CALIBRE - GSA ENVIRONMENTAL ADVISORY SERVICES SCHEDULE

Established in 1989, CALIBRE is an employee-owned professional services company
serving government and industry. CALIBRE provides management information
analysis, technology solutions, and operations support to its customer base
worldwide. CALIBRE produces tailored solutions that make a difference.

In the_environmental services part of CALIBRE's portfolio, we provide
capabilities in three broad areas: Tand_management and decision su?port tools,
Geographic_Information System (GIS) applications, and environmental regulatory
impact analysis and mitigation.

Land Management & Decision Support Tools

CALIBRE is an expert in optimizing land management use having developed
methodologies that address specific environmental and land use challenges both
in the United states, Canada, and England. In addition, our staff has developed
integrated, context-sensitive Tand management planning and decision support
tools. We assist our customers in predicting the carrying capacity or ability
of the land to sustain complex and intense activities and how to implement
cost-effective maintenance programs to aimed specifically at inherently
land-damaging activities.

Geographic Information System Applications

To augment natural and cultural resource planning efforts, CALIBRE has skilled
staff with demonstrated capabilities in GIS applications that support planning,
assessment, integrated management, geospatial database development, and modeTing
efforts. These capabilities extend beyond data collection and maintenance to
assisting customers with the development of digital data standardization
procedures. This ensures tasks such as GIS data development, editing, storage,
and map production are conducted efficiently in support of regional, local, or
statewide land use planning efforts.

Environmental Regulatory Impact Analysis & Mitigation

CALIBRE'S in-house capability to address these problems involves a systems
engineering aEproach to quantify the problem and help customers make decisions
to reduce risks to their agency or business. CALIBRE has a depth of expertise in
this area with skilled staff that can adapt off-the-shelf or create customized
gecjsjon support tools to supplement environmental regulatory risk-based
ecisions.

Awarded Special Item Numbers

SIN 899-1 Environmental Planning Services & Documentation
SIN 899-2 Environmental Compliance Services

SIN 899-3 Environmental Occupational Training Services
SIN B99-4 waste Management Services

SIN B899-7 Geographic Information Systems

SIN 899-8 Remediation Services

Awarded Special Item Numbers for Recovery Purchasing
SIN 899-1RC
SIN 899-2RC
SIN 899-3RC
SIN 899-4RC
SIN 899-7RrRC
SIN 899-8RC

CALIBRE Systems, Inc,.
GSA Environmental Schedule
Price List
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LABOR CATEGORY

Expert Consuit
Subject Matter
Subject Matter
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
GIS Analyst I
GIS Analyst
GIS Technician
Field Crew II
Field Crew I
Laborer

ant

Expert I

Expert
Engineer II
Engineer I
Engineer
Analyst VII
Analyst vI
Analyst Vv
Analyst IV
Analyst III
Analyst II
Analyst I

LABOR CATEGORY

Year 7 - Febru

Expert Consult
Subject Matter
Subject Matter
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
GIS Analyst I
GIS Analyst
GIS Technician
Field Crew ITI
Field Crew I
Laborer

ant

Expert I

Expert
Engineer II
Engineer I
Engineer
Analyst VII
Analyst VI
Analyst Vv
Analyst Iv
Analyst III
Analyst IT
Analyst I

LABOR CATEGORY

Year & - Febru

Expert consult
Subject Matter
Subject Matter
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental
Environmental

ant

Expert I

Expert
Engineer II
Engineer I
Engineer
Analyst VIT
Analyst vI
Analyst v
Analyst Iv
Analyst III
Analyst II

Hourly Rate
Year 6 - February 28, 2007 - February 27, 2008

$326.
$223.
$187.
$153.
$132.
$118.
$112.
$107.
$101.

$94.
$89.
$76.
$59.
$97.
$73.
$55.
$52.
$34.
$30.

Hourly Rate
ary 28, 2008 - February 27, 2009

$341.
$234.
$196.
$161.
$138.
$123.
$117.
$112.

$106
$99.
$93.
$80.
$62.
$101
$76.
$58.
$54.
$35.
$31.

Hourly Rate
ary 28, 2009 - February 27, 2010

$356.
$244.
$205,

$168

$144.
$129.

$123

$117.
$111.

$103
$98.
$83.

27
71
83
97
16
04
53
74
75

28
00
47
05
24

-43
08
91
25
58
.99
66
54
65
58
82

97
77
51
.46
60
15
.12
88
33
.64
23
94

paily Rate

$2,610.15
$1,789.68
$1,502.64
$1,231.77
$1,057.30
$944.32
$900.24
$861.90
$814.04
$757.81
$718.23
$613.77
$478.64
$780.00
$586.35
$447.69
$418.00
$272.13
$243.34

Daily Rate

$2,730.21
$1,872.01
$1,571.76
$1,288.43
$1,105.93
$987.76
$941.60
$901.55
$851.44
$792.67
$751.26
$642.01
$500.66
$815.88
$613.32
$468.28
$437.23
$284.65
$254.56

Paily Rate

$2,855.76
$1,958.16
$1,644.06
$1,347.70
$1,156.81
$1,033.20
$984.96
$943.02
$890.61
$829.13
$785.82
$671.54




environmental Analyst I $65.46 $523.69

GIS Analyst I $106.68 $853.41
GIS Analyst $80.18 $641.44
GIS Technician $61.23 $489.82
Field Crew IT $57.16 $457.28
Field Crew I $§37.22 $297.74
l.aborer $33.28 $266.27
LABOR CATEGORY Hourly Rate Daily Rate
Year 9 - February 28, 2010 - February 27, 2011

Expert Consultant $373.39 $2,987.12
Subject Matter Expert I $256.03 $2,048.24
Subject Matter Expert $214.96 $1,719.69
Environmental Engineer IT $176.21 $1,409.69
Environmental Engineer I $151.25 $1,210.02
Environmental Engineer $135.09 $1,080.72
Environmental Analyst VII $128.78 $1,030.27
Environmental Analyst vI $123.30 $986.40
Environmental Analyst Vv $116.45 $931.57
Environmental Analyst IV $108.41 $867.27
Environmental Analyst III $102.75 $821.97
Environmental Analyst II $87.80 $702.43
Environmental Analyst I $68.47 $547.78
GIs Analyst I $111.59 $892.72
GIS Analyst $83.87 $670.95
GIS Technician $64.05 - $512.40
Field Crew II $59.79 $478.31
Eield Crew I $38.93 $311.44
Laborer $34.81 $278.52
LABOR CATEGORY Hour1y Rate Daily Rate
Year 10 - February 28, 2011 - February 27, 2012

Expert Consultant $390.57 $3,124.56
Subject Matter Expert I $267.80 $2,142.40
Subject Matter Expert $224.85 $1,798.80
Environmental Engineer II $184.32 $1,474.54
Environmental Engineer I $158.21 $1,265.68
Environmental Engineer $141.30 $1,130.44
Environmental Analyst VII $134.70 $1,077.60
Environmental Analyst vI $128.97 $1,031.78
Environmental Analyst Vv $121.81 $974.48
Environmental Analyst IV $113.40 $907.16
gnvironmental Analyst III $107 .48 $859.84
Environmental Analyst II $91.84 $734.74
Environmental Analyst I $71.62 $572.98
GIS Analyst I $116.72 $933.79
GIS Analyst $87.73 $701.81
GIS Technician $66.99 $535.92
Eield Crew II $62.54 $500.32
Field Crew I $40.72 $325.76
Laborer $36.41 $291.28

LABOR CATAGORY DESCRIPTIONS
EXPERT CONSULTANT

Functional Responsibility: cConsult with agency heads, directors, and senior

managers on management information analysis and information technology solutions,

strategic analysis & organizational engineering, resource management, and cost and

economic analysis. Conduct senior executive level workshops, benchmarking, and
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surveys. Facilitate process improvement efforts. Manage a team of consultants and
analysts. Give lectures, speeches or write articles. Develop, analyze, and promote
the customer’s needs and issues, including the responsiveness of required
deliverables,

Minimum Education: Possess a Masters of Arts or Master of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management.

Minimum/General Experience: Seven years of functional experience, which includes
experience in the application of research and analytical methodologies, information
technology and tools. Specializing in management, business development, and
resource allocation or information technology. Possess and apply highly developed
Teadership and managerial skills which cross-functional areas and core competencies.
Possess executive ?eve], managerial and communication skills that allow for
development, presentation and promotion of integrated solutions to customers.
Highly specialized experience may be substituted for degree or general experience
requirements. -

SUBJECT MATTER EXPERT I'

Functional Respensibility: Coordinate with agency heads, directors, and senior
managers on management information_analysis and information technology solutions,
strategic analysis & organizational engineering, resource management, and cost and
economic analysis. Conduct senior executive level workshops, benchmarking, and
surveys. Facilitate process improvement efforts. Manage a team of consultants and
analysts. Give lectures, speeches or write articles. Develop, analyze, and promote
the customer’s needs and issues, including the responsiveness of required
deliverables.

Minimum Education; Possess a Masters of Arts or Master of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management.

Minimum/General Experience: Six years of functional experience, which includes
experience in the application of research and analytical methodologies, information
technology and tools. Specializing in management, business development, and
resource allocation or information technology. Possess and apply highly developed
Teadership and mana?eria1 skills which cross-functional areas and core competencies.
Possess executive level, managerial and communication skills that allow for
development, qresentation and promotion of integrated solutions to customers.
Highly specialized experience may be substituted for degree or general experience
requirements. -

SUBJECT MATTER EXPERT

Functional Responsibility: Provide consulting to agency heads, directors, and
senior managers on management information ana?ysis and information technology
solutions, strategic analysis & organizational engineering, resource management, and
cost and economic analysis. Conduct senior executive level workshops, benchmarking,
and surveys. Facilitate process improvement efforts. Manage a team of consultants
and analysts. Give lectures, speeches or write articles. Develop, analyze, and
promote the customer’s needs and issues, including the responsiveness of required
deliverables.

Minimum Education: Possess a Masters of Arts or Master of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, Togistics, or business management.

Minimum/General Experience: Five years of functional experience, which includes

experience in the application of research and analytical methodologies, information

technology and tools. Specializing in management, business development, resource
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allocation or information technology. Possess and apply highly developed leadership
and managerial skills which cross-functional areas and core competencies. Possess
executive Tevel, managerial and communication skills that allow for development,
presentation and promotion of integrated solutions to customers.

ENVIRONMENTAL ENGINEER IT

Functional Responsibility: Develop, design, and plan projects +including but not
Timited to hydrologic diversions, water bars, sediment basins, critical area
stabilization and other associated conservation measure to improve training and Tland
conditions. Conduct hydrologic process and watershed analysis to ensure successful
project implementation. Maximize the use of new technology and bioengineering. The
Engineer coordinates project development, designs, and plans with various staff
components. Coordinate project reguirements with outside agencies including, but
not Timited to, the Natural Resource Conservation Service (NRCS) State Soil
Conservation Services, Army Corps of Engineers, state and Tocal regulators.

Complete and coordinate permit applications with installation staff. Manage,
supervise and oversee construction crews. Coordinate with customer to develop
project estimates. Manage pro?ect budgets to ensure delivery timely and
satisfactory completion. Develop, prepare and conduct project briefings.

Minimum Education: Possess a Bachelor of Science degree in an Engineering
discipline (including Industrial Engineering, ORSA, Math or related discipline) or
Environmental Science (including Biology, Geology, Hydrology, or related
discipline); other education, commensurate experience and demonstrated abhility of
individual may be substituted.

Minimum/General Experience: Seven years experience in construction design,
road/trail design, range design, erosion control structures, Tand management, or
related fields. Combat engineerin% qualifies as experience. Specialized experience
may substitute for general years of experience.

ENVIRONMENTAL ENGINEER T

Functional Responsibility: Develop, design, and plan projects including but not
Timited to hydrolegic diversions, water bars, sediment basins, critical area
stabilization and other associated conservation measure to improve training and land
conditions. Conduct hydrologic process and watershed analysis to ensure successful
project implementation. Maximize the use of new technology and bioengineering. The
Engineer cocrdinates project development, designs, and plans with various stagf
components. Coordinate project requirements with outside agencies including, but
not Timited to, the Natural Resource Conservation Service (NRCS) State Soil
Conservation Services, Army Corps of Engineers, state and Tocal regulators.

Complete and coordinate permit applications with installation staff. Manage,
supervise and oversee construction crews. Coordinate with customer to develop
project estimates. Manage project budgets to ensure delivery timely and
satisfactory completion. Deve%op, prepare and conduct project briefings.

minimum Education: Possess a Bachelor of Science degree in an Engineering
discipline (including Industrial Engineering, ORSA, Math or related discipline) or
Environmental Science (including Biology, Geology, Hydrology, or related
discipline); other education, commensurate experience and demonstrated ability of
individual may be substituted.

Minimum/General Experience:  Five years experience in construction design,
road/trail design, range design, erosion control structures, land mapagement, or
related fields. Combat enganeer1n% qualifies as experience. Specialized experience
may substitute for general years of experience.

ENVIRONMENTAL ENGINEER
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Functional Responsibility: Develop designs and plans for projects including but not
Timited to hydrologic diversions, water bars, sediment basins, critical area
stabjlization and other associated conservation measure to improve training and land
conditions. Conduct hydrologic process and watershed analysis to ensure successful
project implementation. Maximize the use of new technology and biocengineering. The
Engineer coordinates project development, desians, and p?ans with various staff
components. Coordinate project requirements with outside agencies including, but
not limited to, the Natural Resource Conservation Service (NRCS) State Soil
Conservation Services, Army Corps of Engineers, State and local regulators.

Complete and coordinate permit applications with installation staff and manage,
supervise and oversee construction crews. Develop cost estimates and budget for
projects. Coordinate with customer to develop work plans and hudgets that support
project requirements. Develop, prepare and conduct briefings for projects.

Minimum Education: Possess a Bachelor of Science degree in an Engineering
discipline (including Industrial Engineering, ORSA, Math or related discipline) or
Environmental Science (including Biology, Geology, Hydrology, or related
discipline); other education, commensurate experience and demonstrated ability of
individual may be substituted.

Minimum/General Experience: Three years experience in construction design,
road/trail design, range design, erosion control structures, Tand management, or
related fields. Combat engineering qualifies as experience. Specialized experience
may substitute for years of experience.

ENVIRONMENTAL ANALYST VIT

Functional Responsibility: Independently performs a wide variety of analytical
duties related tc envircnmental issues. Serves as a technical authority in
environmental and engineering issues. Responsibilities incliude planning,
prioritizing, and implementing environmental projects. Independently develops
standardized procedures to conduct environmental compliance programs including,
identification of environmental protection facilities, assurance/quality control,
reporting to regulatory agencies, corrective actions to maintain regulatory
compliance, community relations, and other related activities.

Independently manages redquirements to insure compliance with the National
Environmental Policy Act (NEPA) policies, laws and regulations. Review and advise
regarding contents of Environmental Impact Statements (EISs), Environmental
Assessments (EAs), Records of Environmental Consideration (RECs), Mitigation Action
Plans (MAPs). Review EISs, EAs, RECS, MAPs, and other environmental documents
prepared by others (generally contractors, grantors, and other agencies). Evaluate
implementation of mitigation commitments. i

Responsible for oversight of NEPA actions with stakeholders. Develop and implement
Integrated Natural Resources Management Plan (INRMP). Use computerized decision
support systems including Geographical Information Systems (GIS) in support of
programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management; other education. Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Seven years experience reguired in performing analyses
in land management practices and military training/testing activities. May include
oversight responsibility for junior 1eve¥ staff. Specialized experience may
substitute for years of experience.

ENVIRONMENTAL ANALYST VI

Functional Responsibility: Independently performs a wide variety of analytical
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duties related to environmental issues. Serves as a technical authority in
environmental and engineering issues. Responsibilities include planning,
prioritizing, and implementing environmental projects. ZIndependently develops
standardized procedures to conduct environmental compliance programs including,
identification of environmental protection facilities, assurance/gquality control,
reporting to regulatory agencies, corrective actions to maintain regulatory
compliance, community relations, and other related activities.

Independently manages requirements to insure compliance with the National
Environmental Policy Act (NEPA) policies, laws and regulations. Review and advise
regarding contents of Environmental Impact Statements (EISs), Environmental
Assessments (EAsS), Records of Environmental Consideration (RECS), Mitigation Action
Plans (MAPs). Review EISs, EAs, RECs, MAPs, and other environmental documents
prepared by others (generally contractors, grantors, and other agencies). Evaluate
implementation of mitigation commitments.

Responsible for oversight of NEPA actions with stakeholders. Develop and implement
Integrated Natural Resources Management Plan (INRMP). Use -computerized decision
support systems including Geographical Information Systems (GIS) in support of
programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management; other education. Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Six years experience reguired in performing analyses
in Tand management practices and military training/testing activities. May include
oversight responsibility for junior ?eve% staff. Specialized experience may
substitute fTor years of experience.

ENVIRONMENTAL ANALYST V

Functional Responsibility: Independently performs a wide variety of analytical
duties related to environmental issues. Serves as a technical authority in
environmental and engineering issues. Responsibilities include 1mp1ement1n?
environmental ?roject management. Plans and prioritizes environmental compliance
projects. Develops standardized procedures to conduct environmental compliance
programs including, identification of environmental protection facilities,
assurance/quality control, reporting to regulatory agencies, corrective actions to
maintain regulatory compliance, community relations, and other related activities.

Independently manages requirements to insure compliance with the National
Environmental Policy Act (NEPA) policies, laws and regulations. Develop and review
Environmental Impact Statements (EISs), Environmental Assessments (EAs), Records of
Environmental Consideration (RECs), and Mitigation Action Plans (MAPs). Manages the
development of and review EISS, EAS, RECs, MAPs, and other environmental documents
prepared by others (%enera11y contractors, grantors, and other agencies). Evaluates
the implementation of mitigation commitments.

oversight responsibility for the coordination of NEPA actions with stakeholders,
Develops and implements Integrated Natural Resources Management Plan (INRMP), and
memoranda of understanding/agreement with federal and state regulatory and natural
resource management agencies. Uses computerized decision support systems including
Geographical Information Systems (GIS) in support of programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management; other education. Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Five years experience required in performing analyses
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in land management practices and military training/testing activities. May include
oversight responsibility for junior Tevel staff. Specialized experience may
substitute for years of experience.

ENVIRONMENTAL ANALYST IV

Functional Responsibility: Independently performs a wide variety of analytical
duties related to environmental issues. Serves as a technical authority in
environmental and engineering issues with responsibility for planning, advising,
reviewing, and development of project management. Plans and prioritizes
environmental compliance projects. Develops standardized procedures to conduct
environmental compliance programs including, identification of environmental
protection facilities, assurance/quality control, reporting to regulatory agencies,
corrective actions to maintain regulatory compliance, community relations, and other
related activities.

Manages compliance documentation to insure compliance with the National
Environmental Policy Act (NEPA) policies, laws and regulations. Develop and review
Environmental Impact Statements (EISS), Environmental Assessments (EAs), Records of
Environmental Consideration (RECs), and Mitigation Action Plans (MAPs). Manages the
development of and reviews EISs, EAs, RECs, MAPs, and other environmental documents
prepared by others (%enera11y contractors, grantors, and other agencies). Evaluates
the implementation of mitigation commitments.

Coordinates NEPA actions with stakeholders. Participates in the development and
implementation of the Integrated Natural Resources Management Plan (INRMP), and
memoranda of understanding/agreement with federal and state regulatory and natural
resource management agencies. Uses computerized decision support systems including
Geographical Information Systems (GIS) in support of programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree.
Commensurate experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Four years experience required in performing analyses
in land management practices and mi%itary training/testing activities. May include
oversight responsibility for junior Tevel staff. Specialized experience may
substitute for vyears of experience.

ENVIRONMENTAL ANALYST TIIXI

Functional Responsibility: Perform a wide variety of administrative and analytical
duties related to environmental issues. Serves as a technical authority 1in
environmental and engineering issues, with responsibility for the planning,
advisory, reviewing, and procedural development duties associated with project
management. Plans and pricritizes environmental compliance projects. Deve%ops
standardized procedures to conduct environmental compliance programs including,
identification of environmental protection facilities, assurance/quality control,
reporting to regulatory agencies, corrective actions te maintain regulatory

compliance, community relations, and other related activities.

Designs, plans, measures, writes, and manages compliance documentation to insure
compliance with the National Environmental Policy Act (NEPA) policies, laws and
regulations. Develops Environmental Impact Statements (EISS), Environmental
Assessments (EAs), Records of Environmental Consideration (RECS), Mitigation Action
Plans (MAPs), and related support documents. Manages the development of and reviews
EISs, EAS, RECs, MAPs, and other environmental documents prepared by others
(%en¢r§11y_contrac§ors, grantors, and other agencies). Evaluates the implementation
of mitigation commitments.

Coordinates NEPA actions with stakeholders. Participates in the development and
implementation of the Integrated Natural Resources Management Plan (INRMP), and
Page 8




memoranda of understanding/agreement with federal and state regulatory and natural
resource management agencies. Uses computerized decision support systems including
Geographical Information Systems (GIS) in support of programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management; other education. <Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Three_years experience required in performing analyses
in Tand management practices and military training/testing activities. specialized
experience may substitute for years of experience.

ENVIRONMENTAL ANALYST II

Functional Responsibility: Perform a wide variety of administrative and analytical
duties related to environmental issues. Serves as a technical authority in
environmental and engineering issues, with responsibility for the planning,
advisory, reviewing, and procedural development duties associated with project
management. Plans, prioritizes and tracks environmental compliance projects.
Develops annualized resource programming information for environmental compliance
projects. Develops, maintains and distributes standardized and procedures for the
conduct environmental compliance programs including, identification of environmental
protection facilities, conduct of assurance/quality control, preparation/processing
of records, notification/reporting to regulatory agencies, coordination of
corrective actions to maintain regulatory compiiance, information/document review
and release, community relations, prioritizing environmental compliance projects,
project documentation, execution reporting, environmental compliance project
tracking and accounting, procurement of technical support, and other related
activities.

besigns, plans, measures, writes, and manages compliance documentation to insure
compliance with the National Environmental policy Act (NEPA) policies, Taws and
regutations. Develops Environmental Impact Statements (EISs), Environmental
Assessments (EAs), Records of Environmental Consideration (RECs), Mitigation Action
Plans (MAPs), and related support documents. Manages the development of and reviews
EISs, EAS, RECS, MAPs, and other environmental documents prepared by others
{generally contractors, grantors, and other agencies). TracEs, monitors, and
evaluates the implementation of mitigation commitments.

Coordinates NEPA actions with all Instaliation and outside stakeholders.
Accomplishes planning and budgeting for soil erosion projects concerned with the
causes and extent of environmental damage to natural and cultural resources and
risks to military training. Participates in the development and implementation of
the Integrated Natural Resources Management Plan (INRMP), and memoranda of
understanding/agreement with federal and state regulatory and natural resource
management agencies. Develops contract scopes of work for baseline data
acquisition, impact investigation research, compliance documentation, mitigation,
and repair. Uses computerized decision support systems- inciuding Geographical
Information Systems (GIS) 1in support of programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in
mathematics, statistics, physical sciences, environmental sciences, engineering,
computer science, logistics, or business management; other education, commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Four years experience required in performing analyses
concerning budgets, cost factors, land management practices and military
training/testing activities. Specialized experience may substitute for years of
experience.

Page 9




ENVIRONMENTAL ANALYST I

Functional Responsibility: Perform a wide variety of administrative and analytical
duties related to environmental issues. Serves as a technical authority in
environmental and engineering issues, with responsibility for the planning,
advisory, reviewing, and procedural development duties associated with project
management. Plans, prioritizes and tracks environmental compliance projects.
Develops annualized resource programming information for environmental compliance
projects. Develops and maintains standardized procedures for the conduct
environmental compliance programs including, identification of environmental
protection facilities, conduct of assurance/quality control, preparation/processing
of records, notification/reporting to regulatory agencies, coordination of
corrective actions to maintain regulatory compliance, information/document review
and release, community relations, prioritizing environmental compliance projects,
project documentation, execution reporting, environmental compliance project
tracking and accounting, procurement of technical support, and other related
activities.

Designs, plans, measures, writes, and manages compliance documentation to insure
compliance with the National Environmental Policy Act (NEPA) policies, laws and
regulations. Develops Environmental Impact Statements (EISsS), Environmental
Assessments (EAs), Records of Environmental Consideration (RECS), Mitigation Action
Plans (MAPs), and related support documents. Manages the development of and reviews
EISs, EAs, RECs, MAPs, and other environmental documents prepared by others
(generally contractors, grantors, and other agencies). Tracks, monitors, and
evaluates the implementation of mitigation commitments.

Coordinates NEPA actions with all Installation ‘and outside stakeholders, other
federal and state agencies, the public, and other’s. Accomplishes planning and
budgeting for soil erosion projects concerned with the causes and extent 0%
environmental damage to natural and cultural resources and risks to military
training. Participates in the development and implementation of the Integrated
Natural Resources Management Plan (INRMP), and memoranda of understanding/agreement
with federal and state regulatory and natural resource management agencies.

Ensures program and project documentation, records, budgets, expenses, and
deliverabies are accurate, up-to-date and available for review and audit. Uses
computerized decision support systems including Geographical Information Systems
(GI15) 1in support of programs under management.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree in a
related field; other education, commensurate experience and demonstrated ability of
individual may be substituted.

Minimum/General Experience: Four years experience required in performing analyses
concerning budgets, cost factors, land management practices and military
training/testing activities. Specialized experience may substitute for years of
experience.

GIS ANALYST I

Functional Responsibility:

Performs a wide variety of administrative and analytical duties related to GIS
Projects. Serves as a technical authority in GIS issues, with responsibility for
the planning, advisory, reviewing, and procedural development duties associated with
project management. Plans and prioritizes GIS projects. Develops standardized
procedures to execute GIS programs and projects.

Provides planning and oversight to projects which utilize 6IS technology to ensure

that GIS serves the functional problem. Provides specialized GIS analyses,

including, but not Timited to: GIS database design, GIS application customization,

3-dimensional analyses, raster analyses, and GIS database management. Provides

programmatic support to organizations planning to utilize GIS fTor environmental
Page 10




projects.

Minimum Education: Possesses Bachelor’s Degree in physical sciences, environmental
sciences, engineering, computer science, or geography. Commensurate experience and
demonstrated ability of individual may be substituted.

Minimum/General Experience:  Four years of experience required in performing GIS
analyses. Specialized experience may substitute for years of experience.

GIS ANALYST

Functional Responsibility:

rPerforms di?itization of Geographic Information from paper maps, digital basemaps,
and personal interviews into Geo?raphic Information database. Performs GIS database
and spatial analyses. Collects Global Positioning System (GPS) data. Builds simple
data automation routines to support projects.

Minimum Education: Possesses a Bachelor’s Degree in physical sciences,
environmental sciences, engineering, computer science, or geography. Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience:  Two years of experience required in performing GIS
analyses. Specialized experience may substitute for years of experience,

GIS TECHNICIAN

Functional Responsibility:

Performs digitization and data entry of Geographic Information from paper maps and
digital basemaps into Geographic Information database. cCollects Global Positioning
System (GPS) data.

Minimum Education: Possesses an Associates’ Degree in physical sciences,
environmental sciences, engineering, computer science, or geography. Commensurate
experience and demonstrated ability of individual may be substituted.

Minimum/General Experience: Must have demonstrated competence and experience with
GIS digitizing methods.

FIELD CREW MEMBER TIT

Functional Responsibility: Supervise and assist ih the collection of data on soils,
flora, fauna, hydrology, elevation, slope and other biophysical characteristics to
assess the environmental effects of training activities., Collect data for each
inventory and survey using hand-held data loggers, written log sheets and global
positioning systems for incorporation into databases. pPerform data entry, summarize
and analyze field data. Determine trends in ecosystem populations, community
structure, species distribution, species abundance and densities, diversity indices
and soil erosion affected by military training activities. Conduct endangered
species surveys and sensitive species.

Minimum Education: Possesses a Bachelor of Arts or Bachelor of Science degree;
other education, commensurate experience and demonstrated ability of individual may
be substituted.

Minimum/General Experience: One year of experience working on a crew. capable to
perform fieldwork involving heavy 1ifting and climbing over rough terrain under
various weather conditions.

FIELD CREW MEMBER I
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Functional Responsibility: cCollect data on soils, flora, fauna, hydrology,
elevation, slope and other biophysical characteristics to assess the environmental
effects_of training activities. collect data for each inventory and survey using
hand~held data Toggers, written log sheets and global positioning systems for
incorporation into databases. Perform data entry, summarize and analyze field data.
Assist senior members in determining trends in ecosystem populations, community
structure, species distribution, species abundance and densities, diversity indices
and soil erosion affected by military training activities. Assist senior members in
conducting endangered species surveys and sensitive species.

Minimum Education: Possess a high school dipToma.

Minimum/General Experience: One year of experience working on a crew. _Capable to
perform fieldwork involving heavy 1ifting and climbing over rough terrain under
various weather conditions.

LABORER

Functional Responsibi11t¥: Provides support necessary to maintain and improve land
resources. Conducts daily inventories and repairs, safety maintenance, land
maintenance, maintenance and operation of equipment for optimum performance. Daily
reporting of any repairs or problems. Responsible for ensuring a safe and efficient
workplace environment. Inspect, install, repair and/or remove Mitigation signs.
Provide land maintenance which may include grading ground surfaces in preparation
for revegetation and/or trail maintenance, spreading gravel, rock, and soil to
hardened or stabilize ground. Provides monthly updates on hazardous materials.

Minimum Education: Possess a high school diploma.

Minimum/General Experience: Capable to perform fieldwork involving heavy Tifting
and climbing over rough terrain under various weather conditions.

For more information about CALIBRE's capabilities and how to obtain enviromental
services,feel free to contact Mindy Scott at 703.797.8500 or e-mail at
contracts@calibresys.com.

A complete catalog and pricelist is Jocated at
http://www.calibresys.com/documents/contracts/CALIBRE_GS-10F0182M_32807.pdf
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