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1SECTION I
 CUSTOMER INFORMATION


11.
Schedule of Special Item Numbers (SINs)


12.
Maximum Order:  $1,000,000


13.
Minimum Order:  $300.00


14.
Geographic Coverage (delivery area):  Domestic only


15.
Point(s) of Production (City, County, and State or Foreign Country):  same as company address


16.
Discounts from list prices or statement of net price:  Government net prices (discounts already deducted)


17.
Quantity Discounts:  None offered


18.
Prompt Payment Terms:  Net 30 days


19.
Government Credit Cards


110.
Foreign Items (List items by country):  None


211.
Delivery


212.
FOB Points:  Destination


213a.
Ordering Address


213b.
Ordering Procedures


214.
Payment Address(es):  Same as company address


215.
Warranty Provision:  Contractor’s standard commercial warranty


216.
Export Packing Charges (if applicable):  Not applicable


217.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):  Contact Contractor


218.
Terms and conditions of rental, maintenance, and repair (if applicable):  Not applicable


219.
Terms and conditions of installation (if applicable):  Not applicable


220.
Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):  Not applicable


221.
List of service and distribution points (if applicable):  Not applicable


222.
List of participating dealers (if applicable):  Not applicable


323.
Preventive maintenance (if applicable):  Not applicable


324a.
Special Attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants):  Not Applicable


324b.
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found.  The EIT standards can be found at: www.section508.gov/ .


325.
Data Universal Number (DUNS) Number:  12-133-7257


326.
Notification regarding registration in Central Contractor Registration (CCR) Database:  Registered


3SECTION II
LABOR CATEGORY DESCRIPTIONS


3SIN 874-1: Consulting Service


31.  Commercial Job Title:  Senior Executive Consultant


32.  Commercial Job Title:  Executive Consultant


43.  Commercial Job Title:  Management Consultant


44.  Commercial Job Title:  Principal Consultant II


45.  Commercial Job Title:     Senior Consultant


56.  Commercial Job Title:  Consultant III


57.  Commercial Job Title:  Consultant II


58.  Commercial Job Title:  Consultant I


59.  Commercial Job Title: Senior Training Specialist


610.  Commercial Job Title: Senior Trainer


611. Commercial Job Title: Training Specialist


612.  Commercial Job Title: Trainer


713.  Commercial Job Title:  Technical Writer II


714.  Commercial Job Title:  Technical Writer I


8874-7: Program Integration & Project Management


815.  Commercial Job Title:  Program  Manager II


816.Commercial Job Title:  Program  Manager  I


817.  Commercial Job Title:  Project  Manager II


918.  Commercial Job Title:  Project  Manager I


919.  Commercial Job Title:  Senior Manager


920.  Commercial Job Title:  Project Support Analyst


1021.  Commercial Job Title:  Junior Project Support Analyst


1022.  Commercial Job Title:  Financial Analyst


1023.  Commercial Job Title:  Senior Analyst


1124.  Commercial Job Title:  Analyst


1125.  Commercial Job Title:  Junior Analyst


12SECTION III
GSA HOURLY RATES


12(Base Year)  Year 1:  August 10, 2004 – August 09, 2005


13Year 2:  August 10, 2005 – August 09, 2006


14Year 3:  August 10, 2006 – August 09, 2007


15Year 4:  August 10, 2007 – August 09, 2008


16Year 5:  August 10, 2008 – August 09, 2009




SECTION I

CUSTOMER INFORMATION

1. Schedule of Special Item Numbers (SINs)

SIN 874-1: Consulting Services

Contractor will provide expert advice, assistance, guidance or counseling in support of agencies’ mission oriented business functions.  This may include studies, analyses, and reports documenting any proposed developmental, consultative or implementation efforts.  Examples of consultation include, but are not limited to: strategic, business and action planning; high performance work; process and productivity improvement; system alignment; leadership systems; organizational assessments; cycle time; performance measures and indicators; program audits, evaluations, and customized training.
SIN 874‑7:  Program Integration And Project Management Services

Contractor shall provide management or integration of programs and projects to include, but not limited to:  program management, program oversight, project management, and program integration of a limited duration.  A variety of functions may be utilized to support program integration or project management tasks.
2. Maximum Order:  $1,000,000

3. Minimum Order:  $300.00
4. Geographic Coverage (delivery area):  Domestic only
5. Point(s) of Production (City, County, and State or Foreign Country):  same as company address
6. Discounts from list prices or statement of net price:  Government net prices (discounts already deducted)
7. Quantity Discounts:  None offered
8. Prompt Payment Terms:  Net 30 days
9. Government Credit Cards

9a.
Notification that Government purchase cards are accepted at or below the micro-purchase threshold:  Yes
9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold:  Accept over $2,500
10. Foreign Items (List items by country):  None
11. Delivery

a. Time of Delivery: As specified on the Task Order
b. Expedited Delivery – Contact Contractor
c. Overnight and 2-day delivery – Contact Contractor
d. Urgent Requirements – Contact Contractor
12. FOB Points:  Destination
13a.
Ordering Address


Kenrob Information Technology Solutions, Inc.

45207 Research Place, #150

Ashburn, VA 20147

Telephone:
703-729-7300

FAX:

703-729-1060

Web Site:
www.kenrob.com
13b.
Ordering Procedures
For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BPAs), and a sample BPA can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules). 

13.       Payment Address(es):  Same as company address
14. Warranty Provision:  Contractor’s standard commercial warranty
15. Export Packing Charges (if applicable):  Not applicable
16. Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):  Contact Contractor
17. Terms and conditions of rental, maintenance, and repair (if applicable):  Not applicable
18. Terms and conditions of installation (if applicable):  Not applicable
19. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list prices (if applicable):  Not applicable

20a.
Terms and conditions for any other services (if applicable):  Not applicable 

20. List of service and distribution points (if applicable):  Not applicable

21. List of participating dealers (if applicable):  Not applicable 

22. Preventive maintenance (if applicable):  Not applicable 

24a.
Special Attributes such as environmental attributes (e.g., recycled content, energy efficiency, and/or reduced pollutants):  Not Applicable

24b.
If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found.  The EIT standards can be found at: www.section508.gov/ .
23. Data Universal Number (DUNS) Number:  12-133-7257
24. Notification regarding registration in Central Contractor Registration (CCR) Database:  Registered
SECTION II
LABOR CATEGORY DESCRIPTIONS



Labor Category Descriptions

SIN 874-1: Consulting Service

	1.  Commercial Job Title:  Senior Executive Consultant

	Minimum/General Experience:

Fifteen years of progressively more difficult experience in developing, examining, evaluating, and implementing policy and/or standards for large organizations

	Functional Responsibility:

Provide consulting to directors and senior managers on quality improvement. Develop, lead, and conduct workshops, benchmarking, and surveys. Facilitate process. Improvement efforts. Manage a team of consultants and analysts. Generates documents. Develops policy, procedures, and standards for information technology that support business requirements. Evaluates current strategies and practices to create information technology standards and procedures that enhance competitiveness for the organization. Assesses new and emerging information technologies, changing organizational requirements, and cost impacts related to these technologies. Recommends and implements organizational practices related to information technology.

	Minimum Education: 

A Master's degree in information systems, business, or computer science.


	2.  Commercial Job Title:  Executive Consultant

	Minimum/General Experience:

Ten years of progressively more difficult experience in developing, examining, evaluating, and implementing policy and/or standards for large organizations.

	Functional Responsibility:

Provide consulting to agency heads, directors, and senior managers on quality improvement.  Design, organize, lead, and conduct executive level-workshops, benchmarking, and surveys. Facilitate process improvement efforts. Give lectures, speeches or write articles.

	Minimum Education: 

A Master's degree in information systems, business, computer science.


	3.  Commercial Job Title:  Management Consultant

	Minimum/General Experience:

Eight years experience as expert performing and managing highly complex technical projects.  Analyzes, plans, directs, and coordinates activities of designated projects to ensure that goals and objectives of the project are accomplished within the prescribed timeframe and funding parameters.   

	Functional Responsibility:

Provides management, organizational, and business improvement services to include visioning, business strategy planning, information strategy planning, total quality management, organizational design/efficiency, cost-benefit analysis, and change management.

	Minimum Education: 

Master’s degree in Computer Science, Information Systems, Engineering, or a related field.


	4.  Commercial Job Title:  Principal Consultant II

	Minimum/General Experience:

Ten years of experience in an area of specialization associated with the requirement.  Experience with Government or industry standards, processes, procedures, methodologies, or tools that support analysis as relative to the requirement.

	Functional Responsibility:

Applies an enterprise-wide set of disciplines for the planning, analysis, design and construction of information systems on an enterprise-wide basis or across a major section of the enterprise.  Develops analytical and computational techniques and methodology for problem solutions.  Performs enterprise wide strategic systems planning, business information planning, business and analysis.  Performs process and data modeling in support of the planning and analysis efforts using both manual and automated tools; such as Integrated Computer-Aided Software Engineering (I-CASE) tools.  Applies reverse engineering and re-engineering disciplines to develop migration strategic and planning documents.  Has experience with such methodologies as IDEF 0 process modeling and IDEF 1X data modeling

	Minimum Education:

Bachelor’s degree in Computer Science, Engineering, or a related field.


	5.  Commercial Job Title:     Senior Consultant

	Minimum/General Experience:

Eight years experience in an area of specialization associated with the requirement.

	Functional Responsibility:

Provides comprehensive support for difficult analysis and evaluation assignments.  Performs and/or lead analysis and evaluation of existing or proposed processes, applications, systems, or software.  Performs and/or leads project planning, scope, control, management, tracking, or review activities.  Performs and/or leads analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training.  Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations.  Facilitates meetings such as joint application development (JAD) sessions to support the analysis process.  Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or database at advanced levels to perform assigned tasks.  Ensures compliance with, and/or may develop, the standards and organization requirements relative to specific assignments.  May supervise/manage.

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	6.  Commercial Job Title:  Consultant III

	Minimum/General Experience:
Ten years experience of intensive and progressive experience in the individual's field of study and specialization.

	Functional Responsibility:
Provide consulting to agency heads, directors, and senior managers on quality improvement, ISO9000 certification, business process reengineering and strategic implementation of information technology techniques. Designs, organizes, leads, and conducts executive level workshops, benchmarking, and surveys. Manages a team of senior consultants and analysts. 



	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	7.  Commercial Job Title:  Consultant II

	Minimum/General Experience:
Eight years experience of intensive and progressive experience in the individual's field of study and specialization.

	Functional Responsibility:
Provides consulting to director and senior managers on ISO9000 certification and quality improvement using TQM or other similar techniques. Develop, lead, and conduct quality workshops, benchmarking, and surveys. Facilitates process improvement efforts. Manages a project team.

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	8.  Commercial Job Title:  Consultant I

	Minimum/General Experience:
Six years experience of intensive and progressive experience in the individual's field of study and specialization.

	Functional Responsibility:
Provide consulting to managers, supervisors and workforce on quality improvement. Facilitates TQM workshops. Conducts and assists with benchmarking and surveys. Facilitates process improvement efforts.

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	9.  Commercial Job Title: Senior Training Specialist

	Minimum/General Experience:
Ten years experience in IT training and curriculum development, of which at least six years must be specialized. Specialized experience includes: experience in developing and providing technical and end-user training on computer hardware and application software. Demonstrated ability to work independently or under only general direction.

	Functional Responsibility:
Directs the work of training staff in conducting the research necessary to develop and revise IT user specific training courses and oversees preparation appropriate training catalogs. Establishing guidelines for developing all instructor materials (course outline, background material, and training aids) and user specific materials (course manuals, workbooks, handouts, completion certificates, and course critique forms). Oversees training end-users by conducting user-specific courses, and/or computer based/computer aided training. Provides daily supervision and directions to staff.

	Minimum Education: Bachelor’s degree English, Business Management, or Computer Science.


	10.  Commercial Job Title: Senior Trainer

	Minimum/General Experience:
Six years experience in providing IT training, of which at least two years must be specialized. Specialized experience includes: experience in developing and providing technical and end-user training on computer hardware and application software. General experience includes information systems development and training. Demonstrated ability to communicate orally and in writing.

	Functional Responsibility:
Conducts the research necessary to develop and revise IT user-specific training courses. Develops and revises these courses and prepares appropriate training catalogs. Prepares instructor materials (course outline, background material, and training aids). Prepares user-specific materials course manuals, workbooks, handouts, completion certificates, and course critique forms). Trains users by conducting user-specific courses.

	Minimum Education: Bachelor’s degree English, Business Management or Computer Science.


	11. Commercial Job Title: Training Specialist

	Minimum/General Experience:
Six years experience in IT training and curriculum development, of which at least four years must be specialized. Specialized experience includes: experience in developing and providing technical and end-user training on computer hardware and application software. Demonstrated ability to work independently or under only general direction.

	Functional Responsibility:
Conducts the research necessary to develop and revise IT user specific training courses and prepares appropriate training catalogs. Develops all instructor materials (course outline, background material, and training aids). Develops user specific materials (course manuals, workbooks, handouts, completion certificates, and course critique forms). Trains end-users by conducting user-specific courses, and/or computer based/computer aided training.  

	Minimum Education: Bachelor’s degree English, Business Management, or Computer Science.


	12.  Commercial Job Title: Trainer

	Minimum/General Experience:
Three years experience in providing IT training, of which at least two years must be specialized. Specialized experience includes: experience in developing and providing technical and end-user training on computer hardware and application software. General experience includes information systems development and training. Demonstrated ability to communicate orally and in writing.

	Functional Responsibility:
Conducts the research necessary to develop and revise IT user-specific training courses. Develops and revises these courses and prepares appropriate training catalogs. Prepares instructor materials (course outline, background material, and training aids). Prepares user-specific materials course manuals, workbooks, handouts, completion certificates, and course critique forms). Trains users by conducting user-specific courses.

	Minimum Education: Bachelor’s degree English, Business Management or Computer Science.


	13.  Commercial Job Title:  Technical Writer II

	Minimum/General Experience:

Five years of experience in writing, designing, editing, and preparing business or technical documentation.  Experience with and demonstrated knowledge of Department of Defense (DOD), Federal Information Processing (FIP), Government Printing Office (GPO), or commercial documentation standards as appropriate to the assignment.

	Functional Responsibility:

Responsible for the documentation design, development, and preparation throughout the production cycle that can include:  technical writing/editing, editorial consultation, copy design/editing, proofreading, or overall documentation review.  Works with management, technical personnel, authors, and subject matter experts to define documentation content, guidelines, specifications, and development schedules.  Prepares required documentation in an appropriate format.  Adheres to required configuration management or quality assurance standards.  Analyzes the data and user requirements to ensure that documentation is clear, concise, and valid.  Performs substantive editing that ensures document organization and quality.  Ensures that documents follow the appropriate style guide.  May be responsible for any activity in the production cycle through document delivery and maintenance.  Coordinates or supervises resources during the production cycle.

	Minimum Education: Bachelor’s degree in Communications, Journalism, English, or a related field.


	14.  Commercial Job Title:  Technical Writer I

	Minimum/General Experience:

Two years of experience in writing, designing, editing, and preparing business or technical documentation.  Experience with and demonstrated knowledge of Department of Defense (DOD), Federal Information Processing (FIP), Government Printing Office (GPO), or commercial documentation standards as appropriate to the assignment.

	Functional Responsibility:

Responsible document development and preparation throughout the production cycle that can include: technical writing/editing, editorial consultation, copy design/editing, proofreading, or overall documentation review.  Checks documents for spelling, grammar, organization, consistency, and content.  Ensures that documents follow the appropriate style guide.

	Minimum Education: Bachelor’s degree in Communications, Journalism, English, or a related field.


Labor Category Descriptions

874-7: Program Integration & Project Management

	15.  Commercial Job Title:  Program  Manager II

	Minimum/General Experience:

Twelve years experience in program management from inception to deployment, expertise in the management and control of funds and resources using complex reporting mechanisms, demonstrated capability in managing multi-task contracts and or subcontracts of various types and complexity.  

	Functional Responsibility:

Serves as the program manager for a large, complex program responsible for the overall management of the specific program and insuring that the technical solutions and resources, and schedules in the program are implemented in a timely manner.  Performs enterprise wide horizontal integration planning and interfaces to other functional systems.

	Minimum Education: 

Masters degree in Computer Science, Information Systems, Engineering, or Business.


	16.Commercial Job Title:  Program  Manager  I

	Minimum/General Experience:

Eight years experience in program management from inception to deployment, expertise in the management and control of funds and resources using complex reporting mechanisms, demonstrated capability in managing multi-task contracts and or subcontracts of various types and complexity.  

	Functional Responsibility:

Serves as the program manager for a large program responsible for the overall management of the specific program and insuring that the technical solutions and resources, and schedules in the program are implemented in a timely manner.  Performs enterprise wide horizontal integration planning and interfaces to other functional systems.

	Minimum Education: 

Masters degree in Computer Science, Information Systems, Engineering, or Business.


	17.  Commercial Job Title:  Project  Manager II

	Minimum/General Experience:

Eight years experience in project development from inception to deployment, expertise in the management and control of funds and resources using complex reporting mechanisms, demonstrated capability in managing multi-task contracts and or subcontracts of various types and complexity.  General experience includes increasing responsibilities in information systems design and or management.

	Functional Responsibility:

Serves as the project manager for a large, complex task order (or a group of task orders affecting the same common/standard/migration system) and shall assist the Program Manager in working with the ordering activity Contracting Officer, the contract-level Contracting Officer’s Representative, the task order-level, government management personnel and customer agency representatives.  Under the guidance of the Program Manager, responsible for the overall management of the specific task order(s) and insuring that the technical solutions and schedules in the task order are implemented in a timely manner.  Performs enterprise wide horizontal integration planning and interfaces to other functional systems.

	Minimum Education: 

Masters degree in Computer Science, Information Systems, Engineering, or Business.


	18.  Commercial Job Title:  Project  Manager I

	Minimum/General Experience:

Four years experience in project development from inception to deployment, expertise in the management and control of funds and resources using complex reporting mechanisms, demonstrated capability in managing multi-task contracts and or subcontracts of various types and complexity.  General experience includes increasing responsibilities in information systems design and or management.

	Functional Responsibility:

Serves as the project manager for a large task order (or a group of task orders affecting the same common/standard/migration system) and shall assist the Program Manager in working with the ordering activity Contracting Officer, the contract-level Contracting Officer’s Representative, the task order-level, government management personnel and customer agency representatives.  Under the guidance of the Program Manager, responsible for the overall management of the specific task order(s) and insuring that the technical solutions and schedules in the task order are implemented in a timely manner.  Performs enterprise wide horizontal integration planning and interfaces to other functional systems.

	Minimum Education: Masters degree in Computer Science, Information Systems, Engineering, or Business.

	19.  Commercial Job Title:  Senior Manager
Minimum/General Experience:

Eight years experience directing all technical, financial and resources activities for a variety of projects/task orders.  

Functional Responsibility:

Manages program/technical support operations involving multiple projects/task orders and personnel at diverse locations.  Organizes, directs, and coordinates the planning and execution of all program/technical support activities.  Has demonstrated information technology expertise and communications skills to be able to interface with all levels of management.  Simultaneously plans and manages the transition of several highly technical projects.  Establishes and alters (as necessary) management structure to effectively direct program/technical support activities.  Meets and confers with Government management officials regarding the status of specific program/technical activities as well as problems, issues, or conflicts requiring resolution.

Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.

20.  Commercial Job Title:  Project Support Analyst

	Minimum/General Experience:

Five years of experience ensuring problem resolution and customer satisfation for individual task orders.  Performs technical efforts for tasks, including reviewing work products for correctness; and ensuring compliance with industry-accepted standards, Federal Government legislative and regulatory requirements, and user standards specified in task orders.

	Functional Responsibility:

Develops requirements for IT products/services (including specifications, feasibility studies, requirements analyses, etc.) from inception to conclusion, for simple to complex projects. 

	Minimum Education: Bachelor’s degree in Business Management, Computer Science or a related field.


	21.  Commercial Job Title:  Junior Project Support Analyst

	Minimum/General Experience:

Three years of experience ensuring problem resolution and customer satisfation for individual task orders.  Performs technical and administrative efforts for tasks, including reviewing work products for crrectness; and ensuring compliance with industry-accepted standards, Federal Government legislative and regulatory requirements, and user standards specified in task orders.

	Functional Responsibility:

Develops requirements for IT products/services (including specifications, feasibility studies, requirements analyses, etc.) from inception to conclusion, for simple to complex projects. 

	Minimum Education: Bachelor’s degree in Business Management, Computer Science or a related field.


	22.  Commercial Job Title:  Financial Analyst

	Minimum/General Experience:
Six years experience, of which at least four years must be specialized. Specialized experience includes: demonstrated experience in providing technical and financial justifications (obtained by collecting information in standard formats) in support of computer system selections. General experience includes increasing responsibilities in information systems of a technical and fiscal nature.

	Functional Responsibility:

Performs Functional Economic Analysis (FEA) to evaluate the costs of alternative ways to accomplish functional objectives. The FEA states investment costs, benefits, and risks as a net change to the functional baseline cost, the cost of doing business now and in the future. Ensures that cross-functional, security, and other integration issues are addressed.

	Minimum Education: 

Bachelor's degree Business, Accounting, or other related discipline


	23.  Commercial Job Title:  Senior Analyst

	Minimum/General Experience:

Eight years experience in an area of specialization associated with the requirement.

	Functional Responsibility:

Provides comprehensive support for difficult analysis and evaluation assignments.  Performs and/or lead analysis and evaluation of existing or proposed processes, applications, systems, or software.  Performs and/or leads project planning, scope, control, management, tracking, or review activities.  Performs and/or leads analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training.  Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations.  Facilitates meetings such as joint application development (JAD) sessions to support the analysis process.  Serves as a liaison between functional and technical specialists at all levels.  Assists with testing to support the project life cycle, as applicable.  Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or database at advanced levels to perform assigned tasks.  Ensures compliance with, and/or may develop, the standards and organization requirements relative to specific assignments.  May supervise/manage.

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	24.  Commercial Job Title:  Analyst

	Minimum/General Experience:

Six years experience in an area of specialization associated with the requirement.

	Functional Responsibility:

Provides comprehensive support for difficult analysis and evaluation assignments.  Performs and/or lead analysis and evaluation of existing or proposed processes, applications, systems, or software.  Performs and/or leads project planning, scope, control, management, tracking, or review activities.  Performs and/or leads analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training.  Performs and/or leads document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations.  Facilitates meetings such as joint application development (JAD) sessions to support the analysis process.  Serves as a liaison between functional and technical specialists at all levels.  Assists with testing to support the project life cycle, as applicable.  Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or database at advanced levels to perform assigned tasks.  Ensures compliance with, and/or may develop, the standards and organization requirements relative to specific assignments.  May supervise/manage.

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


	25.  Commercial Job Title:  Junior Analyst

	Minimum/General Experience:

Four years experience in an area of specialization associated with the requirement.

	Functional Responsibility:

Provides support for analysis and evaluation assignments.  Performs analysis and evaluation of existing or proposed processes, applications, systems, or software.  Performs project planning, scope, control, management, tracking, or review activities.  Performs analysis and evaluation throughout the process, application, system, or software development life-cycle which includes, but is not limited to: planning, requirements, design, acquisition, development, integration, installation/deployment, performance tuning, testing, or training.  Performs document development/preparation at various stages of a project life-cycle (e.g., planning through implementation) to detail analysis results and solution recommendations.  Assists with testing to support the project life cycle, as applicable.  Uses methodologies, modeling/estimating techniques, tools, applications, systems, software, or database at advanced levels to perform assigned tasks.  Ensures compliance with the standards and organization requirements relative to specific assignments.   

	Minimum Education: 

Bachelor’s degree in Computer Science, Information Systems, Engineering, or a related field.


SECTION III
GSA HOURLY RATES 

(Base Year)  Year 1:  August 10, 2004 – August 09, 2005
	No.
	Labor Category Offered
	Hourly Rate

	1
	Senior Executive Consultant
	$227.59 

	2
	Executive Consultant
	$213.99 

	3
	Management Consultant
	$188.40 

	4
	Principal Consultant II
	$157.17 

	5
	Senior Consultant
	$125.94 

	6
	Consultant III
	$108.45 

	7
	Consultant II
	$93.85 

	8
	Consultant I
	$69.87 

	9
	Senior Training Specialist
	$93.09 

	10
	Senior Trainer
	$80.40 

	11
	Training Specialist
	$71.94 

	12
	Trainer
	$57.13 

	13
	Technical Writer II
	$75.56 

	14
	Technical Writer I
	$65.49 

	15
	Program Manager II
	$113.66 

	16
	Program Manager I
	$102.19 

	17
	Project Manager II
	$92.81 

	18
	Project Manager I
	$81.61 

	19
	Senior Manager
	$93.70 

	20
	Project Support Analyst
	$82.62 

	21
	Junior Project Support Analyst
	$73.55 

	22
	Financial Analyst
	$67.50 

	23
	Senior Analyst
	$91.58 

	24
	Analyst
	$87.65 

	25
	Junior Analyst
	$68.51 


Year 2:  August 10, 2005 – August 09, 2006
	No.
	Labor Category Offered
	Rate

	1
	Senior Executive Consultant
	$234.42 

	2
	Executive Consultant
	$220.41 

	3
	Management Consultant
	$194.05 

	4
	Principal Consultant II
	$161.89 

	5
	Senior Consultant
	$129.72 

	6
	Consultant III
	$111.70 

	7
	Consultant II
	$96.66 

	8
	Consultant I
	$71.96 

	9
	Senior Training Specialist
	$95.89 

	10
	Senior Trainer
	$82.81 

	11
	Training Specialist
	$74.09 

	12
	Trainer
	$58.84 

	13
	Technical Writer II
	$77.83 

	14
	Technical Writer I
	$67.45

	15
	Program Manager II
	$117.07 

	16
	Program Manager I
	$105.26 

	17
	Project Manager II
	$95.59 

	18
	Project Manager I
	$84.06 

	19
	Senior Manager
	$96.51 

	20
	Project Support Analyst
	$85.09 

	21
	Junior Project Support Analyst
	$75.75 

	22
	Financial Analyst
	$69.53 

	23
	Senior Analyst
	$94.33 

	24
	Analyst
	$90.28 

	25
	Junior Analyst
	$70.57 


Year 3:  August 10, 2006 – August 09, 2007
	No.
	Labor Category Offered
	Rate

	1
	Senior Executive Consultant
	$241.45 

	2
	Executive Consultant
	$227.03 

	3
	Management Consultant
	$199.88 

	4
	Principal Consultant II
	$166.74 

	5
	Senior Consultant
	$133.61 

	6
	Consultant III
	$115.05 

	7
	Consultant II
	$99.56 

	8
	Consultant I
	$74.12 

	9
	Senior Training Specialist
	$98.76 

	10
	Senior Trainer
	$85.29 

	11
	Training Specialist
	$76.32 

	12
	Trainer
	$60.60 

	13
	Technical Writer II
	$80.16 

	14
	Technical Writer I
	$69.48

	15
	Program Manager II
	$120.58 

	16
	Program Manager I
	$108.41 

	17
	Project Manager II
	$98.46 

	18
	Project Manager I
	$86.58 

	19
	Senior Manager
	$99.40 

	20
	Project Support Analyst
	$87.65 

	21
	Junior Project Support Analyst
	$78.03 

	22
	Financial Analyst
	$71.61 

	23
	Senior Analyst
	$97.16 

	24
	Analyst
	$92.99 

	25
	Junior Analyst
	$72.68 


Year 4:  August 10, 2007 – August 09, 2008
	No.
	Labor Category Offered
	Rate

	1
	Senior Executive Consultant
	$248.70 

	2
	Executive Consultant
	$233.84 

	3
	Management Consultant
	$205.87 

	4
	Principal Consultant II
	$171.74 

	5
	Senior Consultant
	$137.62 

	6
	Consultant III
	$118.50 

	7
	Consultant II
	$102.55 

	8
	Consultant I
	$76.34 

	9
	Senior Training Specialist
	$101.73 

	10
	Senior Trainer
	$87.85 

	11
	Training Specialist
	$78.61 

	12
	Trainer
	$62.42 

	13
	Technical Writer II
	$82.57 

	14
	Technical Writer I
	$71.56

	15
	Program Manager II
	$124.20 

	16
	Program Manager I
	$111.67 

	17
	Project Manager II
	$101.41 

	18
	Project Manager I
	$89.17 

	19
	Senior Manager
	$102.39 

	20
	Project Support Analyst
	$90.28 

	21
	Junior Project Support Analyst
	$80.37 

	22
	Financial Analyst
	$73.76 

	23
	Senior Analyst
	$100.07 

	24
	Analyst
	$95.78 

	25
	Junior Analyst
	$74.86 


Year 5:  August 10, 2008 – August 09, 2009
	No.
	Labor Category Offered
	Rate

	1
	Senior Executive Consultant
	$256.16 

	2
	Executive Consultant
	$240.85 

	3
	Management Consultant
	$121.05 

	4
	Principal Consultant II
	$176.90 

	5
	Senior Consultant
	$141.74 

	6
	Consultant III
	$122.06 

	7
	Consultant II
	$105.63 

	8
	Consultant I
	$78.63 

	9
	Senior Training Specialist
	$104.78 

	10
	Senior Trainer
	$90.49 

	11
	Training Specialist
	$80.96 

	12
	Trainer
	$64.29 

	13
	Technical Writer II
	$85.05 

	14
	Technical Writer I
	$73.71

	15
	Program Manager II
	$127.93 

	16
	Program Manager I
	$115.02 

	17
	Project Manager II
	$104.45 

	18
	Project Manager I
	$91.85 

	19
	Senior Manager
	$105.46 

	20
	Project Support Analyst
	$92.98 

	21
	Junior Project Support Analyst
	$82.78 

	22
	Financial Analyst
	$75.97 

	23
	Senior Analyst
	$103.08 

	24
	Analyst
	$98.65 

	25
	Junior Analyst
	$77.11 


This contract includes two (2) optional year periods:

Option 1 (Year 6 – 10)

Option 2 (Year 11 – 15)
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