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Social & Scientific Systems, Inc. (SSS) has been awarded the Federal Supply Schedule Contract GS-10F-0381L to provide services to Federal agencies in the following areas:
874-1 Integrated Consulting Services
                         874-7 Integrated Business Program Support Services

This contracting mechanism is part of the Mission Oriented Business Integrated Services (MOBIS) program. MOBIS is offered to Federal agencies by GSA to provide them with a streamlined procurement device to procure services for the implementation of quality management and other related system change processes within their agencies. To be placed on this schedule, SSS has demonstrated its understanding of quality management theory and its ability to provide expert assistance to agencies implementing quality and other related system change processes in the federal environment. MOBIS is a flexible, efficient task-order contracting vehicle that is available to all Federal agencies. Agencies placing orders through the MOBIS Federal Supply Schedule need not seek further competition beyond the list of schedule contractors or make determinations of fair and reasonable pricing, since GSA has already done this. 
SSS has provided survey and consulting services to improve the effectiveness of Federal clients since 1978. SSS has engaged in all aspects of medical and health related surveys, including consultation, management and administration, planning and design, implementation, analysis and assessment, and production of reports. SSS has a highly qualified staff and the necessary experience to provide quality MOBIS project management, facilitation, survey and consultation services.
The Service Contract Act (SCA) is applicable to this contract as it applies to the entire 874: MOBIS Schedule and all services provided. While no specific labor categories have been identified as being subject to SCA due to exemptions for professional employees (FAR 22.1101, 22.1102 and 29 CRF 541.300), this contract still maintains the provisions and protections for SCA eligible labor categories.  If and/or when the Contractor adds SCA labor categories/employees to the contract through the modification process, the Contractor must inform the Contracting Officer and establish a SCA matrix identifying the GSA labor category titles, the occupational code, SCA labor category titles and the applicable WD number.  Failure to do so may result in cancellation of the contract.



Contract and Schedule Ordering Information

SOCIAL & SCIENTIFIC SYSTEMS, Inc. (SSS)
Attn: Jim Burke, Director of Contracts

8757 GEORGIA AVENUE, 12th FLOOR
SILVER SPRING, MD 20910
Tel: 301-628-3000
Fax: 301-628-3001

Email: JBurke@s-3.com
Website: www.s-3.com
Contract Period: Sept.15, 2001 through Sept. 14, 2016
Business Size: Large Business (Other than Small), Employee Owned
Pricelist current through Modification # PS-0025, dated April 16, 2013.

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!TM, a menu-driven database system. The INTERNET address for GSA Advantage!TM is: http://www.GSAAdvantage.gov.

For more information on ordering from Federal Supply Schedules, click on the FSS Schedules button at http://www.fss.gsa.gov.


Authorized Special Item Numbers (SINs): 
Special Item No. 874-1 Integrated Consulting Services, and Special Item No. 874-7 Integrated Business Program Support Services

Identification of the lowest priced model number and lowest unit price: See pricing table(s) below
Maximum order:  $1,000,000
Minimum order:  $100.00
Geographic coverage (delivery area):  Worldwide
Point(s) of production (city, county, and state or foreign country):  Silver Spring and/or Rockville, MD; Durham, NC
Discount from list process or statement of net price:  Government net prices (discounts already deducted). 
Quality discounts:  None offered
Prompt payment terms:  Net 30 days
Government commercial purchase card is accepted:  Yes
Discount for payment by Government commercial credit card:  None
Foreign items (list items by country of origin):  None
Time of delivery:  As negotiated and specified on task Order
Expedited delivery:  Contact contractor
Overnight and 2-day delivery:  Contact contractor
Urgent requirements:  Contact contractor
F.O.B. Points/Scope:  Destination/Worldwide
Ordering address(es):  Same as company address
Payment address(es):
Attn: ACCOUNTS PAYABLE
SOCIAL & SCIENTIFIC SYSTEMS, INC.
8757 GEORGIA AVENUE, 12th FLOOR
SILVER SPRING, MD 20910


Warranty provision:  Contractor's standard commercial warranty. 
Export packing charges:  N/A
Terms and conditions of Government purchase card acceptance (if applicable):  N/A
Terms and conditions of rental, maintenance, and repair (if applicable):  N/A
Terms and conditions of installation (if applicable):  N/A
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):  N/A
List of service and distributions points (if applicable):  N/A
List of participating dealers (if applicable):  N/A
Preventive maintenance (if applicable):  N/A
Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  N/A. 
Data Universal Number System (DUNS):  09-134-0943
Notification regarding registration in Central Contractor Registration (CCR) database:  Registered
Uncompensated Overtime:  Not Used


SCHEDULE Prices by SIN– Effective 4/16/2013   (All Prices Net; Discount Deducted)
SIN 874-1 Integrated Consulting Services
           SIN 874-7 Integrated Business Program Support

	Labor Category
	Hourly Labor Rate

	Senior Statistician
	$226.90

	Corporate Manager
	$211.62

	Senior Expert 2
	$207.04

	Functional Area Director
	$192.78

	Principal Investigator
	$182.21

	Senior Expert 1
	$178.62

	Expert 3
	$154.84

	Technical/Research Manager 3
	$153.85

	Technical/Research Manager 2
	$133.49

	Expert 2
	$130.74

	Technical/Research Manager 1
	$114.65

	Expert 1
	$111.88

	Analyst 2
	$92.94

	Analyst 1
	$84.55

	Technical/Research Associate 3
	$77.62

	Technical/Research Associate 2
	$70.75

	Technical/Research Associate 1
	$64.16

	Technical/Research Assistant 3
	$54.79


	Technical/Research Assistant 2
	$50.24

	Technical/Research Assistant 1
	$45.79

	Service Specialist 3
	$41.37

	Service Specialist 2
	$36.99

	Service Specialist 1
	$31.21


SSS MOBIS Labor Category Minimum Qualifications and Education Requirements

	Labor Category  and General Education/Experience
	General Responsibilities 

	Service Specialist 1

Requires a High School diploma or equivalent certification.
	Performs entry-level service duties requiring minimal training. Relies on instructions and pre-established guidelines to perform the functions of the job. Works under strict supervision.

	Service Specialist 2

Requires a High School diploma or equivalent certification. 1-2 years of experience performing duties similar to those required in the task order. Has knowledge of commonly-used concepts, practices, and procedures within area of service.
	Performs routine service duties. Relies on instructions and pre-established guidelines to perform the functions of the job. Works under close supervision.

	Service Specialist 3

Requires a High School diploma or equivalent certification. At least 2 years of experience performing duties similar to those required. Familiar with standard concepts, practices, and procedures for service area.
	Performs routine service duties. Relies on experience and judgment to plan and accomplish goals. Performs a variety of tasks.  Works under general supervision.

	Technical/Research Assistant 1

Requires a High School diploma or equivalent certification. Requires training or experience in specific software applications. At least 1 year of experience applying these skills to performing duties similar to those required.
	Responsible for performing daily tasks using a computer workstation or other specialized equipment. Relies on instructions and pre-established guidelines to perform the functions of the job. 

	Technical/Research Assistant 2

Requires a High School diploma or equivalent certification. Requires proficiency in specific software applications or technical procedures applicable to task assignment. At least 2 years of experience applying these skills to performing duties similar to those required.
	Responsible for performing daily tasks using a computer workstation or other specialized equipment. Relies on experience and judgment to plan and accomplish goals. Capable of performing a variety of tasks.

	Technical/Research Assistant 3

Requires a High School diploma or equivalent certification. Requires proficiency in specific software applications or technical procedures applicable to task assignment. At least 3 years of experience applying these skills to performing duties similar to those required.
	Responsible for performing daily service tasks using a computer workstation or other specialized equipment. Familiar with the field’s concepts, practices, and procedures. Performs a variety of complicated tasks. 

	Technical/Research Associate 1

Requires a Bachelor’s degree in an academic discipline relevant to the work assignment and. at least 1 year of experience performing duties similar to those required in the task order or 6 years of relevant experience with a High School diploma.,   
	Uses established techniques to complete tasks. Writes reports detailing procedures, outcomes, and observations. Has knowledge of commonly used concepts, practices, and procedures within a particular field. Relies on instructions and pre-established guidelines to perform job functions.

	Technical/Research Associate 2

Requires a Bachelor’s degree in an academic discipline relevant to the work assignment and at least 2 years of experience performing duties similar to those required in the task order or 7 years of relevant experience with a High School diploma.
	Uses established techniques to complete a variety of tasks. Writes reports detailing procedures, outcomes, and observations. Has knowledge of commonly-used concepts, practices, and procedures within a particular field. Relies on limited experience and judgment to plan and accomplish short-term goals. 

	Technical/Research Associate 3

Requires a Bachelor’s degree in an academic discipline relevant to the work assignment and at least 3 years of experience performing duties similar to those required in the task order or 7 years of relevant experience with a High School diploma.
	Uses established techniques to complete a variety of complicated tasks. Writes reports detailing procedures, outcomes, and observations. Has knowledge of commonly used concepts, practices, and procedures within a particular field. Relies on experience and judgment to plan and accomplish goals. 

	Analyst 1

Requires a Bachelor’s degree in an academic discipline relevant to the work assignment and at least 3 years of experience at a professional level performing duties similar to those required in the task order or 17 years of relevant experience with a High School diploma.
	Carries out research or other task-specific activities. Makes detailed observations, analyzes information, and interprets results. Compiles results and prepares reports and documentation of outcomes. Regularly selects and applies standard concepts, practices, and procedures within a particular field to plan and accomplish tasks. 

	Analyst 2

Requires a Bachelor’s degree in an academic discipline relevant to the work assignment and at least 4 years of experience at a professional level performing duties similar to those required in the task order or 19 years of relevant experience with a High School diploma.
	Carries out research or other task-specific activities. Makes detailed observations, analyzes information, and interprets results. Compiles results and prepares reports and documentation of outcomes. Regularly selects and applies standard concepts, practices, and procedures within a particular field to plan and accomplish tasks. 

	Expert 1

Requires a Master’s degree in an academic discipline relevant to the work assignment. At least 4 years of experience at a professional level performing duties similar to those required in the task order.  A Master’s degree may be substituted for 2 years of additional professional experience with a Bachelor’s degree. 
	Uses established techniques to compile and analyze information. Writes reports detailing procedures, outcomes, and observations. Expert in a variety of concepts, practices, and procedures. Consults on complex projects. 

	Technical/Research Manager 1

Requires a Master’s degree in an academic discipline relevant to the work assignment. At least 4 years of experience at a professional level performing duties similar to those required in the task order, and at least 1 year of project management experience.  A Master’s degree may be substituted for 2 years of additional professional experience with a Bachelor’s degree.
	Oversees personnel who use established field-specific techniques to compile and analyze information and write reports detailing procedures, outcomes, and observations. Enforces project procedures and helps devise new approaches. Technical expert in area managed.

	Expert 2

Requires a Master’s degree in an academic discipline relevant to the work assignment. At least 5 years of experience at a professional level performing duties similar to those required in the task order.  A Master’s degree may be substituted for 2 years of additional professional experience with a Bachelor’s degree.
	Uses established techniques to compile and analyze information. Writes reports detailing procedures, outcomes, and observations. Expert in a variety of the field’s concepts, practices, and procedures and uses experience and judgment to plan and accomplish tasks. Consults on complex projects.

	Technical/Research Manager 2

Requires a Master’s degree in an academic discipline relevant to the work assignment. At least 5 years of experience at a professional level in progressively more responsible positions relevant to the task order, including at least 2 years of project management experience.  A Master’s degree may be substituted for 2 years of additional professional experience with a Bachelor’s degree.
	Oversees personnel who use established field-specific techniques to compile and analyze information and write reports detailing procedures, outcomes, and observations. Enforces project procedures and helps devise new approaches. Technical expert in area managed. Project manager for moderate-sized efforts.

	Expert 3

Requires a Master’s degree in an academic discipline relevant to the work assignment and at least 6 years of experience at a professional level performing duties similar to those required in the task order or a Bachelor’s degree an at least 8 years of experience at a professional level performing duties similar to those required in the task order or a High School diploma and at least 25 years of technical experience relevant to the work assignment. 
	Uses established field-specific techniques to compile and analyze information. Writes reports detailing procedures, outcomes, and observations. Expert in a variety of the field’s concepts, practices, and procedures, and qualified to be the technical lead in a critical area with responsibility to plan and accomplish project tasks within that area.
May include specific skill and ability to provide custom development and technical integration services utilizing SQL Server skills and modern .Net frameworks.

	Technical/Research Manager 3

Requires a Master’s degree in an academic discipline relevant to the work assignment.  At least 6 years of experience at a professional level in progressively more responsible positions relevant to the task order, including at least 3 years of project management experience.  A Master’s degree may be substituted for 2 years of additional professional experience with a Bachelor’s degree.
	Oversees personnel who use established field-specific techniques to compile and analyze information and write reports detailing procedures, outcomes, and observations. Enforces project procedures and helps devise new approaches. Technical expert in area managed. Project manager for multiple small projects or a single large-scale effort.

	Senior Expert 1

Requires a Doctorate in a scientific or health-related discipline relevant to the work assignment. At least 8 years of work experience at a professional level performing duties similar to those required in the task order.  A Doctorate may be substituted for 3 years of additional experience with a Master’s degree.
	Functions as technical lead in a critical technical area and has specific, scarce or unique skills or exceptional breadth and depth of technical skills. Plans and executes critical technical tasks from initial concept through completion.

	Principal Investigator

Requires a Doctorate in a scientific or medical discipline relevant to the work assignment. At least 10 years of work experience at a professional level in progressively more responsible positions relevant to the task order, including at least 5 years of experience providing senior technical/scientific direction and managing all aspects of an independent task order or contract. A Doctorate may be substituted for 3 years of additional experience with a Master’s degree.
	Manages complex projects in health programs or biomedical research, requiring multidisciplinary capabilities to successfully execute tasks. Acts as technical expert in one of the critical disciplines. Responsible for all project technical planning and execution. Responsible for achieving goals within budget and compliance with contract terms. Supervises senior technical staff members.

	Functional Area Director

Requires a Bachelors of Science degree plus 8 years related technical experience.  Must possess demonstrated knowledge in functional area or discipline.  Possesses significant experience providing solutions to an organization’s challenges through the application of knowledge gained through similar prior engagements.
	Provides technical expertise to a variety of related projects which may be organized by technology, program or client. Oversees the technology development and/or application, marketing, and resource allocation within program client base. Responsible for the effective management of funds and personnel, and is accountable for the quality and timely delivery of contractual items.  Participates in the development of solutions by leveraging knowledge of the designated field or discipline.  Contributes to the implementation of strategy and helps assess the impact of industry trends, policy, and/or standard methodologies.  Directs the activities of program managers and staff as necessary on activities related to the specified field or discipline.

	Senior Expert 2

Requires a Doctorate in a scientific or medical discipline relevant to the project or 10 years equivalent relevant experience and education combination. At least 10 years of work experience at a professional level in progressively more responsible positions relevant to the project, including at least 7 years of experience providing senior technical/scientific direction and managing all aspects of an independent task order or contract. Nationally recognized by peers as an expert in the area of the work assignment. A Doctorate may be substituted for 3 years of additional experience with a Master’s degree.
	Acts as senior consultant to project. Provides thought leadership in a technical or policy area critical to accomplishment of the work scope. Facilitates consensus-building among other senior leaders in a technical or policy area. Provides senior technical leadership in a critical technical area and has specific scarce or unique skills or exceptional breadth and depth of technical skills. Oversees planning and execution of critical technical tasks from initial concept through completion.

	Corporate Manager

Requires a Doctorate in a scientific or health-related discipline relevant to the project or 12 years relevant equivalent experience and education combination. At least 12 years of work experience at an expert level in areas relevant to the project. A Doctorate may be substituted for 3 years of additional experience with a Master’s degree.
	Acts as senior corporate consultant to a project. Provides thought leadership in a technical or policy area critical to accomplishment of the work scope, along with corporate oversight. Facilitates consensus-building among other senior leaders in a technical or policy area.

	Senior Statistician

Requires a Master’s degree in a scientific or health-related discipline and at least 6 years of  experience in a supervisory role of a statistical team; As a Statistical lead working directly with researchers in study design and analysis; With a demonstrated depth of understanding of specific therapeutic or research areas; With contributions to a body of science in the form of peer reviewed publications; and  a demonstrated ability to educate peers and external researchers in critical elements of statistics.
	Provides statistical input and accurate statistically appropriate outputs and analysis. Provides oversight and training in theory and practical use of statistical tools.  Evaluates, recommends, develops as needed, and implements new statistical methods.  Advises clients on statistical aspects of their projects, including sample size calculations, statistical analysis plans (SAPs), and presentation of interim and final results to the relevant government agency.  Writes statistical sections of protocols and statistical analysis plans.  Presents interim safety and efficacy results to sponsors, Data and Safety Monitoring Boards (DSMBs), and the government agency.  Prepares final analysis of study results for government agency submission and the publication of abstracts and manuscripts.  Prior to study start-up, calculates sample sizes under various study designs and assumptions so that clients can select optimal choice
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