
GENERAL SERVICES ADMINISTRATION 
Federal Supply Service 

Authorized Federal Supply Schedule Price List 
 

On-line access to contract ordering information, terms and conditions, up- to-date pricing, and the option  to create an electronic 

delivery order are available through GSAAdvantageTM, a menu-driven database system. 

The INTERNET address GSAAdvantageTM is h ttp://www.G SAAdv an tage.gov 

 

Schedule 871 

Professional Engineering Services 
 

SIN 871-3, 871-3RC Systems Design, Engineering and Integration 
SIN 871-4, 871-4RC Test and Evaluation 

SIN 871-5, 871-5RC Integrated Logistics Support 

SIN 871-6, 871-6RC Acquisition and Life Cycle Management 
 

 

Bonham Technologies, Inc. 
6700 Odyssey Drive, NW 

Suite 206 

Huntsville, AL 35806 
Phone: (256) 864-2340 

Fax: (256) 864-2344 
http://www.bti-hsv.com 

 
Contract number: GS-10F-0270X 

Contract Period: May 24, 2011 – May 23, 2016 
Catalog effective through Modification # PA-0010, dated November 05, 2014. 

 
Business Size – Service Disabled Veteran Owned Small Business (SDVOSB) 

                                                              For more information on ordering from 
Federal Supply Schedules click on the FSS Schedules button at fss.gsa.gov. 

http://www.gsaadvantage.gov/
http://www.bti-hsv.com/
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CUSTOMER INFORMATION 
 

1a. Table of awarded special item number(s) 

 
SIN 871-3, 871-3RC Systems Design, Engineering and Integration 
SIN 871-4, 871-4RC Test and Evaluation 
SIN 871-5, 871-5RC Integrated Logistics Support 
SIN 871-6, 871-6RC Acquisition and Life Cycle Management 

 
1b. Identification of the lowest priced model number and lowest unit price for that model for each special item number 
awarded in the contract. 

 
SIN Labor Category GSA Rate w/IFF 

871-3, 871-4, 871-5, 871-6 Administrative Specialist I-On-Site $29.54 
871-3, 871-4, 871-5, 871-6 Administrative Specialist I-Off-Site $33.72 

 

1c. Labor Category Descriptions: See detailed descriptions on page 4. 
 

2. Maximum Order: $1,000,000 
 

3. Minimum Order: $100.00 
 

4. Geographic Coverage (delivery area): Domestic delivery 
 

5. Point(s) of production (city, county, and State or foreign country): Huntsville, Madison County, AL 
 

6. Discount from list prices or statement of net prices: Prices reflect all discounts and are the net price with IFF. 
 

7. Quantity discounts: None 
 

8. Prompt Payment Terms: None 
 

9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold: Accepted 
 

9b. Notification whether Government purchase cards are accepted or not accepted above the micro-purchase 
threshold: Accepted 

 
10. Foreign Items: N/A 

 

11a. Time of Delivery: In accordance with each task order. 
 

11b. Expedited Delivery: N/A 
 

11c. Overnight and 2nd day delivery: N/A 
 

11d. Urgent Requirements: N/A 
 

12. F.O.B. points: Destination (Domestic) 

http://www.bti-hsv.com/
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13a. Ordering Address(es): 
 

Bonham Technologies, Inc.  
6700 Odyssey Drive, NW 
Suite 206 
Huntsville, AL 35806 
Phone: (256) 864-2340 
Fax: (256) 864-2344 

 

13b. Ordering Procedures: For supplies and services, the ordering procedures, information on Blanket Purchase 
Agreements (BPA’s), and a sample BPS can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules). 

 
14. Payment Address(es): 

 

Bonham Technologies, Inc.  
6700 Odyssey Drive, NW 
Suite 206 
Huntsville, AL 35806 

 

15. Warranty Provision: None 
 

16. Export packing charges: N/A 

 
17. Terms and Conditions of Government purchase card acceptance: None 

 

18. Terms and Conditions of rental, maintenance, and repair: N/A 
 

19. Terms and Conditions of installation: N/A 
 

20. Terms and Conditions of repair parts indicating date of parts price lists and any discounts from list prices: N/A 
 

20a. Terms and Conditions for any other services: N/A 
 

21. List of service and distribution points: N/A 
 

22. List of participating dealers: N/A 
 

23. Preventative Maintenance: N/A 
 

24a. Environmental Attributes: N/A 
 

24b. Section 508 Compliance Information: N/A 
 

25. Data Universal Number System (DUNS) number: 169509499 
 

26. Notification regarding registration in Central Contractor Registration (CCR) database: 
 

Bonham Technologies, Inc. is currently registered in CCR. The Cage Code is 33FK4. 

http://www.bti-hsv.com/
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LABOR CATEGORY DESCRIPTIONS 

 
Administrative Specialist I (**) 
Functional Responsibilities:  Experience in administrative, professional, investigative, technical, or other 
responsible work related to a broad range of fields including, but not limited to, personnel management, funds 
management, procurement, contract  management, data processing, property management, space management, 
travel and transportation, public information, office management, and security. Works under immediate supervision. 
Reports to a supervisor. 
Minimum Education:  HS degree 
Minimum Experience:  Two Years 

 

Administrative Specialist II (**) 
Functional Responsibilities:  Experience in administrative, professional, investigative, technical, or other 
responsible work related to a broad range of fields including, but not limited to, personnel management, funds 
management, procurement, contract  management, data processing, property management, space management, 
travel and transportation, public information, office management, and security. Works under immediate supervision. 
Reports to a supervisor. 
Minimum Education:  HS degree 
Minimum Experience:  Five Years 

 
Administrative Specialist III 
Functional Responsibilities:  Experience in administrative, professional, investigative, technical, or other 
responsible work related to a broad range of fields including, but not limited to, personnel management, funds 
management, procurement, contractmanagement, data processing, property management, space management, 
travel and transportation, public information, office management, and security. Leads and directs the work of others. 
A wide degree of creativity and latitude is expected. May report to an executive or a manager. 
Minimum Education: HS Degree 
Minimum Experience:  Eight years of experience 

 

Analyst / Logistician I 
Functional Responsibilities:  Analyzes changes of product design to determine the effect on the end product 
design and function and determines and prepares documentation necessary for change. Coordinates with customers 
and manufacturers to determine a process for change reporting. Reviews released engineering change data and 
changes documenting activities to ensure adherence to configuration management procedures and policies. Familiar 
with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to 
plan and accomplish goals. Performs a variety of complex tasks. Works under general supervision. Acertain degree 
of creativity and latitude is required. Typically reports to a supervisor or manager. 
Minimum Education:  BS Degree 
Minimum Experience:  No experience required 
Substitution Methodology:  Four years of experience and HS 

 

Analyst / Logistician II 
Functional Responsibilities:  Analyzes changes of product design to determine the effect on the end product 
design and function and determines and prepares documentation necessary for change. Coordinates with customers 
and manufacturers to determine a process for change reporting. Reviews released engineering change data and 
changes documenting activities to ensure adherence to configuration management procedures and policies. Familiar 
with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to 
plan and accomplish goals. Performs a variety of complex tasks. Works under general supervision. Acertain degree 
of creativity and latitude is required. Typically reports to a supervisor or manager. 
Minimum Education:  BS Degree 
Minimum Experience:  Three Years 
Substitution Methodology:  Eight years of experience and HS 

http://www.bti-hsv.com/


 

Analyst / Logistician III 
Functional Responsibilities:  Enhances product workflow by analyzing and developing logistics plans that affect 
production, distribution, and inventory. Creates and reviews procedures for distribution and inventory management to 
maximize customer satisfaction and minimize cost. Familiar with a variety of the field's concepts, practices, and 
procedures. Relies on extensive experience and judgment to plan and accomplish goals. Performs a variety of tasks. 
Leads and directs the work of others. A  wide degree of  creativity and latitude is expected. May report to an executive 
or a manager. 

Minimum Education:  BS Degree 
Minimum Experience:   Six years 
Substitution Methodology:  Twelve years of experience and HS. 

 
Analyst / Logistician IV 
Functional Responsibilities:  Analyzes changes of product design to determine the effect on the end product 
design and function and determines and prepares documentation necessary for change. Coordinates with customers 
and manufacturers to determine a process for change reporting. Reviews released engineering change data and 
changes documenting activities to ensure adherence to configuration management procedures and policies. Familiar 
with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to 
plan and accomplish goals. Performs a variety of complex tasks. A  certain degree of creativity and latitude is 
required. 
Minimum Education:  BS Degree 
Minimum Experience:  Nine Years 
Substitution Methodology:  Sixteen years of experience and HS. 

 
Co-Op Engineer / Scientist 
Functional Responsibilities:  Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices, 
and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. Acertain 
degree of creativity and latitude is required. 
Minimum Education:  Pursuing a BS or advanced degree 
Minimum Experience: No experience required 

 

Engineer / Scientist I 
Functional Responsibilities:  Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices, 
and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. Acertain 
degree of creativity and latitude is required. 
Minimum Education:  BS Degree 
Minimum Experience: No experience required 

 

Engineer / Scientist II 
Functional Responsibilities:  Designs, develops, and tests all aspects of electrical components, equipment, and 
machinery. May use computer-assisted engineering and design software and equipment to perform assignments. 
Applies principles and techniques of engineering to accomplish goals. Familiar with standard concepts, practices, 
and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish goals. 
Performs a variety of tasks. Works under general supervision; typically reports to a supervisor or manager. Acertain 
degree of creativity and latitude is required. 
Minimum Education:  BS Degree 
Minimum Experience: Four Years. 
Substitution Methodology: Two years of experience and MS; no experience required with PhD. 

GS-10F-0270X http://www.bti-hsv.com 
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Engineer / Scientist III 
Functional Responsibilities:  Responsible for design, development, implementation, and analysis of technical 
products and systems. Performs engineering design evaluations. May develop a range of products. Recommends 
alterations to development and design to improve quality of products and/or procedures. Familiar with a variety of the 
field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. 
Performs a variety of complicated tasks. A  wide degree of  creativity and latitude is expected. Typically reports to a 
supervisor or a manager. 
Minimum Education: BS degree 
Minimum Experience:  Ten years 
Substitution Methodology:  Five years of experience and PhD; eight years of experience and MS. 

 
Engineer / Scientist IV 
Functional Responsibilities:  Responsible for design, development, implementation, and analysis of technical 
products and systems. Performs engineering design evaluations. May develop a range of products. Recommends 
alterations to development and design to improve quality of products and/or procedures. Familiar with a variety of the 
field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. 
Performs a variety of complicated tasks. A  wide degree of  creativity and latitude is expected. May report to an 
executive or a manager. 
Minimum Education: BS degree 
Minimum Experience:  Fifteen years 
Substitution Methodology:  Eight years of experience and PhD; Twelve years of experience and MS. 

 
Principal Engineer / Scientist 
Functional Responsibilities:  Responsible for design, development, implementation, and analysis of technical 
products and systems. Performs engineering design evaluations. May develop a range of products. Recommends 
alterations to development and design to improve quality of products and/or procedures. Familiar with a variety of the 
field's concepts, practices, and procedures. Relies on experience and judgment to plan and accomplish goals. 
Performs a variety of complicated tasks. A  wide degree of  creativity and latitude is expected. 
Minimum Education: BS degree 
Minimum Experience:  Twenty years 
Substitution Methodology: Ten years of experience and PhD; Fifteen years of experience and MS. 

 

Programmer I 
Functional Responsibilities:  Programmers possess experience and ability to perform detailed and complex 
calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess 
specifications and perform system integration. 
Minimum Education:  BS Degree 
Minimum Experience: No experience required 
Substitution Methodology:  Four years of experience and HS. 

 
Programmer II 
Functional Responsibilities: Programmers possess experience and ability to perform detailed and complex 
calculations plus knowledge of practices/principles necessary to assess advanced systems concepts, assess 
specifications and perform system integration. 
Minimum Education:  BS Degree 
Minimum Experience: Three years 
Substitution Methodology:  Eight years of experience and HS. 

 

Programmer III 
Functional Responsibilities:  Sr. Programmers are responsible for formulation of the opinions, decisions and 
ultimate performance of the task specified in the statement of work. Sr. Programmers possess experience and ability 

 

GS-10F-0270X http://www.bti-hsv.com 

http://www.bti-hsv.com/


 

to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced 
systems concepts, assess specifications and perform system integration. 
Minimum Education:  BS Degree 
Minimum Experience: Six years 
Substitution Methodology:  Twelve years of experience and HS. 

 
Programmer IV 
Functional Responsibilities:  Sr. Programmers are responsible for formulation of the opinions, decisions and 
ultimate performance of the task specified in the statement of work. Sr. Programmers possess experience and ability 
to perform detailed and complex calculations plus knowledge of practices/principles necessary to assess advanced 
systems concepts, assess specifications and perform system integration. 
Minimum Education:  BS Degree 
Minimum Experience: Nine Years 
Substitution Methodology:  Sixteen years of experience and HS. 

 

Project Manager 
Functional Responsibilities:  The Project Manager must show completion of a full four year course of study in an 
accredited college or university leading to a bachelor’s or higher degree in business, management, engineering or 
science and ten years of experience in Senior positions in Government Program Offices or other non-government 
organizations closely related to the Defense Acquisition Process. This position also requires knowledge of program 
acquisition life cycle process as addressed in the DoD 5000 series. This position also requires knowledge of the 
overall organization, direction, and requirements of the contract efforts to include: the Federal Acquisition Regulations 
(FAR), Department of Defense (DoD) regulations and requirements, policies and procedures, cost and schedule 
estimating, systems disciplines, engineering specifications and commercial practices relating to weapon systems 
procurement and production. 
Minimum Education:  BS Degree 
Minimum Experience: Fifteen years 

 
Subject Matter Expert I 
Functional Responsibilities:  A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the 
performance of an individual task order. 
Minimum Education: BS Degree 
Minimum Experience:  Five years of experience. 
Substitution Methodology:  Ten years of experience and HS. 

 
Subject Matter Expert II 
Functional Responsibilities:  A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the 
performance of an individual task order. 
Minimum Education: BS Degree 
Minimum Experience:  Ten years of experience. 
Substitution Methodology:  Fifteen years of experience and HS. 

 

Subject Matter Expert III 
Functional Responsibilities:  A Subject Matter Expert is a highly skilled individual who has an acknowledged 
specialized acquisition, logistics, and/or technological expertise in the specific functional tasks required for the 
performance of an individual task order. 
Minimum Education: BS Degree 
Minimum Experience:  Fifteen years of experience. 
Substitution Methodology:  Twenty-five years of experience and HS. 
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Technical Specialist 
Functional Responsibilities: Technical Specialists are High School Graduates with technical or military school 
experience. Technical Specialists possess experience directly related to the equipment or specialty described in the 
task order scope of work. Technical Specialists may be required to possess specialized certifications. 
Minimum Education: HS or GED 
Minimum Experience:  Three years 

 
Note 1. Principal Engineers must have an engineering degree from an ABET accredited program of study. 
Principal level Scientists must have received a science degree from an accredited college or university 
Note 2. All degrees must be in a recognized engineering or scientific discipline unless otherwise specified. 
Note 3. Applicable on SINs 871-3, 871-4, 871-5, 871-6 
Note 4. (**) indicates Service Contract Act positions 

http://www.bti-hsv.com/
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Bonham Technologies, Inc. 
GSA PRICELIST 

SIN(s): 871-3, 871-4, 871-5, 871-6 
 

Customer Site (On-Site) Pricing 

 
Labor Category 

Year One Year Two Year Three Year Four Year Five 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 

Administrative Specialist I (**) $29.54 $30.43 $31.34 $32.28 $33.25 

Administrative Specialist II (**) $29.04 $29.91 $30.81 $31.74 $32.69 

Administrative Specialist III $38.31 $39.46 $40.64 $41.86 $43.12 

Analyst/ Logistician I $52.25 $53.82 $55.43 $57.10 $58.81 

Analyst/ Logistician II $65.78 $67.75 $69.79 $71.88 $74.04 

Analyst/ Logistician III $87.40 $90.02 $92.72 $95.50 $98.37 

Analyst/ Logistician IV $103.91 $107.03 $110.24 $113.55 $116.95 

Co-Op Engineer/ Scientist $30.13 $31.04 $31.97 $32.93 $33.92 

Engineer/ Scientist I $54.62 $56.26 $57.95 $59.68 $61.47 

Engineer/ Scientist II $59.67 $61.46 $63.30 $65.20 $67.16 

Engineer/ Scientist III $64.88 $66.83 $68.83 $70.90 $73.03 

Engineer/ Scientist IV $67.67 $69.70 $71.79 $73.95 $76.17 

Principal Engineer/ Scientist $84.19 $86.72 $89.32 $92.00 $94.76 

Programmer I $30.65 $31.57 $32.52 $33.50 $34.50 

Programmer II $41.56 $42.80 $44.09 $45.41 $46.77 

Programmer III $73.25 $75.45 $77.71 $80.04 $82.44 

Programmer IV $65.24 $67.19 $69.21 $71.28 $73.42 

Project Manager $89.62 $92.30 $95.07 $97.93 $100.86 

Subject Matter Expert I $128.04 $131.88 $135.84 $139.91 $144.11 

Subject Matter Expert II $141.28 $145.52 $149.88 $154.38 $159.01 

Subject Matter Expert III $192.14 $197.91 $203.84 $209.96 $216.26 

Technical Specialist $64.70 $66.64 $68.64 $70.70 $72.82 

*Current award categories highlighted in yellow 
 

Contractor Site (Off-Site) Pricing 
 

 

Labor Category 

Year One Year Two Year Three Year Four Year Five 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 
GSA Rate 

w/IFF 

Administrative Specialist I (**) $33.72 $34.73 $35.77 $36.85 $37.95 

Administrative Specialist II (**) $36.11 $37.19 $38.31 $39.45 $40.64 

Administrative Specialist III $58.30 $60.05 $61.85 $63.71 $65.62 

Analyst/ Logistician I $64.17 $66.10 $68.08 $70.12 $72.23 

Analyst/ Logistician II $72.33 $74.50 $76.73 $79.04 $81.41 

Analyst/ Logistician III $96.10 $98.98 $101.95 $105.01 $108.16 

Analyst/ Logistician IV $108.85 $112.12 $115.48 $118.95 $122.52 

Co-Op Engineer/ Scientist $38.33 $39.48 $40.67 $41.89 $43.14 

Engineer/ Scientist I $72.26 $74.42 $76.66 $78.96 $81.33 

Engineer/ Scientist II $104.44 $107.57 $110.80 $114.12 $117.55 

http://www.bti-hsv.com/
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Labor Category 
Year One Year Two Year Three Year Four Year Five 

GSA Rate w/IFF GSA Rate w/IFF GSA Rate w/IFF GSA Rate w/IFF GSA Rate w/IFF 

Engineer/ Scientist III $118.70 $122.26 $125.93 $129.71 $133.60 

Engineer/ Scientist IV $130.08 $133.99 $138.01 $142.15 $146.41 

Principal Engineer/ Scientist $147.49 $151.91 $156.47 $161.17 $166.00 

Programmer I $48.27 $49.72 $51.21 $52.75 $54.33 

Programmer II $67.02 $69.03 $71.10 $73.24 $75.43 

Programmer III $91.27 $94.01 $96.83 $99.73 $102.73 

Programmer IV $109.37 $112.65 $116.03 $119.51 $123.09 

Project Manager $100.63 $103.65 $106.76 $109.96 $113.26 

Subject Matter Expert I $143.11 $147.40 $151.82 $156.38 $161.07 

Subject Matter Expert II $174.56 $179.80 $185.19 $190.75 $196.47 

Subject Matter Expert III $249.37 $256.85 $264.56 $272.49 $280.67 

Technical Specialist $57.32 $59.04 $60.82 $62.64 $64.52 

*Current award categories highlighted in yellow 

 
(**)The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The 

prices for the cited SCA  labor categories are based on the U.S. Department of Labor Wage Determination Number(s) 

identified in the SCA  matrix. The prices offered are based on the preponderance of where work is performed and 

should the contractor perform in an area with lower SCA  rates, resulting in lower wages being paid, the task order 

prices will be discounted accordingly. 

 

SCA Eligible Labor Category SCA Equivalent Code Title Wage Determination No. 

Administrative Specialist I 01311 – Secretary I 2005-2007 Rev #15, dated 06/17/2011 

Administrative Specialist II 01312 – Secretary II 2005-2007 Rev #15, dated 06/17/2011 
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