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 Mangino Resources
1103 Atlantic Drive
Stafford, VA 22554
Phone: (540) 720-0550
Fax: (540) 720-0050
mangres@aol.com
Contract Administration:  Joseph N. Mangino

Small Business

Small, Veteran Owned Business

Contract Number: GS-10F-0354N
Contract Period: April 21, 2003 through April 20, 2013
MANGINO RESOURCES CUSTOMER INFORMATION

1a. Awarded special item numbers:

	SIN  
	 Description  

	 874-1  
	 Consulting Services  

	 874-2  
	 Facilitation Services  

	 874-3
	 Survey Services

	 874-4
	 Training Services


1b.   Not Applicable

1c.   Labor categories, experience, and education – See Pages 6-13

2.     Maximum order: $1,000,000.00
3.     Minimum order: $100

4.     Geographic coverage: Domestic and Overseas

5.     Point(s) of production: Same as contractor’s address

6.     Discount from list prices or statement of net price: Government net prices (discounts already deducted)
7.     Quantity discounts: Not Applicable

8.     Prompt payment terms: Net 30 days

9a.   Government purchase cards are accepted at or below the micro-purchase threshold:  Yes
9b.   Government purchase cards are accepted above the micro-purchase threshold:  will accept for over $2,500
10.   Foreign items: None
11a. Time of delivery: Specified on the task order

11b. Expedited Delivery: Not Applicable
11c. Overnight and 2-day Delivery: Not Applicable
11d. Urgent Requirements:  Not Applicable
12.  F.O.B. point: Destination

13a. Ordering address:  Mangino Resources


       1103 Atlantic Drive


       Stafford, VA 22554
13b. Ordering procedures:  For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPA’s) and a sample BPA can be found at the GSA/FSS Schedule homepage (fsa.gsa.gov/schedules).

14.     Payment address: Mangino Resources

        1103 Atlantic Drive

        Stafford, VA 22554
15.   Warranty provision: Contractor’s standard commercial warranty
16.   Export packing charges: Not Applicable
17.   Terms and Conditions of Government purchase card acceptance (any thresholds above the micro-purchase level): No Special Terms
18.  Terms and conditions of rental, maintenance, and repair: Not Applicable

19.  Terms and conditions of installation: Not Applicable

20.  Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices: Not Applicable
20a. Terms and conditions for any other services: Not Applicable

21.   List of service and distribution points: Not Applicable

22.   List of participating dealers: Not Applicable

23.   Preventive maintenance: Not Applicable

24a. Special attributes such as environmental attributes: Not Applicable

24b. If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contractors web site or other location. The EIT standards can be found at:       www.Section508.gov/: Not Applicable

25.   Data Universal Number System (DUNS) number: 61-6664405
26.   Contractor is registered in Central Contractor Register (CCR) database.

Mangino Resources Company Overview

Mangino Resources is a veteran owned, small business located in Stafford, VA.  Mangino Resources was founded in 1989 and provides services and solutions in organization development, leadership training, and executive coaching.  Mangino Resources’ areas of expertise include leadership and team development, strategic planning, transitions, survey design and implementation, conflict resolution, and the management of complex change.

Mangino Resources takes pleasure in helping potentially healthy organizations achieve peak performance following "loss" events such as re-organization, downsizing, relocation, and other significant changes.  Our philosophy is one of framing change for the better, and building toward positive organizational evolution.  It is with such forward momentum we undertake all our consulting, facilitation, survey services, and training.  With experience and expertise in each of these skill-compelexes, we are well-prepared to deliver services separately, as appropriate to a stated need, or in an integrated program of organization development.
All our developmental efforts employ a strategic design that is custom-tailored to ensure that the needs and conditions specific to the organization are considered.  Our belief is that every effort should be based on the clearest, detailed picture of the particular organization, rather than a generic, one-size-fits-all compendium of organizational characteristics.
Mangino Resources Pricelist  - (#GS-10F-0354N)

	LABOR CATEGORY
	Period

4/21/08-4/20/09
	Period

4/21/09-4/20/10
	Period

4/21/10-4/20/11
	Period

4/21/11-4/20/12
	Period

4/21/12-4/20/13



	
	
	
	
	
	

	SIN 874-1 - Hourly 

Consultant  - Daily
	$179.28

$1,434
	$185.91

$1,487
	$192.79

$1,542
	$199.93

$1,599
	$207.32

$1,659

	
	
	
	
	
	

	SIN 874-2 – Hourly

Facilitator - Daily
	$161.29

$1,290
	$167.26

$1,338
	$173.45

$1,388
	$179.87

$1,439
	$186.52

$1,492

	
	
	
	
	
	

	SIN 874-3 – Hourly 

Survey Consultant

                     Daily
	$209.26

$1,674
	$217.00

$1,736
	$225.03

$1,800
	$233.36

$1,867
	$241.99

$1,936

	
	
	
	
	
	

	SIN 874-4   Training:
	
	
	
	
	

	Coaching Workshop 

2 Days in length

Min. # Participants -10

Max# Participants - 25 
	$5,980
	$6,202
	$6,431
	$6,669
	$6,916

	Power of Teams

2 Days in length
Min. # Participants -10

Max# Participants - 25  
	$5,980
	$6,202
	$6,431
	$6,669
	$6,916

	Training Trainers

2 Days in length

Min. # Participants -10

Max# Participants - 25
	$5,980
	$6,202
	$6,431
	$6,669
	$6,916

	Leading Organizational  Culture Change

Three hours in length

Min. # Participants -10

Max#Participants- 100
	$4,786
	$4,963
	$5,147
	$5,337
	$5,535


Mangino Resources Labor Category Descriptions

1. Consultant

Duties performed:  Provide expert advice, assistance, guidance or counseling in support of agencies’ management, organizational, and business improvement efforts.  This may also include studies, analyses and reports documenting any proposed developmental, consultative or implementation efforts.  Examples of consultation include but are not limited to: 

· Strategic, business and action planning

· Systems alignment

· Cycle time

· High performance work

· Leadership systems

· Performance measures and indicators

· Process and productivity improvement

· Organizational assessments

· Program audits, and evaluations

Minimum degree required: Bachelor Degree in Human Resources, Organizational Behavior, and/or Business Administration

Minimum years experience: Ten years

2. Facilitator

Duties performed:  Provide facilitation and related decision support services to agencies engaging in collaborative efforts, working groups, or integrated product, process, or self-directed teams.  Agencies bringing together diverse teams and/or groups with common and divergent interests may require a neutral party to assist them in:

· The use of problem solving techniques

· Resolving disputes, disagreements, and divergent views

· Providing a draft for the permanent record

· Defining and refining the agenda

· Logistical meeting/conference support when performing technical facilitation

· Recording discussion content and focusing decision-making

· Debriefing and overall meeting planning

· Convening and leading large and small group briefings and discussions

· Preparing draft and final reports for dissemination

Minimum degree required: Bachelor Degree in Human Resources, Organizational Behavior, and/or Business Administration

Minimum years experience: Ten years

3. Survey Consultant

Duties performed:  Provide expert consultation, assistance, and deliverables associated with all aspects of surveying within the context of MOBIS.  Assist with, and/or perform all phases of the survey process to include, but not limited to:

· Planning survey design

· Defining and refining the agenda

· Determining proper survey data collection methodology

· Production of reports to include, but not limited to: description and summary of results with associated graphs, charts, and tables; analysis of non-response; and briefings of results to include discussion of recommendations and potential follow-up actions

· Sampling; survey development

· Survey database administration

· Administering surveys using various types of data collection methods

· Pretest/pilot surveying

· Assessing reliability and validity of data

· Analyses of quantitative and qualitative survey data  

Minimum degree required: Bachelor Degree in Human Resources, Organizational Behavior, and/or Business Administration

Minimum years experience: Fifteen years

mangres@aol.com
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