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Mission Oriented Business Integrated Services 
(MOBIS) 

  
General Services Administration (GSA) Authorized Federal Supply Schedule Price 

List 
  
Contract Number:   GS10F0183R 
DUNS #:   080700180 
Contract Period:  28 January 2005 through 27 January 2020 
Business Size:   Large 
Option Modification No.: UTEZRQIC 
  
Contractor:  
Community Development Institute 
10065 E. Harvard Avenue, Suite 700 
Denver, CO 80231 
(720)747-5100 phone 
(720)747-5148 fax 
info@cditeam.org 
Website: www.cditeam.org 
 
 
Authorized Negotiators: 
Patricia Perry     Janice Moore 
10065 E. Harvard Avenue, Suite 700  10065 E. Harvard Ave., Suite 700  
Denver, CO 80231    Denver, CO 80231    
(720)747-5100 phone    (720)747-5100 phone 
(720)747-5148 fax    (720)747-5148 fax   
tperry@cditeam.org    jmoore@cditeam.org 
  
   
Community Development Institute (CDI) 
Community Development Institute (CDI) was established in 1970 to deliver training, technical assistance 
and program management and support services primarily to federal, state, tribal and local agencies and 
organizations. In these 39 years of continuous operation, CDI has successfully managed and delivered 
government contracts, grants and cooperative agreements. 
  
CDI’s expertise is in designing and delivering training, consultation, facilitation and project management 
services that meet the needs and outcomes that are specified by our clients. We provide consultation on 
community and organizational needs assessments; all areas of organizational planning; business process 
redesign; strength-based management; building accountability structures and systems; all areas of 
human resources; leadership development; and, conflict resolution. Our facilitation services include 
visioning, problem-solving, priority-setting, brainstorming, consensus-building and group planning. CDI 
has designed and delivered off-the-shelf and customized training packages, most of which can be 
presented in one to five day sessions depending on the need and depth required by the agency. CDI 
provides project management services at the national, regional, state and local levels with expert project 
design, accountability structures and implementation management.  
 
 
 
Table of Awarded Special Item Numbers (SINs) 
 

SIN Number SIN Description 
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874-1 Integrated Consulting Services 
874-4 Training Services: Instructor Led Training, Web Based Training and Education 

Course Development and Test Administration, Learning Management, 
Internships 

874-7 Integrated Business Program Support Services 
 
 
 

  
  
Pricing (proposed hourly rates):  SIN 874-1, SIN 874-4 and SIN 814-7 
   

Labor Category Hourly Rate (on and off site) 
Principal $ 148.10 
Senior Associate $ 132.95 

Project Manager $ 126.48 
Associate $ 119.29 
Senior Consultant $ 114.16 
Consultant $ 100.73 

Research Analyst $ 93.83 
Support Staff $ 49.71 

  
 
SCA Applicability Statement: 
 
The Service Contract Act (SCA) is applicable to this contract as it applies to the entire MOBIS Schedule 
and all services provided. While no specific labor categories have been identified as being subject to SCA 
due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CFR 541.300), this contract 
still maintains the provisions and protections for SCA eligible labor categories. If and/or when the 
contractor adds SCA labor categories/employees to the contract through the modification process, the 
contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA labor 
category titles, the occupational code, SCA labor category titles and the applicable wage determination 
number. Failure to do so may result in cancellation of the contract. 
 
 
CUSTOMER INFORMATION I-FFS-600 CDONTRACT PRICE LISTS 
 

1. a. See page 1 for table of awarded special item numbers (SINs).  Description of each training 
course begins on page 3. 

1. b. N/A 
1. c. Contract is based on hourly rates for each labor category.  A description for the qualifications 

for each labor category is included on pages 11-13. 
2. Maximum Order : $1,000,000 
3. Minimum Order:   $100 
4. Geographic Coverage – United States and Puerto Rico. 
5. N/A 
6. There are no discounts from list prices or statement of net price. 
7. $0 quantity discounts. 
8. $0 prompt payment discounts. 
9. a. Government purchase cards are not accepted at or below the micro-purchase threshold. 
9. b. Government purchase cards are not accepted above the micro-purchase threshold. 
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10. N/A 
11. a. Time of Delivery – services will be delivered by contractor within 10 days of purchase. 
11. b. Expedited Delivery – items available for expedited delivery are noted in this price list.   
11. c. Overnight and 2-day Delivery – the schedule customer may contact the Contractor for rates for 

overnight and 2-day delivery. 
11. d. Urgent Requirements – the schedule customer may contact the Contractor’s representative to 

effect a faster delivery. 
12. N/A 
13. a. Ordering Address:  10065 E. Harvard Ave., Suite 700, Denver, CO  80231 
13. b. Ordering Procedures – the Contractor will follow the ordering procedures for Blanket Purchase 

Agreements (BPAs) that are found in Federal Acquisition Regulation (FAR) 8.405-3. 
14. Payment Address:  10065 E. Harvard Ave., Suite 700, Denver, CO  80231 
15. N/A 
16. N/A 
17. N/A 
18. N/A 
19. N/A 
20. a. N/A 
20. b. N/A 
21. N/A 
22. N/A 
23. N/A 
24. N/A 
25. DUNS #  080700180 
26. Contractor is current regarding registration in the SAM/Central Contractor Registration (CCR) 

database. 
 
 
Training Course Descriptions and Prices 
  
Off-the-Shelf Training Courses 
  

1. Leadership Development (1, 2 or 3 days) for 6-50 participants  
  

2. Human Resources Management (1, 2 or 3 days) for 6-50 participants  
  

3. Team Building (1, 2, or 3 days) for 6-50 participants  
  

4. Supervision (1, 2 or 3 days) for 6-50 participants  
  

5. Communication Strategies for High-Performing Teams (2 days) for 6-50 participants  
  

6. Managing for Results (1 or 2 days) for 6-50 participants  
  

7. Coaching and Mentoring for Staff Development (1 or 2 days) for 6-50 participants  
  

8. Organization Design for High-Performing Teams (1, 2. 3, 4 or 5 days) for 6-50 participants  
 
Title of Course: Leadership Development Length of Course(# of 

Hrs/Days): 
1, 2 or 3 
Days
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Total Price of 
Course: 

$ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
$10,331 (3 days 6-25 
participants) 
  
$16,068.70 (3 days 26-50 
participants) 
  

Minimum Number of 
Participants: 

6 

Commercial Price: Same as above Maximum Number of 
Participants: 

50 

Government Discount from the Commercial Price % 0 
  

Description of Class 
  
One Day Course 
  
Seeing ourselves and others clearly and the role of personal strengths in effective leadership is 
the focus of this intensive training. Research evidence supports the conclusion that the most 
effective people are those who know themselves, know the demands of the situation and adapt 
strategies to meet those needs. Utilizing the DISC and the Gallup personal profiles, participants 
will understand how to identify their work behavioral style, create a motivational environment 
conducive to success, increase appreciation of different work styles and identify and minimize 
potential conflicts with others. 
  
Two Day Course 
  
In addition to the content describes above, this training will utilize Appreciative Inquiry, a 
strengths-based approach to organizational development, to identify and strengthen organization 
and key leadership qualities. To support positive change, the training will include a leadership 
inventory and effective communication strategies to inquire and manage conflict. 
  
Three Day Course 
  
Participants will receive the training describes in the two day course and will explore varied work 
styles and the organizational environment people require for maximum productivity and 
teamwork. Individuals develop personal accountability structures and map game plans for 
personal and organizational development.  
  
  
 
Title of Course: Human Resources 

Management 
Length of Course(# of Hrs/Days): 1, 2 or 3 

Days
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Total Price of 
Course: 

$ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
$10,331 (3 days 6-25 
participants) 
  
$16,068.70 (3 days 26-50 
participants) 
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 

Description of Class 
  
One Day Course 
  
This training provides basic tools for effective day-to-day management of employee performance. 
The main themes presented in this practical guide to effective supervision include clear 
communication, setting performance expectations, holding employees accountable for meeting 
performance goals, and exercising effective leadership. 
  
Two Day Course 
  
Creating workplace excellence is the goal of this training. Elements of workplace excellence 
covered in this workshop are clarity of vision and values, dedicated employees, effective 
communication and a dynamic work environment. The training is filled with an engaging mix of 
new ideas and practical application to move the organization forward. 
  
Three Day Course 
  
This training addresses effective day-to-day management of employee performance, as well as 
action steps that move a program toward workplace excellence. The final day of this training 
emphasizes human resources system requirements including employee handbooks, employee 
evaluation, job descriptions and compliance with regulatory requirements such as the Fair Labor 
Standards Act.  
  
  
  
  
Title of Course: Team Building Length of Course(# of Hrs/Days): 1, 2 or 3 

Days
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Total Price of 
Course: 

$ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
$10,331 (3 days 6-25 
participants) 
  
$16,068.70 (3 days 26-50 
participants) 
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 

Description of Class 
  
One Day Course 
  
This course provides a team-based experiential learning situation that produces enduring 
breakthrough results. Attendees gain an understanding and skills in the principles of positive 
teams. 
  
Two Day Course 
  
This course is an orientation and introduction to basic teamwork systems. Through a variety of 
experiential training techniques, participants discover and practice effective communication and 
accountability strategies. 
  
Three Day Course 
  
This course provides an orientation and introduction to basic teamwork systems, and effective 
communication and accountability structures for teams. Through case studies, guided 
discussions, and demonstrations, participants learn team feedback mechanisms, goal-setting, 
and appreciation skills development.  
  
  
Title of Course: Supervision Length of Course(# of Hrs/Days): 1, 2 or 3 

Days
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Total Price of 
Course: 

$ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
$10,331 (3 days 6-25 
participants) 
  
$16,068.70 (3 days 26-50 
participants) 
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 

Description of Class 
  
One Day Course 
  
This training provides a practical framework to support effective supervision. Topics include 
facilitating employee enthusiasm and interest in accomplishing the organizations goals, 
developing individual potential and improving overall day-to-day functioning of the organization.  
  
Two Day Course 
  
In every organization, projects begin, tasks are assigned and deadlines are met or missed. This 
training focuses on supervision strategies for accountability, responsibility and empowerment. To 
build organizational efficiency, this training offers tools to support staff and management in 
planning and completing tasks.  
  
Three Day Course 
  
Supervision is an ongoing process of growth and development. This training assists supervisors 
with developing ongoing staff support and accountability. Through discussion groups, role plays, 
videos and game plans supervisors learn how to implement a staff development process in their 
organization.  
  
  
  
Title of Course: Communication Strategies for 

High-Performing 
  
  

Length of Course(# of Hrs/Days): 2 Days 

Total Price of 
Course: 

$ 7,389.00 for 6-25 participants 
  
$11,231.91 for 26-50 
participants 
  

Minimum Number of Participants: 6 

Commercial Price: Same as above  Maximum Number of Participants: 25
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Government Discount from the Commercial Price % 0 
Description of Class 

  
This highly interactive course focuses on new models of communication. Participants learn the 
principles of generous versus stingy listening. They explore their relationship to being trained, 
coached and developed; and, triggers to reactivity. In a hands-on, practice environment, 
attendees gain knowledge and skills in transforming their modes of intention: 
explanation/justification, criticism/judging, pretense/cover-up, achievement/causing results, and 
creation/generating innovation. 
  

  
  
Title of Course: Managing for Results Length of Course(# of Hrs/Days): 1 or 2 

days
Total Price of Course: $ 4,427.00 (1 day 6-25 

participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 

Description of Class 
  
One Day Course 
  
This course provides an introduction to the systems and tools of results management. 
Participants gain an understanding of the basic principles of defining desired outcomes and 
measurable conditions of satisfaction. Through mini-lectures and a variety of guided discussions 
and activities, participants explore: (1) team alignment and commitment, (2) establishing 
milestones, timetables, and critical promised actions, and (3) accountability and communication 
structures. 
  
Two Day Course 
  
This training expands the basic principles, systems, and tools of results management to the 
participant’s real time organizational goals. Participants gain an understanding and skills in (1) 
defining desired outcomes and measurable conditions of satisfaction, (2) team alignment and 
commitment, (3) establishing milestones, timetables, and critical promised actions, and (4) 
accountability and communication structures. 
  
  
Title of Course: Coaching and Mentoring for 

Staff Development Results
Length of Course(# of Hrs/Days): 1 or 2 

days
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Total Price of 
Course: 

$ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 

Description of Class 
  
One Day Course 

In this training, participants identify qualities of mentoring and coaching, gain an awareness from 
research of the benefits of coaching and mentoring in staff development, learn basic coaching 
skills and apply them in practice activities. Participants learn how to establish a 
coaching/mentoring relationship, learn methods for giving powerful feedback and determine 
appropriate coaching approaches to match the employee s functioning level.  

  
Two Day Course 

In this training, participants identify qualities of mentoring and coaching, gain an awareness from 
research of the benefits of coaching and mentoring in staff development, learn basic and 
advanced coaching skills and apply them in multiple practice activities and role play situations. 
Participants learn how to establish a coaching/mentoring relationship, learn methods for giving 
powerful feedback, determine appropriate coaching approaches to match the employee s 
functioning level and discover how to apply coaching to difficult work situations. Participants will 
develop a personal plan for improving targeted coaching and mentoring skills and establish a 
buddy system to ensure accountability.  
  
Title of Course: Organization Design for High-

Performing Teams
Length of Course(# of Hrs/Days): 1, 2, 3, 4 

or 5 Days
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Total Price of Course: $ 4,427.00 (1 day 6-25 
participants) 
  
$6,361.79 (1 day 26-50 
participants) 
  
$7,389 (2 days 6-25 
participants) 
  
$11,231.91 (2 days 26-50 
participants) 
  
$10,331 (3 days 6-25 
participants) 
  
$16,068.70 (3 days 26-50 
participants) 
  
$12, 875.50 (4 days 6-26 
participants) 
  
$20,467.99 (4 days 26-50 
participants) 
  
$15,440 (5 days 6-25 
participants) 
  
$24,900.62 (5 days 26-50 
participants) 
  

Minimum Number of Participants: 6 

Commercial Price: Same as above Maximum Number of Participants: 50
Government Discount from the Commercial Price % 0 
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Description of Class 
  
One Day Course 
  
Participants in this training will experience a simulated work system that compares traditional and 
high performance design structures. Attendees also have the opportunity to assess their own 
work teams in regards to organizational design. 
  
Two Day Course 
  
This course uses the Appreciative Inquiry (AI) approach to organizational design for high 
performance teams. Attendees use the best practices of AI to discover and build on their 
organizational strengths to envision the future. 
  
Three Day Course 
  
This course uses the Appreciative Inquiry (AI) approach to organizational design for high 
performance teams. Participants learn the best practices of AI and use them to discover and build 
on their organizational strengths; envision the future; and, design the key features of their visions 
of high performance teams. 
  
Four Day Course 
  
This course uses the Appreciative Inquiry (AI) approach to organizational design for high 
performance teams. Participants learn the best practices of AI; discover and build on their 
organizational strengths; envision the future; design the key features of their visions of high 
performance teams; and, learn how to build high performance implementation structures and 
accountability systems. 
  
Five Day Course 
  
This course uses the Appreciative Inquiry (AI) approach to organizational design for high 
performance teams. Participants learn the best practices of AI; discover and build on their 
organizational strengths; envision the future; design the key features of their visions of high 
performance teams; learn how to build high performance implementation structures and 
accountability systems; and, gain skills in communication for success in high performance work 
systems. 
  
  
 

Labor Category Descriptions and Qualifications 
 

Principal 
The minimum requirement is a master’s level degree, preferred in the human service, business or 
education fields or other related degrees plus 15 years of experience in administration/management. 
Knowledge of organization development, organizational change and group process is required.  
Experience in budgeting, personnel, management and supervision is required. Expertise in service area 
concepts and practices assigned.  The individual must possess a sound working knowledge of Microsoft 
Office (Outlook, Excel and Word). The person must have the ability to manage numerous tasks, possess 
good organizational skills, communicate effectively with co-workers and the public and work 
collaboratively in a team environment. 
 
 
Senior Associate 
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The minimum requirement is a bachelor's degree in the human service, business, or education fields or 
other related degrees plus 10 years of experience in administration/management. Knowledge of 
organizations, organizational change and group process is preferred.  Experience in budgeting, 
personnel, management and supervision are required.  Expertise in service area concepts and practices 
assigned. The individual must possess a sound working knowledge of Microsoft Office (Outlook, Excel 
and Word). The person must have the ability to manage numerous tasks, possess good organizational 
skills, communicate effectively with co-workers and the public and work collaboratively in a team 
environment. 
 
Project Management 
The minimum requirement is a bachelor's degree in the human service, business or education fields or 
other related degrees plus 10 years of experience in administration/management. Knowledge of 
organizations, organizational change and group process is preferred.  Experience in budgeting, 
personnel, management and supervision are required.  Experienced in service area concepts and 
practices assigned, as needed. The individual must possess a sound working knowledge of Microsoft 
Office (Outlook, Excel and Word). The person must have the ability to manage numerous tasks, possess 
good organizational skills, communicate effectively with co-workers and the public and work 
collaboratively in a team environment. 
 
Associate 
The minimum requirement is a bachelor's degree in the human service, business or education fields or 
other related degrees, plus 10 years of experience in administration/management. Experience in public 
administration to include, budgeting, personnel, management and supervision are preferred.  Experience 
in service area concepts and practices assigned. The individual must possess a sound working 
knowledge of Microsoft Office (Outlook, Excel and Word). The person must have the ability to manage 
numerous tasks, possess good organizational skills, communicate effectively with co-workers and the 
public and work collaboratively in a team environment. 
 
Senior Consultant 
Minimum requirement is a bachelor’s degree in Human Services or related field, plus 10 years’ 
experience in supervision, staff development training and group facilitation.  Courses, training or work 
experience in business management public administration to include, budgeting, personnel and 
supervision are required.  Versed in service area concepts and practices assigned. The individual must 
possess a sound working knowledge of Microsoft Office (Outlook, Excel and Word). The person must 
have the ability to manage numerous tasks, possess good organizational skills, communicate effectively 
with co-workers and the public and work collaboratively in a team environment. 
 
Consultant 
A bachelor’s degree in business management, public administration, human services or other closely 
related field is required at a minimum.  Courses, training or work experience include budgeting, personnel 
and supervision are required. Versed in service area concepts and practices assigned. The individual 
must possess a sound working knowledge of Microsoft Office (Outlook, Excel and Word). The person 
must have the ability to manage numerous tasks, possess good organizational skills, communicate 
effectively with co-workers and the public and work collaboratively in a team environment. 
 
Research Analyst 
The minimum requirement is a high school diploma or GED with at least two years of relevant experience.  
Certificate or AA in related field preferred. Previous clerical and data entry experience required. 
Experience in making inquiries and web research preferred.  Experience in service area concepts and 
practices assigned. The individual must possess a sound working knowledge of Microsoft Office (Outlook, 
Excel and Word). The person must have the ability to manage numerous tasks, possess good 
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organizational skills, communicate effectively with co-workers and the public and work collaboratively in a 
team environment. 
 
Support Staff 
Minimum requirements are a High School diploma or GED with two years relevant experience in 
purchasing, accounts payable and payroll functions. AA degree or higher preferred. The individual must 
possess a sound working knowledge of Microsoft Office (Outlook, Excel and Word). The person must 
have the ability to manage numerous tasks, possess good organizational skills, communicate effectively 
with co-workers and the public and work collaboratively in a team environment. Versed in service area 
concepts and practices assigned. 
 


