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	TECHNICAL AND MANAGEMENT RESOURCES, INC.

AUTHORIZED SCHEDULE PRICE LIST

GS-10F-0336P




Updated/Renewal May 24, 2014
POINT OF CONTACT:

Contract Manager/Administrator: Brian Toalson
Phone: 703-323-1700

Email:  Contracts@tmrhq2.com
President:  Linda M. Carr

Phone: 703-643-2543 / Cell; 703-407-5483

Email: linda.carr@tmrhq2.com

TMR’s DUNS Number:  04-131-6519

TMR’s TIN:  54-1726886

Contract Period: 24 May 2014 to 23 May 2019
	SIN
	Item Description
	Unit
	Schedule

	874-1, 874-7/RC,

874-1RC
	Program Manager Senior
	Hour
	Normal

	Education (Degree):  Master’s degree in an IT related discipline.
Years Experience:  Fifteen (15) years in a Information Technology discipline along with 5 years as a functioning Program Manager on contracts >$10M.
Labor Category:   Demonstrated ability to lead, provide technical direction of complex projects, provide guidance and direction for multiple projects and in designing, implementing and managing. Capabilities to manage multitask projects of high complexity.   Provides primary interface with client management personnel regarding strategic issues.  Directs the completion of projects within estimated time frames and budget constraints.  Coordinates all parties to tasks, reviews work products for completeness and adherence to customer requirements.  Delivers presentation and leads strategic level client meetings.

Security Clearance: Based on the contract requirements


	874-1, 874-7/RC,

874-1RC
	Program Manager
	Hour
	Normal

	Education (Degree):   Bachelor’s Degree in an Information Technology related discipline.

Years Experience: Ten (10) years of experience in a Information Technology discipline with 3 years as a functioning Program Manager on contracts <$5M..
Labor Category:  Serves as the Contactor s contract manager, and shall be the Contractor s authorized interface with the Government Contracting Officer (CO), the Contracting Officer s Technical Representative (COTR), government management personnel, and customer agency representatives.  Responsible for formulating and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising Contractor personnel; preparing, reviewing and submitting required reports; and communicating the policies, purpose, and goals of the organization to subordinates.  Responsible for overall contract performance and quality assurance
Security Clearance:  Based on the contract requirements


	874-1, 874-7/RC,

874-1RC
	Task Leader
	Hour
	Normal

	Education:  Bachelor’s Degree in an Information Technology related discipline.
Years Experience: Ten (10) years of related experience and two (2) years in a Lead role.
Functional Responsibilities: Serves as the Contactor’s contract manager, and shall be the Contractor’s authorized interface with the Government Contracting Officer (CO), the Contracting Officer’s Representative (COR), government management personnel and customer agency representatives.  Responsible for formulating and enforcing work standards; assigning Contractor schedules; reviewing work discrepancies; supervising Contractor personnel; preparing, reviewing and submitting required reports and communicating policies, purpose and goals of the organization to subordinates.  Responsible for the overall contract performance and quality assurance.

	874-1, 874-7/RC,

874-1RC
	Technical Director-Senior
	Hour
	Normal

	Education:  Master’s Degree in an IT related discipline.
Years Experience: Fifteen (15) years in an Information Technology discipline along with five years in a Principal Lead capacity.
Functional Responsibilities: Acts as principal lead on analytical, consulting, or assessment processes in support of technical, business & administrative goals of the program. Often performs analysis requiring advanced training and degrees. Offers advanced technical or practical knowledge of highly specialized task.  Prepares and organizes reports identifying results of study and evaluation.  Make recommendations on appropriate actions. Types of personnel that are included in this category are senior managers that lead operation or support departments or programs and very senior level technical and operations staff.



	874-1, 874-7/RC,

874-1RC
	Data Control Clerk
	Hour
	Normal

	Education:  High School Graduate.
Years Experience:  Five years specific experience within a Data Control environment.
Functional Responsibilities: Provides data/document control support with extensive filing and filing system management; maintains projects records; departmental documentation to include policies, procedures, formal letters, memos, security correspondence of all types.  Develops, reviews and reproduces briefing materials, reports and other project documentation to be controlled.

	874-1, 874-7/RC,

874-1RC
	Management Consultant-Senior
	Hour
	Normal

	Education:  Master’s degree in an IT related discipline or an MBA or a Masters in Economics.
Years Experience: Fifteen (15) years in an Information Technology discipline, Business and/or Finance discipline along with five years providing consulting expertise.
Functional Responsibilities: Oversees assignments involving novel approaches to conducting high-level studies and resolving complex management problems.  Individually or with two assistants, develops, analyzes, and advises on methods and techniques to improve organization work processes, procedures, manpower, management functions.  Conducts management and organizational studies involving analysis of broad programs, functions, and organizations of government agencies at multiple locations and including controversial relationships.  Based upon study findings, develops detailed recommendations on methods, procedures to apply, alternative ways to organize efficiently and generate staff and dollar savings. Develops project plans, determines resource needs and allocates them.  Determines information needed to perform in-depth analysis.  Devises methods for securing the required information and develops survey data sources, on-site investigations, discussions with managers or specialists at the work site. Identifies problems and develops recommendations.  Participates in the procurement process, and conducts or coordinates related training.  Coordinates actions with direct client and corporate headquarters staff.  Keeps project manager and management aware of status, problems, and solutions.



	874-1, 874-7/RC,

874-1RC
	Functional Analyst
	Hour
	Normal

	Education:  Bachelor’s degree in a related scientific or technical discipline.

Years Experience:  Seven (7) years of experience in a specific functional area such as business analyst, system requirements, financial analysis, organization assessments and the like.

Functional Responsibilities: Analyzes user needs to determine functional requirements, tasks and their interrelationships.  Identifies resources required for each task.  Document procedures and processes for improvement. Provides daily supervision and direction to staff.

	874-1, 874-7/RC,

874-1RC
	Analyst
	Hour
	Normal

	Education:  Bachelor’s degree in a related scientific, financial or technical discipline.

Years Experience: Five (5) years of experience in a specific functional area such as business analyst, system requirements, financial analysis, organizational assessments and the like. 

Functional Responsibilities:  Analyzes user needs to determine functional tasks and their interrelationships.  Identifies resources required for each task.  Capable of using problem solving techniques to adequately resolve complex task.  Experience, including developing functional requirements, provide analysis, assessment, technical or business areas



	874-1, 874-7/RC,

874-1RC
	Portfolio Manager
	Hour
	Normal

	Education:  Bachelor’s Degree in an Information Technology related discipline.

Years Experience: Ten (10) years of related experience.  

Functional Responsibilities: Senior level Strategic Planning/Portfolio Management (PfM) support personnel capable of assisting in the development and implementation of PfM methods, processes and tools.  May assist in the development and implementation of continuous integrated activities to manage portfolios - analysis, selection, control, and evaluation processes.  Will provide a balanced strategy for making decisions and recommendations based on enterprise strategic planning, integrated architectures, and outcome-based performance measures to achieve desired mission capabilities. 


	874-1, 874-7/RC,

874-1RC
	Senior Project Manager
	Hour
	Normal

	Education: Bachelor’s Degree in an Information Technology related discipline. 

Years Experience:  Ten (10) years of related experience
Functional Responsibilities: Senior level Project Management support personnel capable of providing methods, processes and tools to strive for cost, schedule and performance efficiencies. The individual shall provide management support in developing and responding to data calls, white papers and requests for information from multiple sources. The Project Management personnel will develop initial and final revisions within the time required to support scheduled deadlines. They will be able to analyze business and technical issues to gain an understanding of how the technology will be implemented and utilized with current processes.  The Project Manager will also be able to determine and maintain a schedule of milestones and deliverables for IT projects.



	874-1, 874-7/RC,

874-1RC
	Administrative Support
	Hour
	Normal

	Education:  High School Graduate
Years Experience:  Five (5) years specific experience within an Administrative capacity.

Functional Responsibilities:  Performs administrative management tasks such as word processing, spreadsheet development administrative typing and filing. Helps produce and prepare deliverables. Maintains schedules, schedules meetings, take minutes and prepares meeting notes


	874-1, 874-7/RC,

874-1RC
	Policy and Compliance Manager
	Hour
	Normal

	Education:
Bachelor’s Degree in Policy, Management, or Human Resources, or related industry with 8 years industry experience. Or a Masters’ Degree and 6 years general experience, of which 4 years must be specialized experience.
Years Experience: Six (6) years of general experience is considered equivalent to a Bachelor’s Degree. Four (4) years of additional experience plus BS/BA is equivalent to a Master’s Degree.
Functional Responsibilities:  Subject Matter Expert-Policy and Compliance provides consulting, management, organizational subject matter technical expertise, functional expertise, or consultant expertise on advanced and state of art methods, theories and technical required in the investigation and solution of complex concepts, planning, design, and/or implementation problems related to the subject matter. The SME provides consulting services that may include some level of direct participation in all subject matter activities relating to government compliance.



	874-1, 874-7/RC,

874-1RC
	Consultant
	Hour
	Normal

	Education:  Master’s Degree e in an IT related discipline.
Years Experience:  Fifteen (15) years experience in an IT discipline related to the specific objectives.  This can include Enterprise Architecture, Strategic Planning, Systems Requirements and the like.
Functional Responsibilities: Directs activities to implement and manage projects.  Possesses expertise to define problems, collect data, establish facts and draw valid conclusions.  Provides leadership and technical expertise in the areas of delivering process and productivity improvement solutions, facilitation large and small groups, developing business and strategic plans, providing performance measurement and business process reengineering training, and conducting financial and cycle-time analysis.


	874-1, 874-7/RC,

874-1RC
	IT Subject Matter Specialist
	Hour
	Normal

	Education:  Master’s degree in an IT related discipline.

Years Experience:  Fifteen (15) years of IT experience in a specific IT discipline which can include Systems Engineering, Network Engineering, Systems Development and the like.

Functional Responsibilities: Performs as an expert source of knowledge and expertise within a specialized functional or technical area. Provides specific technical and/or functional guidance reflecting detailed, expert knowledge of a specific area or function.  Develops benchmarks. Performs analyses and studies. Develops reports and makes presentations to contractor management and client representatives.


	874-1, 874-7/RC,

874-1RC
	Business Systems Analyst
	Hour
	Normal

	Education:  Bachelor’s Degree in a finance related discipline. 

Years Experience:  Ten (10) years of experience working with financial applications and large amounts of data.

Functional Responsibilities:  This position requires a superior knowledge of process assessment and development, ability to obtain and document methods and procedures and process workload assessment. The individual has experience in assisting consultants, engineers, scientists and program officials in planning research project designs and managing progress of studies by reviewing proposals, estimating work hour requirements and advising on the most efficient sequencing of events. The SME must have demonstrated successful experience in the area of research, analysis, design, implementation, and testing as well as, the writing specifications and documentation; and the design of a business area system to support financial and program management of large-scale multi-user computer information and retrieval system.


	874-1, 874-7/RC,

874-1RC
	Business Process Consultant
	Hour
	Normal

	Education:  Bachelor’s Degree in Engineering, Business, Management Sciences, or other related scientific or technical discipline.
Years Experience:  Ten (10) years experience within a specific technical, scientific or business discipline along with three years of specialized expertise.

Functional Responsibilities: Plans and conducts business reengineering engagements. Manages cost, schedule, and quality of Re-engineering tasks. Defines information needs, and develops business and data architectures. Provides input for technical architectures in the form of business requirements. Conducts interviews, GroupWare work sessions, and focus groups.  Develops recommended solutions.



Approved Category and Rates
	MOBIS SIN
	Skill Category
	Price Offered to the Government Labor Rates (Loaded) Off Site/On Site)

	
	
	

	Option Year 11  874-1 and 874-7/RC

(5-24-14 to 5-23-15)
	 
	 
	 

	 
	Program Manager-Sr.
	$271.03 
	$268.33 

	 
	Program Manager
	$141.83 
	$127.65 

	 
	Task Leader
	$119.19 
	$107.26 

	 
	Technical Director-Senior
	$315.02 
	$283.50 

	 
	Data Control Clerk*
	$69.38
	$66.43 

	 
	Management Consultant-Senior
	$272.83 
	$245.55 

	 
	Functional Analyst
	$126.37 
	$121.00 

	 
	Portfolio Manager
	$149.51 
	$134.10 

	 
	Sr. Project Manager
	$128.41 
	$115.18 

	 
	Admin Support*
	$61.88 
	$65.28 

	 
	Policy and Compliance Manager
	$136.34 
	$122.28 

	 
	Consultant
	$166.21 
	$149.06 

	 
	IT Subject Matter Specialist
	$140.78 
	$126.25 

	 
	Business Systems Analyst
	$79.79 
	$71.67 

	 
	Business Process Consultant
	$118.02 
	$105.84 

	 
	Analyst
	$96.17 
	$92.07 


	MOBIS SIN
	Skill Category
	Price Offered to the Government Labor Rates (Loaded) Off Site/On Site)

	
	
	

	Option Year 12  874-1 and 874-7/RC

(5-24-15 to 5-23-16)
	 
	 
	 

	 
	Program Manager-Sr.
	$275.91 
	$273.16 

	 
	Program Manager
	$144.38 
	$129.95 

	 
	Task Leader
	$121.34 
	$109.19 

	 
	Technical Director-Senior
	$320.69 
	$288.60 

	 
	Data Control Clerk*
	$70.63 
	$67.63 

	 
	Management Consultant-Senior
	$277.74 
	$249.97 

	 
	Functional Analyst
	$128.64 
	$123.18 

	 
	Portfolio Manager
	$152.20 
	$136.51 

	 
	Sr. Project Manager
	$130.72 
	$117.25 

	 
	Admin Support*
	$62.99 
	$66.46 

	 
	Policy and Compliance Manager
	$138.79 
	$124.48 

	 
	Consultant
	$169.20 
	$151.74 

	 
	IT Subject Matter Specialist
	$143.31 
	$128.52 

	 
	Business Systems Analyst
	$81.34 
	$72.96 

	 
	Business Process Consultant
	$120.14 
	$107.75 

	 
	Analyst
	$97.90 
	$93.73 


	MOBIS SIN
	Skill Category
	Price Offered to the Government Labor Rates (Loaded) Off Site/On Site)

	
	
	

	Option Year 13  874-1 and 874-7/RC

(5-24-16 to 5-23-17)
	 
	 
	 

	 
	Program Manager-Sr.
	$280.88 
	$278.08 

	 
	Program Manager
	$146.98 
	$132.29 

	 
	Task Leader
	$123.52 
	$111.16 

	 
	Technical Director-Senior
	$326.46 
	$293.79 

	 
	Data Control Clerk*
	$71.90 
	$68.85 

	 
	Management Consultant-Senior
	$282.74 
	$254.47 

	 
	Functional Analyst
	$130.96 
	$125.40 

	 
	Portfolio Manager
	$154.94 
	$138.97 

	 
	Sr. Project Manager
	$133.07 
	$119.36 

	 
	Admin Support*
	$64.12 
	$67.66 

	 
	Policy and Compliance Manager
	$141.29 
	$126.72 

	 
	Consultant
	$172.25 
	$154.47 

	 
	IT Subject Matter Specialist
	$145.89 
	$130.83 

	 
	Business Systems Analyst
	$82.80 
	$74.27 

	 
	Business Process Consultant
	$122.30 
	$109.69 

	 
	Analyst
	$99.66 
	$95.42 


	MOBIS SIN
	Skill Category
	Price Offered to the Government Labor Rates (Loaded) Off Site/On Site)

	
	
	

	Option Year 14  874-1 and 874-7/RC

(5-24-17 to 5-23-18)
	 
	 
	 

	 
	Program Manager-Sr.
	$285.94 
	$283.09 

	 
	Program Manager
	$149.63 
	$134.67 

	 
	Task Leader
	$125.74 
	$113.16 

	 
	Technical Director-Senior
	$332.34 
	$299.08 

	 
	Data Control Clerk*
	$73.19 
	$70.09 

	 
	Management Consultant-Senior
	$287.83 
	$259.05 

	 
	Functional Analyst
	$133.32 
	$127.66 

	 
	Portfolio Manager
	$157.73 
	$141.47 

	 
	Sr. Project Manager
	$135.47 
	$121.51 

	 
	Admin Support*
	$65.27 
	$68.88 

	 
	Policy and Compliance Manager
	$143.83 
	$129.00 

	 
	Consultant
	$175.35 
	$157.25 

	 
	IT Subject Matter Specialist
	$148.52 
	$133.18 

	 
	Business Systems Analyst
	$84.29 
	$75.61 

	 
	Business Process Consultant
	$124.50 
	$111.66 

	 
	Analyst
	$101.45 
	$97.14 


	MOBIS SIN
	Skill Category
	Price Offered to the Government Labor Rates (Loaded) Off Site/On Site)

	
	
	

	Option Year 15  874-1 and 874-7/RC

(5-24-18 to 5-23-19)
	 
	 
	 

	 
	Program Manager-Sr.
	$291.09 
	$288.19 

	 
	Program Manager
	$152.32 
	$137.09 

	 
	Task Leader
	$128.00 
	$115.20 

	 
	Technical Director-Senior
	$338.32 
	$304.46 

	 
	Data Control Clerk*
	$74.51 
	$71.35 

	 
	Management Consultant-Senior
	$293.01 
	$263.71 

	 
	Functional Analyst
	$135.72 
	$129.96 

	 
	Portfolio Manager
	$160.57 
	$144.02 

	 
	Sr. Project Manager
	$137.91 
	$123.70 

	 
	Admin Support*
	$66.44 
	$70.12 

	 
	Policy and Compliance Manager
	$146.42 
	$131.32 

	 
	Consultant
	$178.51 
	$160.08 

	 
	IT Subject Matter Specialist
	$151.19 
	$135.58 

	 
	Business Systems Analyst
	$85.81 
	$76.97 

	 
	Business Process Consultant
	$126.74 
	$113.67 

	 
	Analyst
	$103.28 
	$98.89 


	SCA Matrix

	SCA Eligible Contract Labor Category
	SCA Equivalent Code-Title
	WD Number

	Data Control Clerk
	01052-Dat Entry Operator II
	05-2104

	Admin Support
	01020-Administrative Assistant
	05-2104


The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the indicated SCA labor categories are based on the U.S. Department of Labor Wage Determination Number(s) identified in the matrix. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
TERMS AND CONDITIONS

I-FSS-600 CONTRACT PRICE LISTS (JUL 2004)
1. Table of awarded special item number(s) with appropriate cross-reference to item descriptions and awarded price(s). SIN 874-1 and 874-7/RC.
	SIN 874-1, 874-7/RC Integrated Consulting Services
(Includes but Not limited to)

	· Strategic Planning, Business and Leadership Planning

· Process and Productivity Improvements

· Studies, Analysis, and Organizational Assessments

· Performance Measures and Indicators

· Program Audits and Customized Training

· High Performance Work


	SIN 874-7/RC Integrated Business Program Support Services
 (Includes but Not limited to)

	· All phases of program and Project Management, from planning to closeout

· Operational and Administrative business support services in order to carry out program objectives


2. Maximum order. $ 1,000,000.00
3. Minimum order. $ 100.00
4. Geographic coverage (delivery area). Domestic
5. Point(s) of production (city, county, and State or foreign country). 

10511 Braddock Road, Suite 1B, Fairfax, VA 22032
6. Discount from list prices or statement of net price. 

Government net prices discounts already deducted
7. Quantity discounts:  None Offered
8. Prompt payment terms: Net 30 days
9. (a) Notification that Government purchase cards are accepted at or below the micro-purchase threshold. 

Government purchase cards are accepted at and below the micro-purchase threshold.  

(b) Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold. 

Government purchase cards are accepted and will be accepted over $ 3000.00

10. Foreign items (list items by country of origin). None
11. (a) Time of delivery. (Contractor inserts number of days.) 

To be specified on the task order. 

(b)  Expedited Delivery. 

Contact Technical and Management Resources, Inc.

(c) Overnight and 2-day delivery. 

Contact Technical and Management Resources, Inc.

(d) Urgent Requirements. 

Contact Technical and Management Resources, Inc.

12.  F.O.B. point(s). F.O.B Destination.

13.  (a) Ordering address(es).

10511 Braddock Road, Suite 1 B, Fairfax, VA 22032

(b) Ordering procedures: 

For supplies and services, the ordering procedures, information are found at the GSA/FSS schedule homepage (fss.gsa.gov/schedules).

14. Payment address(es). 

P.O Box 1254, Lorton, VA 22199-1254

15. Warranty provision. Not applicable
16. Export packing charges, if applicable. Not applicable
17. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level). 

Contact Technical and Management Resources, Inc.

18. Terms and conditions of rental, maintenance, and repair (if applicable). 

Contact Technical and Management Resources, Inc.

19. Terms and conditions of installation (if applicable). 

Contact Technical and Management Resources, Inc.

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable). 

Contact Technical and Management Resources, Inc.

(a) Terms and conditions for any other services (if applicable). 

Contact Technical and Management Resources, Inc.

21. List of service and distribution points (if applicable). 

Contact Technical and Management Resources, Inc.

22. List of participating dealers (if applicable). Not applicable
23. Preventive maintenance (if applicable). Not applicable
24. (a) Special attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants). Not applicable
(b) If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contractor’s website or other location.) 

The EIT standards can be found at: www.Section508.gov/.

25. Data Universal Number System (DUNS) number. 041316519
26. Notification regarding registration in Central Contractor Registration (CCR) database. Registered, CAGE/NCAGE: 1RC96
27. Type of Contractor- Small Business/Women Owned Small Business
18
Technical and Management Resources, Inc. 

10511 Braddock Road, Suite 1B

Fairfax, Virginia 22032

Telephone (703) 323-1700 Fax (703) 323-4953
Website: www.tmrhq.com

