
GENERAL SERVICES ADMINISTRATION 
 

Federal Acquisition Service 
Authorized Federal Supply Schedule Price List 

 
On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an 
electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET 
address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov. 
 

Schedule for  - Environmental Services 
Federal Supply Group: 899 Class:  F999 

Contract Number:  GS-10F-0181R 
For more information on ordering from Federal Supply Schedules  

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering 
Contract Period:  January 28, 2005 - January 27, 2015 

 
Contractor:  Van Citters Historic Preservation, LLC  

 220 Adams St. SE, Ste A 
 Albuquerque, NM 87108 2886 
 
Business Size: Small, Woman Owned Business 
 
Telephone: (505) 268-1324 
Extension: 22 
FAX Number: (505) 268-1325 
Web Site:  www.vcpreservation.com 
E-mail:  karen@vcpreservation.com 
Contract Administration: Karen Van Citters 

 

CUSTOMER INFORMATION: 
 
1a. Table of Awarded Special Item Number(s) with appropriate cross-reference to page  
 numbers:   
SIN Recovery SIN Description 
899-1 899-1RC Environmental Consulting Services 
 
 
1b. Identification of the lowest priced model number and lowest unit price for that model for each special 

item number awarded in the contract.  This price is the Government price based on a unit of one, 
exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  
Those contracts that have unit prices based on the geographic location of the customer, should show the 
range of the lowest price, and cite the areas to which the prices apply. 

 
1c.  If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, 

experience, functional responsibility and education for those types of employees or subcontractors who 
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will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for 
this item. 

 
Principal Investigator 
Duties & Responsibilities:    
The Principal Investigator is responsible for contract management, ensuring the schedule, budget, and project goals 

are met.  Develops monthly reports, corresponds with contracting officer and technical representative as 
required to update on progress and potential issues that may affect the terms of the contract.  Sets the overall 
creative and technical tone for the project and works with the project manager to ensure project is kept in scope 
and that the deliverables meet requirements.  Also responsible for quality control and quality assurance 
throughout the project, coordinating reviews with subcontractors and the client, and reviewing the draft and 
final deliverables.  Principal is also responsible for business development and coordinating proposals. 

 
Minimum/General Experience:  
Principal must have extensive experience with the National Historic Preservation Act, Sections 110 and 106, as well 

as a general understanding of the NEPA process.  The Principal must have proven skills to plan projects, as 
well as the ability to follow through by ensuring the schedule, budget, and deliverables meet client goals.  In 
addition, it is important to have the ability to plan for the long term management of cultural resources.  The 
position requires at least 25 years experience in historic preservation and architecture and the Principal must 
meet the requirements of 36CFR61 for one or more: Historical Architect, Architectural Historian, Historian. 

 
Minimum Education:   
Masters Degree in historic preservation and/or architecture and follow up professional courses in historic 

preservation regulations. 
 
Senior Cultural Historian 
Duties & Responsibilities:    
The Senior Cultural Historian is responsible for the direction and content of historic contexts and other deliverables 

that require historical information.  Oversees work of other historians to ensure industry standard of care, 
project content meets the scope of work, and provides editing and a quality assurance review.  Also 
responsible for conducting archival research, analyzing historical data, and producing written histories for 
contexts, popular reports, National Register nominations and other historical reports. Develops compliance 
documents and consults with the State Historic Preservation Office as required and ensures that deliverables 
meet compliance requirements.  Senior Cultural Historian is also responsible for business development and 
supporting the development of proposals. 

 
Minimum/General Experience:  
Senior Cultural Historian must have extensive experience in research and the development of written histories, as 

well as experience with the National Historic Preservation Act, Sections 106 and 110.  The Senior Cultural 
Historian must have proven skills to produce compliance documents, a desire to work creatively to solve 
problems, and excellent writing capabilities.  In addition, the position requires at least 5 years managing staff, 
at least 20 years experience in historic preservation or closely related field, and the Senior Cultural Historian 
must meet the requirements of 36CFR61 for Architectural Historian and Historian. 

 
Minimum Education:   
At least a Master’s in history, historic preservation or closely related field. 
Cultural Historian 
Duties & Responsibilities:  
The Cultural Historian is responsible for detailed archival research and following through on the project plan as 

directed by the Senior Cultural Historian.  Cultural Historian is responsible for conducting archival research, 
analyzing historical data, conducting oral histories, and producing written histories for contexts, popular 
reports, National Register nominations and other historical reports.  Must work with the Senior Cultural 
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Historian and other historians as required to develop reports, edit work, and provide project/proposal support 
as needed.  

 
Minimum/General Experience:  
Cultural Historian must have experience in the historic preservation industry must have an understanding of the 

National Historic Preservation Act, Sections 110 and 106.   Must have the proven ability to conduct research 
and write clear and nuanced reports.  This position requires at least 7 years experience in historic preservation 
or closely related field and must meet the requirements of 36CFR61 for Architectural Historian and/or 
Historian. 

 
Minimum Education:   
At least a Bachelor’s Degree in history, historic preservation, or closely related field. 
 
Preservation Assistant 
Duties & Responsibilities:    
The Preservation Assistant provides general support to the historians.  Follows through on research questions posed 

by historians, conducts archival research, organizes the collected data, develops survey forms, and generally 
supports project efforts.  Also responsible for undertaking general office projects. 

 
Minimum/General Experience:  
Preservation Assistant must have general preservation experience, proven research and writing skills, architectural 

survey experience, and some understanding of compliance issues.  Requires at least 3 years experience. 
 
Minimum Education:   
Bachelor degree in history or closely related field. 
  
Historical Architect 
Duties & Responsibilities 
The Historical Architect is responsible for the direction and content of architectural reports and other deliverables 

that require knowledge of historical building construction and conditions issues.  This position requires the 
ability to analyze and understand project scopes of work/schedules and manage project specific tasks to meet 
them, as well as work with multi-disciplinary teams and creatively integrate architectural, engineering and 
other components, as well as cultural and historical aspects of a topic, into reports.  Types of reports include 
historic structure reports, preservation plans, HABS/HAER/HALS, and other historic building projects.  
Position requires directly working with consulting engineers (mechanical, electrical, structure, civil) in the 
field and during report to document building and develop recommendations.  May also require architectural 
archival research and on-site analysis to determine the developmental history of a building or campus; 
document character-defining features; and to develop recommendations. 

 
Minimum Experience Requirements 
Historical Architect must have an architectural background and understanding of how buildings are constructed, as 

well as solid writing skills. Must have experience with conditions assessments and analysis to determine not 
only how building may be deteriorating, but how to develop recommendations for repair.  The Historical 
Architect must have experience working with the Secretary of the Interior’s Standards for the Treatment of 
Historic Properties and a proven track record of projects that have been accepted by clients and SHPOs.   The 
position requires at least 20 years experience in architecture, historic preservation or closely related field and 
must meet the requirements of 36CFR61 for Historical Architect and have experience with the National 
Historic Preservation Act, Sections 110 and 106. 

 
Minimum Training / Certifications / Education Requirements 
M.S. in historic preservation or closely related field.  Master of Architecture is a plus. 
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NEPA/Cultural Resource Specialist 
Duties & Responsibilities 
The NEPA/Cultural Resource Specialist is responsible for the management the cultural resource support for NEPA 

projects, including research, analysis, and writing the cultural resource sections.  Manages interdisciplinary 
efforts and works directly with clients to provide support and input as necessary to meet the requirements of 
each NEPA contract, manage the scope of work, and ensure that project tasks are completed on time and 
within budget.  NEPA/Cultural Resource Specialist will also delegate tasks to other VCHP employees as 
necessary to complete the work and oversee, review and ensure the quality of their work. NEPA/Cultural 
Resource Specialist is also responsible for business development and supporting the development of proposals. 

 
Minimum Experience Requirements 
NEPA/Cultural Resource Specialist must have a background in carrying out cultural resource projects, 

understanding compliance, and specific training in and experience with the NEPA process.  The 
NEPA/Cultural Resource Specialist must also have a demonstrated experience and success at writing EISs and 
EAs, conducting consultation meetings, and managing projects.  Must be able to clearly communicate, develop 
correspondence, track comments, and directly support clients throughout the NEPA process.  The position 
requires at least 15 years experience in NEPA, archaeology, and historic preservation.  Must have experience 
with archaeological resources, cultural landscapes, historic properties, traditional cultural properties, and tribal 
consultation.   

 
Minimum Training / Certifications / Education Requirements 
M.A. in archaeology, historic preservation or closely related field that would support NEPA cultural resource work. 
 
Architectural Historian 
Duties & Responsibilities 
The Architectural Historian is responsible for working with the Historical Architect and Senior Cultural Historian to 

follow through on the project plan.  This position requires the ability to analyze and understand project scopes 
of work/schedules and work with the project manager to meet them.  Must conduct research to gather the data 
necessary to develop complex and nuanced histories, have the ability to develop technical and popular reports 
–– working to the professional standards of a historian and apply critical thinking.  The job includes fieldwork: 
most locations are urban, however we often work in rural environments –– rarely required to hike into back 
country areas to conduct fieldwork (photographs, written descriptions).  Position will require, from time to 
time, working directly with clients to coordinate project requirements, plan fieldwork or respond to questions. 

 
Minimum Experience Requirements 
Architectural Historian must have a background in architectural history.  Must have experience with National 

Register, writing nominations, developing in-depth historic contexts, completing architectural survey and 
successfully negotiating Section 106 projects.  Requires at least 12 years experience in architectural history 
and historic preservation or closely related field.  Meets the requirements of 36CFR61 for Architectural 
Historian has experience with the National Historic Preservation Act, Sections 110 and 106.  

 
Minimum Training / Certifications / Education Requirements 
Master in architecture, historic preservation or closely related field. 
 
Graphic Designer 
Duties & Responsibilities 
The Graphic Designer is responsible for working with the Senior Cultural Historian, Historical Architect, and/or 

NEPA/Cultural Resource Specialist to develop their technical and popular reports.  This position requires the 
ability to analyze and understand project scopes of work/schedules and work with the project manager to meet 
them.  The GIS/Cultural Resource Specialist is responsible for coordination, specification, and design 
development of reports.   Must also deliver the necessary digital files and coordinate the 4-color printing of 
popular reports. 
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Minimum Experience Requirements 
Graphic Designer must have experience with cultural resource projects and knowledge of InDesign and other state-

of-the-art software necessary to complete documents.  The position requires at least 7 years experience with 
graphic design and cultural resources. 

 
Minimum Training / Certifications / Education Requirements 
Bachelor in art, historic preservation, or closely related field. 
 
GIS Database Support 
Duties & Responsibilities 
The GIS/Cultural Resource Specialist is responsible for working with the Senior Cultural Historian, Historical 

Architect, and/or NEPA/Cultural Resource Specialist to develop their mapping and GeoBase needs.  This 
position requires the ability to analyze and understand project scopes of work/schedules and work with the 
project manager to meet them.  The GIS/Cultural Resource Specialist is responsible for coordination, 
specification, development, integration and implementation of GIS technologies. This includes GIS client 
needs assessment, database design, implementation and management, data development, transfer and 
rectification, GIS application development, GIS standards coordination, GIS training and other activities for 
industrial-grade and enterprise GIS. 

 
Minimum Experience Requirements 
GIS/Cultural Resource Specialist must have experience with cultural resource projects and knowledge of ESRI GIS 

products, Windows and Unix environments, digital remote sensing, and related hardware for single and multi-
user systems. Must have familiarity with supporting applications such as AutoCAD, database, Internet, etc... 
Requires at least 7 years experience with GIS and cultural resources. 

 
Minimum Training / Certifications / Education Requirements 
At least a bachelor’s degree in geography, historic preservation, or closely related field. 
 
Facilitator 
Duties & Responsibilities 
The Facilitator is responsible for working with the Senior Cultural Historian, Historical Architect, and/or 

NEPA/Cultural Resource Specialist to coordinate stakeholder meetings.  This position requires the ability to 
analyze and understand project scopes of work/schedules and work with the project manager to meet them.  It 
also requires to ability to understand multi-disciplinary issues and find common ground that can move the 
project forward.  Facilitator must plan meetings, facilitate, and document the results.  The work may also 
include managing the action items to ensure the project moves forward. 

 
Minimum Experience Requirements 
Facilitator must have extensive experience with managing projects and facilitating multi-disciplinary stakeholder 

meetings.  Must have knowledge of multi-media tools and skills to work with groups.  The position requires at 
least 15 years experience facilitating meetings for complex projects.  Six Sigma experience a plus. 

 
Minimum Training / Certifications / Education Requirements 
Bachelor in architecture, engineering or closely related field. 
 
Videographer/Photographer 
Duties & Responsibilities 
The Videographer is responsible for working with the Senior Cultural Historian and Historical Architect to 

coordinate filming of oral histories or documentaries.  This position requires the ability to analyze and 
understand project scopes of work/schedules and work with the project manager to meet them.  It also requires 
to ability to produce high definition videos that document oral histories or provide footage to develop a 



(CUSTOMER INFORMATION:  Continued) 

6 

documentary.  May also include editing and final production, as well as proving transcripts of filmed oral 
histories.  

 
The Large Format Photographer is responsible for working with the Senior Cultural Historian and Historical 

Architect to coordinate documentation projects.  This position requires the ability to analyze and understand 
project scopes of work/schedules and work with the project manager to meet them.  It also requires to ability to 
understand Historic American Building Survey/Historic American Engineering Record/Historic American 
Landscape Survey guidelines and standards to ensure photography is accepted by the National Park Service. 

 
Minimum Experience Requirements 
Videographer must have extensive experience with filming interviews and producing documentary footage, as well 

as editing and developing final videos. 
 
Large Format Photographer must have extensive experience with HABS/HAER/HALS standards and proven ability 

to produce documentation that is accepted by the NPS.  The position requires at least 15 years experience 
photographing, developing, and producing cultural resource documentation. 

 
Minimum Training / Certifications / Education Requirements 
Bachelor in art, architecture, engineering or closely related field. 
 
Item Descriptions 
 
Three Dimensional Models 
Three dimensional models include high resolution, 3-D digital, rendered terrain or surface models developed from 

LiDAR or remote sensing data.  They can be used for project visualization, planning, or creative mitigation.  
VCHP can also develop 3-D physical models with rendered terrain draped over the model.  These can also be 
used for visualization, but are more often used for permanent interpretive installations.  

 
Popular Reports 
Popular reports are developed from technical data and written for the non-technical, public understanding of a 

project, typically as creative mitigation.  VCHP produces these using full 4-color printing on high quality, 80 
lb. glossy paper using laminated covers (either perfect bound or saddle-stitched, depending on the thickness of 
the report).  Cost includes delivery to client. 

 
Archival Report Copies  
This item includes the cost to print copies of historical information while at an archive, as well as the cost to print 

pages of a project completed by VCHP on archival, acid free paper. 
 
Mylar Drawings 
This item includes the cost to print drawings on mylar using Historic American Building Survey, Historic American 

Engineering Records, and Historic American Landscape Survey standards.  This often requires special 
ordering of the mylar sheets of the appropriate thickness. 

 
CDs 
This item includes the cost to prepare files, copy to CD, and produce label. 
 
Regular Copies 
This item includes the cost to print non-archival copies at the office. 
 
2. Maximum Order:  $1,000,000.00 
 
3. Minimum Order:  $100.00 
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4. Geographic Coverage (delivery Area):  Domestic and Overseas 
 
5. Point(s) of production (city, county, and state or foreign country):  Same as company address 
 
6. Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  

See Attachment. 
 
7. Quantity discounts:  None Offered 
 
8. Prompt payment terms:  Net 30 days 
 
9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes 
 
9b. Notification whether Government purchase cards are accepted or not accepted above the micro-

purchase threshold:  will 
 
10. Foreign items (list items by country of origin):  None  
 
11a. Time of Delivery  (Contractor insert number of days):  Specified on the Task Order 
 
11b. Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are 

noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to 
highlight items in its price list that have expedited delivery:  Contact Contractor 

 
11c. Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are 

available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for 
rates for overnight and 2-day delivery:  Contact Contractor 

 
11d. Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its 

contract and advise agencies that they can also contact the Contractor’s representative to effect a faster 
delivery:  Contact Contractor 

 
12. F.O.B Points(s):  Destination 
 
13a. Ordering Address(es):  Same as Contractor 
 
13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket 

Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage 
(fss.gsa.gov/schedules).   

 
14. Payment address(es):  Same as company address 
 
15. Warranty provision.:  Contractor’s standard commercial warranty. 
 
16. Export Packing Charges (if applicable):  N/A 
 
17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-

purchase level):   Contact Contractor 
 
18. Terms and conditions of rental, maintenance, and repair (if applicable):  N/A 
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19. Terms and conditions of installation (if applicable):  N/A 
 
20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list 

prices (if applicable):   N/A 
 
20a. Terms and conditions for any other services (if applicable):  N/A 
 
21. List of service and distribution points (if applicable):  N/A 
 
22. List of participating dealers (if applicable):  N/A 
 
23.  Preventive maintenance (if applicable):   N/A 
 
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A 
 
24b.  If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found (e.g. 
contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/. 

 
25. Data Universal Numbering System (DUNS) number:  836916056 
 
26.   Notification regarding registration in Central Contractor Registration (CCR) database:  Registered 
 
 
 

VCHP Price List under SINs 899-1 and 899-1RC: 
 

LABOR CATEGORIES PRICES 
 Principal Investigator  $131.25   Hour  
 Historical Architect  $138.00   Hour  
 NEPA/Cultural Resource Specialist  $125.66   Hour  
 Senior Cultural Historian  $102.90   Hour  
 Architectural Historian  $112.44   Hour  
 Cultural Historian  $69.46   Hour  
 Preservation Assistant  $62.52   Hour  
 Graphic Designer  $120.00   Hour  
 GIS Database Support  $116.22   Hour  
 Facilitator  $100.00   Hour  
Videographer / Photographer  $1,500.00   Daily  

SUPPORT ITEMS PRICES 
 3D Model  $4.67  Square inch  
 Popular Reports  $2.00  page  
 Archival Report Copies  $0.25  page  
 Mylar Drawings  $15.00  sheet  
 CDs  $2.50  each  
 Regular Copies  $0.10  page  

 
 
Service Contract Act:  The Service Contract Act (SCA) is applicable to this contract as it applies to the 
entire Environmental Services Schedule and all services provided.  While no specific labor categories 
have been identified as being subject to SCA due to exemptions for professional employees (FAR 
22.1101, 22.1102 and 29 CRF 541.300), this contract still maintains the  provisions and protections for 
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SCA eligible labor categories.  If and / or when the contractor adds SCA labor categories / employees to 
the contract through the modification process, the contractor must inform the Contracting Officer and 
establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor 
category titles and the applicable WD number.  Failure to do so may result in cancellation of the contract. 


