(CUSTOMER INFORMATION:  Continued)


GENERAL SERVICES ADMINISTRATION

Federal Acquisition Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order is available through GSA Advantage!™, a menu-driven database system.  The INTERNET address for GSA Advantage!™ is:  http://www.GSAAdvantage.gov.

Schedule for  - Professional Engineering Services (PES)
Federal Supply Group: 871
Class:  R425
Contract Number:  GS-10F-0238Y
For more information on ordering from Federal Supply Schedules 

click on the FSS Schedules button at http://www.gsa.gov/schedules-ordering
Contract Period: March 23, 2012  through March 22, 2017  
Contractor: 
DHPC Technologies, Inc.


10 Woodbridge Center Drive, Suite 650

Woodbridge, NJ 07095 1153
Business Size:
Small Business
Telephone:
(732) 791-5430
Extension:

FAX Number:
(732) 855-6916
Web Site: 
http://www.dhpctech.com/
E-mail: 
jantonino@dhpctech.com
Contract Administration:
John Antonino 
CUSTOMER INFORMATION:

1a.
Table of Awarded Special Item Number(s) with appropriate cross-reference to page 


numbers:  871-1/1RC, 871-2/2RC, 871-3/3RC, 871-4/4RC
1b.
Identification of the lowest priced model number and lowest unit price for that model for each special item number awarded in the contract.  This price is the Government price based on a unit of one, exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  Those contracts that have unit prices based on the geographic location of the customer, should show the range of the lowest price, and cite the areas to which the prices apply.

1c. 
If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, experience, functional responsibility and education for those types of employees or subcontractors who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not applicable” for this item.
2.
Maximum Order:  $1,000,000.00
3.
Minimum Order:  $100.00
4.
Geographic Coverage (delivery Area):  Domestic only
5.
Point(s) of production (city, county, and state or foreign country):  Same as company address
6.
Discount from list prices or statement of net price:  Government net prices (discounts already deducted).  See Attachment.
7.
Quantity discounts:  None Offered
8.
Prompt payment terms:  Net 30 days
9a.
Notification that Government purchase cards are accepted up to the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  will not accept over $2,500
10.
Foreign items (list items by country of origin):  None 

11a.
Time of Delivery  (Contractor insert number of days):  Specified on the Task Order
11b.
Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing to highlight items in its price list that have expedited delivery:  Contact Contractor
11c.
Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day delivery are available.  Also, the Contractor will indicate that the schedule customer may contact the Contractor for rates for overnight and 2-day delivery:  Contact Contractor
11d.
Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause of its contract and advise agencies that they can also contact the Contractor’s representative to effect a faster delivery:  Contact Contractor
12.
F.O.B Points(s):  Destination
13a.
Ordering Address(es):  Same as Contractor
13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules).  

14.
Payment address(es):  Same as company address
15.
Warranty provision.:  Contractor’s standard commercial warranty.
16.
Export Packing Charges (if applicable):  N/A
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):   Contact Contractor
18.
Terms and conditions of rental, maintenance, and repair (if applicable):  N/A
19.
Terms and conditions of installation (if applicable):  N/A

20.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):   N/A

20a.
Terms and conditions for any other services (if applicable):  N/A

21.
List of service and distribution points (if applicable):  N/A

22.
List of participating dealers (if applicable):  N/A

23. 
Preventive maintenance (if applicable):   N/A
24a.  Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A

24b. 
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contactor’s website or other location.)  The EIT standards can be found at:  www.Section508.gov/.
25.
Data Universal Numbering System (DUNS) number:  80-1562554
26.  
Notification regarding registration in Central Contractor Registration (CCR) database:  Registered






     Final Awarded Prices:
	LABOR CATEGORY
	GSA AWARDED PRICE 

	Senior Manager
	$181.60

	Project Manager 1
	$96.07

	Administrative Support 1
	$53.15

	Administrative Support 2
	$62.55

	Analyst 
	$95.43

	Sr Engineer/Analyst 2
	$113.45

	Sr Engineer/Analyst 3
	$114.22

	Sr Engineer/Analyst 4
	$125.85

	Engineer Analyst 1
	$82.89

	Junior Analyst 
	$65.41

	Technician 1
	$75.68

	Senior Scientist/SME 
	$144.72







Service Contract Act (SCA) Matrix:

	SCA MATRIX

	SCA Eligible Contract Labor Category
	SCA Equivalent Code Title
	WD Number 

	Administrative Support 1
	01020 ADMINISTRATIVE ASSISTANT
	05-2349

	Administrative Support 2
	01262 PERSONNEL ASSISTANT II
	05-2349

	Analyst
	30082 ENGINEERING TECHNICIAN II
	05-2349

	Junior Analyst
	30083 ENGINEERING TECHNICIAN III
	05-2349

	Technician 1
	30081 ENGINEERING TECHNICIAN I
	05-2349

	 
	 
	 

	 
	 
	 

	 
	 
	 

	 
	"The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the above SCA labor categories are based on the U.S. Department of Labor Wage Determination Number identified in the SCA matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly."
	 


LABOR CATEGORY DESCRIPTIONS
**SCA WAGE DETERMINATION LABOR CATEGORIES

1.
 Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Senior Manager
Minimum/General Experience:  Directs the performance of a variety of related projects, which may be organized by technology, program or client.  Oversees the technology development or application, marketing and resource allocation within program client base.

Minimum Education:  Master’s degree or equivalent 
Minimum Experience: 10 years of general experience
Functional Duties/Responsibility:  Responsible for the effective management of funds and personnel and is accountable for the quality and timely delivery of all contractual items.  Operates within client guidance, contractual limitations, and company business and policy directives.  Serves as focal point of contact with client regarding program activities.  Ensures that all required resources, including manpower, production standards, computer time and facilities are available for program implementation.  Manages program consisting of multiple projects, including project identification, design, development and delivery.  Maintains the development and execution of business opportunities based on broad, general guidance.  Responsible for marketing new technology and follow-on business acquisitions.  Confers with project manager to provide technical advice and to assist with problem resolution.  May perform other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
2.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Project Manager 1
Minimum/General Experience:  Manages project operations.  Ensures that production schedules are met.  Ensures that system resources are used effectively.

Minimum Education:  Bachelor’s degree 

Minimum Experience: 5 years of general experience
Functional Duties/Responsibility:  Coordinates the resolution of production related problems.  Ensures that proper relationships are established  between customers, teaming partners and vendors to facilitate the delivery of information technology services.  Provides users with computer output and supervises staff operations.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
3.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Administrative Support 1
Minimum/General Experience:  Provides administrative support to technical and management level personnel.  This includes documentation planning and support, project administration, general office support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, mail services, records and data input.

Minimum Education:  High School Diploma 
Minimum Experience: 1 year of general experience
Functional Duties/Responsibility:  Specializes in coordinating and planning office administration and support.  Understands and provides documentation planning and support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, mail services, records and data input.  May perform other duties as assigned.  This labor category is only used for specific task order services and will not be charged for services that are company overhead.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
General Educational development credential or vocational degree = high school diploma

AS/AA Degree with 0 years experience = high school diploma pus two years of general experience

BS/BA Degree with 0 years experience = AS/AA with 2 years experience

MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
4.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Administrative Support 2
Minimum/General Experience:  Provides administrative support to technical and management level personnel.  This includes documentation planning and support, project administration, general office support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, mail services, records and data input.

Minimum Education:  High School Diploma 
Minimum Experience: 3 years of general experience
Functional Duties/Responsibility:  Specializes in coordinating and planning office administration and support.  Understands and provides documentation planning and support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, mail services, records and data input.  May perform other duties as assigned.  This labor category is only used for specific task order services and will not be charged for services that are company overhead.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
General Educational development credential or vocational degree = high school diploma

AS/AA Degree with 0 years experience = high school diploma pus two years of general experience

BS/BA Degree with 0 years experience = AS/AA with 2 years experience

MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
5.
 Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Analyst** 
Minimum/General Experience:  Performs a variety of broad engineering tasks, either independently or under supervision, involving design and implementation, including personnel, hardware, software, and support facilities and equipment.  Supervises a team of engineers through project completion.

Minimum Education:  Associate’s degree or equivalent 

Minimum Experience: 2 years of general experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Supervises team of engineers through project completion.  Manages major technical and engineering projects of higher complexity and importance than those normally assigned to lower level engineers.  Coordinates the activities of engineers and technicians assigned to specific engineering projects.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
General Educational development credential or vocational degree = high school diploma

AS/AA Degree with 0 years experience = high school diploma pus two years of general experience

BS/BA Degree with 0 years experience = AS/AA with 2 years experience

MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
6.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Senior Engineer/Analyst 2
Minimum/General Experience:  Performs a variety of broad engineering tasks, either independently or under supervision, involving design and implementation, including personnel, hardware, software, and support facilities and equipment.  Supervises a team of engineers through project completion.

Minimum Education:  Bachelor’s degree

Minimum Experience: 5 years of general experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Supervises team of engineers through project completion.  Manages major technical and engineering projects of higher complexity and importance than those normally assigned to lower level engineers.  Coordinates the activities of engineers and technicians assigned to specific engineering projects.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
7.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Senior Engineer/Analyst 3
Minimum/General Experience:  Performs a variety of broad engineering tasks, either independently or under supervision, involving design and implementation, including personnel, hardware, software, and support facilities and equipment.  Supervises a team of engineers through project completion.

Minimum Education:  Bachelor’s degree 
Minimum Experience:  8 years of general experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Supervises team of engineers through project completion.  Manages major technical and engineering projects of higher complexity and importance than those normally assigned to lower level engineers.  Coordinates the activities of engineers and technicians assigned to specific engineering projects.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
8.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Senior Engineer/Analyst 4
Minimum/General Experience:  Performs a variety of broad engineering tasks, either independently or under supervision, involving design and implementation, including personnel, hardware, software, and support facilities and equipment.  Supervises a team of engineers through project completion.

Minimum Education:  Bachelor’s degree

Minimum Experience: 10 years of general experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Supervises team of engineers through project completion.  Manages major technical and engineering projects of higher complexity and importance than those normally assigned to lower level engineers.  Coordinates the activities of engineers and technicians assigned to specific engineering projects.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
9.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Engineer/Analyst 1
Minimum/General Experience:  While supervised, performs a variety of engineering tasks involving design and implementation, including personnel, hardware, software, and support for facilities and equipment.  Performs with some latitude for unreviewed actions and decisions.
Minimum Education:  Bachelor’s degree 

Minimum Experience: 1 year of experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Performs the technical and engineering part of a major project or a project of lesser complexity and importance than those normally assigned to a higher level engineer.  Coordinates the activities of technicians assigned to specific engineering projects.  Performs other duties as assigned.

Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
10.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Junior Analyst**
Minimum/General Experience:  While supervised, assists in defining and executing engineering activities within a project.  These activities may consist of planning, performance management,  capacity planning, testing and validation, benchmarking, engineering, and development and staffing of an engineering management plan.

Minimum Education:  Associate’s Degree

Minimum Experience: 1 year of experience
Functional Duties/Responsibility:  Plans and performs engineering research, design development and other assignments in conformance with design, engineering and customer specifications.  Supervises team of engineers through project completion.  Manages major technical and engineering projects of higher complexity and importance than those normally assigned to lower level engineers.  Coordinates the activities of engineers and technicians assigned to specific engineering projects.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
General Educational development credential or vocational degree = high school diploma

AS/AA Degree with 0 years experience = high school diploma pus two years of general experience

BS/BA Degree with 0 years experience = AS/AA with 2 years experience

MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
11.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Technician 1**
Minimum/General Experience:  Works while supervised to perform a variety of broad engineering tasks involving design and implementation, including support for facilities and equipment.

Minimum Education:  Associate’s degree 

Minimum Experience: 8 years of experience
Functional Duties/Responsibility:  Supports the planning and performance of engineering and customer specifications.  Supports the technical and engineering activities related to the development and integration of testing of a project assigned to higher level engineers.  Works under the supervision of a senior engineer or project manager.  Performs other duties as assigned.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
General Educational development credential or vocational degree = high school diploma

AS/AA Degree with 0 years experience = high school diploma pus two years of general experience

BS/BA Degree with 0 years experience = AS/AA with 2 years experience

MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
12.
Relevant SIN(s):  871-1, 871-2, 871-3, 871-4

Commercial Job Title:  Senior Scientist/Subject Matter Expert 
Minimum/General Experience:  Expert in single or multiple technical disciplines providing expert knowledge and insight into specific areas of science and technology.  Guides the development and application of this knowledge to the project.  Independently performs a variety of system design and integration tasks where subject matter expertise is required.

Minimum Education:  Masters Degree or equivalent 

Minimum Experience: 4 years experience
Functional Duties/Responsibility:  Supervises and guides a broad team of technical staff/engineers.  Plans and performs required research, design evaluation, technical development, system integration planning and other tasks in specific technical areas.  Responsible for highly complex technical/engineering tasks.  Coordinates and guides the activities of technical staff assigned to specific tasks.  May perform other duties as required.
Required/Supplemental Certifications:   Security Clearance
Substitution Methodology:  
MS/MA Degree with 0 years experience =BS/BA with 2 years general experience

PhD.with 0 years experience = MS/MA with 4 years of general experience

Example:  M.S./M.A. degree = BS/BA plus 2 years of general experience
10

