolton Partners, Inc.

575 S. Charles Street

Suite 500

Baltimore, Maryland 21201

Phone:  410-547-0500

Fax:  410-685-1924

www.boltonpartners.com
Business Size:  Small Business

1a.
Table of awarded special item numbers with appropriate cross‑reference to item descriptions and awarded price:

874-1 Consulting Services

1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.

Refer to GSA Schedule Contract pricelist.

1c.
If the Contractor is proposing hourly rates, a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  


Refer to Labor Category Descriptions and qualifications.

2.
Maximum order: $1,000,000

3.
Minimum order: $300

4.
Geographic coverage (delivery area): FOB Worldwide

5.
Point of production (city, county, and State or foreign country):  Same as company address

6.
Discount from list prices or statement of net price: 

Government net prices (discounts already deducted).  See the following 

7.
Quantity discounts: None

8.
Prompt payment terms: Net 30 days

9a.
Notification that Government purchase cards are accepted at or below the micro-purchase threshold.


Yes

9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold.

Well over $2,500.

10.
Foreign items (list items by country of origin): None

11a.
Time of delivery:


Specific to Task Order.

11b.
Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to highlight items in its price lists that have expedited delivery:


Contact Contractor

11c.
Overnight and 2‑day delivery.  The Contractor will indicate whether overnight and 2‑day delivery are available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for rates for overnight and 2‑day delivery.

Contact Contractor

11d.
Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its contract and advise agencies that they can also contact the Contractor’s representative to affect a faster delivery.

Contact Contractor

12.
F.O.B. point: Destination

13a.
Ordering address:

Bolton Partners, Inc

575 S Charles Street

Suite 500

Baltimore, Maryland 21201

13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3.

14.
Payment address:

Bolton Partners, Inc

575 S Charles Street

Suite 500

Baltimore, Maryland 21201

15.
Warranty provision: 


Contractor’s standard commercial Warranty

16.
Export packing charges: Not Applicable

17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level).

Contact Contractor

18.
Terms and conditions of rental, maintenance, and repair: Not Applicable

19.
Terms and conditions of installation: Not Applicable

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices: Not Applicable

20a.
Terms and conditions for any other services: Not Applicable

21.
List of service and distribution points: Not Applicable

22.
List of participating dealers: Not Applicable

23.
Preventive maintenance: Not Applicable

24a.
Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants): Not Applicable

24b.
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contractor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/. 

Not Applicable

25.
Data Universal Number System (DUNS) number: 62-6142616

26. 
Notification regarding registration in Central Contractor Registration (CCR) database.


Contractor is registered.

27.
Uncompensated Overtime. 

The firm’s standard work week is 37.5 hours.  Overtime is paid at one and one-half times the hourly rate above the normal work week.

BOLTON PARTNERS, INC.

Bolton Partners, Inc. was established in 1981 and is employee owned actuarial and benefits consulting firm. BP maintains three offices, one in Washington, D.C., one in Boca Raton, FL and our headquarters in Baltimore, MD.   

BP is a full service actuarial and consulting firm whose sole focus is in the employee benefits area.  We provide actuarial and benefit consulting services to public sector, multi-employer, corporate and not-for-profit organizations.  We have over 60 employees in our firm.  Our actuarial depth is a strong point of our firm and a major asset to our clients.  We have ten Enrolled Actuaries on staff, each with extensive, relevant experience.  We have a national client base and reputation for the highest quality and integrity of work.   

As an independent firm with no affiliation with insurance carriers, mutual funds or other associated businesses, we work solely on behalf of our clients and always in their best interest.  Specifically on point for this engagement is our experience with Police and Fire Plans both as Actuary for the Plans and Employers and as Actuarial Consultant for the Police and Fire Associations, Unions and Employee Groups.  The team that we are offering to Richmond has worked on public safety benefit plans in 12 states and Washington, D.C. 

We are also actuarial consultants to the Pension Benefit Guaranty Corporation (PBGC).  This is also on point for your project.  For the PBGC we look at 40 to 50 pension plans a year and give an audit and assessment of the current funded status and their funding outlook.  In this capacity we review the actuarial work, assumptions and methods of the major actuarial firms in the country.  We are used to and experienced in working with the actuarial reports of other firms.

The driving theme of our consulting practice is to focus on solutions and results for our clients.  To accomplish this we operate a horizontal organization structure without layers of management.  This means that our senior actuaries and consultants work on fewer clients but are more focused and detailed. 

Our philosophy is simple.  Always act with honesty, integrity and competence.  We carefully follow the Code of Professional Conduct which was adopted by the 5 U.S. Professional Organizations January 1, 2001 and the U.S. Actuarial Standards of Practice and Qualifications.

It is important to note that all client references used in this proposal are current clients.  We are proud of the fact that we have had virtually no professional staff turnover in ten years other than retirements.  Also, we have not lost a major client in over seven years except by merger or acquisition.  

BP has been very successful over the past several years in building and retaining a solid client base.  We attribute this in part to some consulting principles that have served us well over that time.  Those principles include:

Knowing your client – We spend a great deal of time listening to and understanding our client.  We want to understand the relationship and culture the client wants to construct with employees.  We need to know our client’s perspective on overall costs, budget accountability, risk retention/transfer, competitive pressure on providing benefits and anything else that impacts human resources.

Expectation setting –  This is particularly important for a successful client/consultant relationship.  A clear understanding of the expectations of each entity is critical.  The lead in seeking that this is done is taken by us.  Our proposal and project schedule go a long way in accomplishing this.  We also suggest an overall project kick off meeting to reaffirm goals and expectations.

Feedback and measurement –  One of our responsibilities as your consultant is sufficient feedback on goals and milestones.  While we are in regular contact on projects like this, we do periodic updates vis-à-vis planned events and timelines.  Any changes are discussed with and approved by our client.

Bolton Partners, Inc.

LABOR CATEGORY DESCRIPTIONS

	

	Senior Actuary  -  BA or BS degree. Enrolled Actuary by the Joint Board for Enrollment, Fellow of the Society of Actuaries with at least 15 years of significant actuarial experience (includes, but is not limited to, plan valuation, setting actuarial assumptions, analysis of plan experience, plan design, strategic planning and benefit program software)



	Consulting Actuary  -  BA or BS degree. Enrolled Actuary by the Joint Board for Enrollment, Fellow or Associate of the Society of Actuaries with at least 10 years of significant actuarial experience (includes, but is not limited to, plan valuation, setting actuarial assumptions, analysis of plan experience, plan design, strategic planning and benefit program software)



	Actuary  -  BA or BS degree. Enrolled Actuary by the Joint Board for Enrollment or Fellow or Associate of the Society of Actuaries with at least 6 years of significant actuarial experience (includes, but is not limited to, plan valuation, setting actuarial assumptions, analysis of plan experience, plan design, strategic planning and benefit program software)



	Actuarial Assistant  - BA or BS degree with at least 5 years of Actuarial Assistant experience. 



	Senior Plan Administrator  -    BA or BS degree with at least 5 years of plan administration experience (includes, but is not limited to, benefit calculations, benefit statement preparation, benefit calculation programs, employee communications, government reporting forms, QDRO’s and plan interpretation)



	Retirement Plan Administrator  -  BA or BS degree with at least 1 year of plan administration experience (includes, but is not limited to, benefit calculations, benefit statement preparation, benefit calculation programs, employee communications, government reporting forms, QDRO’s and plan interpretation)


	Retire Plan Asst. Administrator  -   BA or BS degree with at less than 1 year of plan administration experience (includes, but is not limited to, benefit calculations, benefit statement preparation, benefit calculation programs, employee communications, government reporting forms, QDRO’s and plan interpretation)



	Health & Welfare Sr. Consultant  -  Bachelor’s degree plus 15 years of experience (includes, but is not limited to, strategic planning, plan design, senior level presentation, project supervision, budget preparation and regulatory issues.)



	Health & Welfare Consultant & Sr. Technical  -  Bachelor’s degree plus 10 years of experience (includes, but is not limited to, plan design, underwriting principles and practices, insurance carrier regulations and experience in reserve evaluation.) 



	Health & Welfare Consultant  -  Bachelor’s degree plus 5 years of experience (includes, but is not limited to, plan design, underwriting techniques, experience reviews and cost projections)



	Health & Welfare Technical Assoc.  -   Bachelor’s degree plus 3 years of experience (includes, but is not limited to, RFP preparation, bid reviews and technical exhibits) 



	Investments – Senior Consultant  -   Advanced Degree and/or CFA Charterholder plus 10 years of relevant experience dealing with the investment decision-making process (including, but not limited to, supporting consultant with asset/liability modeling and manager search, selection and monitoring and qualitative analysis.



	Investments – Consultant  - Advanced Degree and/or CFA Charterholder plus 6 years of relevant experience dealing with the investment decision-making process (including, but not limited to, client management, asset/liability modeling and manager search, manager selection and monitoring and qualitative analysis.



	Investments – Financial Analyst  -  Bachelor’s degree plus 1 year of relevant experience dealing with the investment decision-making process.



	Administrative Assistant  -  3 years of administrative experience




 AWARDED GSA SCHEDULE CONTRACT PRICING SIN 874-1

Labor Category





Hourly Rate

Senior Actuary





$308.23

Consulting Actuary





$264.34

Actuary






$168.08

Actuarial Assistant





$130.67

Senior Plan Administrator




$130.67

Retirement Plan Administrator
  


  $93.27

Retirement Plan Asst. Administrator
  


  $71.82

Health & Welfare Sr. Consultant



$293.76

Health & Welfare Consultant & Sr. Technical

$265.34

Health & Welfare Consultant




$163.09

Health & Welfare Technical Assoc.



$121.20

Investments – Senior Consultant



$293.76

Investments – Consultant




$163.09

Investments – Financial Analyst 



$139.65

Administrative Assistant

  


  $60.35


