(CUSTOMER INFORMATION:  Continued)


GENERAL SERVICES ADMINISTRATION

Federal Acquisition Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov.

Schedule for  -  Environmental Services
Federal Supply Group: 899
Class:  F999
Contract Number:  GS-10F-0119U
For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.fss.gsa.gov

Contract Period:  February 01, 2008 through January 31, 2013
Contractor: 
Miller, Legg & Associates, Inc.


1800 North Douglas Road, Suite 200

Pembroke Pines, FL 33024 3200
Business Size:
Large Business
Telephone:
(561) 689-1138
Extension:

FAX Number:
(561) 689-8108
Web Site: 
www.millerlegg.com
E-mail: 
dlarson@millerlegg.com
Contract Administration:
Dylan  Larson
CUSTOMER INFORMATION:

1a.
Table of Awarded Special Item Number(s) with appropriate cross-reference to page 


numbers:  899-1, 899-2, 899-4, 899-7, 899-8, 899-1RC, 899-2RC, 899-4RC, 899-7RC, and 899-8RC
1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.

1c. 
If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for this item.
2.
Maximum Order:  $5,000,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic only
5.
Point(s) of production (city, county, and state or foreign country):  Same as company address
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  See Attachment.
7.
Quantity discounts:  None Offered
8.
Prompt payment terms:  Net 30 days
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  will not accept over $2,500
10.
Foreign items (list items by country of origin):  None 

11a.
Time of Delivery  (Contractor insert number of days):  Specified on the Task Order
11b.
Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to highlight items in its price list that have expedited delivery:  Contact Contractor
11c.
Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for rates for overnight and 2-day delivery:  Contact Contractor
11d.
Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its contract and advise agencies that they can also contact the Contractor’s representative to effect a faster delivery:  Contact Contractor
12.
F.O.B Points(s):  Destination
13a.
Ordering Address(es):  Same as Contractor
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address(es):  1800 North Douglas Road, Suite 200, Pembroke Pines, FL 33024
15.
Warranty provision.:  Contractor’s standard commercial warranty.
16.
Export Packing Charges (if applicable):  N/A
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair (if applicable):  N/A
19.
Terms and conditions of installation (if applicable):  N/A

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   N/A

20a.
Terms and conditions for any other services (if applicable):  N/A

21.
List of service and distribution points (if applicable):  N/A

22.
List of participating dealers (if applicable):  N/A

23. 
Preventive maintenance (if applicable):   N/A
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A
24b. 
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/.
25.
Data Universal Numbering System (DUNS) number:  03-8700035
26.  
Notification regarding registration in Central Contractor Registration (CCR) database:  Registered
	Labor Category
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5

	Supervisor III
	$262.00
	$271.17
	$280.66
	$290.48
	$300.65

	Supervisor II 
	$244.00
	$252.54
	$261.38
	$270.53
	$280.00

	Supervisor I
	$219.00
	$226.67
	$234.60
	$242.81
	$251.31

	Rod Person
	$37.00
	$38.30
	$39.64
	$41.02
	$42.46

	Instrument Operator I
	$46.00
	$47.61
	$49.28
	$51.00
	$52.79

	Party Chief I
	$53.82
	$55.70
	$57.65
	$59.67
	$61.76

	Designer VI
	$145.50
	$150.59
	$155.86
	$161.32
	$166.96

	Designer V 
	$134.79
	$139.51
	$144.39
	$149.44
	$154.67

	Typist
	$63.00
	$65.21
	$67.49
	$69.85
	$72.29

	Drafter IV
	$79.23
	$82.00
	$84.87
	$87.84
	$90.92

	Drafter III
	$66.99
	$69.33
	$71.76
	$74.27
	$76.87

	Drafter I
	$61.40
	$63.55
	$65.77
	$68.08
	$70.46


Labor Category Descriptions

Typist

Minimum Education Required: High school / GED; Associates Degree or equivalent preferred.

Minimum Experience Required: Minimum of 1 year of experience required.  2 years experience preferred; or equivalent combination of education and experience.

Duties and Responsibilities: Involved in assignments that develop familiarity with office operations; the ability to accurately store materials & documents; self motivated to learn; maintains confidentiality; satisfactory customer service skills and organizational skills.  Receives detailed instructions on work assignments and has ability to work independently after receiving instructions. May be assisted and coordinate technical and support staff on a variety of tasks, but generally is not responsible for the supervision and performance review of others.  Involved with department related functions and increased client or employee exposure; organizes approach to job tasks; ability to work effectively with staff at all levels; logical/methodical thought processes.

Drafter I

Minimum Education Required: A minimum of an Associates degree or related course work required.  Bachelor's degree preferred; Eligible to sit for professional exam or technical certifications.

Minimum Experience Required: A minimum of 1 year of experience required.  Degree(s) and experience must be related to areas of practice.

Duties and Responsibilities: Performs work in field of study using education and judgment.  Recognize discrepancies in results and make appropriate changes and follow procedures through completion.  Responsible for becoming familiar with industry, company, and contract specifications, practices, procedures and standards.  Interpret verbal, written, graphic direction.   Activities may include research, preliminary design calculations, field work and observations. Receives detailed instructions on work assignments. May direct and be assisted by technical and support staff on a variety of tasks.  Works closely with project and task team leaders

Drafter III

Minimum Education Required: A minimum of an Associates degree or related course work required; Bachelor's degree preferred; or equivalent combination of education/experience.  Eligible to sit for professional exam or technical certifications.

Minimum Experience Required: A minimum of 2 years of experience required.  Degree(s) and experience must be related to areas of practice.

Duties and Responsibilities: Performs work in field of study using education and judgment.  Recognize discrepancies in results and make appropriate changes and follow procedures through completion.  Responsible for becoming familiar with industry, company, and contract specifications, practices, procedures and standards.  Interpret verbal, written, graphic direction.   Activities may include research, preliminary design calculations, field work and observations. Receives detailed instructions on work assignments. May direct and be assisted by technical and support staff on a variety of tasks.  Works closely with project and task team leaders

Drafter IV

Minimum Education Required: A minimum of an Associates degree or related course work required; Bachelor's degree preferred; or equivalent combination of education/experience.  Eligible to sit for professional exam or technical certifications.

Minimum Experience Required: A minimum of 3 years of experience required.  Degree(s) and experience must be related to areas of practice.

Duties and Responsibilities: Performs work in field of study using education and judgment.  Recognize discrepancies in results and make appropriate changes and follow procedures through completion.  Responsible for becoming familiar with industry, company, and contract specifications, practices, procedures and standards.  Interpret verbal, written, graphic direction.   Activities may include research, preliminary design calculations, field work and observations. Receives detailed instructions on work assignments. May direct and be assisted by technical and support staff on a variety of tasks.  Works closely with project and task team leaders

Designer V

Minimum Education Required: Bachelor's degree at a minimum , Master’s degree preferred.  Degree(s) and experience must be related to area of practice.  Registration/certification required.
Minimum Experience Required: Minimum of 3 years experience with a Bachelor’s degree and a minimum of 1 years experience with a Master’s degree.  Degree(s) and experience must be related to area of practice.  Registration/certification eligible such as including but not limited to, Professional Engineer (PE), Professional Wetland Scientist,  (PWS), Certified Environmental Professional (CEP), Registered Environmental Manager, (REM), Registered Landscape Architect (RLA), etc.

Duties and Responsibilities: Experienced analyst; independently evaluates, selects and applies standard techniques, procedures and criteria.  When delegating assignments they have clear and specific objectives.  Working knowledge of accounting reports and invoicing  procedures. Able to arrange projects with moderate scope including proposals, tracking budget and collections.  
Able to communicate effectively with clients and staff.  Can evaluate staff and give input in performance reviews. Receives general direction from supervisor on unusual or complex problems.  Work is generally reviewed by supervisor. May supervise and coordinate work on specific projects.  Potentially supervises other staff or team members.

Designer VI

Minimum Education Required: Bachelor's degree at a minimum. Master's degree preferred. Degree(s) and experience must be related to area of practice.  Registration/certification required.
Minimum Experience Required: Minimum of 7 years experience with a Bachelor’s degree or Master's degree and a minimum of 5 years experience.  Degree(s) and experience must be related to area of practice.  Registration/certification required such as including but not limited to, Professional Engineer (PE), Professional Wetland Scientist,  (PWS), Certified Environmental Professional (CEP), Registered Environmental Manager, (REM), Registered Landscape Architect (RLA), etc.   Previous project management experience required.  

Duties and Responsibilities: A complete professional in all conventional aspects of a specialty.  Devises new/alternative approaches and solutions to problems.  Thorough knowledge of accounting reports and can track project budgets and agings.  Assumes full technical responsibility.  Plans and develops projects or phases of projects with unique or complex problems.  May have managerial responsibilities.  Independent decision making capability to delegate and lead project teams.  Has a knowledge of an familiarity with clients and dealing with the public.  Is actively involved in marketing Miller Legg services.  Efficient in field and office 
problem solving.  Has ability to train personnel in all aspects of department functions.  Exercises sound business practices.  Completely familiar with Miller Legg’s quality procedures and understands basic business practice and laws related to areas of practice.  Works independently after receiving  general instructions.  Receives guidance on unusual, complex problems.  Supervisor approves work plan and products.  Plans, organizes and supervises work of staff of professionals and support personnel or larger or more complex projects  Potentially supervises other staff or team members.  Active membership in professional organization and committee or involvement. 

Supervisor I

Minimum Education and Experience Required: Bachelor's degree and a minimum of 15 years of experience, or combination of equivalent education and experience.  Degree(s) and experience must be related to area of practice.  Registration/certification required such as including but not limited to, Professional Engineer (PE), Professional Wetland Scientist,  (PWS), Certified Environmental Professional (CEP), Registered Environmental Manager, (REM), Registered Landscape Architect (RLA), etc

Duties and Responsibilities: Has an excellent understanding of Miller Legg's fields of practice from an administrative standpoint.  Conducts assignments without assistance.  Negotiates critical controversial issues with top level professionals both within and outside Miller Legg.  Organizes, plans and guides significant segments of the business.  Has a thorough knowledge of all office and/or field procedures.  Has the supervisory skills to manage the field or office divisions within the department.  Committed to achieving Miller Legg's strategic plan.  Provides general administrative direction.  Eligible to be or is an Associate, Principal, or department or division manager of the company based on characteristics of having Florida professional registration/certification, have held a leadership role in a professional or community organization, have a strong community network/reputation, have successfully served in both management and leadership roles in the Company, have successfully developed and led a functioning team using effective staff motivational practices, have a sound basic knowledge of firm’s financial management systems and functions, have a history of managing profitable projects or fulfilled other management responsibilities in the Company, consistently utilizes successful internal/external client management as applicable, have contributed significantly as a member of a Company team or committee.

Supervisor II

Minimum Education and Experience Required: Master’s degree and 13 or more years experience, or combination of equivalent education and experience.  Degree(s) and experience must be related to area of practice.  Registration/certification required such as including but not limited to, Professional Engineer (PE), Professional Wetland Scientist,  (PWS), Certified Environmental Professional (CEP), Registered Environmental Manager, (REM), Registered Landscape Architect (RLA), etc

Duties and Responsibilities: Has an excellent understanding of Miller Legg's fields of practice from an administrative standpoint.  Conducts assignments without assistance.  Negotiates critical controversial issues with top level professionals both within and outside Miller Legg.  Organizes, plans and guides significant segments of the business.  Has a thorough knowledge of all office and/or field procedures.  Has the supervisory skills to manage the field or office divisions within the department.  Is focused on the big picture view of the business.  Committed to achieving Miller Legg's strategic plan.  Receives supervision/guidance relating to overall objectives, critical issues, or new concepts from Vice President and/or Leadership Council. Provides general administrative direction.  May supervise several subordinate managers.  Eligible to be or is an Associate, Principal, or department or division manager of the company based on characteristics of having Florida professional registration/certification, have held a leadership role in a professional or community organization, have a strong community network/reputation, have successfully served in both management and leadership roles in the Company, have successfully 
developed and led a functioning team using effective staff motivational practices, have a sound basic knowledge of firm’s financial management systems and functions, have a history of managing profitable projects or fulfilled other management responsibilities in the Company, consistently utilizes successful internal/external client management as applicable, have contributed significantly as a member of a Company team or committee.

Supervisor III

Minimum Education and Experience Required: PhD degree and 10 or more years experience required, or combination of equivalent education and experience.  Degree(s) and experience must be related to area of practice.  Registration/certification required such as including but not limited to, Professional Engineer (PE), Professional Wetland Scientist,  (PWS), Certified Environmental Professional (CEP), Registered Environmental Manager, (REM), Registered Landscape Architect (RLA), etc

Duties and Responsibilities: Has an excellent understanding of Miller Legg's fields of practice from an administrative standpoint.  Conducts assignments without assistance.  Negotiates critical controversial issues with top level professionals both within and outside Miller Legg.  Organizes, plans and guides significant segments of the business.  Has a thorough knowledge of all office and/or field procedures.  Has the supervisory skills to manage the field or office divisions within the department.  Is focused on the big picture view of the business.  Committed to achieving Miller Legg's strategic plan.  Ability to develop upcoming leaders. Receives supervision/guidance relating to overall objectives, critical issues, or new concepts from Vice President and/or Leadership Council. Provides general administrative direction.  May supervise several subordinate managers.  Leadership position in professional organization or committee.  Eligible to be or is Senior Associate, Principal, or department or division manager of the company based on characteristics of having Florida professional registration/certification, have held a leadership role in a professional or community organization, have a strong community network/reputation, have successfully served in both management and leadership roles in the Company, have successfully developed and led a functioning team using effective staff 
motivational practices, have a sound basic knowledge of firm’s financial management systems and functions, have a history of managing profitable projects or fulfilled other management responsibilities in the Company, consistently utilizes successful internal/external client management as applicable, have contributed significantly as a member of a Company team or committee.

Rod Person I

Minimum Education Required: High school / GED

Minimum Experience Required: No minimum experience required.  2 years experience preferred.

Duties and Responsibilities: Involved in assignments which develop familiarity with operations; the ability to accurately handle materials & documents; self-motivated to learn; customer service skills and organizational skills. Receives detailed instructions on work assignments. May be assisted by technical and support staff on a variety of tasks, but generally is not responsible for the supervision of others.

Instrument Operator I
Minimum Education Required: High School / GED; Associates Degree preferred.

Minimum Experience Required: 2 Years experience required

Duties and Responsibilities: Works on assignments which develop familiarity with procedures and some project work; collects and researches data if applicable; maintains confidentiality; demonstrates a sense of urgency; ability to stay focused and on schedule; ability to anticipate needs; good communication skills; good troubleshooting skills. Performs calculations and standard tasks requiring knowledge of math and industry techniques. Receives instruction and support on more complex assignments. Increasing responsibilities.  May assume task management responsibilities.  Exercises an increased amount of professional judgment.

Party Chief I

Minimum Education Required: Minimum of High School / GED required; Associates Degree or equivalent preferred; or equivalent combination of education and experience.

Minimum Experience Required: Minimum of 1 year of related experience

Duties and Responsibilities: Involved with department related functions and increased client or employee exposure; maintains confidentiality; organizes approach to job tasks; demonstrates a sense of urgency; ability to work effectively with staff at all levels; logical/methodical thought processes.  Responsible for setting up jobs and maintaining complete documentation.  Performs standard calculations - excellent math skills.  Assigns work tasks to others.  Coordinates with clients, contractors, etc. to ensure work is complete and satisfactory. Receives instruction and support on more complex assignments.

The Service Contract Act (SCA) is applicable to this contract.  This contract includes labor categories subject to the requirements of the SCA (non-exempt labor categories).  The prices for the indicated non-exempt labor categories are ceiling rates based on the U.S. Department of Labor Wage Determination #(s) identified in the matrix below.  Should the Contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the prices offered to the ordering agency will be discounted accordingly.

	SCA Eligible Contract Labor Category
	SCA Equivalent Code-Title
	WD Number

	Party Chief I
	99830 - Survey Party Chief 
	2005-2111

	Rod Person I
	99831 - Surveying Aide
	2005-2111

	Instrument Operator I
	99832 - Surveying Technician
	2005-2111

	Typist
	01313 - Secretary III
	2005-2111

	Drafter I
	30061 - Drafter/CAD Operator I
	2005-2111

	Drafter III
	30063 - Drafter/CAD Operator III
	2005-2111

	Drafter IV
	30064 - Drafter/CAD Operator IV
	2005-2111
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