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1. Introduction and Points of Contact 

General Services Administration (GSA) Schedule 899 makes it easier for federal customers to acquire Environmental Advisory Services. Under contract to GSA, Midwest Research Institute (MRI) provides these services on a delivery-order basis at pre-negotiated prices. We can perform environmental planning and compliance that assist government agencies in meeting their environmental needs. We can also provide expert advice and assistance through studies, analyses, and documentation of results. 

* SIN 899-1: Environmental Planning and Documentation 
* SIN 899-1RC: Recovery Purchasing
* SIN 899-2: Environmental Compliance Services
* SIN 899-2RC: Recovery Purchasing 
* SIN 899-4: Waste Management Services
* SIN 899-4RC: Recovery Purchasing 

Environmental Advisory Services
Point of Contact:

John S. Stanley, Ph.D.
Director, Business Development
jstanley@mriresearch.org
(816) 753-7600, ext. 1160
(816) 753-5519 (fax)

For more information on MRI capabilities related to Environmental Advisory Services, please visit our web site at http://www.mriresearch.org/working_mri/gsa/gsa_intro.htm
2. Schedule 899 SIN -1, -2, -4 Scope Areas
A. Environmental Planning and Documentation (SIN 899-1 and 899-1RC)
With over 30 years of experience in environmental planning and documentation services, MRI can identify and prioritize issues to help your organization or facility set environmental objectives. Our capabilities include a broad base of knowledge of domestic federal and state regulations, global environmental initiatives, and regional issues; experience in multimedia environmental assessments; state-of-the-art laboratory and mobile sampling and analysis; and a multidisciplinary staff of scientists, engineers, economists, and planners. MRI can also assist with compliance to Environmental Impact Statements or Assessments. We provide expertise to meet your study and evaluation needs as they pertain to economic, technical, and risk analyses in support of environmental needs.

B. Environmental Compliance Services (SIN 899-2 and 899-2RC)
MRI has over 30 years of experience with environmental regulations ranging from studies supporting regulation development to assistance related to regulation compliance. MRI offers a full range of environmental compliance services to government clients, including:

* Environmental compliance audits
* Compliance management planning
* Pollution prevention surveys
* Field measurements
* CEMS, PEMS

C. Waste Management Services (SIN 899-4 and 899-4RC)
MRI's waste management services encompass a broad range of activities directed at maintaining compliance, reducing cost, and minimizing waste. MRI has substantial experience providing turn key waste management services to government and industrial clients. Through MRI, your agency has access to expertise in:

* Hazardous waste incineration
* Data collection 
* Analysis of comments 
* Regulatory and economic analysis 
* Feasibility analysis 
* Exposure and risk analysis

3. Definition of Labor Categories
MRI maintains a series of labor categories for both professional engineering and scientific services and other categories (e.g., programmer, technical program coordinator, technician, principal technician, etc.) in support of professional engineering services. The definitions for each labor category are provided in this section. Each definition contains minimum job specifications for inclusion in the labor category. The qualifications and experience of most MRI personnel in each labor category exceed the minimum job specifications. 

Project Manager/Project Engineer -
Project Manager provides project management and technical direction to employees assigned to project teams. Has direct responsibility for technical quality, on time delivery of products, and project expenses.

The Project Manager assembles work teams with the required technical expertise to meet client requirements for quality, cost control, and timeliness. Significant technical expertise in relevant program areas is critical. The incumbents must understand the business operations, strategic marketing goals of MRI and the departments, and administrative systems of Midwest Research Institute that are necessary to support project work. Basic knowledge of government and industrial contract work and contract research is required. Staff functioning at this level will generally spend the majority of their time performing technical leadership activities or responsibilities. 

Minimum qualifications: Ph.D. in specified study area and a minimum of 10 years related experience; or MS in specified study area and a minimum of 12 years related experience; or BS in specified study area and a minimum of 18 years related experience. 

Principal Scientist/Engineer -
Provides technical leadership and advises project teams in areas of expertise. Serve as technical expert on projects. Manages projects in technical areas of expertise that may require multidisciplinary involvement from staff in more than one technical department and/or the use of subcontractors. Directs the technical activities of individuals and groups. Directs or monitors direction of several large/critical projects. Directs preparation of reports. Deals regularly with top level contracts in client organization. Directs the activities of individuals and groups toward the accomplishment of meaningful goals. Encourages a team effort through training and leadership. Develops and assists in training program for staff. Staff functioning at this level will generally spend the majority of their time performing technical leadership activities or responsibilities. 

Minimum qualifications: Ph.D. in specified study area plus a minimum of 10 years relevant experience; or MS in specified study area plus a minimum of 12 years relevant experience; or BS in specified study area plus a minimum of 18 years relevant experience. 

Senior Scientist/Engineer - 

Provides project leadership or major-task leadership of a project. Senior level Scientists/Engineers are expected to provide technical guidance and mentoring to project staff. Represents MRI as a technical expert. Directs lower-level technical staff. Reports to a higher technical level staff, project leader, or section manager. Establishes a course of action to accomplish a specific project or goal; plans proper assignments of personnel, appropriate allocation of resources, and precedence schedule of events; communicates expectations about tasks and deadlines; develops contingency plans. Sets up procedures for collection and review of information necessary for the management of a project and contingency planning of activities; takes into consideration the skills, knowledge and experience of responsible individuals and complexity/type of work to be performed. Supervises staff assigned to project. 

Minimum qualifications: Ph.D. in specified study area plus a minimum of 3 years relevant experience; or MS in specified study area plus a minimum of 6 years relevant experience; or BS in specified study area plus a minimum of 9 years relevant experience. 

Staff Scientist/Engineer -
Performs substantial technical-based tasks and laboratory experimentation with minimal supervision utilizing SOP practices. Assigns responsibilities and tasks to others and establishes effective controls, ensures that staff have the necessary resources and authority.Usually directs work of entry-level staff and may occasionally function as project/task leader. 

Minimum qualifications: Ph.D. in specified study area or equivalent in experience; or MS in specified study area plus a minimum of 3 years relevant experience; or BS in specified study area plus a minimum of 6 years relevant experience. 

Associate Scientist/Engineer -
Conducts technical tasks and laboratory experimentation under general supervision utilizing SOP practices. The associate reports to a project or task leader in technical matters. Experienced associate staff members may perform project/task leader duties including writing monthly or final reports especially for small projects or projects requiring routine analysis/testing. Trains technicians and entry-level staff on analytical procedures and instrumentation. 

Minimum qualifications: MS in specified study area; or BS in specified study area plus a minimum of 3 years relevant experience. 

Assistant Scientist/Engineer - 
Provides basic technical support required for a project by conducting preliminary analysis of collected data. Tasks are closely supervised by the project leader or manager. Cooperates and promotes group interaction and communication. May provide guidance and train technicians and entry-level staff on analytical procedures and instrumentation. 

Minimum qualifications: BS in specified study area. 

Principal Technician -
Participates in the conduct of studies and performs non-routine experimental or laboratory assignments according to instructions or protocol. Reports to higher level technical levels, or to the project leader or section head. Conducts work in their areas of training and experience, under direction from supervisors or by following an established protocol. The tasks of Principal Technician level may vary widely. Specific tasks assigned typically depend upon the needs of the section and the training and experience of the individual. May be assisted by lower-level technicians. 

Minimum qualifications: High School Diploma or equivalent plus a minimum of 8 years relevant experience. 

Technician -
Participates in the conduct of studies and performs experimental or laboratory work according to instructions or protocol. Reports to higher level technical levels, or to the project leader or section head. Conducts work in their areas of training and experience, under direction from supervisors or by following an established protocol. The tasks of Technician level may vary widely. Specific tasks assigned typically depend upon the needs of the section and the training and experience of the individual. 

Minimum qualifications: High School Diploma or equivalent.

Programmer -
Plans, develops, tests, and documents computer programs for internal and external clients. Codes software to meet specifications provided in the design in compliance with the quality software development manual. Confers with clients to develop software requirements and presents results at project meetings. Works independently and autonomously to resolve difficulties unless complex issues arise; then decisions are elevated to higher levels. 

Minimum qualifications: BS in Computer Science or related field and minimum of 2 years directly related experience; or high school diploma or equivalent with equivalent training or experience. 

Technical Program Coordinator -
Provides administrative/technical support to Project Managers by coordinating accounting, contractual, and administrative activities. Works under the general supervision of project managers and technical division directors. Monitors and reports contractual and financial performance for projects. Interacts with Sponsor staff for basic administrative tasks and information transfer. Serves as liaison with administrative departments to ensure compliance with MRI policy and procedures. 

Minimum qualifications: High school diploma or equivalent plus a minimum of 1 year related experience or training; or equivalent combination of education and experience. Proficient PC skills and ability to learn new software/systems required.


4. Labor Category Rates for SINS 899-1, -2, and -4
Environmental Advisory Services
GSA Contract: GS-10F-0127J
Period: 6/8/08 – 6/7/09
Labor Category (Gov't Hourly Rate)

Project Manager - Headquarters ($180.51)
Project Manager - Off-Site Ops. ($170.54)

Principal Engineer/Scientist HQ ($162.56)
Principal Engineer/Scientist - Off-Site Ops. ($162.56)

Senior Engineer/Scientist HQ ($128.66)
Senior Engineer/Scientist - Off-Site Ops. ($128.66)

Staff Engineer/Scientist HQ ($112.70)
Staff Engineer/Scientist - Off-Site Ops. ($96.74)

Associate Engineer/Scientist HQ ($82.78)
Associate Engineer/Scientist - Off-Site Ops. ($79.78)

Assistant Engineer/Scientist HQ ($74.80)
Assistant Engineer/Scientist - Off-Site Ops. ($61.83)

Programmer HQ ($87.76)
Programmer - Off-Site Ops. ($80.78)

Technical Program Coordinator HQ ($80.78)
Technical Program Coordinator - Off-Site Ops. ($80.78)

Principal Technician HQ ($73.80)
Principal Technician - Off-Site Ops. ($57.84)

Technician HQ ($45.88)
Technician - Off-Site Ops. ($43.89)
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