THE Avascent GROUP

analysis « vision =« results

GENERAL SERVICES ADMINISTRATION
Federal Supply Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date
pricing, and the option to create an electronic delivery order are available through GSA
Advantage!, a menu-driven database system. The INTERNET address for GSA
Advantage! is: GSAAdvantage.gov.

The Service Contract Act (SCA) is applicable to this contract and as it applies to the entire 00CORP
Professional Services Schedule (PSS) and all services provided. While no specific labor categories have been
identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101,22.1102
and 29CRF 5413.300), this contract still maintains the provisions and protections for SCA eligible labor
categories. If and/or when the Contractor adds SCA labor categories / employees to the contract through
the modification process, the Contractor must inform the Contracting Officer and establish a SCA matrix
identifying the GSA labor category titles, the occupational code, SCA labor category titles and applicable
wage determination (WD) number. Failure to do so may result in cancellation of the contract.

Schedule Title: Professional Services Schedule (PSS)
FSC Group: 0O0CORP
Contract Number: GS-10F-0194X

Contract Period: April 14, 2016 to April 13,2021

Contractor Name: Avascent Group, LTD

Address: 1615 L Street NW STE 1200, Washington DC 20036
Phone Number: 202-280-1582

Fax Number: 202-280-6801

Web site: www.avascent.com

Contact for contract administration: Bernadine Bacon-lrwin, CFO
eMail: bbacon-irwin@avascent.com

Business size: Otherthan Small

Prices shown herein are net (discount deducted)

The Avascent Group 1615 L Street NW Suite 1200 Washington D.C, 20036
Phone: 202-280-1582 Fax: 202-280-6801 www.avascent.com
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Customer Information Page
1la. SIN 874-1 Integrated Consulting Services
SIN 874-1RC  Disasterand Recovery
1b. Awarded Services and Pricing
SIN Labor Category (e.g. Job Title/Task) Year 6 Year 7 Year 8 Year 9 Year 10
Hourly Rates | Hourly Rates |Hourly Rates| Hourly Rates | Hourly Rates
April 2016 April 2017 April 2018 April 2019 April 2020
through through through through through
April 2017 April 2018 April 2019 April 2020 April 2021
874-1 |Analyst $147.95 $150.91 $153.92 $157.00 $160.14
874-1 [Senior Analyst $163.79 $167.07 $170.41 $173.82 $177.29
874-1 |Consultant/ Jr. Project / Program Manager $200.78 $204.79 $208.89 $213.07 $217.33
874-1 |Associate/ Project / Program Manager $237.76 $242.52 $247.37 $252.32 $257.36
Senior Associate / Sr. Project/ Program
874-1 |Manager $274.75 $280.25 $285.85 $291.57 $297.40
Principal /Project / Program Director /
874-1 |Subject Matter Expert $338.16 $344.92 $351.82 $358.86 $366.03
g74-1 |Vice President / Project/ Program $369.86 $377.25 $384.80 $392.49 $400.34
Manager / Subject Matter Expert
President / Project / Program Director /
874-1 |Subject Matter Expert $422.70 $431.15 $439.77 $448.57 $457.54
2. Maximum order: $1,000,000
3. Minimum order: $100.00
4. Geographic coverage (delivery area): Domestic and Overseas Delivery
5. Point(s) of production (city, county, and state or foreign country): Washington
DC
6. Discount from list prices or statement of net price: to be negotiated at the task
order level
7. Quantity discounts: None
8. Prompt payment terms: Net 30 days
9a. Government purchase cards are accepted at or below the micro-purchase
threshold. Yes
9b. Government purchase cards are accepted above the micro-purchase threshold.

Yes

Page 2




10.

11a.
11b.

1lc.
11d.

12.

13a.

13b.

14.

15.
16.
17.

18.
19.
20.

20a.

21.
22.
23.

24a.
24b.

The Avascent Group
Contract Number GS-10F-0194X
Foreign items: Not applicable.
Time of delivery: To be negotiated at the task order level.

Expedited delivery: Items available for expedited delivery are noted in this price
list.

Overnight and 2-day delivery: Not Applicable

Urgent requirements: See contract clause I-FSS-14-B. Agencies can contact the
contact for contract administration to obtain faster delivery.

F.O.B. point(s): Destination.
Ordering address:

The Avascent Group LTD
1615 L St NW STE 1200
Washington DC 20036

Ordering procedures: For supplies and services, the ordering procedures,
information on blanket purchase agreements (BPA’s), and a sample BPA can be
found at the GSA/FSS schedule homepage (fss.gsa.gov/schedules).

Payment address:

The Avascent Group LTD
1615 L St NW STE 1200
Washington DC 20036

Warranty provision: Not applicable
Export packing charges: Not applicable.

Terms and conditions of Government purchase card acceptance (any thresholds
above the micro-purchase level). None

Terms and conditions of rental maintenance, and repair — Not applicable.
Terms and conditions of installation — Not applicable.

Terms and conditions of repair parts — Not applicable.

Terms and conditions for any other services — Not applicable.

List of service and distribution points — Not applicable

List of participating dealers — Not applicable

Preventative maintenance — Not applicable.

Special attributes such as environmental attributes: Not Applicable

If applicable, indicate that Section 508 compliance information is available on
Electronic and Information technology (EIT) supplies and services and show
where full details can be found (e.g. contractor’s website or other location.) The
EIT standards can be found at www.Section508.gov/.
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25. Data Universal Number System (DUNS) number: 79-1497550

26. Notification regarding registration in Central Contractor Registration (CCR)
database: Registered

The Avascent Group
Background & Capabilities

The Avascent Group is the leading strategy and management consulting firm advising
clients at the intersection of business, technology, and government.

For more than 25 years, Avascent has advised global aerospace and defense firms,
Fortune 500 manufacturers, diversified global businesses, fast-growing technology firms,
leading private equity and investment firms and select government clients. Avascent’s
clients are active in a wide variety of markets, including defense and security, aerospace
and aviation, space, communications and IT, energy, and transportation.

For government clients, Avascent brings unique capabilities and a perspective informed
by prior government support and also hundreds of successful commercial engagements.
Avascent helps diverse government entities fulfill their mandates more effectively by
helping them strengthen strategic planning, organizational design and effectiveness,
technology assessments, marketing and outreach, as well as public private partnerships
- particularly in situations where government clients value a commercial perspective on
their challenges.

Avascent’s 75+ employees bring diverse backgrounds and experience that are the
foundation of Avascent’s success. Our project teams mix business, policy, and
government experience to provide rigorous analysis, unique insight and actionable
recommendations to our clients. Additionally, our Washington, DC-based team is
supplemented by a worldwide network of subject matter and regional experts, former
senior government and military leaders, and business executives.
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The Avascent Group Service Offering Descriptions
Analyst

Experience: Analysts possess less than two (2) years of experience in consulting,
corporate, or government functions and possess a minimum of four (4) years of
experience in an academic and/or work environment and at least six (6) months
internship/work experience involving research and/or analysis related to related
area(s) of study.

Responsibility: Analysts deliver detailed primary and secondary source research
and supportthe development of quantitative and qualitative analysis using internal
and external information resources including databases, interviews, information
services, and internetresources. Analysts provide assistance to Sr. Analysts, project
managers, and project directors in the development of models, decision tools, client
briefings, reports, memos, emails, and other deliverables.

Education: Analysts possess ata minimum a four year Bachelor’s degree from an
accredited institution in an area of related study. Analysts typically possess degrees
in business, international relations, political science, economics, government,
engineering or related field from a recognized institution.

Sr. Analyst

Experience: Sr. Analysts possess a minimum of two (2) or more years of experience
in consulting, corporate, or government functions.

Responsibility: Sr. Analysts are experienced in managing significant pieces of
analysis that comprise components of the larger client engagement. Sr. Analysts are
skilled atdeveloping and constructing financial, decision, or statistical models, and
can develop solutions to defined/specific business or technical issues.

Education: Analysts possess ata minimum a four year Bachelor’s degree from an
accredited institution in an area of related study. Sr. Analysts typically possess
degrees in business, international relations, political science, economics,
government, engineering or related field from a recognized institution.

Consultant/Project Manager

Experience: Consultants possess a minimum of three (3) or more years of
experience in consulting, corporate, or government functions.

Responsibility: Consultants serve a project managementrole on client engagements
by planning and leading components of client engagements. In addition to core
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research and analysis responsibilities, Consultants support preparation and
execution of project plans, best practice definition and implementation,
methodology development and deployment, and advanced analysis and modeling.
Consultants develop project management and task plans and develop and employ
key models and frameworks. Consultants directly supervise Analysts and Sr.
Analysts.

Education: Analysts possess ata minimum a four year Bachelor’s degree from an
accredited institution in an area of related study. Consultants typically possess
degrees in business, international relations, political science, economics,
government, engineering or related field from a recognized institution.

Associate /Project Manager

Experience: Associates possess a minimum of four (4) or more years of experience
in consulting, corporate, or government functions.

Responsibility: Associates serve a project management role on client engagements
by planning and leading components of client engagements. In addition to core
research and analysis responsibilities, Associates prepare and execute project plans,
best practice definition and implementation, methodology developmentand
deployment, and advanced analysis and modeling. Associates review deliverables
and make presentations to clients. Consultants develop project management and
task plans and develop and employ key models and frameworks. Associates directly
supervise Analysts, Sr. Analysts, and Consultants.

Education: Analysts possess ata minimum a four year Bachelor’s degree from an
accredited institution in an area of related study. Associates typically possess
degrees in business, international relations, political science, economics,
government, engineering or related field from a recognized institution.

Sr. Associate/Sr. Project Manager

Experience: Sr.Associates possess a minimum of six (6) or more years of
experience in consulting, corporate, or government functions.

Responsibility: Sr.Associates serve as senior managers on client engagements and
plan and lead the execution of the entire client engagement. In addition to core
research and analysis responsibilities, Associates prepare and execute project plans,
best practice definition and implementation, methodology developmentand
deployment, and advanced analysis and modeling. Sr. Associates review
deliverables and make presentations to clients. Sr.Asso ciates monitor and project
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risk, scope, and timeline to ensure work plans will properly address client
challenges.

Education: Sr. Associates possess a four year Bachelor’s degree from an accredited
institution in an area of related study. Sr. Associates typically possess degrees in
business, international relations, political science, economics, government,
engineering or related field from a recognized institution. Sr.Associates also
possess a masters level degree or higher (M.S.,, M.A,, M.B.A.). Equivalent technical
training and/or experience may be substituted for education using the relationship
of one year of training and/or experience for each year of education.

Prindpal/Project Director/Subject Matter Expert

Experience: Principals possess a minimum of eight (8) or more years of experience
in consulting, corporate, or government functions and over three (3) years of
specialized experience in various industry, administrative, and functional areas.

Responsibility: Principals serve as projectdirectors and/or subject matter experts
in industries, as well as functional and administrative areas on client engagements.
As project director, Principals serve as the primary liaison with the client and
ensures all deliverables are provided to the client in a timely manner. Principals
plan, direct, and monitor the work of the all team members and directly supervise
Sr. Associates, Consultants, Sr. Analysts, and Analysts. As subject matter experts,
Principals leverage their own expertise and technical competence in order to shape
the design and implementation of customized solutions to client challenges.

Education: Principals possess a four year Bachelor’s degree from an accredited
institution in an area of related study. Principals typically possess degrees in
business, international relations, political science, economics, government,
engineering or related field from a recognized institution. Principals also possess a
masters level degree or higher (M.S., M.A,, M.B.A.). Equivalent technical training
and/or experience may be substituted for education using the relationship of one
year of training and/or experience for each year of education.

Vice President/Project Director/Subject Matter Expert

Experience: Vice Presidents possess a minimum of ten (10) or more years of
experience in consulting, corporate, or government functions and over five (5) years
of specialized experience in various industry, administrative, and functional areas.

Responsibility: Vice Presidents serve as project directors and/or subject matter
experts in industries, as well as functional and administrative areas on client
engagements. As projectdirector, the Vice Presidentserves as the primary liaison
with the client and ensures all deliverables are provided to the client in a timely

Page 7



The Avascent Group | 8
Contract Number GS-10F-0194X

manner. Vice Presidents plan, direct, and monitor the work of the all team members
and directly supervise Principals, Sr. Associates, Consultants, Sr. Analysts, and
Analysts. As subject matter experts, Vice Presidents leverage their own expertise
and technical competence in order to shape the design and implementation of
customized solutions to client challenges.

Education: Vice Presidents possess a four year Bachelor’s degree from an
accredited institution in an area of related study. Vice Presidents typically possess
degrees in business, international relations, political science, economics,
government, engineering or related field from a recognized institution. Vice
Presidents also possess a masters level degree or higher (M.S.,, M.A,, M.B.A.).
Equivalent technical training and/or experience may be substituted for education
using the relationship of one year of training and/or experience for each year of
education.

President/Subject Matter Expert

Experience: Presidents possess a minimum of twenty (20) or more years of general
experience in consulting, corporate, or government functions and over ten (10)
years of specialized experience in various industry, administrative, and functional
areas.

Responsibility: Presidents serve primarily as subject matter experts in industries,
as well as functional and administrative areas on client engagements. Presidents
plan, direct, and monitor the work of the all team members and directly supervise
Vice Presidents, Principals, Sr. Associates, Consultants, Sr. Analysts, and Analysts. As
subject matter experts, Presidents leverage their own expertise and technical
competence in order to shape the design and implementation of customized
solutions to client challenges.

Education: Presidents possess a four year Bachelor’s degree from an accredited
institution in an area of related study. Presidents typically possess degrees in
business, international relations, political science, economics, government,
engineering or related field from a recognized institution. Presidents also possess a
masters level degree or higher (M.S,, M.A,, M.B.A.). Equivalent technical training
and/or experience may be substituted for education using the relationship of one
year of training and/or experience for each year of education.
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