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CUSTOMER INFORMATION
BlueForce Inc. was established in April 2003 as a service-disabled veteran-owned company providing consulting and subject matter expertise in evaluation, planning, training, and execution across the entire spectrum of  operations for the Air Force, Department of Defense,  civilian defense contractors and the Department of State. Drawing on the founding partners combined 80 years of aerospace and military experience and the additional subject matter expertise of full- and part-time associates, BlueForce Inc. provides clients with the highest quality consulting services, specializing in command and control, doctrine, intelligence, surveillance, and reconnaissance requirements, acquisition program support, and aerospace operational planning, execution, and evaluation. BlueForce’s clients include General Dynamics, Northrop Grumman, Accenture, British Aerospace Engineering, Titan, Computer Science Corporation, Draper Labs, Alion, Odyssey Systems, Alpha-Omega Change Engineering, and Raytheon. BlueForce has performed consulting for U.S, Joint Forces Command, HQ Air Combat Command, the Air Force Electronic Systems Center; the Air Force Command and Control, Intelligence, Surveillance, and Reconnaissance Center; the Command and Control Transformation Center; the Air Force Research Lab; the Joint Warfare Center; Naval Sea Systems Command; and the Joint Expeditionary Force Experiment program. 

BlueForce’s consulting, facilitation, and survey services include the provision of subject-matter experts to Government and commercial clients within the national defense, international consulting services and homeland security communities with our primary focus on the aerospace and other agencies operations sectors.  BlueForce Inc. was born as a business concept when founding partners Joe May and Walt Burns, discovered an opportunity to make use of their extensive skills and experience gained over long military careers in aviation; aerospace command and control; intelligence/reconnaissance/surveillance operations; air campaign planning and execution; expeditionary operations; information warfare; civil-military operations; and national security law and policy. After retiring from active duty in the Air Force, the founding partners continued to answer the call to serve through the private sector. At the same time, this opportunity afforded each founding Partner the means to meet several specific personal goals, including giving first priority to their families, control of personal work schedules, making a continuing contribution to their community, and building a company from the ground up with a true people first culture.

The idea of BlueForce Inc was initially introduced to several prospective customers within the Department of Defense and the major defense contractor community as a concept before the actual business was launched. The concept was received enthusiastically, with numerous requests to get the business up and running as soon as possible. With appropriate accounting and legal advice, BlueForce is registered in the Commonwealth of Virginia. Since its founding, BlueForce has expanded its consulting practice to include acquisition support and enterprise risk management.

 

1.       Awarded Special Item Number(s)
	SIN
	Recovery
	SIN Description

	874-1
	874-1 RC
	Integrated Consulting Services


 
2.       Labor Categories
	Partner Consultant
	Executive Consultant
	Senior Consultant

	Lead Consultant
	Consultant
	Junior Consultant

	Sr. Subject Matter Expert I
	Lead Subject Matter Expert II
	Executive Systems Analyst

	Senior Systems Analyst
	Lead Systems Analyst
	Systems Analyst

	IT Support Personnel *
	Admin Support Personnel *
	Training Specialist Level I

	Training Specialist Level II
	Programmer Level I
	Programmer II Step

	Programmer IV
	Administrative Assistant III
	Administrative Assistant Bilingual

	IT Support Supervisor
	LAN Specialist Level I
	Technical Support Manager

	Chief Scientist
	Staff Analyst I
	Staff Analyst II

	Program Analyst Level I
	Program Analyst Level II
	Program Manager I

	Program Manager II
	Program Manager III
	Project Manager I

	Project Manager II
	Project Manager III
	Operations Research Analyst Level II

	Operations Research Analyst Level III
	Requirements Lead Analyst


* Note: these labor categories are available only in support of Systems Analysts, Subject Matter Experts, and Consultants, not as a stand alone position.  .
3.       Minimum and Maximum Orders
The minimum order limit for this contract is $100.00. The maximum order limit for this contract is $1,000,000.00.
 

4.       Geographic Coverage
BlueForce, Inc. provides domestic and foreign delivery.

 

5.       Point(s) of Production
N/A

 

6.       Statement of Net Price
Prices shown herein are net (discounts deducted).

 

7.       Quantity Discounts
None.

 

8.       Prompt Payment Terms
Payment terms are net 30 days.

 

9.   Government Purchase Cards
BlueForce, Inc. accepts Government purchase cards above the micro-purchase threshold ($2,500.00).

 

10.   Foreign Items
None.

 

11.   Time of Delivery
As negotiated between BlueForce, Inc. and ordering activity.

 

12.   F.O.B. Point(s)
Destination.

 

13.   Ordering Address(es)
Six Manhattan Square
Suite 101
Hampton, VA 23666 

 

14.   Ordering Procedures
For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule homepage (www.fss.gsa.gov/schedules).

 

15.   Payment Address(es)
Six Manhattan Drive 
Suite 101
Hampton, VA 23666 

 

16.   Warranty Provision
BlueForce Inc. will perform in all material respects the Services in accordance with applicable industry practices and standards for such Services at the time they are rendered.

BlueForce warrants that its work and the work performed by any and all of its employees, agents and contractors shall be without material error and free from defects in workmanship and conform to the requirements of this contract. BlueForce will promptly repair or correct any such error provided any such deficiencies are communicated to BlueForce in writing within 30 days of acceptance by the Government.

BlueForce warrants that, during its performance of services, it does not and shall not violate: 1) any applicable law, rule or regulation; 2) any contracts with third parties; 3) or any third-party rights in any patent trademark, copyright, trade secret, or any other proprietary or intellectual property right.

While BlueForce is primarily providing services pursuant to this Contract, BlueForce may from time to time use certain hardware, software and other items and devices as an incidental part of such services. Such hardware, software and other items and devices are provided on an "AS IS" basis without warranty of any nature.

Except as specifically stated in this section, BlueForce makes no representations or warranties, express or implied, regarding any matter, including the merchantability, suitability, originality, fitness for a particular use or purpose, or results to be derived from the use of any hardware, software or other items provided or recommended for use under this contract. 

 

17.   Terms and Conditions of Government Purchase Card Acceptance
BlueForce Inc. will accept government purchase cards above the micro-purchase threshold, no discounts.
 

18.   Terms and Conditions for Any Other Services
N/A.

 

19.   DUNS Number
133102595

 

20.   SYSTEM FOR AWARD MANAGEMENT (SAM)
BlueForce, Inc. is registered in SAM, CAGE Code: 3GGS3.
21.   The service contract act (sca) matrix
The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the cited SCA labor categories are based on the U.S. Department of Labor WD Number(s) identified in the SCA matrix.  The prices offered are based on the preponderance of where work is performed and should the Contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
	SCA Eligible Labor Category
	SCA Equivalent Code Title
	Wage Determination No

	Administrative Support Personnel 
	01112-General Clerk II
	2005-2543

	Administrative Assistant III
	01020 – Administrative Assistant
	2005-2543

	Administrative Assist Bilingual
	01020 – Administrative Assistant
	2005-2543


SCHEDULE OF ITEMS
SIN 874-1: Integrated Consulting Services
At the heart of BlueForce’s core practice, we custom tailor our integrated consulting services to the client’s operational needs. BlueForce personnel perform consulting services on-site, remotely, or by a combination of both. We provide the services of highly skilled individual consultants with deep subject matter expertise if required, or assemble a cross-disciplinary team of consultants and subject-matter experts with complementary experience and skills for more complex client requirements. We also provide stand-alone consulting reports such as problem analyses, white papers, concepts of operation, organizational assessments, or strategic plans. All consulting reports are reviewed for substantive merit and accuracy by an internal company Red Team, revised as needed, and then given a final Gold Team review for style and readability. These internal controls assure the client only receives the highest quality products.

BlueForce ability to attract and retain top-notch seasoned personnel with significant experience in leadership positions within complex government or commercial organizations, we are able to provide exceptional facilitation services to our clients for related decision making support. BlueForce personnel working individually provide skilled mentoring and facilitation services for complex project scoping, brain-storming, operational and strategic planning, process assessment, hot washes, and after-action evaluations. In addition, BlueForce can assemble skilled and experienced cross-disciplinary teams to provide complete symposium, summit, or conference planning, facilitation, and after-action reporting tailored to meet the clients specific requirements.  
BlueForce is an industry leader in providing expertise to solve the client’s toughest issues.  Our experts are highly educated and experienced and span the commercial and government industries in the areas of strategy, operations, organizational change and information technology.  BlueForce Inc. has a strong reputation for reliable support to our U.S. and international customers. Additionally, BlueForce provides survey services to meet the emerging customer needs to meet the feedback requirements in the near-term and in the future.  BlueForce is postured to provide survey analysis in a variety of business areas grounded in its core practice of consulting and facilitation services within the aerospace industry.  BlueForce has actively chaired and assisted in numerous surveys within its existing commercial contracts by assigning its personnel to work individually or in group settings to plan, design, develop and administer surveys using various types of data collection and validation methods and conducting analysis of quantitative and qualitative design.  BlueForce delivers documents and summaries of results, detailing graphs, charts, data tables and final reports to our clients.  Results of many surveys include response and non-response data too.  Presentation of data to our clients is only one of the many deliverables as well as our process to keep the client informed on all associated options.  Some of the areas BlueForce Inc. provides service are to clearly present customers with pre-coordinated measures for clear answers and results.  BlueForce Inc. will be present during all survey and polling activities to guide and assist participants and provide product results in a timely efficient manner to our customer and any associated stakeholders.  BlueForce’s presence throughout administered surveys will be to ensure the proper processes and procedures are followed, providing discussion topics, recommendations and follow-up actions to specific requirements and customer survey justifications and expectations.  As business within the aerospace arena becomes more competitive BlueForce Inc. has recognized that survey services is an expanding marketplace requirement and in order to stay competitive and meet the operational demands of the customer and be more responsive to the customer needs we have incorporated surveys into our processes to further support our customer needs. BlueForce Inc. has been able to provide added support our clients in helping them achieve the highest quality services and success for their future business. 
Labor Category Descriptions
SIN 874-1: Integrated Consulting Services; 
	Labor Category:
	Partner Consultant:  Exists for SIN 874-1 

	Responsibilities:
	Provides senior management oversight and experience to systems engineering, technical efforts and typical associated tasks that include, but are not limited to, requirements analysis, cost/cost performance trade-off analysis, feasibility analysis, regulatory compliance support, technology conceptual designs, and special studies and analyses. In addition, conducts "gray beard" studies in response to DoD or other agency senior leadership requests.

	Minimum Experience/ Education:
	Master’s Degree in a relevant discipline with over 15 years of experience, or a Doctorate in a relevant discipline with over 10 years of experience. Typically retired senior officer or equivalent with 15 to 35 years of experience in weapons systems operations, requirements, acquisition and engineering. Experience may include command of military organizations and extensive experience with joint and combined operations, weapons system concept development and requirements definition, and acquisition of weapons systems programs. Will also have extensive experience with the Secretary of Defense, Joint, Secretary of the Air Force, and Air Staffs.

	Certifications:
	As appropriate

	Security Clearances:
	Top Secret


 

 

	Labor Category:
	Executive Consultant: Exists for SIN 874-1 

	Responsibilities:
	Provides comprehensive support for large or complex analysis and evaluation assignments. Provides supervision to Consultant Analysts. Analyses the application of appropriate scientific, operational and/or engineering processes and modeling techniques to the life-cycle development of systems. Performs analysis and trade-off studies related to operational issues and reviews test plans to ensure Measures of Effectiveness address operational requirements. Reviews plans for system integration, operation, and maintenance and develops training for operational personnel. Applies operations research methodology to defining and formulating economic analyses and related benefit, cost, and risk studies.

	Minimum Experience/
Education:
	Master’s Degree in a relevant discipline with 15 years of experience performing analysis in the operations or research areas, or a Doctorate in a relevant discipline with 5 to 10 years of experience. Experience in complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools. 

	Certifications:
	As appropriate

	Security Clearances:
	Top Secret


 

	 Labor Category:
	Senior Consultant: Exists for SIN 874-1 

	Responsibilities:
	Provides supervision and support for difficult analysis and evaluation assignments. Performs analysis applying appropriate scientific and engineering processes and modeling techniques to the life-cycle development of systems. Performs analysis and trade-off studies related to operational issues and reviews test plans to ensure Measures of Effectiveness address operational requirements. Reviews plans for system integration, operation, and maintenance and assists in the development of training for operational personnel. Applies operations research methodology to defining and formulating economic analyses and related benefit, cost, and risk studies.

	Minimum Experience/
Education:
	Master’s Degree in a relevant discipline with nine years of experience performing analysis in the operations or research areas, or a Doctorate in a relevant discipline with five or less years of experience. At least five years of experience in operations or research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools.

	Certifications:
	As appropriate

	Security Clearances:
	Top Secret


 

	Labor Category:
	Lead Consultant: Exists for SIN 874-1 

	Responsibilities:
	Coordinates multiple project teams to ensure enterprise wide integration of management efforts. Provides daily supervision and direction to personnel performing management analysis tasking. Applies appropriate management analysis processes, modeling and simulation tools, and technical techniques to provide the services required. Employs process improvement and reengineering methodologies and principles to conducting process modernization projects. Provides group facilitation, interviewing, training, and additional forms of knowledge transfer. 

	Minimum Experience/
Education:
	Bachelor’s Degree in a relevant discipline with nine years of experience performing management analysis, or a Master’s Degree in a relevant discipline with five to seven years of performing management analysis. At least five years of specialized management analysis experience in areas such as business process reengineering, configuration management, quality control/assurance, organizational performance assessments, mission analysis, and strategic planning. 

	Certifications:
	As appropriate

	Security Clearances:
	Top Secret


 

 

	Labor Category:
	Consultant: Exists for SIN 874-1 

	Responsibilities:
	Coordinates a project team to ensure enterprise-wide integration of management efforts. Applies appropriate management analysis processes, modeling and simulation tools, and technical techniques to provide the services required. Employs process improvement and reengineering methodologies and principles to conducting process modernization projects. Provides group facilitation, interviewing, training, and additional forms of knowledge transfer. 

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with six years of experience performing management analysis, or a Master’s Degree in a relevant discipline with two to four years of executive experience. At least three years of specialized management analysis experience in areas such as business process reengineering, configuration management, quality control/assurance, organizational performance assessments, mission analysis, and strategic planning. 

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 

 

	Labor Category:
	Junior Consultant for SIN 874-1 

	Responsibilities:
	Applies appropriate management analysis processes, modeling and simulation tools, and technical techniques to provide the services required. Employs process improvement and reengineering methodologies and principles to conducting process modernization projects.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with three years of experience performing management analysis, or a Master’s Degree in a relevant discipline with one to two years of executive experience. Some experience in areas such as business process reengineering, configuration management, quality control/assurance, organizational performance assessments, mission analysis, and strategic planning.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 
	Labor Category:
	Sr. Subject Matter Expert I: Exists for SIN 874-1 

	Responsibilities:
	Provides supervision to SMEs for difficult analysis and evaluation assignments. Performs analysis applying appropriate scientific and engineering processes and modeling techniques to the life-cycle development of systems. Performs analyses and trade-off studies related to operational issues and reviews test plans to ensure Measures of Effectiveness address operational requirements. Reviews plans for system integration, operation, and maintenance and develops training for operational personnel. Applies operations research methodology to defining and formulating economic analyses and related benefit, cost, and risk studies.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with seven or more years of experience in performing analysis in the operations or research areas. At least six years of experience in operations or research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 

 

	Labor Category:
	Lead Subject Matter Expert II: Exists for SIN 874-1 

	Responsibilities:
	Provides supervision to subordinate SMEs for work that is varied and somewhat difficult, but that involves limited responsibility. Performs analysis applying appropriate scientific and engineering processes and modeling techniques to the life-cycle development of systems. Performs analysis and trade-off studies related to operational issues and reviews test plans to ensure Measures of Effectiveness address operational requirements. Reviews plans for system integration, operation, and maintenance and assists in the development of training for operational personnel. Applies operations research methodology to defining and formulating benefit, cost, and risk studies.

	Minimum Experience/
Education:
	Bachelor’s Degree in a relevant discipline with six years of experience in performing analysis in the operations or research areas. At least three years of experience in operations or research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 
 

	Labor Category:
	Executive Systems Analyst: Exists for SIN 874-1 

	Responsibilities:
	Provides comprehensive support for large or complex analysis and evaluation assignments. Performs and/or leads analysis and evaluation of existing or proposed processes, applications, systems, or software. Performs and/or leads project planning, scope, control, management, tracking, or review activities. Performs and/or leads analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training. Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations. Facilitates meetings to support the analysis process. Serves as a liaison between functional and technical specialists at all levels. Assists with testing to support the project life-cycle, as applicable. Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or databases at advanced levels to perform assigned tasks. Ensures compliance with, and/or may develop, the standards and organization requirements relative to specific assignments. Prepared to routinely supervise/manage team members.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with 15 years senior executive experience, or Master’s Degree in a relevant discipline with five to seven years of senior executive experience. Substantial experience with government or industry standards, processes, procedures, methodologies, or tools that support analysis as relative to the requirement.

	Certifications:
	As appropriate

	Security Clearances:
	Top Secret


 

 

	Labor Category:
	Senior Systems Analyst: Exists for SIN 874-1 

	Responsibilities:
	Provides minimally supervised support for difficult analysis and evaluation assignments. Performs analysis and evaluation of existing or proposed processes, applications, systems, or software. Performs and/or leads project planning, scope, control, management, tracking, or review activities. Performs analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training. Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations. Facilitates meetings to support the analysis process. Serves as a liaison between functional and technical specialists. Assists with testing to support the project life-cycle, as applicable. Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or databases at advanced levels to perform assigned tasks. Ensures compliance with, and/or may develop, the standards and organization requirements relative to specific assignments. Prepared to routinely supervise/manage team members.

	Minimum Experience/
Education:
	Bachelor’s Degree in a relevant discipline with nine years of executive experience, or Master’s Degree in a relevant discipline with five to seven years of executive experience. Experience with government or industry standards, processes, procedures, methodologies, or tools that support analysis as relative to the requirement.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 

 

	Labor Category:
	Lead Systems Analyst: Exists for SIN 874-1 

	Responsibilities:
	Provides support for work that is varied and somewhat difficult, but that involves limited responsibility. Performs analysis and evaluation of existing or proposed processes, applications, systems, or software. Performs project planning, scope, control, management, tracking, or review activities. Performs analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training. Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations. Facilitates meetings to support the analysis process. Serves as a liaison between functional and technical specialists. Assists with testing to support the project life-cycle, as applicable. Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or databases to perform assigned tasks. Ensures compliance with the standards and organization requirements relative to specific assignments. May supervise analysis tasks/projects.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with six years of executive experience, or Master’s Degree in a relevant discipline with two to four years of executive experience. Experience with government or industry standards, processes, procedures, methodologies, or tools that support analysis as relative to the requirement.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 
	 Labor Category:
	Systems Analyst: Exists for SIN 874-1 

	Responsibilities:
	Provides supervised support for routine activities, according to established procedures or instructions. Assists with the analysis and evaluation of existing or proposed processes, applications, systems, or software. Assists with project planning, scope, control, management, tracking, or review activities. Assists with analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training. Assists with document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations. May facilitate meetings to support the analysis process. May serve as a liaison between functional and technical specialists. May assist with testing to support the project life-cycle. Uses basic elements of methodologies, modeling/estimating techniques, tools, applications, systems, software, or databases to perform assigned tasks. Complies with the standards and organization requirements relative to specific assignments.

	Minimum Experience/
Education:
	Bachelor’s Degree in a relevant discipline with three years of executive experience, or Master’s Degree in a relevant discipline with one to two years of executive experience. Familiarity with government or industry standards, processes, procedures, methodologies, or tools that support analysis as relative to the requirement.

	Certifications:
	As appropriate

	Security Clearances:
	Secret


 

 
	Labor Category:
	Training Specialist I:  Exists for SIN 874-1

	Responsibilities:
	Provides and conducts company training programs. Monitors and reports the effectiveness of training on employees during the orientation period and for career development. May be involved in initial plan design and existing plan enhancements. Performs a variety of tasks. Works under general supervision; typically reports to a manager. A certain degree of creativity and latitude is required.

	Minimum Experience/ Education:
	Bachelor's degree with five years of experience in developing   organizational training programs. Familiar with standard concepts, practices, and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish training goals.  Advanced degree preferred.

	Certifications:
	As appropriate

	Security Clearance: 
	Secret


	Labor Category:
	Training Specialist II: Exists for SIN 874-1

	Responsibilities:
	Provides and conducts company training programs. Monitors and reports the effectiveness of training on employees during the orientation period and for career development. May be involved in initial plan design and existing plan enhancements. Performs a variety of tasks. Works under general supervision; typically reports to a manager. A certain degree of creativity and latitude is required.

	Minimum Experience/ Education:
	Bachelor's degree with eight years of experience in developing  organizational training programs. Familiar with standard concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish training goals.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Programmer I:  Exists for SIN 874-1

	Responsibilities:
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and documenting programs. Relies on instructions and pre-established guidelines to perform the functions of the job. Primary job functions do not typically require exercising independent judgment. Typically reports to a project leader or manager and works under immediate supervision

	Minimum Experience/
Education:
	Bachelor’s Degree in a relevant discipline with three years of experience in programming in the operations or research areas. At least a familiarization in research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools. Has knowledge of commonly-used concepts, practices, and procedures within a particular field. 



	Certifications:
	As appropriate

	Security Clearances:
	Secret


	Labor Category:
	Programmer II Step:  Exists for SIN 874-1

	Responsibilities:
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and documenting programs. Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Works under general supervision; typically reports to a project leader or manager. A certain degree of creativity and latitude is required. 

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with five years of experience in programming in the operations or research areas. At least a familiarization in research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools. Has knowledge of commonly-used concepts, practices, and procedures within a particular field

	Certifications:
	As appropriate

	Security Clearances:
	Secret


	Labor Category:
	Programmer IV:  Exists for SIN 874-1

	Responsibilities:
	Reviews, analyzes, and modifies programming systems including encoding, testing, debugging and documenting programs. Relies on experience and judgment to plan and accomplish goals. Performs a variety of complicated tasks.  May lead and direct work of others; typically reports to a project leader or manager. A wide degree of creativity and latitude is expected. 

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with eight years of experience in programming in the operations and research areas.  Has three to five years experience in research analysis related to complex system development or acquisition employing scientific and engineering processes and modeling and simulation tools. Has knowledge of commonly-used concepts, practices, procedures and standards within a particular field. Advanced degree preferred.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Administrative Assistant III:  Exists for SIN 874-1

	Responsibilities:
	Performs a variety of administrative functions.  Schedules appointments, gives information to callers, and takes dictation.  Composes memos, transcribes notes, and researches and creates presentations.  Generates reports, handles multiple projects, and prepares and monitors invoices and expense reports.  May assist with compiling and developing the annual budget.   Has knowledge of commonly-used concepts, practices, and procedures within a particular field.  Relies on experience and judgment to plan and accomplish goals.  May direct or lead the work of others.  A wide degree of creativity and latitude is expected.  Typically reports to a manager or head of a department/unit.

	Minimum Experience/ Education:
	High school diploma or G.E.D. or other equivalent degree program (Associates Business Degree preferred).  At least five year general/specialized administrative experience, including proficiency with standard MS Office products, Outlook, Word, Excell, Access and Powerpoint, basic graphics and desktop publishing skills, keyboarding, file maintenance, and correspondence management. Well organized, detail oriented, excellent verbal and writing skills.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Administrative Assistant Bilingual:  Exists for SIN 874-1

	Responsibilities:
	Performs a variety of administrative duties in tow or more languages.  Schedules appointments, gives information to callers, and takes dictation.  Composes memos, transcribes notes, and researches and creates presentations.  Generates reports, handles multiple projects, and prepares and monitors invoices and expense reports.  May assist with compiling and developing the annual budget.   Has knowledge of commonly-used concepts, practices, and procedures within a particular field.  Relies on instructions and pre-established guidelines to perform the functions of the job.  Works under immediate supervision.  Typically reports to a supervisor or manager

	Minimum Experience/ Education:
	High school diploma or G.E.D. or other equivalent degree program (Associates Business Degree preferred). Four year general/specialized administrative experience, including proficiency with standard MS Office products, Outlook, Word, Excell, Access and Powerpoint, basic graphics and desktop publishing skills, keyboarding, file maintenance, and correspondence management. Well organized, detail oriented, excellent verbal and writing skills.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Information Technology (IT) Support Supervisor:  Exists for SIN 874-1

	Responsibilities:
	Provides supervision over the information technology department in accordance with organizational policies and goals. Ensures proper functioning of the organization's information systems and makes upgrades as necessary. Helps business operations utilize information systems to improve efficiency. Keeps computer equipment, hardware, and software updated to meet organizational needs. Follows appropriate programming procedures. A supervisor has full authority and may be considered lower middle management. Performs a variety of tasks. A wide degree of creativity and latitude is expected. Typically reports to a manager or head of a unit/department. 

	Minimum Experience/ Education:
	Bachelor's degree in computer science with six years of experience on information technology discipline areas.  Familiar with a variety of the field's concepts, practices, and procedures to include experience managing IT personnel. Relies on extensive operational experience and judgment to plan and accomplish goals.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Local Area Network (LAN) Specialist I:  Exists for SIN 874-1

	Responsibilities:
	Experience directing and assessing the work of others. Supports, monitors, tests, and troubleshoots hardware and software problems pertaining to LAN. Recommends and schedules repairs. Provides end users support for all LAN- based applications. Installs and configures workstations. Has knowledge of commonly-used concepts, practices, and procedures within a particular field. Works under immediate supervision.  Primary job functions do not typically require exercising independent judgment. Typically reports to a project leader or manager.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant engineering discipline or up to three years of equivalent experience in commonly-used network concepts, practices, and procedures within the engineering field. Experience with a variety of the field's concepts, practices, and procedures.  LAN certifications preferred.

	Certifications:
	As appropriate

	Security Clearance: 
	Secret


	Labor Category:
	Technical Support Manager:  Exists for SIN 874-1

	Responsibilities:
	Provide the coordination, management resources for the completion of projects.  Overseas all technical aspects of projects.  Sets deadlines, assigns responsibilities, and monitors and summarizes technical progress of project.  Prepares reports for upper management regarding status of project.  Reviews, analyzes, and evaluates information technology systems operations.  Relies on experience and judgment to plan and accomplish goals.  Performs a variety of complicated tasks.  Leads and directs the work of others.  Reports directly to the overall project lead or manager.  A degree of creativity and latitude is expected.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline (Computer Science preferred) with six years of experience in facilitating requirements for complex systems or processes, knowledge of commonly-used technology concepts, practices, and procedures within the related discipline. Extensive experience and judgment to plan and accomplish goals.  Past performance documentation required. 

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Chief Scientist:  Exists for  SIN 874-1

	Responsibilities:
	Provide the coordination and scientific research in collaboration with a research team. Performs a variety of surveys and tasks. Leads and directs the work of others. A wide degree of creativity and latitude is expected. Typically reports to executive management.

	Minimum Experience/ Education:
	Requires a Ph.D and at least eight years of experience in the field or in a related area. Experienced with a variety of the field's concepts, practices, and procedures. Relies on extensive experience and judgment to plan and accomplish goals. Past performance documentation required.

	Certifications:
	As appropriate

	Security Clearance
	Secret


	Labor Category:
	Staff Analyst I:  Exists for SIN 874-1

	Responsibilities:
	Provide analysis on work procedures and recommends changes to improve the effectiveness of the organization's staff/management. Provides staff/management with studies on ways to increase efficiency. Relies on experience and judgment to plan and accomplish goals. Performs a variety of tasks. A high degree of creativity and latitude is expected. Typically reports to a manager or head of a unit.

	Minimum Experience/ Education:
	Bachelor's degree required and at least five years of experience in work procedures, efficiencies, and process effectiveness or in a related area. Familiar with a variety of the field's concepts, practices, and procedures.  Associate’s Degree with three years experience will be considered.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Staff Analyst II:  Exists for SIN 874-1

	Responsibilities:
	Provide analysis on work procedures and recommends changes to improve the effectiveness of the organization's staff/management. Provides staff/management with studies on ways to increase efficiency and effectiveness. Performs a variety of tasks. A high degree of creativity and latitude is expected. Typically reports to a manager or head of a unit.

	Minimum Experience/ Education:
	Bachelor's degree required and eight years of experience in work procedures, efficiencies, and process effectiveness or in a related area. Familiar with a variety of the field's concepts, practices, and procedures.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Program Analyst Level I:  Exists for SIN 874-1

	Responsibilities:
	Provides product workflow by reviews, analysis, and modifying programming systems including encoding, testing, debugging and installing to support an organization's application systems. Consults with users to identify current operating procedures and to clarify program objectives. Relies on instructions and pre-established guidelines to perform the functions of the job. Works under immediate supervision. Primary job functions do not typically require exercising independent judgment. Typically reports to a project leader or manager.

	Minimum Experience/ Education:
	Bachelor's degree in a related area and up to three years of experience in programming, encoding and installation. Has knowledge of commonly-used concepts, practices, and procedures within a particular field. Associate’s Degree with three years experience  will be considered.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Program Analyst Level II:  Exists for SIN 874-1

	Responsibilities:
	Provides product workflow by reviews, analysis, and modifying programming systems including encoding, testing, debugging and installing to support an organization's application systems. Consults with users to identify current operating procedures and to clarify program objectives. Relies on instructions and pre-established guidelines to perform the functions of the job. Works under immediate supervision. Primary job functions typically require exercising independent judgment. Typically reports to a project leader or manager.

	Minimum Experience/ Education:
	Bachelor's degree in a related area and up to five years of experience in programming, encoding, installation. Has knowledge of commonly-used concepts, practices, and a working knowledge of relational databases and client-server concepts and procedures within a particular field. Rely on operational experience and judgment to plan and accomplish goals.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Program Manager I:  Exists for SIN 874-1

	Responsibilities:
	Provides coordination and monitors the scheduling, pricing, and technical performance of company programs and projects. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts through various stages of a project life cycle. Develops new business and expands product line. Ensures adherence to master plans and schedules, develops solutions to program problems, and directs work of incumbents assigned to program from various departments.  Ensures projects are completed on time and within budget. Acts as advisor to program team regarding projects, tasks, and operations Performs a variety of complex tasks. A certain degree of creativity and latitude is required. Typically reports to a unit/department head.

	Minimum Experience/ Education:
	Bachelor's degree and three years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on limited experience and judgment to plan and accomplish project goals.

	Certifications:
	As appropriate

	Security Clearance
	Secret


	Labor Category:
	Program Manager II:  Exists for SIN 874-1

	Responsibilities:
	Provides coordination and monitors the scheduling, pricing, and technical performance of company programs and projects. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts through various stages of a project life cycle. Develops new business and expands product line. Ensures adherence to master plans and schedules, develops solutions to program problems, and directs work of incumbents assigned to program from various departments.  Ensures projects are completed on time and within budget. Acts as advisor to program team regarding projects, tasks, and operations.  Performs a variety of complex tasks. A certain degree of creativity and latitude is required. Typically reports to a unit/department head.

	Minimum Experience/ Education:
	Bachelor's degree and five years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field.  Relies on limited experience and judgment to plan and accomplish project goals.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Program Manager III:  Exists for SIN 874-1

	Responsibilities:
	Provides coordination and monitors the scheduling, pricing, and technical performance of company programs and projects. Responsibilities also include aiding in the negotiation of contracts and contractual changes and coordinating preparations of proposals, plans, specifications, and financial conditions of contracts through various stages of a project life cycle. Develops new business and expands product line. Ensures adherence to master plans and schedules, develops solutions to program problems, and directs work of incumbents assigned to program from various departments.  Ensures projects are completed on time and within budget. Acts as advisor to program team regarding projects, tasks, and operations.    Performs a variety of complex tasks. May train and supervise subordinate program managers.  A wide degree of creativity and latitude is required. Typically reports to a unit/department head.

	Minimum Experience/ Education:
	Bachelor's degree (advanced degree preferred) and eight years of experience in the field or in a related area.  Familiar with standard concepts, practices, and procedures within a particular field. Relies on a varied operational experience and judgment to plan and accomplish project goals.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Project Manager I: Exists for SIN 874-1,

	Responsibilities:
	Provides the management, coordination and completion of projects. Oversees all aspects of projects. Sets deadlines, assigns responsibilities, and monitors and summarizes progress of project. Prepares reports for upper management regarding status of project.  Relies on limited experience and judgment to plan and accomplish goals. Performs a variety of tasks. Leads and directs the work of others. A degree of creativity and latitude is expected. Typically reports to a supervisor or manager of a unit/department.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant management discipline with four years of experience in commonly-used project management concepts, practices, and procedures.   Certifications preferred.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Project Manager II:  Exists for  SIN 874-1

	Responsibilities:
	Provides the management, coordination and completion of projects.  Oversees all aspects of projects.  Sets deadlines, assigns responsibilities, and monitors and summarizes progress of project.  Prepares reports for senior management regarding status of project.    Performs a variety of tasks.  Leads and directs the work of others.  A wide degree of creativity and latitude is expected.  Typically reports to a manager or head of a unit/department.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant management discipline with seven years of experience in commonly-used project management concepts, practices, and procedures. Extensive project experience and judgment to plan and accomplish goals.  Past performance documentation required.  Certifications preferred.

	Certifications:
	As appropriate

	Security Clearance:
	Secret


	Labor Category:
	Project Manager III:  Exists for SIN 874-1

	Responsibilities:
	Provides the management, coordination and completion of projects.  Oversees all aspects of projects.  Sets deadlines, assigns responsibilities, and monitors and summarizes progress of project.  Prepares reports for senior management regarding status of project.    Performs a variety of tasks.  Leads and directs the work of others.  A wide degree of creativity and latitude is expected.  Typically reports to a manager, head of a unit/department or senior management. 

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant management discipline with over eight years’ experience in commonly-used project management concepts, practices, and procedures. Extensive project experience and judgment to plan and accomplish goals.  Advanced degree preferred. Past performance documentation required. Certifications preferred.

	Certifications:
	As appropriate

	Security Clearance: 
	Secret


	Labor Category:
	Operations Research Analyst II:  Exists for SIN 874-1

	Responsibilities:
	Provide analysis by collecting data to evaluate operational difficulties and make recommendations to solve problems. Follows established modeling and evaluation processes to determine the effectiveness of current operational activities to determine problem areas and develop solutions. Performs a variety of tasks. Works under general supervision. A certain degree of creativity and latitude is required. Typically reports to a supervisor.

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with five years of experience in evaluating operational difficulties for complex systems or processes; current knowledge of commonly-used concepts, practices, and procedures within the related discipline. Extensive experience and judgment to plan and accomplish goals.  Past performance documentation required. 

	Certifications:
	As appropriate

	Security Clearance: 
	Secret


	Labor Category:
	Operations Research Analyst III:  Exists for SIN 874-1

	Responsibilities:
	Provide analysis by collecting data to evaluate operational difficulties and make recommendation to solve problems.  Follows established modeling and evaluation processes to determine the effectiveness of current operational activities to determine problem areas and develop solutions. Performs a variety of tasks. May lead and direct the work of others. A wide degree of creativity and latitude is expected. Typically reports to a supervisor or manager.  

	Minimum Experience/ Education:
	Bachelor’s Degree in a relevant discipline with seven years of experience  evaluating  operational difficulties for complex systems or processes; current knowledge of commonly-used concepts, practices, and procedures within the related discipline. Extensive experience and judgment to plan and accomplish goals.  Advanced Degree preferred. Past performance documentation required. 

	Certifications:
	As appropriate

	Security Clearance
	Secret


	Labor Category:
	Requirements Lead Analyst:  Exists for SIN 874-1

	Responsibilities:
	Manages a team of requirements analysts to collect and analyze requirements data to evaluate operational difficulties and make recommendations to solve problems. Identifies inefficiencies and analyzes and reports solutions to correct inefficiencies. Acts as advisor to the team regarding projects, tasks, and operations. Performs a variety of tasks. Leads and directs the work of others. A wide degree of creativity and latitude is expected. Typically reports to the head of a unit/department.

	Minimum Experience/ Education:
	Bachelors Degree in a relevant management or analyst discipline with over eight years of experience in facilitating requirements for complex systems or processes, knowledge of commonly-used concepts, practices, and procedures within the related discipline. Extensive experience and judgment to plan and accomplish goals.  Past performance documentation required. 

	Certifications:
	As appropriate

	Security Clearance:
	Secret


 

	Labor Category:
	IT Support Personnel: Exists for SIN 874-1 

	Responsibilities:
	Supports Systems Analyst, Subject Matter Experts, and Consultants. Under general supervision, performs systems analysis of computer and communications/network systems. Performs systems installation of computer operating systems, network, and applications software, and computer/network hardware. Provides hotline support to customers. Provides overall integration of all systems peripherals so that they operate correctly within a predefined environment. Develops technical documentation detailing the installation procedures. May perform other duties, as assigned. Note: this labor category is available only in support of Systems Analysts, Subject Matter Experts, and Consultants, not as a standalone position.

	Minimum Experience/ Education:
	Bachelor’s Degree six years of general experience. With a Master’s Degree, three years of general experience is acceptable.

	Certifications:
	As appropriate



 

 

	Labor Category:
	Administrative Support Personnel: Exists for SIN 874-1 

	Responsibilities:
	Provides administrative-type support to technical and management-level personnel. This includes, but is not limited to, documentation planning and support, project administration, general office support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, etc. Specializes in coordinating and planning office administration and support. Reports directly to a client, usually at the client location, to support operations as required. Understands and provides documentation planning and support, project administration, general office support, executive secretarial support, human resource planning, event planning and administration, office relocation planning, etc. required in changing office environments. May perform other duties as assigned. Note: this labor category is available only in support of Systems Analysts, Subject Matter Experts, and Consultants, not as a standalone position.

	Minimum Experience/ Education:
	High school diploma or G.E.D. or other equivalent degree program. One year of general administrative experience, including proficiency with standard MS Office products, basic graphics and desktop publishing skills, keyboarding, file maintenance, and correspondence management.

	Certifications:
	As appropriate


 SCHEDULE PRICING 
 Period 2, 4/27/2015 – 4/16/2020

	SIN(s) 
	Service  (e.g. Labor Category or Job Title/Task)
	04/27/2015-04/26/2016

YR 11 

 
	04/27/2016-04/26/2017 
YR 12    
	04/27/2017-04/26/2018 
YR 13 
	04/27/2018-04/26/2019 
YR 14 
	04/27/2019-04/26/2020 
YR 15 

	874-1
	Partner Consultant
	 $       182.95 
	 $    182.95 
	 $    186.42 
	 $    189.96 
	 $    193.57 

	874-1
	Executive Consultant
	 $       152.45 
	 $    152.45 
	 $    155.35 
	 $    158.30 
	 $    161.31 

	874-1
	Sr. Consultant
	 $       142.29 
	 $    142.29 
	 $    145.00 
	 $    147.75 
	 $    150.56 

	874-1
	Lead Consultant
	 $       127.05 
	 $    127.05 
	 $    129.46 
	 $    131.92 
	 $    134.43 

	874-1
	Consultant
	 $       126.44 
	 $    126.44 
	 $    128.85 
	 $    131.29 
	 $    133.79 

	874-1
	Jr. Consultant 
	 $         96.55 
	 $      96.55 
	 $      98.39 
	 $    100.26 
	 $    102.16 

	874-1
	Sr. SME I
	 $         96.55 
	 $      96.55 
	 $      98.39 
	 $    100.26 
	 $    102.16 

	874-1
	Lead SME II
	 $         76.23 
	 $      76.23 
	 $      77.68 
	 $      79.16 
	 $      80.66 

	874-1
	Executive Systems Analysis
	 $       133.60 
	 $    133.60 
	 $    136.14 
	 $    138.72 
	 $    141.36 

	874-1
	Sr. Systems Analyst
	 $       111.33 
	 $    111.33 
	 $    113.45 
	 $    115.60 
	 $    117.80 

	874-1
	Lead Systems Analyst
	 $       101.64 
	 $    101.64 
	 $    103.57 
	 $    105.54 
	 $    107.54 

	874-1
	Systems Analyst
	 $         76.23 
	 $      76.23 
	 $      77.68 
	 $      79.16 
	 $      80.66 

	874-1
	IT Support Personnel
	 $         55.90 
	 $      55.90 
	 $      56.96 
	 $      58.04 
	 $      59.15 

	874-1
	Admin Support Personnel (*)
	 $         35.57 
	 $      35.57 
	 $      36.24 
	 $      36.93 
	 $      37.63 

	874-1
	Training Specialist level I
	 $         60.73 
	 $      60.73 
	 $      61.88 
	 $      63.06 
	 $      64.25 

	874-1
	Training Specialist level II
	 $         72.16 
	 $      72.16 
	 $      73.53 
	 $      74.92 
	 $      76.35 

	874-1
	Programmer Level I
	 $         51.66 
	 $      51.66 
	 $      52.64 
	 $      53.64 
	 $      54.66 

	874-1
	Programmer  Level II Step
	 $         69.34 
	 $      69.34 
	 $      70.65 
	 $      72.00 
	 $      73.36 

	874-1
	Programmer Level IV
	 $         89.74 
	 $      89.74 
	 $      91.45 
	 $      93.18 
	 $      94.95 

	874-1
	Administrative Assistant III (*)
	 $         44.16 
	 $      44.16 
	 $      45.00 
	 $      45.85 
	 $      46.72 

	874-1
	Administrative Assistant Bilingual (*)
	 $         46.24 
	 $      46.24 
	 $      47.12 
	 $      48.01 
	 $      48.92 

	874-1
	IT Support Supervisor
	 $         57.80 
	 $      57.80 
	 $      58.90 
	 $      60.02 
	 $      61.16 

	874-1
	LAN Specialist Level I
	 $         78.40 
	 $      78.40 
	 $      79.88 
	 $      81.40 
	 $      82.95 

	874-1
	Technical Support Manager
	 $         67.51 
	 $      67.51 
	 $      68.79 
	 $      70.10 
	 $      71.43 

	874-1
	Chief Scientist
	 $       126.48 
	 $    126.48 
	 $    128.89 
	 $    131.34 
	 $    133.83 

	874-1
	Staff Analyst Level I
	 $         54.70 
	 $      54.70 
	 $      55.74 
	 $      56.80 
	 $      57.88 

	874-1
	Staff Analyst Level II
	 $         61.26 
	 $      61.26 
	 $      62.42 
	 $      63.61 
	 $      64.81 

	874-1
	Program Analyst Level I
	 $         66.83 
	 $      66.83 
	 $      68.10 
	 $      69.39 
	 $      70.71 

	874-1
	Program Analyst Level II
	 $         87.09 
	 $      87.09 
	 $      88.74 
	 $      90.43 
	 $      92.15 

	874-1
	Program Manager I
	 $         78.12 
	 $      78.12 
	 $      79.61 
	 $      81.12 
	 $      82.66 

	874-1
	Program Manager II
	 $       101.25 
	 $    101.25 
	 $    103.18 
	 $    105.14 
	 $    107.14 

	874-1
	Program Manager III
	 $       115.51 
	 $    115.51 
	 $    117.71 
	 $    119.94 
	 $    122.22 

	874-1
	Project Manager I
	 $         71.06 
	 $      71.06 
	 $      72.41 
	 $      73.79 
	 $      75.19 

	874-1
	Project Manager II
	 $         74.38 
	 $      74.38 
	 $      75.79 
	 $      77.23 
	 $      78.70 

	874-1
	Project Manager III
	 $         87.79 
	 $      87.79 
	 $      89.45 
	 $      91.15 
	 $      92.89 

	874-1
	Operations Research Analyst level II
	 $         75.17 
	 $      75.17 
	 $      76.60 
	 $      78.05 
	 $      79.54 

	874-1
	Operations Research Analyst level III
	 $         84.08 
	 $      84.08 
	 $      85.68 
	 $      87.31 
	 $      88.97 

	874-1
	Requirements Lead Analyst
	 $       103.49 
	 $    103.49 
	 $    105.46 
	 $    107.46 
	 $    109.50 


 

