AVIATION SYSTEMS ENGINEERING COMPANY, INCORPORATED (ASEC, Inc.)
21801 N. Shangri-La Drive, Suite F

Lexington Park, Maryland  20653-5502

(301) 862-1732 

(301) 862-5739 (fax)

Web Site:  www.asec.aero
Business Size:  Small, Veteran-Owned Business

Contract Number GS-10F-0260U

Schedule for Professional Engineering Services

Period Covered:  9 June 2008 – 8 June 2013

PRIMARY POINT OF CONTACT:

Vincent A. Bellezza, President

(301) 862-1732, extension 205

vincent.bellezza@asec.aero
COMPANY OVERVIEW
Aviation Systems Engineering Company, Inc. (ASEC), a small, veteran-owned business, has been offering the full range of Professional Engineering Services since the company began operation in 2004.  ASEC specializes in aviation system development, analysis, and test, providing engineering and technical expertise for technology assessment, systems engineering, hardware and software design and development, and laboratory and field-testing.  The company also provides developmental and operational aviation systems engineering with a focus on maritime manned and unmanned aircraft and avionics.  Our aviation systems engineering expertise extends to mission systems and sensors, development of operational concepts / prototypes, performance-based requirements definition of new and modified avionics, testing of new/modified avionics, training, maintenance, and life-cycle support.   Specific areas of support include Simulation and Modeling, Flight Information Systems, In-Flight Data Collection, Electro-Optics, Acoustics, Mission Sensor Integration, and In-Flight Test and Evaluation of Aircraft/Avionics Systems.
SCHEDULE OF SIN ITEMS

ASEC’s awarded Federal Supply Schedule Contract for Professional Engineering Services (PES) includes the following Special Item Numbers (SINs) and associated Primary Engineering Disciplines (PEDs:

	SIN
	SIN DESCRIPTION
	PED

	871-1 & 871-1RC
	Strategic Planning for Technology Programs/Activity
	Electrical, Mechanical

	871-2 & 871-2RC


	Concept Development and Requirements Analysis
	Electrical, Mechanical

	871-3 & 871-3RC
	System Design, Engineering and Integration
	Electrical, Mechanical

	871-4 & 871-4RC
	Test and Evaluation
	Electrical, Mechanical

	871-5 & 871-5RC
	Integrated Logistics Support
	Electrical, Mechanical

	871-6 & 871-6RC
	Acquisition and Life Cycle Management
	Electrical, Mechanical


ASEC, Inc. Price Schedule
(Applicable to all SINs)
ASEC will accept Labor Hour and Firm Fixed Price Contracts
	Labor Category

	Unit
	Rate

	Administrative Support
	Hour
	$ 53.34

	Contract Manager
	Hour
	$136.96

	Engineer (Simulation)
	Hour
	$100.74

	Financial Analyst I
	Hour
	$ 72.26

	Financial Analyst II
	Hour
	$104.08

	Pilot
	Hour
	$183.15

	Principal Engineer
	Hour
	$104.77

	Program Manager
	Hour
	$115.29

	Security Clerk
	Hour
	$ 66.27

	Sr. Analyst In-flight Test
	Hour
	$123.21

	Sr. Engineer
	Hour
	$ 91.84

	Sr. Principal Engineer
	Hour
	$132.74

	Sr. Project Analyst
	Hour
	$111.18

	Sr. T&E Analyst
	Hour
	$104.53

	Staff Engineer
	Hour
	$ 94.53

	Subject Matter Expert
	Hour
	$114.37

	Test Engineer III
	Hour
	$ 78.29


LABOR CATEGORY DESCRIPTIONS

(Applicable to all SINs)

	Title/Level
	Minimum Education
	Minimum Experience

	Administrative Support
	High school diploma plus a minimum of 5 years of related experience.
	5 years

	Contract Manager
	Bachelor’s Degree plus a minimum of 15 years of related experience.  An additional 5 years related experience is required in lieu of a degree.
	15 years

	Engineer (Simulation)
	Bachelor’s degree in Aerospace/Aeronautical, Mechanical Engineering, Electrical Engineering or Engineering Mechanics or Computer Science or Mathematics plus a minimum of 4 years related experience.  An additional 4 years of related experience is required in lieu of a degree.
	4 years

	Financial Analyst I
	Bachelor’s degree and 2 years of experience in the business field or in a related area.  Additional 2 years of experience with an Associate’s degree or additional 3 years with at least a high school diploma may be substituted for a Bachelor’s degree.  
	2 years

	Financial Analyst II
	Bachelor’s degree in Finance, Business Administration, Economics, or related field, including successful completion of business/financial preparatory classes including accounting, office methods, and financial management.  Must have at least 5 years providing and conducting financial analysis and financial reporting for a variety of contracts.  Additional 2 years of experience with an Associate’s degree or additional 5 years with at least a high school diploma  may be substituted for a Bachelor’s degree
	5 years

	Pilot
	Current FAA Commercial certificate with necessary type ratings.  Current FAA Medical. Meets all applicable FAA Part 91 currency requirements.  Requires a minimum of 1,500 hours of flight experience and 500 hours of pilot-in-command experience.  
	6 years

	Principal Engineer
	Bachelor's degree in Engineering or Applied Science plus a minimum of 10 years related experience.  A Master’s Degree in Engineering or Applied Science reduces the experience requirement to 8 years, or in lieu of a degree, an additional 4 years related experience is required
	10 years

	Program Manager
	Bachelor’s Degree plus a minimum of 15 years related experience.  A Master’s Degree or PhD in a technical field reduces the experience requirement to 12 years, or in lieu of a degree, an additional 5 years related experience is required.
	15 years

	Security Clerk
	Bachelor's degree plus a minimum of 4 years experience in the security field and in handling classified material.  A minimum of 2 years related experience in the security field is required in lieu of a degree.
	4 years

	Senior Analyst In-Flight Test
	Bachelor’s degree in aircraft related field and a minimum of 6 years of experience in an aerospace field or related area. Additional 4 years of experience may be substituted in lieu a the degree
	6 years

	Senior Engineer
	Bachelor's degree in Engineering or Applied Science plus a minimum of 8 years related experience.  An additional 4 years related experience is required in lieu of a degree.
	8 years

	Senior Principal Engineer
	Bachelor's degree in Engineering or Applied Science plus minimum of 12 years related experience.  A Master’s Degree in Engineering or Applied Science reduces the experience requirement to 10 years, or in lieu of a degree, an additional 4 years related experience is required.
	12 years

	Senior Project Analyst
	Bachelor’s degree in electrical, electronics, software engineering, computer engineering, physics, computer science, mathematics or information technology.  An Associate’s degree with at least 7 years of experience or a high school diploma with at least 10 years of experience may be substituted in lieu of a degree. 
	7 years

	Senior T& E Analyst
	Bachelor’s degree and six (6) years of experience.  An additional 4 years of experience may be substituted for the degree.  
	6 years

	Staff Engineer
	Bachelor's degree in Aerospace/Aeronautical, Mechanical Engineering, Electrical Engineering or Engineering Mechanics or Computer Science or Mathematics plus a minimum of 4 years related experience.  An additional 6 years related experience is required in lieu of a degree.
	4 years

	Subject Matter  Expert
	High school diploma with a total of at least eight (8) years of experience in the relevant technical field that he/she is tasked to support.  At least 2 years of the above total experience shall have been as a team leader or supervisor.  
	8 years

	Test Engineer III
	Bachelor’s degree and six (6) years of experience in engineering computer science or in a related technical area.  An additional 4 years of experience may be substituted for the degree.  
	6 years


Descriptions:
Administrative Support

General Experience:  Three (3) years experience with demonstrated ability to word process, primarily from handwritten drafts, proposals, reports, brochures, manuals, and other correspondence using formats specified by the customer.  The ability to re-structure sentences grammatically without changing the author's intent or meaning and to proofread and correct errors so that the work is returned to the author ready for reproduction. Desktop processing equipment experience is also required.  
Functional Responsibilities:  Experience in general office activities including word processing, spreadsheet presentations, typing, filing, and answering telephones.  Experience and familiarity with technical terminology and practices, e.g., preparation of system documentation, are highly desirable.  Performs other administrative functions, including proposal preparation, maintaining a filing system of deliverables, references, and correspondence, and preparing documentation required by the Contract Data Requirements List to include DD 250's and Letter Reports.

Operates the reproduction machines and maintains awareness of the special handling, logging and machine clearing required when reproducing deliverables and Government classified documents.  May be required to supervise a few technical support personnel on routine clerical tasks and, occasionally, provide indoctrination and training in clerical tasks.  

Minimum Education:  Requires a high school diploma plus a minimum of 5 years of related experience.

Contracts Manager
General Experience:  Has fifteen (15) years experience in non‑technical administrative requirements of contracts, contract renewals/extensions, and government solicitations in which the Corporation has an interest (direct or otherwise). 

Functional Responsibilities:  Maintains and distributes status information on all existing and potential contracts to the President, the Vice President, Finance/Accounting Manager, and Program Managers.  Assists the President, Vice President, Finance/Accounting Manager, and Program Managers in developing and tracking program budgets.  Ensures that all administrative contract requirements are being satisfied either directly or by coordinating with the responsible technical or management staff member.  Prepares all contract administrative correspondence.  Primary point-of-contact with Government Contracting Officers and prime/subcontractor contracts administration representatives.  Maintains all contract and proposal files.  Formules all Proposal Assistance Agreements and Subcontracts Agreements in coordination with the Program Managers.  Custodian of all Proposal Assistance Agreements, Non-Disclosure/Proprietary, Information Agreements, Prime Contracts, and Subcontracts.  Reviews all RFPs for administrative requirements and special provisions, and relays information to the Program Managers.  Prepares and/or oversees the preparation of all cost proposals ensuring accuracy and appropriate format.  Provides follow‑up actions on contracts, proposals, etc., to ensure compliance and timeliness of response.  Maintains direct liaison with the Officers of the Company and Program Managers.

Minimum Education:  Requires a Bachelor’s Degree plus a minimum of 15 years related experience.  An additional 5 years of experience is required in lieu of a degree.

Engineer (Simulation) 

General Experience:  Has four (4) years of experience in development of software or hardware for aircraft or boat simulations.  Capable of independent evaluation, selection, and application of standard engineering principles, procedures, and criteria, using judgment and ingenuity in making minor adaptations and modifications.  

Functional Responsibilities:  Receives supervisory instruction from Program/Project Managers or more senior engineers on specific assignment objectives, points of emphasis, reference and information sources, and possible solutions.  Unusual problems are solved jointly with the supervisor, and work is reviewed for application of sound engineering judgment.  Performs work which involves conventional types of plans, investigations, surveys, configurations, or equipment with relatively few complex features for which there are precedents.  Assignments include equipment or program design and development, specification and report preparation, and other activities of limited scope requiring knowledge of principles, practices, and techniques commonly employed in the specific narrow area of assignments.

Minimum Education:  Requires Bachelor’s degree in Aerospace/Aeronautical, Mechanical Engineering, Electrical Engineering or Engineering Mechanics or Computer Science or Mathematics plus a minimum of 4 years related experience.  An additional 4 years of related experience is required in lieu of a degree.

Financial Analyst – I
General Experience:   Demonstrated experience preparing financial progress reports, contractor status and man-hour expenditure reports, and program status reports; developing cost estimates and project budgets; supporting contract reviews; and providing financial tracking support and special statistical studies.

Functional Responsibilities:  Complies and analyzes financial information for an organization or for one or more contracts.  Develops integrated revenue/expense analyses, projects, reports, and presentations.  Creates and analyses monthly, quarterly, and annual reports and ensures financial information has been recorded accurately.  Identifies trends and developments in competitive environments and presents findings to senior management.  Performs financial forecasting and reconciliation of internal accounts.  .

Minimum Education:  Requires a Bachelor’s degree and 2 years of experience in the business field or in a related area.  Additional 2 years of experience with an Associate’s degree or additional 3 years with at least a high school diploma may be substituted for a Bachelor’s degree.  

Financial Analyst – II

General Experience:   Demonstrated experience preparing financial progress reports, contractor status and man-hour expenditure reports, and program status reports; developing cost estimates and project budgets; supporting contract reviews; and providing financial tracking support and special statistical studies.

Functional Responsibilities:  Complies and analyzes financial information for an organization or for one or more contracts.  Develops integrated revenue/expense analyses, projects, reports, and presentations.  Creates and analyses monthly, quarterly, and annual reports and ensures financial information has been recorded accurately.  Identifies trends and developments in competitive environments and presents findings to senior management.  Performs financial forecasting and reconciliation of internal accounts.
Minimum Education:  Requires a Bachelor’s degree in Finance, Business Administration, Economics, or related field, including successful completion of business/financial preparatory classes including accounting, office methods, and financial management.  Must have at least 5 years providing and conducting financial analysis and financial reporting for a variety of contracts.  Additional 2 years of experience with an Associate’s degree or additional 5 years with at least a high school diploma may be substituted for a Bachelor’s degree

Pilot

General Experience:  Certified FAA Commercial certificate with over six (6) years experience commanding test flight operations 

Functional Responsibilities:  Responsible for safe conduct of all ground and in-flight aircraft operations.  Coordinates aircraft maintenance with flight scheduling.  Maintains currency with federal and local flight regulations.

Minimum Education:  Current FAA Commercial certificate with necessary type ratings.  Current FAA Medical.  Meets all applicable FAA Part 91 currency requirements.  Requires a minimum of 1,500 hours of flight experience and 500 hours of pilot-in-command experience.  
Principal Engineer

General Experience:  Ten (10) years of experience in assigned work that requires demonstrated ability to originate, design, and develop specialized theories and concepts advancing the state‑of‑the‑art related to a specific field of endeavor.  This assigned work also requires the application of intensive and diversified knowledge of engineering principles and practices in broad assignments and related fields. 

Functional Responsibilities:  Makes independent decisions on engineering problems and methods, and may, by direction of the Program Manager or Senior Principal Engineer, represent the organization in conferences to resolve important questions (both technical and contractual) and to plan and coordinate work.  Receives direction and guidance only in terms of specified work objectives and critical issues.  In a supervisory position, develops, coordinates, and directs an important engineering project within a large program or a number of smaller projects with many complex features.  In addition, this individual may supervise, coordinate, and receive the work of lower-level staff, engineers or analysts and technical support personnel.  Other duties may include estimation of manpower needs and scheduling and assignment of work in order to meet completion dates.

Minimum Education:  Requires a Bachelor's degree in Engineering or Applied Science plus a minimum of 10 years related experience.  A Master’s Degree in Engineering or Applied Science reduces the experience requirement to 8 years, or in lieu of a degree, an additional 4 years of related experience is required.

Program Manager

General Experience:  Fifteen (15) years of experience managing large programs with multiple projects or several projects concurrently.  Supervises, coordinates, and receives the work of a staff of engineers or analysts and technical support personnel.  

Functional Responsibilities:  Manages a program, is responsible for the satisfaction of technical performance a program, and is the primary technical contact for the assigned program.  Has the authority within the scope of the contract and the approved program budget to establish program plans and authorize travel and other direct cost expenditures.  This assigned work requires the application of intensive and diversified knowledge of systems engineering principles and practices in broad areas of technical assignments and related fields.  Makes decisions on technical problems and methods and may represent the organization in conferences to resolve important technical questions and to plan and coordinate work.  Provides direction and guidance to program personnel in terms of specific work objectives and critical issues. Other duties include estimation of manpower needs and scheduling and assignment of work in order to meet completion dates.

Minimum Education:  Requires a Bachelor’s Degree plus a minimum of 15 years related experience.  A Master’s Degree or PhD in a technical field reduces the experience requirement to 12 years, or in lieu of a degree, an additional 5 years related experience is required.

Security Clerk

General Experience:  Has four (4) years experience supporting the development, implementation, and oversight of a customer’s plans, programs, and policies related to security.  Critically involved in assuring the customer’s compliance with US Government security regulations and directives.  

Functional Responsibilities:  Helps to establish, document, implement, and monitor a Security Program and related procedures for the program/project personnel and facilities.  Supports the customer and ensures that appropriate classified material safe-guarding and protection measures are correctly implemented. Provides security support, as directed, to all customer employees and customer-approved visitors.  Ensures that all customer-held classified material are compliant with the regulations and directives that govern marking, handling, controlling, removing, transporting, sanitizing, reusing, and destroying classified information and equipment containing classified information.  Supports implementation of classified material features or security-relevant features.  Reports security incidents, and ensures that proper protection or corrective measures are taken when an incident/vulnerability has been discovered. 

Minimum Education:  Requires a Bachelor's degree plus a minimum of 4 years experience in the security field and in handling classified material.  A minimum of 2 years related experience in the security field is required in lieu of a degree.
Senior Analyst – In-Flight Test

General Experience:   Has six (6) years experience performing in-flight data collection and test, evaluation, and documentation of in-flight observations.  

Functional Responsibilities:  Evaluates, recommends and implements test tools and strategies.  Develops, maintains, and upgrades test scripts and architectures for application products.  Also writes implements and reports status for system test cases for testing.  Analyzes test cases and provides regular progress reports.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on limited experience and judgment to plan accomplish goals. Works under general supervision.  A certain degree of creativity and latitude is required   Typically reports to a supervisor or manager.

Minimum Education:  Requires a bachelor’s degree in aircraft related field and 4 years of experience in an aerospace field or related area. Additional 4 years of experience may be substituted in lieu a the degree

Senior Engineer

General Experience Has eight (8) years of experience in assigned work that requires originality and judgment in the independent evaluation, selection, and substantial adaptation and modification of standard techniques, procedures, and criteria.  This individual is recognized as fully competent in all conventional aspects of the functional areas of assignment and, as such, requires the demonstrated ability to create concepts and products.  

Functional Responsibilities:  Receives direct supervision and guidance primarily on novel or controversial problems or questions and must make independent technical decisions on details of work covered by precedents.  Working in their particular field of endeavor, plans, schedules, and coordinates detailed phases of the engineering work in a part of a major project or in a total program of moderate scope.  Devises new approaches to problems encountered and, as such, performs work which requires conventional engineering practices and which includes a variety of complex features such as conflicting design requirements, unsuitability of standard materials or equipment, and difficult coordination requirements.  The assigned work requires a broad knowledge of precedents in the specialty area and a good knowledge of principles and practices of related specialties.  May be required to supervise engineers, analysts, and technical support personnel on routine project tasks.

Minimum Education:  Requires a Bachelor's degree in Engineering or Applied Science plus a minimum of 8 years related experience.  An additional 4 years related experience is required in lieu of a degree.

Senior Principal Engineer

General Experience  Twelve (12) years of experience with a demonstrated ability to originate, design, and develop specialized theories and concepts advancing the state‑of‑the‑art related to a specific field of endeavor.  This assigned work also requires the application of intensive and diversified knowledge of engineering principles and practices in broad assignments and related fields.  

Functional Responsibilities:  Makes independent decisions on engineering problems and methods, and represents the organization in conferences to resolve important questions (both technical and contractual) and to plan and coordinate work.  Receives direction and guidance only in terms of specified work objectives and critical issues.  In a supervisory position, plans, develops, coordinates, and directs a large and important engineering project or a number of smaller projects with many complex features.  In addition, this individual may supervise, coordinate, and receive the work of a staff, engineers or analysts and technical support personnel.  Other duties include estimation of manpower needs and scheduling and assignment of work in order to meet completion dates.

Minimum Education:  Requires a Bachelor's degree in Engineering or Applied Science plus minimum of 12 years related experience.  A Master’s Degree in Engineering or Applied Science reduces the experience requirement to 10 years, or in lieu of a degree, an additional 4 years related experience is required.

Senior Project Analyst

General Experience:  At least five (5) years of experience with integration of command, control, communications and computer (C4I) IT equipment, software and/or systems and subsystems including at least 2 years as a team leader or supervisor.

Functional Responsibilities:  Provides Program/Project Managers and customers with analyses of requirements definition and concept-of-operations for C4I equipment, software, systems, and subsystems.  Provides direct customer support with minimal supervision.  May direct and supervise the work of more junior project analysts.

Minimum Education:  Requires a Bachelor’s degree in electrical, electronics, software engineering, computer engineering, physics, computer science,  mathematics or information technology.  An Associate’s degree with at least 7 years of experience or a high school diploma with at least 10 years of experience may be substituted in lieu of a degree. 

Senior T&E Analyst

General Experience:  Demonstrated familiarity with an extensive variety of test and evaluation concepts, practices, and procedures.  Relies on extensive experience and judgment to plan and accomplish goals.  May lead and direct the work of more junior test engineers.  A wide degree of creativity and latitude is expected.  Typically reports to a very senior level supervisor or manager.  

Functional Responsibilities:  Interacts with other engineering groups to define, document, analyze, perform, and interpret tests for products, systems, components, or modifications.  Identifies functional  problems and suggests resolutions.  Assists in the definition of internal quality control standards and the maintenance of reliability programs.  Analyzes test cases and provides regular progress reports.

Minimum Education:  Requires a Bachelor’s degree and six (6) years of experience.  An additional 4 years of experience may be substituted for the degree.  

Staff Engineer

General Experience:  Four (4) years of experience in work requiring independent evaluation, selection and application of standard engineering techniques, procedures, and criteria, using judgment and ingenuity in making minor adaptations and modifications.

Functional Responsibilities:  Receives instruction on specific assignment objectives, points of emphasis, reference and information sources, and possible solutions.  Unusual problems are solved jointly with the supervisor, and work is reviewed for application of sound engineering judgment.  Performs work which involves conventional types of plans, investigations, surveys, configurations, or equipment with relatively few complex features for which there are precedents.  Assignments include equipment or program design and development, specification and report preparation,  and other activities of limited scope requiring knowledge of principles, and techniques commonly employed in the specific narrow area of assignments.  

Minimum Education:  Requires Bachelor’s degree in Aerospace/Aeronautical, Mechanical Engineering, Electrical Engineering or Engineering Mechanics or Computer Science or Mathematics plus a minimum of 4 years related experience.  An additional 6 years of related experience is required in lieu of a degree.

Subject Matter Expert

General Experience:  Recognized expert who has demonstrated industry and /or public service leadership in the technical field relevant to assigned responsibilities.

Functional Responsibilities:  Hands-on experience with the programs cited in the contract Statement of Work that he/she supports.  Provides unique insight and expertise to Program/Project Managers and project personnel.  Develops technical reports, white papers, and other technical documentation a s required by the contract.

Minimum Education:  Requires a High school diploma with a total of at least eight (8) years of experience in the relevant technical field that he/she is tasked to support.  At least 2 years of the above total experience shall have been as a team leader or supervisor.  

Test Engineer III

General Experience:  Has demonstrated familiarity with an extensive variety of test and evaluation concepts, practices, and procedures.  Relies on extensive experience and judgment to plan and accomplish goals.  May lead and direct the work of more junior test engineers.  A wide degree of creativity and latitude is expected.  Typically reports to a very senior level supervisor or manager.  

Functional Responsibilities:  Interacts with other engineering groups to define, document, analyze, perform, and interpret tests for products, systems, components, or modifications.  Identifies functional  problems and suggests resolutions.  Assists in the definition of internal quality control standards and in the maintenance of reliability programs.  Analyzes test cases and provides regular progress reports.

Minimum Education:  Requires a Bachelor’s degree and six (6) years of experience in engineering computer science or in a related technical area.  An additional 4 years of experience may be substituted for the degree.  
ASEC, INC. PES SCHEDULE CONTRACT TERMS 

Maximum Order:  $750,000.00

Minimum Order:  $100.00

Geographic Coverage (delivery Area):  Domestic only.
Point(s) of production:  Same as company address.
Discount from list prices:  Prices shown herein are Net discounted.

Quantity Discounts:  None.

Notification that Government purchase cards are accepted at or below the micro-purchase threshold:  Yes.

Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Contact Contractor.

Foreign items:  None.

Time of Delivery:  As agreed to on each Task Order.

Expedited Delivery.  Contact Contractor.

Overnight and 2-day delivery.  Contact Contractor.

Urgent Requirements.  Contact Contractor

F.O.B Point(s):  Destination

Ordering Address(es):  Same as company address.  Attn:  Robin Langfeldt, Contracts Manager, (301) 862-1732, ext 230,  robin.langfeldt@asec.aero 
Ordering Procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule homepage (http://www.fss.gsa.gov/schedules).
Payment address(es):  Same as company address.  Attn:  Accounting Manager

Warranty Provision:  Contractor’s standard commercial warranty.

Export Packing Charges:  N/A

Terms and conditions of Government purchase card acceptance:  Contact Contractor.

Terms and conditions of rental, maintenance, and repair:  N/A

Terms and conditions of installation:  N/A

Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices:  N/A

Terms and conditions for any other services:  N/A

List of service and distribution points:  N/A

List of participating dealers:  N/A

Preventive maintenance:  N/A

Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants):  N/A

Data Universal Numbering System (DUNS) number:  14-2446587

Notification regarding registration in Central Contractor Registration (CCR) database:  Registered.
