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Federal Supply Schedule 874 V 
Logistics Worldwide (LOGWORLD) 

Contract Number: GS-10F-0084T 
 

For more information on ordering from Federal Supply Schedules,  
click on the FSS schedules button at http://www.fss.gsa.gov. 

 
Contract Period: 01/01/12 through 12/31/16 

 
CONTRACTOR: Logis-Tech, inc.  

9450 Innovation Drive, Suite 1 
Manassas, VA 20110  
Fax: 703-393-4858 

Business Size: Other Than Small 
Business 

    Contract Administration:  James K. Bounds, Esq. 
 
CUSTOMER INFORMATION: 
 
1.  Awarded Special Item Number(s): 
   

Special Item Number (SIN) Description Pricing 

874-501   and   874-501RC    
  
 
 
874-504   and   874-504RC 
 
 
 
 
 
874-505   and   874-505RC 
 
 
 
 
 
 
874-507   and   874-507RC 
 
 

Supply and Value Chain Management - 
Services that include all phases of planning, 
acquisition and management of logistics 
systems. 
 
Deployment Logistics Services - Services that 
include, but are not limited to providing expert 
advice, assistance, guidance, management, or 
operational support services that permit the 
deployment of supplies, equipment, materials 
and associated personnel. 
 
Logistics Training Services - Logistics Training 
Services in system operations, automated tools 
for supply and value chain management, 
property and inventory management, 
distribution and transportation management, 
and maintenance of equipment and facilities 
supporting these activities. 
 
Operations & Maintenance Logistics 
Management and Support Services. - The 
purpose of this SIN is to provide a turnkey/total 
solution in support of a logistics function. 
Under the turnkey solution, a combination of 
support services may be provided 

See Pages  
3-4 

http://www.fss.gsa.gov/
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2. Maximum Order Guideline:   
 

874-501   and   874-501RC    $1,000,000  
874-504   and   874-504RC $1,000,000 
874-505   and   874-505RC $1,000,000 
874-507   and   874-507RC $1,000,000 
 
This maximum order is a dollar amount at which it is suggested that the ordering agency request 
higher discounts from the contractor before issuing the order. The contractor may: 1.) Offer a 
new lower price, 2.) Offer the lowest price available under the contract, or 3.) Decline the order 
within five (5) days. In accordance with the Maximum Order provisions contained in the 
Schedule, a delivery order may be placed against the Schedule contract even though it exceeds 
the maximum order. 
 
 
3. Minimum Order Limitation: $100.00 
 
4. Geographic Coverage: 48 United States and Washington DC, Alaska, Hawaii and Puerto 

Rico, and US Territories 
 
5. Point of Production: Logis-Tech, inc. 

9450 Innovation Drive, Suite 1 
    Manassas, VA 20110 
6. Pricing provided is net. 
 
7. Quantity Discount: None 
 
8. Prompt Payment Terms: Net 30 Days 
 
9. Government Purchase Cards are accepted below the micropurchase threshold. Contact 

Logis-Tech, inc. for acceptance of larger orders. 
 
10. Foreign Items: None 
 
11a. Time of Delivery:  Time of delivery is 60 days. 
 
11b. Expedited Delivery:  N/A 
 
11c. Overnight/2-Day Delivery:  N/A 
 
11d. Urgent Requirements: Consult with Contractor  
 
12. FOB terms:  Origin Pre-Pay and Added 
 
13a. Ordering Address: Logis-Tech, inc. 
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Attention: John Senter 
9450 Innovation Drive, Suite 1 
Manassas, VA 20110 
 

13b.  Ordering Procedures: For supplies and services, the ordering procedures, information on 
Blanket Purchase Agreements (BPA’s) are found in FAR 8.405-3. 

 
14. Payment Address:  Logis-Tech, inc. 

Attention: Ms. Christine Shartzer 
9450 Innovation Drive, Suite 1 
Manassas, VA 20110 
 

15. DUNS Number: 17705434 
 

16. Logis-Tech, inc. is registered in the Central Contract Registration (CCR) database with 
an “effective until date” of:  May 10, 2011 

 
 

LABOR CATEGORIES AND RATES 
GS-10F-0084T 

Labor Category Hourly Rate 

1 Application Engineer $82.58 
2 Applications Programmer $74.62 
3 Assembler $33.83 
4 Automotive Worker $65.87 
5 Bus Driver $41.36 
6 Computer System Analyst 3 $98.50 
7 Computer System Operator $47.76 
8 Configuration Manager $99.50 
9 Controls Assembler $68.65 
10 Director $150.24 
11 Director - Logistics Planning $217.65 
12 Director, CLS $94.52 
13 Driver/Courier $40.54 
14 ESS Tech $27.86 
15 Forklift Operator $41.30 
16 Fuel Distribution System Operator $52.06 
17 Hardware Specialist $67.66 
18 Help Desk Manager $77.61 
19 Help Desk Specialist $50.74 
20 Information Assurance Analyst $70.74 
21 Information Assurance Development Engineer $146.29 
22 Information Assurance Engineer $125.15 
23 Information Assurance Network Specialist $81.62 
24 Laborer $36.08 
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25 Logistics Analyst 1 $62.68 
26 Logistics Analyst 2 $63.68 
27 Logistics Analyst 3 $78.60 
28 Material Coordinator $64.58 
29 Motor Vehicle Wrecker $54.71 
30 Network Engineer 1 $98.50 
31 Network Engineer 2 $51.74 
32 Planner $63.68 
33 Program Admin Specialist $39.80 
34 Project Manager $109.45 
35 Project Manager - Logistics $108.83 
36 Project Officer 1 $90.54 
37 Project Officer 2 $78.60 
38 Quality Assurance Manager $75.62 
39 Scheduler, Maintenance $43.90 
40 Senior Application Engineer $105.47 
41 Senior Logistics Analyst $97.51 
42 Senior Program Analyst $111.44 
43 Senior Program Manager $115.42 
44 Senior Program Manager - Logistics $163.24 
45 Senior Tech Specialist $67.66 
46 Shipping/Receiving Clerk $41.48 
47 Shuttle Bus Driver (Van Driver) $38.09 
48 Site Manager $80.59 
49 Subject Matter Expert $143.28 
50 Subject Matter Expert I $272.07 
51 Supply Technician $58.93 
52 System Administrator $77.61 
53 Taxi Driver $43.71 
54 Tech Specialist 1 $46.76 
55 Tech Specialist 2 $38.80 
56 Technical Writer $70.64 
57 Training Specialist $58.70 
58 Truck Driver ( Occupational Base) $39.90 
59 Truck Driver, Light Truck $48.97 
60 Trucker Driver, Medium Truck $57.68 
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The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable 
labor categories.  The prices for the indicated SCA labor categories are based on the U.S. 
Department of Labor Wage Determination Number(s) identified in the matrix. The prices offered 
are based on the preponderance of where work is performed and should the contractor perform in 
an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be 
discounted accordingly. 
 
 

SCA MATRIX 

SCA Eligible Contract Labor Category SCA Equivalent Code-Title 
WD 

Number 
Scheduler, Maintenance 01300-Scheduler, Maintenance 05-2103 
Supply Technician 01410-Supply Technician 05-2103 
Automotive Worker 05070-Automotive Worker 05-2103 
Motor Vehicle Wrecker 05280-Motor Vehicle Wrecker 05-2103 
Assembler 16010-Assembler 05-2103 
Forklift Operator 21020-Forklift Operator 05-2103 
Material Coordinator 21030-Material Coordinator 05-2103 
Shipping/Receiving Clerk 21130-Shipping/Receiving 05-2103 

Fuel Distribution System Operator 
23312-Fuel Distribution System 
Operator 

05-2103 

Laborer 23470-Laborer 05-2103 
Technical Writer 31030-Technical Writer 05-2103 
Bus Driver 30460-Bus Driver 05-2103 
Driver/Courier 31043-Driver/Courier 05-2103 
Shuttle Bus Driver (Van Driver) 31290-Shuttle Bus Driver 05-2103 
Taxi Driver 31310-Taxi Driver 05-2103 

Truck Driver ( Occupational Base) 
31360-Truck Driver (Occupational 
Base) 

05-2103 

Truck Driver, Light Truck 31361-Truck Driver, Light 05-2103 
Trucker Driver, Medium Truck 31362-Truck Driver, Medium 05-2103 
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LABOR CATEGORY DESCRIPTIONS 
 

 
1. APPLICATION ENGINEER 

 
Functional Responsibility: Analyze and study complex logistical systems in order to develop 
customer specific solutions to these systems.  Design software tools and subsystems to support 
software reuse and domain analyses, and manage their implementation. Responsible for analysis 
and development of “experimental” software, evaluating academic and industry trends, and 
maintaining a “published” presence in the software engineering community. Manage software 
development and support using formal specifications, data flow diagrams, other accepted design 
techniques, and Computer Aided Software Engineering (CASE) tools. Interpret software 
requirements and design specifications to code, and integrate and test software components. 
Estimate software development costs and schedule. Review existing programs and assist in 
making refinements, reducing operating time, and improving current techniques. Supervise 
software configuration management. 
 
Qualifications: Bachelor’s degree, preferably in computer science, information systems or a 
similar quantitative discipline.  At a minimum, 5 to 8 years experience in the commercial or 
military sector. Firm grasp of software engineering principles and methodologies. Proficient in 
web-based technologies. Deep understanding of general business and operational processes. 
Deep understanding of general industry tools and processes. Manage software project 
development teams and mentor junior members. Participation in relevant research and 
professional organizations. 
 
Note:  Exceptional demonstrated experience may be substituted for educational requirements on 
a case-by-case basis.   
 
 
2. APPLICATIONS PROGRAMMER 

 
Functional Responsibility: Analyze and study complex logistical systems in order to develop 
customer specific solutions to these systems. Review, analyze, and modify programming systems 
including encoding, testing, debugging and installing to support an organization's client/server 
software applications. Develop, implement, and maintain web-based application systems for an 
organization. Maintain and develop on-line and batch application programs. Interpret software 
requirements and design specifications to code, and integrate and test software components. 
Gather requirements from users and create specifications and develop code. Design and write 
web-based codes to support existing application. Design and implement the components required 
for complex application features. Design, modify, develop, write and implement software 
programming applications. Support and/or install software applications. Participate in the testing 
process through test review and analysis, test witnessing and certification of software.  Write 
complex programs and develop detailed program specifications; analyze data and situations, 
reason logically and creatively, identify problems, draw valid conclusions, and develop effective 
solutions; apply creative thinking in the design and development of methods of processing data 
with electronic computers. Estimate software development costs and schedule. 
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Qualifications: Bachelor’s degree, preferably in Computer Science, Information Systems or a 
similar quantitative discipline.  At a minimum, 5 to 8 years experience in the commercial or 
military sector. Firm grasp of software engineering principles and methodologies. Proficient in 
web-based technologies. Deep understanding of general business and operational processes. 
Deep understanding of general industry tools and processes. Participation in relevant research 
and professional organizations. 
 
Note:  Exceptional demonstrated experience may be substituted for educational requirements on 
a case-by-case basis.   
 
 
3.  ASSEMBLER 
 
Functional Responsibility: Assemble products produced by Logis-Tech, inc., as directed by the 
Director of Manufacturing and Assembly, while maintaining a safe work environment. Pre-
assembly Project Review and Validation of MP-2 work order and enclosures. Review and 
validate work order general information. Review safety notes. Coordinate with Inventory and 
Purchasing Departments to ensure all parts shortfalls are identified, ordered and receipted to 
project upon arrival at LTi. Review task instructions for clarity. Review of availability and 
serviceability of project-associated tools. Inspect assigned work area to ensure it is safe and 
properly configured for efficient project assembly. Assembly start-up – upon approval of Project 
Team Leader or Director of M&A. Determine if use of protective eye and ear wear is applicable. 
Keep walkways and exits clear. Conduct QC checks throughout assembly process. Responsible 
for packaging of assembled products in appropriate container(s) when final QC is successfully 
completed. 
 
Qualifications: No specific educational or experience requirements. General mechanical skills 
using basic hand and power tools. Ability to meet specific time schedules and to be team player. 
Ability to climb ladders of various heights. Lifting up to 70 pounds. 
 
 
4.  05070 AUTOMOTIVE WORKER 
 
The Automotive Worker performs a variety of minor repairs and services to maintain motor 
vehicles. The Automated Worker places and maintains decals on vehicles, checks and replaces 
batteries, rotates, repairs, and replaces tires, washes, polishes, and cleans interiors and exteriors 
of vehicles, drains, flushes, and replaces engine, transmission, and differential grease and oils, 
checks, cleans, calibrates, and replaces spark plugs, cleans and replaces oil and air filters. The 
Automotive Worker adjusts brakes, replaces windshield wipers, and similar minor parts, assists 
on major overhaul jobs by disassembling and cleaning parts, repairing components such as 
generators and water pumps, and replacing thermostats, points, electrical wiring and other items, 
maintains tools and equipment, and cleans work areas.  HS Degree or Certification from 
accredited automotive institute. 
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5.  31030 BUS DRIVER  
 
The Bus Driver drives bus to transport passengers over specified routes to local or distant points 
according to time schedule, assists passengers with baggage and collects tickets or cash fares, 
regulates heating, lighting, and ventilating systems for passenger comfort, complies with local 
traffic regulations, and reports delays or accidents. The Bus Driver records cash receipts and 
ticket fares, may make repairs and change tires, may inspect bus and check gas, oil, and water 
before departure, load or unload baggage or express checked by passengers in baggage 
compartment; transports pupils between pickup points and school, and may drive diesel or 
electric powered transit bus to transport passengers over established city route. GED and CDL 
License 
 
 
6.  COMPUTER SYSTEMS ANALYST 3 
 
Functional Responsibility: Responsible for reviewing, analyzing and modifying of 
hardware/software configurations to support internal corporate IT functions and to serve as 
analyst for external customers. Review, analyze, and modify programming systems including 
encoding, testing, debugging and installing to support organizations internal and external 
application systems. Consult with users to identify current operating procedures and to clarify 
program objectives. Write documentation to describe program development, logic, coding and 
corrections. Write manuals for users to describe installation and operating procedures. Analyze 
data processing requirements to plan data processing system requirements to meet projected 
workloads and assist in planning layout of new systems or modifications to old systems. Confer 
with Data Processing and Project Managers to obtain information on the capabilities of existing 
system and capabilities required for data procedure and projected workload. Evaluate factors of 
number of departments serviced by data processing equipment, reporting formats required, 
volume of transactions, time required, cost constraints and need for security and access 
restrictions to determine hardware/software configurations.  
Qualifications: BS in computer systems and 6 years of industry experience. Strong technical 
knowledge of network integration and computer systems.  Strong database design and 
programming skills. Ability in composition of stored procedures, triggers and job scripting. 
Ability to work with various technical trades and integrate final work efforts into usable 
solutions. Current in technical skills, have strong technical ability, and a firm commitment to 
continuing education. Working knowledge of Windows NT Server operating system. Firm grasp 
of software engineering principles and methodologies. Proficient in Internet based technologies. 
Deep understanding of general industry tools and processes. 
 
 
7.  COMPUTER SYSTEMS OPERATOR 
 
Functional Responsibility: Provide consistent and reliable data services for the corporation and 
customers.  Provide efficient and courteous first tier technical support on LTi information 
systems and programs.  Provide support of Corporate IT structure. Daily maintenance and 
oversight of the Advanced Remote Monitoring System (ARMS). Operate and monitor computer 
equipment. Perform routine tasks to maintain computer equipment and their peripherals. Load 
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peripheral equipment such as tapes and printer paper for operating runs. Observe peripheral 
equipment and error messages displayed on monitor of terminal to detect faulty output or 
machine stoppage. Perform data downloads and data reductions for legacy systems and test 
systems on programmed schedules. Communicate with Service Department Representatives and 
assist with troubleshooting of fielded systems. Process various daily reports and alerts generated 
by the ARMS. Follow-up on systems with missing data and perform actions as required. 
Troubleshoot software and hardware problems -  (onsite and remote as required). Perform 
parameter changes to CHP controllers when requested. Maintain library of site design 
information for CIT Department Assist on emergency M&A projects. Generation and 
distribution of Daily, Weekly and Monthly reports as required. Data Maintenance of MARS 
tables for Adds, Deletes and Modifications to site records. Oversee the transition process of Site 
Record Lifecycle (Build, Test, Install, CLS) and assemble and control associated supporting 
documentation. Provide Support to LAN Engineer as required 
 
Qualifications: No specific education or experience requirements. Position requires a measure 
of analytical ability to be able to mentally examine various pieces of information, compile data 
and reach a logical conclusion. Ability to, with given information, reach the most probable 
conclusion to various systems situations. Working knowledge of Internet, E-Mail, Word, Excel 
and Access. In-depth knowledge of in-house information systems and processes. Understanding 
of roles of key personnel responsible for the ESS® day-to day operations. Ability to 
communicate clearly and concisely in both written and oral language. Ability to handle multiple 
task and deadlines simultaneously.  
 
 
8.  CONFIGURATION MANAGER 
 
Functional Responsibility: Configure control programs for the Data, Acquisition and Control 
(DACS) Systems, Guardian™ Systems, AIMMS™ Systems and other corporate products.  To 
provide technical support of qualification of commercially available components for LTi 
operational systems.  To assist in administering a quality assurance program for the systems 
designed within the department. Innovate new solutions to meet myriad of customer-driven 
requirements for ESS® Systems and subsystems. Routine maintenance, troubleshooting and 
assembly, quality assurance oversight and total familiarity with controls software (i.e., Guardian, 
Paragon, Lon Works). Configure programmable logic devices with designed routing for control 
and communications. Support operational system designs with assembly and with system layout 
and assembly tasks. Supervise Manufacturing and Assembly with Quality Control inspections. 
Document LTi-designed products with configuration drawings, wiring diagrams and set-point 
data sets as directed. Design LTi systems for new projects. Recommend purchase of operational 
system hardware and software. Comprehensive management of computer resources, use of CAD 
software, and simulation and modeling methods and tools necessary to evaluate designs and test 
concepts prior to producing components.  Management of laboratory radio frequency 
performance testing and implementation methodology. Manage/perform needs/requirements 
analysis for SDLC and provide systems expertise in regard to ADA-based military systems used 
as data reference points.  
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Qualifications: Bachelor’s Degree in Engineering or Computer Systems and/or minimum of 3 
years controls technician experience. Demonstrated ability to operate Windows-based computers 
and third party software, electrical test devices and similar hand tools of the trade. 
  
 
9.  CONTROLS SYSTEM ASSEMBLY MANAGER 
 
Functional Responsibility: Manage configuration and assembly of Control Systems for the 
Data, Acquisition and Control (DACS) Systems, Guardian™ Systems, AIMMS™ Systems and 
other corporate technology products.  Provide technical support of qualification of commercially 
available components for LTi operational systems.  Assist in administering a quality assurance 
program for the systems designed within the department.  Routine maintenance, troubleshooting 
and assembly, quality assurance oversight and total familiarity with controls software (i.e., 
Guardian, Paragon, Lon Works). Configure programmable logic devices with designed routing 
for control and communications.  Program RFID tags and systems.  Load proprietary software on 
assembled systems. Support operational system designs with assembly and with system layout 
and assembly tasks. Ensure compliance with Quality Control inspections. Document LTi-
designed products with configuration drawings, wiring diagram and set-point data sets as 
directed. Provide assistance, as required, on new designs and make recommendations.   
 
Qualifications: Master’s Degree in Engineering or Computer Systems and minimum of 3 years 
controls technician experience. Demonstrated ability to operate Windows-based computers, 
electrical test devices and similar hand tools of the trade. Essential working knowledge of 
Windows-based word processing, spreadsheets and third-party controls software. Demonstrated 
understanding of networked computer systems and experienced on controls software 
applications. 
 
 
10.  DIRECTOR 
 
Functional Responsibility: Responsible for the successful performance of Corporate Operations 
and establish policies and procedures necessary for successful mission execution of projects and 
contracts.  Directly responsible for customer satisfaction and overall responsibility for the 
coordination of corporate assets to achieve contract goals and customer satisfaction. Direct and 
oversee all aspects of contract execution ensuring customer satisfaction. Commit corporate funds 
and personnel within scope of contract budget. Conduct contract negotiations with customers and 
suppliers and make executive presentations to customers concerning contract activities in support 
of business development. Prepare and direct preparation of bids and proposals in accordance 
with government regulations and in compliance with customer requirements. Ensure 
subordinates have necessary assets to meet project requirements, provide clear guidance, and 
support efforts to meet established contract requirements. Participate in development of the 
Corporate Strategic Plan. Develop strategic plans for implementation and execution of corporate 
strategy within the operations organization. Plan, program and budget required resources – 
people, dollars and equipment – necessary for accomplishment of assigned responsibilities.  
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Qualifications: Bachelor’s degree in business and 8 years of work experience. Must possess a 
keen, well-educated mind and good organizational skills. Have a cooperative personality and be 
able to oversee a large staff and work with senior managers in the company as well as leaders in 
the military and business community. Must have excellent communication, leadership and 
writing skills. 
 
 
11.  DIRECTOR - LOGISTICS PLANNING 
 
Functional Responsibility: Responsible for the successful performance of Logistics Operations 
and establish policies and procedures necessary for successful mission execution of projects and 
contracts.  Directly responsible for product life cycle, materials management, data analysis and 
overall responsibility for the coordination of logistics support to achieve contract goals and 
customer satisfaction. Direct and oversee all aspects of logistics execution ensuring customer 
satisfaction. Commit corporate funds and personnel within scope of contract budget. Conduct 
contract negotiations with customers and suppliers and make executive presentations to 
customers concerning contract activities in support of business development. Prepare and direct 
preparation of bids and proposals in accordance with government regulations and in compliance 
with customer requirements. Ensure subordinates have necessary assets to meet project 
requirements, provide clear guidance, and support efforts to meet established contract 
requirements. Participate in development of the Corporate Strategic Plan. Develop strategic plans 
for implementation and execution of logistics strategy within the operations organization. Plan, 
program and budget required resources – people, dollars and equipment – necessary for 
accomplishment of assigned responsibilities.  
 
Qualifications: Bachelor’s degree in business and 10 years of work experience in logistics 
support and planning. Must possess a keen, well-educated mind and good organizational skills. 
Have a cooperative personality and be able to oversee a large staff and work with senior 
managers in the company as well as leaders in the military and business community. Must have 
excellent communication, leadership and writing skills. 
 
 
12.  DIRECTOR, CLS 
 
Functional Responsibility: Manage LTi’s Contractor Logistics Support (CLS) Program. 
Responsible for day-to-day support of all Field Service Operations and in-house Technical 
Services. Coordinate activities of full-time Field Service Technicians and part-time Site 
Representatives. Responsible for accurate collection and documentation of maintenance data and 
supply activities into MP2. Provide material and logistical support for installation, maintenance 
and repair of Environment Stabilization Systems - ESS® Systems. Maintain an up-to-date 
Technical Library for equipment. Assist in preparation of Monthly Reports. Manage the budget 
for all systems in Contractor Logistic Support (CLS). Provide technical support in development 
of new systems and improvements in existing ones. Establish and enforce Safety Programs. 
Maintain complete and accurate records for fielded equipment. Review and process timesheets, 
travel arrangements and vouchers and material vouchers for all personnel assigned to Service 
Department. Oversee training of Field Service Personnel to perform maintenance on fielded 
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systems. Ensure Field Service Technicians are properly equipped with tools, test equipment, 
computer hardware/software, and communication equipment necessary to perform duties. 
Perform installation and startup of fielded systems. Create and submit requested reports in 
support of LTi Operations Department. Establish training and education programs to enhance 
field support techniques.  
 
Qualifications: High School Education with a minimum of 15 years work experience. Strong 
communication and  
written skills. Ability to organize and prioritize tasks. Background in maintenance and repair 
parts support. Ability to supervise and train personnel. Knowledge of all aspects of LTi’s 
Controlled Humidity Preservation system.  
 
 
13.  31043 DRIVER/COURIER  
 
The Driver/Courier drives automobile or light truck to deliver messages, documents, packages 
and mail to various business concerns or governmental agencies, may occasionally transport 
office personnel and visitors, perform miscellaneous errands, such as carrying mail to and from 
the post office and sorting or opening incoming and outgoing mail. The Driver Courier may 
obtain receipts for articles delivered and keep a log of items received and delivered, and deliver 
items to offices and departments within an establishment.  GED or 3 years experience.  May 
require CDL license. 
 
 
14.  ESS®  TECH 

 
Functional Responsibility: Provide support for local and regional field service operations.  
Perform scheduled and unscheduled maintenance of Environment Stabilization Equipment 
(ESS®) and systems under Contractor Logistics Support. Represent Logis-Tech, inc. as the local 
site representative for the systems and equipment located on the respective site. Represent Logis-
Tech, inc. as the primary customer interface with the equipment users. Perform such duties as 
scheduled maintenance of systems and equipment (i.e., filter cleaning, belt adjustment), identify 
and report system utilization, and when required assist in the unscheduled troubleshooting and 
repair of system equipment malfunctions. Assist in the determination of low system performance 
by quickly responding to the assigned supervisor requests for system functions and utilization. 
Maintain accurate records and documentation of system performance and maintenance in 
accordance with company and field service operating procedures. Maintain accurate timesheet 
documentation of the man-hours expended in performance of the assigned duties. Responsible to 
the Logis-Tech Field Service Technician assigned as the supervisor for the region/site. Must 
advise and coordinate periods of non-availability with assigned supervisor. 
 
Qualifications: No specific education or experience requirements. This position requires 
mechanical ability. Electrical knowledge/familiarization of low voltage (24 volts AC and DC) 
and high voltage (up to 230VAC) single and three-phase systems is a plus. Knowledge of gas 
systems required in some locations. Computer familiarization is a plus. 
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15.  21020 FORKLIFT OPERATOR  
 
The Forklift Operator operates a manually controlled gasoline, electric or liquid propane gas 
powered forklift to transport goods and materials of all kinds within a warehouse, manufacturing 
plant, or other establishment. GED or approved training certification. 
 
 
16.  23312 FUEL DISTRIBUTION SYSTEM OPERATOR  
 
The Fuel Distribution System Operator receives, stores, transfers, and issues fuel through 
pipelines at main line or terminal stations, receives fuel by tanker, ships fuel by pipeline, tank 
car, tank truck, and barge, prepares and checks receiving or ship's documents, connects lines, 
grounding wires, and loading and off loading arms or hoses to pipelines; and visually inspects 
samples of fuel, and checks gravity and flashpoint. This operator gauges tanks for water, 
temperature, and fuel levels, checks pumping systems for correct operating pressure or unusual 
noises, performs preventive maintenance and repairs on terminal systems, assists in maintenance 
of government-owned railroad loading and switch area, performs general housekeeping and 
grounds maintenance for terminal, pipeline and dock areas.  GED or 3 years of experience.   
 
 
17.  HARDWARE SPECIALIST 
 
Functional Responsibility: Provide expertise and assistance to end users of LTi-fielded 
hardware both internal and external.  Provide consistent and reliable services for the entire 
corporation and customers. Provide efficient and courteous first tier technical support on LTi 
systems and hardware.  Maintain all LTi-fielded systems. Provide support of Corporate IT 
structure. Daily maintenance and oversight of the Advanced Remote Monitoring System 
(ARMS), MARS, AIMMS™, ESS® Systems and other LTi-fielded systems. Routine 
maintenance, troubleshooting and assembly, quality assurance oversight and total familiarity 
with controls software (i.e., Guardian, Paragon, Lon Works). Communicate with service 
department representatives, program mangers and customers and assist with troubleshooting of 
all LTi Systems. Troubleshoot hardware problems (onsite and remote as required). Perform 
parameter changes to CHP controllers when requested. Generation and distribution of Daily, 
Weekly and Monthly reports as required Provide support to LAN Engineer as required Identify, 
research, and resolve technical problems. Respond to telephone calls, email and personnel 
requests for technical support. Track and monitor the problem to ensure a timely resolution.  
 
Qualifications: Bachelor’s Degree in Science or Computer Systems with a minimum of 3 years 
computer or controls technician experience. Position requires a measure of analytical ability to 
be able to mentally examine various pieces of information, compile data and reach a logical 
conclusion. Ability to, with given information, reach the most probable conclusion to various 
systems situations. Demonstrated ability to operate Windows-based computers, electrical test 
devices and similar hand tools of the trade. Working knowledge of Windows-based application 
software. Ability to understand principals of networked computer systems. Demonstrated ability 
to use hand tools, electrical measuring equipment and understand engineering drawings. 
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Understanding of roles of key personnel responsible for the ESS® day-to day operations. Good 
written and communication skills. Ability to handle multiple tasks and deadlines simultaneously.  
 
 
18.  HELP DESK MANAGER 
 
Functional Responsibility: Provide expertise and assistance to end users of LTi-fielded 
software and hardware, both internal and external.  To provide for consistent and reliable data 
services for the entire corporation and customers. Provide efficient and courteous first tier 
technical support on LTi information systems and programs.  Maintain MARS data. Provide 
support of Corporate IT structure.  Manage help desk support personnel. Daily maintenance and 
oversight of the Advanced Remote Monitoring System (ARMS), MARS, AIMMS™, ESS® 
Systems and other LTi-fielded systems. Perform data downloads and data reductions for legacy 
systems and test systems on programmed schedules. Communicate with service department 
representatives, program mangers and customers and assist with troubleshooting of all LTi 
Systems. Troubleshoot software and hardware problems (onsite and remote as required). Perform 
parameter changes to CHP controllers when requested. Generation and distribution of Daily, 
Weekly and Monthly reports as required. Provide support to LAN Engineer as required. Identify, 
research, and resolve technical problems. Respond to telephone calls, email and personnel 
requests for technical support. Track and monitor the problem to insure a timely resolution. 
 
Qualifications: High School Education with 4 years work experience. Position requires a 
measure of analytical ability to be able to mentally examine various pieces of information, 
compile data and reach a logical conclusion. Ability to, with given information, reach the most 
probable conclusion to various systems situations. Working knowledge of Internet, E-Mail, 
Word, Excel and Access. In-depth knowledge of in-house information systems and processes. 
Understanding of roles of key personnel responsible for the ESS® day-to day operations. Ability 
to communicate clearly and concisely both written and oral. Ability to handle multiple tasks and 
deadlines simultaneously.  
 
 
19.  HELP DESK SPECIALIST 
 
Functional Responsibility: Provide expertise and assistance to end users of LTi-fielded 
software and hardware, both internal and external.  Provide consistent and reliable data services 
for the entire corporation and customers. Provide efficient and courteous first tier technical 
support on LTi information systems and programs.  Maintain MARS data. Provide support of 
Corporate IT structure.  Manage help desk support personnel. Daily maintenance and oversight 
of the Advanced Remote Monitoring System (ARMS), MARS, AIMMS™, ESS® Systems and 
other LTi-fielded systems. Perform data downloads and data reductions for legacy systems and 
test systems on programmed schedules. Communicate with service department representatives, 
program mangers and customers and assist with troubleshooting of all LTi Systems. 
Troubleshoot software and hardware problems (onsite and remote as required). Perform 
parameter changes to CHP controllers when requested. Generation and distribution of Daily, 
Weekly and Monthly reports as required. Provide support to LAN Engineer as required. Identify, 
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research, and resolve technical problems. Respond to telephone calls, email and personnel 
requests for technical support. Track and monitor the problem to insure a timely resolution.  
 
Qualifications: No specific education or experience requirements. Position requires a measure 
of analytical ability to be able to mentally examine various pieces of information, compile data 
and reach a logical conclusion. Ability to, with given information, reach the most probable 
conclusion to various systems situations. Working knowledge of Internet, E-Mail, Word, Excel 
and Access. In-depth knowledge of in-house information systems. Understanding of roles of key 
personnel responsible for the ESS® day-to day operations. Good written and communication 
skills. Ability to handle multiple tasks and deadlines simultaneously.  
 
 
20.  INFORMATION ASSURANCE ANALYST 
 
Functional Responsibility: Provide design, development, testing and integration support to an 
enterprise information assurance (IA) and security engineering team. Will be experienced in 
implementing IA in accordance with DoD guidance and process. Demonstrate expertise in 
developing an IA strategy for certification, security test evaluation (ST&E), IA testing, 
integration, analysis and review of system components in an enterprise network environment. 
The candidate must be capable of developing security test plans and procedures, and identifying 
the appropriate tools to support a CT&E (Certification Test Evaluation) effort. The candidate 
must be able to translate security policy and requirements into an IA configuration 
implementation that considers the operational environment, mission criticality, and business 
requirements. The candidate must be familiar with DoD standards guiding the development of IA 
policy, requirements, integration, engineering and certification and accreditation. The candidate 
must also be prepared to develop IA contingency plans and disaster recovery plans. System 
engineering support will include: information processing, information and related security 
technologies, development of INFOSEC concepts, system-level designs, test and evaluation 
procedures, implementation plans and metrics, and implementation of hardware and software 
solutions. 
  
Qualifications: Bachelor's degree and 6 years related experience. A total of 10 years experience 
accepted in lieu of a degree.  6 years experience in information security and engineering. 
Individual must have a thorough understanding of DoD and DITSCAP/DIACP security 
requirements. Candidate must possess good communication skills and have the desire to grow 
into a position that is IA focused. Must have current certification in 1 of the certs listed below in 
8570.1 Compliance Security certifications and 1 in 8570.1 CE Certification or must be obtained 
within 6 months of hire. 
 
 
21.  INFORMATION ASSURANCE DEVELOPMENT ENGINEER 
 
Functional Responsibility Analyzes and defines security requirement for computer systems 
which may include mainframes, workstations, and personal computers. Designs, develops, 
engineers, and implements solutions that meet security requirements. Responsible for integration 
and implementation of the computer system security solution. Gathers and organizes technical 
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information about an organization's mission goals and needs, existing security products, and 
ongoing programs in computer security. Performs risk analyses of computer systems and 
applications during all phases of the system development life cycle. 
 
Qualifications: Bachelor's degree from an accredited college or university in Electrical 
Engineering, Computer Science, or a related field.  This position requires a minimum of seven 
years of substantial experience in the design and development of SECURE command/control/ 
communications and intelligence (C31) and/or SECURE command/control/ 
communications/computer and intelligence (C41) systems or experience in providing 
information system security support for such systems. General experience includes information 
system requirements analysis, system design, implementation, and testing. 
 
22.  INFORMATION ASSURANCE ENGINEER 
 
Functional Responsibility: Provide subject matter expertise support for client Information 
Assurance (IA) needs, including system security engineering requirements analysis, system 
development, integration, test & evaluation (T&E), and application of Defense Information 
Assurance Certification and Accreditation Process (DIACAP) and DCID 6/3 policy. Develop 
acquisition system security and IA documentation, including IA strategies, System Security 
Authorization Agreements (SSAA), Certification and Accreditation packages, test plans, and test 
reports. Research and track all higher echelon guidance and mandates defined in DoD and Naval 
policies and documentation. Provide current updates and recommendations for implementations 
as appropriate. Assist the client with developing a secure and available systems that will meet 
performance and accreditation requirements.  
 
Qualifications: BA or BS degree and five years of experience with Information Engineering, 
Security Engineering, Information Assurance, Program Security, Facility Security, or 
Information Systems Security in support of DoD Acquisition Efforts.   
 
 
23.  INFORMATION ASSURANCE NETWORK SPECIALIST 
 
Functional Responsibility: Analyzes general information assurance-related technical problems 
and provides basic engineering and technical support in solving these problems. Supports the 
integration of information assurance solutions and technologies into networks with particular 
attention to protocols, interfaces, and system design. Analyzes and defines security requirements 
for local and wide area networks. Designs, develops, engineers, and implements solutions that 
meet network security requirements. Responsible for integration and implementation of the 
network security solution. Performs vulnerability/risk analyses of computer systems and 
applications during all phases of the system development life cycle. Configures testbeds and 
conducts testing, records and analyzes results, and provides recommendations for improvements 
for the products/systems under test. Analyzes and defines security requirement for computer 
systems which may include mainframes, workstations, and personal computers. Designs, 
develops, engineers, and implements solutions that meet security requirements. Responsible for 
integration and implementation of the computer system security solution. Gathers and organizes 
technical information about an organization's mission goals and needs, existing security 
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products, and ongoing programs in computer security. Performs risk analyses of computer 
systems and applications during all phases of the system development life cycle. Applies 
principles, methods, and knowledge of security to specific areas task order requirements. Test 
developed systems at each point of entry for ease of unregulated entry; systems resources denial; 
system information corruption; unlawful use of system resources; vulnerability to electronic 
disruption. 
 
Qualifications: Bachelor's degree from an accredited college or university in electrical, 
electronic or computer engineering, computer science, or a related field.  This position requires a 
minimum of five years of substantial experience system security analysis and implementation; 
design assurance or testing for information assurance products and systems; integration or testing 
for information assurance products and systems. 
 
 
24.  23470 LABORER  
 
The Laborer performs tasks that require mainly physical abilities and effort involving little or no 
specialized skill or prior work experience. The following tasks are typical of this occupation: The 
Laborer loads and unloads trucks, and other conveyances, moves supplies and materials to 
proper location by wheelbarrow or hand truck; stacks materials for storage or binning, collects 
refuse and salvageable materials, and digs, fills, and tamps earth excavations, The Laborer levels 
ground using pick, shovel, tamper and rake, shovels concrete and snow; cleans culverts and 
ditches, cuts tree and brush; operates power lawnmowers, moves and arranges heavy pieces of 
office and household furniture, equipment, and appliance, moves heavy pieces of automotive, 
medical engineering, and other types of machinery and equipment, spreads sand and salt on icy 
roads and walkways, and picks up leaves and trash.  No experience required. 
 
 
25.  LOGISTICS ANALYST 1  
   
Functional Responsibility: Participate in preparation of briefings, presentations and required 
studies of logistical network/system support specified in applicable task order. Possess 
knowledge of policies and regulations governing the life-cycle management of automated 
management information systems and the procedures and techniques used for their design, 
analysis, development, validation, deployment and maintenance. Possess knowledge of supply 
chain logistics and the application to military and commercial problems. Prepare 
recommendations for supply chain management, maintenance management and logistical 
processes to solve customer problems. Implement recommendations and coordinate business 
process improvements for customers. Study and analyze data points in order to determine 
effective solutions and make recommendations. 
 
Qualifications: No specific education requirements. At a minimum, shall possess 5 years in the 
private sector or military experience in maintenance and logistics. Familiar with personal 
computer operations and office automation applications to include spreadsheets, databases, 
graphics, programming languages and word processing. Skilled in merging logistics and 
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accounting automated files, analyzing the data and producing comprehensive reports, briefings 
and diagrams representative of that data. 
 
 
26.  LOGISTICS ANALYST 2 
 
Functional Responsibility: Participate in preparation of briefings, presentations and required 
studies of logistical network/system support specified in applicable task order. Possess 
knowledge of policies and regulations governing the life-cycle management of automated 
management information systems and the procedures and techniques used for their design, 
analysis, development, validation, deployment and maintenance. Possess knowledge of supply 
chain logistics and the application to military and commercial problems. Prepare 
recommendations for supply chain management, maintenance management and logistical 
processes to solve customer problems. Implement recommendations and coordinate business 
process improvements for customers. Study and analyze data points in order to determine 
effective solutions and make recommendations.  
Qualifications: No specific education requirements. At a minimum, shall possess 6 years in the 
private sector or military experience in maintenance and logistics. Familiar with personal 
computer operations and office automation applications to include spreadsheets, databases, 
graphics, programming languages and word processing. Skilled in merging logistics and 
accounting automated files, analyzing the data and producing comprehensive reports, briefings 
and diagrams representative of that data. 
 
 
27.  LOGISTICS ANALYST 3 
 
Functional Responsibility: Participate in preparation of briefings, presentations and required 
studies of logistical network/system support specified in applicable task order. Possess 
knowledge of policies and regulations governing the life-cycle management of automated 
management information systems and the procedures and techniques used for their design, 
analysis, development, validation, deployment and maintenance. Possess knowledge of supply 
chain logistics and the application to military and commercial problems. Prepare 
recommendations for supply chain management, maintenance management and logistical 
processes to solve customer problems. Implement recommendations and coordinate business 
process improvements for customers. Study and analyze data points in order to determine 
effective solutions and make recommendations. 
Qualifications: No specific education requirements. At a minimum, shall possess 8 years in the 
private sector or military experience in maintenance and logistics. Familiar with personal 
computer operations and office automation applications to include spreadsheets, databases, 
graphics, programming languages and word processing. Skilled in merging logistics and 
accounting automated files, analyzing the data and producing comprehensive reports, briefings 
and diagrams representative of that data. 
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28.  21030 MATERIAL COORDINATOR  
 
The Material Coordinator coordinates and expedites flow of material, parts, and assemblies 
within or between departments in accordance with production and shipping schedules or 
department supervisors' priorities. In this job, the Material Coordinator reviews production 
schedules and confers with department supervisors to determine material required or overdue and 
to locate material, requisitions material and establishes delivery sequences to departments 
according to job order priorities and anticipated availability of material; arranges for in-plant 
transfer of materials to meet production schedules, and with department supervisors for repair 
and assembly of material and its transportation to various departments, and examines material 
delivered to production departments to verify if type specified.  
 
This Worker may monitor and control movement of material and parts along conveyor system, 
using remote-control panel board, compute amount of material needed for specific job orders, 
applying knowledge of product and manufacturing processes and using adding machine; compile 
report of quantity and type of material on hand, move or transport material from one department 
to another, using hand or industrial truck; may compile perpetual production records in order to 
locate material in process of production, using manual or computerized system, and maintain 
employee records.  HS Degree or 3 years experience.   
 
 
29.  05280 MOTOR VEHICLE WRECKER (TOW TRUCK OPERATOR; WRECKER 
OPERATOR)  
 
The Motor Vehicle Wrecker (Tow Truck Operator; Wrecker Operator) operates gasoline, diesel, 
or electric-powered vehicle equipped with special equipment used to tow vehicles or equipment.  
GED or 3 years experience.  May require CDL license. 
 
 
30.  NETWORK ENGINEER 1 
 
Functional Responsibility: To manage the internal Logis-Tech Information Technology Assets.  
Coordinate and manage configuration control programs for the Data, Acquisition and Control 
(DACS) System and Power Supply Equipment (PSE) systems.  To administer Operations 
Department computer-based data management systems that includes software development, 
management, and maintenance in support of operational systems (i.e., MARS, Guardian, 
Paragon, Lon Talk, etc.).  To ensure a viable qualification program for commercially available 
components for LTi operational systems.  To administer a quality assurance program for the 
systems designed within the department. Design, administer and support Corporate LAN, e-mail 
and web page. Responsible for identifying and procuring corporate IT resources within budget.  
Includes identification of hardware and software needs. Maintain accountability and inventory of 
corporate IT assets and compliance with software licensing. Develop corporate IT training plans 
to ensure maximum utilization of IT assets. Responsible for corporate IT security policy and 
procedures. Coordinate closely with Engineering, R&D and Information Resource Management 
Directorate (IRMD) business development efforts to ensure maximum utilization of corporate IT 
knowledge.  Assist other departments with integration of IT assets to assist product development. 
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Responsible for configuration management of the Data, Acquisition and Control (DACS) System 
and Power Supply Equipment (PSE) system. Serve as administer and Deputy Chairman of the 
ESS Configuration Control Board. Administer LTi Operations Department data management 
systems and software (MARS, Guardian, Paragon, Lon Talk, etc.). Support Operations 
Department Program/Project Managers with systems design solutions to functional requirements. 
Support Manufacturing and Assembly with design and component evaluation solutions to 
functional requirements. Document the LTi-designed products with Engineering Drawings, 
Wiring Diagrams, Software Code and as-built drawings. Design DACS and PSE systems for the 
new projects. Assist procurement in qualifying new sources for components. Recommend 
purchase of operational systems hardware and software. Provide Quality Assurance of LTi 
assembled and installed systems. Develop value-added and new systems and components to 
make new LTi business areas commercially profitable.  
 
Qualifications: BS in computer systems and/or a minimum of 10 years in LAN management, 
software development, product design & engineering and programming skills.  MCSE certified.  
Lon Works training and experience. Demonstrated ability to set budgets, perform financial 
planning, good organizational skills, and a cooperative personality who can oversee a large staff. 
Essential working knowledge of Windows-based word processing, spreadsheets, Visio and 
PowerPoint applications.  Demonstrated fluency in Visual Basic, C++.  Detailed knowledge of 
Windows NT systems and SQL 7.0 programming.  Familiarity with industrial controls hardware, 
software and interface technologies (LON & Acromag). Good understanding of networked 
computer systems and controls software applications. Demonstrated ability to use hand tools, 
electrical measuring equipment and understand engineering drawings. Ability to manage multi-
program coordination and adhere to timely deadlines. Strong technical knowledge of electronic 
components and understanding of network integration and computer systems. Communication 
skills and ability to work in close coordination with entire Corporate Organization.   
 
 
31.  NETWORK ENGINEER 2 
 
Functional Responsibility: Develop and enhance software and database capabilities for LTi 
Database Systems and proprietary software.  Responsible for administering and providing a 
stable Database system environment for in-house and external clients.  Provide routine and 
emergency administration of all in-house data systems.  Provide second and third tier technical 
support on database related issues. Responsible for the specification, development and execution 
of any and all tasks necessary to ensure organizational database development, maintenance, and 
documentation projects are completed on time within budget, and with metrics indicating a high 
degree of deployment success. Administer and document MARS and MP/2 Production 
Databases. Provide Technical Support for Advanced SQL problems - MARS, MP/2 and 
AIMMSTM. Provide Client Installs for database access. Plan and develop requirements to 
improve existing and/or create new database systems within industry recognized guidelines and 
procedures. Manage work of peers and subordinate developers, technical writers, testers, and 
other team members as required. Provide training and understanding of systems to staff and 
customer users.  
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Qualifications: BS in computer systems and/or 6 years of industry experience. 2 years + Direct 
Microsoft SQL experience. Strong technical knowledge of network integration and computer 
systems. Strong Database Design and programming skills. Ability in composition of stored 
procedures, triggers and job scripting. Ability to work with various technical trades and integrate 
final work efforts into usable solutions. Current in technical skills, have strong technical ability, 
and a firm commitment to continuing education. Demonstrated knowledge in at least one high 
level language, preferably Visual Basic, or C++. Working knowledge of Windows NT Server 
operating system. Firm grasp of software engineering principles and methodologies. Proficient in 
Internet based technologies. Deep understanding of general industry tools and processes.  
 
32.  PLANNER 
 
Functional Responsibility: Serve as functional planner in the development and implementation 
of strategic, operational, and/or tactical level plans. Plan, develop and implement strategic, 
operational and tactical level plans. Review plans, orders and/or directives from higher and 
lateral organizations to specified, implied, and assumed tasks. Manage specific activities relating 
to employment of exercise observers/controllers, and capture of lessons learned. Conduct after-
action reviews and identify remedial action program requirements. Prepare and deliver formal 
and informal presentations of planning actions and/or responsibilities. Prepare essential input to a 
variety of planning documents, operations orders, exercises directives and/or other references. 
Plan comprehensive programs designed to practice and assess multi-level organizational 
mobilization planning and execution capability. Participate in planning, preparation and delivery 
of collateral multi-discipline, multi-echelon staff training to help better prepare target 
organizations to obtain maximum benefit from participation in training or other functional 
activities. Manage specific activities relating to employment of exercise observers/controllers, 
capture of lessons learned, conduct of after action reviews, and identification of remedial action 
program requirements. Oversee the application of deliberate planning and the development and 
introduction of crisis management team planning. Monitor and evaluate actual execution in 
support of the time sensitive plans.  
 
Qualifications: A BS degree preferred.  AS acceptable with 8 years work experience. At a 
minimum, shall possess 5-8 years in the private sector or military experience in maintenance and 
logistics.  Hands-on successful management experience with background in operations, logistics, 
budget planning and execution. Excellent interpersonal communicative skills. Good computer 
skills utilizing Microsoft Office Suite.  
 
 
33.  PROGRAM ADMIN SPECIALIST 
 
Functional Responsibility: Provide administrative support to various programs within LTi as 
directed by the Executive Administrator. Answer the main phone lines for LTi. Provide 
administrative support in preparation of documents, presentations, reports and reviews. Assist in 
all functions of a program as directed by the program lead. Coordinate all corporate travel with 
the travel agency or directly with the travel vendors. Prepare and distribute timesheets. Keep 
inventory on office supplies and order when necessary. Distribute incoming faxes and file 
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correspondence. Process incoming and outgoing mail. Assist Executive Administrator in office 
management and general office duties when required.  
 
Qualifications: H.S. Diploma. No specific years experience required. Professional and courteous 
phone manner. Ability to prioritize tasks. Possess good organizational skills. Good computer 
skills including knowledge of Microsoft Word, Excel and PowerPoint. Knowledge of copy 
machine, fax machine and printers.  
 
 
34.  PROJECT MANAGER 
 
Functional Responsibility: Participate in specialized logistical related projects or activities. 
Responsible for engineering systems to meet specific customer requirements; perform site 
assessment/system design, budgeting, scheduling, contracting, contract supervision, and 
equipment installation. Provide competent leadership and responsible program direction through 
successful performance of a variety of detailed, diverse elements of project transitioning. Direct 
completion of tasks within estimated time frames and budget constraints. Schedule and assign 
duties to subordinates and subcontractors and ensure assignments are completed as directed.  
Enforce work standards and review/resolve work discrepancies to ensure compliance with 
contract requirements. Interface with the Customer’s Program/Project manager, as specified, as 
well as with management personnel including, but not limited to, the Contracting Officer and the 
Contracting Officer's Technical Representative. Report in writing and orally to LTi management 
and Customer representatives.  Conduct user-training operation, and provide logistic support, 
overall quality assurance, and performance monitoring and reporting functions during a project 
life cycle, from concept to completion through Contractor Logistic Support (CLS) handoff. 
Assist with coordination and supervision of interviewing, hiring, and training of part-time site 
representatives. Responsible for design, purchase, and delivery of pre-engineered steel structures 
requiring extensive coordination with multiple project managers to incorporate customer 
requirements and ensure local codes for structures are adhered to. Coordinate with general 
contractor and architects/engineers on new shelters; initiate/manage electrical, plumbing, 
mechanical, and door subcontracted work; coordinate installation of utilities, and site 
visit/monitor installations until turnover to CLS.  
 
Qualifications: A BS in Business or Management with a minimum of 5-8 years private sector or 
military experience as it directly relates to specified contract(s) performance. Hands-on 
successful management experience with background in operations, logistics, budget planning and 
execution, prioritizing, goal setting, training, and personnel management. Ability to display 
sound judgment under extreme conditions. Excellent interpersonal communicative skills. Good 
computer skills utilizing Microsoft Office Suite and various levels of CAD design programs.  
 
 
35.  PROJECT MANAGER (LOGISTICS SERVICES) 
 
Functional Responsibility: Participate in specialized logistical related projects or activities. 
Responsible for meeting specific customer logistics services requirements; budgeting, 
scheduling, contracting, and contract supervision. Provide competent leadership and responsible 
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program direction through successful performance of a variety of detailed, diverse elements of 
project transitioning. Direct completion of tasks within estimated time frames and budget 
constraints. Schedule and assign duties to subordinates and subcontractors and ensure 
assignments are completed as directed. Enforce work standards and review/resolve work 
discrepancies to ensure compliance with contract requirements. Interface with the Customer’s 
Program/Project manager, as specified, as well as with management personnel including, but not 
limited to, the Contracting Officer and the Contracting Officer's Technical Representative. 
Report in writing and orally to LTi management and Customer representatives. Conduct user-
training operation, and provide logistic support, overall quality assurance, and performance 
monitoring and reporting functions. Assist with coordination and supervision of interviewing, 
hiring, and training of logistics personnel.  
 
Qualifications: Minimum of 15 years of logistics (private sector or military) command and staff 
experience managing logistics and force structure at the MACOM, Corps, installation, divisions, 
BCT, and CS/CSS at battalion/company levels.  (Familiarity with working at Forces Command 
is a plus).  Requires A BS in Business or Management and hands-on successful management 
experience with background in operations, logistics, budget planning and execution, prioritizing, 
goal setting, training, and personnel management.  Must have the ability to display sound 
judgment under extreme conditions, have excellent interpersonal communicative skills and good 
computer skills utilizing Microsoft Office Suite. 
 
 
36.  PROJECT OFFICER 1 
 
Functional Responsibility: Ensure all aspects of project execution for multiple turnkey ESS® 
facilities are carried out to meet specific customer requirements.  Provide logistic support 
analysis to projects as required and coordinates proper execution of contract goals as required. 
Responsible for engineering systems to meet specific customer requirements; perform site 
assessment/system design, budgeting, scheduling, contracting, contract supervision, and 
equipment installation. Conduct user-training operation, and provide logistic support, overall 
quality assurance, and performance monitoring and reporting functions during a project life 
cycle, from concept to completion through Contractor Logistic Support (CLS) handoff. Assist 
with coordination and supervision of interviewing, hiring, and training of part-time site 
representatives. Responsible for design, purchase, and delivery of pre-engineered steel structures 
requiring extensive coordination with multiple project managers to incorporate customer 
requirements and ensure local codes for structures are adhered to. Coordinate with general 
contractor and architects/engineers on new shelters; initiate/manage electrical, plumbing, 
mechanical, and door subcontracted work; coordinate installation of utilities, and site 
visit/monitor installations until turnover to CLS. Provide competent leadership and responsible 
program direction through successful performance of a variety of detailed, diverse elements of 
project transitioning. Direct completion of tasks within estimated time frames and budget 
constraints. Schedule and assign duties to subordinates and subcontractors and ensure 
assignments are completed as directed. Enforce work standards and review/resolve work 
discrepancies to ensure compliance with contract requirements.  
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Qualifications: Minimum of 4-year college degree with development courses in management 
and business. Two years work experience. Hands-on successful management experience with 
background in operations, logistics, budget planning and execution, prioritizing, goal setting, 
training, and personnel management. Ability to display sound judgment under extreme 
conditions. Excellent interpersonal communicative skills. Good computer skills utilizing 
Microsoft Office Suite and various levels of CAD design programs.  
 
 
37.  PROJECT OFFICER 2 
 
Functional Responsibility: Ensure all aspects of project execution for multiple turnkey ESS® 
facilities are carried out to meet specific customer requirements.   Provide logistic support 
analysis to projects as required and coordinate proper execution of contract goals as required. 
Responsible for engineering systems to meet specific customer requirements; perform site 
assessment/system design, budgeting, scheduling, contracting, contract supervision, and 
equipment installation. Conduct user-training operation, and provide logistic support, overall 
quality assurance, and performance monitoring and reporting functions during a project life 
cycle, from concept to completion through Contractor Logistic Support (CLS) handoff. Assist 
with coordination and supervision of interviewing, hiring, and training of part-time site 
representatives. Responsible for design, purchase, and delivery of pre-engineered steel structures 
requiring extensive coordination with multiple project managers to incorporate customer 
requirements and ensure local codes for structures are adhered to. Coordinate with general 
contractor and architects/engineers on new shelters; initiate/manage electrical, plumbing, 
mechanical, and door subcontracted work; coordinate installation of utilities, and site 
visit/monitor installations until turnover to CLS. Provide competent leadership and responsible 
program direction through successful performance of a variety of detailed, diverse elements of 
project transitioning. Direct completion of tasks within estimated time frames and budget 
constraints. Schedule and assign duties to subordinates and subcontractors and ensure 
assignments are completed as directed.  Enforce work standards and review/resolve work 
discrepancies to ensure compliance with contract requirements. 
 
Qualifications: Minimum of 4-year college degree with development courses in management 
and business. 1 year work experience. Hands-on successful management experience with 
background in operations, logistics, budget planning and execution, prioritizing, goal setting, 
training, and personnel management. Ability to display sound judgment under extreme 
conditions. Excellent interpersonal communicative skills. Good computer skills utilizing 
Microsoft Office Suite and various levels of CAD design programs. 
 
 
38.  QUALITY ASSURANCE MANAGER 
 
Functional Responsibility: To ensure compliance with Quality Assurance standards, guidelines, 
and procedures in the company, for customers and on specified projects and contracts. Develop 
and implement quality control methodologies to ensure compliance with quality assurance 
standards, guidelines, and procedures. Develop and implement quality control methodologies to 
ensure compliance with quality assurance standards, guidelines, and procedures in a large 
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logistical computer-based organization. Develop and define major and minor characteristics of 
quality including quality metrics and scoring parameters and determine requisite quality control 
resources. Establish and maintain a process for evaluating hardware, software, and associated 
documentation and/or assists in the evaluation. Conduct and/or participate in formal and informal 
reviews at pre-determined points throughout the development life cycle. Provide technical and 
administrative direction for personnel performing software development tasks, including the 
review of work products for correctness, adherence to the design concept and to user standards, 
review of program documentation to assure government standards/requirements are adhered to, 
and for progress in accordance with schedules. Coordinate with the Project Manager to ensure 
problem solution and user satisfaction. Make recommendations, if needed, for approval of major 
systems installations. Prepare milestone status reports and deliveries/presentations on the system 
concept to colleagues, subordinates, and end user representatives.  
 
Qualifications: An AS degree in Management. Minimum of 5 to 8 years in private sector or 
military experience. Hands-on successful management experience with background in 
operations, logistics, budget planning and execution, prioritizing, goal setting, training, and 
personnel management. Ability to display sound judgment under extreme conditions. Excellent 
interpersonal communicative skills. Good computer skills utilizing Microsoft Office Suite and 
various levels of CAD design programs. 
 
 
39.  01300 SCHEDULER, MAINTENANCE 
 
This position schedules vehicle repairs and lubrication for vehicle-maintenance, schedules 
vehicles for lubrication or repairs based on date of last lubrication and mileage traveled or 
urgency of repairs. The Maintenance Scheduler contacts garage to verify availability of facilities, 
notifies parking garage workers to deliver specified vehicles, and maintains a file of requests for 
services.  GED.  No experience. 
 
 
40.  Senior Application Engineer 
 
Functional Responsibility: Analyze and study complex logistical systems in order to develop 
customer specific solutions to these systems. Analyze and study complex logistical system 
requirements. Design software tools and subsystems to support software reuse and domain 
analyses and manage their implementation. Responsible for analysis and development of 
“experimental” software, evaluating academic and industry trends, and maintaining a 
“published” presence in the software engineering community. Manage software development 
and support using formal specifications, data flow diagrams, other accepted design techniques, 
and Computer Aided Software Engineering (CASE) tools. Interpret software requirements and 
design specifications to code, and integrate and test software components. Estimate software 
development costs and schedule. Familiar with relational database concepts, and client-server 
concepts. Review existing programs and assist in making refinements, reducing operating time, 
and improving current techniques. Supervise software configuration management. 
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Qualifications: Bachelor’s degree, preferably in computer science, information systems or a 
similar quantitative discipline.  At a minimum, 5 to 8 years experience in the commercial or 
military sector. Firm grasp of software engineering principles and methodologies. Proficient in 
web-based technologies. Deep understanding of general business and operational processes. 
Deep understanding of general industry tools and processes. Manage software project 
development teams and mentor junior members. Participate in relevant research and professional 
organizations. 
Note:  Exceptional demonstrated experience may be substituted for educational requirements on 
a case-by-case basis.   
 
 
41.  SENIOR LOGISTICS ANALYST 
 
Functional Responsibility: Act as the senior technical analyst for specialized logistical related 
projects or activities.  
Advise Program Manager and/or Project Manager in technical matters to ensure user satisfaction 
with end products. Prepare and deliver presentations to peers, subordinates and user 
representatives. Act as the senior technical analyst for specialized logistical related projects or 
activities. Perform (or guide the performance of) specialized support and provide guidance to 
other Task Orders staff members in the performance of support specified in the applicable Task 
Orders. Participate in the technical review of Task Orders services and post-project evaluations. 
Use Operational Research Analysis processes as approaches for improving organization 
performance and services needed to implement new or revised business or functional processes. 
Include the examination of organization goals, objectives, structures/hierarchies, culture, 
systems, and roles for the purpose of executing a ground-up redesign for achieving the long term, 
full-scale integration required. The review of current processes, data, and systems, and the 
identification of non-value added activities as well as ways to streamline and integrate value-
added activities in order to achieve short-term integration. Identification of organizational, 
management, work flow, information flow, personnel, information technology, and decision 
support problems that exist in current business processes or practices which impede the 
accomplishment of missions, goals, and objectives. 
 
Qualifications: Bachelors Degree with 5-8 years experience in the private sector or military 
experience in maintenance and logistics. Familiar with personal computer operations and office 
automation applications to include spreadsheets, databases, graphics, programming languages 
and word processing.  
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42.  SENIOR PROGRAM ANALYST 
 
Functional Responsibility: Act as the Senior Program Analyst for specialized logistical related 
projects or activities. Responsible for supervising and participating in logistical functional area 
design, development, and maintenance and testing. Participate in identification and description of 
user requirements. Participate in determination and generation of data requirements. Participate 
in functional process descriptions. Prepare models/designs. Perform input/output design. 
Participate in analysis of functional descriptions, user documentation, and/or training materials. 
Prepare and deliver presentations to peers, subordinates and user representatives. Manage 
substantial program/technical support operations involving multiple projects/task orders and 
personnel at diverse locations. Organize, direct, and coordinate planning and execution of all 
program/technical support activities. Shall have demonstrated information technology expertise 
and communications skills to be able to interface with all levels of management. Simultaneously 
plan and manage the transition of several highly technical projects. Establish and alter (as 
necessary) management structure to effectively direct program/technical support activities. Meet 
and confer with customers regarding the status of specific program/technical activities and 
problems, issues or conflicts regarding resolution.  
 
Qualifications: A BS degree coupled with 5-8 years in the private sector or military experience 
in maintenance and logistics. Familiar with personal computer operations and office automation 
applications to include spreadsheets, databases, graphics, programming languages and word 
processing.  
 
 
43.  Senior Program Manager 
 
Functional Responsibility: Manage personnel in the execution of assigned projects through 
efficient and effective management and oversight.  Ensure projects are executed within 
established timelines and within assigned direct dollar budgets.  Initiate, support, and expand 
Logis-Tech’s business by ensuring Logis-Tech projects are provided in a timely manner, are of 
superior quality and are 100% effective in meeting customer requirements. Ensure customer 
satisfaction and maintain individual project profitability.  Responsible  for site design, planning, 
installation, and contractor logistic support of ESS® applications and other logistic functions as 
contracts dictate. Assess potential ESS® sites and customer requirements and develop best value 
solutions. Manage material purchases and subcontracting for assigned programs. Train and 
qualify project managers and field environment stabilization specialists. Hire and train off-site 
representatives in facility operation, logistic support, quality assurance, performance monitoring 
and reporting, project documentation and handoff to the LTi support organization. Resolve ESS® 
issues and provide proactive solutions for continuous product improvements in existing and 
future ESS® applications. Responsible for setting up budgets and for timely execution of projects 
within those budgets. Prepare monthly program reports to LTi and client senior staff. Market 
ESS® to prospective customers. Manage 3+ project managers. Review and approve travel and 
expense vouchers and timesheets for project officers. Inspect completed ESS® installations to 
ensure compliance with company standards.  
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Qualifications: BS degree or minimum of 4-year college degree with development courses in 
management and business.  Advanced degree is beneficial. 4 to 6 years of direct management 
experience as a Project Manager in providing turn-key CHP applications to military and civilian 
users to include designing, procuring, integrating and installing modified long- and short-term 
operational preservation systems. Knowledge of Relative Humidity, temperature and humidity 
theory. Knowledge of dehumidifiers, ducting, HVAC and general electrical work. Manage and 
analyze system performance in concert with users’ requirements to provide continuous product 
improvements. Possess good organization skills, a cooperative personality and ability to plan and 
execute a budget. Good written and communication skills and knowledge of accounting. Good 
computer skills to include word, Excel and various CAD design programs.  
 
 
44.  SENIOR PROGRAM MANAGER (LOGISTICS SERVICES) 
 
Functional Responsibility: Manage personnel in the execution of assigned projects through 
efficient and effective management and oversight.  Ensure projects are executed within 
established timelines and within assigned direct dollar budgets. Initiate, support, and expand 
Logis-Tech’s business by ensuring Logis-Tech projects are provided in a timely manner, are of 
superior quality and are 100% effective in meeting customer requirements. Ensure customer 
satisfaction and monitor project performance.  Responsible for hiring, training and qualifying 
project managers and logistics analysts in logistic support, quality assurance, performance 
monitoring and reporting, project documentation to the Contract Office Representatives.  Prepare 
monthly program reports to LTi and client senior staff.  Review and approve travel and expense 
vouchers and timesheets for project officers. Qualifications: Masters Degree with a minimum of 
25 years of logistics command and staff experience managing logistics and force structure at the 
MACOM, Corps, installation, divisions, BCT, and CS/CSS at battalion/company levels.  
(Familiarity with working at Forces Command is a plus).  15-20 years of direct management 
experience as a Project Manager in military and civilian environment in all facets of logistics 
support operations.  Possess good organization skills, a cooperative personality and ability to 
plan and execute a budget. Good written and communication skills and knowledge of 
accounting. Good computer skills to include word, Excel and Power Point. 
 
 
45.  SENIOR TECHNICAL SPECIALIST 
 
Functional Responsibility: Provide supervisory and administrative support for local and 
regional field service operations.  Manage a part-time work force at remote sites within an 
assigned region.  Perform scheduled and unscheduled maintenance of Environment Stabilization 
Equipment (ESS®) and systems under Contractor Logistics Support. Responsible for 
maintenance, service and operation of all warranted and non-warranted systems/equipment at 
LTi sites. Responsible for administrative reporting of the status of all systems on a monthly 
basis. Direct, oversee and/or perform required scheduled and unscheduled maintenance actions 
on all assigned systems. Responsible for the requisition, tracking, receipt, installation and return 
of parts on an as needed basis. Responsible for the prompt entry of all scheduled and 
unscheduled maintenance actions into MP2. Coordinate with customer on problem areas, new 
areas of emphasis and recommendations for improvement in system performance. Assist 
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program managers as required on the installation, start-up, and operation of new systems as 
required. Provide direct supervision of all part-time employees assigned to sites. Provide 
required training on system operation and maintenance. Assist site representatives in other areas 
when needed. 
 
Qualifications: Good working knowledge of dehumidification principles. Must have a basic 
working knowledge and understanding of electrical principles. Well versed in use of basic hand 
tools, electronic measuring equipment and other diagnostic equipment. Strong communication 
and written skills required. Good working knowledge in the operation of computers and 
computer programs. 
 
 
46.  21130 SHIPPING/RECEIVING CLERK  
 
The Shipping/Receiving Clerk performs clerical and physical tasks in connection with shipping 
goods of the establishment in which employed and receiving incoming shipments. In performing 
day-to-day, routine tasks, this worker follows established guidelines. In handling unusual non-
routine problems, this worker receives specific guidance from supervisor or other officials. This 
incumbent may direct and coordinate the activities of other workers engaged in handling goods 
to be shipped or being received. Shipping duties typically involve the following: verifying that 
orders are accurately filled by comparing items and quantities of goods gathered for shipment 
against documents; insuring that shipments are properly packaged, identified with shipping 
information, and loaded into transporting vehicles, and preparing and keeping records of goods 
shipped, e.g., manifests, bills of lading. Receiving duties typically involve the following: 
verifying the correctness of incoming shipments by comparing items and quantities unloaded 
against bills of lading, invoices, manifests, storage receipts, or other records, checking for 
damaged goods, insuring that goods are appropriately identified for routing to departments 
within the establishment, and preparing and keeping records of goods received.  No experience 
required.  GED preferable.   
 
 
47.  31290 SHUTTLE BUS DRIVER (VAN DRIVER)  
 
The Shuttle Bus Driver (Van Driver) drives minibus or van to transport clients, trainees, or 
company personnel; drives vehicle from individual or central loading area to social services or 
rehabilitation center, training location, job site, or other destination according to assigned 
schedule. This driver may assist disabled passengers into and out of vehicle, secure passengers' 
wheelchairs to restraining devices to stabilize wheelchairs during trip; may operate radio or 
similar device to communicate with base station or other vehicles to report disruption of service, 
clean and/or service vehicle with fuel, lubricants, and accessories, keep records of trips and/or 
behavior of passengers, and perform other duties when not driving such as, custodial and 
building maintenance tasks. GED or 3 years experience.  May require CDL license. 
 
 
48.  SITE MANAGER 
 



30 

Functional Responsibility: Provide overall responsibility for projects and contract goals on-site 
to support various maintenance and logistics functions. Responsible for engineering systems to 
meet specific customer requirements; perform site assessment/system design, budgeting, 
scheduling, contracting, contract supervision, and equipment installation. Possess knowledge of 
the policies and regulations governing military force and commercial industry requirements, 
logistics support concepts, maintenance and supply management, quality control and materiel 
handling operations. Provide functional expertise in military and commercial automated supply, 
maintenance and transportation systems. Must be able to communicate ideas comprehensively 
and effectively through written and oral presentations. Conduct user-training operation, and 
provide logistic support, overall quality assurance, and performance monitoring and reporting 
functions during a project life cycle, from concept to completion through Contractor Logistic 
Support (CLS) handoff. Assist with coordination and supervision of interviewing, hiring, and 
training of part-time site representatives.  
 
Qualifications: Minimum of 4-year college degree or 5 to 8 years private sector or military 
experience/knowledge in project management as it directly relates to commercial and military 
logistical processes under various contracts. Hands-on successful management experience with 
background in operations, logistics, budget planning and execution, prioritizing, goal setting, 
training, and personnel management. Ability to display sound judgment under extreme 
conditions. Excellent interpersonal communicative skills. Good computer skills utilizing 
Microsoft Office Suite and various levels of CAD design programs.  
 
 
49.  SUBJECT MATTER EXPERT 
 
Functional Responsibility: Provide expert technical advice, guidance and direction for the 
improvement, modification, and re-engineering of logistical automated systems, logistical 
processes, logistical policies, and logistical procedures for any functional area under 
consideration or review; provide broad and in-depth technical understanding of logistics on a 
system/service/agency/ department wide basis. Provide expert advice concerning the functional 
area under consideration or review. Provide expert opinions, papers and analyses.   
 
Qualifications: Minimum experience: At least 10 years of specific experience in the functional 
discipline for which an expert consultant is required.  Normally has a Ph.D. in the specified 
discipline.  With a Master’s degree has at least twelve years experience in the specific functional 
discipline.  Normally a university professor with full tenure known as an expert in the field.  
High profile name recognition in the field of study. 
 
 
50.  SUBJECT MATTER EXPERT I 
 
Functional Responsibility: Provide high-level expert technical advice, guidance and direction 
for the improvement, modification, and re-engineering of logistical automated systems, logistical 
processes, logistical policies, and logistical procedures for any functional area under 
consideration or review; provide broad and in-depth technical understanding of logistics on a 
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system/service/agency/ department wide basis. Provide expert advice concerning the functional 
area under consideration or review. Provide expert opinions, papers and analyses.   
 
Qualifications: Minimum experience: At least 20 years of specific experience in the functional 
discipline for which an expert consultant is required.  Normally has a Ph.D. in the specified 
discipline.  With a Master’s degree has at least twelve years experience in the specific functional 
discipline and participated in testing.  Normally a university professor with full tenure known as 
an expert in the field.  High profile name recognition in the field of study. 
 
 
 
51.  01410 SUPPLY TECHNICIAN 
 
This position performs limited aspects of technical supply management work (e.g., inventory 
management, storage management, cataloging, and property utilization) related to depot, local, or 
other supply activities. Work usually is segregated by commodity area or function, and 
controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to 
stable or standardized segments of technical supply management operations; or to functions or 
subjects that are narrow in scope or limited in difficulty. The work generally involves individual 
case problems or supply actions. This work may require consideration of program requirements 
together with specific variations in or from standardized guidelines. Assignments require:  
(a) a good working knowledge of the governing supply systems, programs, policies, 
nomenclature, work methods, manuals, or other established guidelines; (b) an understanding of 
the needs of the organization serviced; and (c) analytical ability to define or recognize the 
dimension of the problems involved, to collect the necessary data to establish the facts, and take 
or recommend action based upon application or interpretation of established guidelines.  HS 
degree or 4 years experience in the industry.   
 
 
52.  SYSTEM ADMINISTRATOR 
 
Functional Responsibility: To maintain effective and reliable Local Area Networks  (LAN) for 
corporate and for external clients.  Maintain and administer complex fielded systems for 
customers. LAN includes corporate Intranet and all desktop and mobile platforms. Install and 
maintain LAN network hardware and software. Document and monitor network configuration in 
an auditable fashion. Document all network product warranties and licensing agreements. 
Identify technical support, product maintenance, and personnel training requirements. Gather 
cost and capability information on selected network hardware maintenance and service providers 
for the Director. Conduct network product inventories to establish configuration baseline. Test 
and analyze selected network functionality; document and report results to Director. Perform 
network system back-ups, data recovery, and other data assurance operations. Provide the LAN 
Help Desk function for all users, including off-site employees and provide training to users as 
requested. Consult with users about their information technology needs. Analyze those needs and 
make machine purchase/upgrade and configuration recommendations. Also, recommend service 
level agreements, so users are not burdened with systems and applications software. Regularly 
monitor server performance. Analyze proposed network architecture adjustments to 
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accommodate anticipated future business requirements.  Develop functional requirement analysis 
and draft action options to implement architecture changes. Effective communication and 
interpersonal skills sufficient to effectively elicit IT information from users and educate/train 
these users in technical procedures/design, and document IT related procedures. Ability to 
establish and maintain cooperative working relationships with those contracted in the course of 
work assignment and to participate as a member of a cross-departmental project team. Ability to 
work under pressure; meet inflexible deadlines; deal with difficult individuals while maintaining 
composure. Training end users on use of hardware and software on LAN. 
 
Qualifications: Possess either an MCP (Microsoft Professional) or CNA (Certified Novell 
Administrator) certification. Working knowledge of or proven capability to quickly learn 
programming language(s), operating systems, control languages (JCL), a text editor, report 
generators, database management, direct access techniques, remote processing and virtual 
systems to be utilized/supported within the hiring operating unit. Knowledge of computer 
security procedures. Demonstrated ability to research, quickly identify and correct computer 
problems (debug) using system utilities/diagnostics. Ability to write and modify utility programs. 
Familiarity with systems analysis procedures and techniques. Two years of education above high 
school and a minimum two years industry/government experience in a related field. Exceptional 
demonstrated experience may be substituted for educational requirements on a case-by-case 
basis.  However, pursuit of continuing education is fundamental to the nature of these positions. 
Demonstrated fluency in one networking technology such as Ethernet, Token Ring, etc.; 
conversational ability in at least one operating system, e.g., Windows, NT, or NOVELL. Firm 
grasp of network engineering principles and methodologies. Proficient in web-based 
technologies. Familiarity with general business and operational processes. Possess good writing, 
communication, and presentation skills.  
 
 
 
 
 
53.  31310 TAXI DRIVER  
 
The Taxi Driver drives motor vehicle, with or without a taximeter, to transport passengers for a 
fee, picks up passengers while cruising streets or in response to radio or telephone relayed 
request for service, collects fee recorded on taximeter or based on mileage or time factor, records 
transaction on log, and reports by radio or telephone to central location on completion of trip.  
GED or 3 years experience.  May require CDL license. 
 
54.  TECH SPEC 1 
 
Functional Responsibility: Provide supervisory and administrative support for local and 
regional field service operations.  Manage a part-time work force at remote sites within an 
assigned region.  Perform scheduled and unscheduled maintenance of Environment Stabilization 
Equipment (ESS®) and systems under Contractor Logistics Support. Responsible for 
maintenance, service and operation of all warranted and non-warranted systems/equipment at 
LTi sites. Responsible for administrative reporting of the status of all systems on a monthly 
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basis. Direct, oversee and/or perform required scheduled and unscheduled maintenance actions 
on all assigned systems. Responsible for the requisition, tracking, receipt, installation and return 
of parts on an as needed basis. Responsible for the prompt entry of all scheduled and 
unscheduled maintenance actions into MP2. Coordinate with customer on problem areas, new 
areas of emphasis and recommendations for improvement in system performance. Assist 
Program Managers as required on the installation, start-up, and operation of new systems as 
required. Provide direct supervision of all part-time employees assigned to sites. Provide 
required training on system operation and maintenance. Assist Site Representatives in other areas 
when needed. 
 
Qualifications: Good working knowledge of dehumidification principles. Must have a basic 
working knowledge and understanding of electrical principles. Well versed in use of basic hand 
tools, electronic measuring equipment and other diagnostic equipment. Strong communicative 
and written skills required. Good working knowledge in the operation of computers and 
computer programs. 
 
 
55.  TECH SPEC 2 
 
Functional Responsibility: Provide supervisory and administrative support for local and 
regional field service operations.  Manage a part-time work force at remote sites within an 
assigned region.  Perform scheduled and unscheduled maintenance of Environment Stabilization 
Equipment (ESS®) and systems under Contractor Logistics Support. Responsible for 
maintenance, service and operation of all warranted and non-warranted systems/equipment at 
LTi sites. Responsible for administrative reporting of the status of all systems on a monthly 
basis. Direct, oversee and/or perform required scheduled and unscheduled maintenance actions 
on all assigned systems. Responsible for the requisition, tracking, receipt, installation and return 
of parts on an as needed basis. Responsible for the prompt entry of all scheduled and 
unscheduled maintenance actions into MP2. Coordinate with customer on problem areas, new 
areas of emphasis and recommendations for improvement in system performance. Assist 
Program Managers as required on the installation, start-up, and operation of new systems as 
required. Provide direct supervision of all part-time employees assigned to sites. Provide 
required training on system operation and maintenance. Assist Site Representatives in other areas 
when needed.  
 
Qualifications: Good working knowledge of dehumidification principles. Must have a basic 
working knowledge and understanding of electrical principles. Well versed in use of basic hand 
tools, electronic measuring equipment and other diagnostic equipment. Strong communicative 
and written skills required. Good working knowledge in the operation of computers and 
computer programs. 
 
 
56.  TECHNICAL WRITER 
 
Functional Responsibility: Support contract staff in preparing, organizing, writing and editing 
technical and training manuals and documents.  Prepare presentations and reports to support 
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contractual requirements. Write, proofread, and edit copy brochures/print and other forms of 
documents. Coordinate all corporate travel with the travel agency or directly with the travel 
vendors. Familiar with a variety of the field's concepts, practices, and procedures. Rely on 
limited experience and judgment to plan and accomplish goals. Perform a variety of tasks. May 
report to an executive or a manager. A wide degree of creativity and latitude is expected. 
Develop resources, research technical sources, and write proposals to a variety of organizations. 
Have knowledge of standard concepts, practices, and procedures within a particular field. Write a 
variety of technical articles, reports, brochures, and/or manuals for documentation for a wide 
range of uses. May be responsible for coordinating the display of graphics and the production of 
the document  
 
Qualifications: H.S. Diploma coupled with 4 years experience or B.S. or B.A. degree in relevant 
field or English. Excellent writing skills. Ability to prioritize tasks. Possess good organizational 
and research skills. Good communication skills and ability to interact with fellow employees. 
Good computer skills including knowledge of Microsoft Word, Excel and PowerPoint. 
 
 
57.  TRAINING SPECIALIST  
 
Functional Responsibility: To develop, write and implement a wide variety of training 
programs to support corporate goals and client requirements. Participate in, and conduct 
technical training programs. Determine training objectives. Write training programs, including 
outlines, text, handouts, tests, and designs laboratory exercises. Lecture class on safety, 
installation, programming, maintenance, and repair of machinery and equipment, following 
outline, handouts and texts. Administer written and practical exams and write performance 
reports to evaluate trainees' performance. Work closely with Program Mangers to develop 
training packages for customers for fielded systems and subsystems. Training end users on use of 
hardware and software on LAN.  
 
Qualifications: Bachelors Degree preferred or at a minimum 5 to 8 years military or commercial 
experience in developing training programs and conducting training programs. Working 
knowledge of systems and subsystems in order to effectively write and produce training 
programs that are easily communicated to a wide variety of individuals. Excellent oral and 
written communication skills. Ability to work well with others. 
 
 
58.  31360 TRUCK DRIVER (OCCUPATIONAL BASE)  
 
The Truck driver drives a truck to transport materials, merchandise, equipment, or workers 
between various types of establishments such as: manufacturing plants, freight depots, 
warehouses, wholesale and retail establishments, or between retail establishments and customers’ 
houses or places of business. This driver may also load or unload truck with or without helpers, 
make minor mechanical repairs, and keep truck in good working order.  
 
Sales route and over-the-road drivers are excluded.  
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An over-the-road driver regularly drives a truck over such a distance that the worker does not 
return to the departure point in the same workday, or is a worker who is paid on a mileage or 
mileage plus load factor basis, and may be compensated for or provided meals or lodging or 
both. For wage study purposes, Truck Drivers are classified by type and the rated capacity of 
truck. Rated capacity is the gross vehicle weight minus the empty weight of the vehicle.  GED or 
3 years experience.  May require CDL license. 
 
 
59.  31361 TRUCK DRIVER, LIGHT TRUCK  
 
Straight truck, less than 1 1/2 tons, usually 4 wheels.  GED or 3 years experience.  May require 
CDL license. 
 
 
60.  31362 TRUCK DRIVER, MEDIUM TRUCK  
 
Straight truck, 1 1/2 to 4 tons inclusive, usually 6 wheels.  GED or 3 years experience.  May 
require CDL license. 
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