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CHEMONICS INTERNATIONAL

1717 H St., NW Washington, D.C. 20006

Ph: 202.955.3359 – Fax: 202.955.7530

General Services Administration - Federal Supply Service

Authorized Federal Supply Schedule Price List

Environmental Services (ESS)
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!TM , a menu-driven database system. The INTERNET address for GSA Advantage!TM is: http://www.fss.gsa.gov
Contract Number:


GS-10F-0138P
Contract Period:



Option Years 2009-2013
Business Size:



Large

Contact Person:
Marilyn Tedeschi

Phone: 202-955-3359 

Fax: 202-955-7530

Email: mtedeschi@chemonics.com


gsaschedules@chemonics.com
Payment Addresses

By mail:




Attn: Accounts Payable






Chemonics International






1717 H. St, NW






Washington, D.C. 20006

By electronic or wire transfer:

SunTrust Bank

N.A. for the account of Chemonics International Inc.

Bank Account #700268219

Bank ABA #055002707
Prompt Payment Discount:

None

Aggregate Discount:


None

Quantity/Dollar Volume Discount:

N/A

Minimum Order:



$100
Maximum Order:



$5,000,000
FOB Point:



Destination

Chemonics International will accept the government credit card.

Chemonics International possesses an adequate and auditable labor hour recording and invoicing system capable of fully supporting labor hour invoices.  Therefore, Chemonics is approved to accept labor hour task orders from agencies under this contract.
CHEMONICS INTERNATIONAL

CONTRACT NO. GS-10F-0138P
RATE SHEET 
           SINS 899-1, 899-2, 899-7 and Recovery Items 899-1RC, 899-2RC, 899-7RC

	

	
	Year 5 
	Year 6 
	Year 7
	Year 8
	Year 9
	Year 10

	 
	(January 1, 2008 – December 31, 2008)
	(January 1, 2009 – December 31, 2009)
	(January 1, 2010 – December 31, 2010)
	(January 1, 2011 – December 31, 2011)
	(January 1, 2012 – December 31, 2012)
	(January 1, 2013 – December 31, 2013)

	Labor Category
	Hourly Rate
	Daily Rate
	Hourly Rate
	Daily Rate
	Hourly Rate
	Daily Rate
	Hourly Rate
	Daily Rate
	Hourly Rate
	Daily Rate
	Hourly Rate
	Daily Rate

	Senior Vice President 
	$294.17 
	$2,353.36 
	$305.94 
	$2,447.52 
	$318.17 
	$2,545.36 
	$330.90 
	$2,647.20 
	$344.14 
	$2,753.12 
	$357.90 
	$2,863.20 

	Senior Program Manager
	$237.83 
	$1,902.64 
	$247.34 
	$1,978.72 
	$257.24 
	$2,057.92 
	$267.53 
	$2,140.24 
	$278.23 
	$2,225.84 
	$289.36 
	$2,314.88 

	Program Manager
	$181.19 
	$1,449.52 
	$188.44 
	$1,507.52 
	$195.98 
	$1,567.84 
	$203.81 
	$1,630.48 
	$211.97 
	$1,695.76 
	$220.45 
	$1,763.60 

	Operations Manager
	$138.22 
	$1,105.76 
	$143.75 
	$1,150.00 
	$149.50 
	$1,196.00 
	$155.48 
	$1,243.84 
	$161.70 
	$1,293.60 
	$168.17 
	$1,345.36 

	Training /  Human Resource Mgt Specialsit
	$136.46 
	$1,091.68 
	$141.92 
	$1,135.36 
	$147.60 
	$1,180.80 
	$153.50 
	$1,228.00 
	$159.64 
	$1,277.12 
	$166.02 
	$1,328.16 

	Training / Human Resource Specialist
	$97.36 
	$778.88 
	$101.25 
	$810.00 
	$105.30 
	$842.40 
	$109.52 
	$876.16 
	$113.90 
	$911.20 
	$118.45 
	$947.60 

	Information Management Specialist
	$181.62 
	$1,452.96 
	$188.88 
	$1,511.04 
	$196.44 
	$1,571.52 
	$204.30 
	$1,634.40 
	$212.47 
	$1,699.76 
	$220.97 
	$1,767.76 

	Information Specialist
	$136.44 
	$1,091.52 
	$141.90 
	$1,135.20 
	$147.57 
	$1,180.56 
	$153.48 
	$1,227.84 
	$159.62 
	$1,276.96 
	$166.00 
	$1,328.00 

	Senior Communications / Outreach Specialist
	$207.71 
	$1,661.68 
	$216.02 
	$1,728.16 
	$224.66 
	$1,797.28 
	$233.65 
	$1,869.20 
	$242.99 
	$1,943.92 
	$252.71 
	$2,021.68 

	Communications / Outreach Specialist
	$163.12 
	$1,304.96 
	$169.64 
	$1,357.12 
	$176.43 
	$1,411.44 
	$183.49 
	$1,467.92 
	$190.83 
	$1,526.64 
	$198.46 
	$1,587.68 

	Procurement Specialist
	$135.34 
	$1,082.72 
	$140.75 
	$1,126.00 
	$146.38 
	$1,171.04 
	$152.24 
	$1,217.92 
	$158.33 
	$1,266.64 
	$164.66 
	$1,317.28 

	Grants Administrator
	$129.28 
	$1,034.24 
	$134.45 
	$1,075.60 
	$139.83 
	$1,118.64 
	$145.42 
	$1,163.36 
	$151.24 
	$1,209.92 
	$157.29 
	$1,258.32 

	Program Assistant
	$78.34 
	$626.72 
	$81.47 
	$651.76 
	$84.73 
	$677.84 
	$88.12 
	$704.96 
	$91.65 
	$733.20 
	$95.31 
	$762.48 

	Senior Scientist / Engineer / Speciliast III
	$210.45 
	$1,683.60 
	$218.87 
	$1,750.96 
	$227.62 
	$1,820.96 
	$236.73 
	$1,893.84 
	$246.20 
	$1,969.60 
	$256.04 
	$2,048.32 

	Senior Scientist / Engineer / Speciliast II
	$171.50 
	$1,372.00 
	$178.36 
	$1,426.88 
	$185.49 
	$1,483.92 
	$192.91 
	$1,543.28 
	$200.63 
	$1,605.04 
	$208.66 
	$1,669.28 

	Senior Scientist / Engineer / Speciliast I
	$138.65 
	$1,109.20 
	$144.20 
	$1,153.60 
	$149.96 
	$1,199.68 
	$155.96 
	$1,247.68 
	$162.20 
	$1,297.60 
	$168.69 
	$1,349.52 

	Scientist / Engineer/ Specialist III
	$123.17 
	$985.36 
	$128.10 
	$1,024.80 
	$133.22 
	$1,065.76 
	$138.55 
	$1,108.40 
	$144.09 
	$1,152.72 
	$149.86 
	$1,198.88 

	Scientist / Engineer/ Specialist II
	$101.90 
	$815.20 
	$105.98 
	$847.84 
	$110.22 
	$881.76 
	$114.62 
	$916.96 
	$119.21 
	$953.68 
	$123.98 
	$991.84 

	Scientist / Engineer/ Specialist I
	$87.85 
	$702.80 
	$91.36 
	$730.88 
	$95.02 
	$760.16 
	$98.82 
	$790.56 
	$102.77 
	$822.16 
	$106.88 
	$855.04 

	Junior Scientist / Engineer / Specialist II
	$84.56 
	$676.48 
	$87.94 
	$703.52 
	$91.46 
	$731.68 
	$95.12 
	$760.96 
	$98.92 
	$791.36 
	$102.88 
	$823.04 

	Junior Scientist / Engineer / Specialist I
	$70.76 
	$566.08 
	$73.59 
	$588.72 
	$76.53 
	$612.24 
	$79.60 
	$636.80 
	$82.78 
	$662.24 
	$86.09 
	$688.72 

	Analyst
	$64.40 
	$515.20 
	$66.98 
	$535.84 
	$69.66 
	$557.28 
	$72.44 
	$579.52 
	$75.34 
	$602.72 
	$78.35 
	$626.80 


CHEMONICS INTERNATIONAL

CONTRACT NO. GS-10F-0138P
ESS LABOR CATEGORIES AND  DESCRIPTIONS
	ESS LABOR CATEGORY
	DESCRIPTION

	Executive and Management

	Sr. Vice President
	Responsible for the management and operation of the regional unit to which assigned. This includes oversight of on-going projects and contracts, new business activities and IQC delivery orders taking place within the region. This requires supervision, direct or indirect, of all personnel assigned to the regional unit, both home office and overseas. The regional units are profit centers which have their own budgets and profit and loss. The regional assistant vice presidents, therefore, have a considerable amount of autonomy.

· Masters/PhD. or equivalent combination of education and work experience in a technical competency area. 

· More than 20 years relevant project management experience, specifically managing both junior and senior-level employees.

	Sr. Program Manager
	Manages and supervises one or more technical assistance projects, as well as the home office management team and chief of party/team leader for those projects. Supervises one or more immediate peers and/or maintains percentage billable quotient. Ultimate responsibility for all technical, contractual, and support activities required for the successful implementation of the project(s). 

· Masters/PhD. preferred or equivalent combination of education and work experience in a technical competency area. 

· Ten or more years relevant project management experience specifically managing both junior and senior-level employees.

	Program Manager
	Manages and supervises one or more assistance projects, as well as the home office management team and chief of party/team leader for those projects. Ultimate responsibility for contractual and support activities required for successful project implementation.

· Masters/PhD. preferred or equivalent combination of education and work experience in a technical competency area.

· Five to ten years relevant project management experience specifically managing both junior and senior-level employees.

	Operations Manager
	Responsible for ensuring that sound management principles and tools are employed in the operations of a project and in the implementation of its work. In this capacity, the operations manager addresses needs related to the establishment and maintenance of project support systems, as well as internal operational issues. This includes, among other tasks, coordinating Home Office/Field Office staffing and workload, staff training, regional budgeting and strategy preparation, overseeing of overseas staff and professionals, and retreat programming (content and timing) and follow-up. 

· BA required, advanced degree preferred and or the equivalent work experience.

· Five or more years of project management or related experience. 

	Training/Human Resource Management Specialist
	Manages both in-house training for Home Office staff and the training activities of overseas projects. The training/human resource management specialist provides technical support to projects in the area of needs analyses, training plan development, and training management. Additionally, provides human resources generalist and recruitment support to all levels of the Home Office and Field Offices, consults and maintains operations in employee relations, Affirmative Action, EEO, and Benefits and Compensation.

· Bachelors required, Masters preferred, or equivalent combination of education and work experience in the Training/Human Resources area.

· Five or more years training or personnel management experience.

	Training/Human Resource Specialist
	Assists training/human resource management specialists in project technical support and recruitment services. Manages and facilitates training activities for Home Office and Field Office staff. Collaborates with technical experts on the development and delivery of training programs. Prepares training materials for participants. 

· Bachelors required, Masters preferred, or equivalent combination of education and work experience in the Human Resources area.

· Two to five years training or personnel management experience.

	Information Management Specialist
	Provides technical leadership in the management of information systems (MIS) and its applicability to on-going project implementation. Specific areas of focus include monitoring and evaluation systems and other forms of reporting requirements, standardizing internal monitoring and tracking systems, and providing a MIS link between regional project management and implementation activities and other departments within the Home Office. Responsibilities include generating and interpreting information on assistance projects; providing short term technical advisory services on long-term contracts; reviewing reports and proposals for technical content. 

· Masters/PhD. preferred or equivalent combination of education and work experience in a technical competency area.

· Ten or more years relevant project management experience, specifically managing both junior and senior-level employees.

	Information Specialist
	Organizes and maintains corporate capability and specific project information and content for print, electronic, and online (web) delivery. Serves as a resource to staff and projects in research, information collection, assessment, and delivery of information on project and practice area accomplishments. Establishes and maintains database and information management systems, and provides training and orientation to staff in their use.

· Bachelor's degree or higher, preferably in communication, journalism, business/marketing, information/library science, international development or relevant field.

· Two or more years of work experience, preferably in a position dealing with writing/editing for print and online (web) delivery, communications, business or project development, information management and client-customer service.

	Sr. Communications/Outreach Specialist
	Works to develop integrated communications strategies and plans, and incorporates them into projects. Takes the lead in structuring the projects’ communications department and developing new and expanded resources to provide a wider range of services consistent with the expanded communications mandate. Serves as media liaison for projects to ensure fair, accurate, and necessary coverage of projects’ activities.  

· Bachelors required, Masters preferred, ideally in international or publications-related field.

· Ten or more years of publications and management experience.

	Communications/Outreach Specialist
	Works closely with Sr. Communications/Outreach Specialist to make communications a strategic part of projects’ operations, with particular emphasis on billable communications services to projects. Provides services as a writer, editor, and communications specialist for new business, projects, and corporate literature. 

· Bachelors required, Masters preferred, ideally in international or publications-related field.

· Two to ten years of publications experience

	Procurement Specialist
	Responsible for the procurement of commodities and providing services for project-related and commissioned procurement within federal mandate regulations.

· BS required, MS preferred, ideally in engineering or technical field.

· Two or more years USAID or other Federal procurement management experience and direct experience with FAR procurement regulations.

	Grants Administrator
	Supervises projects’ grants-making programs and solicitation-based procurement activities. The grants administrator is responsible for the planning, implementation, monitoring and evaluation, and reporting on grants-making activities. Also serves as a resource to the technical staff on grant-related issues. Ensures that solicitations are processed with free and open competition, and that all contracts comply with US Government regulations. Additionally, supervises the development and revision of the grants-making annual work plan, and refines the grants making system, as necessary. 

· Bachelors required, Masters preferred, or equivalent combination of education and work experience in a relevant technical competency area.

· Three or more years work experience with projects with special emphasis on grants-making, FAR-compliant procurement, and regulatory monitoring and compliance assurance.

	Program Assistant
	Under the direction of one or more project supervisors, provides project management and administrative support services to one or more long-term or short-term regional projects. Conducts assignments, such as new project start-up, budget monitoring and project close out. 

· Bachelors required, Masters preferred, or equivalent combination of education and work experience in a relevant technical competency area.

· At least one year project administration experience.

	Requirements for the positions above are for the most senior level person in the labor category.  If it is determined that a mid or junior level person is required  by the Task Order to complete the statement of work, then the labor rate will be discounted at a higher percentage than that of a senior person in the labor category.

	Core Environmental Service Categories

	Illustrative Environmental Service specialists include but are not limited to: Aquatic and Coastal Biologist; Climate Change; Coastal Zone Management; Environmental Assessment; Environmental Economist; Environmental Health and Vector Control; Fisheries Management: Geographic Information Systems; Habitat Management; Hydrology; Hydropower/Renewable Energy; Industrial Water Pollution Prevention & Control; Infrastructure Development; Infrastructure Finance: Integrated Water Resource Management; Irrigation and Drainage; Monitoring and Evaluation; Natural Resource Management; Parks and Protected Areas Management; Regional/Urban Land Use Planning; Regulation, Monitoring & Enforcement; Social Science; Soil and Water Conservation; Sustainable Tourism/Ecotourism; Urban Environmental Management; Utility Management; Water and Coastal Resources Planning; Water Conservation; Water Quality Management and Monitoring; Watershed Management.

	Sr. Scientist/Engineer/Specialist III
	Specialist must have an advanced degree (PhD, MBA, MA, MS or its equivalent in years of experience), and a minimum of ten years of relevant work experience. Has in-depth experience in one or more of the above technical fields, coupled with extensive management experience.

	Sr. Scientist/Engineer/Specialist II
	Specialist must have an advanced degree (PhD, MBA, MA, MS or its equivalent in years of experience), and a minimum of eight years of relevant work experience. Has in-depth experience in one or more of the above technical fields, coupled with extensive management experience.

	Sr. Scientist/Engineer/Specialist I
	Specialist must have an advanced degree (PhD, MBA, MA, MS or its equivalent in years of experience), and a minimum of six years of relevant work experience. Has in-depth experience in one or more of the above technical fields, coupled with extensive management experience.

	Scientist/Engineer/Specialist III
	Specialist must have an advanced degree (MBA, MA, MS or its equivalent in years of experience), and a minimum of five years of relevant work experience. Has significant experience in one or more of the above technical fields. 

	Scientist/Engineer/Specialist II
	Specialist must have an advanced degree (MBA, MA, MS or its equivalent in years of experience), and a minimum of four years of relevant work experience. Has significant experience in one or more of the above technical fields. 

	Scientist/Engineer/Specialist I
	Specialist must have an advanced degree (MBA, MA, MS or its equivalent in years of experience), and a minimum of three years of relevant work experience. Has significant experience in one or more of the above technical fields. 

	Jr. Scientist/Engineer/Specialist II
	Specialist must have a bachelors degree (BA, BS or its equivalent in years of experience), and a minimum of one years of relevant work experience. Has some experience, preferably in one or more of the above technical fields. 

	Jr. Scientist/Engineer/Specialist I
	Specialist must have a bachelor’s degree (BA, BS or its equivalent in years of experience). Has some experience, preferably in one or more of the above technical fields. 

	Analyst
	Analyst must have a bachelor’s degree (BA, BS or its equivalent in years of experience). Has some experience, preferably in one or more of the above technical fields. 
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