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I.  
Ordering Instructions/Terms & Conditions


Ordering Contact:  


Ms. Peggy Miller


Phone – 717.337.9684 (in the process of transition to 717.564.1121)

FAX – 717.337.9394 (in the process of transition to 717.564.1158)

e-mail – pmiller@hrg-inc.com

Contract Admin:


Mr. Bruce A. Yerger


Phone – 717.564.1121


FAX – 717.564.1121


e-mail – byerger@hrg-inc.com


Ordering and Payment Address:



369 East Park Drive


Harrisburg, PA 17111


Minimum Order:
$100 (Applicable to all SINs)


Maximum Order:
$5,000,000 (Applicable to all SINs)


Geographic Coverage:



United States


Discounts:  


Prices listed are net.


Prompt Payment Terms: 

0%, Net 30.


Government Purchase Card:  


Accepted


Duns Number:



098743057


Central Contractor Registration: 

Herbert, Rowland & Grubic, Inc. is registered in the Central Contractor Registration database.


II.  
Herbert, Rowland & Grubic, Inc. Overview

Since 1962, Herbert, Rowland & Grubic, Inc. (HRG) has been serving a diverse client base throughout the Mid-Atlantic Region. Offering a full complement of in-depth technical expertise and diversity of engineering disciplines, HRG provides services in water resources/environmental studies and design, water and wastewater systems, transportation, surveying, land development, electrical engineering, financial consulting, and geographic information systems. 

This broad range of capabilities enables us to handle every project need in-house—from the initial planning and analysis of financing alternatives through final design, construction administration, and operational guidance.  What’s more, because of the wide range of talent available within our own firm, we are able to handle unexpected complications before they threaten the project schedule or throw your budget off-track. 

Strict adherence to the schedule and budget are, in fact, an integral part of our quality assurance and control program.  Each product we design must meet rigorous internal standards before leaving our office.  That way, you can be sure you always receive the highest quality service from us every time.

Our consistency and reliability have kept our clients coming back to us again and again for decades and continues to be the cornerstone of our growth.


III.  Services Provided

SIN 899-1  

ENVIRONMENTAL CONSULTING SERVICES 

Government regulations require that private industry and government agencies alike consider the environmental impact of every development project they pursue. Herbert, Rowland & Grubic, Inc. (HRG) works closely with architects, engineers, and designers to assess the impact of the proposed development and creates design alternatives that minimize or eliminate this impact altogether, thereby expediting the project’s approval by regulatory agencies.  HRG provides the following services related to Environmental Planning:

      Environmental Planning and Documentation

      Environmental Impact Statements under National Environmental Policy Act 

      Endangered Species Habitat Assessments

      Economic, Technical, and/or Risk Analyses

      Environmental Program Management 

      Wetland Delineation

      Wetland and Aquatic Habitat Assessments

      In-stream Macro Invertebrate Studies

      Wetlands and Waterways Encroachment Permits

      Wetland Mitigation Concept Planning and Design

      Wetland Mitigation Construction and Post-development Monitoring

      Phase I Environmental Site Assessments

      Watershed Assessments 

      Stormwater Management Post-Construction Water Quality BMPs 

      Watershed Stormwater Management Planning 

      River Conservation Plans 

      Floodplain Management 

      Stream Restoration
ENVIRONMENTAL COMPLIANCE 

HRG’s knowledgeable professionals have successfully helped clients work through the complex network of criteria, standards and specifications outlined by such agencies as state environmental protection agencies and the National Environmental Protection Agency.  Our years of experience have enabled us to utilize the most effective methods for meeting state and federal requirements.  HRG is capable of performing the following Environmental Compliance services:

      Air Quality Permit Applications

   Air Emission Inventories

   Air Emission Statements

      Develop Plans to Meet Environmental Regulations

      Environmental Compliance Audits

      Compliance Management Planning

      Pollution Prevention Surveys and Plans

      Analysis of the Effect of Process Modifications on Compliance

      Review of New Technologies Impact on Compliance

      Spill Prevention, Control and Countermeasure Plans (SPCCP)

      Stormwater Management Plans

      Preparedness, Prevention, and Contingency (PPC) Plans

      National Pollutant Discharge Elimination System (NPDES) Permitting

      Security Risk Assessment for Water Utilities (RAM-WSM)

WASTE MANAGEMENT 

HRG offers a complete familiarity with governmental regulations and a broad-based knowledge of system technologies in the field of water characterization and management.  We prepare and assist in the preparation of permit applications, emergency and response plans, environmental compliance assessment, and pollution prevention studies.  Our work experience includes services associated with the regulatory requirements of the Clean Water Act; Safe Drinking Water Act; Emergency Planning and Community Right-to-Know Act; Resource Conservation and Recovery Act; Comprehensive Environmental Response, Compensation, and Liability Act; and state and local environmental laws.

      Waste Characterization Studies

      Review of Technologies and Processes Impacting Waste Management

      Waste Management Plans

      Waste Management Data Collection, Development, and Analysis Reports

      Emergency Planning and Community Right-to-Know Act (EPCRA Reports)
      Feasibility Analysis Reports

   Part 503 Biosolids Rule Assessment and Compliance Studies

   Toxics Release Inventory (TRI) Reports

SIN 899-7  GEOGRAPHIC INFORMATION SYSTEMS 

HRG offers a wide variety of GIS services, as well as the tools necessary to make GIS development a success. We use ESRI’s® GIS software products for system development, and our staff is comprised of ESRI® trained and certified professionals, including an authorized ESRI® instructor. In addition to ESRI® products, HRG offers other GIS development tools, including: CartéGraph® Asset Management Software Suite; Digitizing Tablets; GPS mapping; and E-size Color Plotters.  We strive to provide our clients with cost-effective solutions that are easy to use and understand. HRG’s GIS professionals are committed to developing a detailed and accurate end-product. After the GIS system is in place, HRG provides training utilizing the client’s own data, thereby maximizing the potential of the GIS technology and meeting each client’s specific needs.  HRG can offer the following Geographic Information Systems (GIS) services:

      GIS Design

      Technical Support

      Parcel Conversion

      Database Entry & Design

      GPS Mapping

      Base Mapping

      Environmental Mapping

      Water and Sewer System Mapping

      Zoning District Mapping

       Utility Management

      Roadway & Pavement Management

      Training

SIN 899-8  Remediation 

   GIS Design

   Site Preparation/Ground Penetration Radar (GPR)

      Site Characterization, Hydrological Studies

      Remedial Investigation Planning, Feasibility/Alternatives and Design

      Preparation of Fate and Transport Studies

      Conservation and Site Closure Activities

      Wetland Restoration Planning and Monitoring

      Emergency Response

      UST/AST Removal

      Monitoring and/or Reduction of Hazardous Waste Sites

      Construction Oversight and Remediation

      Exposure, Risk, Pathway Assessment


IV. Labor Category Descriptions
PRINCIPALS:

Principals possess at least a Bachelor of Science degree in Civil or Environmental Engineering.  An advanced degree is preferred.  A Professional Engineer License is required, with licensing in adjacent states desirable.  A minimum of ten years of varied environmental work and project management is required.  Skills must reflect emphasis on planning, design and construction of water and wastewater infrastructure projects.  Budget development, proposal preparation, business development, and managerial/supervisory experience is also a requirement.  A high level of planning and organizational skills is required.

SENIOR PROFESSIONALS:

Senior Professionals possess a Bachelor of Science degree in Civil or Environmental Engineering and a minimum of ten years of varied environmental work and project management.  Experience should emphasize planning, design and construction of water and wastewater infrastructure projects, boundary work and legal aspects, in addition to managerial/supervisory experience of the same.  Advanced degree in Engineering is preferred.  Professional Engineer Licensure is required. Other qualifications include the ability to market services, develop and maintain client relationships and budget and proposal preparation.

PROJECT PROFESSIONALS:

* The project professional labor category consists of Project Managers, Project Engineers, Senior Resident Project Representatives, and Senior Environmental Scientists.  Please see below for a description of each.

The Project Manager possesses a Bachelor of Science degree in Civil Engineering with environmental emphasis, Professional Engineer licensure, and six to twelve years project experience involving the design of water and wastewater treatment systems and processes, hydraulics; on lot systems; wetland delineation; and environmental assessments.  Project Managers are familiar with computer modeling of water systems and state environmental protection agencies’ regulations.  Other requirements include experience with client relations, proposal preparation, project budgeting, public presentations, and marketing experience.

The Project Engineer possesses a Bachelor of Science degree in Civil Engineering, and Professional Engineer licensure with five to ten years experience in municipal water, water/wastewater treatment, environmental audits and assessments, and sewer and water line design. The Project Engineer has experience with project organization, budgets and client relationships; and a working knowledge of AutoCAD and Microsoft Office Suite.

The Senior Resident Project Representative possesses an Associates degree in Construction Technology and Management or related field with ten to fifteen years project experience in construction administration, basic survey, grade and cut sheets, and quantity data.  NICET certification is required.  The resident project representative provides construction management, contract administration, inspection, and design.

The Senior Environmental Scientist possesses a Bachelor of Science degree in Natural Science or related field.  Four to six years of experience with wetlands identification and delineation and the completion of Phase I and Phase II environmental assessments is required. The Senior Environmental Scientist has experience with operational practices, pretreatment standards, laboratory procedures, safety standards, quality assurance, and compliance evaluations for a variety of facilities.  Additional duties include wastewater and water operations assistance and training.  

STAFF PROFESSIONALS II:

The staff professional II labor category consists of Staff Professionals, Environmental Scientists, and GIS Specialist.  Please see below for a description of each.

The Staff Professional II possesses a Bachelor of Science degree in Civil or Environmental Engineering, Engineer-In-Training certification, and two to four years project experience.  Experience to include: water and wastewater treatment systems and processes, hydraulics, on-lot systems, wetland delineation, and environmental assessments.  Familiarity of computer modeling of water systems and state environmental protection agencies’ regulations are also required.  

The Environmental Scientist possesses a Bachelor of Science degree in Natural Sciences or related field.  Two to four years experience with course work to include wetland delineation, hydrology, and Phase I Environmental Assessments is required.  Also, this position requires extensive walking, exposure to elements, digging, and carrying up to 30 pounds of equipment.  

The GIS Specialist possesses a Bachelor of Science or Bachelor of Arts degree in Geographic Information Systems, Geography, or a related field.  Qualifications include knowledge of ArcView and CADD-related software; as well as associated programming, and Microsoft Office Suite.  Two to four years experience is required for this position.

STAFF PROFESSIONALS I:

The staff professional I labor category consists of Staff Professionals, Environmental Scientists, and GIS Specialists.  Please see below for a description of each.

The Staff Professional I possesses a Bachelor of Science degree in Civil or Environmental Engineering, Engineer-In-Training certification, and zero to two years project experience.  Experience to include: water and wastewater treatment systems and processes, hydraulics, on-lot systems, wetland delineation, and environmental assessments.  Familiarity of computer modeling of water systems and state environmental protection agencies’ regulations are also required.  

The Environmental Scientist possesses a Bachelor of Science degree in Natural Sciences or related field.  Zero to two years experience with course work to include wetland delineation, hydrology, and Phase I Environmental Assessments is required.  Also, this position requires extensive walking, exposure to elements, digging, and carrying up to 30 pounds of equipment.  

The GIS Specialist possesses a Bachelor of Science or Bachelor of Arts degree in Geographic Information Systems, Geography, or a related field.  Qualifications include knowledge of ArcView and CADD-related software; as well as associated programming, and Microsoft Office Suite.  Zero to two years experience is required for this position.

SENIOR TECHNICIANS:

* The senior technician labor category consists of Senior Technicians and Resident Project Representatives.  Please see below for a description of each.

The Senior Technician possesses five to seven years experience and an Associates Degree in Computer Aided Drafting and Design.  Previous use of AutoCAD, Land Development Desktop, Civil Design and Survey software, and CAD concepts are requirements for a senior technician.  Work includes preparing plans and profiles of pump stations, sanitary sewers, municipal, water and wastewater treatment plants and use of plotter and blueprint machines.

The Resident Project Representative possesses a high school/GED education with two to ten years project experience in construction administration, basic survey, grade and cut sheets, and quantity data.  NICET certification is desired, but not mandatory.  The resident project representative provides construction management, contract administration, inspection, and design.

TECHNICIAN II:

The technician II labor category consists of Technicians and Environmental Technicians.  Please see below for a description of each.

Technicians must possess an Associates Degree in Computer Aided Drafting and Design with two to four years experience in engineering.  Previous use of/knowledge of AutoCAD, Land Development Desktop, Civil Design and Survey software, and CAD concepts are requirements for a technician.  Work includes preparing plans and profiles of pump stations, sanitary sewers, municipal, water and wastewater treatment plans and use of plotter and blueprint machines.

The Environmental Technician possesses a high school/GED education with two to four years project experience in construction activities.  A Sewage Enforcement Officer (SEO) certification or NICET certification is desired.  The Environmental Technician conducts Environmental Assessments, provides direct observation of construction and wetland projects, and performs SEO related duties.  Also, this position requires extensive walking, exposure to elements, digging, and carrying up to 30 pounds of equipment.

TECHNICIAN I:

The technician I labor category consists of Technicians and Environmental Technicians.  Please see below for a description of each.

Technicians must possess an Associates Degree in Computer Aided Drafting and Design with zero to two years experience in engineering.  Previous use of/knowledge of AutoCAD, Land Development Desktop, Civil Design and Survey software, and CAD concepts are requirements for a technician.  Work includes preparing plans and profiles of pump stations, sanitary sewers, municipal, water and wastewater treatment plans and use of plotter and blueprint machines.

The Environmental Technician possesses a high school/GED education with zero to two years project experience in construction activities.  A Sewage Enforcement Officer (SEO) certification or NICET certification is desired.  The Environmental Technician conducts Environmental Assessments, provides direct observation of construction and wetland projects, and performs SEO related duties.  Also, this position requires extensive walking, exposure to elements, digging, and carrying up to 30 pounds of equipment.

ADMINISTRATIVE STAFF:

Administrative Staff must possess a high school diploma or an Associates degree in business or related field.  One to seven years experience in the administrative arena is preferred.  Knowledge of general office equipment such as fax, copy machine, typewriter is required.  Organizational skills, communication skills and multi-tasking abilities are also required.  Must have previous experience with Microsoft Office Suite including Word, Excel, Access, Power Point and Outlook.  Additional skills preferred are familiarity with construction projects and specifications, project manuals, CSI formats, change orders, and construction processes.
JR. TECHNICIANS:

Junior Technicians are pursing a degree in Civil Engineering, with environmental emphasis.  Work will include projects involving water and wastewater treatment systems and processes; hydraulics; on-lot systems; and environmental assessments.  Requires working knowledge of Microsoft Office Suite with zero to two years of experience.

V. Price List

The price list is applicable to SINs 899-1, 899-7, and 899-8.  Pricing list covers contract period November 5, 2007 through November 14, 2012.
	Labor Category
	Hourly Rate
	Daily Rate 

(Based on 8 hours a day)

	Principals
	$153.58 
	$1228.64

	Senior Professionals
	$131.65
	$1053.20

	Project Professionals
	$100.93
	$807.44

	Staff Professional II
	$89.78
	$718.24

	Staff Professional I
	$84.47
	$675.76

	Senior Technicians
	$82.27 
	$658.16

	Technician II
	$71.31
	$570.48

	Technician I
	$64.84
	$518.72

	Administrative Staff
	$49.36
	$394.88

	Junior Technicians
	$38.40
	$307.20


The labor categories that fall under the requirements of the Service Contract Act (SCA) (i.e. non-exempt labor categories) are identified in the matrix below.  All prices for these labor categories meet or exceed the requirements in the SCA Wage Determination identified below.  

	SCA MATRIX

	SCA Eligible Contract Labor Category
	SCA Equivalent Code - Title
	WD Number

	Technician II
	30063-Technician II
	05-2447

	Technician I
	30062-Technician I
	05-2447

	Administrative Staff
	01020-Administrative Assistant
	05-2447

	Junior Technicians
	30081-Engineering Technician
	05-2447


 

