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Company Overview

In today’s business and information technology environment, it is more important than ever to
work with a company that is dependable, flexible, and trustworthy — one that applies best
practices, common-sense approaches, and has an appreciation for the business and growth
objectives of its customers.

E-9 Corporation’s range of services is designed to allow growth within a company/agency and
increase efficiency by managing programs and projects more effectively and reducing costs at
the same time. We have strategically built a broad range of services that allows a customer to
have either a single solution or one-stop shopping for an entire enterprise. Our blend of
consulting services and program and project management combined with our understanding of
information technology services makes us a uniquely qualified company that can support the
requirements of the federal government. Our core business lines listed below allow optimum
choices for the particular needs of our customers.

Consulting Services
Program/Project Management
Process Reengineering
Information Support Solutions
Software Support Services
Operational Services
Information Assurance

E-9 Corporation provides expert advice, assistance, guidance, and counseling in support of
agencies’ management, organizational and business improvement efforts. This includes studies,
analyses and reports documenting proposed developmental, consultative and implementation
efforts.

Our consulting services involve a spectrum of Federal agency management functions, including:
business process analysis and re-engineering; workflow processing analysis and information
flow processes; requirements analysis, program evaluation and re-development; strategic
planning and performance metrics, including quality assurance and security measures;
administrative management and production control services; policy and procedures assessment
and quality control; and, information system metrics. Our executive consulting support has
included assistance with strategic planning and the development of performance metrics.
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CUSTOMER INFORMATION

la. Table of Awarded Special Item Number(s) with appropriate cross-reference to page
numbers: 874-1, 874-1RC, 874-7, 874-7TRC

1b. Identification of the lowest priced model number and lowest unit price for that model
for each special item number awarded in the contract. This price is the Government
price based on a unit of one, exclusive of any quantity/dollar volume, prompt
payment, or any other concession affecting price. Those contracts that have unit
prices based on the geographic location of the customer, should show the range of the
lowest price, and cite the areas to which the prices apply.

1c. If the Contractor is proposing hourly rates a description of all corresponding
commercial job titles, experience, functional responsibility and education for those

types of employees or subcontractors who will perform services shall be provided. If
hourly rates are not applicable, indicate “Not applicable” for this item.

2. Maximum Order: $1,000,000.00
3. Minimum Order: $100.00
4. Geographic Coverage (delivery Area): Domestic Only

5. Point(s) of production (city, county, and state or foreign country): Same as company
address

6. Discount from list prices or statement of net price: Government net prices (discounts
already deducted). See Attachment.

7. Quantity discounts: None Offered
8. Prompt payment terms: Net 30 days

9a. Notification that Government purchase cards are accepted up to the micro-purchase
threshold: Yes

9b. Notification whether Government purchase cards are accepted or not accepted above
the micro-purchase threshold: Will accept over $3,000

10. Foreign items (list items by country of origin): None
11a. Time of Delivery (Contractor insert number of days): Specified on the Task Order

11b.Expedited Delivery. The Contractor will insert the sentence “Items available for
expedited delivery are noted in this price list.” under this heading. The Contractor
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may use a symbol of its choosing to highlight items in its price list that have expedited
delivery: Contact Contractor

11c. Overnight and 2-day delivery. The Contractor will indicate whether overnight and 2-
day delivery are available. Also, the Contractor will indicate that the schedule
customer may contact the Contractor for rates for overnight and 2-day delivery:
Contact Contractor

11d.Urgent Requirements. The Contractor will note in its price list the “Urgent
Requirements” clause of its contract and advise agencies that they can also contact the
Contractor’s representative to effect a faster delivery: Contact Contractor

12. F.O.B Points(s): Destination

13a.Ordering Address(es): Same as Contractor

13b.Ordering procedures: For supplies and services, the ordering procedures, information
on Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the
GSAJ/FSS Schedule homepage (fss.gsa.gov/schedules).

14. Payment address(es): Same as company address

15. Warranty provision: Contractor’s standard commercial warranty.

16. Export Packing Charges (if applicable): N/A

17. Terms and conditions of Government purchase card acceptance (any thresholds above
the micro-purchase level): Contact Contractor

18. Terms and conditions of rental, maintenance, and repair (if applicable): N/A
19. Terms and conditions of installation (if applicable): N/A

20. Terms and conditions of repair parts indicating date of parts price lists and any
discounts from list prices (if applicable): N/A

20a. Terms and conditions for any other services (if applicable): N/A
21. List of service and distribution points (if applicable): N/A

22. List of participating dealers (if applicable): N/A

23. Preventive maintenance (if applicable): N/A

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced
pollutants: N/A
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24b. If applicable, indicate that Section 508 compliance information is available on
Electronic and Information Technology (EIT) supplies and services and show where
full details can be found (e.g. contactor’s website or other location.) The EIT
standards can be found at: www.Section508.gov/.

25. Data Universal Numbering System (DUNS) number: 55-566-2696

26. Notification regarding registration in System for Award Management (SAM) database:
Registered
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Labor Categories for SINS 874-1, 874-1RC, 874-7, and 874-7TRC

1. Director

Functional Responsibility: The Director has senior management decision-making experience
dealing with commercial and/or Government business and management processes. Manages all
aspects of one or more contracts to provide technical services to clients. Directs major business
analysis programs for implementing business improvement and management and organizational
decision-making improvements. The program(s) under the Director cover improvements
involving organizational techniques, resources, policies and procedures. The Director’s areas of
expertise include architectural analysis, systems engineering, business process re-engineering
and workflow processing. Provides professional leadership and guidance in extending,
improving and monitoring existing programs, and devising, developing and implementing
innovative changes and long-term improvements. Applies business and program evaluation
techniques. Provides leadership in the analysis, integration, implementation, guidance and
support of users and managers of information, information resources and techniques. The
position usually will have program or project managers as subordinates.  Position
responsibilities include personnel and contract management in addition to technical leadership,
quality performance and contract growth.

Entry Level
Experience: Eight years of directly related technical experience, plus at least two years of

related management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Ten years of directly related technical experience, plus at least four years of related

management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Fourteen years of directly related technical experience, plus at least six years of

related management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

2. Principal

Functional Responsibility: Provides guidance throughout the firm within chosen field of
expertise. Serves as chief expert on significant projects which include his/her specialty, working
under the general administrative direction of the National Service Director. Monitors activity
and developments within area of specialization and keeps executives informed of such. Upholds
professional ethics and standards of conduct. Provides direction throughout the company within
field of expertise. Establishes criteria on projects related to field of expertise and provides
input/direction to project managers and team members. Participates in quality assurance
reviews. Designs and directs complex research efforts within area of expertise. Assists
management in conducting project review audits involving specialty discipline. Establishes and
disseminates, reviews and updates firm-wide professional standards, guidelines and procedures,
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including investigation and design procedures, and quality assurance review guidelines for
application to project production. Monitors utilization and compliance by staff relative to these
standards, documents, guidelines and procedures. Participates in the development and
implementation of in-house development programs and coordinates with operating managers to
selectively involve appropriate staff in these in-house programs as well as in outside
development opportunities (conferences, seminars, student coursework, etc.). Coordinates with
operational managers to identify staffing needs, deficiencies and opportunities for recruitment in
specialty area. Assists in the identification, screening, recruitment and orientation of qualified
candidates to fill key vacancies within specialty field.

*STAFF ADMINISTRATION*

Identifies program staffing needs based on future workload and manpower projections. Initiates
actions to recruit, hire, and terminate program staff, subject to senior management approval.
Recommends salary levels for new hires and initiates salary and position adjustment actions for
program staff, subject to senior management review and approval. Conducts semiannual
performance reviews and annual career planning sessions with program staff. Provides ongoing
performance feedback and counsel to program staff to facilitate good performance and career
development.

*PROJECT PRODUCTION AND MANAGEMENT*

Develops and maintains program production workload projections and monitors manpower
requirements; takes appropriate actions to ensure project deadlines are met according to
schedule and priority considerations. Works with project managers to ensure their projects are
properly scoped, budgeted, scheduled and managed; monthly client billings are timely and
accurately completed; outstanding accounts receivables are followed up on and collected; and
monthly project percent completes are input to administration.

*MARKETING AND CLIENT MAINTENANCE*

Participates in the development of the Service's Strategic Plan and carries out those components
that relate to the program. Actively pursues new project opportunities for the program, the
service, and the firm by maintaining contacts with current and prospective clients; identifies and
works toward the resolution of client relations problems.

Entry Level

Experience: Five years of directly related technical experience, plus at least four years of
related management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training and at least 2 of these years in positions with
program management or supervisory responsibilities.

Mid Level
Experience: Eight years of directly related technical experience, plus at least six years of related

management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training and at least 2 of these years in positions with
program management or supervisory I’ESpOI’lSIbI ities.
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High Level

Experience: Fourteen years of directly related technical experience, plus at least eight years of
related management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training and at least 2 of these years in positions with
program management or supervisory responsibilities. Master’s or PhD in field of expertise a
plus.

3. Program Manager

Functional Responsibility: This position manages all aspects of one or more contracts to
provide technical services to clients, serves as the senior technical representative for advanced
technical projects, or manages the development of capture strategies and proposals for new
business. Serves as the Contractor counterpart to the Governments program manager. Manages
substantial integration programs, or specific projects, providing technical, contract, human
resources, and administrative functions. Manages multiple projects/task orders and personnel at
diverse locations. Develops work breakdown plans and budgets, and evaluates project progress.
Organizes, directs and coordinates planning and execution of all program consulting, analysis
and technical support activities. Manages all consultants and/or subcontractors. Demonstrates a
wide scope of business analysis, technology and communications expertise, enabling interfaces
with all levels of client managers. Simultaneously plans and manages the transition of several
analytic and/or highly technical projects. Responsibilities of the position include personnel and
contract management in addition to technical leadership. Program managers are also
responsible for quality performance and contract growth.

Entry Level
Experience: Seven years of directly related technical experience, plus at least two years of

related management experience. _ o _
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Ten years of directly related technical experience, plus at least four years of related

management experience.
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

High Level

Experience: Fourteen years of directly related technical experience, plus at least six years of
related management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.
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4. Project Manager

Functional Responsibility: Provides competent leadership and responsible program direction
through successful performance of a variety of detailed, diverse elements of projects within
estimated timeframes and budget constraints. Can be assigned as deputy to the (or as acting)
Program Manager. Schedules and assigns duties to subordinates and subcontractors and assures
assignments are completed as planned and directed. Defines and enforces work standards,
generates required quality assurance, performance measures and indicator standards,
reviews/resolves work discrepancies to ensure compliance with contract requirements.
Interfaces with Government management personnel. Reports in writing and orally to contractor
management and Government representatives. Knowledgeable of federal contract and
procurement regulations. Prepares and monitors project budgets and schedules. Project team
leaders who provide technical contract services to clients or to develop proposals for new
business are in this classification. They may manage an entire project or may lead a specific sub
unit or scientific investigation. Position responsibilities include personnel and contract
management in addition to technical leadership.

Entry Level

Experience: Five years of directly related technical experience. It also requires at least one year
of experience as a team or task leader in a related area.

Education: This classification requires a Bachelor’s degree, along with specialized technical
knowledge and training.

Mid Level

Experience: Eight years of directly related technical experience. It also requires at least three
years of experience as a team or task leader in a related area.

Education: This classification requires a Bachelor’s degree, along with specialized technical
knowledge and training.

High Level

Experience: Ten years of directly related technical experience. It also requires at least five
years of experience as a team or task leader in a related area.

Education: This classification requires a Bachelor’s degree, along with specialized technical
knowledge and training.

5. Task Manager

Functional Responsibility: Has experience in the business or technology directly related to the
project. Can be assigned as deputy to the (or as acting) Project Manager. Defines task level
performance measures and standards. Supervisory experience leading business analysis and
technically oriented projects and personnel. Knowledgeable of federal contract and procurement
practices, in preparation of project documentation, financial reports. Prepares and monitors task
budgets and schedules.
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Entry Level
Experience: Three years of directly related technical experience, plus at least one year of

related management experience.
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Five years of directly related technical experience, plus at least two years of related

management experience.
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Seven years of directly related technical experience, plus at least three years of

related management experience. _
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

6. Consultant

Functional Responsibility: Has expertise in business analysis, quantitative and qualitative
techniques, management organization functions and operations. Possesses requisite knowledge
and expertise so recognized in the professional community that the Government is able to
qualify the individual as an expert in organizational analysis, business processing, engineering,
finance, energy, outreach or acquisition. Has representative qualifications in planning and
implementing business plans, program audits and assessments, introducing decisions and plans
in the introduction of new policies, procedures and techniques associated with business decision
processes and obligations. Qualifications in business process improvement and productivity
techniques involving information resource management (document, records and image
processing management). Has considerable qualifications in Federal and commercial laws and
regulations. Demonstrates exceptional oral and written communications skills.

Entry Level
Experience: Four years of directly related technical experience, plus at least two years of

related management experience. _ _
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Eight years of directly related technical experience, plus at least four years of

related management experience. _ o _
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Twelve years of directly related technical experience, plus at least six years of

related management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.
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7. Senior Business Analyst

Functional Responsibility: Has experience with business practice techniques that enable
efficient operations and management. Such techniques include: resource management,
telecommunications, industry standards, market forecasts, information management,
information technologies, and relations between Government and commercial entities. Analyzes
organizations spans and lines of communications and authority to determine most efficient work
team alignments, use of applicable telecommunication, information management and
information technology methods (including hardware and software). Recognized by
professional community for special expertise and oral/written communications dealing with
business process problem solutions. Works on complex problems where analysis of data or
situations requires an in- depth evaluation of various factors. Exercises technical discretion
within broadly defined practices and policies in selecting methods, techniques and evaluation
criterion for obtaining results.  Assembles, prepares and analyzes data regarding risk
assessment, regulatory affairs and litigation support. Prepares and implements statistical models
for detailing risk assessment in the workplace. Prepares technical reports based on the expert
interpretation of analyzed data. Provides leadership to those with less experience.

Entry Level
Experience: Six years of directly related technical experience, plus at least two years of related

management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Ten years of directly related technical experience, plus at least four years of related
management experience.

Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Fourteen years of directly related technical experience, plus at least six years of

related management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

8. Business Analyst

Functional Responsibility: Has experience with knowledge of business practice techniques that
enable efficient organization operations and management. Such techniques include: information
management, information technologies, resource management, telecommunications, industry
standards, market forecasts and relations between Government and commercial entities.
Analyzes organizations spans and lines of communications, control and authority to determine
most efficient work team alignments, use of applicable telecommunication, information
management and information technology methods (including hardware and software).
Recognized by professional community for special expertise and oral/written communications
dealing with business process problem solutions.

Page 10
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Entry Level
Experience: Five years of directly related technical experience, plus at least two years of related

management experience. .
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Eight years of directly related technical experience, plus at least four years of
related management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Ten years of directly related technical experience, plus at least six years of related
management experience.

Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

9. Analyst

Functional Responsibility: Review and evaluate, customer requirements and develops solutions
this may include, but is not limited to, analyzing user requirements, processes, procedures,
business models and existing systems. May produce design documents, reports, and prototypes.
May provide training. Designs or modifies applicable system to meet the requirements of the
customer. Works on project with minimum supervision. May provide supervision to others.

Entry Level
Experience: Six years of directly related technical experience, plus at least two years of related

management experience. _ . _
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Eight years of directly related technical experience, plus at least four years of

related management experience.
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Ten years of directly related technical experience, plus at least six years of related

management experience.
Education: This classification requires a Bachelor’s degree, along with specialized technical,
client and management knowledge and training.

10. Subject Expert

Functional Responsibility: Provides strategic vision and leadership for the implementation of
technology across the division, and at times the corporation. Has oversight of the infrastructure
and knowledge of the processes required to produce products. Performs high level and complex
advisory consulting work as the authority in the Information Systems area. Coordinates with
corporate and divisional leaders.

Entry Level

Page 11



Contract Number GS-10F-0311W

E-9 Corporation
K&\; Professional Services Schedule (PSS)

Experience: Three years of directly related technical experience, plus at least two years of

related management experience.
Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

Mid Level
Experience: Seven years of directly related technical experience, plus at least four years of
related management experience.

Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

High Level
Experience: Ten years of directly related technical experience, plus at least six years of related
management experience.

Education: This classification requires a Master’s degree, along with specialized technical,
client and management knowledge and training.

11. Support Specialist

Functional Responsibility:  Works on complex assignments providing support to senior
members of the team in support of consulting, facilitation, survey, or program integration and
project management services. Designs, develops, implements, and maintains business,
accounting, management or project management systems. Works directly with management and
users in support of assignments. May perform data collection, analysis, program modifications,
report generation, and documentation in support of assignments. Ensures deliverables fulfill
contract specifications. May provide supervision and guidance to less experienced Support
Specialists.

Entry Level
Experience: Three years of directly related technical experience, plus at least two years of

related management experience.
Education:  This classification requires a High School Diploma, along with specialized
technical, client and management knowledge and training.

Mid Level
Experience: Seven years of directly related technical experience, plus at least four years of

related management experience.
Education:  This classification requires a High School Diploma, along with specialized
technical, client and management knowledge and training.

High Level
Experience: Ten years of directly related technical experience, plus at least six years of related

management experience.
Education:  This classification requires a High School Diploma, along with specialized
technical, client and management knowledge and training.

12. Technical Staff

Functional Responsibility: Assembles, prepares and analyzes data. Assist in preparing and
implementing statistical models. Works more with senior analysts to provide information.
Assists in evaluation and risk assessments. May provide basic technical advice in interpreting

Page 12
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data. Provides input in the preparation of technical reports based on the interpretation of
analyzed data.

Entry Level

Experience: Two years of directly related experience.

Education: This classification requires an Associates Degree. Specialized technical, client and
management knowledge and training preferred.

Mid Level

Experience: Four years of directly related experience.

Education: This classification requires an Associates Degree. Specialized technical, client and
management knowledge and training preferred.

High Level

Experience: Seven years of directly related experience.
Education: This classification requires an Associates Degree. Specialized technical, client and
management knowledge and training preferred.

Programmer/analyst, systems administration, statistical, math positions, science, and
engineering positions require a relevant degree.

The Service Contract Act (SCA) is applicable to this contract as it applies to the entire PSS
Schedule and all services provided. While no specific labor categories have been identified as
being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and
29 CRF 541.300), this contract still maintains the provisions and protections for SCA eligible
labor categories. If and / or when the contractor adds SCA labor categories / employees to the
contract through the modification process, the contractor must inform the Contracting Officer
and establish a SCA matrix identifying the GSA labor category titles, the occupational code,
SCA labor category titles and the applicable wage determination number. Failure to do so may
result in cancellation of the contract.
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PSS GSA PRICELIST -- includes the .0075 IFF.

CUSTOMER SITE

Labor Category Minimum Minimum Years of | Price Offered to

High Education Experience GSA (incl. IFF)
1 Director Master’s 14 $224.86
2 Principal Bachelor’s 14 $156.39
3 Program Manager Bachelor’s 14 $191.23
4 Project Manager Bachelor’s 10 $149.12
5 Task Manager Bachelor’s 7 $135.48
6 Consultant Master’s 12 $128.33
7 Senior Business Analyst Master’s 14 $134.88
8 Business Analyst Master’s 10 $121.87
9 Analyst Bachelor’s 10 $117.93
10 Subject Expert Master’s 10 $196.33
11 Support Specialist HSD 7 $97.39
12 Technical Staff Associate’s 7 $93.70

E-9 CORPORATION SITE

Labor Category Minimum Minimum Years of | Price Offered to

High Education Experience GSA (incl. IFF)
1 Director Master’s 14 $274.33
2 Principal Bachelor’s 14 $190.81
3 Program Manager Bachelor’s 14 $233.30
4 Project Manager Bachelor’s 10 $168.26
5 Task Manager Bachelor’s 7 $150.13
6 Consultant Master’s 12 $156.56
7 Senior Business Analyst Master’s 14 $164.55
8 Business Analyst Master’s 10 $148.69
9 Analyst Bachelor’s 10 $143.87
10 Subject Expert Master’s 10 $221.66
11 Support Specialist HSD 7 $95.72
12 Technical Staff Associate’s 7 $100.76
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CUSTOMER SITE

Labor Category MinimL_Jm Minimum_Years of | Price foered to

Mid Level Education Experience GSA (incl. IFF)
1 Director Master’s 10 $183.68
2 Principal Bachelor’s 8 $128.40
3 Program Manager Bachelor’s 10 $155.01
4 Project Manager Bachelor’s 8 $147.98
5 Task Manager Bachelor’s $122.05
6 Consultant Master’s 8 $103.36
7 Senior Business Analyst Master’s 10 $121.51
8 Business Analyst Master’s 8 $109.79
9 Analyst Bachelor’s 8 $106.24
10 Subject Expert Master’s 7 $150.45
11 Support Specialist HSD 5 $73.24
12 Technical Staff Associate’s 4 $87.12

E-9 CORPORATION SITE

Labor Category Minimym Minimum_Years of | Price (_)ffered to

Mid Level Education Experience GSA (incl. IFF)
1 Director Master’s 10 $224.09
2 Principal Bachelor’s 8 $156.65
3 Program Manager Bachelor’s 10 $171.28
4 Project Manager Bachelor’s 8 $149.12
5 Task Manager Bachelor’s 5 $130.98
6 Consultant Master’s 8 $126.10
7 Senior Business Analyst Master’s 10 $148.24
8 Business Analyst Master’s 8 $133.95
9 Analyst Bachelor’s 8 $129.61
10 Subject Expert Master’s 7 $183.55
11 Support Specialist HSD 5 $89.35
12 Technical Staff Associate’s 4 $85.64
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CUSTOMER SITE

Labor Category MinimL_Jm Minimum_Years of | Price foered to

Entry Level Education Experience GSA (incl. IFF)
1 Director Master’s 8 $153.07
2 Principal Bachelor’s 5 $103.14
3 Program Manager Bachelor’s 7 $127.80
4 Project Manager Bachelor’s 5 $115.62
5 Task Manager Bachelor’s 3 $108.98
6 Consultant Master’s 4 $83.87
7 Senior Business Analyst Master’s 6 $108.49
8 Business Analyst Master’s 5 $98.03
9 Analyst Bachelor’s 4 $94.86
10 Subject Expert Master’s 4 $118.38
11 Support Specialist HSD 3 $44.44
12 Technical Staff Associate’s 2 $63.87

E-9 CORPORATION SITE

Labor Category Minimym Minimum_Years of | Price (_)ffered to

Entry Level Education Experience GSA (incl. IFF)
1 Director Master’s 8 $186.75
2 Principal Bachelor’s 5 $125.83
3 Program Manager Bachelor’s 7 $155.91
4 Project Manager Bachelor’s 5 $130.98
5 Task Manager Bachelor’s 3 $115.87
6 Consultant Master’s 4 $102.32
7 Senior Business Analyst Master’s 6 $115.87
8 Business Analyst Master’s 5 $119.60
9 Analyst Bachelor’s 4 $115.73
10 Subject Expert Master’s 4 $144.42
11 Support Specialist HSD 3 $54.22
12 Technical Staff Associate’s 2 $77.93
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