
 

GENERAL SERVICES ADMINISTRATION 
Federal Supply Service 

 
 

Authorized Federal Supply Schedule Price List 
 
 

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option 
to create an electronic delivery order are available through GSA Advantage!, a menu-driven database 

system.  The Internet address for GSA Advantage! Is GSAAdvantage.gov 
 
 

Schedule for 
Mission Oriented Business Integrated Services 

(MOBIS) 
 

FSC Class: 8742 
 
 

GS-10F-0132J 
 
 

For more information on ordering from Federal Supply Service Schedules click on the FSS Schedules 
button at fss.gsa.gov 

 
 

Contract Period: 06/15/2004 through 06/14/2009 
 

Includes Modifications through FX-54, dated June 9, 2008 
 

R.M. Vredenburg & Co. 
14151 Park Meadow Drive 

Chantilly VA 20151 
Telephone: 703.679-4177 

FAX Number: 703.679-3402 
www.caci.com 

Business Size: Large 
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CUSTOMER INFORMATION: 
 

1a. Table of Awarded Special Item Number(s):  SIN-874-1 / 874-1RC CONSULTING 
SERVICES 

1b. Identification of Lowest Priced Model: Not applicable. 

1c. Hourly rates: See attached schedule of items for pricing 

2. Maximum Order: $1,000,000.00 

3. Minimum Order: $300.00 

4. Geographic Coverage (Delivery Area): Domestic and Overseas 

5. Point(s) of Production: (city, county, and State or foreign country): Same as contractor 

6. Discount from list prices or statement of net price: GSA Net prices as shown. 

7. Quantity discounts: No 

8. Prompt payment terms: Net 30 

9a. Notification that Government purchase cards are accepted blow the micropurchase 
threshold: [X] YES [ ] NO 

9b. Notification that Government purchase cards are accepted above the micropurchase 
threshold: [X] YES [ ] NO 

10. Foreign Items (list items by country of origin): None 

11a. Time of Delivery: Negotiated by individual Task Orders  

11b. Expedited Delivery: To be negotiated, if required by individual Task Order. 

11c. Overnight and 2.day delivery: To be negotiated, if required by individual Task Order. 

11d. Urgent Requirements: To be negotiated, if required by individual Task Order. 

12. FOB Point(s): Destination 
13a. Ordering Address(es): Same as contractor 

13b. Ordering procedures: For supplies and services, the ordering procedures, information on 
Blanket Purchase Agreements (BPA’s), and a sample BPA can be found in Federal 
Acquisition Regulation (FAR) 8.405-3. 

14. Payment address:  R.M. Vredenburg & Co. C/O CACI 
  P.O. Box 630967 
  Lockbox 630967 
  Baltimore, MD 21263-0967 

15. Warranty provision: The contractor warrants and implies that the items delivered 
hereunder are merchantable and fit for use for the particular purpose described in this 
contract. 

16. Export packing charges: N/A 
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17. Terms and conditions of Government commercial credit card acceptance (any 
thresholds above the micropurchase level): None 

18. Terms and conditions of rental, maintenance, and repair: To be negotiated, if required, 
by individual Task Order. 

19. Terms and conditions of installation: To be negotiated, if required, by individual Task 
Order. 

20. Terms and conditions of repair parts Indicating date of parts, price lists and any 
discounts from list prices: To be negotiated, if required, by individual Task Order. 

20a. Terms and conditions for any other services: To be negotiated, if required, by individual 
Task Order. 

21. List of service and distribution points: To be negotiated, if required, by individual Task 
Order. 

22. List of participating dealers: To be provided, if required by individual Task Order. 

23. Preventive maintenance: To be negotiated, if required by individual Task Order. 

24a. Special attributes such as environmental attributes (e.g., recycled content, energy 
efficiency, and/or reduced pollutants): To be negotiated, if required by individual Task 
Order. 

24b. Section 508. If applicable, compliance information is available on Electronic and 
Information Technology (EIT) supplies and services at 
http://www.caci.com/Contracts/508.shtml.  The EIT standards can be found at:  
www.Section508.gov/. 

25. Data Universal Number Systems (DUNS) number: 167658512 

26. Notification regarding registration in Central Contractor Registration (CCR) 
database: Yes 

27. Uncompensated Overtime: Exempt positions 

LABOR CATEGORY DESCRIPTIONS 
Mobis 01 Project Expert 
Education and Minimum/General Experience:  PhD or Masters degree in appropriate discipline 
plus at least 15 years directly related experience, or Bachelors degree in functional area or related 
discipline plus at least 18 years directly related experience. 

Functional Responsibility:  Requires the highest level of technical knowledge, understanding and 
experience. Analyzes complex problems and develops doctrine and documentation to apply 
unique solutions. Is a recognized expert in one or more disciplines. 

Mobis 02 Executive Director 
Education and Minimum/General Experience:  Masters degree and at least 15 years directly 
related experience, including management responsibility in a professional services company or 
related industry, or Bachelors degree plus at least 18 years directly related experience, including 
management responsibility in a professional services company or related industry. 
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Functional Responsibility:  Oversees corporate operations while ensuring client satisfaction. 
Responsible for resource allocations and schedule commitments. 

Mobis 03 Subject Matter Expert 
Education and Minimum/General Experience: PhD in appropriate discipline plus 6 years directly 
related experience, or Masters degree in appropriate technical discipline plus 6-8 years directly 
related experience, or Bachelors degree in functional area or related discipline plus 8-10 years 
directly related experience. 

Functional Responsibility: Performs in a professional leadership position requiring an in-depth 
knowledge and understanding of a particular field or technical discipline. Conducts independent, 
complex analysis, concept formulation and application of new methods. 

Mobis 04 Group Director 
Education and Minimum/General Experience:  Masters degree and at least 12 years directly 
related experience, including management responsibility in a professional services company or 
related industry, or Bachelors degree plus at least 15 years directly related experience, including 
management responsibility in a professional services company or related industry. 

Functional Responsibility: Oversees operating units ensuring maximum operating effectiveness 
consistent with providing clients with the requisite quality and quantity of work in a timely, cost 
efficient manner. Responsible for specified resource allocations and schedule commitments. 

Mobis 05 Policy Analyst 
Education and Minimum/General Experience:  Masters degree in appropriate discipline plus 10 
to 12 years directly related experience, including prior management responsibility in a 
governmental or related industry position, or Bachelors degree in functional area or related 
discipline plus at least 12 to 14 years directly related experience, including prior management 
responsibility in a governmental or professional services company or related industry. 

Functional Responsibility:  Requires a high level of knowledge, understanding and experience.  
Analyzes complex problems and develops policy doctrine and/or documentation to apply unique 
solutions.  Is an expert in one or more disciplines. 

Mobis 06 Division Director 
Education and Minimum/General Experience:  Masters degree in appropriate technical discipline 
plus at least 10 years directly related experience, including prior management responsibility in a 
professional services company or related industry, or Bachelors degree in functional area or 
related discipline plus at least 12 years directly related experience, including prior management 
responsibility in a professional services company or related industry. 

Functional Responsibility:  Oversees a major operating unit ensuring maximum operating 
effectiveness consistent with providing clients with the requisite quality and quantity of work in 
a timely, cost efficient manner. 

MOBIS 07 Technical Area Expert 
Education and Minimum/General Experience:  PHD or Masters degree in appropriate technical 
discipline plus at least 10 years directly related experience, or Bachelors degree in functional 
area or related discipline plus at least 12 years directly related experience. 
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Functional Responsibility:  Requires a high level of technical knowledge, understand and 
experience.  Analyzes complex problems while developing and applying unique solutions.  Is a 
recognized expert in a particular discipline. 

Mobis 08 Systems Expert 
Education and Minimum/General Experience: Masters degree in appropriate technical 
discipline plus 8-10 years directly related experience, or Bachelors degree in functional area or 
related discipline plus 10-12 years directly related experience. 

Functional Responsibility: Performs in a professional leadership position requiring an in-depth 
knowledge and understanding of a particular field or technical discipline. Works within defined 
objectives, but with considerable latitude. Conducts independent, complex analysis, concept 
formulation and application of new methods. Analyzes complex problems and develops unique 
solutions. 

Mobis 09 Program Director 
Education and Minimum/General Experience:  Masters degree in appropriate technical discipline 
plus at least 8 years directly related experience, including prior management responsibility in a 
professional services company or related industry, or Bachelors degree in functional area or 
related discipline plus at least 10 years directly related experience, including prior management 
responsibility in a professional services company or related industry. 

Functional Responsibility:  Responsible for planning, organizing, staffing, directing, and 
controlling subordinates in multiple programs. Requires a high level of technical knowledge and 
experience. Analyzes complex problems and develops unique solutions. Is a recognized leader in 
one or more disciplines. Serves as a prime point of contact for clients. 

Mobis 10 Senior Organizational Specialist 
Education and Minimum/General Experience: PhD or Masters degree in appropriate 
discipline plus 6-8 years directly related experience, or Bachelors degree in functional area or 
related discipline plus 8-10 years directly related experience. 

Functional Responsibility: Performs in a professional position requiring an in-depth knowledge. 
Facilitates independent, complex reviews, applies organizational analysis techniques and 
performance measurement methodologies. Responsible for planning, organizing, and directing 
organizational or process reviews. 

Mobis 11 Program Manager 
Education and Minimum/General Experience:  Masters degree in appropriate technical discipline 
plus at least 6 years directly related experience, including prior management responsibility in a 
professional services company or related industry, or Bachelors degree in functional area or 
related discipline plus at least 8 years directly related experience, including prior management 
responsibility in a professional services company or related industry. 

Functional Responsibility:  Responsible for planning, organizing, staffing, directing, and 
controlling subordinates in a single program. Requires a high level of technical knowledge and 
experience. Analyzes complex problems and develops unique solutions. Is a recognized leader in 
one or more disciplines. Serves as a prime point of contact for clients.  



R.M. Vredenburg and Co.  GS-10F-0132J 
 

 
 5 

Mobis 12 Organizational Specialist 
Education and Minimum/General Experience: Masters degree in appropriate technical discipline 
plus 4-6 years directly related experience, or Bachelors degree in functional area or related 
discipline plus 6-8 years directly related experience. 

Functional Responsibility: Facilitates and assists with independent, complex reviews, applies 
organizational analysis techniques and applies performance measurement methodologies. 

Mobis 13 Senior Consultant Ill 
Education and Minimum/General Experience; PhD in Engineering, Computer Science, Science 
or a related academic field plus 2-4 years directly related experience, or Masters degree in 
appropriate technical discipline plus 4-6 years directly related experience, or Bachelors degree in 
functional area or related discipline plus 6-8 years directly related experience. 

Functional Responsibility:  Performs in a professional position requiring an in-depth knowledge. 
Conducts independent, complex analysis, concept formulation and new method identification. 
Responsible for planning, organizing, staffing, directing, and controlling staff members engaged 
in similar work. 

Mobis 14 Senior Consultant II 
Education and Minimum/General Experience: Masters degree in appropriate technical 
discipline plus 4-6 years directly related experience, or Bachelors degree in functional area or 
related discipline plus 6-8 years directly related experience. 

Functional Responsibility:  Responsible for planning, organizing, staffing, directing, and 
controlling subordinates in similar work. Works within defined objectives, but with considerable 
latitude. Requires a high level of technical knowledge and experience. Analyzes complex 
problems and develops unique solutions. Is a recognized leader in one or more disciplines. 

Mobis 15 Senior Consultant I 
Education and Minimum/General Experience: Masters degree in appropriate technical 
discipline plus 2-4 years directly related experience, or Bachelors degree in functional area or 
related discipline plus up to 2 years directly related experience. 

Functional Responsibility:  Works within general guidelines on broadly defined projects. 
Requires technical knowledge and experience. Analyzes complex problems and proposes 
solutions. 

Mobis 16 Facilitator 
Education and Minimum/General Experience:  Bachelor’s in Business, Communications, 
multimedia or a related academic field with at least 5 years of related experience. 

Functional Responsibility:  Works within large organizations and is expected to apply, and 
interpret management analysis techniques and provide original thought Client contact is 
expected. 

Mobis 23 Analyst III 
Education and Minimum/General Experience:  Bachelor’s in Engineering, Computer Science, 
Science or a related academic field with 8 years related experience. 

Functional Responsibility:  Works within general guidelines on broadly defined projects. 
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Expected to provide original thought. Client contact is routine. 

Mobis 24 Analyst II 
Education and Minimum/General Experience:  Bachelor’s degree in appropriate technical 
discipline plus 4-6 years related experience. 

Functional Responsibility:  Performs professional work that is somewhat challenging and varied. 
Can display originality but must obtain management approval for situations outside defined 
parameters. Client contact is limited. 

Mobis 25 Analyst I 
Education and Minimum/General Experience:  Bachelors degree in functional area or related 
discipline plus with up to 2 years related experience; Associates degree plus 2-4 years 
experience; or high school diploma with 6-8 years experience. 

Functional Responsibility:  An entry level professional position, usually as part of a team. Works 
under close supervision and within well defined guidelines. Virtually no client contact. 

Mobis 26 Program Assistant 
Education and Minimum/General Experience:  High school diploma with 2 years experience 

Functional Responsibility:  Performs general tasks to aid in the ongoing support of the project. 
Assists with end user questions and problems. 

Labor Categories and Hourly Rates 
 
  Option 

Year 1 
Option 
Year 2 

Option 
Year 3 

Option 
Year 4 

Option 
Year 5 

Category Title 

6/15/04  
–  

6/14/05 

6/15/05  
–  

6/14/06 

6/15/06  
–  

6/14/07 

6/15/07  
–  

6/14/08 

6/15/08  
–  

6/14/09 
Mobis01 Project Expert $ 322.11 $ 334.19 $346.73 $ 359.73 $ 373.22 
Mobis02 Executive Manager $ 268.43 $ 278.49 $ 288.94 $ 299.77 $ 311.02 
Mobis03 Senior Subject Matter Expert $ 171.79 $ 178.24 $ 184.92 $ 191.86 $ 199.05 
Mobis04 Group Director $ 161.06 $ 167.10 $ 173.36 $ 179.86 $ 186.61 
Mobis05 Policy Analyst $ 150.32 $ 155.96 $ 161.80 $ 167.87 $ 174.17 
Mobis06 Division Director $ 104.28 $ 108.46 $ 112.53 $ 116.75 $ 121.12 
Mobis07 Technical Area Expert $ 128.85 $ 133.68 $ 138.69 $ 143.89 $ 149.29 
Mobis08 Systems Expert $ 118.11 $ 122.54 $ 127.13 $ 131.90 $ 136.85 
Mobis09 Program Director $ 82.77 $ 86.09 $ 89.32 $ 92.67 $ 96.14 
Mobis10 Senior Organizational Specialist $ 102.00 $ 105.83 $ 109.80 $ 113.91 $ 118.19 
Mobis11 Program Manager $ 73.93 $ 76.90 $ 79.78 $ 82.77 $ 85.88 
Mobis12 Organizational Specialist $ 75.16 $ 77.98 $ 80.90 $ 83.94 $ 87.08 
Mobis13 Senior Consultant III $ 65.23 $ 67.85 $ 70.39 $ 73.03 $ 75.77 
Mobis14 Senior Consultant II $ 60.65 $ 63.08 $ 65.44 $ 67.90 $ 70.44 
Mobis15 Senior Consultant I $ 55.72 $ 57.95 $ 60.13 $ 62.38 $ 64.72 
Mobis16 Facilitator $ 50.46 $ 52.36 $ 54.32 $ 56.36 $ 58.47 
Mobis23 Analyst III $ 47.41 $ 49.19 $ 51.03 $ 52.95 $ 54.93 
Mobis24 Analyst II $ 39.14 $ 40.61 $ 42.13 $ 43.71 $ 45.35 
Mobis25 Analyst I $ 28.68 $ 29.75 $ 30.87 $ 32.03 $ 33.23 
Mobis26 Program Assistant $ 30.42 $ 31.56 $ 32.74 $ 33.97 $ 35.24 
 


