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For more information on ordering from Federal Supply Schedules, click on the FSS Schedules button at http://www.fss.gsa.gov 

 

Contact Information: 

Susan Ordakowski 

KeyPoint Government Solutions, Inc. 

1750 Foxtrail Drive 

Loveland, Colorado 80538 

Phone: (703) 608-5268 

susan.ordakowski@keypoint.us.com  

www.keypoint.us.com  

 

 

Email: 

sordakowski@krollworldwide.com 

URL:   www.krollworldwide.com 

 
 

General Services Administration  

FSC Group: 874 

FSC Class: R499 

Contract No.: GS-10F-0275M 

DUNS No.: 152867235 

Cage No.: 3XUQ5 

Contract Ordering Period:  

May 15, 2002 through May 14, 2012 

 
 

http://www.fss.gsa.gov/
mailto:susan.ordakowski@keypoint.us.com
http://www.keypoint.us.com/
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Contract Information 

Authorized Special Items Numbers: 874-1 and 
874-1RC Consulting Services 

Geographic Coverage: Domestic & Overseas 

Points of Production: Same as company 
address 

Discount from List Prices of Net Prices: 
Government net prices (discounts already 
deducted) 

Quantity Discounts: None 

Prompt Payment Terms: Net 30 days 

Government Commercial Credit Card: 
Accepted for all purchases 

Terms of Government Purchase Card 
Acceptance: Contact Contractor 

Foreign Items: None 

Time of Delivery: Specified on the Task Order 

Expedited Delivery: Contact Contractor 

Overnight & 2 Day Delivery: Contact 
Contractor 

Urgent Requirements: Contact Contractor 

FOB Point(s): Destination 

 

KEYPOINT GOVERNMENT SOLUTIONS 

WHO ARE WE? 

 

KeyPoint Government Solutions is the new name of Kroll 
Government Services.  This name reflects the sale of Kroll 
Government Services by Kroll, Inc. in May 2009 to Veritas Capital, a 
private equity firm which holds companies with more than $6 billion 
in annual government sales and employs more than 50,000 men 
and women.  KeyPoint is an experienced government contractor 
originally formed in 2003 as a subsidiary of Kroll, Inc. to bring the 
commercial offerings of Kroll to the public sector.  KeyPoint is a 
large business and has extensive experience investigating and 
reducing fraud and abuse for the US Government.  KeyPoint was 
founded and is headed by Jeff Schlanger, a former state and federal 
prosecutor.  Mr. Schlanger has more than 30 years of investigative 
experience both in the public and private sectors and has applied 
that experience to helping government agencies and major 
corporations perform investigations in order to reduce risk and 
combat fraud and abuse.  The solutions which KeyPoint provides to 
the US government include investigation and compliance, security 
consulting, crisis planning, background investigations, forensic 
accounting, and risk assessment and mitigation.   
 
Consulting services provides solutions to government agencies by 
combining the skills of management consulting professionals with 
information-gathering and security consulting. Services include 
studies, detailed analyses and reports designed to address 
developmental, consultative and implementation efforts for our 
clients.  Our corporate philosophy is to tailor each of these efforts to 
the specific needs of each client to enable them to navigate 
successfully in a world of risk. 
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KEYPOINT GOVERNMENT SOLUTIONS CONSULTING SERVICES 

Fraud Investigations: Investigators respond to suspected wrongdoing wherever it may occur. Investigations encompass 

civil and criminal fraud, employee fraud and theft, management fraud and theft, and procurement fraud.  Assistance can 
be provided in asset tracing, recovery and theft prevention. 

Security & Life Safety: Offers consulting and expert advice on the risks to organizations, such as terrorism, workplace 

violence, computer sabotage, product contamination, counterfeiting and diversion of products, and attacks on intellectual, 
physical, financial and human assets.  Professionals develop proactive and comprehensive analyses and reports that offer 
solutions to mitigate risk and improve business security. 

Security Reviews: Provides comprehensive security planning and design services customized to meet the security needs 

of every client.  Services include security assessments, policy and procedure reviews, tiered protocol development and 
system analysis, design, and engineering.  Professionals analyze, develop, design, implement and upgrade 
comprehensive security systems for domestic and international facilities.   

Crisis Management & Business Continuity: Provides expert advice and guidance in crisis and business continuity 

planning.  Through a strategic partnership, clients also have access to full-service political and travel risk advisory 
information. 

Emergency Management: Offers operational and consultative emergency planning, and homeland security services to 

clients at the federal, state and local levels.  Experts develop emergency planning initiatives, including preparation for 
biological, chemical, and radiological terrorism, for a variety of clientele according to specific business needs. 

Business Intelligence: Gathers, analyzes, and interprets information and its implications.  Professionals offer expert 

advice and counseling to strengthen and protect business interests.  

Ethics & Compliance Monitoring: Experts seek to identify violations of regulatory requirements or corporate policies and 

consult with clients to establish systems to audit and ensure compliance. 

Corrections, Detention and Law Enforcement Personnel:  Provides expert criminal justice consulting services relative to 

corrections, detention, probation, parole and policing.  Subject matter experts, including those with Top Secret Clearance 
include: corrections advisors, corrections managers, police advisors, police managers, forensic experts, trainers, investigators, 
prosecutors and planners who are available for short and long-term deployments domestically and OCONUS.  
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Labor Category Qualifications* 

LABOR CATEGORY EDUCATION YEARS OF 
SPECIALIZED 
EXPERIENCE 

LABOR CATEGORY DESCRIPTION 

Subject Matter Expert PhD 
Masters 
Bachelors 

Over 25 years 
of highly 
specialized 
experience for 
indicated 
education levels 

Provides highest level specialized expert advice, assistance, guidance and/or counseling in 
support of efforts by utilizing specialized knowledge of one or more professional disciplines.  
Duties could include utilizing subject matter expertise to facilitate process improvement and 
reinventing methodologies and principles, advising as to effective transitioning of existing 
processes, and the facilitation of project activities and objectives.   

Managing Director PhD 
Masters 
Bachelors 
No Degree 

20 
20 
25 
30 

Provides oversight and executive level management to overall operations often involving 
multiple projects/tasks and groups of personnel at multiple locations. The Managing Director 
manages relationships with senior level management within the client organization. The 
Managing Director is responsible for managing multiple contract operations, ensuring quality 
standards and work performance, Plans, organizes and oversees work efforts, assigns 
resources, manages personnel, provides risk management and ensures quality management.   
Includes at least 10 years management experience 

Principal IV PhD 
Masters 
Bachelors 
No Degree 

18 
18 
22 
28 

Provides highest level expert advice, assistance, guidance, management, research and 
technical support in support of efforts.  Duties may include analysis of complex problems; 
definition of functional and cross-functional requirements; resource allocation; process analysis 
and design; developing and monitoring project tasks and schedules.  Works independently or 
under the supervision of a Managing Director.   

Principal III PhD 
Masters 
Bachelors 
No Degree 

16 
16 
20 
26 

Provides higher level expert advice, assistance, guidance, management, research and technical 
support in support of efforts.  Duties may include analysis of complex problems; definition of 
functional and cross-functional requirements; resource allocation; process analysis and design; 
developing and monitoring project tasks and schedules.  Works independently or under the 
supervision of a Managing Director or Principal IV.   

Principal II/Manager PhD 
Masters 
Bachelors 
No Degree 

14 
14 
18 
22 

Provides advice, assistance, guidance, management, supervision, research and technical 
support in support of efforts. Duties may include analysis of complex problems; definition of 
functional and cross-functional requirements; resource allocation; process analysis and design. 
Also, develops and monitors complex tasks and schedules and manages the work of task or 
project teams.   

Principal I PhD 
Masters 
Bachelors 
No Degree 

12 
12 
16 
20 

Provides advice, assistance, guidance, management, supervision, research and technical 
support in support of efforts. Duties may include:  analysis of complex problems; definition of 
functional and cross-functional requirements; resource allocation; process analysis and design.  
May work independently or under the supervision of Principal II or Managing Director. 
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LABOR CATEGORY EDUCATION YEARS OF 

SPECIALIZED 
EXPERIENCE 

LABOR CATEGORY DESCRIPTION 

Senior Analyst IV Masters 
Bachelors 

14 
18 

Provides high level analysis and management and integrations support. Provides 
knowledge of methods and procedures. Provides direction to other project participants. 
Provides direction for particular tasks and may prepare major contract deliverables under 
guidance.  May serve as task leader or lead less complex projects. 

Senior Analyst III Masters 
Bachelors 

12 
16 

Designs projects plan and technical approaches.  May provide project integration 
management.   And may operate as a work assignment manager with budget 
management responsibilities. 

Senior Analyst II Masters 
Bachelors 

10 
12 

Highly experienced analyst who prepares complex analysis and review.  Operates with 
lower levels of supervision.   

Senior Analyst I Masters 
Bachelors 

8 
10 

More experienced analyst.  Reviews and analyzes data.  Prepares reports.  May review 
work of lower-level analysts and agents.  Highly qualified researcher. 

Analyst II Masters 
Bachelors 

6 
8 

Experienced analyst.  Reviews and analyzes data.  Assists in the preparation of reports.   

Analyst I Bachelors 
No Degree 

4 
6 

Collects and analyzes data.  Operates under supervision of higher level analyst or 
principal. 

Agent Bachelors 
No Degree 

2 
4 

Entry level researcher and data analyst.  Operates under the supervision of a Senor 
Level Analyst or Principal. 

* Highly specialized training may be substituted for up to 2 years of experience; an additional 4 years of specialized experience may be substituted 
for degree. 
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Price List 

 
 

                 Labor Category      Hourly Rate      Daily Rate 

Subject Matter Expert $       365.14 $   2,921.10 

Managing Director $       267.50 $   2,140.00 

Principal IV $       286.89 $   2,295.15 

Principal III $       208.65 $   1,669.20 

Principal II/Manager $       195.61 $   1,564.91 

Principal I $       130.41 $   1,043.25 

Senior Analyst IV $       104.33 $     834.60 

Senior Analyst III $         88.68 $     709.41 

Senior Analyst II $         83.72 $     669.79 

Senior Analyst I $         78.24 $     625.95 

Analyst II $         67.81 $     542.49 

Analyst I $         62.60 $     500.76 

Agent $         52.16 $     417.30 

 

  


