PAI Corporation; 116 Milan Way; Oak Ridge, Tennessee; 37830-6913

Telephone: (865) 483-0666 / Fax: (865) 481-0003 / E-Mail: gsa@paicorp.com
Website: http://www.paicorp.com
	ES Contract Period:
	Base period:  June 1, 2001, to May 31, 2006

Option period 1: June 1, 2006, to May 31, 2011, per Modification PO-0007 dated March 29, 2006

	Business size:
	Small business (under this ES contract, we are classified as a large, woman-owned business)




TABLE OF CONTENTS FOR GSA ES (GS-10F-0295L), SCHEDULE 899

1. SIN 899-1, Environmental Consulting Services
2. SIN 899-3, Environmental Training Services
NOTE: Labor categories and rates offered under each SIN number are detailed below under Description of 

 HYPERLINK "" \l "SDesc" Products and Services Offered Under Each Special Item Number.


ORDERING INSTRUCTIONS/TERMS & CONDITIONS

1. Maximum Order Limitation: $5,000,000.00

2. Minimum Order: $100.00

3. Geographic coverage (delivery area): Contractor will provide domestic delivery only

4. Point(s) of Production (city, county, and state or foreign country): Various

5. Discount from list prices or statement of net price: GSA net prices as shown

6. Quantity discounts: None

7. Prompt payment terms: Net 30 days

8. Annotate if Government commercial credit card is accepted: Yes

9. Discount for payment by Government commercial credit card: None

10. Foreign items (list items by country of origin): None

11. Time of delivery: Specific delivery time will be negotiated on individual orders

12. FOB Point(s): Destination

13. Ordering/Payment Address: PAI Corporation, 116 Milan Way, Oak Ridge, Tennessee, 37830-6913, Voice: 865-483-0666, Fax: 865-481-0003, E-Mail: gsa@paicorp.com

14. Terms and conditions of Government commercial credit card acceptance (if applicable): None



COMPANY OVERVIEW

PAI Corporation (PAI) is a woman-owned small business founded in 1983 in Oak Ridge, Tennessee (under this ES contract, we are classified as a large, woman-owned business). PAI has an established history of providing quality technical and management services to the U.S. Department of Energy, the U.S. Department of Defense, the National Aeronautics and Space Administration, and other clients. PAI holds seven patents of invention and has received numerous awards for quality and excellence.



DESCRIPTION OF PRODUCTS AND SERVICES

OFFERED UNDER EACH SPECIAL ITEM NUMBER

 SIN 899-1, Environmental Consulting Services

Services include, but not limited to:
· Planning and Documentation Services for the development, planning, facilitation, coordination, and documentation of and/or for environmental initiatives (or mandates such as Executive Order 13423) in areas of chemical, radiological, and/or hazardous materials.
· ISO 14001 Environmental Management System (EMS) and sustainable performance measure development.

· Environmental Assessment (EA) and Environmental Impact Statement (EIS) preparation under the National Environmental Policy Act (NEPA).
· Endangered species, wetland, watershed, and other natural resource management plans.
· Archeological and/or cultural resource management plans.

· Environmental program and project management.
· Environmental regulation development.
· Economic, technical and/or risk analysis.
· Other environmentally related studies and/or consultations.
· Homeland Security solutions that include Biochemical protection.
· Crime prevention through environmental design surveys (CPTED).
· Economical, technical, and/or risk analysis.
· Identification and mitigation of threats inclusive of protective measures to mitigate the threats and vulnerability assessments.
· Compliance Services such as:
· Review, audit, and implementation/management of EMS and other compliance and contingency plans and performance measures
· Permitting
· Spill prevention/control and countermeasure plans
· Pollution prevention surveys
· Community Right to-Know Act reporting

· Advisory Services for ongoing advice and assistance with data and information in support of agency environmental programs involving areas such as:
·  Hazardous material spills
· Material safety data sheets (MSDS), Biological/medical data sheets
· Information hotlines
· Poison control hotlines
· Environmental regulations and environmental policy/procedure updates
· Management, furnishing, or inventory of MSDS
· Waste Management Consulting Services to provide:

· Guidance in support of waste-related data collection, feasibility studies and risk analyses
· Resource Conservation and Recovery Act/Comprehensive Environmental Response Compensation and Liability Act (RCRA/CERCLA) site investigations
· Hazardous and/or non-hazardous exposure assessments
· Waste characterization and source reduction studies
· Review and recommendation of waste tracking or handling systems
· Waste management plans and/or surveys
· Waste minimization/pollution prevention initiatives
· Review of technologies and processes impacting waste management
Note: Services involving only the consulting portion of environmental remediation efforts are included under this SIN. Any actual remediation efforts are performed under SIN 899-8.
 SIN 899-3, Environmental Training Services

This SIN is designed to aid agencies in training personnel in a variety of environmentally related subjects in order to meet Federal mandates and Executive Orders. Environmentally related training can be conducted on- or off-site using standard off-the-shelf, customized, or computer/web-based interactive courses. Examples of environmental training courses include:
· Air/blood borne pathogens
· Asbestos awareness
· Environmental management planning and operations and maintenance (O&M) planning
· Asbestos Hazard Emergency Response Act (AHERA)
· Compliance with environmental laws/regulations
· Comprehensive Environmental Response Compensation and Liability Act (CERCLA)
· Confined space training
· Electronics management
· Emergency response plans
· Environmental audits, awareness, compliance, and management
· Fire preparedness training
· First responder
· Hazardous materials and waste (HAZMAT) training to include compliance, operation, packaging, handling, generators, and incident response
· Hazardous waste operations and emergency response (HAZWOPER) training inclusive of transportation, storage and disposal
· ISO 14001 Environmental Management Systems (EMS)
· Lead training to include awareness, inspecting, assessing, rehabilitation, and renovation
· Mold (abatement, assessment)
· National Environmental Policy Act (NEPA)
· Natural habitat preservation
· Occupational Safety and Health Administration (OSHA)
· Pollution prevention
· Public fire safety education
· Resource Conservation and Recovery Act (RCRA)
· Sustainable environmental practices
· Water conservation
· Wetlands regulation and permitting.

 Labor categories, including hourly rates offered under Special Item Numbers (SINs) 899-1, Environmental Consulting Services and 899-3, Environmental Training Services are as follows:

HOURLY RATE PER LABOR CATEGORY PER YEAR FOR GS-10F-0295L (ES)

CONTRACT PERIOD: JUNE 1, 2006 through MAY 31,2011

Rates reflect the 0.75% IFF, starting 1/1/04

	Labor Category
	6/1/06-5/31/07
	6/1/07-5/31/08
	6/1/08-5/31/09
	6/1/09-5/31/10
	6/1/10-5/31/11

	
	Office
	Field
	Office
	Field
	Office
	Field
	Office
	Field
	Office
	Field

	Administrative I
	49.48 
	43.98 
	50.96 
	45.30 
	52.49 
	46.66 
	54.06 
	48.06 
	55.68 
	49.50 

	Administrative II
	55.18 
	49.05 
	56.83 
	50.52 
	58.54 
	52.04 
	60.30 
	53.60 
	62.10 
	55.20 

	Administrative III
	60.86 
	54.10 
	62.69 
	55.72 
	64.57 
	57.39 
	66.50 
	59.11 
	68.50 
	60.89 

	Analyst I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Analyst II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Analyst III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Clerical I
	22.91 
	20.37 
	23.60 
	20.98 
	24.31 
	21.61 
	25.04 
	22.25 
	25.79 
	22.92 

	Clerical II
	26.63 
	23.68 
	27.43 
	24.39 
	28.26 
	25.12 
	29.10 
	25.87 
	29.98 
	26.65 

	Clerical III
	30.57 
	27.18 
	31.49 
	27.99 
	32.44 
	28.83 
	33.41 
	29.70 
	34.41 
	30.59 

	Consultant I
	120.09 
	120.09 
	123.69 
	123.69 
	127.40 
	127.40 
	131.22 
	131.22 
	135.16 
	135.16 

	Consultant II
	138.10 
	138.10 
	142.24 
	142.24 
	146.51 
	146.51 
	150.90 
	150.90 
	155.43 
	155.43 

	Consultant III
	150.11 
	150.11 
	154.61 
	154.61 
	159.25 
	159.25 
	164.03 
	164.03 
	168.95 
	168.95 

	Core Competency Specialist I
	122.02 
	108.46 
	125.68 
	111.71 
	129.45 
	115.07 
	133.33 
	118.52 
	137.33 
	122.07 

	Core Competency Specialist II
	129.43 
	115.05 
	133.31 
	118.50 
	137.31 
	122.05 
	141.43 
	125.72 
	145.67 
	129.49 

	Core Competency Specialist III
	140.51 
	124.90 
	144.73 
	128.65 
	149.07 
	132.51 
	153.54 
	136.48 
	158.15 
	140.58 

	Data Management Specialist I
	32.42 
	28.82 
	33.40 
	29.69 
	34.40 
	30.58 
	35.43 
	31.49 
	36.49 
	32.44 

	Data Management Specialist II
	38.03 
	33.81 
	39.17 
	34.82 
	40.35 
	35.86 
	41.56 
	36.94 
	42.80 
	38.05 

	Data Management Specialist III
	43.81 
	38.94 
	45.12 
	40.11 
	46.47 
	41.31 
	47.87 
	42.55 
	49.31 
	43.83 

	Engineer I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Engineer II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Engineer III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Environmental Specialist I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Environmental Specialist II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Environmental Specialist III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Ind. Hygiene Specialist I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Ind. Hygiene Specialist II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Ind. Hygiene Specialist III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Manager I
	101.78 
	90.47 
	104.84 
	93.19 
	107.98 
	95.98 
	111.22 
	98.86 
	114.56 
	101.83 

	Manager II
	115.67 
	102.81 
	119.14 
	105.90 
	122.71 
	109.08 
	126.39 
	112.35 
	130.18 
	115.72 

	Manager III
	129.69 
	115.28 
	133.58 
	118.74 
	137.59 
	122.30 
	141.72 
	125.97 
	145.97 
	129.75 

	Quality Specialist I
	82.10 
	72.98 
	84.57 
	75.17 
	87.10 
	77.42 
	89.72 
	79.75 
	92.41 
	82.14 

	Quality Specialist II
	94.63 
	84.11 
	97.47 
	86.64 
	100.39 
	89.24 
	103.40 
	91.91 
	106.50 
	94.67 

	Quality Specialist III
	108.53 
	96.47 
	111.79 
	99.37 
	115.14 
	102.35 
	118.60 
	105.42 
	122.15 
	108.58 

	Radiation Safety Specialist I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Radiation Safety Specialist II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Radiation Safety Specialist III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Regulatory Specialist I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Regulatory Specialist II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Regulatory Specialist III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Scientist I
	89.60 
	79.64 
	92.28 
	82.03 
	95.05 
	84.49 
	97.90 
	87.03 
	100.84 
	89.64 

	Scientist II
	102.62 
	91.22 
	105.70 
	93.96 
	108.87 
	96.78 
	112.14 
	99.68 
	115.51 
	102.67 

	Scientist III
	115.68 
	102.83 
	119.15 
	105.91 
	122.72 
	109.09 
	126.40 
	112.36 
	130.20 
	115.73 

	Staff I
	82.10 
	72.98 
	84.57 
	75.17 
	87.10 
	77.42 
	89.72 
	79.75 
	92.41 
	82.14 

	Staff II
	94.63 
	84.11 
	97.47 
	86.64 
	100.39 
	89.24 
	103.40 
	91.91 
	106.50 
	94.67 

	Staff III
	108.53 
	96.47 
	111.79 
	99.37 
	115.14 
	102.35 
	118.60 
	105.42 
	122.15 
	108.58 

	Technical Specialist I
	60.92 
	54.15 
	62.75 
	55.77 
	64.63 
	57.45 
	66.57 
	59.17 
	68.57 
	60.95 

	Technical Specialist II
	68.87 
	61.22 
	70.93 
	63.05 
	73.06 
	64.94 
	75.25 
	66.89 
	77.51 
	68.90 

	Technical Specialist III
	78.02 
	69.35 
	80.36 
	71.43 
	82.77 
	73.57 
	85.25 
	75.78 
	87.81 
	78.05 

	Technician I
	53.20 
	47.29 
	54.79 
	48.71 
	56.44 
	50.17 
	58.13 
	51.67 
	59.87 
	53.22 

	Technician II
	63.84 
	56.74 
	65.75 
	58.45 
	67.73 
	60.20 
	69.76 
	62.01 
	71.85 
	63.87 

	Technician III
	78.02 
	69.35 
	80.36 
	71.43 
	82.77 
	73.57 
	85.25 
	75.78 
	87.81 
	78.05 


 

Descriptions of Labor Categories

	Labor Category
	Minimum

Education
	Relevant

Experience
	Qualifications, Required Skills, Etc.

	Administrative I
	High school
	3 years
	Able to assist and coordinate office services and management scheduling and projects; must work under supervision.

	Administrative II
	AA, Office Administration
	5 to 10 years
	Able to coordinate office services/processes; manage records and work independently.

	Administrative III
	BA 
	> 10 years
	Knowledgeable of human resources, graphics, scheduling, records management and a variety of software; able to coordinate with management, supervise work of others, or work independently.

	Analyst I
	AA
	< 5 years
	Entry-level accounting or physical or engineering, assisting in general projects; must work under supervision.

	Analyst II
	BA/BS
	5 to 10 years
	Works independently in general accounting or physical or engineering analysis; able to supervise others.

	Analyst III
	BS/MS
	> 10 years
	Works independently in complex projects; able to use various software and analytical methods.

	Clerical I
	High school
	< 3 years
	Assists others in their daily duties; able to operate common office equipment and perform routine office duties, such as mailing, phone answering, and reception.

	Clerical II
	High school
	3 to 5 years
	Assists others in their daily duties; able to operate common office equipment and perform routine office duties, such as mailing, phone answering, and reception; able to work independently.

	Clerical III
	High school
	> 5 years
	Assists others in their daily duties; able to operate common office equipment and perform routine office duties, such as mailing, phone answering, and reception; able to work independently and supervise others.

	Engineer I
	BS, Engineering
	< 5 years
	Able to prepare engineering calculations and reports; able to work cooperatively; works under close supervision

	Engineer II
	BS, Engineering
	5 to 10 years
	Able to implement engineering procedures/processes; able to plan and direct routine projects; able to provide training; able to work independently.

	Engineer III
	BS, Engineering
	> 10 years
	Subject matter expert; able to plan, direct, and audit complex projects; able to develop training courses/programs; able to work independently; able to manage and supervise others.

	Manager I
	BA/BS, Technical/Management
	> 5 years technical

< 5 years management
	Able to plan, direct, or control small projects; provides training and supervision to others; works under tutoring.

	Manager II
	BA/BS, Technical/Management
	> 10 years technical

> 5 years management
	Able to plan, direct, execute, control, or audit complex projects; performs oversight of training courses/programs; able to supervise others; able to work independently; able to market projects.

	Manager III
	BA/BS, Technical/Management
	> 10 years technical

> 10 years management
	Able to plan, direct, execute, control, or audit large programs; assumes profit/loss responsibilities; possesses marketing and supervision and control abilities.

	Scientist I
	BS, Science
	< 5 years
	Able to apply knowledge of subject matter principles and theories; able to work cooperatively; works under supervision.

	Scientist II
	BS, Science
	5 to 10 years
	Able to implement scientific theories and data of technical procedures/processes; able to interpret and assess data and methodologies; able to train and work independently.

	Scientist III
	BS, Science
	> 10 years
	Able to apply subject matter expertise; able to plan, direct, and audit complex projects; able to compare methodologies and interpret data.

	Specialist I
	BS, Technical
	< 5 years
	Able to apply knowledge of subject matter principles and theories; able to work cooperatively or independently.

	Specialist II
	BS, Technical
	5 to 10 years
	Able to apply subject matter expertise; able to plan and direct special projects; able to provide training; works cooperatively or independently.

	Specialist III
	BS, Technical
	> 10 years
	Able to apply subject matter expertise; able to plan and direct special projects; able to render independent opinions; able to develop training courses/programs; able to work independently.

	Core Competency Specialist I*
	BS, Technical
	> 10 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements.

	Core Competency Specialist II*
	BS, Technical
	> 15 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements.

	Core Competency Specialist III*
	BS, Technical
	> 15 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements; recognized as an expert by a national or international body of experts or a professional organization.

	Staff I
	AA
	< 5 years
	Entry-level assisting in routine general projects; works under supervision.

	Staff II
	BA/BS 
	5 to 10 years
	Assists in performing analyses and routine management.

	Staff III
	BS/MS 
	> 10 years
	Assists in managing complex business/programs; possesses working knowledge of various software applications; able to work independently.

	Technician I
	AS, Technical
	< 5 years
	Possesses working knowledge of subject matter principles and practices; able to conduct field/laboratory activities and record results; able to work cooperatively; works under supervision.

	Technician II
	AS, Technical
	5 to 10 years
	Experienced in subject matter work assignments; able to plan and direct routine field/laboratory projects and report results; able to provide training on field/laboratory procedures; able to work independently.

	Technician III
	AS, Technical
	> 10 years
	Possesses mastery of subject matter principles and practices; able to plan, direct, and audit complex field/laboratory projects; able to develop training courses/programs; able to work independently and to supervise others.

	Consultant I**
	BS, Technical
	> 10 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements.

	Consultant II**
	BS, Technical
	> 15 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements.

	Consultant III**
	BS, Technical
	> 15 years
	Possesses unique experience or capabilities that are essential for meeting customers’ mission requirements; recognized as an expert by a national or international body of experts or a professional organization.

	*
Examples of core competency specialists include nuclear safety specialists, nuclear weapons specialists, regulatory and licensing specialists (Nuclear Regulatory Commission), explosives safety specialists, stockpile stewardship specialists, test readiness specialists, and nuclear transportation specialists.
**
Between 1995 and 2000, PAI has been called upon by Bechtel Nevada Corporation to employ certain specialized consultants who may act in the capacity of subcontractors; this category has been added to provide flexibility for such circumstances.




