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SIN 874-1 CONSULTING SERVICES 

Planmatics has extensive experience in operations research, financial control systems, and other logistical management processes. Planmatics can assist in many types of business and operational processes. We make solid recommendations with achievable objectives for improving work processes. This may include improvement of cycle times for a work process as well as the individual steps or activities that make up any work process.

 
Work processes consist of a sequence of work steps, and linkages to points in organizational hierarchies and process owners, each involved in adding value. Each process step is both a supplier and a customer. Understanding these "chains" is a crucial part of Planmatics'' relevant consulting expertise and is basic to the success of any improvement effort. As part of this effort in MOBIS, we can also assist the government in designing surveys, interviews, or other collection techniques and assist, as necessary, in actual data collection; see SIN 874-3. Analysis and presentation of the data may require the use of flow charts, fishbone and affinity diagrams, histograms, or regression diagrams. We are prepared to assist government employees in understanding and applying these and other relevant techniques for data analysis. Once analysis has been completed, we will assist the client department or agency in designing possible improvement scenarios and methods for evaluating alternatives.

 
The Internet, Intranet, and other digital technologies that span enterprises have become important vehicles of process efficiency improvement. The federal government has major initiatives to take government into the electronically interconnected future. Planmatics can facilitate this development by performing process mapping; defining, designing, and facilitating improvement activities; and developing enterprise architectures to enable the organized influx of digital technology in a customer-enrolled, value-adding manner.

 
We can design and conduct the data collection effort to document the existing system and create a new, integrated set of internal business processes, then standardize and document the processes. Finally, we can create the training manuals needed for implementation. This effort is enhanced by our attention to the existing corporate culture and our ability to design improvements within the context of that culture. 
We recognize the need to assist client departments and agencies in developing performance measures. This is challenging in the public sector because it lacks simpler measures of profit and loss. In helping organizations develop appropriate performance measures, w e use our methodology, which reflects the five-step cycle developed by the Department of Treasury. This sequence includes the organization's strategic plan, creates indicators, develops data measurement systems, refines these measures, and finally integrates the results with other management processes. Our approach is even more comprehensive and achieves at least the same goals for the client. We use these and other facilitation techniques to assist federal employees in developing a set of measures that are meaningful t o them and acceptable to their constituencies.

 
The solicitation calls for program audits and evaluations, which, in the process improvement context, consists of less formal accounting audits, and more non-financial reviews, assessments to understand the organizational structure, roles and responsibilities, and general effectiveness of the requesting organization. In this context, consulting services could also involve an assessment of the management system. 

LABOR CATEGORY DESCRIPTIONS

CEO/Board-Level Advisor - Senior Advisor: Advises senior executives and senior management committees, helps formulate organizational strategy, directs major strategic initiatives of a corporation or agency towards implementation and provides broad oversight over implementation. Elicits, organizes, and applies strategic and environmental information from corporate and agency executives and senior managers, and directs the formulation of solutions by groups of consultants and/or client staff managers. Generally has a graduate degree in Management or Technology and over ten years of corporate or federal agency business experience with at least five of them as a senior business consultant or senior company executive.

 
Advisor II - Senior-level Consultant: Advises and helps direct the work of senior managers and management committees. Helps set goals, objectives, and process measures, evokes agreement and buy in from stake holders, participates in the direction of major strategic initiatives of a corporation or agency towards implementation and provides oversight over implementation. Generally has a graduate degree in Management or Technology and over eight years of corporate or federal agency business experience with at least three of them as a senior business consultant or senior company executive.

 
Advisor I - Senior-level Consultant: Participates in and helps direct the work of senior managers and management committees participates in the direction of major strategic initiatives of a corporation or agency towards implementation and provides oversight over implementation. Generally has a degree in Management, Technology or Humanities and over five years of corporate or federal agency business experience with at least three of them as a senior business consultant or senior company executive.

 
Cross-Functional Facilitator/ Coach: Works with first level line managers and first level line supervisors in a multi-discipline-teaming environment. Generally works under the direction of an Executive Consultant or Board-Level Advisor to maintain strategic alignment of the teams and their projects. Helps formulate the teams, set team charters, oversees use of team performance measurement tools and coaches the team members in team behavior.

 
Rapid Improvement/Project Turnaround Expert: A Senior Project Manager (see below), Executive Consultant II or Cross-Functional Facilitator who has been given additional accountability for a project or program that has drifted away from strategic alignment or original goals. The Turnaround Expert works with those stakeholders who have responsibility for the project to obtain their buy-in and information to formulate corrective action, obtains and deploys support for the corrective action implementation. Additional qualifications for this position are the ability to work under pressure and with a diverse community of disengaged staff.

 
Senior Project Manager: Assists and advises in project planning, definition, staffing, reporting, and control techniques using modern methods and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with senior organizational executives and managers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a graduate degree in Management, Technology, Engineering or Humanities with a minim um of six years of project management experience.

 
Project Manager: Assists and advises in project planning, definition, staffing, reporting and control techniques using modern techniques and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with client managers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a degree in Management, Technology, Engineering or Humanities with a minimum of three years of project development experience.

 
Senior Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a graduate degree in Management, Engineering, Humanities or Technology and a minimum of three years of experience in analyzing and solving organizational and business problems of agencies or corporations.

 
Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a degree in Management, Engineering, Humanities or Technology and a minimum of one year of experience in analyzing and solving organizational and business problems of agencies or corporations.

 
Senior Technical Writer: Responds to requirement statements with outlines of action and documentation. Organizes the documentation activities, closely supervises and guides the writing of the document. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic documents and monologues, and edits and refines work of junior technical writers.

 
Technical Writer: Responds to requirement statements with outlines of action and documentation. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic document and monologue under the supervision.

 
Analyst III: Supports the design of statistical experiments, mathematical models, data analysis plans and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician or Senior Econometrician. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate courses in Statistics and related Quantitative modeling, plus five years of experience in the related fields

. 
Analyst II: Supports the design of statistical experiments, mathematical models, data analysis plans and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician or Senior Econometrician. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate course in Statistics and related Quantitative modeling, plus two years of experience in the related fields.

 
Analyst I: Supports the design of statistical experiments, mathematical models, data analysis plans, and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician, Senior Econometrician, or Analyst II. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate courses in statistics and related quantitative modeling.

 
Research Assistant: Researches and organizes information and data with support for analyses using statistical packages or databases. Generally has a degree, at least to the level of an associate degree, in a social science (psychology, humanities, political science) or quantitative analysis field (mathematics, statistics, economics) or a minimum of one year related work experience.

 
Senior Clerical: Provides leadership and support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience or one year plus a degree.

 
Clerical: Provides support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience. 

	Labor Category Offered 874-1
	2007
	2008
	2009
	2010
	2011

	CEO/Board-Level Advisor (special consultant & advisor)
	$243.68
	$253.43
	$263.56
	$274.11
	$285.07

	Advisor II
	$178.52
	$185.66
	$193.09
	$200.81
	$208.84

	Advisor I
	$135.00
	$140.40
	$146.02
	$151.86
	$157.93

	Cross-Functional Facilitator/Senior Coach
	$151.49
	$157.55
	$163.85
	$170.41
	$177.22

	Rapid improvement/project turnaround expert (special consultant & advisor)
	$167.52
	$174.22
	$181.19
	$188.44
	$195.97

	Project manager
	$92.18
	$95.87
	$99.70
	$103.69
	$107.84

	Senior management consultant
	$119.13
	$123.90
	$128.85
	$134.01
	$139.37

	Management consultant
	$90.79
	$94.42
	$98.20
	$102.13
	$106.21

	Senior Technical Writer
	$56.98
	$59.26
	$61.63
	$64.09
	$66.66

	Technical Writer
	$39.31
	$40.88
	$42.52
	$44.22
	$45.99

	Analyst III
	$87.99
	$91.51
	$95.17
	$98.98
	$102.94

	Analyst II
	$69.83
	$72.62
	$75.53
	$78.55
	$81.69

	Analyst I
	$61.83
	$64.30
	$66.88
	$69.55
	$72.33

	Research Assistant
	$51.96
	$54.04
	$56.20
	$58.45
	$60.79

	Senior Clerical 
	$37.10
	$38.58
	$40.13
	$41.73
	$43.40

	Clerical
	$32.65
	$33.96
	$35.31
	$36.73
	$38.20
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SIN 874-2 FACILITATION SERVICES

Facilitation services should be used in any instance where groups of people need to come to agreement on some aspect of an improvement effort. Planmatics has the qualifications and experience to conduct the facilitation events, to prepare minutes of meetings and discussions, as well as drafts of permanent records as the sessions are held. We are qualified to provide debriefings and overall planning, including the logistics, associated with these events. We can help clearly articulate the purpose of the meeting and develop a specific agenda designed to move the meeting rapidly through the necessary material. A government employee is nominated to be responsible for leading the meeting, and, depending upon the circumstances, meeting participants are assigned roles including scribe, timekeeper, rules judge, and reporter. Participation in these roles increases the sense of commitment and the learning experience. We have staff and a network of independent consultants with credentials as facilitators and specific experience in facilitating meetings in the federal government.

 
We apply the Planmatics' strategic technology planning methodology with an emphasis on process improvement in a holistic enterprise sense. We look at Customer signals, Objectives, and Broad business Outcomes (Layer 1), Issues and Ideas (Layer 2), and Process Assessment (Layer 3). Facilitation techniques are used to study the existing system, and gather problems and ideas to develop an improved process. Surveys, focus groups, and individual interviews produce critical information that will contribute to developing recommendations for change. This effort also involves the major change management components, an essential element in gaining corporate-wide acceptance of the improvements. It is often necessary to facilitate or undertake the development of appropriate training materials. 

LABOR CATEGORIES DESCRIPTIONS

CEO/Board-Level Facilitator - Senior Consultant: Facilitates the planning and execution functions of senior executives and senior management committees, with a view to formulating organizational strategy, and implementing major strategic initiatives of a corporation or agency. Elicits and organizes strategic and environmental information from Corporate and Agency executives and senior managers, and facilitates the formulation of solutions by groups of consultants and/or client staff managers. Generally has a graduate degree in Management or Technology and over ten years of corporate or federal agency business experience with at least five of them as a senior business consultant or senior company executive. 


Advisor II - Senior-level Consultant: Advises and helps direct the work of senior managers and management committees. Helps set goals, objectives, and process measures, evokes agreement and buy in from stake holders, participates in the direction of major strategic initiatives of a corporation or agency towards implementation and provides oversight over implementation. Generally has a graduate degree in Management or Technology and over eight years of corporate or federal agency business experience with a t least three of them as a senior business consultant or senior company executive. 


Advisor I - Senior-level Consultant: Participates in and helps direct the work of senior managers and management committees participates in the direction of major strategic initiatives of a corporation or agency towards implementation and provide s oversight over implementation. Generally has a degree in Management, Technology or Humanities and over five years of corporate or federal agency business experience with at least three of them as a senior business consultant or senior company executive. 


Cross-Functional Facilitator/ Coach: Works with first level line managers and first level line supervisors in a multi-discipline-teaming environment. Generally works under the direction of an Executive Consultant or Board-Level Advisor to maintain strategic alignment of the teams and their projects. Helps formulate the teams, set team charters, oversees use of team performance measurement tools and coaches the team members in team behavior. 


Focus Group Facilitator: Organizes and facilitates structured and free form meetings including mid-level and first level line managers and supervisors. Sets and documents guidelines for selecting participants and venue, sets goals, overseas and executes focus group implementations, and creates the proper design of focus groups under the guidance of a Senior Focus Group Facilitator for elicitation of information, and organizes the resulting information. 


Senior Project Manager: Assists and advises in project planning, definition, staffing, reporting, and control techniques using modern methods and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with senior organizational executives and managers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a graduate degree in Management, Technology, Engineering or Humanities with a minim um of six years of project management experience. 


Project Manager: Assists and advises in project planning, definition, staffing, reporting and control techniques using modern techniques and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with client managers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a degree in Management, Technology, Engineering or Humanities with a minimum of three years of project development experience. 


Senior Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a graduate degree in Management, Engineering, Humanities or Technology and a minimum of three years of experience in analyzing and solving organizational and business problems of agencies or corporations.
 
Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a degree in Management, Engineering, Humanities or Technology and a minimum of one year of experience in analyzing and solving organizational and business problems of agencies or corporations.
 
Senior Technical Writer: Responds to requirement statements with outlines of action and documentation. Organizes the documentation activities, closely supervises and guides the writing of the document. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic documents and monologues, and edits and refines work of junior technical writers. 
Technical Writer: Responds to requirement statements with outlines of action and documentation. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic document and monologue under the supervision. 


Analyst II: Supports the design of statistical experiments, mathematical models, data analysis plans and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician or Senior Econometrician . Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate course in Statistics and related Quantitative modeling, plus two years of experience in the related fields. 


Analyst I: Supports the design of statistical experiments, mathematical models, data analysis plans, and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician, Senior Econometrician, or Analyst II. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate courses in statistics and related quantitative modeling.
 
Research Assistant: Researches and organizes information and data with support for analyses using statistical packages or databases. Generally has a degree, at least to the level of an associate degree, in a social science (psychology, humanities , political science) or quantitative analysis field (mathematics, statistics, economics) or a minimum of one year related work experience. 


Senior Clerical: Provides leadership and support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience or one year plus a degree. 

Clerical: Provides support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience.

	
	
	
	
	
	

	Labor Category Offered 874-2
	2007
	2008
	2009
	2010
	2011

	CEO/Board-Level Facilitator (special consultant & advisor)
	$243.68
	$253.43
	$263.56
	$274.11
	$285.07

	Advisor II
	$178.52
	$185.66
	$193.09
	$200.81
	$208.84

	Advisor I
	$135.00
	$140.40
	$146.02
	$151.86
	$157.93

	Cross-Functional Facilitator/Senior Coach
	$151.49
	$157.55
	$163.85
	$170.41
	$177.22

	Focus Group Facilitator
	$90.45
	$94.07
	$97.83
	$101.74
	$105.81

	Senior project manager
	$138.33
	$143.86
	$149.62
	$155.60
	$161.83

	Project manager
	$92.18
	$95.87
	$99.70
	$103.69
	$107.84

	Senior management consultant
	$119.13
	$123.90
	$128.85
	$134.01
	$139.37

	Management consultant
	$90.79
	$94.42
	$98.20
	$102.13
	$106.21

	Senior Technical Writer
	$56.98
	$59.26
	$61.63
	$64.09
	$66.66

	Technical Writer
	$39.31
	$40.88
	$42.52
	$44.22
	$45.99

	Analyst III
	$87.99
	$91.51
	$95.17
	$98.98
	$102.94

	Analyst II
	$69.83
	$72.62
	$75.53
	$78.55
	$81.69

	Analyst I
	$61.83
	$64.30
	$66.88
	$69.55
	$72.33

	Research Assistant
	$51.96
	$54.04
	$56.20
	$58.45
	$60.79

	Senior Clerical 
	$37.10
	$38.58
	$40.13
	$41.73
	$43.40

	Clerical
	$32.65
	$33.96
	$35.31
	$36.73
	$38.20
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SIN 874-3 SURVEY SERVICES 

Planmatics is fully equipped to conduct, or help government employees to conduct a wide range of surveys. We typically gather data about the internal organizational climate and culture, internal and external customer satisfaction, and the effectiveness of leaders hip styles within an organization. Such surveys provide a basis for understanding organizational opportunities and for selecting the most effective avenues for change. Planmatics has experienced staff to undertake, or help federal employees undertake, this type o f survey in a manner that meets overall improvement objectives. 
Our approach meets the requirements for data validity by using pre-tested instruments or conducting a pilot of any uniquely developed survey instrument. Any pilot test would take into account the size of the random sample needed to reliably represent the populati on in question. This is particularly important when a survey is used to understand customer satisfaction issues. We have extensive experience applying survey techniques to the selection of alternative process improvement products (e.g., hardware, software, and materials handling equipment) to enhance the productivity of existing work methods. 
We manage all aspects of the survey, including developing materials, contacting site representatives, collecting all necessary data, and recording and managing all the collected data. The surveys provide a comprehensive information base upon which decisions can be made. We are very familiar with the research and evaluation requirements of several public or semi-public agencies such as the United States Department of Labor (USDOL), United States Department of Health and Human Services (USHHS), United States Postal Service (USPS), United States Department of State (US DOS), and the World Bank. 
Planmatics has a full complement of trained staff and data manipulation software suitable for the transformation of survey results into charts, graphs, and tables needed to make survey data meaningful to decision makers. We prepare brief and in-depth reports base d on survey results, and are experienced in providing and implementing recommendations. Our consultants and staff members have participated in multiple surveys including those for product selection, measuring the cultural constraints in an organization, and measuring customer satisfaction. 

LABOR CATEGORY DESCRIPTIONS

Senior Statistician: Leads and participates in the design of survey sample size, design and execution of controlled experimentation, and post-collection analysis of survey data in a social sciences context. Generally has an advanced degree in sta tistics or other quantitative analysis field including at least three advanced statistical analysis and design courses. At least three years of work experience in conducting statistical experimental and survey designs and data analyses.
 
Senior Econometrician: Leads and participates in the design of econometric studies including but not limited to the formulation of advanced single and simultaneous equation models, Monte-Carlo experiments, sample size, design and execution of cont rolled experimentation, and the design and test of hypotheses to test postulated economic behavior of individuals and organizations. Generally has an advanced degree in economics or other quantitative analysis field including at least two graduate courses in Econometrics. A minimum of three years experience in conducting Econometric studies is also required.
 
Senior Project Manager: Assists and advises in project planning, definition, staffing, reporting, and control techniques using modern methods and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with senior organizational executives and managers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a graduate degree in Management, Technology, Engineering or Humanities with a minim um of six years of project management experience.
 
Project Manager: Assists and advises in project planning, definition, staffing, reporting and control techniques using modern techniques and computerized tools, such as Microsoft Project and Process Diagramming tools. Communicates with client man agers both in writing and orally. Aids in using the Internet and Intranet to effect project communications and disseminate reports. Generally has a degree in Management, Technology, Engineering or Humanities with a minimum of three years of project development experience. 


Senior Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a graduate degree in Management, Engineering, Humanities or Technology and a minimum of three years of experience in analyzing and solving organizational and business problems of agencies or corporations.
 
Management Consultant: Gathers user needs, issues, and requirements and then uses strategic and project goals for formulating appropriate solutions. Assists in implementing solutions, setting realistically achievable milestones, and devising measures of performance for the solutions when implemented. Demonstrates methods for communicating effectively with concise and clear documentation, report writing styles, and presentations. Generally has a degree in Management, Engineering, Humanities or Technology and a minimum of one year of experience in analyzing and solving organizational and business problems of agencies or corporations.
 
Senior Technical Writer: Responds to requirement statements with outlines of action and documentation. Organizes the documentation activities, closely supervises and guides the writing of the document. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic documents and monologues, and edits and refines work of junior technical writers.
 
Technical Writer: Responds to requirement statements with outlines of action and documentation. Understands the impact of targeting work to electronic document management systems and tailors documentation projects accordingly. Writes strategic document and monologue under the supervision.
 
Analyst II: Supports the design of statistical experiments, mathematical models, data analysis plans and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician or Senior Econometrician. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate course in Statistics and related Quantitative modeling, plus two years of experience in the related fields.
 
Analyst I: Supports the design of statistical experiments, mathematical models, data analysis plans, and the conduct of the experiments and data analyses relating to such designs under the guidance of a Senior Statistician, Senior Econometrician, or Analyst II. Generally a BS or BA degree in a quantitative analysis field with at least three undergraduate courses in statistics and related quantitative modeling. 


Research Assistant: Researches and organizes information and data with support for analyses using statistical packages or databases. Generally has a degree, at least to the level of an associate degree, in a social science (psychology, humanities, political science) or quantitative analysis field (mathematics, statistics, economics) or a minimum of one year related work experience.
 
Senior Clerical: Provides leadership and support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience or one year plus a degree.
 
Clerical/Data Entry: Provides support in logistical planning (including meeting and conference organization), documentation, office organization, interview planning, and Internet research. Generally has a minimum of three years of clerical or other directly related experience.

	
	
	
	
	
	


	Labor Category Offered 874-3
	2007
	2008
	2009
	2010
	2011

	Senior statistician
	$125.00
	$130.00
	$135.20
	$140.61
	$146.23

	Senior Econometrician
	$135.00
	$140.40
	$146.02
	$151.86
	$157.93

	Senior project manager
	$138.33
	$143.86
	$149.62
	$155.60
	$161.83

	Project manager
	$92.18
	$95.87
	$99.70
	$103.69
	$107.84

	Senior management consultant
	$119.13
	$123.90
	$128.85
	$134.01
	$139.37

	Management consultant
	$90.79
	$94.42
	$98.20
	$102.13
	$106.21

	Senior Technical Writer
	$56.98
	$59.26
	$61.63
	$64.09
	$66.66

	Technical Writer
	$39.31
	$40.88
	$42.52
	$44.22
	$45.99

	Analyst III
	$87.99
	$91.51
	$95.17
	$98.98
	$102.94

	Analyst II
	$69.83
	$72.62
	$75.53
	$78.55
	$81.69

	Analyst I
	$61.83
	$64.30
	$66.88
	$69.55
	$72.33

	Research Assistant
	$51.96
	$54.04
	$56.20
	$58.45
	$60.79

	Senior Clerical 
	$37.10
	$38.58
	$40.13
	$41.73
	$43.40

	Clerical
	$32.65
	$33.96
	$35.32
	$36.73
	$38.20
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