Schedule for – Management Organization and Business Improvement Services (MOBIS)

Federal Supply Group 874
Class 8742

Contract Number:  GS-10F-0277K

Contract Period:  June 15, 2000 through June 14, 2015

Contractor:




Business Size:  Small Woman-Owned


Performance-Based Selection, Ltd.


28915 Clemens Road, Suite 216


Westlake, OH 44145







DUNS Number:  11-9812472

Telephone:  


440.808.1514

FAX Number:


440.808.1519

Web Site: 


www.pbscentral.com
E-mail:



s.stang@pbscentral.com
Contract Administration:
Susan Stang

CUSTOMER INFORMATION:

1a.
Table of Awarded Special Item Number(s) Sin’s with appropriate cross-reference to page numbers

874-1 Integrated Consulting Services

1b.
Identification of the lowest priced item/service and lowest unit price for that item/service for each special item number awarded.  (Attach separate sheet if necessary).  See item 6 below

2.
Maximum Order Limitation:
$1,000,000

3.
Minimum Order:
$100.00

4. Geographic Coverage (Delivery Area): FOB domestic and overseas

4a.
Travel:  Contractor travel will be IA W the Federal Travel Regulation 31.205-46 as applicable

5. Point(s) of Production: (city, country, and state or foreign country).  Same as Contractor

6. Discount from list prices or statement of net price:  Government net prices (discount deducted).

Awarded SINS:  874-1



Hourly Rate

Director





$159.60

Consultant





$119.70

Project Coordinator




$  51.87

Administrative





$  31.92

Performance-Based Selection, Ltd. is familiar with the requirements of the Service Contract Act (SCA).  All employees working under GSA Contract number GS-10F-0277K in labor categories determined to be SCA will be compensated (salary & benefits) in accordance with the prevailing wage determination for the location of the work.  The firm will continuously monitor this requirement to insure compliance.  With respect to annual increases the firm wishes to follow the contract EPA for price escalations.  Regardless of the method of escalation, the firm will closely monitor the impact of changing wage determinations and adjust compensation rates accordingly to those labor categories determined to be SCA covered.

	SCA Matrix



	SCA Eligible Contract Labor Category
	SCA Equivalent Code
	WD Number

	Administrative
	01020 Administrative Assistant
	2005-2415


7. Quantity discounts:  None offered

8. Prompt payment terms:  Net 30 days

8a.
Notification that Government purchase cards are accepted below the micro purchase threshold:  Yes

9b.
Notification whether Government purchase cards are accepted or not accepted above the micro purchase threshold.  Contract Contractor

10. Foreign items (list items by country of origin).  None

11a.
Time of Delivery:  Contact Contractor

11b.
Expedited Delivery:  Contact Contractor

11c.
Overnight and 2-day delivery:  Contact Contractor

11d.
Urgent Requirements:  Contact Contractor

12. FOB Point(s):  Destination

13. Ordering Address(es):  Same as Contractor

14. Payment Address(es):  Same as Contractor

15. Warranty Provision:  None

16. Export Packing Charges:  N/A

17. Terms and conditions of Government commercial credit card acceptance (if applicable):  N/A

18. Terms and conditions of rental, maintenance, and repair:  N/A

19. Terms and conditions of installation:  N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from:  N/A

21. List of service and distribution points:  N/A

22. List of participating dealers:  N/A

23. Preventative maintenance:  N/A

24. Environmental attributes:  N/A

25. Data Universal Numbering System (DUNS) number: 11-9812472

26. Central Contractor Registration (CCR):  Registered

	Labor Categories and Rates

	874-1:  Integrated Consulting Services



	Labor Category
	Hourly Rate

	Director
	$159.60

	Senior Consultant
	$119.70

	Project Coordinator
	$51.87

	Administrative Support
	$31.92


Labor Category Descriptions

Director

Responsible for providing high-level planning and direction for complex, large, or highly technical projects and/or programs.   
Designs projects to determine and meet client’s needs, monitors project budgets; develops work plans and timelines (including designing specific project and quality assurance plans, assembling work team and defining roles and job duties; coordinating work efforts and monitoring project progress; overseeing work quality, and ensuring project remains on time and budget).

Performs tasks related to project completion including the design and development of assessment systems (e.g., ability tests, job knowledge tests, licensing or certification tests, in-baskets, assessment centers, surveys, and performance appraisals).  Plans and interprets data analyses; conducts statistical analyses using SAS or other programming package, develops and conducts training sessions, conducts meetings, focus groups and workshops.  
Education/Experience requirements:  PhD in Industrial/Organizational Psychology with 7-10 years post-PhD. experience.  Extensive experience in organizing, planning, conducting, and managing multiple, complex projects simultaneously.  Excellent decision making and communication skills, as well as extensive knowledge of statistical analyses and procedures.     

Senior Consultant

Responsible for management of large, complex, or highly technical projects.  Manages day-to-day project progress, including coordination and monitoring of all completed project steps.  Serves as primary liaison with client.  Responsible for directing projects to ensure compliance with contractual obligations as well as client satisfaction

Performs tasks related to project completion including the development of assessment and/or measurement systems (e.g., ability tests, job knowledge tests, licensing or certification tests, in-baskets, assessment centers, surveys, and performance appraisals).  Conducts and interprets statistical analyses using SAS or other programming package, develops and conducts training sessions, meetings, focus groups and workshops.  

Education/Experience requirements:  PhD or equivalent experience in a relevant discipline with 5-8 years post-PhD experience.  Strong organizational, communication, and data analytic skills.

Project Coordinator

Supervises and coordinates work among administrative staff; performs related accounting functions and administrative duties as needed; responsible for maintaining item banks and test versions (both automated and paper-and-pencil).  Administers tests, coordinates assessment center activities, and tracks survey completion. 

Education/experience requirements:  High school diploma or equivalent; expertise in Microsoft Word, Excel, and Access.  Extensive knowledge of and experience working with computer programs and databases.

Administrative Support

Performs general administrative duties including typing, formatting, copying, collating, and shipping. 

Education/experience requirements:  High school diploma or equivalent.   Knowledge of Microsoft Word, Excel and Access.

